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PBS VIDEO 
y Check tt out! 


PBS VIDEO's new public library program will be o Home video pricing and special discounts — 
featured at the American Library Association the more you buy the greater the savings! 
Conference, July 9-12 in New Orleans. We invite 
you to visit our booth, #553. Check out the 
details of our new public library collection 

and pick up your catalog. 


; Includes: 
° Over 360 PBS programs on 250 videocassettes 
E yisélected for public libraries. Many pro- 








e Home video packaging that your patrons 
will love! 


e Free large poster with each order to help you 
promote your PBS VIDEO collection. 


e Fully indexed with Dewey decimal numbers and 
Library of Congress subject headings. 


s never before available on videocassette. Check it out! at Booth #553 


GES VIDEO Public Broadcasting Service 1320 Braddock Place Alexandria, VA 22314-1698 
è NOTE: PBS VIDEO's new library collection is not the same as that offered through the MacArthur Library Project. 
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book approval plans. 


Custom tailoring. Its what makes our book We provide definitive coverage of English 
approval plans better than all the others. We language publishing. Over 35,000 approval 
deliver the books you need, without wasting titles each year, 5,500 issued by university 
your time on irrelevant titles. And no one has presses. All this enhanced with a 


custom tailored more successful, 
cost-effective approval plans than 
Blackwell North America. 

The Blackwell difference starts with the 
proven accuracy of precision profiling -— 
always based on your collection 
development needs-—always flexible for 
easy modification and updating. 

Our prepublication ordering ensures early 
delivery of new titles at the lowest price; 
and our postpublication review provides 
an accurate match of book with library. 


uniquely comprehensive retrospective 
service. 

No one responds sooner or better to 

library support needs. Depend on us for 
customer-specific and industry wide 
management reports, MARC format records 
and hard copy or machine readable invoicing 
for any system. 

We're on the cutting edge and we're there 
for you. 

For a complete information package, 

write or call. 


Blackwell North America: Fulfilling our commitment to leadership. 


BLACKWELL 


NORTH AMERICA 
a=. 


Blackwell North America, Inc., 1001 Fries Mill Road, Blackwood, New Jersey 08012 . A } 

Phone Toll Free: 1-800-257-7341 or 609-629-0700 (in NJ) FAX: 1-609-629-0438 SAN 169-4596 Canadian Toll Free 1-800-631-31 
Blackwell North America, Inc., 6024 S.W. Jean Road, Building G, Lake Oswego, Oregon 97035 Sech 

Phone Toll Free: 1-800-547-6426 or 503-684-1140 (in Oregon) FAX: 1-503-639-2481 Canadian Toll Free: 1-800-626-1807 Y) 
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ear Addy: 


INSERT SPECS? DEADLINES? COSTS? 
I KNOW INSERTS WORK. PLEASE MAKE 
IT EASY FOR ME TO PUT ONE IN 


AMERICAN LIBRARIES. 
ANXIOUS ABOUT INSERTS 


Dear ANXIOUS: 


The AMERICAN LIBRAR- 
IES advertising staff will 
give you the individual 
attention you need to put 
it all together. Basically, 
every preprinted insert 
requires special mechani- 
cal instructions from the 
advertising sales man- 
ager (address and phone 
information is listed be- 
low). Call at least a month 
before the reservation 
date for the issue you 
have in mind. 


Here are some fundamen- 
tals: AMERICAN LI- 
BRARIES will accept in- 
serts from 2 to 16 or more 
pages in length. BRC's 

are accepted, and should 


be backed up with a mini- 
mum of one page of black 
and white advertising. All 
inserts, including BRC's, 
must be preprinted using 
AMERICAN LIBRARIES 
specifications, and must 
be sent from your printer 
to meet specific deadline 
dates available from the 
advertising sales man- 
ager. The cost ofinsertsis 
based on the black and 
white earned frequency 
rate, and the discounts 
are as follows: 


P.S. If you want to reach 
the library market, an 
insert in AMERICAN LI- 
BRARIES is the vehicle. 


The cost is lower than 
direct mail, and you can 
be sure that it will reach 
the hands of more than 
44,000 librarians, half of 
whom are in managerial 
positions. 


Zb pl bie ca 25% off black & white earned rate 
ADAN Se ote cast 30% off black & white earned rate 
O EE cdo 40% off black 8: white earned rate 
e OS 45% off black & white earned rate 


16 pages or more 50% off black & white earned rate 





Yours in effective advertising, 


Benson, Coffee & Assocs., 1411 Peterson Ave., Park Ridge. IL 60068 (312/692-4695) 


Danea Rush, Advertising Sales Manager, AMERICAN LIBRARIES 
American Library Association, 50 East Huron Street, Chicago, IL 60611 (312/ 944-6780) 









Arthur Plotnik, editor 
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Cover: “We were interested 
in...a building that would 
have a presence when you 
walked by,” said Thomas 
H. Beeby, lead architect of 
the team that will build a 
new $140-million Chicago 
Central Library. In June, 
the neoclassical design won 
out over four outstanding 
projects in the city’s notable 
design-build competition. 
The detail at right shows 
the building’s deep rose 


walls topped by copper 
ornamentation. See p. 565. 
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You'll control the entire 
universe of children's 
titles: hardcovers, paper- 
backs, prebinds, audio, 
and videocassettes 
when Baker & Taylor 
is your source. We ve 
mastered them all 
and deliver more titles 
faster, the way you 
want them. Toll free 
phone lines, electronic e 
ordering, and comprehen- Le A 
sive selection guides make >. Y 
it easy for you to feed a child’s a 20: 
imagination. Make it easy for 
you, too, to be a Master of the 
Juveniles. 


Eastern Division — 50 Kirby Avenue, Somerville, NJ 08876; (800) 526-3811 


(800) 352-4841 (in NJ); (800) 524-2486 (in Canada) Midwestern Division — 501 2 TAYIC ap i 
South Gladiolus Street, Momence, IL 60954; (800) 435-1845; (800) 892-1879 (im 4 
IL): Southern Division — Mt. Olive Road, Commerce, GA 30599; (800) 241-6000; 

(800) 282-6850 (in GA) Western Division — 380 Edison Way, Reno, NV 89564; a GRACE company 
(800) 648-3944; (702) 786-6700 (in NV, call collect); (702) 786-6700 (in Canada) 


Annual Conference: 
Early highlights 


Member gras. Some 16,550 strong, they came to New Orleans 
July 9-14 to fatten up on Creole shrimp and Cajun catfish, on new is- 
sues and better techniques, inspiration, and business leads. The 
much-feared climate proved bearable—more so than Yankee imita- 
tions of local dialect—and conferees went home with bouyed ambi- 
tions and bellies full. In a city warming up for the Republican 
Nominating Convention, ALA went its Democratic ways, cheered and 
informed by Tip O'Neill, U.S. Rep. Lindy Boggs (D-La.), and Gerry 
D'Amico, representing Mike Dukakis; official actions solidified ALA 
opposition to Administration information policy and to the FBI Li- 
brary Awareness Program. 


Next month’s AL will look at the major general sessions and se- 
lected programs and business items—including some currents from 
the back bayous of ALA politicking. 


ALA vs. FBI. Council passed a resolution, proposed by the Intellec- 
tual Freedom Committee, opposing the FBI’s Library Awareness Pro- 
gram and calling for its “immediate cessation.’ The Executive Board 
approved the IFC's recommendation that ALA join the Freedom to 
Read Foundation in a Freedom of Information Act suit to obtain “full 
documentation” regarding the program, FBI library visitations, and 
all related activities. Additionally, the board authorized funding to al- 
low the IFC members, ALA President F. William Summers, and ALA 
counsel to travel to Washington to accept the FBI’s invitation for a 
meeting to discuss ALA's concerns about the program. 


During the conference, ABC’s “Nightline” devoted a July 13 broad- 
cast to the FBI’s program. Representing library concerns, Office for 
Intellectual Freedom Director Judith Krug called efforts to monitoreli- 
brary use by foreigners “contrary to everything libraries in this coun- 
try stand for.” 


Council elects. To its Committees on Committees, chaired by 
President-elect Patricia Wilson Berger, Council named Amy Kellman, 
Sul H. Lee, S. Michael Malinconico, and Lois Winkel. Council elected 
Richard G. Akeroyd, Elaine M. Albright, Margaret A. Bush, June Gar- 
cia, and Gerald R. Shields to the Planning & Budget Assembly. Council 
also voted to nominate outgoing Executive Board members Regina 
Minudri and Patricia Schuman to fill two vacancies on the board, and 
the Executive Board confirmed the choice. 


Council sets new policies. Council stated ALA’s opposition to 
mandatory drug testing of library employees and adopted two policy 
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Getting into the spirit of New Orleans 
are Carla La Croix (Dallas Public Li- 
brary), masked for the All Conference 
Reception, and a group visiting the 
French Quarter direct from the ex- 
hibits. 
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statements on library education: “The master's degree from a pro- 
gram accredited by ALA is the appropriate professional degree for li- 
brarians,” and the ALA-accredited master's or a master's accredited by 
the National Council for the Accreditation of Teacher Education with a 
specialty in school library media “is the appropriate first professional 
degree for school library media specialists.” 


Council also urged the National Commission on Libraries and Infor- 
mation Science (NCLIS) to be well informed on patrons' privacy rights. 
NCLIS was further urged to ensure that government agencies operate 
within legal guidelines protecting citizens' rights and respect librari- 
ans' rights to deliver information services to patrons. The Legislation 
Committee was directed to review the policies and activities of the na- 
tional commission annually and recommend to Council and Executive 
Board any ALA action relative to NCLIS. 


Personalities plus. How do you keep em down in their seats after 
they've seen the French Quarter? With personalities such as Tip 
O'Neill, who told a full Convention Ballroom, “Only ALA could get me 
out of Cape Cod at this time of year” The former Speaker of the House 
mingled political anecdotes with praise for modern librarians and 
their fight for information access. Other personalities drawing rave re- 
views included U.S. Rep. Lindy Boggs (D-La.), herself a resident of 
Bourbon Street and a one-time, one-year director of a school library. 
Boggs told her audience at a program on pay equity, “Your presence 
reaffirms that the women’s movement is still alive.” 


At ethnic- and minority-interest programs, Air Force EEO director 
Stella Guerra and Georgia State University professor Asa G. Hillard de- 
livered stirring remarks, and at a session on career planning, psychia- 
trist Judith Bardwick blended theater and fact to delight a 
standing-room-only audience. Among Libraryland’s own personali- 
ties, Michael Gorman, introduced as “Mr. AACR 2” announced to 
some 800 fans his imminent farewell to AACR authorship, but not to 
critical observation, as he called MARC “a glittering coffin of biblio- 
graphic information.” 


Leading presidents. Margaret E. Chisholm, ALA's 1987-88 presi- 
dent, was her own best example of “Leadership,” the year-long theme 
she brought to crescendo at Annual Conference. From preconference 
appearances at such events as a Library of Congress open forum July 
8, to the last, gavel-passing gasp of the Inaugural Banquet, she seemed 
ubiquitous, and she infused the conference with ideals of leadership— 
motivating, inspiring, and influencing a good dozen programs treating 
the theme. Her own President’s Program showcased young leaders 
whose names will brighten the profession for years to come. 





Top to bottom: Speakers and fellow 
Democrats Tip O'Neill and Lindy Boggs In his inaugural address, F. William Summers previewed the spirit 
embrace at the Opening General Ses- of inquiry and action that will characterize his term—first, an 

h < . e D ` - Y D l E Ni at - d of . e , 

Gate dee Maraid dies foals one Association-wide EE of the commitments ee : Ara 
carrying President Margaret Chisholm resources, then an “investment in our shared future” driven by the 
(rt.) and past division presidents; New Choices. In his brief and graceful address, he described ALA as a loose 
Orleans native stirs a mean gumbo near federation in many ways, but one that coalesces into a fist that can 
the site of the Annual Fun Run. strike when necessary. 
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Stephen R. Salmon, Chairman, Carlyle Systems, Inc. with Carol A. Parkhurst, Head of Systems and Access Services, 
University of Nevada—Reno 


When we designed the Carlyle circulation system, 
we incorporated all of the features that make our 
online catalog the best available. We made it flexible 
so you can tailor it to your library’s requirements. 
We made it fast and easy to use so that you can im- 
prove service to your patrons. And we used the 
highest quality, state-of-the-art technology so it will 
serve your library’s needs for years to come. 


Carlyle Systems, Inc., 5750 Hollis Street, Emeryville, CA 94608 + 800/274-4274 e 415/654-2600 








Researchers in every discipline from math 


and the sciences to the humanities and the fine 
arts are swiftly arriving at the same conclusion. 
The Macintosh’ personal computer. 


After all Macintosh offers a totally integrat- 


ed solution across the entire research process. 
From day one right to the day of publication. 
Its intuitive point-and-click graphic inter- 


face gives you the power to access virtually any 


computer, including those from SUN, VAX and 
CRAY. Because it doesnt require you to learn a 
lot of different computer protocols, Macintosh 
can easily become your window to the world. 


Whyso man 
coniing up wi 





And thanks to our MultiFinder™ system 
software, you can switch seamlessly between 
applications. Without having to quit one to 
work in another. So, you can work a lot faster. 

As for the applications themselves, you'll 
find that Macintosh offers you powerful tools 
for every phase of the research process. 

You can access important information 
and prepare in-depth analyses with software 
like SYSTAT, LabVIEW and Eureka: The Solver. 
You can create simulations and develop, test 
and revise your hypotheses with programs 
like STELLA, Simul and Extend. 


© 1988 Apple Computer, Inc. Apple, the Apple logo, HyperCard, LaserWriter and Macintosh, are registered trademarks of and “The power to be your bet and MultiFinder are trademarks of Apple Computer, Inc. 





earcher's keep 
Je Same answer: 


You can show results in color using pro- you to present information in any form you 
grams like CricketGraph and MacDraw T. Add want whether its a simple slide show an inter 
words to graphics using Microsoft Word. And — active lesson, or a multimedia extravaganza. 





when everything is letter perfect, print your paper Of course, youll probably want to do a lot 
with nearly typeset quality on a LaserWriter” more research on all of these tools, so weve 
printer. Its now that easy to be published. prepared a free information packet designed for 


To integrate your research into instruction, researchers. Just call 800-732-3131, extension 110, 
we present HyperCard: With HyperCard, faculty and well put one in the mail. 


researchers who have never worked with Because we want to make sure you get 
a programming language before can author everyone of the answers youre looking for. 
their very own courseware. On any subject. af 


HyperCard is also a powerful tool when = 
it comes to preparing presentations. It allows The power to be your best: 





In the News 


Librarians explore impact of massive ethnic change 
by Dallas Y. Shaffer 


Mayor Henry Cisneros of San Antonio 
brought 103 librarians, politicians, educa- 
tors, and other civic leaders to their feet 
with his vision of America's future at the 
May 25-27 conference on “State of 
Change: California's Ethnic Future and Li- 
braries.” 

Cochaired by Yolanda J. Cuesta of the 
California State Library and Roberto G. 
Trujillo of Stanford University Libraries, 
the invitational meeting was held in San 
Diego. The conference and its background 
Rand Corporation study, Public Libraries 
Face California’s Ethnic and Racial Diversity, 
by Judith E. Payne, were funded by an 
LSCA grant. 

The Payne study reports that Califor- 
nia's ethnic minorities, now 40 percent of 
the population, will reach 48 percent by the 
year 2000; four of the expected 5 million 
additional Californians will be Hispanic or 
Asian. The impact of the change will be 
much greater on some communities be- 
cause the newest Americans do not fan out 
evenly. The report points out that pluralism 
brings a diversification of interests in infor- 


Dallas Shaffer is Monterey (Calif.) County Li- 
brarian and president-elect of LAMA. 


COWBOY READER. A distinctive westernized 
version of the ALA logo gleams above the new 
Peavine Branch of the Washoe County (Nev.) 
Library system. Happy about the whole thing 
are, from left, Library Board Chair Jim Claw- 
son, Branch Librarian Janet Pozarski, System 
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mation and even in the language necessary 
to convey information. Almost one- 
quarter of Californians over the age of 5 
do not speak English at home. 

Cisneros spoke of his vision of an Amer- 
ica that practices the politics of inclusion. 
He was the first of several speakers to de- 
clare that incorporating minorities into our 
core culture is no longer an issue of civil 
rights but of survival. 

Conference participants, meeting in 
small groups, heard presentations from a 
dropout counselor, a sociologist, municipal 
officials, and District of Columbia Public 
Library Director Hardy Franklin. They 
then tried to identify issues facing public li- 
braries in the future. Among those that 
emerged: a need for youth services as the 
average age drops; the fact that lower- 
income minority use is primarily among 
children who use the library for education, 
not recreation; the complacency of public 
officials and minority groups; and the im- 
portance of reaching minorities through 
their churches and ethnic organizations. 

Two strong themes emerged again and 
again: the need to recognize that service to 
minorities is not an “extra” but must be in- 
tegrated in the library’s mission and strate- 





Director Martha Gould, and County Commis- 
sioner Larry Beck 

The branch opened June 11 in a shopping 
center several miles north of Reno. 

Designed in 1982, the cowboy logo now ap- 
pears on a library for the first time—in silver. 


gic plan, and the need to build coalitions 
with minority groups and find library ad- 
vocates among their leaders. 

In his summary, California State Librar- 
ian Gary Strong observed that the confer- 
ence represented a recommitment to the 
vision of public libraries serving all peo- 
ples. 

To share the findings of the Rand study 
and discuss conference issues with commu- 
nity leaders, awareness forums are being 
held in libraries across the state this sum- 
mer. Public Libraries Face California’s Eth- 
nic and Racial Diversity, Report R-3656, is 
$7.50 from the Rand Corp., 1700 Main St., 
POB 2138, Santa Monica, CA 90406-2138. 


Librarians attack FBI program 
at House subcommittee hearing 


Librarians testifying at a Congressional 
hearing denounced the FBI’s “Library 
Awareness Program,” calling it a threat to 
privacy and access to information. The 
witnesses also disputed the bureau’s de- 
fenses of the program, in which FBI agents 
asked librarians to report library use by 
suspected foreign intelligence agents. 

At the June 20 hearing of the House Ju- 
diciary Subcommittee on Civil and Consti- 
tutional Rights, Chair Don Edwards 
(D-Calif.) said he had discussed his con- 
cerns with FBI officials but “to be candid, 
we've had very little success in getting the 
FBI to understand that we in Congress are 
very much concerned about this issue.” 

C. James Schmidt, chair of ALA’s Intel- 
lectual Freedom Committee, said the pri- 
vacy of library users was guaranteed by 
ALA’s Statement on Professional Ethics 
and its Policy on Confidentiality, and by 
laws in 38 states and the District of Colum- 
bia. Schmidt refuted FBI defenses of the 
program, concluding that it “has not been 
justified and is not being conducted as the 
bureau claims, either with respect to geo- 
graphic or procedural limits.” 

“The requests of the FBI that library 
staff monitor and report the use of the li- 
brary by any patron chill the First Amend- 
ment freedoms of all library and database 
users,” said Schmidt. “The Library Aware- 
ness Program is a threat to the fundamen- 
tal freedom of this nation. If continued, it 
will seriously and unnecessarily invade the 
intellectual life of citizens.” 

“The mere thought that a librarian or 
anyone else may be watching over one’s 
shoulder and reporting to the government 
on one’s reading habits conjures up images 
of Big Brother and creates an enormously 
chilling effect on all those who use li- 
braries,” said Columbia University Librar- 
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lan Paula Kaufman, who had refused to 
cooperate with the FBI when she was ap- 
proached. “It seems to me that our society 
faces a far greater threat from the loss of 
our basic rights of privacy and access to 
public information than from the use of 
unclassified material by foreign nationals 
in our libraries” Kaufman said. “Any 
threat to our national security which results 
from the exercise of these rights is the nec- 
essary price we must pay to remain a free 
and open democratic society.” 

The executive directors of the Associa- 
tion of Research Libraries and the Special 
Libraries Association also criticized the 
program. ARL Executive Director Duane 
E. Webster called the initiative “vaguely 
defined and open to misuse and abuse” 
and said it would have an “unintended 
chilling effect on the life of the mind.” 

Citing FBI statements implying that the 
Special Libraries Association was cooper- 
ating with the FBI's efforts, SLA Executive 
Director David R. Bender said the reports 
are “untrue and serve only to unfairly im- 
plicate SLA of wrongdoing.” 

Although FBI Assistant Director James 
H. Geer left before the hearing began and 
did not testify, he submitted a written state- 
ment defending the program. Geer called 
the campaign “a very measured response 
to a well planned and organized effort... 
to exploit our specialized scientific and 
technical libraries and recruit our citizens.” 
A followup hearing in which the FBI was 
to describe its goals and methods, origi- 
nally set for June 30, was rescheduled for 
July 13. 


Sessions defends program 


At an FBI oversight hearing of the Sen- 
ate Judiciary Committee on May 17, Chair 
Patrick Leahy (D-Vt.) questioned FBI Di- 
rector William Sessions about the Library 
Awareness Program. Sessions stated that 
under the FBI’s foreign counterintelligence 
responsibilities, the bureau was obligated to 
investigate the use of libraries by suspected 
foreign agents. “Where they are, we believe 
we must be,” Sessions said. 

Sessions said he did not understand how 
pursuing leads invades the rights of Ameri- 
cans to have free access to information. He 
added that any librarian is entitled to say to 
any FBI agent, “I do not choose to give 
that information.” —G.E 


NEH halts aid to NYPL 


For the first time in 16 years, The Na- 
tional Endowment for the Humanities 
(NEH) has denied the New York Public Li- 
brary’s full funding request. Instead of the 
$6 million in federal support over three 
years requested by NYPL for the opera- 
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Director Babette Beach and Circulation Head 
Lew Blockcolski, of the Public Library of Enid 
and Garfield County (Okla.), “hijacked” radio 
stations KGWA (AM) and KOFM (FM) to deliver 
nonnegotiable demands for new library card 
holders. Brandishing Uzi waterguns, they inter- 
rupted deejay Keith Hillyard’s drive-time pro- 
gram on the morning of April 18, threatening 
Hillyard and other deejays with “paying the 
price” if demands for 60 new card holders that 
day, and 300 during National Library Week, 
weren't met. The threats included: dusting 


tions of its research libraries, NEH reduced 
the grant to $1 million for FY 1989, with 
no further special grants to be made. 

In recent years the $2 million received 
from the NEH supported approximately 
20 percent of the acquisition, cataloging, 
and preservation costs of NYPL’s humani- 
ties collections, which the library considers 
its greatest national resource. The operat- 
ing budget of the research libraries has in- 
creased from $42 million in 1987 to a 
projected $50 million in 1989, due largely 
to increased materials costs and the fall of 
the dollar. 

“Loss of this crucial basic support jeop- 
ardizes our ability to maintain the scope of 
our national services, such as acquisitions, 
cataloging, and preservation,” said NYPL 
President Vartan Gregorian, “and unless 
additional federal revenues are provided, 
this decision will signal the end of an exem- 
plary partnership in which the government 
and private sector have shared responsibil- 
ity for rebuilding and sustaining this insti- 
tution.” 

Ironically, the library’s increased visibil- 
ity and success at fundraising since Grego- 
rian arrived seven years ago seem to have 
been the major factors in the loss of the 
grant. In a June 1 letter, NEH Chair Lynne 
V. Cheney told Gregorian, “The previous 


Library holds station hostage; 


a 





— 


public agrees to demande 


bookshelves, stamping date-due cards, and 
oiling book trucks. 

When the first day's quota was not reached, 
deejays were forced to announce card totals, 
issue NLW public service announcements, 
and plead for listeners to save them by signing 
up. 

Listeners capitulated to the librarians’ de- 
mands. On Friday night, library staffers, dee- 
jays, and listeners gathered at the station to 


celebrate the new cardholders—and the free- | 


dom of the deejays. 


financial condition of the library that origi- 
nally justified the Endowment’s treating 
NYPL differently from all other applicants 
no longer prevails....the library has be- 
come a viable, ever growing institution, 
one that has had increasing success in re- 
cent years in achieving both public and pri- 
vate support.” 

In response to the loss of NEH funding, 
NYPL initiated immediate cutbacks in op- 
erations, including an indefinite hiring 
freeze in the research libraries and reduc- 
tions in periodical acquisitions and preser- 
vation activities. —G.E 


Canadian Library Association 
bites bullet in Halifax 


Meeting in breezy Halifax, N.S., June 
16-20, 1,250 members of the Canadian Li- 
brary Association (CLA) bit the bullet and 
voted to deal with a budget deficit by rais- 
ing their dues 10 percent. They also ex- 
pressed their views on copyright, 
pornography, and the sale and leaseback of 
university collections. 

Just three years ago, CLA rejected a 5 
percent dues increase, which outgoing 


President William R. Converse recently 


said would have offset the $300,000 budget 
deficit CLA recorded in 1987. Previously, 
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In the News 


r een? Segel bya Bouquet of 
hi j disks, illustrated an article by Nancy 
-Melin Nelson in the July CD-ROM Review 
Sie Eege making news with marketing 

strategies. Nelson, consultant and editor of 
- CD-ROM Librarian, also wrote a cover story 
- in the same issue of this national magazine 
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ntitled, “Is It Too Quiet in the Library?” - 
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CLA members earning under $20,000 paid 
annual dues of $65; those earning over that 
amount paid $100, although it costs $155 to 
service each member. 

According to the new schedule, which 
came into effect July 1, members who earn 
$25,000-$35,000 pay $120 this year, rising 
to $150 in 1990. The first division choice re- 
mains free, but added memberships cost 
$25, increasing to $30 in 1990. 

Although CLA is tightening its belt to 
keep within a $27,000 budget deficit this 
year, the association does not intend to cur- 
tail its active lobbying on behalf of library 
issues. CLA successfully presented librarians’ 
concerns about the Copyright Act, which 
finally passed into law June 8 after long 
and spirited Parliamentary debate. Librari- 
ans questioned the formation of copyright 
collectives and the fair dealing provisions 
that are similar to the U.S. concept of fair 
use. 

In Halifax, CLA Council gave its unani- 
mous support to Copyright Committee 
Convener Judith McAnanama in her con- 
tinuing battle to win single-copy exceptions 
for libraries in the upcoming second phase 
of Copyright Act amendments. 

The Canadian government’s latest effort 
to control pornography, Bill C-54, has met 
tremendous opposition from the library 
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of 1988's “25 Hottest Careers.” The July i 


Working Woman feature says a “library sci- 
ences expert” gets star billing at corpora- _ 
tions and law firms. Though the editors ` 
caution that the absolute number of gradu- 
ates at the UCLA library school has fallen ži 
in the last 10 years, they predict demand for 

them will soon exceed the supply. Deborah | 
lannitto of County of Henrico P.L., Rich- 
mond, Va., and Gwenn Neville, librarian ai | 
Milliken University, sent AL clippings. 


FORGET THE TANS, SAYS. STAFF al 
writer Kathleen Hughes in a May 9 Wall j 
Street Journal story. Reporting on an Amer- _ 
ican Academy of Dermatology publicity as- 
sault on the sun, she quotes California — 
fashion designer Nancy Johnson: “The ` 
look now is to have an intellectual library ` 
pallor. That's acceptable.” AL is grateful for — 








the several tearsheets sent by readers. 





community; CLA considers the bill dead. 
In Halifax, CLA presented its first Award 
for the Advancement of Intellectual Free- 
dom in Canada to Toronto Public Library 
Director Les Fowlie and the library board 
for organizing a one-day protest last De- 
cember (AL, Jan., p. 4). In April the Uni- 
versity of Ottawa sold 500 library items to 
Canada Trust for $38 million in a sale/ 
leaseback deal. CLA’s Converse con- 
demned such arrangements in the June 
Feliciter and the Canadian government 
and the Province of Ontario slapped mora- 
toriums on the practice. But sale/leaseback 
is still a hot topic: In Halifax, both the 
CLA Council and the Canadian Associa- 
tion of College and University Libraries set 
up committees to study the concept. 
—Lynne Owen, editor of CLA's Feliciter 


Library school fights, wins, 
when evicted by chancellor 


South Hall, the venerable and attractive 
home of the UC/Berkeley library school, 
sits near the center of campus and seems 
an unlikely spot for battle. But a battle 
there was; students, faculty, and alumni of 
the school fought and won against long 
odds. 

Eighteen months ago South Hall was 
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vacated for reinforcement against earth- 
quakes. The library school moved into an 
off-campus office building with assurances 
from university administrators that it could 
reoccupy as soon as work was completed. 

But when other buildings had to be 
vacated—other programs and offices dis- 
placed, including the chancellor's office— 
library school dean Bob Berring began to 
fear that the school’s return might be de- 
layed, perhaps indefinitely. Soon his con- 
cerns became real. The chancellor's office 
declared it could not move off campus, 
and thus the library school would remain 
in its temporary quarters another two 
years. 

Berring decided to fight. Students and 
faculty petitioned the administration. The 
alumni association rallied support, and let- 
ters, some “quite intemperate” as Berring 
told AL, poured in. The student news- 
paper, the Daily Californian, editorialized 
in support of the librarians. The Berkeley 
faculty senate spoke out for them. Berring 
himself was quoted in the Oakland Tribune: 
“We're changing the image of librarians; 
we're fighting librarians!” 

The result: The school was notified that 
although the chancellor’s office had been 
considering moving into South Hall, other 
arrangements were being made. And, as 
corrugated moving boxes now indicate, the 
battle is won. The library school will return 
to South Hall in August. —T.G. 
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N. Mex. school librarians beat censors. Li- 
brarians won the day in New Mexico June 
23 when the State Board of Education 
voted against adopting Addendum C-11, a 
proscriptive glossary of “new-age” teach- 
ing methods. 

C-11 supporters were hoping to enforce 
a nonbinding state resolution, Senate Me- 
morial 45, that demands teachers stop 
brainwashing schoolchildren with “mind- 
altering” practices like occultism. 

Librarians had written some 200 letters 
to board members this spring blasting the 
revision as weakening the integrity of 
school library collections. Title challenges 
are already on the rise, brought by Citizens 
Alert to Cultic Harrassment among other 
parent groups. 

Though C-11 supporters on the board 
say they oppose censorship, the New Mex- 
ico Library Association may ask the state 
school board to adopt an intellectual free- 
dom statement. 


Columbia extends library program. Begin- 
ning in the fall of 1989, Columbia Univer- 
(News continued on p. 632.) 
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Chicago to build nation's largest municipal library; 
Classical design triumphs in international competition 


by Art Plotnik 


AFTER SOME 66 YEARS OF POLI- 
tical dickering, a mountain of planning, 
and a 1987-88 design-build competition 
that yielded five finalists, Chicago has cho- 
sen a classical design approach by post- 
modernist architect Thomas H. Beeby for 
a new 757,031-sq.-ft., $140 million central 
library scheduled for completion by 1991. 

To be named the Harold Washington Li- 
brary Center in honor of the city's late 
mayor, the project is said to be the largest 
municipal library ever built in the U.S., ex- 
ceeding Dallas Public Library's 600,000 to- 
tal square feet and the 450,000 square feet 
of the Los Angeles Public Library exten- 
sion project. 

The Chicago structure, a highly func- 
tional design with 10 stories and more than 
520,000 net sq. ft. (not including winter 
garden) of floor space, allows for vast 
growth in collections and state-of-the-art 
services. CPL’s central services are now 
scattered among leased warehouse spaces 
and the former Central Library, an 1897 
building remodeled into a Cultural Center. 

The winning proposal resulted from a 
design-build competition in which teams of 
builders, architects, engineers, and library 
consultants studied voluminous specifica- 
tions developed by Central Library Direc- 





tor Emelie J. Shroder with the assistance of 
many CPL staff members and consultant 
Aaron Cohen. The teams then submitted 
designs and proposals guaranteeing deliv- 
ery of the building on deadline and within 
the $140 million figure. Each finalist was 
awarded $100,000, said to be far less than 
the cost of developing the proposals. 

Although design competitions are not 
uncommon, the design-build approach 
with its locked-in costs is rarely tested on 
public buildings, and a number of munici- 
palities are watching to see if it will work, 
according to CPL’s design development co- 
ordinator, Nancy Kellum-Rose. 


Architect a Yale dean 

Beeby is a principal of the Chicago- 
based firm of Hammond, Beeby, & 
Babka, the architectural component of the 
Sebus Group design-build team. Sebus was 
the only team not employing professional 
library consultants (see box, next page), al- 
though its architectural consultant—Colin 
St. John Wilson and Partners of 
London—lists the British Library St. Pan- 
cras among its library designs. Beeby, dean 
of Yale’s School of Architecture, recently 
designed the Sulzer Library, a large and 
imaginative CPL regional branch, among 
other library structures. 
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Detail from a sketch of the nia Sebus 
Group entry shows Chicago's Sears Tower in 
background. Architect Beeby described the 
design as adaptable, yet understandable. 
See also cover, table of contents. 


Owing to the formidable constraints of 
the competition—cost guarantees, techni- 
cal complexities, and the city's procedural 
requirements—entries were few, yet they 
represented several of North America's top 
architects and developers (see captions). In 
addition to technical presentations, each 
team prepared museum-quality models 
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Left, lead architect Dirk Lohan of the Metropolitan-Lohan team ida an 11-story building with 30-foot lanterns as ornamentation and a 
four-story great hall. Right, the Library ’88 Partnership entry, by Adrian Smith of Skidmore, Owings, Merrill and Ricardo Legorreta of Mexico 
City, featured a 12-story atrium with escalators and glass-enclosed elevators. 
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and display panels for public viewing in 
May and June in the Cultural Center, and 
pitched their plans to varied audiences and 
media. Finally, in mid-June, the teams de- 
fended their proposals in grueling sessions 
before an 11-member jury of business peo- 
ple, professionals (including one librarian, 
D.C. Public Library Director Hardy 
Franklin), and other citizens. After a week 
of lively speculation throughout the city, 
the jury announced the winner on June 20; 
the next day, the library board approved 
the choice. 

Because Beeby’s entry is so radically a 
return to neoclassicism, its triumph sur- 
prised and disappointed many: architec- 
tural critics such as Paul Gapp, who had 
written that it “can be rejected without re- 
grejs,” and those librarians who see the in- 
timidating ““cathedral-of-learning” 
stereotypes embodied in the 19th-century 
monumental style. 

But already the building has legions of 
supporters, who cite its national design 
“significance” and harmony with sur- 
rounding downtown Chicago architecture, 
its amenities, such as a top-floor winter 
garden, and such functional innovations as 
a double “thermos-effect” exterior wall. 

And not a whisper of disappointment 
can be gathered from CPL staff 
members—certainly not from Commis- 
sioner John Duff or Deputy Commis- 
sioner Sam Morrison, who have worked 
devilishly to foster a new building. Others 
at CPL are so delighted at a likely end to 
their wanderings that, as one staffer told 
AL, “They could have built a pigsty and 
wed have jumped for joy.” O 
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The consultants speak—and are heard 


“IT WAS A HUMBLING EXPERIENCE TO 
be in a competitive relationship with several 
of the nation’s most outstanding library 
building consultants,’ Robert Wedgeworth 
told AL in late June. “It is unfortunate that 
none figured in the design selected.” 
Wedgeworth, Columbia library school dean 
and consultant to the John Buck team, was 
responding to AL’s brief survey of librarian 
consultants for teams in Chicago's design- 
build competition. AL asked the consul- 
tants how much they influenced the final 
design, what principles they applied, and 
how they viewed such a competition. AL 
also queried the architectural consultants 
serving the winning Sebus Group in lieu of 
library professionals. 

Overall, the library consultants said they 
enjoyed considerable influence on the de- 
signs. Wedgeworth said his role evolved 
from one of “lending credibility” to real in- 
put in testing the design against the library 
program and projecting adaptability to 
technological change. 

Leigh Estabrook, Univ. of Ill./Champaign 
library school dean, consulted for the 
Paschen-Tishman-Jahn team. “Every con- 
cern we raised was addressed,” she said, 
and “in the end, | felt strong ownership of 
the design...” Estabrook was disap- 
pointed, however, in how libraries and li- 
brarians were viewed in public debate and 
perhaps in the final decision. Architectural 
merits overshadowed the design require- 
ments of truly modern, complex, “noisy” li- 
brary services, she said; romanticized 
versions of a “sacred, silent place” pre- 
vailed, while reactions of librarians were ig- 


nored by the media and possibly 
undervalued by the jury. 

Robert H. Rohlf and Patrick O'Brien, di- 
rectors respectively of the Hennepin 
County (Minn.) and Dallas Public Libraries, 
consulted independently for the Library '88 
Partnership. Rohlfs advice affected basic 
form and shape, including internal floor lay- 
out. O'Brien offered general advice as a 
former CPL deputy commissioner, and 
helped plan division layouts. 

Consulting for Metropolitan-Lohan were 
library planner Lowell Martin and Beverly 
Lynch, university librarian at Univ. of II 
Chicago. Lynch replied that their influence 
was extensive; for example, to make the li- 
brary more inviting, “we convinced the ar- 
chitect to move the main library floor down 
to the second level.” 

Mary Jane Long, consultant to the win- 
ning Sebus Group as a director of Colin St. 
John Wilson architects, declined to isolate 
her specific contributions to the building, 
noting that her interest focuses “on the 
spatial and constructional developments of 
library design”; but CPL staff planners later 
praised her understanding of the library 
program. 

Most of the consultants felt they were not 
in “head-to-head” competition with one an- 
other, as were the architects, and that their 
approaches to the CPL specifications were 
probably similar. They did indeed cite simi- 
lar design principles: accessibility, effi- 
ciency, economy, effectiveness, flexibility, 
and appeal, within the restraints of the 
given program. 

—A.P 
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Two entries exercised the option of extending the library a block north and incorporating Chicago's downtown elevated train within the 


structure. Left, Canadian Arthur Erickson's design for the John Buck Co. team was the popular favorite and put non-public functions in the 
north wing. Right, Helmut Jahn’s daring design for Paschen-Tishman-Jahn rises 80 feet on stilts. 
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American Libraries encourages signed, typed 
comment on recent content in our pages or on 
matters of general interest to the library profes- 
sion. Letters beyond 250 words will not be ac- 
cepted or may be edited to fit space. 


Brave new world of book thieves 


LAWRENCE W. TOWNER’S “AN END 
to Innocence” (March, p. 210-213) gives a 
clear picture of the new world libraries have 
entered regarding theft and security. However, 
the scholar-librarian relationship need not 
perish provided each treats the other with 
professionalism and respect. 

This means that scholars must not ask 
their librarian colleagues for special privileges 
and favors. Librarians, on the other hand, 
must demand the highest possible standards 
from their peers. They must also not shy 
away from taking active steps when a theft is 
discovered, including opening channels with 
both local police and the FBI, employing pri- 
vate investigators, and aggressively publicizing 
the case to booksellers worldwide. BAM- 
BAM (Bookline Alert—Missing Books and 
Manuscripts) and IFAR Reports (formerly 


When you buy 
library supplies 
from Highsmith, 

ou buy more than 
just merchandise... 


We guarantee more than 
product satisfaction. We 
guarantee service—before, 
during and after the sale. 


You get our commitment 
to service. If you have a 
problem with your order, 
let us know. We work with 
our customers. 


We make it right! 
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the Stolen Art Alert and Art Research News) 
exist to be used in such cases. 

Yes, a new world, but a world still rich in 
friendship and esteem through open eyes. 


SUSAN M. ALLEN, ALA member, 
The Honnold Library, Claremont, Calif. 


CLA’s manual labors 


AFTER READING THE “NEWS IN 
Brief” article on the return of Kelley’s New 
Car Price Manual to libraries (March, p. 164), 
I had to write to give you the whole story. 

When Kelley decided not to sell the New 
Car Price Manual to libraries anymore, the 
California Library Association mounted a 
statewide campaign to get the decision re- 
versed. Under the auspices of the California 
Institute of Libraries, one of CLA’s constitu- 
ent bodies, and energetically directed by 1987 
CIL President Betty Blackman, a letter- 
writing campaign was begun. 

The ensuing publicity brought the problem 
to the attention of the state Attorney General, 
who decided to investigate the matter. After 
some months of discussion with the Attorney 
General’s staff, Kelley rescinded its decision 


Turn to 
Highsmith 
with 
confidence. 
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and is once again selling the New Car Price 
Manual to libraries, as was reported by Susan 
Fuller. 

This resounding success for CLA and CIL 
came barely one year after a similar statewide 
campaign encouraged Pacific Bell to rescind 
its decision to charge libraries for telephone 
directories. 1986 CIL President Patricia 
Bergsing took the matter all the way to the 
California Public Utilities Commission, 
which ordered Pacific Bell to provide free 
telephone directories to libraries. 

CLA and CIL members are justifiably 
proud of what they have achieved on behalf 
of their users. Susan Fuller’s letter was but 
one of many that made a profound difference 
for California libraries. 


SUSAN L. NICKERSON, ALA member, 
Roseville (Calif.) Public Library 


Another “Beast” booster 


I AGREE ONE HUNDRED PERCENT 
with Barbara Weber's praise for the TV series 
“Beauty and the Beast” (May, p. 349). In 
fact, P'd like to see Catherine and Vincent on 
a future ALA poster in the READ series. Not 


Become a satisfied Highsmith 
customer. 


For a free copy of our Library 
Catalog, write or call us toll- 
free, 1-800-558-2110. 


Highsmith 


Toll Free 1-800-558-2110 


The Highsmith Co., Inc 

Dept. AM 

W5527 Hwy. 106, P.O. Box 800 
Fort Atkinson, WI 53538-0800 
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only does this literature-oriented show attract 
children and adults, it’s the only show my cat 
regularly slinks out to watch. 


JEANETTE LARSON, ALA member, 
Mesquite (Tex.) Public Library 


A Moyers enjoyer 


AS IS MY USUAL CUSTOM, I BEGAN 
reading my June copy of AL upon receiving it 
in the day’s mail. What to my delight and sur- 
prise greeted me but a photo on page 430 pre- 
senting my “best side” speaking with Bill 
Moyers! (The fist raised by Mr. Moyers was 
not in any threatening way—just trying to 


make a point. My friends thought it was ap- 


ropos of my usual behavior.) 

This opportunity to meet Mr. Moyers and 
actually ask him a few questions was the high 
point of the PLA Convention for me; second 
to him was the luncheon presence of Fred 
Rogers, introduced so touchingly by Maggie 
Kimmel of Pitt's Graduate School of Library 
and Information Science. You were right! We 
were all in tears before it was over. 

Mr. Moyers graciously answered my ques- 
tions in his quiet, genial manner, and I, in 
turn, thanked him for the best TV viewing 
available, We here in Chester County Library 
System are delighted that the District Center 
will be purchasing these video tapes to be 


— Career Strategies — 
From Job Hunting 
to Moving Up 


Six practical, economical career videos 


The Administrative Management Society presents a series of video- 
tapes designed to provide job-hunters with the practical, tried-and-true basics 
_of how to find a job — from start to finish. In six half-hour segments, 
noted career specialist Marilyn Moats Kennedy covers the latest 
guidelines for successfully planning a job search: networking; writing 
resumes; interviewing; negotiating salaries: and moving up. 

Each tape, which can be viewed independent of the others, includes 
“action scenarios,” plus interviews with employers and employees 
recently involved in the search process. Anyone faced with the pros- 
pect of entering or re-entering the job market will come away from each 
tape with all the foundation information they need to build their own 


individual job-finding plan. 


. Planning A Successful Job Hunt — overview of search process from 


beginning to end. 


. Making Contacts: The Power of Networking — the many ways 
to use networking to find a job and advance in a career. 


. Writing Resumes That Sell — guidelines for constructing a resume, 
with emphasis on individualized purpose and objective. 

. Dynamic Interviewing — focuses on the four phases of an inter- 
view, with examples of key probing questions to determine "Dt" 


. Negotiating Competitive Salaries and Benefits — how to prepare 
for and take the lead in the salary negotiation process. 

. Moving Up — strategies for assessing and marketing advancement 
opportunities to a current or prospective employer. 


Price: $39.95 each — Discount for all six: $221.70 


To order, call the Video Dept., AMS, 
4622 Street Road, Trevose, PA 19047 
15-953-1040 





loaned throughout the system. 

Congrats to the planning committee for 
PLA in Pittsburgh and to you for your excel- 
lent review of this fine convention. Keep up 
the good work and the excellent photography. 


DOROTHEA D. NEWPORT, ALA member, 
Coatesville (Pa.) Area Library 


Pups and cats together 


MID-PENINSULA AND HIAWATHA- 
land Cooperatives (both located in Michi- 
gan’s Upper Peninsula—the U.P.) avoided the 
dog/cat library controversy (April, p. 258) 
back in 1984 when we decided to name our 
first joint COM catalog “PUPCAT.” PUP- 
CAT, which includes the holdings of 20 U.P. 
public libraries, stands for “Public Upper Pe- 
ninsula Catalog.” 

While our opportunity to avoid the contro- 
versy may derive from our geographic loca- 
tion, perhaps the combined form can suggest 
a solution for those elsewhere who are em- 
broiled in the controversy? 


GARY SILVER, ALA member, 
Mid-Peninsula Library Cooperative, 
Iron Mountain, Mich. 


Assuagin’ the Cajuns 

I AM WRITING TO COMMENT ON 
the box titled “Conventioning Cajun-style” 
(May, p. 395). The term Cajun is not correctly 
applied when used in conjunction with New 
Orleans. Cajun refers to the group of French- 
Canadians that migrated to Louisiana in the 
18th century and settled in the bayou country 
of southwest Louisiana. Their culture and 
cuisine is different from the French, Spanish, 
and Black culture of New Orleans. 

The misunderstanding in recent years is 
due in part to the fame of Paul Prudhomme, 
who has developed his own brand of Cajun 
cuisine and marketed it in New Orleans and 
other parts of the U.S. To sample real Cajun 
culture and food, one must travel to Lafayette 
and the surrounding area. 


SUSAN HAMILTON, ALA member, 
Lafayette, La. 


Ukrainian librarian released 


SCHOOL LIBRARIAN HANNA MYK- 
haylenko, after eight years of forced confine- 
ment in Soviet psychiatric hospitals, was re- 
leased on May 19, just prior to the summit 
meeting. She had been confined for Ukrain- 
ian cultural activities and for human rights 
work with the Helsinki Monitoring Group in 
Odessa. 

My thanks go to all librarians who wrote 
to request her release in response to the letter 
published in this magazine (Jan., p. 21). 


STEVE MARQUARDT, ALA member, 
Univ. of Wisconsin-Eau Claire library 
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Thousands of libraries subscribe to McNaughton Book Leasing service 
and they've told us so. McNaughton selections out circulate other popu- 
lar books by more than 2 to 1. 

As a McNaughton subscriber you can choose from the best new releases 
every month. With pre-publications ordering your books are in your 
library even before your patrons start asking for them. All your 
McNaughton books arrive cataloged and processed for instant shelving. 

Because you receive new books every month and return books that 
are no longer circulating, your McNaughton collection is always current 
and in high demand. 

With McNaughton you'll have the latest high circulation titles, in the 
quantities you need, giving you shorter reserve lists and happier patrons. 


Put the patron pleasers in your library ` 
call McN aug hton today! 


Call toll-free 1-800-233-8467 
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500 Arch Street, Williamsport, PA 17705 e, e 


N 
Ca 
= 
= 
= 
s= 
s= 
< 
ZE, 
SO 





CTA 
4. 


Eh It Ee ATT 
y ei H e, Si ' x aM d 
P ° F 


SCH dit d 


SKS 


BES 


">. 
` 





wf, 
Y 


É 
[a 
š 
i 
h 
k 


MA > e Toz] 
ñ Ab, STE D 
"ei A A 


AN 


KA ACEN x 





CA 





WER par ae 
e, WM e sp " 
ENT 


An) 


w . E y L = Wa 
Ç 7 f H 


<$; 


Open stacks in a closed society? 
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Glasnost in Soviet libraries: 
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Part One of Two 


Soviet citizens have never seen anything like it—but has this new 
Russian Revolution reached the nation's libraries? 


A librarian/Russian scholar offers AL readers his firsthand observations 





by Dennis Kimmage 


LASNOST, THE RELAXATION OF CONTROL 
over information, is crucial to the success of the eco- 
nomic reforms known as perestroika. Glasnost serves 
to spotlight certain problems and to encourage crea- 
tive thinking about solutions, with the immediate goal of reduc- 
ing shortages, waste, and the daily, frustrating inefficiency of 
Soviet life. Longer-range objectives include restoring motiva- 


tion and credibility in the existing system, and ending the tech- 


nological lag which is destroying the economy. This liberalized 
policy has already had a great spillover effect in the arts and is 


= Openjng topics long closed to public discussion. Glasnost gives 
_ Soviet citizens greater access to other points of view than at any 
_ time in recent Soviet memory and is encouraging some people 


to press for even more extensive changes in the way informa- 


` tion is handled and accessed: 


In Za Rubezhom, a weekly compilation of foreign news, one 
could read articles by American conservatives, including Ri- 
chard Pipes and Richard Perle, on the evils of communism in 
the Soviet Union. Moscovskii Novosti (Moscow News) printed 
verbatim a letter by ten Soviet emigres to the effect that the 
Soviet Union was incapable of reform as long as it remained 
communist and that perestroika was a delusion designed for 
Western consumption. Soviet academics in the fields of sociol- 





Dennis Kimmage is head of reference at SUNY-Plattsburgh’s Feinberg 
Library. He holds a Ph.D. in Russian literature and taught Russian be- 
fore becoming a librarian. This article was inspired by his 1987 trip to 
Russia. 
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ogy, government, and economics argue in Moscow dailies and 
in intellectual journals for greater freedom of research and de- 
bate. 


At the moment, the extent and pace of glasnost are very 
much in the hands of the Communist Party. Many people I 
met in the USSR believe glasnost can and probably will be re- 
versed; past experience shows that the Party will not tolerate a 
significant erosion of power. If, on the other hand, the relaxa- 
tion of control does continue, the impact on libraries will be 
profound. This impact will be compounded if the Soviet Union 
joins the information revolution as it modernizes and reforms 
its economy. Information technologies, which place tremen- 
dous access power into the hands of individuals, are very much 
at odds with the way Soviet libraries are organized and func- 
tion. 


Serendipity lost in Lenin library 

My introduction to Soviet libraries began with the Lenin 
State Library. Located in downtown Moscow, one subway stop 
from the Kremlin, it is the national library of the USSR and 
boasts the nation’s largest collection of materials. According to 
the handsome English-language brochure I received, the library 
has over 29 million items—18 million Soviet and 11 million for- 
eign. Renowned for its manuscript and rare book collections, 
personal archives, and historical and literary treasures, the 
Lenin boasts 22 reading rooms and over 600 kilometers of 
bookshelves. The library itself publishes over 300 books a year 
and contains 240 official and public catalogs. A special office 
near the entrance handles foreign visitors seeking library privi- 
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leges. The card I received was good for three weeks. To get it I 
had to present my passport, briefly explain who I was, and de- 
scribe my research objectives. 

The same procedures applied at the Saltykov-Shchedrin 
Public Library in Leningrad, which was founded in 1795 and 
contains some 25 million volumes. Both the Lenin and 
Saltykov-Shchedrin libraries have similar requirements, or re- 
strictions, for Soviet users—an internal passport and proof of a 
higher degree. The latter may be waived by obtaining a state- 
ment from an employer justifying use of the library’s collec- 
- tion. The system is elitist, and one feels very fortunate to be 
admitted to it. 


Closed stacks, specialized catalogs 

I found the reading rooms of Soviet libraries quiet, clean, 
comfortable, and usually crowded. Subject reading rooms con- 
tained specialized reference sources and their own card cata- 
logs. Librarians and the service staff were generally polite and 
helpful. A pneumatic tube system connects the various reading 
rooms with the stack areas in the Lenin and Saltykov- 
Shchedrin libraries. In the Lenin the wait for paged items can 
take several hours. In the Saltykov-Shchedrin, however, most 
items I requested were fairly ordinary journals and books and 
were delivered in 10 to 15 minutes. 

Many public libraries in the Soviet Union converted to the 
open stack system in the 1960s, but closed stacks appeared to 
be the rule in the research collections I visited. These restric- 
tions create heavy dependence on specialized card catalogs and 
bibliographies. Materials must be clearly identified for retrieval. 
I found restricted stacks particularly ineffective and difficult to 
accept in certain reference areas of the Lenin library. My tour 
guide let me examine a closed, foreign-language reference col- 
lection, and I was surprised by the number of English language 
sources, including many familiar and fairly up-to-date encyclo- 
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collection, but the sole access to it was through a nearby refer- ` e E 


ence card catalog. I was dismayed by the inconvenience such a ` 
system must pose for users. There is no chance to browse in the ` 
collection or for serendipity to play a role in the selection of 
sources (see “Guinness” box). 





“This limitation on access to information, 
within a hierarchy of users, is a basic 


feature of Soviet research libraries.” ng 





The Lenin library has a central reference area with Soviet — 


a 


a 


and selected foreign indexing and abstracting sources on open E | 


shelves. But access to the library is difficult to obtain, and So- ` 


viet scholars I spoke with complained about restrictions. For ` 3 z 


example, many psychology students at Moscow State Univer- 


sity have no access to Psychological Abstracts unless professors 
use their access to the Lenin to do searches for the students. _ 
Only the most advanced students are given access to the Lenin ` 


or even to their own collection at the Moscow State University 


library. This limitation on access to information, within a hier- ` 


archy of users, is a basic feature of Soviet research libraries. It 
stems not just from a lack of available resources and space, but 


also from a policy of controlling the flow of information and ` 


channeling it into trusted hands. 

Modern information technology, especially the growth of 
microcomputer applications, is characterized by a dispersal of 
control, allowing individuals more power over the search pro- 
cess and the manipulation of databanks. But the power of the 
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Glasnost in Soviet libraries 
new technologies is at odds with fundamental elements of the 


Soviet system. Glasnost must be absorbed more fully into the 
system for the information revolution to succeed. 





“I found little evidence that it [glasnost] 
had penetrated the research libraries I 
visited.” 
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in your favor that 
we have the back 

volumes you need. 


We maintain a comprehensive inven- 
tory in our warehouse that spans 
many years of back volumes as well as 
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cessusthroughthe FAXON-LINXnet- 
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current catalog and brochure please 
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While glasnost has opened major debate on issues and has 
used the mass media to offer more viewpoints to the Soviet 
public, I found little evidence that it had penetrated the re- 
search libraries I visited. Display areas, in particular, are still sat- 
urated with Lenin's presence and ideologically tendentious 
literature, 

In using Soviet card catalogs and gaining familiarity with 
classification schemes like the BBK (Library-Bibliographic Sys- 
tem), I searched for materials on a number of sensitive political 
and literary topics. Works reflecting views contrary to the offi- 
cial Soviet version of reality are hard to find. I was aware, for 
example, that the Lenin library claims to collect Russica from 
around the world. Popular Western works such as Hedrick 
Smith’s The Russians and David Shipler's Russia: Broken Idols, 


One for the book— 


a Guinness record for frustration 


A RECENT ARTICLE in Moscow News, a Soviet weekly 
in the forefront of the glasnost campaign, recounts a cine- 
matographer's search for the Guinness Book of World Re- 
cords in the Lenin library. The story illustrates both the 
Kafkaesque aspects of the Soviet library system and an ex- 
ample of glasnost. 

The cinematographer is first directed to the Lenin’s Cen- 
tral Reference Bureau, which tells him that Guinness is 
available upon written request through a central office. 
However, his written request is rejected by that office, since 
the item is not kept there but in a spetskhran or “special” 
(restricted) collection. He fills out yet another request in the 
spetskhran department only to have it returned with the in- 
formation that Guinness is no longer restricted and has 
been transferred to the open collection. A simple search in 
the main foreign-language catalog, he is told, should yield 
the bibliographic data needed to locate it. 

Unfortunately, even with the help of an army of library at- 
tendants, the book cannot be found in the Lenin's catalog. A 
trip back to reference leads to another trip back to the 
spetskhran department. The frustrated cinematographer 
demands written verification that Guinness is no longer re- 


stricted and even checks the Great Soviet Encyclopedia (to 
no avail) to assure himself that the book actually exists. 


GUINNESS IS FINALLY LOCATED in the foreign-language 
department, and the author is led through a maze of corri- 
dors and passages to receive it. It turns out that, as a result 
of glasnost, so many titles are being removed from the re- 
stricted collection that processing has been unable to pro- 
vide locational information fast enough. 

The transfer of Guinness to open access is a victory for 
glasnost, but bibliographic (and bureaucratic) hurdles be- 
tween users and restricted materials are not always easy to 
cross. The author, however, finds a curious reward for his 
ordeal: 

“More than forty hours passed from the beginning of my 
search for the Guinness Book of World Records. More pre- 
cisely, 41 hours, 32 minutes, and 17 seconds of pure search 
time. This can be documented. | saved all the records with 
details thereof. The library aides will also verify this. | hope 
that the English edition of this issue of Moscow News lands 
in London. | request that this article be considered an offi- 
cial claim for a record amount of time needed to find the 
Book of Records in one of the best libraries of the world. | 
will now impatiently await the 1988 version of the Guinness 
Book of World Records. | know how to find it...” O 
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Rie Western journal holdings in the Lenin and other Soviet li- 
C braries I visited were heavily weighted toward the technical sci- 
These books may, of course, be in the Lenin’s collection but ences, although in recent years more business and management” 
geal ed for use only by trusted scholars who can prove they ` journals have been appearing. Public access to humanities or 
need them for research. Ideological censorship has done much social science journals that directly challenge the Soviet view is 
E damage to Soviet libraries, removing both “bourgeois” and still as impossible as access to forbidden Marxist literature that 
` Marxist items to secret collections and closing off many areas — has been removed from the card catalogs. Another restriction 
E of research to Russian and foreign scholars alike. on foreign periodical literature is its segregation from Soviet 
e ‘hg el y ; Journals. The Lenin library places Soviet journals on open 
bi Rehabilitating history and ideas shelves in its periodicals room; those foreign journals available 
K “Rehabilitations,” such as recently occurred to anti-Stalinist to the general user are carefully sequestered and available on re- 
leader Nikolai Bukharin, may lead to the reinstatement of cer- quest only. 

a tain works previously withdrawn from public catalogs. But the 

principle of ideological control that can restrict access remains e 

— intact. Not long ago, the Russian satirist Vladimir Voinovich Defending the status que 

Ë. _ described the type of treatment he was subjected to by Soviet At the Moscow State University I visited the modern and im- 
Br. libraries when he fell from grace: pressive undergraduate library of the Department of Econom- 
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Glasnost in Soviet libraries 


Solemn Dreams, however, cannot be accessed through the 
Lenin’s public catalogs. Neither can a number of important 
Western works on the history of Russian Orthodoxy. 


DEAR e EENE ERE | 
“Many people I met in the USSR believe 
glasnost can and will be reversed; 
experience shows that the Party will not 


tolerate a significant erosion of power.” 
SL RT TEE IS CF GR CES OAL DEERE SAE oy) 


librarians who pioneered the use of video in libraries. 
Guidelines on selection policies, copyright, display 


methods, and physical processing. Produced by the 
Georgia Library Video Association; distributed by ALA 
Video. 


> 
< 


My published works were expunged from circulation— 
confiscated in home searches. My short stories and novels were 
literally torn out of journals. Visit the Soviet libraries, ask for 
issues of Novy Mir in 1961, 1963, 1965, 1967, issues in which I 
was originally published. You will find the pages that once 
bore my works no longer there.” 


The most visible sign of censorship and restricted access in a 
Soviet library can be found in periodicals collections. At the 
Lenin library my tour guide pointed out the English-language 
Daily World and Canadian Tribune, the American and Cana- 
dian Communist Party newspapers, as examples of interna- 
tional news coverage. She had never heard of The New York 
Times. 





Video for Libraries: Special Interest Video for 
Small and Medium-sized Public Libraries 
Sally Mason and James Scholtz, editors 


$14.50pbk. 240p. 0-8389-0498-X Summer 1988 


For public libraries developing a circulating video 
collection. Identifies 1,000 highly recommended 
programs, chosen by practicing video librarians for 
superior content, production quality, currency, appeal 
for public library patrons. Production information and 
availability of public performance rights are noted. 


Fast Forward: Libraries and the Video 
Revolution 
$79.95 20min. VHS, Beta, 3/4" 0-8389-2086-1 6/88 


Raise your video consciousness with this enthusiastic 
look at the contributions video makes to library service— a 
an inspiring introduction to video for staff, patrons, and Developed by the ALA-Carnegie Video Project; 

library board members. Produced by the Library Video published by ALA Books. 

Network of Baltimore, Maryland; distributed by ALA E American Library Association š 
Video. 50 East Huron Street , Chicago, Illinois 60611 
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ics and Management. There the open periodicals collection 
includes no Western journals. I was told that students seeking 
access to Western economics or management journals need 
faculty approval and initiate a bureaucratic nightmare. Even 
faculty, depending on rank, need permission from the dean to 
use certain Western journals. 

Such materials, some of which may be politically sensitive, 
are kept in special rooms designated spetsfond or “special” (re- 
stricted) resources. At elite libraries like INION (Institute of Sci- 
entific Information on the Social Sciences), where library use 
itself is limited to a special group of researchers, certain Western 
journals like the Federal Reserve Bulletin are on the open 
Shelves with Soviet journals. But access to Newsweek or US. 
News and World Report is restricted to spetsfond locations and 
granted only to highly trusted scholars whose fields require 
them. 

While working in the Lenin Library I was able to speak with 
Madame Olga Diakonova, head of the Department of Foreign 
Librarianship. We discussed whether glasnost might lead to ba- 
sic changes in the way Soviet research libraries are organized. 
Her views were defensive of the status quo and may reflect the 
attitude of top library administrators. She was more critical of 
the U.S. decision to curtail exchanges (after Afghanistan) and 
the negative effect this had on acquisition of Western materials. 
Although she acknowledged there are dissatisfactions with the 
Soviet library system, she said they did not indicate a need for 
“fundamental change or reform.” Despite the slow pace of au- 
tomation, which is seen as a cure-all for current problems, Ma- 
dame Diakonova stressed that Soviet librarianship “has not 
been asleep for the last 10 years.” 


LITA CAN HELP! 
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“The most visible sign of censorship and 
restricted access in a Soviet library can be 
found in the periodicals collections.’ 





Had I relied solely on Madame Diakonova’s point of view, I 
might have kept my surface impression that glasnost was not 
much of a factor in the Soviet library environment. But other 
voices in the Soviet Union, in the library world and the aca- 


demic establishment, suggest a greater division of opinion over ` 


the effectiveness and future direction of information services 
than initially meets the eye. Two members of the U.S. library 
science commission, which visited Moscow July 25-August 4, 


1987, to work on bilateral agreements with the USSR Ministry 


of Culture and Library Council, offered the same observa- 
tion. O 


Part Two of “Glasnost in Soviet Libraries,” as well as 
Dennis Kimmages coverage of the upcoming US-USSR 
Seminar on Access to Library Resources will appear in the 
September issue of American Libraries. 


Notes 


1. Hahn, Jeffrey, W. “Gorbachev’s Uncertain Reformation,” Com- 
monweal, 23 October 1987: p. 586. 


2. Voinovich, Vladimir. “Where Glasnost Has Its Limits,” The 
New York Times Magazine, 19 July 1987: p. 31. 
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LITA can help with publications, institutes, conference 


programs, consultant information, interest groups, and 
more. LITA helps the professional make the right choice. 


Join us at the 


LITA National Conference, 


October 2-6 in Boston 
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DATEBOOK: events & educational opportunities 





New listings. Other upcoming events appear in recent Datebook columns. 


September 


2-5: Miniature Book Society Grand Conclave, 
Mengler Hotel, San Antonio, Tex. Info.: V. 
Poska, Ch., 234 Windcrest Dr., 78239. 


6-9: Basic Management Skills Inst., St. Louis, 
Mo. Spons., Assn. of Research Libs./Office of 
Management Studies. Fee, $375. Info.: S. 
Jurow, Program Officer for Training, OMS, 


| ARL, 1527 New Hampshire Ave. N.W., 


Washington, DC 20036 (202-232-8656). 


7-9: Optical Info. Systems conf., Sheraton 
Hotel, Washington, D.C. Spons., Meckler 
- Corp. Info.: M. Reed, Conf. Manager, Meck- 
| ler Corp., 11 Ferry Lane W., Westport, CT 
06880 (800-635-5537; in Conn. only 203-226- 
6967). 


8-11: Int'l. Symposium on New Techniques & 
Appls. in Libs., Xi'an Jiaotong U., Xi'an, 
Shaanxi, Peoples Republic of China. Co- 
spons., Xi'an Jiaotong U.; Ohio U. Programs 
to be conducted in English. Info.: K. Mulliner, 
Admin. Office, Ohio U. Libs., Athens, OH 
45701-2978 (614-593-2707). 


10: Children's Literature conf., Mundelein 
Col., Chicago, Ill. Spons., Children’s Reading 
Round Table of Chicago. Info.: E. Schweri, 
Conf. Coord., 5735 N. Washtenaw, 60659. 


12-13: Literacy conf., Marriott Hotel, 
Richmond, Va. Spons., Va. State Lib. & 
Archives/Pub. Lib. Development Div. No fee. 
Info.: Va. State Lib. & Archives, Richmond 
23219 (804-786-8929). 


13: Team Building wkshp., Hyatt Regency, 


RATES FOR ADVERTISEMENTS 


Nonprofit organizations: Line-by-line for- 
mat, $6/line; ALA institutional mem., $4.50/ 
line. Display format, $60/column_ inch; 
25% discount to nonprofit ALA institutional 
members. 


For-profit organizations: Line-by-line for- 
mat, $10/line; display format, $100 /column 
inch. 





-= Boston, MA 


_ Washington, DC 


Dallas, TX 





COMING UP 


IFLA General Conference 
Sydney, Australia 
Aug. 30-Sept. 3, 


LITA National Conference 
Oct. 2-6, 


ALA Midwinter Meeting 
Jan. 7-12, 


ACRL National Conference 


Cincinnati, OH 
Phoenix, AZ 


April 5-8, 
April 1-4, 


- National Library Week 


April 9-15, 


ALA Annual Conference 
June 24-29, 


AASL National Conference 
Salt Lake City, UT Oct. 19-22, 


PLA National Conference 
San Diego, CA March 20-23, 





Long Beach, Calif. Also on Sept. 15 at the 
Hotel El Rancho, Davis, Calif. Spons.. Calif. 
State Lib. For pub. lib. staff im middle- 
management positions. Fee, $30. Info.: G. 
Bennetsen, Metro. Coop. Lib. System, 2235 
N. Lake Ave., Suite 106, Altadena 91001 
(818-798-1146) or G. McGovern (916-322- 
0369). 


15-16: Going It Alone: Managing the One- 
Person Lib. prog., Chicago, Ill. Spons., 
Special LA. Fee, $200 SLA mem.: $240 
nonmem. Info.: K. Warye, Prof. Development 
Section, SLA, 1700 18th St. N.W., Washing- 
ton, DC 20009 (202-234-4700). 


15-17: Lib. Binding inst.. Atlanta, Ga. 
Spons., ALA/Resources & Technical Services 
Div. (RTSD). Info.: K. Muller, RTSD, ALA, 
50 E. Huron St., Chicago, IL 60611 (312-944- 
6780 x312). 


16: School Students in Pub. £ Acad. Libs. 
wkshp., Columbia, S.C. Spons., S.C. LA/ 


ADVERTISEMENTS 








The School of Library and Information Science at 
Indiana University 
is seeking applications from students who desire 
academic fellowships for the purpose of completing 
the Doctorate of Philosophy degree 


Scholarships will De awarded to students who have exceptional academic credentials, and who 
demonstrate interes: and expertise in one of the following areas of research and/or practice: 


e — Administratior. of Information Networks; 


e Information Services to Handicapped Youth; 


e Innovations in Information Use by Youth in School or Public Library Settings 


Applicants should seek additional information concerning admission requirements as 
soon as possible. Applications should be completed for committee review by Oct. 31. 
Recipients of the scholarships may be expected to begin coursework in January 1989. Applicants 
should hold the MLS from an ALA-accredited program and have a graduate 3.5 GPA. GRE scores 
will be required. Indiana University supports one of the highest-ranking and largest PhD programs 
in library and information science in the nation. Fellowship funding is provided through HEA II-B 
Library Career Training Program, U.S. Department of Education. Contact: Daniel Callison, 
Coordinator of the Doctoral Program, SLIS 011, Indiana University, Bloomington, IN 47405. 
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Beverly Goldberg, ed. 


Pub. Services Section. Info.: S. Seaman, Pub. 
Services, Col. of Charleston Lib.. Charleston 
29424 (803-792-5530). 


17: Automated Systems prog.. Wisconsin 
Rapids, Wis. Spons.. Wis. Valley Lib. Ser- 
vice. .5 CEUs available. Info.: L. Orcutt, 
Wis. Valley Lib. Service. 400 First St.. 
Wausau 54401 (715-847-5554). 


19-22: Assn. of Research Libs. mtg., York 
Univ., York, U.K. In conj. w/Standing Conf. 
on Nat'l. & Univ. Libs. (British equiv. of 
ARL). Theme, “Collections: Their Develop- 
ment, Management, Preservation. & Sharing. `` 
Info.: N. Daval, ARL, 1527 New Hampshire 
Ave. N.W., Washington, DC 20036 (202-232- 
2466). 


22-24: North Dakota LA annual conf., Hospi- 
tality Inn. Dickinson. Theme, “*Kaleidoscope: 
Our Ever Changing Libs.`` Info.: B. Gard. 
NDLA Pres., c/o Public Services Div., Ches- 
ter Fritz Lib.. U. N.D., Grand Forks 58202 
(701-777-2617). 


23: New Technology & Its Impact on You 
prog.. Atlanta, Ga. Also on Oct. 14 in New 
York, N.Y. Spons., Special LA. Fee, $100 
SLA mem.; $125 nonmem. Info.: see Sept. 
15-16. 


27-Oct. 2: Liber "88: Intl. Book Fair. Trade 
Fair Grounds. Barcelona. Spain. Info.: E. De 
L"Epine, Dir.. Liber, c/o Paseo de la Castel- 
lana 82, Madrid 28046, Spain (411-57-13; 
Telex: 48457). 


October 


3-6: U.S.-Japan Binat’l. Conf. on Libs. & 
Info. Science in Higher Ed., Wingspread, 
Racine, Wis. Spons., ALA/Int'l. Relations 
Cmte. Theme, “U.S. & Japan: Strengthening 
the Partnership in the Global Info. Flow.” 
Info.: ALA, 50 E. Huron St., Chicago, IL 
60611 (312-944-6780). 


5-10: Frankfurt Book Fair, Frankfurt (Federal 
Republic of Germany) Fair Grounds. Info.: P. 
Weidhaas, Frankfurt Book Fair, c/o 
Reineckstrasse 3. D-6000 Frankfurt am Main 
|, Federal Republic of Germany (069-2102- 
217; Telex: 416265 BUCHM-D). 


12-14: Grant Writing Wkshp. for Humanities 
Programming for Adults: A Coop. Approach 
for Humanists £ Acad. £ Pub. Lns.. Chicago. 
lll. Spons., Nal Endowment for the 
Humanities; ALA/Assn. of Col. & Research 
Libs./Pub. LA. Enrollment by appl. only. 
Appl. deadline: Sept. 1. Info.: see Oct. 3-6. 


17-20: EUSIDIC (European Assn. of Info. 
Services) annual conf., Penta Hotel, Heidel- 
berg, Federal Republic of Germany. Fee, £175 
EUSIDIC mem.; £205 nonmem. Enrollment 
limited to 150. Info.: B. Sarjeant or H. Col- 
lier, EUSIDIC, First Floor Offices, 9/9A High 
St., Calne, Wiltshire, U.K. (44-0-249-81-45- 
84). 


25-31: Belgrade Int'l. Book Fair, Belgrade 
(Yugoslavia) Fairgrounds. Info.: V. Vujovic, 
Exec. Manager, Assn. of Yugoslav Publishers 
& Booksellers, 1100 Kneza Milosa 25, Bel- 
grade, Yugoslavia (011-642-248). 


AMERICAN LIBRARIES JULY/AUGUST 1988 


w wr ys . "TA d $ > Ce mm 


UPCOMING DEADLINES FOR CLASSIFIEDS: 
All ads received by August 5 will appear in the September LEADS. 
Ads received by September 6 will appear in the October LEADS. 





CONTENTS 


Career LEADS ==: 


Positions wanted 
Positions open 
Beverly Goldberg, ed. Consumer classies 


ame rican libraries classified ads Debbie McDade, asst. ed. Datebook calendar 


LATE JOB NOTICES 


For Sept. issue, call 312-944-6780 x326 BEGINNING AUG. 10. Listings taken BY PHONE AS SPACE PERMITS. 











10 lines maximum (approximately 100 spaces per line). ALA institutional members receive 10% discount. 





ASSISTANT DIRECTOR & HEAD OF ADULT SERVICES. The Scott County Lib. System serves a rural population 


of 30,000 w/10 libs. & one bookmobile. Headquarters lib. in Eldridge, la., is 10 minutes from 
Davenport & Quad Cities SMSA. System is a member QUAD-LINC, a CLSI, multitype, bistate automated 
circulation cooperative. Responsibilities include ref., supervision of computer system, & 
supervision of circulation staff & technical services staff. Works closely w/the director in al] 
aspects of lib. administration. ALA-MLS required, pub. lib. exp. & familiarity w/computers 
preferred. $18,500 annual salary. Benefits include 4 weeks' vacation & single medical & RX 
coverage. Position open immediately. Applications will be accepted until position is filled. Send 
letter of appl., resume, & names, adds., & ph. nos. of 3 ref. to: Anne Johnson, Scott County Lib. 


System, 215 N. Second St., Eldridge, IA 52748, 


2 POSITIONS: 1) SENIOR REF. LN. Provides services to museum staff, school faculty & students, & 
institute members. Manages circulation & ILL. Qual.: ALA-MLS, art history or related degree, 
successful ref. exp. incl. online databases. Available Sept. 1. Salary from: $21,640 based on 
qual. & exp. 2) SERIALS LN. Unit head responsible for acquisitions, cataloging, public service for 
1,500 current titles, supervises 2.5 FTE, provides general ref. service to lib. clientele. Qual.: 
ALA-MLS, exp. in univ. or museum art lib., foreign languages, cataloging exp. Available Sept. 1. 
Salary from: $24,010 based on qual. & exp. Application, incl. 3 ref., to: J. P. Brown, Director, 


Ryerson & Burnham Libraries, Art Institute of Chicago, Chicago, IL 60603. 


GOVERNMENT DOCUMENTS/TECH. SVCS. LN. Resp. for developing $ maintaining a collection of federal, 
state, € local documents. The position involves both technical & public service duties incl. lib. 
instruction, faculty liaison, general ref. desk work, & cataloging. Qual.: ALA-accred. MLS. 
Knowledge of LC systems, MARC, OCLC terminal operations, AACR2, excellent interpersonal & 
communications skills, & one yr.'s document exp. required. Knowledge of a foreign language & exp. 
in lib. instruction desirable. Minimum salary: $20,000, tenure-track, TIAA/CREF, 24 days’ annual 
leave. Review of resumes will continue until position is filled. Send letter of application, 
resume, & names of 3 ref. by Sept. 15 to: Ella Jane Bailey, Technical Services, Univ. Libs., Unfv. 
of Nebr. at Omaha, Omaha, NE 68182-0237. AA, EOE. 

2 POSITIONS. 1) ASST. MANAGER & 2) LN. FOR READERS' SERVICES. Both require people w/strong, 
proactive service philosophies. Work w/patrons in readers advisory € ref./research in humanities, 
social sciences, & fiction. Collection development. Asst. manager position helps supervise & train 
staff & manages online services for the dept. Range min. for In. $19,800; for asst. manager $19,800 
to start w/increase to $21,600 upon active supervision. Excellent ben. Apply by sending resume, 
letter of qual., & the names of 3 work ref. to: Charlene P. Holly, Personnel Manager, Allen County 


Pub. Lib., 900 Webster St., POB 2270, Fort Wayne, IN 46801. Equal-opportunity employer. 


SYSTEMS INFO, SPECIALIST. A legal info. services dept. in an extensively automated environment 
using UNIX operating system is seeking an individual to be responsible for software support & 
analysis, procedural documentation, providing technical support for the dept. in the use of 
commercial databases, implementing & operating a total integrated automated system--especial ly 
cataloging/serial check-in systems--8 creating files for the existing in-house system. Requirements 
are an ALA-accred. MLS &/or extensive exp. in setting up data files & serial check-in systems, exp. 
in programming (especially C lang.) & in hardware & software technologies, & familiarity w/OCLC or 
other bibliographic networks. Salary: $35,000+. Excellent benefits. Send letter of appl., resume, 
& a detailed description of exp. to: POB 1606, New York, NY 10268. 


LATE JOB NOTICES CONTINUED ON PAGE 578. E A A 6 TD 
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ASST. ARCHIVIST & CURATOR OF MANUSCRIPTS, Boston Col. Lib. Search reopened. Responsible for 
accessioning, & arrangement & description of organizational records & literary manuscripts; 
assisting head of dept. in acquisition & ref. services, bibl. database w/microcomputer technology. 
ALA-accred. MLS or master's in appropriate field, knowledge of archival principles & practices, 
w/understanding of conservation procedures. Background in history & exp. w/microcomputers 
desirable. Salary from $22,000. Benefits: tuition remission, 22 days' vacation, health, dental, & 


other insurance programs. Applications accepted through August 1988. Send resume w/3 names & ph. 


nos. to: Richard Jefferson, Employment Manager, Dept. of Human Resources, Boston College, Chestnut 
Hill, MA 02167. Boston College is an EEO, AA employer. 


ASSOCIATE LN. Salary $1,623-$2,399 per month. Hennepin Co. Lib., Minnetonka (a suburb of 
Minneapolis), is accepting appls. for entry-level In. positions. . Hennepin Co. is a large suburban 
lib. system operating 3 major area libs. & 22 community libs. w/a circulation of over 7 million & an 
annual budget of over $17 million. Applicants must have a bachelor's degree incl. or supplemented 
by 42 quarter credits in lib. science. The list of eligible candidates formed will be used to fill 
positions during the next 12 mos. While most positions are part-time, full-time positions are also 


filled from this list. Applications accepted through Sept. 1. Send resume to: Thomas O'Neill, 
Hennepin Co. Lib., 12601 Ridgedale Dr., Minnetonka, MN 55343, 


REF. /MANAGEMENT LN. Resp. incl. afternoon & evening ref. service, collection development in manage- 
ment & economics, & computerized literature searches. ALA-accred. MLS plus a min. of one yr.'s 
prof. ref. exp. required. Preference will be given to candidates familiar w/management/business 
literature € exp. w/online systems &/or microcomputers. Salary $20,000 min., commensurate w/qual. & 
exp.; excellent benefits program incl. advanced ed'l. opportunities. Rensselaer Polytechnic Insti- 
tute is a dynamic science- & technology-oriented private univ. located in New York State's Capital 
District. Send vita & names of 3 ref. to: Barbara Lockett, Dir., Folsom Lib., Rensselaer Polytech- 
nic Institute, Troy, NY 12180-3590. Rensselaer is an equal-opportunity, affirmative-action employer. 


LIB. DIRECTOR, Greenfield (Mass.) Pub. Lib. Responsible for the administration of a lib. serving a 
community of 19,000. Must be a strong administrator w/exp. in planning, fiscal management, & PR. 
ALA-accred. MLS. Minimum of 6 yrs.' lib. exp. past the master's degree w/at least 3 yrs. at an 
administrative level. Minimum starting salary $25,000. Appls. will be accepted through Sept. 25. 
Send resume & letter of appl. describing exp. to: Richard Westfall, Ch. of Lib. Trustees, Greenfield 
Pub. Lib., 402 Main St., Greenfield, MA 01301. Greenfield Pub. Lib. is an EOE, AA employer. 


K CATALOGER. Responsibilities: Catalog & classify new lib. collection mat'ls. in all formats using LC 


Class. € practices, OCLC, € online automated system; catalog &/or classify special collections 
(curriculum center mat'ls.); perform cataloging authority work using the online files or creating 
original records; & create holdings records in conjunction w/serials union listings. Qual.: 
Master's degree in lib. science from an AlA-accred. lib. school; preference will be given to 
candidates w/exp. in an acad. setting, exp. w/automated systems, OCLC, AACR2, & a demonstrated 


interest in cataloging. Salary: $16,087-$18,000; 12-mo. position, faculty status, € excellent 









benefits. To apply, send letter of appl., resume, & 3 letters of recommendation by Sept. 


1 to: Myra 
Macon, Dir., W. B. Roberts Lib., Delta State Univ., Cleveland, MS 38733. EOE, M/F. 





REG'L. SYSTEM CONSULTANT & SERVICE SPECIALIST. Resp. for training & consulting services, w/emphasis 
on children s/young adult, to 70 member pub. libs. in central Mass. Qual.: ALA-accred. MLS, incl. 
grad. credit in children's services; 2 yrs.' prof. lib. exp. approp. to duties & resp. of position. 
Salary: $25,854-$30,950.40 annually. Closing date: Sept. 1. Send resume to: Lib. Personnel Office, 


Salem Sq., Worcester, MA 01608. AA, EEO. | 


LN. I, Petersburg, Va. Salary $20,491-$26,153. Qual.: Any combination of ed. & exp. equiv. to 

= graduation from college w/the completion of an accred. master's program in lib. science from an ALA- 
accred. lib. school or its equiv. Duties: Performs routine prof. work in a pub. lib. system. 

Special reqs.: Eligible for certification as a prof. In. by the Commonwealth of Va. Submit resume A 


cover letter to: City of Petersburg, Personnel Dept., Rm. 302, City Hall Annex, 103 W. Tabb St., 
Petersburg, VA 23803. 


COUNTY LN., St. Croix County Lib., Hudson, Wis. Must have MS in lib. science. Salary to $22,250 


d.0.q. Apply by Aug. 15 to: Personnel Office, County Courthouse, 911 4th St., Hudson, WI 54016; 
715-386-4686. AA, EOE. 





ASST. DIR. /ADULT SERVICES LN. The Bedford Pub. Lib., a reg'l. lib. near the scenic Blue Ridge 
Parkway, seeks a dynamic asst. dir. Resp. incl.: ref., circ., acqs., PR, some supervisory & 
administrative duties, etc. Reqs.: ALA-accred. MLS; prefer pub. lib. exp. & facility w/automated 
systems. Hiring salary range: $19,499-$20,434 plus benefits. Send letter of appl. & resume by 
Sept. 6 to: Dir., Bedford Pub. Lib., 321 N. Bridge St., Bedford, VA 24523. 
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N. V (OUTREACH SERVICES COORD.). $32,489-$43,860/yr. Reqs. master's degree in lib. sci. from col- 
exp. in supvsy. capacity in a medium to large lib. system 
exp. in provision of outreach services to targeted clientele incl. 
multiethnic grps. & the economically disadvantaged & 2 yrs.' exp. in admin. aspects of the work; 


any equiv. combination of training & exp. Official appls. must be rec'd. by Broward Co. Persnl. 
1 


info. may be obtained from: Broward Co. Persn 


Div. by 5 pm, Sept. 16. Official appls. 8 add 1. 
Div., 115 S. Andrews Ave., Ft. Lauderdale FL 33301; 


L ( : 
ege or univ. accred. by ALA & 


which must have incl. 3 yrs.' 


yrs.’ 


CAT WOREN AYES OS) AA AA 


BRANCH LN. 


Position open Sept. 15. 


REF LN. (LN, 1). 


MLS/Ind. Ln. III Cert. required. 
Must have good communication, organizational, & people skills. 


305-357-6444, Equal-employment-oppty., M/F/H. 


Supervisory, programming, & publicity exp. preferred. 
Salary range $17,000-$23,000. 
Send resume € 3 ref. to: Cathy Salyers, Jasper County Pub. Lib., 301 N. Van 


Rensselaer, Rensselaer, IN 47978. 


The Anderson Co. Lib. is seeking appls. to fill a vacancy as soon as possible. 


Resp.: provide general ref. duties, interlib. loan, online ref. services (Dialog, OCLC, & LION), 
ref. collection development, & supervision of pages in the adult services area of the main lib. 
Qual.: MLS from an ALA-accred. school, good org'1. & communication skills, & strong service 


orientation. 
weekends. 


Candidates w/backgrounds that incl. online searching are preferred. 
Salary: $20,000 plus normal benefits. 
w/3 ref. to: Carl Stone, Director, 


Anderson Co. Lib. 


Closing date Aug. 
POB 4047, Anderson 


Some nights & 
20. Send cover letter & resume 
SC 29622-4047. The 





Anderson Co. Lib. is an equal-employment-opportunity employer. 


CAREER OPPORTUNITIES 


A salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. “Faculty rank” and “status” are 
variable and should be explored carefully by applicants. ALA opposes 
residency requirements. Direct or implied biases will be edited out of ads. 
Job titles should reflect responsibilities as defined in ALA personnel 


guidelines. 


GRAPEVINE weekly online job alert: All job ads received at AL by the 


Frequency/Deadlines 


LEADS classifieds: All line/display classifieds received by the Sth 
(or, when AL's offices are closed on the 5th, the next business day) will 
appear in the next month’s issue. Issue dates are the first of every month 
except July. (Vacancies filled after submission can be stamped “filled” until 
the 18th; advertiser is billed for original ad.) Late job notices are accepted 


by phone only, as space permits, beginning on the 10th. 


LEADS Rates 


NOTE: ALA organizational membership required 
for discounts on job recruitment advertising. 


Joblines: Free listing of numbers and addresses 
for nonprofit job clearinghouses. Please provide 
numbers and addresses for employers to contact 
joblines. No commercial agencies. (NOTE: AL 
does not supply job lists or forward jobs to 
clearinghouses.) 


Positions Wanted: ALA personal members 
receive first 50 words free, 50 cents each word 
over (limit 3 free ads/year). Nonmembers: 50 
cents/word. 


Positions Open, Professional Exchange, or 
Requests for Proposals (Please state depart- 
ment and format desired): 

Line-by-line: $6/line; 25% off for ALA organi- 
zational members ($4.50/line). 

Display: Boxes, larger type, prominent format. 
$60/column inch; 25% off for ALA organiza- 
tional members. 


Late Job Notices: $12/line (no display ads 
accepted); 17% off for ALA organizational mem- 


JOBLINES 


Joblines will appear in full whenever space 
permits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 

NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see Feb. AL, p. 116. 


ASIS, ASIS Hdatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036; Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795; Br. 
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bers (no phone surcharge). See complete instruc- 
tions in section. 


Automation Exchange: Computer materials 
available or wanted. Headings include Instruc- 
tional Materials; Used Hardware; Public Domain 
Software; and Hard/Software Wanted. (Please 
state section desired.) $6/line (no display ads 
accepted); multiple-insertion discounts on total 
cost: 2-5 months per year, 5% off; 6 months or 
more, 10%. No ALA membership discounts 
applicable. 


Consumer Classies: Headings include Available 
At No Charge; For Sale; Wanted; Barter; Per- 
sonal; Out-of-Print Books; Periodicals and Se- 
rials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 
Automation Exchange above. 

Datebook: Line-by-line or display format. See rate 
box in section. 

Box numbers: AL will provide blind box numbers 


on advertiser's request for $10 surcharge (free to 
ALA personal members placing Positions Wanted 


ads). 


Columbia, 604-430-6411; Calif., 916-443-1222 
or 818-797-4602; CMLEA, 415-697-8832; (Calif.) 
San Andreas-S.F. Bay/SLA, 408-378-8854, 415- 
391-7441, or via Dialmail and Ontyme electronic 
mail services; S. Calif./SLA, 818-795-2145; 
Canadian Assn. of Special Libs. & Info. Svcs./ 
Ottawa Chap., 613-237-3688; Colo., 303-866- 
6741, see also Mountain Plains; Conn., 203-645- 
8090; (D.C.) Metro. Wash., 202-223-2272; Del., 
302-736-4748 x69 (in Del. only, 800-282-8696); 
Drexel Univ., 215-895-1672; Fla., 904-488-5232; 
Ill., 312-828-0930; Institutional Libs., S. 
Carlson, R.I. Dept. of State Lib. Svcs., 95 Davis 
St., Providence 02908; la., C. Emerson, State 


end of each workweek that are designated for GRAPEVINE will appear in 
the following Monday's issue. Published only via ALANET (to read, type 
VINE at system level or from within the Units menu, ALANET 4). Life of ad 
determined by employer's application deadline; if no deadline is given, ad 
runs for 2 consecutive issues. 


Address 


Contact: Beverly Goldberg, LEADS, American Libraries, 50 E. Huron 
St., Chicago, IL 60611; 312-944-6780 x326 (toll-free 800-545-2433; in 
III. only 800-545-2444; in Canada 800-545-2455). Fax: 312-440-0901. 


Electronic Mail: Via ALANET: write c/o AL.LEADS or use the LEADSAD 
online order form. Via TELEX: 490-999-2040 ALA UI (TWX prefix 710). 


To reply to box nos., write: Box (no.), c/o 
Beverly Goldberg at American Libraries. Mark 
mailing envelope “Confidential.” 


PLEASE NOTE: 


1) All AL classified ads accepted by phone 
incur a surcharge ($5 total for line ads and $10 
total for display ads), except for Late Jobs. 

2) Advertisers using purchase orders should 
supply purchase order numbers to AL within 2 
weeks of placement of advertising. Later receipt 
will result in incomplete billing. 


GRAPEVINE Rates 


Brief job listings only. Published only on ALANET; 
contents independent of AL's LEADS classifieds. 
Format includes: position title; salary range; appli- 
cation deadline; and contact name/address/phone. 
(Job rank and start date optional.) If the same 
position is advertised in AL's LEADS classifieds, a 
cross reference to the corresponding LEADS ad 
is given. $25/listing; $10/listing if same job opening 
advertised in AL’s LEADS classifieds. No ALA 
membership discounts applicable. 





Lib. of lowa, Historical Bldg., Des Moines 50319; 
Kans., see Mountain Plains; Md., 301-685-5760; 
Mich., 517-694-7440; Midwest, 317-926-8770; 
Mo., 314-442-6590; Mont., see Mountain Plains; 
Mountain Plains, 605-677-5757; Nebr., 402-471- 
2045, see also Mountain Plains; New Eng., 617- 
738-3148; Nev., see Mountain Plains; N.J., 609- 
695-2121; N.Y., 212-227-8483; N.Y. Chap./SLA, 
212-214-4226: N.C., 919-733-6410; N.D., see 
Mountain Plains; Okla., 405-521-4202; Ore., 503- 
585-2232; PNLA, 206-543-2890; Pa., 717-234- 





JOBLINES continued on next page. 
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4646; PLA, 312-664-5627; R.I., C. Schoonover, 
e/o Kingston Free Lib., 1329 Kingstown Rd., 
Kingston 02881; Rural Libs., M. Jaugstetter, Col. 
Of Lib. Sci., Clarion Univ. of Pa., 16214; S.C., 
Univ. of, 803-777-8443; S.D., see Mountain 
Plains; SLA, 202-234-3632; Tex., 512-463-5470: 
Utah, see Mountain Plains; Vet. Admin. Lib. 
Network, 202-233-2820; Va., 703-370-7267; W. 
Va., call Pa. Coop. Job Hotline; Wyo., see 
Mountain Plains. 





` PROFESSIONAL EXCHANGE 


AUSTRALIAN JOB EXCHANGE. The librar- 
ian at one of the leading private schools in 
Melbourne is interested in hearing from librar- 
ians located in the northeast U.S. who would 
be willing to swap jobs for a year. The school 
iS situated within walking distance of the city 
center and is adjacent to the botanical gar- 
dens and the main Theater/Arts Centre of 
Melbourne. The library is housed in a new 
modern complex and has a staff of 6. Ex- 
change of accommodation and a motor veh- 
icle could also be negotiated. Contact: 
Yvonne Rulikowski, 326 Albert Rd., South 
Melbourne 3205, Australia. 








POSITIONS WANTED 





CATALOGER WITH 8+ YRS.' EXPERIENCE 
in a variety of settings seeks responsible 
position in academic/research library technical 
services department. Upstate N.Y./Pa. loca- 
tion desired. AACR2, MARC, LC, Dewey, 
OCLC. German, Latin, Greek. Strong commit- 
ment to cataloging. Reply to: Gary Sandler, 
49 Larkspur Ct., Bedminster, NJ 07921; 201- 
234-0503. 


ALA-MLS WITH 3 YRS.' EXPERIENCE IN 
AN EASTERN EUROPEAN scientific informa- 
tion center and the NYPL. Diverse academic 
background: PhD candidate in History (of 
Science), Master's of Theology, Master's of 
Humanities (History), BS (Electronics En- 
ineering), BA (History). A versatile polyglot 
fluent in all Slavic languages and German), 
freelance translator, technical writer, illus- 
trator, and cartographer, is seeking a position 





as an academic, humanities, map, scientific, . 


or engineering librarian. Reply to: Box B-982- 
W, c/o LEADS editor, American Libraries. 





LIBRARIAN: ALA-MLS 1985. ONE YR.'S 
EXPERIENCE IN CATALOGING with UTLAS, 
one yr.'s experience in database manage- 
ment. Familiar with AACR2, DDC, LC, and 
LCSH. Computer knowledgeable in Dialog, 
BRS, WilsonLine, and OCLC. Background in 
Psychology. Immigrant Visa. Stephen B. 
Tipler, 157 Glenholme Ave., Toronto, Ont. 
M6E 3C5, Canada. 





POSITIONS OPEN 





ACADEMIC LIBRARY 





Africana bibliographer, Michigan State Uni- 
versity Libraries. (Position approval is pend- 
ing.) Under direction of head of Africana 
Library, provides collection development, 
bibliographic instruction, and specialized 
reference services for African studies with 
primary responsibility for Francophone and 
Lusophone Africa. Participates in all aspects 
of work of Africana Library including collection 
management and bibliographic control of area 
files. Depending upon qualifications, assign- 
ment may include collection development and 
public service responsibilities for areas out- 
side African studies. Required qualifications 
include master’s degree from an accredited 
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program in library science, educational back- 
ground or experience with research materials 
in discipline related to Francophone Africa, 
and fluency in written and spoken French. At 
least 3 yrs.’ experience in academic or re- 
search library, demonstrated ability to com- 
municate effectively, and ability to work with 
faculty, students, and staff are also required. 
Additional advanced degree in discipline 
related to African studies, additional foreign 
language expertise, and collection develop- 
ment or teaching experience are desired. 
Salary minimum of $25,000, depending upon 
qualifications. Serving one of the nation’s 
largest and most comprehensive programs in 
African studies, Africana Library is among the 
5 largest Africana collections in the United 
States. Applications received by Aug. 31 
will receive priority consideration. Submit 
letter of application, resurne, and names and 
addresses of 3 current references to: Eugene 
Wiemers, Jr., Head, Social Sciences & 
Humanities Library, Main Library, Michigan 
State University, East Lansing, MI 48824- 
1048. Mention position #PRO-191. MSU is an 
affirmative-action, equal-opportunity institution. 





Assistant acquisition librarian. Under gen- 
eral direction of head acquisition librarian, 
coordinates and supervises daily operations of 
the acquisition department which consists of 2 
professional librarians (head and assistant) 
and 6 support staff. The department is re- 
sponsible for monographic acquisitions and 
the expenditure of an annual budget of 
$500,000+. AMONG DUTIES: Maintains 
steady flow of orders, supervises sorting and 


Regional salary guide 
Listed below are the latest minimum 
starting salary figures recommended by 
16 state library associations for profes- 
_ sional library posts in these states. 
_ LEADS advises job seekers and em- 
- ployers in these states to consider the 
- recommended minimums when evaluat- 
_ ing professional vacancies. 
- Connecticut 
Louisiana 
Maine 
Massachusetts ` 
New Hampshire 
New Jersey 
New York | 
North Carolina 
Ohio 
- Pennsylvania ` 
Rhode Island 
Vermont $18,500 
West Virginia $20,000 


*Rather than establish one statewide salary 
minimum, some state associations have 
adopted a formula based on variables such 
as comparable salaries for public school 
teachers in each community, or the grade 
level of a professional librarian post. Before 
applying for a library post in one of these 
states, LEADS recommends that job seekers 
contact the state association for minimu 
salary information. : 


$20,500 
varies* 

- $18,000 
$17,500* 
$20,000 
varies* 
$20,000 
$17,500 
$20,350 
varies* 
$19,836 
$20,024 
$18,000 
$20,000 





routing of materials upon receipt, coordinates 
out-of-print acquisitions, evaluates and pro- 
cesses gifts, trains staff. Cooperates with 
teaching faculty and library departments in the 
collection development and acquisitions pro- 
cesses. REQUIRED: ALA-accredited MLS, 
familiarity with OCLC and bibliographic tools. 
PREFERRED: Knowledge of library acquisi- 
tions, familiarity with automated systems and 
microcomputer applications. Salary up to 
$20,800 depending on background and expe- 
rience. Faculty-status, tenure-track position; 
12-mo. appointment; liberal benefits. UNCG is 
a PhD-granting institution with enrollment of 
over 10,000. Jackson Library is implementing 
the OCLC LS/2000 system and plans to 
automate serials and acquisitions. Position 
available immediately. Deadline for receipt 
of material: Oct. 1. Send letter of application, 
resume, and names, addresses, and tele- 
phone numbers of 3 references to: Barbara 
Cassell, Chair, Acquisition Search Committee, 
Jackson Library, University of North 
Carolina at Greensboro, Greensboro, NC 
27412-5201. UNCG is an affirmative-action, 
equal-opportunity employer. Minority applica- 
tions actively encouraged. 





Assistant circulation librarian, Sterling 
Memorial Library, Yale University Library. 
Minimum rank: Librarian |. RESPON- 
SIBILITIES: Shares the management of the 8 
units of the circulation department. Supervises 
staff. Fully participates in conversion of circu- 
lation system. Promotes effective service to 
users. QUALIFICATIONS: MLS from an ALA- 
accredited library school. Logical and sys- 
tematic approach to work with careful atten- 
tion to detail. Demonstrated ability to write 
clearly and logically. Organizational ability. 
Experience in an academic library, supervis- 
ory experience, and experience with auto- 
mated systems preferred. Salary and rank 
dependent on qualifications and experience; 
$25,000 minimum. Benefits include 22 days’ 
vacation; 17 holiday, recess, and personal 
days; retirement plan; health care and some 
relocation assistance. Application deadline 
Aug. 31. Please send letter of application, 
resume, and names of 3 references to: Mau- 
reen Sullivan, Head, Library Personnel Ser- 
vices, Yale University Library, POB 1603A 
Yale Station, New Haven, CT 06520. An 
EEO, AA employer. 





Assistant director for instruction and re- 
search services, Auraria Library. The Auraria 
Library is seeking an innovative and dynamic 
assistant director for the instruction and 
research services division. This position 
provides leadership for a division consisting 
of: reference, bibliographic instruction, govern- 
ment documents, interlibrary loan, computer- 
assisted research, collection development, 
archives and special collections, and the 
Architecture and Planning Branch Library. The 
division is staffed by 14 library faculty and 17 
support staff. RESPONSIBILITIES INCLUDE: 
participating in the management and supervi- 
sion of library faculty with the deputy assistant 
director for collections, the coordinator of 
reference/computer-assisted research, and 
the coordinator of bibliographic instruction; 
coordinating and evaluating division faculty in 
the areas of service and scholarly activity. 
The assistant director also participates in the 
overall administration of the library in conjunc- 
tion with the other assistant directors, as- 
sociate director, and director. The assistant 
director takes a leadership role in represent- 
ing the library on campus, regionally, and 
nationally. This faculty position reports to the 
director. University of Colorado at Denver 
faculty-status responsibilities include profes- 
sional service and scholarly activities. The 
Auraria Library is a progressive academic 
library serving over 30,000 students and 
faculty at the Auraria Higher Education 
Center. Administered by the University of 
Colorado at Denver, the Auraria Library also 
serves Metropolitan State College and the 
Community College of Denver. In addition, it 
is the only academic library in the metropoli- 
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tan area which is open to the general public 
and the business community. The library 
participates in the Colorado Alliance of Re- 
search Libraries. QUALIFICATIONS: An ALA- 
accredited master's degree in library science 
and progressively responsible administrative 
experience in an academic library; demon- 
strated skills in budgeting, planning, and 
supervision; excellent communication, inter- 
personal, and creative problem-solving skills; 
- a record of scholarly contributions and work- 
ing knowledge of library computer applica- 
tions. Salary range is $32,000-$40,000 for a 
12-mo. contract. University of Colorado faculty 
status, tuition benefits, 22 vacation days, and 
TIAA/CREF. For first consideration, appli- 
cation material must be received by Sept. 
1. Applicants should send a letter of applica- 
tion, vita, and the names and telephone 
numbers of 3 references to: Betsy Porter, 
Auraria Library, Lawrence at 11th, Denver, 
CO 80204. The University of Colorado at 
Denver is an EEO, AA employer. 





Assistant director, library (automated sys- 
tems). Serves as assistant director of the 
CSU/Pomona campus library. Provides the 
director with technical and administrative 
support in automated systems. Works closely 
with the director and the library department 
heads on local needs assessment, planning, 
development, and implementation of micro-, 
mini-, and mainframe-based systems in sup- 
port of library functions and programs. Carries 
out assignments in accordance with estab- 
lished priorities as determined by the director 
and the library administrative team. Partici- 
pates in overall library planning, budget 
preparation, and the formulation of library 
policies. Recommends new programs and 
procedures as appropriate. Has administrative 
responsibility for the overall operations of the 
library services and facilities in the absence of 
the director and assumes other duties as 
assigned by the library director. Salary: com- 
mensurate with qualifications and experience, 
minimum $44,600. REQUIRED: 1) ALA-ac- 
credited degree or MS in computer/informa- 
tion science from an ALA-accredited library 
program; 2) 3 yrs.’ post-MLS experience in 
library automation (or an equivalent combina- 
tion of education and experience from which 
comparable knowledge and abilities can be 
acquired). A completed application form 
must be postmarked by Oct. 28. Request 
detailed job description, position announce- 
ment, and application form by sending a letter 
of inquiry and complete resume to: Search 
Committee, California State Polytechnic 
University, Pomona, CA 91768. EEO, AA, 
Title IX, Section 504 employer. Employment 
at Cal Poly/Pomona is subject to federal laws 
that require you to present to the university 
documents which verify your identity and your 
legal rights to work in the United States. 





Assistant director, Moody Memorial Library, 
Baylor University. RESPONSIBILITIES IN- 
CLUDE: managing and coordinating public 
services in reference, circ., music lib., and 
gov't. documents; participates in overall lib. 
planning, policy formation, and administration; 
organizes, coordinates, and administers public 
services personnel activities relating to sup- 
port staff positions; shares with director 
supervision and maint. of physical plant and 
future expansions. QUALIFICATIONS IN- 
CLUDE: ALA-accred. MLS; min. of 3 yrs.’ 
recent prof. exp. in acad. lib., some adminis- 
trative; practical knowledge of microcomputers 
and statistics. Salary: $21,600 min.; 12-mo. 
contract; acad. status & rank; tenure track. 
Excellent benefit package. Review of candi- 
dates will begin Sept. 15. Send letter of 
appl., resume, and names of 3 ref. to: Sue M. 
Hughes, Chair of Search Committee, Baylor 
University, Moody Memorial Lib., Box 307, 
Waco, TX 76706. Baylor University is an AA, 
EEO employer. 


Assistant director of educational support 
services. Montgomery College, a comprehen- 
sive community college with campuses in 
Takoma Park, Rockville, and Germantown, 
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Md., is seeking candidates for the position of 
assistant director of educational support 
services for the Takoma Park campus. This 
position reports directly to the college director 
of educational support services and is respon- 
sible for the administration of all aspects of 
the campus's educational support services 
unit, including library and educational media 
resources and services and other related 
areas. RESPONSIBILITIES ALSO INCLUDE: 
planning, managing, and evaluating the re- 
sources, services, programs, facilities, budget, 
and personnel of the campus unit. A master's 
degree in library science or educational media 
is required. At least 3 yrs.' progressively 
responsible managerial experience in a li- 
brary/learning resources environment is also 
required. Community college/higher education 
library and/or learning resources administra- 
tive experience desirable. Strong manage- 
ment and communication skills are essential. 
Knowledge of the application and use of 
automated library services, alternative learn- 
ing strategies, and educational technology 
support systems is desired. The starting 
salary range for this position is $40,165- 
$50,211. Benefits are excellent. Resumes 
must be received in the Personnel Office 
no later than Sept. 22. Send resume with 


above position title noted to: Montgomery 
College, Personnel Office, College Admin- 


istration Center, 900 Hungerford Dr., 
Rockville, MD 20850. An EO, AA, Title IX 
employer. Women and minority candidates 
are encouraged to apply. 


Assistant engineering librarian. Respon- 
sibilities include managing collections in 
selected engineering disciplines based on the 
candidate’s background and providing refer- 
ence service in all areas of engineering. 
Evening/weekend hours may be required. 
MLS or equivalent, academic preparation or 
demonstrated equivalent experience in en- 
gineering or one of the physical sciences, 
knowledge of collection development princi- 
ples and practices, experience with automated 
data and reference services, and effective 
human relations and communication skills 
required. Assistant Librarian ($27,000- 
$37,200) or Associate Librarian ($29,700-— 
$41,400) rank depending upon qualifications. 
Applications received by Sept. 1 will be 
assured consideration. Send complete cover 
letter, resume, and names and addresses of 
3 professional references to: Irene Yeh, 
Assistant Library Personnel Officer, Stanford 
University Libraries, Stanford, CA 94305- 
6004. Please cite #324-AL on all correspon- 
dence. EOE, AA. 


Assistant head, acquisitions department. 
Assists in managing department; supervises 
staff, advises on bibliographic and collection 
development aspects of serials acquisitions; 
may be responsible for collection development 
in specific areas. QUALIFICATIONS: Master's 
of library science from accredited school; 
knowledge of foreign language required, 
French or Italian preferred; minimum 2 yrs.’ 
relevant library experience; good organiza- 
tional and communication skills; experience 
with OCLC and NOTIS desired. Salary: 
Minimum $21,000. Starting date Oct. 1 pre- 
ferred. For ensured consideration, send 
resume by Sept. 1 to: Peggy Weissert, 
Library Personnel Officer, Theodore M. Hes- 
burgh Library, University of Notre Dame, 
Notre Dame, IN 46556. 





Assistant head, cataloging department. 
Works with the department head in evaluating 
departmental routines, workflow, priorities, 
and standards, and in planning and imple- 
menting policies and procedures. The position 
will assist the department head in the im- 
plementation of NOTIS cataloging procedures, 
authorities control, and record maintenance. 
The position serves as head of the depart- 
ment in that person's absence. Performs 
original cataloging. QUALIFICATIONS: ALA- 
accredited MLS. At least 3 yrs.’ post-MLS 


Humanities Bibliographer 
Archibald Stevens 
Alexander Library 


Under direction of the director, College 
Avenue Campus Libraries, will be responsible 
for: developing humanities collections (his- ` 
tory, philosophy, religion, classics, and 
medieval studies); selecting current and 
retrospective monographs and serials; acquir- 
ing, evaluating gift collections; overseeing 
budget. Successful candidate must be able to 
cultivate strong working relationships with 
academic departments and with potential 
donors. Ability to provide support for public 
service activities essential. 


QUALIFICATIONS: MA in library science 
from an accredited library school; an ad- 
vanced degree in the humanities, history 
preferred; competency in Western European 
languages. Knowledge of scholarly publishing 
and antiquarian book trade. Minimum 3 yrs.’ 
experience in an academic position with 
expertise in collection development. 


SALARY: Negotiable, dependent upon 
experience and qualifications; minimum 
$29,974 for a 12-mo. Librarian Ill appoint- 
ment; excellent benefits. 


Submit resume and 3 sources for cur- 
rent references no later than Oct. 15 to: 
Sandra Troy (APP #137), Library Personnel 
Officer, Rutgers University Libraries, 169 
College Ave., New Brunswick, NJ 08903. 


THE STATE UNIVERSITY OF NEW JERSEY 


RUTGERS 


Equal-opportunity, affirmative-action employer 





original cataloging experience with AACR2, 
LCSH, LC classification, and automated bibli- 


ographic systems. Demonstrated supervisory, ` 


leadership, and communication abilities. Skill 
in analyzing and solving complex problems. 
Minimum salary is $29,000. Tenure-track 
position with faculty status. Excellent fringe 
benefits, including various medical/hospital 
plans, a dental plan, and disability benefits. 
State retirement benefits, TIAA optional. 
Applications must be postmarked by Aug. 
31. Send application letter, resume, and 
names, addresses, and phone numbers of at 
least 3 professional references to: Elizabeth 
Ann Lange, Assistant Director for Technical 
Services, Thomas Cooper Library, Univer- 
sity of South Carolina, Columbia? SC 
29208. An equal-opportunity, affirmative- 
action employer. 





Associate university librarian for technical 
and administrative services, Illinois State 
University, Milner Library. Overall administra- 
tive responsibilities for technical services 
including acquisitions, cataloging, circulation, 
and microcomputer access. Provides leader- 
ship in the planning, coordinating, organizing, 
staffing, and evaluating of technical services 
activities. Other systemwide administrative 
responsibilities include budget and fiscal 
management, grant writing, and personnel. 
Reports to the university librarian and is 
responsible for 4 service units staffed by 11 
library faculty and over 50 support staff. 
UNIVERSITY AND LIBRARY: Illinois State 
University is a multipurpose university with 
more than 20,000 students, located in the 
medium-sized urban area of Normal/ 
Bloomington. Academic programs and 
courses are offered in 33 academic depart- 
ments organized into 5 colleges with master's- 
degree programs in most fields and doctoral- 
degree programs in art, biological sciences, 
curriculum and instruction, economics, educa- 
tion, English, history, and mathematics. Milner 
Library is the central library facility serving the 
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entire university community with a staff of 110 
including 34 professionals, over 1 million 
volumes, and a materials budget of $1.3 
million. The library is a member of the Center 
for Research Libraries and the Library Com- 
puter System (LCS), a resource-sharing net- 
work of 27 academic institutions in the state 
of Illinois. QUALIFICATIONS: Accredited MLS 
degree with 2nd advanced degree or certifi- 
cate of advanced study in library science or 
another subject discipline. REQUIRED: 
Minimum of 7 yrs.' professional experience in 
academic libraries, primarily in technical 
services including at least 5 yrs.' successful 
administrative experience in a technical ser- 
vices area; proven ability to lead effectively in 
a collegial setting. Publication and profes- 
sional activity appropriate for the rank of 
Associate Professor. Thorough knowledge of 
computer applications in technical services. 
SALARY AND RANK: $35,000 minimum, 
administrative/professional position with fac- 
ulty rank (Associate Professor) and eligibility 
for tenure. Benefits include State Retirement 
Program, health insurance, and other fringe 
benefits. Position available: Sept. 1. APPLI- 
CATIONS: To assure consideration, send 
application, resume, and the names of 3 
references before Aug. 19 (applications will 
be accepted, however, until the position is 
filled) to: Chair, Search Committee, Milner 
mr Room 3118, Illinois State Univer- 
sity, Normal, IL 61761. 


Automated systems librarian. Responsible 
for the overall planning and implementation of 
the library's online integrated system, which 
will be installed during the coming year; 
supervise all aspects of the daily operations of 
the system; promote and train university 
community to use system; perform manual 
and computerized bibliographic searches and 
work assigned hours at desk as part of the 
public service reference team. QUALIFICA- 
TIONS: ALA-accredited MLS degree; experi- 
ence with automated systems in libraries 
(including bibliographic maintenance, acquisi- 
tions, serials control, online catalogs, and 
circulation); knowledge of current library and 
ch hardware and software; knowledge of 
ARC formats, OCLC, and bibliographic 
techniques; good oral and written communica- 
tion skills; knowledge of programming princi- 
ples; ability to work well independently; and 
organizational flexibility. Salary: $20,000, 
faculty status, excellent benefits. Send re- 
sume and 3 references by Aug. 31 to: Myra 
Macon, Director, Delta State University, 
Cleveland, MS 38733. EOE, M/F. 








Bibliographic services coordinator. Coordi- 
nates collection development goals and 
priorities with curriculum development at a 4- 
r., diberal arts, Catholic coeducational col- 

ge. Selects materials in all formats; respon- 
sible for administration of $116,000 materials 
budget. Minimum qualifications: ALA-MLS; 
technical services experience in an academic 
library with at least one yr.'s professional 
collection development experience; strong 
communication and supervisory skills. Desira- 
ble: skill in directing bibliographic instruction 
programs; database searching; automation 
experience. Minimum salary: $20,000; open 
immediately. dura ASAP to: Patricia Aughin- 
baugh, Director, Pius XII Memorial Library, 
tds College, Loretto, PA 15940. 





Business/general reference librarian 
(Senior Assistant Librarian) with a collection 
He ët: assignment. Tenure-track posi- 
tion. $33,192-$43,896 for 12 mos.; 10-mo. 
option available with proportionate salar 

reduction. Required: ALA-accredited ML 

degree, 3 yrs.' experience as a business 
reference librarian in an academic, public, or 
special library; a combination of: 1) bac- 
calaureate major or minor in business man- 
agement; 2) demonstrated success with data- 
base searching; 3) collection management 
experience as a business bibliographer; 4) 
demonstrated ability in bibliographic instruc- 
tion. Demonstrated ability to work effectively, 
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Social Sciences 
Catalog Librarian 
Bibliographic Control Dept. 
Technical and 
Automated Services 


Under direction of head, bibliographic 
contro! dept., will be responsible for: catalog- 
ing of social sciences materials; performing 
technical assistance and training; coordinat- 
ing section activities within department and 
systemwide. 


QUALIFICATIONS: MA in library science 
from an accredited library school; 3 yrs.' 
cataloging experience; knowledge of MARC 
formats, AACR2, LC classification system/ 
LCSH; cataloging government documents; 
ability to work with broad range of subjects 
and languages; supervisory experience pre- 
ferred. 


SALARY: Negotiable, dependent upon 
experience and qualifications; minimum 
$29,974 for a Librarian Ill appointment; 
excellent benefits. 


Submit resume and 3 sources for cur- 
rent references no later than Oct. 15 to: 
Sandra Troy (APP #138), Library Personnel 
Officer, Rutgers University Libraries, 169 
College Ave., New Brunswick, NJ 08903. 


THE STATE UNIVERSITY OF NEW JERSEY 


RUTGERS 


Equal-opportunity, affirmative-action employer 





independently, and cooperatively with others. 
Demonstrated oral and written communication 
skills. Preferred: MBA degree from an accred- 
ited institution and recent experience in a 
comparable position. A completed applica- 
tion form must be postmarked by Sept. 30. 
Request position announcement/description 
and application form by sending a letter of 
inquiry and complete resume to: Laura Smith, 
Chair, Search Committee, c/o Library Secre- 
tary, California State Polytechnic Univer- 
sity, 3801 W. Temple Ave., Pomona, CA 
91768. EEO, AA, Title IX, Section 504 em- 
ployer. Employment at Cal Poly/Pomona is 
subject to federal laws that require you to 
present to the university documents which 
verify your identity and your legal right to work 
in the United States. 





Catalog librarian, Gelman Library, George 
Washington University. Appointment salary 
minimum (negotiable, based on qualifications 
and experience): $22,000. RESPON- 
SIBILITIES: Serves as the resource person on 
cataloging problems and issues; performs 
original and difficult copy cataloging of general 
library materials including nonprint materials; 
develops policies and procedures in consulta- 
tion with the department head; trains new 
catalogers. In addition, the incumbent, like all 
librarians in the Gelman Library, will serve as 
subject specialist on selected academic disci- 
plines depending on background and experi- 
ence. The Gelman Library catalogs EE 
mately 25,000 titles annually, and is an ÓCLC 
enhanced library. The cataloging and systems 
department consists of 6 librarians and 10 
support staff. The incumbent will be a 
member of the original cataloging unit and 
report to the department head. QUALIFICA- 
TIONS REQUIRED: ALA-MLS; knowledge of 
AACR2, LCSH, LC classification, and MARC 
formats; minimum 2 yrs.' professional catalog- 
ing experience; familiarity with LC cataloging 
practices and rule interpretations; good oral 
and written communication skills. QUALIFICA- 
TIONS DESIRABLE: Previous supervisory 
experience; reading knowledge of at least one 
foreign language (German and Russian pre- 


ferred); experience with OCLC; and experi- 
ence in cataloging serials and nonprint mate- 
rials. Closing date is Sept. 6 for this ap- 
pointment. For full consideration, please 
send current resume and names and addres- 
ses of 3 references to: Andrea W. Stewart, 
Executive Associate, Gelman Library, 
George Washington University, 2130 H St. 
N.W., Washington, DC 20052. GWU is an 
equal-opportunity, affirmative-action employer. 





Catalog librarian. Performs original and 
adaptive cataloging according to AACR2, 
OCLC, and LC standards; creates and main- 
tains records in card and online files; partici- 
pates in formulating cataloging policies and 
procedures; assists with training personnel; 
develops and recommends authority contro! 
procedures and resolves authority problems. 
QUALIFICATIONS: MLS from an ALA-accred- 
ited library school; academic library cataloging 
experience with AACR2 and LC classification 
desirable; knowledge of OCLC and other 
automated systems desirable; knowledge of 
online authority control systems desirable: 
working knowledge of a Western foreign 
language, preferably German. Minimum salary 
$19,728. Send letter of application, resume, 
and 3 letters of reference by Sept. 20 to: 
Personnel Office, Box 1184, One Brook- 
Mas Dr., Washington University, St. Louis, 
MO 63130. Employment eligibility verification 
required upon hire. Washington University is 
an equal-opportunity, affirmative-action em- 
ployer. 





Catalog librarian. Responsible for cataloging 
periodicals and other serial publications in the 
NOTIS system; maintaining periodicals re- 
cords; supervision of serials assistant. 
MINIMUM QUALIFICATIONS: ALA-accredited 
MLS; experience in original cataloging using 
AACR2, LC class., LCSH, and OCLC; excel- 
lent communications skills, organizational 
ability. PREFERRED QUALIFICATIONS: Ex- 
perience with NOTIS or other integrated 
library system, knowledge of one Western 
European language. Librarians have faculty 
status (nontenure-track), with attendant 
privileges and responsibilities. Appointment at 
rank of Instructor or Assistant Professor. 
Salary: mid-$20s, depending upon qualifica- 
tions and rank. Apply by Aug. 31. Send letter 
of application, resume, and names, addres- 
ses, and phone numbers of 3 references to: 
Chair, Search Committee, Bailey/Howe Li- 
brary, University of Vermont, Burlington, 
VT 05405. An equal-opportunity, affirmative- 
action employer. 





Cataloger. Primary responsibility for catalog- 
ing and classification of library materials on 
OCLC for this specialized science library. Will 
be responsible for implementation of an 
automated catalog. Secondary responsibilities 
include reference assistance and some public 
service. REQUIREMENTS: ALA-accredited 
MLS, knowledge of OCLC, AACR2, and LC 
classification. Prefer experience with OCLC 
and knowledge of computer applications. 
Appointment at level of Senior Assistant 
Librarian, $25,000 minimum. Send letter of 
application, current resume, and names of 
3 references by Sept. 1 to: Margaret Lewis, 
SUNY, College of Optometry, 100 E. 24th 
St., New York, NY 10010. Affirmative-action, 
equal-opportunity employer. 





Cataloger. RESPONSIBILITIES: Catalog and 
classify new library collection materials in all 
formats using LC classification and practices, 
OCLC, and online automated systems; cata- 
log and/or classify special collections (cur- 
riculum center materials); perform catalog 
authority work using the online files or creat- 
ing original records; and create holdings 
records in conjunction with serials union 
listing. QUALIFICATIONS: Master's degree in 
library science from an ALA-accredited library 
school; preference will be given to candidates 
with experience in an academic setting, expe- 
rience with automated systems, OCLC, 
AACR2, and a demonstrated interest in 
cataloging. Salary: $16,087-$18,000; 12-mo. 
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position, faculty status, and excellent benefits. 
To apply, send letter of application, re- 
sume, and 3 letters of recommendation by 
Sept. 1 to: Myra Macon, Director, W. B. 
Roberts Library, Delta State University, 
Cleveland, MS 38733. EOE, M/F. 





Cataloging: head, monographs postcatalog 
unit, bibliographic records services depart- 
ment, University of Virginia. Manages, or- 
ganizes, and coordinates work of the unit of 8 
faculty and 7 support staff responsible for 
original and complex cataloging of mono- 
graphic publications and card catalog mainte- 
nance functions. Hires, trains, evaluates staff, 
establishes and monitors workflow, maintains 
consistency and uniform application of 
policies, and develops operational procedures. 
Acts as liaison with 3 other departmental 
units. Works with department head and other 
unit heads to establish priorities, allocate 
personnel and resources, and make long- 
range plans. Assists in the preparation for the 
transition to an online catalog. Reports to the 
director of bibliographic records services. 
REQUIRED QUALIFICATIONS: ALA-accred- 
ited MLS; experience in monographic catalog- 
ing, preferably in a research library, including 
knowledge of the Anglo-American Cataloguing 
Rules, 2nd ed., and earlier cataloging rules, 
LC classification and subject headings, MARC 
formats, and an automated cataloging system 
such as OCLC: skills in organizational leader- 
ship or supervision, communication, and 
human relations; ability to work harmoniously 
with many levels of staff in a rapidly changing 
environment. PREFERRED QUALIFICA- 
TIONS: Ability to write procedures and create 
appropriate documentation; working knowl- 
edge of one or more Western European 
languages; familiarity with national trends in 
bibliographic control and library computer 
applications; demonstrated commitment to 
professional growth. Salary: $25,000 or 
higher, depending upon qualifications. Gen- 
eral faculty status, 22 days' vacation, gener- 
ous sick leave, Blue Cross—Blue Shield, state 
and TIAA/CREF retirement plans, research 
leave. Applications received before Sept. 6 
will be given first consideration. Send letter 
of application, resume, and names, addres- 
ses, and phone numbers of 3 references to: 
Gail Oltmanns, Personnel Director, Alderman 
Library, University of Virginia, Charlottes- 
ville, VA 22903-2498. An equal-opportunity, 
affirmative-action employer. 





Chief of acquisitions. The Stanford Univer- 
sity Libraries seek an experienced, energetic, 
and flexible manager, comfortable with and 
effective in a dynamic technical services 
environment, to head its acquisitions depart- 
ment. As the libraries move to implement an 
integrated online processing system, the chief 
of acquisitions will play a key role in shaping 
and coordinating the process of transition. We 
invite applications from individuals who can 
demonstrate: significant knowledge of and 
experience with acquisitions; superior ad- 
ministrative and planning skills; effective 
interpersonal skills, including the ability to 
manage change in a complex environment; 
solid communications skills and evidence of 
creative and imaginative contributions to 
overall library management. The chief of 
acquisitions directs a staff of 24.5 FTE (in- 
cluding 2 librarians) responsible for order and 
receipts functions for monographs as well as 
for maintaining domestic and British approval 
plans and gifts and exchange. Librarian 
($34,000-$50,000) or Senior Librarian 
($40,000-$58,000) rank depending upon 
qualifications. Send letter of application, 
resume, and names of 3 professional refer- 
ences by Aug. 15 to: Irene Yeh, Assistant 
Library Personnel Officer, Stanford Univer- 
sity Libraries, Stanford, CA 94305-6004. 
or #325-AL on all correspondence. EEO, 
AAE. 





Circulation librarian/Assistant Professor. 
Manages the circulation, reserve, stacks 
maintenance, and copy service functions of 
the library. Supervises and trains civil service 
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Library 
San Francisco State University 
Assistant Director 
Information, Research, and Collection Management 


San Francisco State University is a multicultural, multiethnic, coeducational, urban university of 
more than 1,600 faculty and 26,000 students engaged in over 100 baccalaureate and 83 master's 
degree programs. 


RESPONSIBILITIES: A dynamic leader and academic manager is sought to head a new library 
division of information, research, and collection management. The ALD/IRC will be responsible for 
identifying academic and research needs; planning, budgeting, and allocating resources to meet 
these needs; and organizing, directing, and evaluating programs and services. The ALD/IRC will 
assume an active role in implementing a new OPAC and related services, to be publicly available 
in spring 1989. Present services include: information and reference, collection development, user 
education, database searching, government publications, special collections/archives. Under 
proposed reorganization, acquisitions, bibliographic control, and production will join the division by 
January 1989. Collections budget is $1.5 million. The IRC staff will number 23 librarians with faculty 
status and 30 support staff. 


QUALIFICATIONS required: MLS from ALA-accredited program and minimum 5 yrs.’ increasingly 
responsible bibliographic and public services positions in academic or research library. Successful 
candidate will demonstrate effective managerial, interpersonal, communications skills; strong 
service philosophy; sound grasp of library automation and its possibilities for support of teaching 
and research. Must be able to work collegially and productively with librarians with full faculty status 
as well as with students and staff of all backgrounds. Will demonstrate knowledge of issues facing 
academic libraries and higher education and be willing to serve as a fully active member of library's 


administrative team. 


Desired: 2nd advanced degree; experience in both technical and public services; and experience 


in implementing an OPAC system. 


RANK AND SALARY: Administrator III, 12-mo. APPOINTMENT DATE: January 1989 or earlier. 
HIRING RANGE: $45,000-$62,500; appointment salary dependent upon qualifications and expe- 


rience. 


APPLICATION: Applications received before Aug. 31 will receive priority consideration. 
Nominations and applications with names, addresses, and phone numbers of at least 3 references 


to: 


Eloise McQuown 
Assistant Director, Administrative Services 
J. Paul Leonard Library 
San Francisco State University 
1630 Holloway Ave. 
San Francisco, CA 94132 


An equal-opportunity, affirmative-action employer 


and student employees in the department; 
manages automated and manual recordkeep- 
ing systems; develops and executes library 
and university policy related to the circulation 
department. Other appropriate duties as 
assigned. REQUIREMENTS: MLS from an 
ALA-accredited program with circulation man- 
agement experience preferred; consideration 
given to those with equivalent master’s de- 
gree and management experience in a public 
service setting. Contract terms: Fiscal-year, 
tenure-eligible contract. Salary range: 
Minimum salary $28,800. Closing date for 
applications: Aug. 15 or until position is 
filled. Submit letter of application, resume, 3 
references, and transcripts to: Gary N. Denue, 
Director, Lovejoy Library, Southern Illinois 
University at Edwardsville, Box 1063, Ed- 
wardsville, IL 62026-1063. SIUE is an affir- 
mative-action, equal-opportunity employer. 





Director. The University of Dubuque, Univer- 
sity of Dubuque Theological Seminary (Pres- 
byterian), and Wartburg Theological Seminary 
(Lutheran) comprise the Schools of Theology 
in Dubuque (STD) and are accepting applica- 
tions for the position of director of STD-UD 
Library. Candidates should hold the MLS 
degree from an ALA-accredited institution, 
have demonstrated ability to manage and 
direct a staff, and the willingness to serve 
faculty and students. A background in theol- 
ogy or experience in a theological library is 
desirable but not required. Salary and rank 
are negotiable ($25,000—$30,000). Inquiries 
should be sent to: Ralph F. Smith, Wartburg 
Theological Seminary, 333 Wartburg PI., 
Dubuque, IA 52001. 








General reference/government publications 
librarian. 12-mo., tenure-track faculty posi- 
tion. Salary range $25,140-$27,900 depend- 
ing on qualifications. Reference duties include 
reference desk assignment, bibliographic 
instruction, and database searching. Govern- 
ment publications duties include administra- 
tion of federal and state documents collec- 
tions, reference and legal reference service, 
and bibliographic instruction. Minimum re- 
quirement: ALA-accredited MLS. Preferred 
qualifications: 2nd advanced degree and 
relevant experience. 2nd advanced degree 
required for tenure. Library faculty are cov- 
ered by a collective bargaining agreement. 
Evaluations for retention, promotion, and 
tenure are based upon performance in areas 
of primary duties, research, and service. 
Letter of application, resume, transcripts, ` 
and list of references should be post- 
marked by Oct. 1. Address correspondence 
to: Cynthia Johnson, Administrative Clerk, 
University Library, Western Illinois Univer- 
sity, Macomb, IL 61455. WIU is an equal- 
opportunity, affirmative-action employer. 
Women, minorities, and handicapped individu- 
als are encouraged to apply. 





Government documents/reference librari- 
an, Michel Orradre Library, Santa Clara 
University. Responsible for management of 
selective federal and California documents 
depository with holdings of over 275,000 
documents. Documents section, with staff of 
one FTE library assistant and student assis- 
tants, includes both processing operations 
and information/reference services. The gov- 
ernment documents/reference librarian is 
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Associate Director of Libraries 
for Information Access and Systems 


RESPONSIBILITIES: Under the general direction of the director of libraries, responsible for the 
day-to-day activities associated with providing library services and information to the university 
community. Participates in the overall management, policy formulation, and planning for the 
libraries. Provides leadership in implementing and evaluating services in a collegial, dynamic 
environment. Recruits, supervises, and evaluates heads of major service units. Develops budget 
requests and interprets library policies to the academic community. Responsible for all library 
functional areas with the exception of special collections, development, and administrative services. 


Serves as liaison coordinator. 


REQUIREMENTS: ALA-accredited master's of library science. 2nd master's or higher degree 
required. Minimum of 5 yrs.' experience in an academic library. Record of increasing administrative 
responsibility. Proven record of successful management and motivation of personnel. Experience 
in both public and processing areas of academic libraries. A record of professional involvement 
on the state and national level. Commitment to the use of technology in the provision of information 
and library services. Excellent oral and written communication skills. 

SALARY AND BENEFITS: Minimum $40,000 for a 12-mo. appointment. Excellent benefits 
package; 88% of employee portion of Social Security paid for first $16,500 of salary; choice of 
retirement programs, including TIAA/CREF; no state or local income tax. 

GENERAL INFORMATION: Texas Tech, one of 5 comprehensive state universities in Texas, has 
an enrollment of 24,000. It is located in Lubbock, a cultural and commercial center for the area 
with a metropolitan population of 225,000. The library has 1.1 million volumes and a materials 
budget of $1.7 million. Planning for an online catalog is underway. 

APPLICATION: Applications will be accepted until the position is filled. Position available 
September 1988. Send letter of application, resume, a one-page statement of leadership 
philosophy, and names of 3 references to: E. Dale Cluff, Director of Libraries, Texas Tech 
University, Lubbock, TX 79409. Direct inquiries about the position to Gisela Webb, Assistant 
Director of Libraries for Administrative Services, at 806-742-2258. 


Texas Tech is an affirmative-action, equal-opportunity employer. 


responsible for: Planning and policymaking for 
documents section; staff supervision; refer- 
ence assistance: online searching; biblio- 
graphic instruction; and collection develop- 
ment. REQUIRED: MLS or equivalent degree 
from ALA-accredited program and at least 2-3 
VIS. government documents experience at 
professional level; prior experience in refer- 
ence; strong interpersonal and communication 
skills. Preferred: Prior experience with online 
searching and bibliographic instruction. Desir- 
able: supervisory experience; experience with 
automated systems; knowledge of at least 
one modern foreign language. Santa Clara is 
a Jesuit university located 46 miles south of 
San Francisco in the heart of California's 
Santa Clara Valley. Initial appointment at 
Senior Assistant or Associate Librarian rank, 
depending upon qualifications. Salary range 
approximately $25,000-$40,000. Apply by 
Sept. 15 to: Elizabeth M. Salzer, University 
Librarian, Michel Orradre Library, Santa 
Clara University, Santa Clara, CÁ 95053. 
Santa Clara is an AA, EO employer. 





Government documents reference librari- 
an, University of Oklahoma. DUTIES: Under 
the general direction of the head of the 
reference department, this position is respon- 
sible for the management of the government 
publications collections including federal, 
state, and international documents. This 


_ position supervises 2 full-time clerical staff 


and student assistants, and is responsible for 
the planning, implementation, and review of 
services, procedures, and programs. The 
incumbent provides reference and biblio- 
graphic service in the areas of government 
publications; provides general reference 
service at the library's main reference desk; 
participates in collection development ac- 
tivities for the government documents collec- 
tions; performs online bibliographic searches; 
and provides library instruction in the use of 
government publications. QUALIFICATIONS 
REQUIRED: MLS from ALA-accredited library 
school; knowledge of database searching and 
library instruction concepts and methods. 
Evidence of research and publication. Desira- 
ble: Academic background in political science, 
history, or related field; preprofessional or 
professional experience in a library govern- 
ment documents department and/or library 
reference department. Effective communica- 
tion skills. Some supervisory experience. 
Deadline date for applications: Aug. 15. 
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Available: Oct. 1. Salary: $28,000 minimum. 
Benefits: TIAA/CREF; State Retirement Sys- 
tem; comprehensive medical protection; 21 
days' vacation; university holidays; generous 
sick leave. Employment: Librarians have 
faculty status, privileges, responsibilities, rank 
of Assistant Professor or above, and are 
eligible for tenure. Application: Send letter of 
application with resume and the names of 3 
references, including current supervisor, to: 
Donald C. Hudson, Manager, Administrative 
Services, University Libraries, University of 
Oklahoma, Norman, OK 73019. The Univer- 
sity of Oklahoma is an equal-opportunity, 
affirmative-action employer. 





Head, acquisitions department, University of 
Northern lowa. The University of Northern 
lowa seeks a knowledgeable, energetic, and 
creative individual to provide leadership to the 
library's acquisitions department. The depart- 
ment head is responsible for the management 
of all monographic and serial ordering, receiv- 
ing, and binding activities and works closely 
with other department heads in coordinating 
activities. The department includes 2 other 
professional librarians and 9 support staff. 
The materials budget for 1988-89 will be 
approximately $790,000. QUALIFICATIONS: 
ALA-accredited MLS required; 2nd master's 
degree preferred. A minimum of 4 yrs.' post- 
MLS experience in an academic library re- 
quired. Relevant experience should include 
work in an acquisitions department, supervi- 
sion of staff, and project management. Thor- 
ough knowledge of acquisitions practices and 
procedures, including current developments in 
the field, and in-depth knowledge of the book 
trade required. Experience with an automated 
acquisitions system preferred. Well-developed 


organizational, analytical, supervisory, leader- ` 


ship, and communication skills preferred. The 
University of Northern lowa is one of 3 state- 
supported universities governed by the Board 
of Regents. UNI is a comprehensive university 
composed of 6 colleges enrolling over 11,000 
students in broad curriculums at under- 
graduate and graduate levels. The university 
is located in Cedar Falls/Waterloo, a met- 
ropolitan area of approximately 100,000 pop- 
ulation. Rank and salary are dependent upon 
qualifications and experience, with $32,000 
minimum. The university provides an excellent 
fringe benefits package, including TIAA/CREF 
and Blue Cross—Blue Shield. Applications 
must be received by Sept. 15. Interested 
candidates should send a letter of application, 


resume, and list of 3 references (including 
addresses and telephone numbers) to: Tom 
Kessler, Chair of the Acquisitions Department 
Head Search Committee, Donald O. Rod 
Library, University of Northern lowa, Cedar 
Falls, IA 50613. AA, EOE. Women, 
minorities, and members of other protected 
classes are encouraged to apply. 





Head, catalog department, University of 
Rochester Library. DUTIES AND RESPON- 
SIBILITIES: Manager of the centralized mono- 
graph cataloging and retrospective conversion 
services. Oversees development of depart- 
ment policies and procedures on bibliographic 
control, defines goals and plans for the de- 
partment, manages department workflow, 
coordinates department work with other tech- 
nical services units, communicates with library 
staff concerning the work of the department, 
participates in implementation of the library's 
Geac integrated library system. Reports to the 
assistant director of libraries for technical 
services. Supervises the work of 4 librarians 
and 12 library assistants. QUALIFICATIONS 
required: ALA-accredited MLS. Demonstrated 
leadership, management, and human relations 


- Skills. 5 yrs.’ progressively responsible experi- 


ence in a technical services unit of a large 
library. Extensive knowledge of AACR2, LC 
classification, LCSH, and MARC formats. 
Experience with OCLC or other bibliographic 
utility. Ability to communicate clearly both 
orally and in writing. Demonstrated commit- 
ment to a user-service orientation for technical 
services. Preferred: Experience with an online 
public-access catalog. Record of achievement 
in national professional associations. Salary: 
$30,000 minimum. Send letter of applica- 
tion, resume, and names, addresses, and 
telephone numbers of 3 references by 
Aug. 31 to: Cynthia Beckwith, Personnel 
Manager, University of Rochester, Rush 
Rhees Library 236, Rochester, NY 14627. 
Equal-opportunity employer (M/F). 





Head, cataloging department. The Univer- 
sity of Northern lowa seeks a knowledgeable, 
energetic, and creative individual to provide 
leadership to the library's cataloging depart- 
ment. The department head is responsible for 
the management of all cataloging activities, 
including developing policies and procedures, 
maintaining quality control, solving complex 
cataloging problems, and coordinating ac- 
tivities with heads of other departments. The 
department consists of 2 professional librari- 
ans and 6 support staff. The department head 
will have an active role in the implementation 
of the online catalog. QUALIFICATIONS: 
ALA-accredited master’s degree in library 
science required; 2nd master's degree pre- 
ferred and required for tenure. A minimum of 
4 yrs.’ cataloging experience and extensive 
knowledge of AACR, MARC formats, LC 
Classification, and LCSH required. Experience 
with a bibliographic utility (OCLC) and an 
automated local library system preferred. 
Organizational, supervisory, leadership, and 
well-developed written/oral communication 
skills highly desirable. The University of 
Northern lowa is one of 3 state-supported 
universities governed by the Board of Re- 
gents. UNI is a comprehensive university 
composed of 6 colleges enrolling over 11,000 
students in broad curriculums at under- 
graduate and graduate levels. The university 
is located in Cedar Falls/Waterloo, a met- 
ropolitan area of approximately 100,000 pop- 
ulation. Rank and salary are dependent upon 
qualifications and experience, with $32,000 
minimum. The university provides an excellent 
fringe benefits package, including TIAA/CREF 
and Blue Cross—Blue Shield. Applications 
must be received by Aug. 21. Interested 
candidates should send a letter of application, 
resume, and list of 3 references (including 
addresses and telephone numbers) to: Chair 
of the Cataloging Department Head Search 
Committee, Donald O. Rod Library, Univer- 
sity of Northern lowa, Cedar Falls, IA 
50613. AA, EOE. Women, minorities, and 
members of other protected classes are 
encouraged to apply. 
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Head, Documents Library, Michigan State 
University Libraries. (Position approval is 
pending.) Reporting to head of social sciences 
and humanities reference, selects and proces- 
ses collections; develops reference, biblio- 
raphic instruction, and database services for 
ederal, international, Canadian, and Michigan 
documents; and supervises documents staff. 
Works with library staff to enhance accessibil- 
ity of documents, and with university commu- 
nity to promote use. Participates in full range 
of activities in Documents Library, and coordi- 
nates activities and programs with social 
sciences and humanities reference and other 
library units. REQUIRED QUALIFICATIONS 
INCLUDE: A master's degree from an accred- 
ited program in library science and at least 3 
yrs.’ successful professional experience in an 
academic or research library, including doc- 
uments and supervisory experience. Demon- 
strated ability to communicate and work 
effectively with students, faculty, staff, and the 
public are required. Appointment will be made 
at Librarian Il or Librarian III level, depending 
upon qualifications; appointment as Librarian 
lll requires a minimum of 5 yrs.’ professional 
experience. Other desirable qualifications 
include an additional advanced degree, knowl- 
edge of one or more major European lan- 
guages, database experience, teaching expe- 
rience, or other administrative experience. 
Minimum salary $25,000, depending on qual- 
ifications. Documents Library is a selective 
federal depository library; a depository for 
United Nations, European Community, OECD, 
Canadian, and Michigan documents; and 
includes collections from dozens of interna- 
tional agencies. Documents holds over 
600,000 print volumes, 800,000 microform 
pieces, and 10,000 current serials, with a staff 
of 2.5 FTE librarians, 3.5 FTE support staff, 
and 5 FTE student workers. Documents Li- 
brary shares common service point with social 
sciences and humanities reference. Applica- 
tions received by Aug. 31 will receive 
priority consideration. Submit a letter of 
application, a resume, and the names and 
addresses of 3 current references to: Eugene 
Wiemers, Jr., Head, Social Sciences and 
Humanities Library, Main Library, Michigan 
State University Libraries, East Lansing, MI 
48824-1048. Mention position #PRO-190. 
MSU is an affirmative-action, equal-opportu- 
nity institution. 





Head, Government Publications Library, 
Humanities/Social Sciences Libraries, Univer- 
sity of Minnesota. The Government Publica- 
tions Library is one of 10 specialized units 
within the reference and information services 
division of the Humanities/Social Sciences 
Libraries. It is a regional depository for United 
States federal government documents and it 
also houses publications from the state of 
Minnesota, the United Nations, inter- 
governmental organizations, and Canada and 
certain other foreign countries. RESPON- 
SIBILITIES: 1) Administer and participate in 
all activities of the Government Publications 
Library, including reference services, collec- 
tion development, and materials processing. 
Oversee 5.75 full-time staff, currently consist- 
ing of one professional librarian, 3 Library 
Assistant Ills, one secretary, and .75 senior 
office assistant. 2) Serve as regional deposit- 
ory librarian. Implement all current require- 
ments of the U.S. superintendent of doc- 
uments. 3) Participate in planning and 
policymaking both for the unit and for the 
reference and information services division. 
Serve as a member of the assembly of divi- 
sion unit heads, which reports to the head, 
reference and information services division. 
REQUIRED QUALIFICATIONS: Applicants 
must have a master’s degree in library sci- 
ence; minimum of 3 yrs.’ professional library 
experience, including work with government 
documents; demonstrated supervisory and 
administrative skills; and good oral and written 
communications skills. Preferred qualifica- 
tions: Supervisory experience in a large 
research library; knowledge of trends and 
issues in government publications; and an 
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Grand 
Valley 
State 
University 


Library Director 


The library director is the chief administrative officer of the library and is responsible for 
establishing and maintaining a range and quality of services that will support and promote the 
academic programs of the university and encourage optimal library use. 


The library has a collection of 390,000 volumes, 2,000 current periodical subscriptions, and a 
staff of 22 plus student employees. It offers a wide range of services and is currently completing 
plans to install an integrated online library information system. 


QUALIFICATIONS: A master's degree in library science from an ALA-accredited school is 
required; an additional master's or a doctoral degree is preferred. Progressively responsible 
administrative experience in an academic library. Evidence of leadership ability and interpersonal 
and communication skills. Experience with library automation preferred. 


Salary is negotiable based upon experience and ability. Salary range is $41,900-$68,400. 


Grand Valley State University was established in 1960 and offers both undergraduate and 
graduate programs. Current student enrollment 8,800. The 897-acre, 21-building campus is located 
12 miles west of Grand Rapids and 12 miles east of Lake Michigan. The university recently opened 
the L. V. Eberhard Center, a 9-story, $29 million facility in downtown Grand Rapids near the Gerald 


R. Ford Museum. 


It is expected that the person selected will be available Jan. 1, 1989. Review of applications will 
continue until the position is filled. APPLICATIONS AND NOMINATIONS, including letter of 
application, resume, and the names and addresses of 3 references, should be sent to: 

M. Nancy Terry 
Chair, Search Committee 
112 Zumberge Library 
Grand Valley State University 
Allendale, MI 49401 


Affirmative-action, equal-opportunity employer 
Applications from qualified minority and women candidates are encouraged. 


additional advanced degree in an academic 
discipline. Appointment will be made at either 
the Assistant or Associate Librarian rank. 
Minimum salary will be $27,000. Applications 
must be postmarked no later than Aug. 19. 
Send letter of application, resume, and names 
and addresses of 3 references to: Barbara 
Doyle, Personnel Officer, University of Min- 
nesota/Twin Cities, 453 Wilson Library, 309 
19th Ave. S., Minneapolis, MN 55455. 
Please cite job listing #UL 175 on application. 
The University of Minnesota is an equal- 
opportunity educator and employer, and spec- 
ifically invites and encourages applications 
from women and minorities. NOTE: The Im- 
migration Reform and Control Act of 1986 
requires all new employees to submit verifica- 
tion of identity and authorization to work in the 
United States at time of hire. 


Head, information services department, 
Syracuse University Library (search ex- 
tended). Plans, develops, manages, and 
evaluates the services, facilities, and re- 
sources of the information services depart- 
ment (ISD), including reference and informa- 
tion desk, instructional services, online search 
services, government documents, and maps. 
Supervises 15 librarians and 11 support staff. 
Reports to the associate university librarian 
for public services. Provides, through ISD 
staff, an array of user services to the faculty, 
students, and staff of Syracuse University, 
and to the larger scholarly community. RE- 
QUIRES a graduate degree from an ALA- 
accredited library school and at least 4 yrs.’ 
experience in an academic or research library, 
preferably in public services. Experience in 
supervision of full-time staff. Demonstrated 
planning, management, and interpersonal 
skills. Excellent written and oral communica- 
tion skills. Preference will be given to candi- 
dates with an additional subject degree in the 
social sciences and experience in collection 
development. Salary: $32,000 minimum, de- 
pending upon experience and qualifications. 
Applications received by Sept. 15 will be 
given first consideration. Send letter of 
application, resume, and names of 3 refer- 





ences to: Search Committee for Head, Infor- 
mation Services Department, Syracuse Uni- 
versity Library, Office of Human Re- 
sources, Syracuse, NY 13244. Syracuse 
University is an equal-opportunity, affirmative- 
action employer. The university is particularly 
interested in applications or nominations of 
women and minorities. 


Head of access services, University of 
Minnesota/Twin Cities Institute of Technology 
Libraries. Reporting to the director of the 
Institute of Technology Libraries, the access 
services head provides leadership and initia- 
tive in planning, strengthening, and imple- 
menting programs and policies to enhance 
access services in a dynamic, increasingly 
automated environment. Develops access 
service standards and monitors response to 
service needs. Communicates access service 
programs to patrons. Promotes positive image 
of library within the scientific and technical 
community of the University of Minnesota. 
Serves as a member of Departmental Man- 
agement Council and university library com- 
mittees as appropriate. Participates in plan- 
ning and implementation of automated circula- 
tion system (NOTIS). Plans and manages 
space and facilities for services, staff, and 
collections. Assumes administrative responsi- 
bility for the organization's staffing, budgeting, 
and operation of the access services units: 
circulation/stack maintenance, reserve, photo- 
duplication services/document delivery, and 
building and collections security. QUALIFICA- 
TIONS: 1) MLS or equivalent; 2) minimum 3 
yrs.’ relevant public service experience, pref- 
erably in an academic research library; 3) 
strong commitment to responsible and innova- 
tive service and ability to provide leadership 
while working cooperatively in a demanding 
and rapidly changing environment; 4) under- 
standing of computer applications to access 
services desirable; 5) strong communication, 
organizational, analytical, and planning skills. 
LIBRARY PROFILE: The Institute of Technol- 
ogy Libraries are comprised of the Science 
and Engineering Library, the Mathematics 
Library, and the Architecture Library. Access 
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Acquisitions/Cataloging Librarian 
for the Southwest Collection 


RESPONSIBILITIES: Primarily responsible for acquisition and cataloging of print material. Assists 
in establishing policies and programs within a projected automation program of the Southwest 
Collection, an extensive research library of Western Americana. Provides reference service, 
prepares bibliographies, and participates in public outreach programs. Trains and supervises 
student assistants and clerical staff. Reports to the director of the Southwest Collection. 

REQUIREMENTS: ALA-accredited master's of library science. 2nd master's or training in history, 
humanities, or related social sciences preferred. 2 yrs.’ experience in cataloging, preferably in an 
academic or research setting. Working knowledge of OCLC. 

SALARY AND BENEFITS: Salary $19,000-$21,000 for a 12-mo. appointment. Excellent benefits 
package; 88% of employee portion of Social Security paid for first $16,500 of salary; choice of 
retirement programs including TIAA/CREF; 13 state holidays; no state or local income tax. 

GENERAL INFORMATION: The Southwest Collection functions as university archives, regional 
archival repository, and historical research center at Texas Tech University. The university is one 
of 5 comprehensive state universities in Texas and has an enrollment of 23,000. It is located in 
Lubbock, a cultural and commercial center for the area with a metropolitan population of 225,000. 

APPLICATION: Applications will be accepted until the position is filled. Position available 
immediately. Send letter of application, resume, and names of 3 references to: Gisela Webb, 
Assistant Director of Libraries, Texas Tech University, Lubbock, TX 79409; 806-742-2258. 


Texas Tech is an affirmative-action, equal-opportunity employer. 


services is a major division within the Science 
and Engineering Library. It also provides 
services for the departments of Education, 
Psychology, and general library users. Taken 
together it maintains a collection of approxi- 
mately 700,000 volumes, and services 
250,000 circulation transactions annually. The 
access services unit consists of 10 FTE staff 
and approximately 40-45 student assistants. 


| An online circulation system is anticipated to 


be operational in fall 1989. This is a 12-mo., 
academic/professional position with probatio- 
nary appointment at Assistant Librarian rank 
with a minimum salary of $25,000. Applica- 
tion deadline is Sept. 16 with an anticipated 
Jan. 1, 1989, starting date. Submit letter of 
application, resume, and names and addres- 


| ses of 3 references to: Barbara Doyle, Per- 


sonnel Officer, University of Minnesota/Twin 
Cities Campus, 453 Wilson Library, 309 
19th Ave. S., Minneapolis, MN 55455. 
Please cite UL 4173 on application. The 
University of Minnesota is an equal-opportu- 
nity educator and employer, and specifically 
invites and encourages applications from 
women and minorities. NOTE: The Immigra- 
tion Reform and Control Act of 1986 requires 
all new employees to submit verification of 
identity and authorization to work in the 
United States at time of hire. 





Head of Curriculum Library/media center, 
Xavier University. RESPONSIBLE FOR the 
management of an educational resources 
center containing print and nonprint re- 
sources, including microcomputer software. 
| Provides leadership in the continuing develop- 
| ment of the Curriculum Library/media center; 
works closely with main library staff and 
education department in developing collec- 
tions and services to support education de- 
partment programs. Participates in library 
| instruction and reference desk services. 
| Supervises media specialist and student 
assistants. The Curriculum Library is a labora- 
tory of materials and equipment used primarily 
by students and faculty in the education 
department. Curriculum Library materials are 
ordered and cataloged through the main 
library. Xavier serves 6,500 students with 
Ame and undergraduate programs. THE 

EQUIREMENTS: MLS or MEd; ALA-MLS 
preferred. Certification and media center or 
teaching experience. Supervisory experience, 
excellent oral and written communication 
skills, and proven ability to interact well in an 
academic environment. Demonstrated knowl- 
- edge of the role of an educational resources 
center in a university. 2-5 yrs.' relevant 
experience; curriculum library experience 
preferred. Salary $23,000-$25,000. Applica- 
tions accepted through August. Apply with 
names and telephone numbers of 3 refer- 
ences to: Paula Warnken, Director, Xavier 
University Library, 3800 Victory Parkway, 
Cincinnati, OH 45207. An equal-opportunity, 
affirmative-action employer. 
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Head of public services, Olin Library, Rollins 
College. Rollins College, a liberal arts college 
in Winter Park, Fla., aggressively seeking to 
improve diversity in its faculty, staff, and 
student body, invites applications for the head 
of public services position in its new $5 
million, state-of-the-art library. Responsible for 
managing and participating in public services 
functions including: staffing, operations, publi- 
cations, and services. Public service opera- 
tions include: reference desk, interlibrary loan, 
bibliographic instruction, reference collections, 
circulation, database searches, documents, 
etc. Supervises 3 professionals and 7 support 
staff. Minimum 3 yrs.' experience supervising 
professional librarians; evidence of excellent 
administrative, communication, planning, and 
interpersonal skills; and experience with 
current automated information retrieval sys- 
tems and services. Salary $30,000 minimum 
for 12 mos., based on qualifications. Library- 
faculty, tenure-track position. Excellent bene- 
fits. Position available Sept. 1. Send applica- 
tion letter and 3 current letters of reference to: 
Head of Public Services Search Committee, 
c/o George C. Grant, Director of Libraries, 
Campus Box 2744, Olin Library, Rollins 
College, Winter Park, FL 32789. 





Head of technical services, Health Sciences 
Library. Search reopened. The Columbia 
University Health Sciences Library is develop- 
ing new services and computer-based sys- 
tems as components of Columbia's integrated 
academic information management system 
(IAIMS). We are seeking a librarian to partic- 
ipate in development and implementation 
activities. Reporting to the assistant health 
sciences librarian for access and technical 
services, this section head administers the 
operation of all HSL technical services, includ- 
ing acquisitions, serials control, cataloging, 
binding and materials processing, and contrib- 
uting to design and construction of new 
databases for IAIMS project. The incumbent is 
responsible for initiating, directing, and coordi- 
nating a wide range of activities, including: 
workflow evaluation and change to optimize 
current and future automation; coordination of 
activities with other HSL sections, with the 
supervision of 13 FTE staff, including 2 other 
librarians. Participates in planning the univer- 
sity library's computer system and in overall 
HSL planning and administration. All technical 
services functions are automated. In addition 
to an accredited MLS, requirements are: 
minimum of 3 yrs.’ relevant experience in a 
large academic library or equivalent; strong 
interpersonal and communication skills; sound 
grasp of automation and of technical services 
principles and techniques and standards; 
planning and organization skills; demonstrated 
ability to coordinate workflow and to train and 
manage staff; experience with networks, 
automated bibliographic data systems, and 
online operations. Salary ranges: Librarian Il, 


$30,500-$41,175; Librarian Ill, $33,500- 
$48,575. Excellent benefits include assistance 
with university housing and tuition exemption 
for self and family. Applications will be ac- 
cepted until the position is filled. Applications 
received by Aug. 31 will receive priority. 
Send resume, listing 3 references, to: Kath- 
leen Wiltshire, Director of Personnel, Box 35 
Butler Library, Columbia University, 535 W. 
114th St., New York, NY 10027. An equal- 
opportunity, affirmative-action employer. 





Head, records maintenance, University of 
Georgia Libraries. (Salary minimum: $19,500.) 
Recent graduates may have the opportunity to 
participate in an intensive professional de- 
velopment program. DUTIES: The records 
maintenance section of the cataloging depart- 
ment is comprised of the head and 8 full-time 
support staff. The head supervises staff in 2 
units (database maintenance and marking/ 
MARVEL entry) who are responsible for 
performing precataloging name authority work 
for the acquired cataloging section; coordinat- 
ing name authority work by other staff both in 
the department and in other areas of the 
libraries; updating cataloging information in 
MARVEL (the libraries' in-house integrated 
system); preparing OCLC cards for filing and/ 
or distribution; coordinating filing in the librar- 
ies’ central card catalogs; building OCLC data 
files and maintaining the quality of data in the 
libraries’ catalogs; cataloging reading for 
pleasure books and University of Georgia 
theses and dissertations; preparing’ newly 
acquired materials for shelving; making cor- 
rections to previously cataloged materials; etc. 
The head of the records maintenance section 
serves as a resource person in the areas of 
marking, authority control, and card catalog 
and online database maintenance, both within 
the department and in other areas of the 
libraries, and reports directly to the head of 
the cataloging department. The cataloging 
department has 13 professional and 24 sup- 
port staff positions and catalogs over 50,000 
books, serials, and nonbook items yearly. 
Some evening and/or weekend work may be 
required. QUALIFICATIONS: MLS from ALA- 
accredited library school; minimum one vr e 
technical services experience, preferably with 
cataloging or database management and in a 
large academic or research library; knowledge 
of AACR2, Library of Congress classification 
and subject headings, and authority control 
principles; familiarity with OCLC cataloging 
and the MARC format. Ability to work with 
broad range of languages; effective written 
and oral communication skills; ability to estab- 
lish and maintain effective working relation- 
ships; supervisory experience preferred; 
knowledge of automated systems (in addition 
to OCLC) applicable to technical services 
desired; strong interest in academic librarian- 
ship desired. APPLICATION PROCEDURE: 
Send letter of application by Aug. 26, 
including resume and names of 3 references, 
to: Florence E. King, Personnel Librarian, 
University of Georgia Libraries, Athens, 
GA 30602. This position will be filled only if 
Suitable applicants are found. An equal- 
opportunity, affirmative-action institution. 


Information access librarian for maps and 
documents. DUTIES: Responsible for all 
aspects of reference service, including serving 
at the reference desks in maps/reserve and 
documents. Service level in documents re- 
flects regional depository status. Map collec- 
tion includes all depository maps as well as 
purchased maps in a growing collection. 
Participates in collection development and 
liaison activities in selected subject areas, 
with emphasis in land use, geology, geog- 
raphy, earth sciences, and/or agriculture. 
Assists with bibliographic instruction and 
online searching as needed. Is in contact with 
other university units, students, faculty, staff, 
and local community members in the process 
of providing reference service. REQUIRE- 
MENTS: ALA-accredited master’s of library 
science. 2nd master's desirable. 2-5 yrs.’ 
experience required for nonentry level. Geog- 
raphy, geology, earth science, or agriculture 


AMERICAN LIBRARIES JULY/AUGUST 1988 


background preferred. Knowledge of doc- 
uments, as demonstrated by coursework or 
experience. Commitment to the provision of 
quality reference service, using technology to 
enhance that service. All applicants must 
possess an attitude of flexibility and adaptabil- 
ity in order to serve multidimensional pur- 
poses required of the position. Salary and 
benefits: Salary, $18,000-525,000, depending 
on experience, for a 12-mo. appointment. 
Excellent benefits package; 88% of Social 
Security paid for first $16,500 of salary; 
choice of retirement programs including TIAA/ 
CREF; 14 state holidays; no state or local 
income tax. GENERAL INFORMATION: 
Texas Tech University, one of 5 comprehen- 
sive state universities in Texas, has an enroll- 
ment of 24,000. It is located in Lubbock, a 
cultural and commercial center for the area 
with a metropolitan population of 225,000. 
The library has 1.1 million volumes and a 
materials budget of $1.7 million. Planning for 
an online catalog is underway. APPLICA- 
TION: Applications will be accepted until the 
position is filled. Position available immediate- 
ly. Send letter of application, resume, 3 letters 
of reference to: E. Dale Cluff, Director of 
Libraries, Texas Tech University, Lubbock, 
TX 79409. Direct inquiries to: Gisela Webb, 
Assistant Director of Libraries for Administra- 
tive Services, TTU Library, Lubbock, TX 
79409; 806-742-2258. An equal-opportunity, 
affirmative-action institution. Minorities are 
encouraged to apply. 





Information services librarian. Provides 
information services, bibliographic instruction, 
and orientation activities. Responsible: for 
supervision of technical services and catalog- 
ing, using OCLC and CIRC Cess. Database 
searching experience highly desirable. Work 
schedule includes evenings and Saturdays. 
Starting salary $31,416. Effective Oct. 7. 
Minimum qualifications include master's de- 
gree (LS) and 4 yrs.' appropriate experience. 
Apply by Aug. 31 by sending resume, refer- 
ences, and letter to: Director of Library Ser- 
vices, Tunxis Community College, Farming- 
ton, CT 06032. 





Interlibrary loan librarian. Responsible for 
the administration of the interlibrary loan 
department, which consists of the department 
head, the assistant interlibrary loan librarian, 4 
staff, and student assistants. Establishes 
goals, objectives, policies, priorities, and 
performance standards and allocates finan- 
cial, personnel, and space resources in con- 
sultation with library administration. Library is 
a member of RLG, ILLINET, and CRL, and is 
a net lender with over 22,000 total transac- 
tions per yr. QUALIFICATIONS: A minimum of 
3 yrs.’ academic library interlibrary loan 
experience with significant level of responsibil- 
ity for management, supervision, and training 
required. Additional academic library experi- 
ence desirable. Reading knowledge of at least 
one modern European language. Excellent 
communication skills and the ability to work 
effectively with staff, colleagues, and library 
users. Familiarity with RLIN or other auto- 
mated systems preferable. Salary range: 
$27,500-$32,000 depending upon qualifica- 
tions. Application deadline: Sept. 1. Send 
letter of application and resume, including 
names of 3 references,to: Lance Query, 
Assistant University Librarian for Planning and 
Administration, Northwestern University 
Library, Evanston, IL 60208. AA, EEO. 





Librarian l/library instruction coordinator 
(full-year, full-time, library continuing employ- 
ment system). Position approval pending. 
Reporting to the head of information/refer- 
ence, the library instruction coordinator will be 
responsible for an ongoing information/refer- 
ence program reaching more than 10,000 
people annually in which all unit librarians 
participate. This librarian will have primary 
responsibility for working with the faculty of 
American Thought and Language (the intro- 
ductory composition sequence) to develop 
and implement a large-scale instruction pro- 
gram; will develop, coordinate, and participate 
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in other library instruction and orientation in 
conjunction with representatives from other 
library units; and will provide leadership, 
training, and assistance to unit librarians 
engaged in instructional activities. Other 
responsibilities will include writing and editing 
of instructional and informational publications, 
providing reference service 10-15 hrs. per 
week including database searching, and other 
public service duties as assigned. MINIMUM 
QUALIFICATIONS INCLUDE: An MLS from 
an ALA-accredited institution; excellent written 
and oral communication skills; ability to ap- 
proach library instruction with creativity and 
innovation; ability to work effectively with 
WT and individuals. Minimum salary is 
21,000. Submit a letter of application, a 
resume, and the names/addresses of 3 
current references by Aug. 22 to: Clifford H. 
Haka, Head, Access Services, Michigan 
ta Univ. Libs., East Lansing, MI 48824- 
1048. 





Library director (search reopened), Ander- 
son College, a 2-year, Baptist, liberal arts 
college in Anderson, S.C. Responsible for 
planning and directing all aspects of library 
operations. 12-mo. position. Faculty rank. 
Reports to vice president for academic affairs. 
Salary competitive and is based on qualifica- 
tions and experience; minimum $27,000. 
MINIMUM QUALIFICATIONS: MLS degree 
from ALA-accredited program, substantive 
library experience, preferably in an academic 
library, demonstrated leadership ability, train- 
ing and experience in using automated sys- 
tems, commitment to Christian higher educa- 
tion. Review of applications began Aug. 1. 
Send letter of application, resume, and 
names, addresses, and telephone numbers of 
3 references to: Office of Vice President for 
Academic Affairs, Attn.: Frances Mims, 
Chair, Library Director Search Committee, 
Anderson College, Anderson, SC 29621. 
AA, EO employer. 





Library systems coordinator for adminis- 
trative information systems and services, 
University of Illinois. The Urbana campus has 
an academic professional, nontenure-track 
opening for a library systems coordinator. 
RESPONSIBILITIES INCLUDE: serving as a 
user services librarian for ILLINET Online 
(IO), a statewide automated resource-sharing 
network maintained by AISS. IO consists of 2 
component systems: 1) the statewide Library 
Computer System (LCS), which provides local 
and interlibrary circulation capabilities for 29 
academic libraries; and 2) the Full Biblio- 
graphic Record (FBR) component, which 
provides a union catalog based on the OCLC 
cataloging records of 800 Illinois libraries. 
Other duties include echt. as primary con- 
tact on operational matters for member librar- 
ies, problem analysis and resolution, liaison 


Director 
Instructional Support Services 


Responsible to the dean of instruction for supervising development and operation of college 
library (print and nonprint), cable telecommunications, and production services. Additional 
responsibilities include interdivisional planning and coordination, budget development and 
administration, maintenance of college archives, and working closely with community college 
members to ensure appropriate instructional support services. 

12-mo., full-time faculty position at Division-Chair level beginning Nov. 1, or after. Master's 
required; doctorate preferred. Extensive experience in higher education and knowledge of 
instructional support services; proven ability in planning, supervision, and communication skills; and 
familiarity with computer applications essential. Anticipated starting salary range $36,902-$44,098. 
Apply with letter, resume, and names, addresses, and phone numbers of 3 references by 


Office of Personnel Services 
Director of Instructional Support Services 
Search Committee 
Essex Community College 
Baltimore County, MD 21237 


Essex Community College is committed to affirmative action and equal opportunity. 


with the AISS library systems programming 
staff, working with other user services person- 
nel to prepare documentation and training 
materials for new member libraries; assisting 
in the coordination and presentation of con- 
tinuing education programs/training sessions. 
The coordinator will serve on committees of 
the Illinois Library Computer Systems Organi- 
zation. Travel, within the state, required 30%- 
40% of time. The position requires an ALA- 
accredited master's degree, a minimum of 2 
yrs.' experience using an automated catalog- 
ing or circulation system, strong written and 
oral communication skills, and a valid driver's 
license. Preference will be given for experi- 
ence in using the LCS and/or FBR compo- 
nents of ILLINET Online, library instruction or 
training, the OCLC cataloging subsystem, 
working in a library network or resource- 
sharing environment, knowledge of online 
cataloging and library database maintenance, 
or current knowledge of computer software 
and hardware technologies. Salary range is 
$22,000-$25,000 based on qualifications and 
experience. For full consideration, a letter 
of application, including resume and 3 
references, should be submitted by Aug. 
15 to: Maxine Hayden, Assistant Director, 
Administrative Information Systems and 
Services, Univ. of Ill., 911 S. Sixth St., 
Champaign, IL 61820. The University of 
Illinois is an affirmative-action, equal-opportu- 
nity employer. 





Nonbook librarian (search reopened). The 
University of Nevada/Las Vegas seeks 
energetic, creative librarian to fill new mon- 
book librarian position and assume responsi- 
bility for managing, planning, and implement- 
ing an expanding nonbook program. Nonbook 
section is staffed by 3.5 classified employees 
and 10 part-time student assistants. Services 
include providing access to a variety of au- 
diovisual materials; operating a copy service; 
providing a growing faculty development 
center that currently includes microcomputers 
and grading machines; cooperating with the 
computing center in housing a computer 
training lab. This person will work closely with 
TeleMedia Services, faculty, librarians, and 
other university community members to en- 
sure that appropriate services, collections, 
and equipment are available; serve as an 
advocate for the role of nonbook materials in 
a university library; and address relationships 
between computer technologies and nonbook 
services. QUALIFICATIONS: ALA-accredited 
MLS; training and experience in use of non- 
book materials, sources, and equipment; 
planning, supervisory, and communication 
skills; 2 yrs.’ professional experience, prefera- 
bly in an academic library; ability to relate 
harmoniously with clients ang stall and 
commitment to responsive and innovative 
public services. SA Fig $28,000-830,00 
Librarians have tenure-track peptic 
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status, 12-mo. appointments, 24 days per 
year of paid vacation, and standard fringe 
benefits including TIAA/CREF. No state in- 
come tax. Deadline for submission of appli- 
cations is Sept. 16. Send letter of applica- 
tion; resume; and names, phone numbers, 
and addresses of 3 references to: Mary Dale 
Deacon, Director of Libraries, University of 
Nevada/Las Vegas, 4505 S. Maryland Park- 
way, Las Vegas, NV 89154-7001. 





Periodicals and interlibrary loan librarian. 
Gallaudet University Library is seeking a 
periodicals and interlibrary loan librarian with 
primary responsibilities for: 1) the organization 
and supervision of a periodicals collection of 
approximately 1,200 journal titles including a 
special collection of periodicals related to 
deafness; and 2) all aspects of interlibrary 
loan using both the OCLC ILL subsystem and 
ALA forms. The periodicals and interlibrary 


loan librarian supervises a full-time para- 
professional plus a student assistant, and 
shares in reference desk staffing, online 
searching, and other public service duties. 
REQUIREMENTS: Master's degree in library 
science from an ALA-accredited institution, 
experience in working with periodicals, excel- 
lent interpersonal and English-language skills, 
strong public service orientation, and ability to 
use sign language or willingness to learn and 
demonstrate competence. Gallaudet Univer- 
sity provides free, intensive sign-language 
training during the workday. Gallaudet Univer- 
sity, located in the heart of Washington, D.C., 
is the only university for the deaf in the world. 
As a unique institution offering degrees from 
the bachelor's to the doctorate, Gallaudet 
boasts the most comprehensive library collec- 
tion on deafness in existence. Gallaudet's 
approximately 2,000 students come from 
across the United States and from abroad and 
represent a variety of backgrounds and in- 





Automated Systems Librarian 
University of Wisconsin/Eau Claire 


Will plan and coordinate automation of library activities, including PC applications, in a leading 
LS/2000 site with operational circulation, reserve, OPAC, and authorities subsystems. Acquisitions, 
Serials, LANs, and added PC applications are being planned. 


REQUIRED: ALA-accredited MLS, training and experience in library automation, proven 
analytical and problem-solving skills, excellent written and verbal communication skills, flexibility 
and ability to work well independently and under pressure. Desired: Experience in academic 
libraries, training in system design and additional coursework in library/business administration, 
knowledge of current library systems and microcomputer applications. 


Salary: $27,000 minimum. 22 vacation days and excellent benefits. 12-mo.. faculty, tenure-track 
position. Appointment Dec. 1, or as soon as possible. 


Complete applications received by Sept. 15 will be preferred. Send letter of application, 
resume, and at least 3 letters of reference with phone numbers to: Cleo J. Powers, Recruitment 


Committee, Mcintyre Library, University of Wisconsin/Eau Claire, Eau Claire, WI 54702-4004; ` 


715-836-5820. 


EEO, AA employer 
Women and minorities urged to apply. 





AK [ 3 Reference Opportunities at 
Y | Arizona State University 


Arizona State University, home of the new Phoenix Cardinals, is pleased to offer 3 outstanding 
career opportunities. In addition to 284 days of unmitigated. sunshine, the salary for each position 
begins at $19,500 and is negotiable, dependent on education and experience. 


The successful candidates for all 3 positions will participate in 4 broad areas of responsibility: 
reference service, collection development, faculty liaison, and specialized public service (database 
searching, orientation and instruction, in-depth reference in assigned subject areas). 


Humanities Reference Librarians: Except for languages, the qualifications for 2 positions 
are identical. REQUIRED: ALA-accredited MLS degree or foreign equivalent; relevant academic 
background for assigned subject areas; relevant experience in an academic, large public, or 
fesearch library; strong interpersonal and communication skills. Preferred: Graduate degree in 
relevant humanities discipline; experience and/or training in collection development and 
management, general reference, orientation and instruction, database searching; appropriate 
professional experience. 

For the position of reference librarian/Western European subject specialist for Romance 
languages and literatures, a strong working knowledge of French is required, and familiarity with 
Spanish, Italian, or a classical language is preferred. The position of reference librarian/subject 
specialist for religious studies, Germanic languages,and philosophy requires a strong working 
knowledge of German and prefers familiarity with Scandinavian languages or Dutch. 


Science Reference Librarian/Subject Specialist for Life Sciences and 
Agriculture. REQUIRED: ALA-accredited MLS degree or foreign equivalent; academic training 
and/or experience using the life sciences/agriculture information sources; demonstrated written and 
oral communication skills; knowledge of science reference tools. Preferred: Undergraduate or 
graduate degree in a life science; relevant academic background and/or experience in agriculture; 
reference experience in an academic, research, or special library; experience in collection 
development in an academic or research library, preferably including approval plans, collection 
assessment, and other development and evaluation methods; experience in using Dialog, BRS, or 
STN. 


APPLICATION DEADLINE: Recruitment will remain open until the positions are filled, with 
review of applications beginning on Aug. 15. Please apply separately for each position in which 
interested. Send letter which addresses all stated qualifications, current resume, and names, 
addresses, and telephone numbers of 4 recent references to: Constance Corey, Assistant 
University Librarian, Hayden Library, Arizona State University, Tempe, AZ 85287-1006; 602- 
965-3417. 


ASU is an affirmative-action, equal-opportunity employer. 





terests. Salary: $25,320 minimum plus excel- 
lent benefits. Review of applications wili 
begin on Aug. 22. Send letter of application 
and resume to: Gallaudet University, Per- 
sonnel Office, College Hall, Room 7, 800 
Florida Ave. N.E., Washington, DC 20002. 
Equal-opportunity employer, M/F. 





Preservation librarian. Works with depart- 
ment head in managing a variety of preserva- 
tion activities and projects. Responsible for 
operation and management of preservation 
office, one of 3 units within the department. 
Assesses preservation needs of collections 
and develops plans to meet those needs. 
QUALIFICATIONS: MLS preferred or equiva- 
lent; demonstrated interest in and commitment ` 
to library preservation; excellent interpersonal 
skills; ability to communicate effectively both 
orally and in writing; ability to take initiative 
and work independently. Salary range: 
$21,000-$24,000. Applications will be ac- 
cepted until the position is filled. Send appli- 
cation and resume, including names of 3 
references, to: Lance Query, Assistant Univer- 
sity Librarian for Planning and Personnel, 
Northwestern University Library, Evanston, 
IL 60208. AA, EOE. 





Rare books cataloger for theology, scripture 
commentary, etc. 2-yr. position (possibly 3rd), 
responsible for original cataloging, authority 
files, reader supervision. REQUIRED: MLS 
from accredited program, AACR2, MARC 
tagging, Latin. Preferred: Background in 
theology or classics, OCLC, 1-2 yrs.' experi- 
ence, 2nd language (Italian or French). Sal- 
ary: $25,000 with benefits. Resume with 3 
references by Sept. 15 to: Sister Ellen 
Gaffney, Director, St. Joseph Seminary, 
Dunwoodie, Yonkers, NY 10704. 





Rare/nonbook cataloger, University of Michi- 
gan Library. RESPONSIBILITIES: Under the 
direction of the head, special format catalog- 
ing unit, creates original bibliographic records 
for rare and nonbook monographs; performs 
cataloging for monographs with only related 
copy available; and edits, and upgrades as 
necessary, Library of Congress and member- 
library RLIN/OCLC bibliographic records. In 
addition, the rare/nonbook cataloger will be 
responsible for handling complex cataloging 
problems related to rare or nonbook mono- 
graphic materials in dynamic system and 
cataloging environment where bibliographic 
format cataloging standards have not been 
fully developed (e.g., software, CD-ROM, 
slides, etc.). The rare/nonbook cataloger will 
contribute to the unit and division as a whole 
through participation in various projects, 
duties, etc., and will be responsible for com- 
piling and reporting monthly statistics of work 
cataloged. REQUIRED: MLS. Demonstrated 
ability to learn complex procedures and to 
exercise judgment in application of them, 
demonstrated interpersonal and communica- 
tion skills, and comprehensive academic 
background (subject specialty helpful). Good 
reading knowledge of French and German; 
working knowledge of other principal Western 
European languages, as well as Latin. DE- 
SIRED: Experience with rare or nonbook 
materials and/or cataloging experience includ- 
ing understanding of cataloging procedures as 
practiced in a large academic library. Under- 
standing and experience using computerized 
bibliographic utilities (e.g., OCLC, RLIN) 
including their formats and conventions. 
Minimum salary of $21,000 dependent on 
previous relevant experience. Applications 
received by Aug. 31 will be given first 
consideration. Apply to: Lucy Cohen, Man- 
ager, Library Personnel Office, 404 Hatcher 
Graduate Library, University of Michigan, 
Ann Arbor, MI 48109-1205. A nondiscriminat- 
ory, affirmative-action employer. 





Reference bibliographer for science and 
engineering, Mervyn H. Sterne Library, Uni- 
versity of Alabama at Birmingham. Position 
available Oct. 1 at academic rank of Assistant 
Librarian or above; minimum salary of 
$20,000. Rank and salary may be higher 
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depending on education and experience. 


Responsible for general and specialized ` 


reference service to library patrons and effec- 
tive interaction with instructional faculty of the 
schools of Engineering and of Natural Sci- 
ences and Mathematics. Responsible for 
collection development in the subject areas of 
responsibility and monitoring of the library 
materials budgets. ALA-accredited MLS and 
previous library experience required. Under- 
graduate background in engineering or the 
sciences highly preferred. Send letter of 
application, resume, and names and ad- 
dresses of 3 references by Aug. 26 to: Mary 
A. Robertson, Mervyn H. Sterne Library, 
University of Alabama at Birmingham, 
University Station, Birmingham, AL 35294. 
An affirmative-action, equal-opportunity em- 
ployer. 





Reference librarian and social sciences 
bibliographer, Michigan State University 
Libraries. Reporting to head of social sciences 
and humanities reference, provides reference, 
database searching, bibliographic instruction, 
and collection development services, and 
participates in full range of reference and 
instructional activities of the unit, with em- 
phasis on behavioral sciences. Takes primary 
responsibility for specialized services in 
psychology, sociology, social work, family 
child science, communications, and urban 
studies, and selects materials in those areas. 
Assignment may include coordination of one 
or more major functions in the unit. RE- 
QUIRED QUALIFICATIONS INCLUDE: A 
master’s degree from an accredited program 
in library science, educational background or 
experience with research materials in one or 
more behavioral science disciplines, and 
database experience. Appointment will be 
made at Librarian | or II level, depending upon 
qualifications; appointment as Librarian II 
requires at least 3 yrs.’ successful experience 
in an academic or research library. Demon- 
strated ability to communicate effectively, both 
orally and in writing, and ability to work 
effectively with faculty, students, and staff are 
also required. Other desirable qualifications 
include an advanced degree in a discipline 
related to areas of assignment, foreign-lan- 
guage expertise, and teaching experience. 
Minimum salary of $23,000, depending upon 
qualifications. Social sciences and humanities 
reference is the principal service unit for 
specialized reference in social sciences and 
humanities, including education and law, and 
is staffed by approximately 7 FTE librarians, 
1.5 FTE support staff, and 2.3 FTE student 
assistants. Applications received by Aug. 
31 will receive priority consideration. Sub- 
mit a letter of application, resume, and the 
names and addresses of 3 current references 
to: Eugene Wiemers, Jr., Head, Social Sci- 
ences and Humanities Library, Main Library, 
Michigan State University, East Lansing, 
Mi 48824-1048. MSU is an affirmative-action, 
equal-opportunity institution. 


Reference librarian/map specialist, Assis- 
tant Professor (tenure-leading), central refer- 
ence services department, starting Nov. 1. 1) 
Serve on the reference/information desk. 
(Preference will be given to applicants with 
credentials in geography and maps.) 2) Re- 
sponsibility for collection development in 
social science and humanities areas including 
management of the map collection. 3)Provi- 
sion of user education in assigned subject 
area(s). 4) Liaison with faculty and students in 
the social sciences and humanities. 5) Online 
searching in. the social sciences and 
humanities. 6) Other duties as assigned. 
REQUIRED: MLS from an American Library 
Association—accredited library school; strong 
interpersonal skills; demonstrated oral and 
written communication skills. PREFERRED: 
Experience in reference service; degree in 
one of the assigned subject areas or relevant 
work experience with preference given to 
applicants with credentials in geography and 
maps; graduate degree in the social sciences 
or humanities; reading knowledge of one or 
more foreign language(s); experience in 
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online searching. $19,000 minimum for a 12- 
mo. contract. Salary may be higher depending 
upon the qualifications of the successful 
applicant. Apply with full resume plus 
names and current addresses/telephone 
numbers of 3 references by Sept. 15 to: 
Kent Hendrickson, Dean of Libraries, 106 
Love Library, University of Nebraska/Lin- 
coln, Lincoln, NE 68588-0410. Affirmative- 
action, equal-opportunity employer. 


Serials catalog librarian. REQUIREMENTS: 


MLS (ALA-accredited). Experience in serials 
cataloging, including original cataloging, copy 
cataloging, and catalog maintenance; experi- 
ence with OCLC or other bibliographic utility; 
ability to work with foreign-language material. 
Desired qualifications: Successful supervisory 
experience, including training and evaluating 
personnel; working knowledge of authority 


STATE UNIVERSITY OF NEW YORK 





practices, Anglo-American catalog rules, and 
LC rule interpretations, OCLC/MARC formats, 
and CONSER standards; experience with an 
online catalog; reading knowledge of Ro- 
mance languages, German, and/or Russian; 
familiarity with Dewey Decimal classification; 
familiarity with ANSI/NISO serial holdings 
standards and with USNP newspaper catalog- 
ing standards; strong communication and 
interpersonal skills; good planning and organi» 
zational skills. RESPONSIBILITIES: Responsi- 
ble for original and copy cataloging of serials 
in all formats; coordinates the operations of 
the serials cataloging unit; trains and super- 
vises 4 clerical staff plus student assistants; 
directs and revises staff cataloging and cata- 
log maintenance activities in both manual and 
online environments; serves as resource 
person for all library faculty, professional, and 
clerical staff in matters relating to serials 


Director, 
University Libraries 


Nominations and applications are invited for the position of Director of University 
Libraries for the University at Albany, State University of New York, one of four 
university centers within the state-wide SUNY system. The University seeks an 
experienced Director who will function as an officer of the University, working with 
the Deans and policymaking councils to articulate plans to provide superior research 
libraries. The successful applicant will be an active scholar and progressive leader 
dedicated to building strong ties with the faculty and expanding the libraries. 


The Director manages a staff of 135 FTE, a total budget of over $5.9 million including 
an annual acquisitions budget of $2.25 million, and collections of 1.2 million 
catalogued volumes. The library has its own computer systems development staff to 
support its integrated automated system (acquisitions, online catalog and circulation) 
and online computer based reference services. The University Libraries, a member of 
ARL and RLG, support a wide range of doctoral and research programs, serving a 


campus community of 16,000 students and 2,420 faculty and staff. 


University 


Libraries” memberships include SUNY/OCLC network, Center for Research Libraries, 


and the Capital District Library Council. 


Responsibilities: The Director of University Libraries is responsible for the leadership 
and management of the Libraries and the library faculty/staff, including planning, 
budgeting, and management of facilities and services. He or she serves as a University 
representative in a variety of campus and external environments. The Director holds a 
rank equivalent to Dean and serves as a member of the Council of Deans, the 
University Senate Council on Libraries, Computing and Information Systems, and the 
University Policy Council. The Director is a member of the highest policymaking 
committees on campus and provides input for academic as well as other policy 


concerns in support of the University mission. 


Preferred Qualifications: The successful candidate will have a proven record of 
leadership, substantial administrative experience, and evidence of continuing scholarly 


participation and professional growth. Also important are familiarity with the 


operation of large academic or research libraries with special emphasis on the 
application of library technology, experience in the successful planning and renovation 
of library facilities, and a record of accomplishment in seeking external funding 
support. Graduate training, including an MLS, is desired. 


Position to be Filled: On or before January 1, 1989. 


Salary: $46,725 to 83,375 


Review of Applications: To begin September 15, 1988, 


Each application must include a list of three references and a current résumé. Address 


nominations or applications to: 


Professor Alan Purves 


Chair, Search Committee for Director of Libraries 
c/o Office of the Associate Vice President for 
Information Systems and Technology 


Business Administration B-22 


State University of New York at Albany 


Albany, New York 12222 


The University at Albany, State University of New York is an Equal Opportunity/Affirmative 
Action Employer. Applications from minorities, women, handicapped persons, and Viet Nam era 


veterans are especially welcome. 





University of Oregon Library 


Rare Books/Special Collections Librarian 


RANK: Assistant Professor or higher (renewable, fixed-term appointment). DUTIES AND 
RESPONSIBILITIES: Entry-level position. Reports to curator, special collections. Administers 
collections of circulating and noncirculating books in the special collections department, including: 
the Oregon Collection, a circulating, open-stacks, regional history and literature collection 
containing over 30,000 volumes; the Rare Book Collection, a noncirculating, closed-stacks 
collection consisting of several named and general collections representing nearly 40,000 volumes 
of Western Americana, medieval and Renaissance manuscripts, incunabula, early imprints, fine 
press works, British and American literature, Oriental art, and miniature books and popular 
literature (primarily pulp serials and paperbacks). Also included is the Lane Collection, which 
contains one of the largest collections in North America of works printed by Giambattista Bodoni, 
and the Cole Zeppelin Collection and Ligher Than Air Library. Works with acquisition and collection 
development departments in building the collections which are open to addition. Provides reference 
service for the Oregon Collection and Rare Book Collection and has regular desk hours in the Rare 
Materials Reading Room. Creates finding aids and addresses groups and classes as needed. 
Serves on library and university committees. May participate in library instruction program and 
perform special projects and other related duties as assigned. Works in close cooperation with the 
manuscript curator. Prepares occasional exhibits. Supervises one full-time classified employee. 


QUALIFICATIONS required: MLS from ALA-accredited library school. Prior experience in rare 
books or special collections is preferred, and a knowledge of any of the following would be 
desirable: Western Americana, Latin and/or Italian, the book arts, and conservation techniques. 


SALARY: $19,000 minimum for 12-mo. appointment. Appointment beyond the minimum salary will 
be dependent upon qualifications, prior experience, and academic rank. Fringe benefits include 
choice of medical plans (Blue Cross—Blue Shield or HMO options), fully paid state or TIAA/CREF 
retirement plans, 22 vacation days, and low staff tuition rates. 


The University of Oregon Library is an ARL library with current holdings of approximately 1.75 
million volumes and over 18,000 serials subscriptions. The library participates in OCLC. Acquisition 
and serials functions are automated using INNOVACQ; in May, the library began installation of the 
INNOPAC online catalog and circulation system. 


APPLICATION DEADLINE: To be considered, applications must be postmarked on or 





before Aug. 31. 


TO APPLY: Send cover letter, resume, and names of 4 references to: 


Laine Stambaugh 
Personnel Librarian 
University of Oregon Library 
Eugene, OR 97403-1299 
503-686-3056 


The University of Oregon is an equal-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired after Nov. 6, 1986, will be required 
to show proof of their identity and right to work in the United States. 


cataloging and catalog maintenance policies 
and procedures. STATUS AND BENEFITS: 
Exempt professional. 12-mo. appointment with 
annual vacation of 22 days. Flexible benefit 
programs with open enrollments annually. 
Group life, medical, and Garg? insurance 
programs are in effect as are TIAA/CREF 
retirement and Social Security coverage. 
Salary $20,000 and up, depending upon 
qualifications. Deadline: Sept. 1 or until 
position is filled. Send resume and list of 
references to: Thomas L. Haworth, Personnel 
Officer, Libraries, Stewart Center, Purdue 
University, West Lafayette, IN 47907. An 
equal-opportunity, affirmative-action employer. 





Serials/reference librarian, St. Mary's Uni- 
versity. Responsible for serials department 
and implementation of Dynix serials module. 
Liaison to selected academic department for 
collection development. Serves on evenin 

and weekend reference rotation. QUALIFICA- 
TIONS: ALA-accredited MLS, some knowl- 
edge of microcomputers. Salary: minimum 
$19,000. Appointment at either Instructor or 
Assistant Professor rank depending on qualifi- 
cations. 6 wks.’ vacation and faculty holidays. 
Standard faculty benefits. Application dead- 
line: Aug. 15. Position open Sept. 1. Send 
resume, and names, addresses, and phone 
numbers of 3 references to: Palmer Hall, 
Academic Library, St. Mary's University, 
One Camino Santa Maria, San Antonio, TX 
78284. An AA, EOE employer. 


Slavic and Eastern Europe bibliographer. 
This position is responsible for the develop- 
ment of a strong research collection of mate- 
rials about the Soviet Union and East Central 
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Europe, to meet the information needs of ` 


faculty, students, and others in the Columbia 
community. The incumbent will coordinate 
collection development and will represent the 
libraries at relevant Research Libraries Group 
meetings; act as liaison with faculty; and 


assist in the management, preservation, and : 


evaluation of the collection. Reference re- 
sponsibilities relate primarily to the Soviet 
Union/Eastern Europe area and include con- 
sultations by appointment, assistance in the 
use of information sources in many formats, 
bibliographic instruction and class lectures, 
database searching, and preparation of publi- 
cations. REQUIREMENTS ARE: PhD (or 
equivalent) in a subject relevant to under- 
standing of this area of the world; excellent 
language skills in Russian and reading ability 
in one or more other Slavic languages; inti- 
mate knowledge of the history, politics, eco- 
nomics, and cultures of the area; significant 
experience in acquiring Slavic research mate- 
rials; excellent verbal and written communica- 


_ tions skills; and flexibility to work effectively 


and creatively in a complex environment. Prior 
successful experience as a Slavic bibliogra- 
pher may substitute for the PhD. An accred- 
ited MLS and additional foreign-language 
skills are preferred. Salary ranges are cur- 
rently: Librarian |, $25,000-$32,500; Librarian 
Il, $27,000-$36,450; and Librarian Ill, 
$30,000-$43,500. Excellent benefits include 
tuition exemption for self and family and 
assistance with university housing. Applica- 
tions received by “up, 31 will receive 
priority consideration. Send resume, listing 
3 references, to: Kathleen Wiltshire, Dir. of Per- 
sonnel, Box 35 Butler Lib., Columbia Univ., 535 
W. 114th St., New York, NY 10027. An affirma- 
tive-action, equal-opportunity employer. 





Systems librarian. Full-time, probationary 
IFO position beginning Nov. 1. The systems 
librarian, reporting to the dean of the library, 
is responsible for coordinating the efforts of 
the library to implement and maintain the 
PALS library system, providing general sys- 
tem leadership, including daily problem solv- 
ing, local documentation, barcoding leader- 
ship, and maintenance of the librarywide 
statistics database. The incumbent will also 
participate in the library's collection develop- 
ment activities and in public service activities 
as appropriate. The systems librarian will be 
an Assistant/Associate Professor with an MLS 
from an ALA-approved library school and at 
least 5 yrs,’ academic library and/or systems 
experience with integrated automated library 
systems. Preference will be given to those 
applicants who demonstrate experience in 
library systems, collection development, public 
service, and library instruction, and the ability 
to work with the staff through local documen- 
tation, workshops, and interpersonal com- 
munications. The Minnesota State University 
Project for Automated Library Systems 
(MSUS/PALS) originated at Mankato State 
University. The PALS integrated system con- 
sists of an online catalog, a circulation sys- 
tem, an ILL module, a serials control module, 
an acquisitions module, and electronic mail 
capability. Now serving 31 public and private 
academic libraries and state agencies in 
Minnesota and North Dakota, the PALS data- 
base holds over 1.5 million records. Mankato 
State University’s Memorial Library houses 
the PALS staff and serves as the Beta test 
site for the system. The salary will be be- 
tween $35,000 and $38,000. Apply by Sept. 
16 to: Thomas M. Peischl, Dean of the Li- 
brary, Mankato State University, Box 19, 
Mankato, MN 56001. Applications from 
minorities are encouraged. 





Urban planning bibliographer & reference 
librarian, Avery Architectural & Fine Arts 
Library. Reports directly to Avery librarian. 
Primary responsibilities involve continued 
development of a research collection in urban 
planning, housing, & real estate development. 
Duties include overseeing all library activities 
in the above subject fields, such as acquisi- 
tions, in-depth reference, bibliographic instruc- 
tion, & preservation; coordination of these 
activities with related units in Columbia Uni- 
versity Libraries (business/economics, social 
science/international affairs, and social work 
libraries); and liaison with faculty & students 
of Division of Urban Planning. The incumbent 
also provides general reference service in 
Avery Architectural and Fine Arts Library and 
selects and indexes articles in urban planning 
& real estate journals for the Avery Index to 
Architectural Periodicals. In addition to an 
accredited MLS, requirements are: 1-3 yrs.' 
relevant professional experience; a strong 
background in social sciences with preferen- 
tial consideration to applicants with advanced 
degree; evidence of professional activity and 
initiative; ability to communicate and write 
effectively; and working knowledge of at least 
one foreign language. Salary ranges are: 
Librarian |: $25,000-$32,500; Librarian Il, 
$27,000-$36,450. Excellent benefits include 
assistance with university housing & tuition 
exemption for self and Lan ` Deadline for 
e derbi is Aug. 30. Please specify 
“urban planning bibliographer” on application. 
Submit resume, listing 3 references, to: Kath- 
leen Wiltshire, Dir. of Personnel, Box 35 
Butler Lib., Columbia Univ., 535 W. 114th 
St., New York, NY 10027. An affirmative- 
action, equal-opportunity employer. 


4 positions available, Ohio State University 
Libraries. 1) Head, special collections 
cataloging. Administratively responsible for 
cataloging of all special collections materials 
(rare books, manuscripts, photographs, etc.) 
zech AACR2 and LC classification and sub- 
ject headings; directly responsible for catalog- 
ing of rare books. Assists in preparation of 
grant proposals and in management of grant- 
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Head of Public Services, 
Museum of Comparative 
Zoology Library 


Under the general direction of the Librarian, has primary responsi- 
bility for public services and security of the Library, including regu- 
lation of access to Special Collections. Duties include supervision, 
training, evaluation and scheduling the public services staff, inter- 
preting library policy to users; maintaining, evaluating and revising 
public service policies and procedures in consultation with the Librar- 
lan: assisting with Library publications; handling reference inquiries; 
computer searching of BIOSIS Database; keeping records, oversee- 
ing circulation desk activities; soliciting and responding to faculty 
reserve requests; and supervising inventory and reorganization 
projects. 

The Museum of Comparative Zoology Library is located in the 
University Museum building and has a collection of 230,000 volumes. 
This position involves overseeing two large reference/reading rooms 
and eight rooms of stacks. The public services staff consists of two 
staff, 8 student assistants and a student guard. 


Qualifications: M.L.S. or equivalent and a B.A. or B.S. in biology 
or other science discipline. Appropriate library public services experience, 
supervisory experience and knowledge of Western European languages. 
Good interpersonal skills and ability to work under pressure. 


Rank and Salary: Librarian I or Exempt; $20,600 minimum 


Technical Services Librarian 
in the Judaica Department 


Under the general direction of the Assistant Head for Technical Serv- 
ices, processes acquisitions and performs cataloging of all currently 
received materials chiefly in Hebrew and Yiddish using the Library’s 
HOLLIS acquisitions system and the OCLC cataloging subsystem. 
Performs other related duties as required. 


Qualifications: M.L.S. degree from an ALA-accredited library school 
and graduate level training in Jewish Studies required. Fluent Hebrew 
and English essential; reading knowledge of other languages highly 
desirable. Knowledge of AACR2, LC classification and subject head- 
ings, and MARC format required. At least one year’s experience in 
a research library, preferably working with Jewish Studies materials 
and an automated br information system. Demonstrated ability 
to interact efficiently with and willingness to make extensive use of 
computer terminals. Ability to learn quickly, communicate effectively, 
and work as part of a team within a goal-oriented, productivity- 
conscious environment. 


Rank and Salary: Librarian I or exempt: $20,600 minimum 


Judaica Cataloger 


Under the general direction of the Assistant Head for Technical Serv- 
ices, processes acquisitions and performs cataloging of currently 
received materials in Hebrew, Yiddish, and other languages using 
the Library's HOLLIS acquisitions systems and the OCLC catalog- 
ing subsystem. Performs other related duties as required. 


Qualifications: M.L.S. degree from an ALA-accredited library school 
and graduate-level training in Jewish Studies required. Fluent Hebrew 
and English essential; good reading knowledge of at least one addi- 
tional Western language required. Knowledge of AACR2, LC clas- 
sification and subject headings, and MARC forint required. At least 
one year’s experience in a research library, preferably working with 
Jewish Studies materials and an automated library information sys- 
tem. Demonstrated ability to interact efficiently with and willing- 
ness to make extensive use of computer terminals. Ability to learn 
quickly, communicate effectively, and work as part of a team within 
a goal-oriented, productivity-conscious environment. 


Rank and Salary: Librarian I, $20,600 minimum 


Con AA kS 


Serial Cataloger in the 
Widener Library 
(Part-Time) 


Under the general direction of the Chief Serials Cataloger, prepares 
the principal bibliographic record for serials in hard copy and micro- 
form for the Library’s internal files, the Harvard University Library 
Distributable Union Catalog, and the CONSER file. Catalogs mono- 
graphic series. Establishes corporate names and other headings and 
makes authority records for them for the Library of Congress 
National Coordinated Cataloging Operations (NACO) and the 
Harvard Authority File as well as internal files. 


This position is a part-time opening (1712 hours per week) in the 
Serial Cataloging Section of the Cataloging and Processing Depart- 
ment in Widener Library. Housing the central research collection for 
the Faculty of Arts and Sciences, Widener is an administrative unit 
of the Harvard College Library. 


Qualifications: M.L.S. or equivalent; knowledge of two or more Western 
European languages; knowledge of the Anglo-American Cataloguing 
Rules (2nd. ed.), the LC subject headings, the LC classification system, 
and familiarity with OCLC. Previous experience in a research library, 
especially with serials, highly desirable. 
Rank and Salary: Librarian 1 or II, depending on qualifications. 
Librarian I: $20,600 minimum 
Librarian II: $24,560 minimum 


Head of 


Cataloging Services 
Hilles and Lamont Libraries 


Reporting to the Librarian of the Hilles and Lamont Libraries, has 
responsibility for the cataloging, binding and preservation functions. 
Supervises and executes cataloging functions for the two libraries in 
the HOLLIS environment, using OCLC and other sources of catalog- 
ing data as determined for the University Library. HOLLIS is 
Harvard’s online integrated library information system. All formats, 
including audio and video holdings, and music materials. Works close- 
ly with Widener Cataloging Support Service and HUL Conser Office. 
Supervises and coordinates binding and preservation activities ap- 
propriate to the needs of the undergraduate libraries. Hires, trains, 
schedules and supervises support and student staff for the catalog- 
ing and preservation functions in Lamont; consults with the Associate 
Gage in Hilles to hire, train and evaluate staff in that library. Par- 
ticipates with other senior staff in planning for library operations. 
Participates with other senior staff in collection development program. 


Qualifications: M.L.S. degree; at least three years of experience in 
technical processing, two at exempt level, bont with increasing 
levels of responsibility, requiring a working knowledge of OCLC, 
AACR II, LC classification and subject headings. Knowledge of 
HOLLIS (or other versions of NOTIS) highly desirable. Demonstrated 
supervisory skills, and demonstrated ability to contribute to policy- 
making in a complex organizational setting. 


Rank and Salary: Librarian I or II, depending on qualifications 
Librarian I: $20,600 minimum 
Librarian II: $24,560 minimum 


Major Benefits: One month's vacation; generous holiday and sick 
leave; choice of health plans; life insurance; University-funded pen- 
sion plan; tuition assistance. 


Resumes to: Associate Librarian, Harvard College Library, 
Widener Library, Rm. 98, Cambridge, MA 02138. 


An affirmative action/equal opportunity employer 


HARVARD UNIVERSITY 


Employers: Your search is over. 


Get your LEADS here. 
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Public Services Librarian 


RESPONSIBILITIES for this 12-mo., tenure-track, Community-College Professional 18 position 
include: instruction to classes and individuals; one-on-one reference service; referral service to 
patrons in need of alternate sources of information; development of bibliographies and other public 
relations efforts; participation in automated information systems and collection development under 


the supervision of the director of library services. 


QUALIFICATIONS: Master's degree in library science and a minimum of 4 yrs.' related 
experience; good communication and organizational skills: ability to provide information services, 
using both print and online sources, to a diverse student body as well to staff and community 
groups. Applicants may state in writing any equivalencies to the above qualifications and provide 


appropriate references. 


SALARY: approximately $31,416 annually plus state employee fringe benefits. 
ANTICIPATED STARTING DATE: September 1988. 
Applications must be postmarked by Aug. 15. 


TO APPLY, forward a resume, including the names of at least 3 references, transcripts, and a 
letter of intent to: Marie Salamon, Director of Personnel and Contract Administration, 








funded projects. Responsible for training and 
evaluation of dispersed personnel: 3 catalo- 
gers (1.8 FTE), 2 staff (one FTE), and student 
assistants. Reports to head, cataloging de- 
partment. REQUIRED: MLS from ALA-accred- 
ited program; at least 2 yrs.' relevant profes- 
- sional cataloging experience in an academic 
or research library, preferably in rare books or 
manuscripts; knowledge of 2 or more foreign 
languages, preferably Latin, German, French, 
or ltalian. Administrative experience desirable. 
Salary: $24,240-$28,080. 2) Head, Chemistry 
Library. Administers library (53,000 volumes, 
473 serials) serving primarily students and 
faculty in departments of Chemistry and 
Chemical Engineering. RESPONSIBILITIES 
INCLUDE: collection development; reference 
and online searching; bibliographic instruction; 
supervision of staff (2 FTE and student assis- 
tants). Reports to assistant director for depart- 
ment and undergraduate libraries. RE- 
QUIRED: MLS from ALA-accredited program; 
5 or more yrs.' relevant professional experi- 
ence, including supervision. HIGHLY DESIRA- 
BLE: Advanced degree in science, preferably 
chemistry; demonstrated knowledge of chem- 
ical literature; reference and online searching 
experience in an academic or research library. 
Salary: $26,040-$38,200. 3) Classics, Ger- 
man, linguistics, and Romance languages 
(French and Italian) librarian. Responsible 
for collection development to support teaching 
and research in disciplines served; monitors 
approval plans and manages funds; responsi- 
ble for operation of a reading room for these 
disciplines. Other duties include reference 
service; research consultation and biblio- 
graphic instruction; and supervision of one 
Staff member and student assistants. Reports 
to head, amuage and area studies depart- 
ment. REQUIRED: MLS from ALA-accredited 
program, fluent reading knowledge of one or 
more of the relevant languages and basic 
knowledge of the others; relevant experience 
in an academic or research library; knowledge 
of bibliographic and research methodologies 
in disciplines served. HIGHLY DESIRABLE: 
Advanced degree in a relevant discipline; 
familiarity with European book trade; experi- 
ence with online systems such as OCLC, 
RLIN, BRS, Dialog; familiarity with library 
applications of microcomputers. Salary: 
$25,080-$30,000. 4) Serial cataloger. Origi- 
nal cataloging and classifying of serials using 
AACR2 and LC classification and subject 
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MCC is an equal-opportunity, affirmative-action employer, M/F. 
Protected group members are strongly encouraged to apply. 


Manchester Community College 


60 Bidwell Street 
Manchester, Connecticut 06040 


headings. Prepares and tags data for input to 
OCLC; verifies and prepares authority re- 
cords; answers questions related to serials 
cataloging and processing from personnel 
throughout the library system; may assist in 
training support staff. Reports to head, serial 
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cataloging section. REQUIRED: MLS from 
ALA-accredited program; knowledge of 
AACR2, LC classification and subject head- 
ings, MARC tagging, and use of an online 
cataloging system. Reading knowledge of one 
or more Western European languages, prefer- 
ably German. 1-2 yrs.’ professional cataloging 
experience in an academic or research library. 
HIGHLY DESIRABLE: Experience cataloging 
serials in an academic or research library. 
Salary: $22,080-$27,600. All positions require 
ability to communicate effectively, orally and 
in writing, in English. All positions carry faculty 
status and responsibilities, including research, 
publication, and service. Apply by Aug. 31 
to: Sharon A. Sullivan, Personnel Librarian, 
Ohio State University Libraries, 1858 Neil 
Ave., Columbus, OH 43215. Qualified 
women, minorities, and handicapped persons 
are encouraged to apply. 





CORPORATE LIBRARY 





Cataloging specialist. The Computer Com- 
pany, a national leader in the data processing 
industry, has an imnediate need for a ' 
cataloger. This individual will have the oppor- 
tunity to work on a high-visibility project within 
the company. QUALIFICATIONS: ALA-ac- 
credited master's degree in library science 
(LS). Thorough knowledge of library catalog- 
ing, classification, automation guidelines (e, 
AACR2, LCSH, MARC format). Respon- 
sibilities include: Performing descriptive 
cataloging and MARC coding, name and 
subject authority usage, and quality control. ` 
Foreign-language background a plus. Benefits 
include health insurance, tuition reimburse- 
ment, and a 401K plan. Maximum starting 
salary: $20,200 annually. For consideration, 
please send resume and salary history in 
confidence to: Laura Shreaves, The Com- 
puter Co., 1905 Westmoreland St., Rich- 
mond, VA 23230; 800-446-2612. AA, EOE. 





CONSULTANT WANTED 


Kuwait University 
STATE OF KUWAIT 
College of Graduate Studies 


Library and Information Science: 
Visiting Professor or Consultant 


The College of Graduate Studies (CGS) of Kuwait University is planning to establish a program 
in library and information science at the graduate level leading to a master's degree. Kuwait 
University does not now offer an undergraduate program in library and information science or 
related fields. Accordingly, CGS is now entrusted with a mandate to establish and manage a 
graduate program in library and information science. CGS wishes to embark on planning for 
undertaking this responsibility and a comprehensive master plan is required. The master plan 
should address at least the following items: needs assessments for various types of specialists, 
environmental considerations, basic assumptions, program proposals, program structure, students, 
faculty, administrative staff, organization and management, facilities (space, equipment, library 


needs), budget estimates, and implementation. 


The duration for the appointment will be one year, starting no later than Jan. 1, 1989. 


BENEFITS: 


e Roundtrip air fare from place of residence to Kuwait for appointee, spouse, and up to 3 


children under the age of 20; 


Free schooling for children in English medium-school grades 1-12; 


Free medical and dental care; 


Free, furnished, air-conditioned apartment; 


No tax; 


Unlimited remittance of earnings and one-mo.'s end-of-service gratuity; 
Salary range from KD 875-KD 1,355 monthly (1 KD equals approximately $3.63); minimum 
of Associate Professor rank, depending upon qualifications and experience. 


The candidate should send his/her application and full curriculum vitae directly to: 


Dean 
College of Graduate Studies 
Kuwait University 
POB 5969 
13060 Safat Kuwait 


or 


Assistant Director 
Kuwait University Office 
3500 International Dr. N.W. 
Washington, DC 20008 
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2 positions, Varian Associates, a Fortune 
500 company which supplies products A 
knowledge to experts in communications, 
medicine, defense, & industry. 1) Technical 
processing librarian. You will be responsible 
for, £ must have knowledge of, cataloging, 
acquisitions, A accounting. Experience with 
books selection in the fields of electronics 8 
physics is preferred, as are microcomputer 
skills & experience in literature searching. 
Salary range $26,000-$43,000. 2) Senior 
library assistant for interlibrary loans & 
acquisitions. Candidate should have a strong 
background in interlibrary loan 8 acquisitions, 
as well as experience in handling purchase 
orders, invoice reconciliations, 4 filing. Some 
assistance with LC cataloging, reference, 8 
literature searching is required by this job. 
The position will also involve shelving, photo- 
copying, A the physical maintenance of a 
library. Salary range $21,000-$32,000. U.S. 
citizenship is required for both jobs. Please 
phone Joan Murphy, Library Manager, at 415- 
424-5071 or send resume to her at: Varian 
Associates, K-100 611 Hansen Way, Palo 
Alto, CA 94303. 


MEDICAL LIBRARY 


Monographs and historical collections 
librarian. The Health Sciences Library of the 
University of North Carolina at Chapel Hill 
invites applications for monographs and his- 
torical collections librarian. Reporting to the 
head of acquisitions services, this position will 
be responsible for coordinating collection 
development for all current monographs and 
historical materials, including liaison with 
faculty and public services librarians regarding 
collection needs. Other responsibilities will 
include serving as consultant for historical 
information service and overseeing preserva- 
tion and conservation activities for all collec- 
tions. REQUIRED: ALA-accredited MLS. 
Highly desirable: Life sciences degree. Prefer- 
ence given to candidates who also have 
experience in a health or science library, in 
collection development or acquisitions, or in a 
science field. Demonstrated interest in history 
of medicine desirable. Qualities sought in- 
clude excellent interpersonal and communica- 
tion skills, interest in professional involvement, 
and a commitment to serving the information 
needs of health professionals. Salary based 
on experience and other factors: for example, 
minimum $18,800; base salary with 3 yrs.' 
relevant experience $22,000. The Health 
Sciences Library has a professional staff of 
24; it serves 5 professional schools and North 
Carolina Memorial Hospital. To be assured 
of consideration, applications should be 
received by Aug. 31. Send letter of applica- 
tion, curriculum vitae, and names of 3 refer- 
ences to: Carol G. Jenkins, Director, Health 
Sciences Library, CB #7585, Univ. of N.C. 
at Chapel Hill, Chapel Hill, NC 27599-7585. 
Affirmative-action, equal-opportunity employer. 


Staff associate. Position available in the 
American Hospital Association Resource 
Center (Library). RESPONSIBILITIES: refer- 
ence, including online searching; coordination 
of literature searching service, bibliographic 
product production, collection maintenance, 
and special projects; participation in service 
and product development and implementation; 
supervision of selected staff. QUALIFICA- 
TIONS: Master's degree from an ALA-accred- 
ited library school; 2-3 yrs.' professional 
experience in public information services, 
preferably in a business or health sciences 
setting; and experience in online searching. 
Demonstrated supervisory experience re- 
quired. Excellent communications skills and 
ability to successfully coordinate multiple 
projects simultaneously are essential. Starting 
salary: mid-$20s. For immediate considera- 
tion, please send resume and salary history 
to: Cindy Cholewa, Employee Resources, 
American Hospital Association, 840 N. 
Lake Shore Dr., Chicago, IL 60611. Equal- 
opportunity employer, M/F. 
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Technical services coordinator (medical). 
Does all original cataloging. Supervises 3 
technicians who handle OCLC-edited cata- 
loging, acquisitions, and serials using 
Georgetown LIS integrated system in network 
environment. Collection 58,000 volumes. 
Acquisitions 700-1,000 book titles/year, 1,000 
current subscriptions, 200 standing orders, 
plus $10,000 instructional materials budget. 
MINIMUM REQUIREMENTS: MLS, 2 yrs.' 
relevant experience including MARC catalog- 
ing, demonstrated organizational and leader- 
ship ability. Prefer: 2 yrs.' successful supervis- 
ory responsibility, NLM subject and classifica- 
tion experience. Salary: $22,000 to maximum 
hiring level of $26,977 for exceptional ability. 
Area enjoys mild winters, water sports, histor- 
ical and cultural advantages. Send applica- 
tion, resume, and references to: Anne 
Cramer, Assistant Dean, Library and Learn- 
ing Resources, Eastern Virginia Medical 
School, POB 1980, Norfolk, VA 23501. 
EEO, AA employer. 





MUSIC LIBRARY 





Music cataloger. Responsible for original 
cataloging of music, plus other works in the 
humanities and in the social sciences and in 
Western European languages, using OCLC 
and NOTIS; evaluating and editing OCLC- 
contributed cataloging. REQUIREMENTS: 
ALA-accredited MLS; subject master’s degree, 
preferably in music, required for the rank of 
Assistant Professor and for tenure; experience 
with the cataloging of music scores, AACR2, 
relevant MARC formats, LC classification, and 
OCLC in an academic or special library. 
Salary and rank dependent upon education 
and experience. Range for appointment: 
Instructor, $25,108-$28,059; Assistant Profes- 
sor, $27,374-$31,431. Submit resume in- 
cluding 3 references by Sept. 13 to: J. R. 
Moore, Chief Librarian, Mina Rees Library, 
Graduate School and University Center, 
City University of New York, Box 100, 
Graduate Center, 33 W. 42nd St., New 
York, NY 10036-8099. AA, EOE. 





NETWORK 





Associate director for automated services. 
A bright, energetic, experienced, and knowl- 
edgeable individual to research, develop, and 
implement new automated systems and man- 
age current automated projects including 
CIRC Cess, the 39-member multitype library 
network serving the Hartford, Conn., area. 
DUTIES INCLUDE: budget preparation, con- 
tract negotiation, making verbal and written 
reports, grant writing, serving as liaison to 
vendors and network users, and participation 
in statewide networking development. QUAL- 
IFICATIONS ARE: A master’s in library sci- 
ence degree, 5 yrs.’ progressively responsible 
professional experience, administrative work 
including supervision, planning, evaluation, 
and budgeting along with extensive experi- 
ence in library automation. A history of profes- 
sional activities, knowledge of the Geac library 
information system, and a sense of humor are 
definite pluses. Applicants must also have 
excellent communication and organizational 
skills, proven ability to work with diverse 
groups of people, willingness to learn and 
work under pressure as well as familiarity with 
current technological trends and develop- 
ments. The salary range is $38,250-$51,750. 
A complete resume with 3 references and 
a letter of application must be sent no later 
than Sept. 15 to: Ruth Graham, Administra- 
tive Assistant, Capitol Region Library Coun- 
cil, 599 Matianuck Ave., Windsor, CT 
06095. EOE. 





Library network coordinator. Due to the rate 
of growth in membership size and in the 
range of programs offered, the CAPCON 
Library Network is expanding its staff and has 
an opening for a library network coordinator. 
CAPCON is an OCLC affiliate network and 
provides several other technology-related 


services to more than 100 full-member librar- 
ies in the District of Columbia, Maryland, and 
Virginia. RESPONSIBILITIES OF THIS POSI- 
TION will focus on providing training, new- 
member implementation, and ongoing assis- 
tance in support of the use of the OCLC 
system in CAPCON member libraries. Some 
travel is required, principally to OCLC, approx- 
imately 3-5 times per year. REQUIREMENTS 
FOR THIS POSITION include an ALA-accred- 
ited MLS; at least 2 yrs.' recent experience 
with the OCLC system; working familiarity with 
microcomputers; strong organizational skills; 
an aptitude for conducting training and dem- 
onstrations; and excellent interpersonal com- 
munication skills. Special library experience 
will be considered a plus, but is not a require- 
ment. The starting salary range for this posi- 
tion is $26,200-$28,700 depending on expe- 
rience and qualifications. The effective starting 
date is Oct. 1. To apply, please submit a 
cover letter describing your experience 
and qualifications, a resume, and the 
names and telephone numbers of at least 
3 references by Aug. 22 to: Elizabeth Will- 
son, Manager of Member Services, CAPCON, 
1717 Massachusetts Ave. N.W., Suite 101, 
Washington, DC 20036. CAPCON is an 
EOE, AA employer. 


PUBLIC LIBRARY 


Administrator, East Central (la.) Regional | 
Library. Directs agency currently providing 


support services to 64 public libraries, as well | 


as other types of libraries, in a 10-county 
area. State-funded with locally elected Board 
of Trustees. Services include interlibrary loan, | 
reference support, consultant, and continuing | 
education. Applicants must have 4 yrs.’ expe- | 
rience either as a public library director or as | 
a system administrator or consultant, MLS/ | 
ALA, and strong interest in cooperative library 
activities. Salary range: $30,600-$34,125 plus 


benefits. Send resume and names, phone ` ' 


numbers of 3 references by Sept. 15 to: 


East Central Regional Library, 625 Guar- | 


anty Bldg., Cedar Rapids, IA 52401. 





Assistant coordinator, adult public ser- 
vices (full-time position). Acts as the assistant 


to the coordinator of adult public services. ` ' 
staff as 3 
es and | 


Supervises the adult public service 
assigned. Performs database sear 
collection development responsibilities. Per- 
forms reference and readers' advisory ser- 
vices for patrons of all ages at the public | 
service desks. Develops basic library pro- | 
grams and services for adults. Works with | 
library administration on special projects. 
Oversees the conduct of patrons and main- 
tains order as necessary in keeping with the 
facility operation. Supervises nonprofessional 
personnel as assigned. Performs other duties 


as required such as staff schedules, budget- | 
ary responsibilities, special library projects. | 
ALA-accredited MLS degree and a minimum | 


of 2 yrs.’ professional experience required. ` 
Desirable candidates will have a positive, 
proactive public service attitude, and experi- 
ence in supervision, database searching, 
business reference, and public speaking. 
Starting salary is $27,020; salary range is 
$27,020-$36,477 and includes a eëil del 
sive benefit package. Send resume by Fri., 
Aug. 19, to: City of Southfield Personnel 
Office, 26000 Evergreen Rd., POB 2055, 
Southfield, MI 48037. 





Assistant director. ALA-MLS, 5 yrs.' experi- 
ence including supervisory experience. New 
position offers unique opportunity for profes- 
sional growth in library serving a university- 
enhanced community of 80,000. Responsibili- 
ties include personnel and staff development, 
public relations, adult and young adult pro- 
gram coordination, and assistance with other 
administrative matters. Salary negotiable from 
$23,244. Send resume and 3 references to: 
Patricia Schaefer, Director, Muncie Public 
Library, 301 E. Jackson St., Muncie, IN 
47305. 
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Director 
Great River Regional 
Library System 


The GRRL Board of Trustees is seeking an 
experienced individual to direct the operations 
of its expanding public library system. GRRL 
is located in St. Cloud, Minn., the fastest- 
growing area in Minnesota. 6-co. consoli- 
dated system with 25 branches. Staff of 76 
FTE includes 16 professional positions. 

PRINCIPAL RESPONSIBILITIES: 1) Direct 
and administer library operations; 2) serve as 
primary spokesperson for the library system; 
3) serve as an advocate of GRRL needs to 
governmental units; 4) manage the system's 
fiscal resources; 5) monitor legislative issues 
and work with legislators; and 6) facilitate 
multitype library cooperation. Immediate need 
of GRRL is automation of library functions. 

MINIMAL QUALIFICATIONS: ALA-MLS, 5 
yrs.’ public library experience, at least 2 yrs. 
in administrative-managerial position. Ability 
to acquire Minnesota driver's license. 

Salary range is $35,988-$45,936; excellent 
benefits. Position open. Application dead- 
line: Sept. 24. Include letter of application, 
resume, list of 3 references, and transcript. 
Apply to: M. Constance Crane, President, 
Board of Trustees, Great River Regional 
Library, 405 St. Germain, St. Cloud, MN 
56301. 





Assistant director, 9-branch county library 
system near Princeton, N.J. 55 full-time 
employees. Under the general supervision of 
the library director, assumes responsibility for 
acquisitions, technical services operation, 
budget preparation, staff supervision, super- 
visory responsibility for projected automation, 
and other special projects as necessary. 
QUALIFICATIONS: MLS from accredited 
library school. 6 yrs.’ increasingly responsible 
professional experience. Strong public service 
Orientation with ability to communicate effec- 
_ tively both verbally and in writing. Comprehen- 
sive benefits—$35,000 annual salary. Mercer 
County residency is required. A civil service 
examination is required. Applicants should 
submit a letter of application, resume, and 
the names, addresses, and phone numbers 
of 3 references by Sept. 1. Apply to: Martin 
P. Winar, Library Director, Mercer County 
Library, 2751 Brunswick Pike, Lawrence- 
ville, NJ 08648; 609-989-6918. EEO, M/F. 





Assistant librarian for Carlsbad Public Li- 
brary, Carlsbad, N.M. MLS or 4 yrs.’ library 


| expereence including cataloging. Salary 


around $17,000. Send resume to: Don Pat- 
terson, City Administrator, 101 N. 
Halagueno, Carlsbad, NM 88220. 


AV librarian. ALA-MLS, AV experience 
required, knowledge of music desirable. Super- 
vises staff of 2 full-time, 5 part-time employ- 
ees; helps to develop AV policies and proce- 
dures; selects AV materials; provides AV 
reference assistance; prepares monthly and 
annual reports; revises and updates printed 
- lists and catalogs. Generous AV budget 
allows ample collection growth and diversifica- 
tion. Beginning salary: $19,647. Send resume 
and references to: Patricia Schaefer, Director, 
Muncie Public Library, 301 E. Jackson St., 
Muncie, IN 47305. 





Branch librarian (adult specialist), Ann 
Arbor (Mich.) Public Library, Northeast 
Branch. .8 FTE: 32 hrs. per wk. Ann Arbor 
Public Library is a school district public library 
funded by a separately voted tax, serving 
130,000, with an annual systemwide circula- 
tion of 1 million. Northeast Branch (3,900 sq. 
ft.) has an annual circulation of over 140,000 
and is located in a shopping center. DUTIES 
INCLUDE: reference and readers' advisory 
service to both adults and children; responsi- 
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bility for all adult materials ordering (including 
books, compact disks, periodicals, records, 
cassettes, reference materials, pamphlets); 
planning and overseeing of programming for 
adults at the branch. MINIMUM QUALIFICA- 
TIONS: Master's degree in library science 
from an ALA-accredited school and at least 2 
yrs.' relevant library experience, including 
materials selection. DESIRED QUALIFICA- 
TIONS: Previous public library experience and 
graduate-level public library coursework: 
demonstrated ability to work with public and to 
work effectively under stressful conditions: 
experience with an automated circulation 
system; and broad knowledge of adult mate- 
rials and capability in adult services. The 
branch librarian is eligible for consideration for 
the branch head position (as is the youth 
services branch librarian). Appointment is 
made by the director. Branch head librarians 
receive a 5% department-head index pay on 
the teachers' salary scale for public librarians. 
Position is currently available. ENTRY SAL- 
ARY: MA, Step 2, $25,780 (prorated at .8 
FTE) plus 10% index, of a 10-step teachers’ 
salary schedule (Step 10, $42,175, one FTE, 
plus 10% index). Excellent benefits paid at 
80% by the employer. Deadline for applica- 
tions: Aug. 23, 4:30 pm. Include a letter of 
application and professional resume to: Do- 
lores Dawson, Assistant Superintendent for 
Human Resource Services, Ánn Arbor Pub- 
lic Schools, 2555 S. State St., Ann Arbor, 
MI 48104. (Please do not inquire at or apply 
to the public library.) An equal-opportunity, 
affirmative-action employer. 





Branch librarian for new, full-service library 
scheduled to open in January 1989. Super- 
vises professional and paraprofessional staff; 
provides information and readers' advisory 
service; works with materials manager to 
develop branch collection; participates in 
systemwide activities. QUALIFICATIONS: 
ALA-accredited MLS, plus 3 yrs.’ professional 
experience, including at least one yr.'s super- 
visory experience. Starting salary: $29,200. At 
AL press time, increase in base salary was 
anticipated effective July 1. Position available: 
Nov. 1. Closing date: Sept. 1, or until posi- 
tion is filled. The Carroll County Public Library 
is a growing, service-oriented county system 
with a central library, 4 branches, 3 book- 
mobiles, and a building program. FY 1988 
circulation will top 1.4 million. To apply, send 
resume to: Gail L. Griffith, Assistant Director, 
Carroll County Public Library, 50 E. Main 
St., Westminster, MD 21157-5097. 





Children’s librarian (entry position), Mon- 
mouth County Library. Rapid advancement up 
career ladder within children’s department. 
Flexible hours, independence, stimulating 
environment. Library located one hour from 
New York City in pleasant suburb on the New 
Jersey shore. MLS required. $20,350 per year 
GER salary. Write to or call: Constance 
Lyons, Coordinator of Children's Services, 
Monmouth County Library, 125 Symmes 
Dr., Manalapan, NJ 07726; 201-431-7227. 





Children’s librarian. Looking for an individual 
with an outgoing personality who enjoys 
working with children. Skills in planning, 
collection development, public relations, 
interpersonal communications, and program- 
ming are essential. The successful candidate 
will join the library team in designing a new 
facility. Lewiston (Maine's second largest city) 
is situated in the south-central part of the 
state, one hour from the coast, 3 hrs. from 
Boston, & is surrounded by outdoor recrea- 
tional opportunities. Salary range: $21,226- 
$30,264. Minimum qualifications: MLS. Expe- 
rience with children preferred. Send cover 
letter, resume, and the names, addresses, 
and telephone numbers of 3 references by 
Aug. 26 to: Personnel Services, City of 
Lewiston, City Building, Lewiston, ME 
04240. EEO, AA employer. 


Children's librarian. Public library in small 
southwestern Indiana community serving 
20,000 seeks a dynamic person to manage 


an active, progressive children's department 
in a new, 22,000-sq.-ft. facility. Responsible 
for programming, collection development, 
reference, and public relations. ALA-MLS, 
experience preferred. Salary: $16,898- 
$21,299 plus excellent fringe benefits. Posi- 
tion open until filled. Send resume, letter of 
application, and 3 professional references to: 
Evelyn C. Walker, Alexandrian Public Li- 
Get? 115 W. 5th St., Mount Vernon, IN 
7620. 





Children's librarian. Second chance on great 
position with progressive system, located in 
Piedmont area of South Carolina. Convenient 
to major urban centers, mountains, and coast. 
System, serving 220,000, includes 7 branches 
and 2 mobile units. $17 million referendum for 
buildings on ballot in August. Need energetic 
and creative person to help expand children's 
services with head of department and support 
staff. Librarian l, $21,580 and up, depending 
on experience. Good fringes. Send resume to: 
County Librarian, Spartanburg County Pub- 
di Library, POB 2409, Spartanburg, SC 
304. 





Children's librarian, children's services 
department. This person is directly responsi- 
ble to the head, children's services. Will assist 
the department head in the planning, im- 
plementation, and coordination of the opera- 
tion of the children's services department with 
special responsibility for children's program- 
ming activities. Will participate in collection 
development, in provision of reference/read- 
ers' advisory service at a public service desk, 
in bibliographic instruction, and special pro- 
jects. Position requires some evening and 
weekend hours. Minimum salary $22,335. 
MLS degree required; however, will consider 
comparable education and/or experience. 
Resumes accepted until position is filled. 
Send resume to: Gwenyth Arnold, Head, 
Children's Services, Mount Prospect Public 
Library, 10 S. Emerson St., Mount Pros- 
pect, IL 60056. 





Circulation librarian/supervisor. Portsmouth 
Public Library is seeking an energetic, outgo- 
ing professional librarian to administer an 
active circulation department. Successful 
candidate will supervise daily circulation 
activities, manage the implementation of an 
LS/2000 automated circulation system, and 
will have some collection development and 
reference responsibilities. Position requires an 
ALA-accredited MLS, familiarity with library 
automation, library circulation procedures, and 
reference tools. Salary range: $19,522- 
$23,727, plus excellent benefits. Portsmouth 
is a scenic N.H. seacoast city of 29,000. 
Position open until filled. Send resume, letter 
of application, and 3 professional references 
to: William Scott, City Personnel Director, 
One Junkins Ave., Portsmouth, NH 03801. 
An equal-opportunity employer. 


Director for a 5-county, cooperative, multitype 
library system in central Illinois serving 113 
libraries including academic, school, public, 
special, and institutional branch libraries. 
State and federal funding with $1.4 million 
budget; 40 staff. Responsible for the planning, 
administration, and evaluation of programs, 
such as interlibrary cooperation, reference, 
collection development, consultation services 
including grant writing, staff development, and 
interlibrary loan. QUALIFICATIONS: ALA- 
accredited MLS; 10 yrs.’ professional library 
experience; demonstrated management skill, 
including at least 5 yrs.’ administrative expe- 
rience. Demonstrated abilities in planning, 
fiscal management and budget, library net- 
working, library automation, public relations, 
evaluation of personnel, communication skills, 
and knowledge of resource sharing. Salary 
negotiable from $40,000. Send letter of 
application and resume postmarked by 
Sept. 1 to: Don Wills, President, Corn Belt 
Library System, 1809 W. Hovey Ave., Nor- 
mal, IL 61761. EOE. 
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General reference/information services 
consultant. The general reference/information 
services consultant manages the delivery of 
reference information and interlibrary loans of 
all types of print/microforms to over 100 
member libraries. This person is responsible 
for collection development in support of the 
interlibrary loan mandate. Participates in 
statewide activities and uses national sources 
via electronic retrieval. Provides consulting 
services to member librarians for reference 
services and collection development. Trains, 
evaluates, and supervises 8 staff members. 
Participates in continuing education activities. 
Dynamic opportunity for self-starter with good 
interpersonal skills. Proven speaking and 
writing ability. MLS from ALA-accredited 
school, 5 yrs.’ recent experience as a refer- 
ence head in large public library. Must have 
valid driver's license and like to travel. Needs 
to relocate to Rockford area. Excellent bene- 
fits. Salary $25,730-$37,235 depending on 
qualifications. Send resume and 3 work refer- 
ences to: Sharon Loe, Assistant Director, 
Northern Illinois Libra E 4034 E 
State St., Rockford, IL 61108. EOE. 


Head, extension division, Rochester (Minn.) 
Public Library. Responsible for services to 
special groups in growing city/county with 
highly educated citizenry and large Southeast 
Asian population. Supervises and develops 
collection for bookmobile circulating over 
120,000 volumes annually. Coordinates active 


volunteer program, works with Friends board. ` 


Member of library management team. QUAL- 
IFICATIONS: ALA-MLS; 5 yrs.’ library experi- 
ence, 3 in public libraries; experience in 
supervision of volunteers and in working with 
community agencies. Experience with Ke 
mobile service preferred. Knowledge of com- 
puter applications to libraries. Experience in 
personnel management and supervision of 
children's services, public service or commu- 
nity outreach, and in working with special 
groups. Strong interpersonal skills and written/ 
oral communication abilities. SALARY AND 
BENEFITS: Starting salary $27,800-$29,000 
depending upon qualifications. 3 weeks' 
vacation; employer-paid life, medical, and 
dental insurance; other usual benefits. TO 
APPLY: Submit letter of application, re- 
sume, and names/phone numbers of 3 
references by Aug. 15 to: Personnel De- 
partment, Room 107, City Hall, 224 First 
Ave. S.W., Rochester, MN 55902. EO, AA. 


Head of adult services. Keene Public Library 
is seeking an experienced professional librar- 
ian to serve in a key staff position. This 
position coordinates all adult service activities 
and supervises the circulation desk while 
providing information service to the public. 
Strong interpersonal skills and a well-de- 
veloped public service attitude are required. 
ALA-accredited MLS and public library expe- 
rience are prerequisites for this position. 
Salary $22,865-$29,346. Please send letter 
of application, resume, and list of refer- 
ences by Aug. 15 to: Keene Public Library, 
60 Winter St., Keene, NH 03431; ATTN: 
Jane Perlungher, Director. 


Librarian |, children's services. Salary: 


$25,580-$34,547. The City of Tempe, Ariz., is 
looking for an energetic, service-oriented 
individual to serve in its busy children's 
services section. This entry-level professional 
position is responsible for children's program- 
ming, reference, readers' advisory service, 
and collection development. Requires an ALA- 
accredited master's degree with coursework in 
children's literature. The library will be moving 
into a new 120,000-square-foot facility during 
1989. Tempe, home of Arizona State Univer- 
sity, is a progressive community located in the 
Phoenix metropolitan area. Position is open 
until the needs of the city are met. For official 
application, contact: SE of-Tempe, Human 
Resources Division, 140 E. 5th St., Tempe, 
AZ 85281; 602-731-8276. EOE. 
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Deputy Director 
Brooklyn Public Library 
Applications are invited for the position of deputy director of one of the nation's leading public 


library systems. Position is vacant immediately. System encompasses 58 branches, a central 
library, and a business library, serving 2 million+ residents with an operating budget in excess 


of $32 million and a capital budget of $8 million. 


System has 1,000 employees, a circulation of over 8 million per year, and a collection exceeding 
4 million items. The deputy director reports to the director and is responsible for all public service 


operations, technical service operations, and automated circulation services. In addition, will work 
closely with other support departments. The deputy director participates fully in all planning and 
policy decisions as well as implementation and evaluation of all system operations. Position has 
major input into hiring, firing, promotions, and staff utilization. 


QUALIFICATIONS INCLUDE: MLS from an ALA-accredited school plus 15 yrs.' full-time 
experience in a professional capacity in a library position, 8 of which must have been in a high- 
level administrative capacity with a public library. Minimum salary $60,000, negotiable based on 
previous experience. Excellent fringe benefit package. Application deadline extended to Aug. 31. 
Applications should be directed to: J. R. Canham, Director of Personnel, Brooklyn Public 
Library, Grand Army Plaza, Brooklyn, NY 11238. 


Librarian I. City of Aurora Public Library 


seeks one person full-time for entry-level 
position in the adult services department. 
DUTIES INCLUDE: general reference, read- 
ers' advisory, materials selection. Accredited 
MLS required. Starting salary $17,971; 4 wks.' 
vacation and other benefits. City residency 
required after one year. Civil service test fee 
$3. Essay test and interview the week of 
Sept. 12. Application deadline: Fri., Sept. 2. 
Send resume, transcript, and references to: 
Janet Plaza, Aurora Public Library, 1 E. 
Benton St., Aurora, IL 60506. Affirmative- 
action, equal-opportunity employer. 


Librarian |. Multiple branch positions with 


primary emphasis on service to children. MLS 
required. Public library experience preferred. 
Literacy in Spanish and previous work with 
children a plus. Salary: $19,806-$23,101; 
increase under negotiation. Excellent benefits. 
Union shop. City residency required within 6 
mos. of hire. Resume and references to: 
Paula Shemitz, Branch/Community Services 
Coordinator, New Haven Public Library, 133 
ct St., New Haven, CT 06510. EO, AA em- 
ployer. 


Librarian |, several positions open. Jeffer- 
son Parish, La., located adjacent to the City of 
New Orleans, has several vacancies avail- 
able. Responsibilities: branch or bookmobile 
manager. QUALIFICATION REQUIRE- 
MENTS: ALA-accredited MLS degree. Starting 
Led $18,444 annually (35-hour workweek). 
Candidates required to pay their own travel 
expenses if called for an interview. Applica- 


tions accepted continuously. Send resume ' 


requesting official application forms to: Jeffer- 
son Parish Personnel Department, Room 
818, New Courthouse Bldg., Gretna, LA 
70053; ATTN.: Carolyn Saladino. 


Librarian |, 2 positions available. 1) 
Cataloger. Specialization and interest in 
technical services with some experience in 
cataloging utilizing OCLC and DDC required. 
Theoretical knowledge of library automation 
desirable to assist in retroconversion project 
and planning of automated catalog and circu- 
lation system. 2) Children's librarian. Pro- 
vides specialized services to children, includ- 
ing planning and presenting programs; partic- 
ipation in materials selection and evaluation, 

oursework in children's literature and relev- 
ant experience in programming for children 
required. ALA-accredited MLS required. Sal- 
ary range: $17,992-$22,963; excellent bene- 
fits. Send letter of application to: Pauline 
Demaree, Director, Lorain Public Library 
System, 351 Sixth St., Lorain, OH 44052. 
EO, AA employer. 


Library director. Challenging position offered 


by the Hancock County Public Library District. 
Library serves a rural population of 7,742 with 





a collection size of 33,000. Countywide ser- 
vice is provided through the main library in 
Hawesville, a small branch in Lewisport, and: 
bookmobile service. The annual budget is 
$93,000, with anticipated growth in the tax: 
base. Hawesville is located in western Ken- 
tucky on the Ohio River and is approximately. 
90 miles from Louisville and 30 miles from 
Owensboro (pop. 54,450). Duties of the library: 
director include supervision of staff (3.75, 
FTE), collection development, planning, 
policymaking, budgeting, and other duties 
associated with a small library system. An 
ALA-accredited MLS is required, and adminis- 
trative experience, particularly in the area of 
personnel management, is preferred. Starting 
salary is $20,000. Benefits include 15 working: 
days' vacation, ample sick leave, = plan 
health insurance, participation in State Retire- 
ment System. Letters of application should 
be sent by Aug. 30 to: Dorothy Susan 
Taylor, President, Hancock County Library 
Bd., Rte. 1, Lewisport, KY 42348. 


Library director for Carlsbad Public Library, 


Carlsbad, NM MLS from ALA-accredited 
school, supervisory experience. Salary 
$23,000-$26,000. Send resume to: Don 
Patterson, City Administrator, 101 N. 
Halagueno, Carlsbad, NM 88220. 


Library director. Immediate opening for an 
adventuresome and creative individual in a 
rural, southern West Virginia county of 
30,500. The Boone-Madison Public Library is 
a central library (part of the VTLS network in 
West Virginia) and 3 branch libraries. An ALA- 
accredited MLS is required. Some administra- 
tive and computer experience is ne@ded. 
Salary: $20,000, negotiable. Send resume, 
Official transcripts, and 3 letters of reference 


to: Boone-Madison Public Library Board, 


375 Main St., Madison, WV 25130. 


Library director, Rochester, N.H. Growing 
seacoast area city library with current popula-. 


tion of approximately 25,000. Full- and part- 
time staff of 15. 1987-88 budget of $215,000. 
Requires ALA-accredited ML 
ory experience preferred. pos range 
$22,000-$28,500 commensurate wit 


of application with 3 references by Oct. 1 
to: Library Board of Trustees, Rochester 
Public Library, Box 1270, Rochester, NH 
03867. 


Library director. The City of Moline, Ill. (pop. 
46,500) is seeking a skilled professional to 
direct its library system. The system consists 
of a main library and a branch library with a 
circulation of 406,000 and an annual budget 
of $1 million. Position requires MLS from ALA- 


accredited institution, at least 5 yrs.’ experi- 
ence in public library administration, and 


effective managerial and communication skills. 


Experience in planning, fundraising, and 
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library renovation preferable. Salary $35,000— 
$40,000. Send resume to: City Adminis- 
trator, 619-16th St., Moline, IL 61265. An 
equal-opportunity employer. 





Library director to manage a regional public 
library system serving 2 s.w. Virginia counties 
with annual budget of $420,000 and 16 FTE 
staff. Requirements: ALA-accredited MLS; 4 
yrs.' professional experience, minimum 2 yrs. 
in supervisory capacity. Salary min. $23,000. 
Send resume and 3 references to: Search 
Committee, Smyth-Bland Regional Library, 
118 S. Sheffey St., Marion, VA 24354. 





Library generalist. MINIMUM REQUIRE- 
MENTS: MLS from an ALA-accredited institu- 
tion. Small rural county (1,800 pop.) with a 
diverse population of artists, miners, & saloon 
keepers in the mountains of Nevada needs a 
public library. If you like clean air, a 200-mile 
view, powder skiing at Lake Tahoe, a slow 
pace of life, and can tolerate the vagaries of 
informal government, historic Virginia City 
may be for you. Job entails funding, technical 
services, reference, adult and children's 
services, hiring and training clerical staff and 
volunteers, and more. Major revenue sources: 
tourism and mining. Retirement and health 
benefits; paid holidays; annual leave; 
minimum salary $13,500, funded with LSCA 
matching grant. Send resume and letters of 
reference to: Christy Strange, Storey County 
Library, POB 14, Virginia City, NV 89440. 


Public library director for rural, north Fla. 
countywide system, service pop. 42,000; ALA- 
MLS and 2 yrs.' experience required, micro- 
computer experience desirable. Sal. range: 
$17,400-$20,068. Position available immedi- 
ately. Application deadline: Aug. 30. For 
application, contact: Jackson County Per- 
sonnel Dept., 117 S. Madison St., 
Marianna, FL 32446; 904-482-2501. An AA, 
EEO employer. 


Reference/adult services librarian. Creative, 
organized person with considerable knowl- 
edge of current reference materials, collection 
development, budgeting for materials, super- 
visory skills, knowledge of automation, online 
searching, and a commitment to responsive 
and innovative reference service. Some even- 
ing and weekend hours. QUALIFICATIONS: 
ALA-accredited MLS. Minimum salary: 
- $17,334, usual fringe benefits. Send resume 
to: Louise Dorton, Johnson City Public 
Library, 103 S. Roan St., Johnson City, TN 
37601. An equal-opportunity employer. 


Reference librarian, Southeast Branch, 
Moline (Ill.) Public Library. Library seeks 
refegence librarian for 18,000-square-foot 
branch library in city of 46,500. DUTIES 
INCLUDE: reference and readers' advisory 
work; selection of reference, young adult, and 
audio recording collections; assistance to 
patrons using microcomputer; supervision of 2 
pages; and input into CLSI local database. 
REQUIREMENTS INCLUDE: ALA-MLS, good 
communication skills, and ability to work well 
with both public and staff. Salary range: 
$16,000-$23,000. Excellent fringe benefits. 
Apply by Aug. 15. Send resume with 3 
references to: Rose M. Chenoweth, Branch 
Manager, Moline Public Library, Southeast 
Branch, 3130 41st St., Moline, IL 61265. 
EOE. 


Reference Librarian |. Provides general 
reference service and bibliographic instruction. 
Good communication skills and ability to meet 
the public is required. Coursework in online 
searching desirable. Must work some even- 
ings and weekends. ALA-accredited MLS 
required. Beginning salary is $16,118 plus 
8.5% PERS pickup. Send letter of application 
and 3 references to: Jackie Smith, Adult 
Services Librarian, Muskingum County Dis- 
trict Library, 220 N. Fifth St., Zanesville, 
OH 43701. Muskingum County District Library 
is an equal-opportunity employer. 
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Supervisory librarian head, reference sec- 
tion, GS-1410-13, $39,501-$51,354, National 
Library Service for the Blind and Physically 
Handicapped (NLS), Library of Congress. 
Administers and supervises the development, 
organization, and maintenance of NLS collec- 
tion of reference books, periodicals, doc- 
uments, newspapers, reports, and subject 
files. Requires MLS plus one yr.'s specialized 
experience establishing and providing refer- 
ence services in public, special, or academic 
environment. Submit Standard Form 171, 
Application for Federal Employment, to: Li- 
brary of Congress, Employment Office, 101 
Independence Ave. S.E., Washington, DC 
20540; ATTN.: Vacancy Announcement 
80275. Call 202-287-5620 for copy of an- 
nouncement and/or application form. For 
further information, contact Susan Kames. 
Equal-opportunity employer. 


System director. Immediate opening for a 
resourceful, innovative, enthusiastic, and 
outgoing individual to fill the position of 
executive director of Cumberland Trail Library 
System, based in Flora, Ill. (pop. 5,380). The 
5,625-sq.-mile multitype library system serves 
12 counties in southeastern Illinois having an 
agriculturally based economy diversified by oil 
production and small industry. Members 
include public, school, special, and academic 
libraries of varying sizes. Responsible for 
administration of all activities including needs 
assessment, planning, budgeting, personnel, 
grants administration, automation, interlibrary 
loan, and support services for members. 
QUALIFICATIONS INCLUDE: ALA-accredited 
MLS, previous administrative experience, 
excellent oral and written communication 
skills, and commitment to cooperative library 


service development. Continued professional 
development at CTLS expense will be encour- 
aged. Relocation to Flora required. Salary 
range: $40,000-$52,000 depending upon 
qualifications. Excellent fringe benefits. Send 
letter of application, resume, and names, 
addresses, and phone numbers of 3 refer- 
ences to: Mark Weber, POB 696, Robinson, 
IL 62454. 





2 positions open. St. Louis Public Library, 
one of the nation's major urban libraries, has 
2 positions open. 1) Head, fine arts depart- 
ment, Librarian IV. The fine arts department 
has book collections on art, art history, ar- 
chitecture, and music, numbering 65,000 
volumes. In addition, the department houses 
ephemera, including collections, clippings, 
postcards, pamphlets, and photographs on 
art, artists, and architecture, numbering 
150,000 items. It also houses a small but 
significant collection on St. Louis architects, 
architecture, and public art, and the Steedman 
Collection, several hundred rare books on 
architecture. The department head is respon- 
sible for the management of the department 
and delivery of reference, information, and 
readers’ guidance services to the broad range 
of public library patrons; also for development 
and promotion of the collections to the com- 
munity. The head supervises one professional 
librarian and one paraprofessional. The posi- 
tion reports to the deputy director. POSITION 
REQUIREMENTS: An ALA-accredited mas- 
ter's degree in library science; an under- 
graduate degree in an arts field, preferably a 
master’s; a minimum of 5 yrs.’ experience 
providing public service in a public, academic, 
or museum library. Starting salary is negotia- 
ble within the $26,172-$35,689 range, de- 
pending on credentials and experience. Dead- 
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MANAGER, TECHNICAL 





INFORMATION DIVISION 


Brookhaven National Laboratory, a national center for basic and applied 
nuclear and energy-related research, is seeking candidates for the posl- 
tion of Manager, Technical Information Division. This position is responsi- 
ble for managing a staff of 25 professional and support personnel in- 
volved in central research library operations, technical editing, and 
publications management. The emphasis is on library management and 


development. 


This is an excellent opportunity for applicants with an MLS degree 
(undergraduate degree in scientific discipline is desirable) and five or 
more years of significant experience managing a special library, informa- 
tion center or academic department library or equivalent. Recent ex- 
perience in managing a major library automation project and/or other 
evidence of a high degree of computer literacy Is highly desirable. Train- 
ing or experience in editing and publications management is preferred. 


The Laboratory, located on a campus-like, 5,000-acre site in suburban 
Suffolk County, Long Island, employs over 3,200 scientific, technical, ad- 
ministrative and support staff. Our comprehensive benefits package in- 
cludes medical, dental and retirement plans, 24 days’ annual vacation 
and relocation allowances. The salary range for this position starts In the 
high 40's and Is commensurate with experience. Interested Individuals 
should forward their resume, which should include a statement reflecting 
their overall concept of library and information services, to: Ms. Marsha 
R. Kipperman, Brookhaven National Laboratory, Associated Universities, 
Inc., Personnel Division, Building 185, Upton, NY 11973. Equal Opporutni- 


ty Employer m/f. 
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line for applications is Aug. 31. The position 
is open and will be filled as soon as possible 
after that date. A 5-page-maximum writing 
sample is required. 2) Government informa- 
tion specialist, Librarian Ill. This individual 
will be responsible for the daily operations of 
the government information section of the 
access and information services department. 
This unit includes a federal depository collec- 
tion (Title 44), a Missouri depository collec- 
tion, the St. Louis Document Collection, as 
well as the St. Louis Information Center and 
the Procurement Assistance Center. The 
individual will be 2nd in charge of the informa- 
tion services division and will assist the 
department head in all aspects of the opera- 
tions of the access and information services 
management team in establishing departmen- 
tal priorities, identifying areas for innovation, 
and developing methods for the implementa- 
tion of change. POSITION REQUIREMENTS: 
An ALA-accredited master's degree in library 
science; a minimum of 2 yrs.' experience 
providing public service in a public library. 
Salary is negotiable between the $22,770 and 
$31,050 range, depending on credentials. and 
experience. The deadline for applications is 
Aug. 31. The position is open and will be 
filled as soon as possible after that date. FOR 
BOTH POSITIONS: Benefits include 3 weeks' 
paid vacation, and medical, dental, and life 
insurance. St. Louis City is a large urban area 
having a multiethnic population of 425,000. St. 
Louis City residency required within 90 days 
of accepting appointment. Send cover letter, 
resume, names of 3 references (including 
telephone numbers), and a 5-page-maximum 
writing sample (for art department head posi- 


tion only) to: Acting Director of Human Re- 
sources, St. Louis Public Library, 1301 
Olive St., St. Louis, MO 63103. St. Louis 
Public Library is an affirmative-action, equal- 
employment-opportunity employer. 


2 positions open. St. Lucie County Library 


System is seeking applicants for the following 


positions. 1) Youth services librarian. ALA- 


MLS, 2 yrs.' experience in young adult and 
children's services. Candidate must possess a 
knowledge of young adult and children's 
literature, experience in book selection, man- 
agement abilities, and communication skills. 
2) Branch librarian. ALA-MLS, 2 yrs.' expe- 
rience in public library work preferred. Candi- 
date must be able to demonstrate administra- 
tive, supervisory, planning, evaluating, and 
decision-making skills. Minimum starting 
salary is $17,160 plus approximately $2,400 
in benefits. Send resume and 3 references to: 
Susan Broom, Library Director, St. Lucie 
County Library System, 124 N. Indian River 
Dr., Fort Pierce, FL 34950; 407-461-5708. 


SPECIAL LIBRARY 


Archivist. The Hoover Institution at Stanford 
University, a specialized library and archival 
repository and research center on 20th- 
century social, economic, and political 
change, announces an opening for the posi- 
tion of archivist. Responsible for the adminis- 
tration of the Hoover Institution Archives and 
its archival programs, including acquisitions, 
arrangement, and description of materials; 


RESEARCH LIBRARY 


Document 
Delivery Specialist 


Our Library Network is seeking 2 self-motivated, creative individual for its 
recently established centralized document delivery group. 


Applicants must be familiar with document copying and procurement 
functions, online request verification and state-of-the-art storage/retrieval 
methods. Excellent interpersonal and organizational skills will be needed to 
deal effectively with vendors and systems designers and develop our techni- 
cal and business collections. Additionally, the chosen candidate will train 
and create documentations for our systems users. 


Experience in information services provision for a vendor or information 


center is necessary as is at least 1-2 years’ background in document deliv- 
ery, serials management and government documents procurement. An MLS 
degree or commensurate experience is required. 


We offer excellent benefits and a starting salary range of low-mid $30's. 
Please send your resume to: CD Bork, AT&T Bell Laboratories, 
101 J.F. Kennedy Parkway, Room 1C-111 (LL-4), Short Hills, NJ 07078. 


An equal opportunity employer. 
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reference and access; public programs and 
publications; and security and preservation. 
QUALIFICATIONS INCLUDE: substantial 
administrative experience directing a major 
archival or manuscript repository or other 
historical organization; MLS and graduate 
degree in modern U.S., European, or Russian 
history, or their equivalent in training and 
experience; demonstrated effective manage- 
ment skills; thorough knowledge of archival 
theory and practices; familiarity with archival 
automation; and established professional 
record. Salary negotiable; $39,400-$57,600. 
Complete vacancy listing available upon 
request. Application deadline: Aug. 31. 
Send letter of application, resume, and names 
of 3 references to: Charles G. Palm, As- 
sociate Director, Hoover Institution, Stan- 
ford, CA 94305. Stanford University is an 
equal-opportunity employer through affirmative 
action. 


Assistant librarians (2 positions). The 
Chicago Historical Society Library invites 
applications for the following: 1) Public- 
services-oriented librarian responsible for 
reference correspondence, supervision of 
library pages, some reference desk work, and 
some work with gifts and cataloging. Position 
requires public service orientation and effec- 
tive oral and written communication skills. 
Supervisory experience in a public services 


RESEARCH LIBRARY 


(rh) Sandia National Laboratories 


TECHNICAL INFORMATION 
SPECIALIST 

Technical Information Specialist 
wanted to provide state-of-the-art in- 
formation services to scientists and 
engineers. Responsibilities include 
online literature searches, SDI and 
collection development. Require- 
ments: Accredited Masters in library 
science, and Bachelor’s degree in 
physical science or engineering. On- 
line search experience, foreign lan- 
guage skills and subject background 
that complements the current staffis 
preferred. Ability to communicate 
verbally and in writing with the techni- 
cal staff is essential. 

As one of the nation’s largest re- 
search and engineering facilities, San- 
dia is an innovative force in the fields 
of national security R & D and energy. 
Sandia’s benefit package includes 
paid health care, life insurance, retire- 
ment and 24 days vacation. Salary 
commensurate with experience; high 
20’s to mid 30’s. 

If you are interested, please send 
your resume to: Marty L. Noland, 
Staff Recruiting and Employment 
Division 3531-27, Sandia National 
Laboratories, Albuquerque, NM 
87185. 

EQUAL OPPORTUNITY 
EMPLOYER M/F/V/H 
U.S. CITIZENSHIP REQUIRED 
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setting helpful. 2) Technical-services-orien- 
ted librarian responsible for original catalog- 
ing and classifying of published materials in a 
variety of formats, modifying of LC and orig- 
inal cataloging, and reference desk work. 
Position requires knowledge of AACR2 and 
LC cataloging practice, familiarity with OCLC, 
ability to communicate and work effectively 
with staff, willingness to participate in public 
service functions, and knowledge of or in- 
terest in preservation. OCLC scheduled to 
arrive in fall 1988. Opportunities for flexibility 
in future assignments for both positions. 
QUALIFICATIONS FOR BOTH JOBS: ALA- 
accredited MLS required. BA or MA in Amer- 
ican history desirable. Knowledge of Chicago 
history and of historical research techniques 
and methods preferred. Benefits: Starting 
salary range $17,000-$20,000, 13 days’ paid 
vacation, 9 holidays, health, life, and dental 
insurance, flexible compensation program, 
retirement plan, supplemental retirement 
annuities (403B). Deadline for application: 
Aug. 16. Send letter of application, current 
resume, and the names of 3 references to: 
Margery Melgaard, Chicago Historical Soci- 
ety, Clark St. at North Ave., Chicago, IL 
60614. EEO, M/F/H/V. 


Chief—archives and library. The Ohio His- 


torical Society is seeking an experienced 


professional manager to guide its archives- 
library division. A private, not-for-profit organi- 
zation with a close working relationship with 
the State of Ohio, the society serves as the 
State archives and coordinates a regional 
network of local government records centers. 
The library is an excellent research facility 
with strong manuscript, cartographic, au- 
diovisual, rare book, and newspaper collec- 
tions illuminating Ohio, the area of the Old 
Northwest, and American history generally. 
Interviewees must possess strong academic 
credentials (a PhD in a field reflected in the 
collections is preferred) and demonstrable 
experience in archival and library positions, 
together with managerial skills and interests. 
Inquiries should be received by Sept. 15. 
To obtain a position description and salary 
guidelines (salary negotiable, in the $40s), 
interested persons are encouraged to write 
the: Personnel Office, Ohio Historical Soci- 
ety, 1985 Velma Ave., Columbus, OH 
43211. Equal-opportunity employer. 


Director, Archives of American Art. The 
Smithsonian Institution invites applications for 
the position of director, Archives of American 
Art, New York, N.Y. This position is in the 
federal civil service with a salary range of 
$64,397-$72,500 per annum. The Archives of 
American Art is a national research center 
with regional offices located throughout the 
country. The archives, which hold more than 


9 mifion documents, 400,000 photographs, ` 
75,000 works on paper, and approximately - 


3,000 tape-recorded oral history interviews, is 
the nation’s largest repository of documentary 


| and source materials relating to the history of 


visual arts in the United States. Candidates 
must have proven administrative and leader- 
ship ability; demonstrated knowledge of archi- 
val methods, procedures, and techniques; and 
familiarity with the needs, methods, and 
techniques of scholarly research in art and/or 
art history. Deadline for applications: Sept. 
16. Interested applicants should submit a 
Standard Form 171, Application for Federal 
Employment, and curriculum vitae and bibliog- 
raphy to: Office of Personnel Administra- 
tion, Smithsonian Institution, Washington, 
DC 20560; ATTN.: EX-05-88-F (LM). Inquiries 
may be directed to Maureen Robinson, Spe- 
cial Assistant for Recruitment, Office of the 
Assistant Secretary for Museums, at 202-786- 
2389. AA, EOE. 


Field services librarian. Continue an out- 
reach program for the handicapped in south- 
ern California. Some field work, but mostly 
phone liaison. MLS or recent public library 
experience, good communication skills, valid 
driver's license, and good driving record a 
must. AV experience useful. Salary: $22,900— 
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Library Director 


The Smithsonian Institution is seeking 
candidates for the position of director of 
Smithsonian Libraries, Washington, D.C. This 
position is in the federal civil service with 
salary of $64,397-$72,500 per annum. Smith- 
sonian Libraries constitute a major research 
library complex, supporting the research, 
curatorial, exhibition, publication, and public 
service programs of the institution. Its collec- 
tion of approximately 1 million volumes, 
including 20,000 serial subscriptions, is 
available to Smithsonian and other scholars 
through a system of 36 library locations in the 
Washington metropolitan area and at Smith- 
sonian facilities outside of Washington, D.C. 
Candidates should have a high degree of 
professional competence in library/information 
science; substantial experience in the admin- 
istration of a research library serving a large, 
complex organization; and demonstrated 
administrative and managerial ability. Closing 
date for applications Aug. 31. Send Stan- 
dard Form 171 (Application for Federal Em- 
ployment) and curriculum vitae to: Office of 
Personnel Administration, Smithsonian 
Institution, Washington, DC 20560; ATTN.: 
EX-04-88 (AL). For further information, phone 
Vincent Roots at 202-357-3317. 


An equal-opportunity employer 





$28,625 annually depending on qualifications. 
Excellent benefits. Resume with salary history 
to: Braille Institute, 741 N. Vermont Ave., 
Los Angeles, CA 90029. 


ILL/circulation librarian. Responsible for 
coordinating daily operational activities of 
automated circulation system to be im- 
plemented in 14 branch libraries and supervis- 
ng centralized ILL activities. Grade/salary: 
GS-9 $22,907 to GS-11 $27,716. Position 
open until filled. For application information, 
contact: Smithsonian Institution Employ- 
ment Office, Washington, DC 20560; 202- 
357-2465. Specify #88-439F. EOE. 


STATE AGENCY 


Deputy director, Nebraska Library Commis- 
sion. RESPONSIBILITIES: Assist the agency 
director in the overall planning and manage- 
ment of agency programs and services, with 
specific responsibilities for planning, budget- 
ing, program evaluation, and personnel and 
contract management. The commission is the 
state library agency responsible for statewide 
promotion, development, and coordination of 
library services. The commission has an 
annual budget of $3 million and a staff of 47. 
REQUIREMENTS: MLS from an accredited 
library school; minimum of 5 yrs.' professional 
and 3 yrs.’ management experience. Experi- 
ence with library automation is highly desira- 
ble. Salary range: $30,000-$35,000. Excellent 
benefits. Send application letter and re- 
sume with 3 professional references by 
Aug. 31 to: Doreen Kuhlmann, Administrative 
Assistant, Nebraska Library Commission, 
1420 P St., Lincoln, NE 68508. An equal- 
opportunity, affirmative-action employer. 


Director, Library for the Blind and Physically ` 


Handicapped, Montana State Library. Super- 
vises automated talking book program and 
staff of 4; coordinates service with the Library 
of Congress; supervises volunteer program; 
responsible for program budget, equipment, 
and collection; oversees state's institutional 
library service. QUALIFICATIONS: MLS with 2 
yrs.' experience, one at supervisory level. 
Requires knowledge of program management 
and ability to work with others, especially the 
disabled. Salary $19,760-$27,437, negotiable. 
APPLICATION MATERIALS REQUIRED: 
State of Montana application form, application 
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supplement for the position, and college 
transcript. Application deadline: Sept. 6. 
Information and application materials obtained 
by contacting: Mary Jane West, Montana 
State Library, 1515 E. Sixth Ave., Helena, 
MT 59620; 406-444-3115. 





VENDOR/UTILITY 





Associate director of the Pacific Network. 
OCLC (Online Computer Library Center), the 
world's-largest provider of computer-based 
library services, has an opening for the as- 
sociate director of the Pacific Network in its 
Claremont, Calif., office. This position is 
responsible for the overall management of the 
network office to include budget, personnel, 
planning, program development, policy and 
procedure implementation, and goal-related 
results. REQUIREMENTS INCLUDE: MLS 
degree or equivalent; working knowledge of 
library networking and automation; 5-7 yrs.’ 
demonstrated management experience; and 
excellent verbal and written communication 
skills. Prefer: MBA and marketing and training 
experience. Hiring range $42,000-$56,000 
and comprehensive benefits package. Submit 
resume in confidence to: OCLC Pacific Net- 
work, 250 W. First St., Suite 330, Clare 
mont, CA 91711-4731. 





Regional liaison officers. OCLC (Online 
Computer Library Center), the world's-largest 
provider of automated library services and 
products, has 2 immediate openings for reg- 
ional liaison officers. The selected individual 
will be responsible for sales-related activities 
for all OCLC products and services at confer- 
ences, regional meetings, and libraries. This 
position will act as initial and continuing 
contact to existing and potential users, be 
responsible for making presentations to indi- 
viduals and groups, and gather information 
about user needs. REQUIREMENTS IN- 
CLUDE: MLS from ALA-accredited library 
school; 5 yrs.' experience with automated 
library systems; 50% travel; broad-based 
knowledge of OCLC products and services; 
proven written and verbal communication 
skills; experience in a sales-related environ- 
ment preferred. Starting salary $29,200 with 
excellent benefits package. Send resume in 
confidence to: Human Resources Depart- 
ment, OCLC, 6565 Frantz Rd., Dublin, OH 
43017. Refer to Requisition #35-074-88 on 
e letter. An equal-opportunity employer, 
IF. 





CONSUMER 
CLASSIES 


FOR SALE 


CARD CATALOG FOR SALE. One 60- 
drawer unit; ten 30-drawer units; medium oak 
finish; very good condition. Contact: Pauline . 
Yeckley, Automation Librarian, De Anza Col- 
lege Learning Center, 21250 Stevens Creek 
Blvd., Cupertino, CA 95014; 408-996-4761. 


CARD CATALOG CABINETS. OAK, 72- 
DRAWER, excellent condition. 65” H x 41” W 
x 18” D. $720 each. Mcintyre Deet Univer- 
sity of Wisconsin/Eau Claire, Eau Claire, WI 
54702-4004; 715-836-3715. 


NEW YORK TIMES ON MICROFILM: Janu- 
ary 1976 through December 1981. Total of 
171 reels, many never used. $600 per year. 
Take all reels for $3,300. Contact: Joseph V. 
Marconi, Director, Wayne County Public 
Library, 304 N. Market St., Wooster, OH 
44691; 216-262-0916. 
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NATIONAL UNION CATALOG. PRE-’56 IM- 
PRINTS (Mansell), best offer. Contact: 
Michele Farrell, D'Youville College, at 716- 
881-7620. 


ATTENTION: CHILDREN'S LIBRARIANS. 27 
Magical storyhours incorporating irresistible 
elementary science experiments. STORY- 
TIME SCIENCE by trend-setting author Vir- 
ginia Baeckler. Send $10 to Sources, Dept. C- 
104, 26 Hart Ave., Hopewell, NJ 08525. 


INSTANT LIBRARY: 35,000 new books 40— 
70% off list price. Comprehensive collections 
of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history, 
medicine, natural science, physics, political 
sci., psychology, urban studies, zoology, and 
more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 
Professional Books, P.O. Box 298, Alexan- 
dria, VA 22314. 


WANTED 


ENCYCLOPEDIA BRITANNICA, 10TH EDL ` 


TION (all 35 volumes), wanted by freelance 
journalist. Contact: Jon Foreman, 10982 
Roebling Ave., Apt. 343, Los Angeles, CA 
90024; 213-824-4517. 


WANTED TO BUY: U.S. GOVERNMENT 
SERIAL SET volumes—19th century. We can 
pay cash or arrange trade for duplicates or 
discards. Art Source International, 1655 Wal- 
nut St., Suite 200, Boulder, CO 80203; 303- 
444-4080. 


THEOLOGICAL BOOKS AND PERIODI- 
CALS for seminary library. Jim Stitzinger, 
23800 Via Irana, Valencia, CA 91355; 818- 
909-5625 or 805-259-2011. 


WANTED TO BUY: Something About the 
Author. Contact Benicia Public Library, 144 E. 
G St., Benicia, CA 94510; 707-745-2612. 


PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or complete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, 
MI 48827. 





BARTER 





THE LIBRARY OF CONGRESS HAS AVAIL- 
ABLE ON AN ANNUAL CONTRACTUAL 
exchange basis the following categories of 
surplus and duplicate materials: bound vol- 
umes of periodicals; unbound volumes of 
periodicals; bound newspaper volumes; Cyril- 
lic script publications bound and unbound: 
Chinese-, Japanese-, and Korean-language 
monographs and serials; telephone books and 
city directories; selected law materials. The 
material requested in exchange for the above 
lots of material is preservation microfilm to be 
identified and duplicated by the library. In- 
quiries must be received by Aug. 19. Dead- 
line for submission of contract offers is 
Sept. 16. For information, please write to the 
address below, identifying the specific cate- 
gory of exchange materials in which you are 
interested. Full specifications concerning the 
contractual arrangements will be supplied. 
Please include your telephone number. Con- 
tact: Project EX—Contract Offers, Exchange 
and Gift Division, Library of Congress, Wash- 
ington, DC 20540. 


OUT-OF-PRINT BOOKS 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from 
International Bookfinders, Inc., Box 1-ALA, 
Pacific Palisades, CA 90272. 
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PERIODICALS AND SERIALS 


MISSING ISSUES? To replace your runaway 


periodicals is our pleasure! Hawkeye 
Magazine, Box 231, Redfield, SD 57469. 


CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standing orders available. 
Periodicals bought & sold. Curran Associates, 
Inc., Box 620, Claverack, NY 12513; 518-851- 
9707. | 

PERIODICALS bought and sold. J.S. Canner 
8 Co., 10 Charles St., Needham Heights, MA 
02194. 


PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., 
Norwood, NJ 07648; 201-767-1303. 


ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 


KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 
books, and monographs in original edition, 
reprint, and microform. All subjects bought 
and sold. Want lists invited. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 
8 Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought 4 sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 


ABRAHAM'S MAGAZINE SERVICE, INC., 
BL Dept., 56 E. 13 St., N.Y., NY 10003. Est. 
1889. Please submit your lists of Duplicates 
for Sale. We buy sets, runs, and volumes in 
all fields and languages. No single issues 
wanted. 


BUILDING SPECIAL COLLECTIONS is one 
of our specialties. Foreign books and period- 
icals, current and out-of-print. Albert J. 
Phiebig, Inc., Box 352, White Plains, NY 
10602-0352; 914-948-0138. 


SERVICES AND SOURCES 


INTERVIEWING TRAINING by national ex- 
pert, 2-hour video, includes manual. Satisfac- 
tion guaranteed, $69.95; Calif. residents add 
6%. Contact Professional Training Specialists, 
1280 E. 9th St., Chico, CA 95928: 800-824- 
2222 x29. $3 off for mailed orders with copy 
of this ad. 


VIDEOCASSETTE REPAIR: Professional 
staff; one charge for each cassette—$5. NO 
CHARGE FOR CASSETTES THAT CANNOT 
BE REPAIRED. Send defective tapes with a 
note in each indicating the problem. They will 
be repaired and shipped back within 2 work- 
ing days. Libraries will then be invoiced. 
CASSETTE TEK, 408 Woodbury Rd., Water- 
town, CT 06795; 203-274-6955. 


TO REDUCE ILLITERACY IN YOUR AREA, 


WRITE TO EDUCATION VOLUNTEERS, 
3180 LINDO ST., LOS ANGELES CA 90068. 


BAR CODE LABELS/I.D. CARDS for inven- 
tory control and automated circulation sys- 
tems. Customized. High Quality. Economical. 
Contact: Library Sales, DATA SYMBOLOGY, 
224 Highland Parkway, Roselle, NJ 07203; 
201-241-7233. 


Divide $6 by 47,500+ readers 


8 you get a “classie” buy. 





TRANSLATOR. Native French speaker, writ- 
er. Also Spanish, Italian. BA from USA, 18 
yrs.’ exp. Literary, scientific, medical. Bilingual 
library newsletters. Call Rita at 505-757-2235. 


BAR CODE LABELS & PATRON ID. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for readability, wear, and adhe- 
sion. Check our low prices. Patron LD. 
Cards—all types—plastic and vinyl. Write or 
call collect: DATA RECALL SYSTEMS, 1711 
Dell Ave., Campbell, CA 95008; 408-354-7555 
or 800-621-0854 x470. 


PEOPLE COUNTERS. Library director de- 
signed and markets accurate electronic device 
that will count the people that enter your 
library with invisible beam, usable anywhere, 
portably or permanently. $229, includes ship- 
ping. Full warranty for one year. Over 500 
sold in U.S. and Canada. Laser Counters, 
1420 W. Walnut, Blytheville, AR 72315. For 
free information, 800-441-BOOK. 


HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Midwinter Meeting in Washington, D.C., to 
discuss your moving needs, or contact us at: 
7535 W. 59th St., Summit, IL 60501; 800-645- 
MOVE (6683). 


BIBLIOGRAPHIC DATA CONVERSION: cat- 
alog records converted to MARC II, OCLC/ 
MARC, and other computer formats. Data- 
base extraction and reformatting of existing 
tape files. Call toll-free 800-325-4984 or write: 
EKI, Inc., 140 Weldon Pkwy., St. Louis, MO 
63043. 


BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLSI, Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, 
CA 95008; 408-354-7555 or 800-621-0854 
x470. A Complete Bar Code House. 


BAR CODE SPECIALIST for all automated 
library systems. Unmatched readability and 
quality, quick turnaround, competitive pricing, 
laminated for wear. Laser labels utilizing 
tomorrow's technology today. Contact Paul 
Ashworth, Bacompt Systems, 8561 Zionsville 
Rd., Indianapolis, IN 46268; 317-875-8585. 


BAR CODE LABELS FOR LIBRARIES: 
phototypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan 
reliability. Additionally, we support all major 
library formats. Our service includes cus- 
tomized, numerically sequenced or database 
labels, quick turnaround, & substantial cost 
savings. Contact: Library Sales, WATSON 
LABEL PRODUCTS, 3684 Forest Park, St. 
Louis, MO 63108 or call 314-652-6715. 


LABELS..BAR CODE LABELS: photo- 
typeset, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
information, write: Marc Data Systems, Inc., 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 














MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juárez, 03500, Mexico, D.F. 





MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards 8 
labels, fast & inexpensive, bibl. database 
created. Special projects invited. MARCIVE, 
Inc., POB 47508, San Antonio, TX 78265- 
D Call 512-646-6161 or toll-free 800-531- 


599 








Lé 
: 














“ALLEL Əy} ut pa2SL| əsoy} 02 puodsaJ 
-409 Suaquinu *Á| [el Əul ut ueadde you op 
uo13ewe¡99e Aq pəAo04dde suoLzoe asoy] 





-əsnou yons pue a3eq9p ursolə Hurpn|ə2xə 

“OLUOJUY URS UL BULIIAN A9JULMPLW 8861 
əy} pue 09SL9UBe4y ues UL əƏəDS5uəJəJuo2 |enu 
-UY /861 94} 9e |i9uno) vg eya Aq usyez 























(2) [12UNO) 3YI jo saazatmMOD ‘Z uor3j3əs qaoday 33935 JO Ri FYI UL 2JUEISISSE [eToOURUTy 3ut3811 J. a 
‘83377 1WW09 ‘IIIA Əl21433V “Sme Ág aya oi 401382 papasu apincaid oi satoueae >3e11do1dde *Səsne[2 paalosey oni ÁJTIIQUSSIDIY H Su Zb a 
quewpuswe up 233731409 SngiAg pue UOT INI -1ue319 uo SNOTJEA 243 uodn 7189 VIY Jey? t193[01d əu3 28113 243 ut ,werBo1g 2IUIAIJUOD,, wes8o2g 93 uado aq pue SMBIA 11343 Juasaad oi 
-135409 942 03 13331 [13Un0) 384] ‘y waz] 2337 110) 03 310ddns [P1912U1J pue [e10u 342 ƏA13 oi jo 34013 UT ,[eUI1J pue Ázeututiaad, 234319340) Ve, aq, 11098 See EN yoya el 
uotzoy "3iodang 009 “ES$AD Idope OL *q310A `£ Sə3e3S pə3trtuñn əu3 JO sio3923s 21BA11d pue A181q17 spiom 243 1195U1 02 "18090 “AFANANV LEONAN UTI33H weas doa Rau A Spy. 
? = 311qnd aya aan pue [Areagt] ugrapuexəly UBTAPUEAD] Y 2y3 38 ¿urzaau usado ue jo 3urinpayos 
420098 JO [PATADA Əəu3| FUIARIAIPUN Ieuorjgguaəqur əu3 243 22110y3n8 oi pazsanbax ei unod 
eeben 3ue310du1 Aran sq e qioddns s31 ə3pəld FO TEATASY *SOPIPAQFT D e dee ee Reg 
23733 yumo) D VIV Teen Mo + S ueotzəwy UT UOTIwMIOJUY dyųszəquəw 1əaəuəya 39YI os '¿%#qQ2 Idope OL *d310A Lv 
-papuawe  (pəpuəuy) ke EE, E 
se “ç wag] uorzoy * adope ol * s “se d x A: p 
° i Wo: ga Za Vë ‘saqeptpues Pie beet Ëer wi 9113010 Sys ¡Sapa Oq pus *səəKoldu% FE 30 mii latte *əurləpinš 
*ssə1a8uop jo 519quaw a3eiado1dde ‘ajeqasg jo EE rad Laag Seege 9 ee $143 Wo13 paqdmaxa aq Kou sqeruow 
qaoday Á18391238 24] 01 pə33tusugi3 aq uotinlosəi 242 Zut1ugengep ën A oi 4q 37838 Sa y -t3SəL Pue S29INQIAL "euotiniosag suorlynlosəq 
a HEEN PIE SEI eg Act? Slu3 jo sardo> Jey] pue ‘sırezjzje O9SINN viv pO ria sae exe 97 IES aiii Iertaouəq !ItƏuno5 JO 1əquəw Surzon -[enuey 
—woogns PUE səəjjituümmopo JPY] Ssəuru:əjəp -1ue819 uo Ç f SW Viv 3urzoa1tp “BUTI Ee MA e Áq p2331uqns aq 3snu suorjnlosəa £>3t]O04 oi 
113UN0),, :peea 03 *¢ u373] uoti2g 2110d3y əə331ümoo 13430 Ul pue 108$929N8 s [213U49) 10393110 242 UY pəpuəus se 94038 dope OL ‘aaLOA 9#gaqH LIV, "PEai oi pƏstaƏ4 st O1"H'S yuəupuəuwy 
009 “ES#dd “uorani13sqns Kg *q3qN3KV £$ Əu3 jO uo1332Ə1ƏS 34] UT ƏƏTOA E putz pue Kotlod 3843 Os ‘9y#d9 adope ol ‘agLOA 94 
ssəutsnq OOSANN Ut ƏZeðuə oi wea ant12g OJSANN ut F . 
Ki ee as SS. ue jutodde oq ssəa8uo5 pue 91925 jo Quew diysiequay jo eg ae eter esi 
" š -3J18d3q 943 uodn 1189 yy 3eua (09SANN ut 3uəuusllq#43sə " WW #Sut3əəRk ASIUIMPTIW 8861 343 IB [19UNO) 310d3y 
uorssajo1d əu3 oi y10q *[suer1e1q1]] S13410m vor3ed131318d aatq2e 07 UINIIA oi uorquə3qut -ay S3JLIS te2auad 4q papusur ssa uoljou SUL :əjoN) 243 oi 49eq 2310d91 03 paxse aq [11m oym 2337110107 
Z3%1q1] $3283} 31 se ansst Ázimba Áed aya $31 aie] 2ep s973v35 peatun ayi 3843 3sanbas Paitun *ənsst Sty UT TK EE x yates ‘aa I] IwMOD sag (Kg pue UOTINIIISUOD aya 03 smelÁg 9 
JO ÁJITIQISIA ou ə3qoüo3d OL, :$MOI]OJ Se 03 VIV 3urz9a11p *ss4a9 Idope OL 'q3L0A SS O27 ee sete eee Y SIO “YOO F1098 [4119391 uqta ‘a pue g suorado apnyour  vor3n2115u0) 
peat pinos a31eyo ey 3842 Os “xO00QpueH VIV 39 SECHER oq DUR 72107,3487 03 ‘papuowe se çz#d9 adope OL “aZLOA (PƏpuəuy) çZ 
34] JO 61 aäed uo pazurad se aäieuz s ,K31nba 310d3y 343 JO S123QUIN "geet 22IUIMPTH Je [lƏunoo 
Áed uo 23331000) 243 jo yde13e1ed Yy1313 aya uot3ez «yde13e1ed 03 pue 7109S 93 Jigdo 03 La riit += Sr 
1 a een 242 e &aegaqtl, —tue8ig uo puodas ay} JO £1-Z] $9UI] ut „pue aaz3TmMOD Zeen geo nan Mai e 3 e eg PR 
ha 1 Qtl,, P40N 343 3u1idueyo *z wag] 33977 TULIO) wopeaig [en33311334] :va1e Əq3 ut pəAáaIoAut x S Y 534 Fo 20) 1519008 Heen *Zutjiam ut suotqdo 9377 TWO) 
uor29Y *J10d3Y 009 '£çS#Q5 Idope OL “AALOA T'ES $937] 14009 s, ,1l5unoo,, PUR „JO YIOQ,, spiom 5] *UOLTIBN RE oA PEISEN Ze q d? mm 919] 1RBAR 243 əul1l3no plnoo USTtIPJUIME 1] 18d smelg y 
! era q s - aya Surjələp pue 'udeiš#gagd puodas 243 jO us1id104 JO e 3843 ‘z ised "seg adope OL *a3LOA 1s 243 [13UN 20 III [LINED OF UOTIDe pue  1013N3135uO0) 
vw [vor3rjuasa1d] juəuəst3iəApe ant $ R š Steg Sech er H EES deele eg. gh +Ë Bast 
jo əswp poaedyorque 03 20124 Eugen TT YIET Əu3 UT VIV, Pin aya pue y I a tssnəstp auod] 1 uoțaow v "09194  (pəstAƏW) €Z 
X19 3889] Ve 2333100) 243 Jo 3uizaa AARC! PRADO ALO £59 auri uy Ap eet “UOTIBZTUBSIO UO 39731400) 343 07 Paiigiai A 
1810331 e 3e “237]1WUO) Spigmy WIV 241 03 as aa e VIY- SUT de Err geg š 22 Me i ag ALVIN ut UOTJeQUasaidar jo 133730 e 9 FUFADEN 18 pia 110d31 03 
spagmg Fulzsixa 10 mau 103 sjesodoad sin opg e abs hn Sep a oe 343 Jey) pue “uorizez1ueB10 Aqrjetoeds e se ALVIN uo poh ida ss) SERA or EEN 
° ` *3PUGNS T] TM IUN yF, :SMO[]OJ se = ant ee = Gotssaadxq JO wopo934 X3ti04 30 (BLVON) VOTIPINPZ Aau2eal JO VOLIPITPIADIY LOTINTOSIYA 2. oii Y ez ; Ge pa Dez = sw 
peaz Pinon ag1ey> əu3 3841 Os “00qpuen ad E cd ici 32 sS: p dos 10] [1dUNO) [RUOTIPN 3YI utol vi 3842 ISYY IRA ASS po 
VIV aya jo Zl a8ed uo pazurad agaey> q20doy jo s1y3ry au Jo quswsptagy uo kattoa UOTSIAIY ty sand 3 CH og Age. Oy; AVAN IS pue sazepipues 3100 10 340 2IPUTMOU 
2933100) spiemy ay1 JO uor110d au jo uo 1382 ay) Bduisiasz "ec adope OL ‘agaLOA Ku 03 2333140) FULIPUIWON au1 FUSALOIIA 
SE DE mt See ee e 
,»UOLIBQUASAaId,, piom aya Suidueyo ‘q war] 33373 tuwo) a Leg s Š utk Hi a 8 *uotzeztuesio Kale 15əds ALVIN uo Ss, a 5 Dt P < e oe? > : deg 
uot39y "3äodag 009 '£ç#Q2 Idope OL ‘agaLOA T'ES 3 s% g ti wh id TE @ Se (ALVIN) YOTIL INPA 19YIBIL JO uot} 14013N]083y 0739919 22401 944 s. Pat ve. oe 3 14a 9 
ut3əəu ərlqnd g Je Piau aq oi SILITVALIDP sesypeagay et RN ERSTEN ¡ada met nave 399]9-JuUaprsaad Jo uor31sod ay3z MOJJE  uo13m3135u0) 
aqeridoadde ‘snoneg 49419 WIV 242 uqta wav 3003 “7 mt dope OX Zeta e OL) @ uorado əpnl3ut 02 £2409 "020 (pastasy) €Z 
*3D1A19S [PISOA SIIPIS party A uorjəun[uoo ut 'əñšug3i38 oi p1eog DEE 
JO 29311400) Á10STAPY dwejs ,SUIZIAL) aya 2 ay] 199nb31 03 ]12UNOJ) eg tv Áepyasia ; 
JO uosiadarey) Əu3 pue sə3e3S pa3tun aya 3110d VIV UIIA əoSuəepaoo23B UT pue ‘sarf ` s "30 ALVIN uo "01*7"L Se IA ag 1119 , 'Butuueld 
JO [P29uaL Aa1seuisod 243 oi Jaoddns "Zug 134307 UNIAPN "20 JO sauəuust[duoooe Buty 134307 *8UTJ@IW 19JULMPTH $861 əu3 uot3N]OSAY we13014 9209133009; 6°9°L uoti2ag 3U31A1ND 
Stu3 23931UNWWO) 1LOJIPJIOSSY Á1P1Q17 (at, 1QuOy PA BURTON 2974 TERIA 997  Sussop BEER 30 Suraəəm [1o0uno) puodes eya [13UN 1540) "ISYY aqa pue ,'agpuəle5 Surtuur]d əəouəaəjguoo,, 
ugətaəmy 342 Ae pue 'snsua) sa3e25 pəazıun owt? a73e11do1dde apise jas pue Aitati2p ue *1q jo uo get ing auodisod 03 uoTIOW Y 'q3LlV343Q Iç aq 111m 6`%"/ 1013998 mau 243 jo 31312 
Əu3 JO [eTUUazUartg əu3 10UOY 03 0661 UT dusas 3JPLILUT oi uorsssoossy £1e1q17 usəraəsy əəougA3əsqo0 au Pappe ag '[/8-9861 "uor3ed1o11184 
deis aäeisod vatyeJowəwwoo e jo aouensst snsua) 243 3ul39911p "otgggen IJdope OL *aAILOA OT#auan Areaqi] Furzito110s s3uəaq 3urlnpəuos] 
943 3qaoddns ucijeləoossy ÁJPAQU] ugətaəuy ƏA13pioO0Əəunoo *ss3301d 91405 egene 69 £ “oOT1998 
2y2 3847 3urBanm “19409 adope OL ‘qaLOA ”9 UOTIPI1P31938 ALVIN FYI UT uor1ed1D1318d 103 ALVIN uo mou e 3943 pue , 's3urizoay pue s33u3133u0) 
*drusaəquəu 31173U3 A311 1qtsuodser 3ut3e3ələp JO anss1 ay3 geit uot anjosey :S3UT]IPINY pue SUOTIPINIAY,, 07 , s8urqseW 
zu? 03 pəztəƏt[Iqnd aq adtaap stu3 Jey. pue Kpezwaedos ALVON Sururo[ jo ansst aya ew pue sa3ua1ajuo) sugot1ginäang pue setny,, 
*ssa13u0) jo siəquəu əjeridoidde pue vo3303ysem pus gien vi Sə2133O S,uorqu Zut 2eai1 "ootisanb aya aprtatp OL “AALOA Is woz pañueyo aq ei uot3oəs Kotlod jo 
*328png pue iuawe¥euey jo 221330 Ə47 jO -13058y 343 3% ALL/GQLL € JO uotigitgigut pue 10139] 1843SUI 31313 943 3842 spuawwo>a1 310d31 3u3 jo Z 
1033211 Əu3 ‘setouate 22142 aya JO yea aseyoind 203 red 1033311( NE ALL/GLL ail UOTJOY ,"UOTIPLAIPISUO) 3jiəpun 312 
JO SPeay 24] oi Pap1Bm10] aq UvOTIN]OSDA 242 3843 3ui4qəə31p “6#qQugR Idepe OL *AALOA Keele u"Á9TIOS aAt1glstäai VIV 243 jO s8utazeap s3sod asoyz 02 s3uawzutodde mau 13A3uaya 
Əu3 jO ¿do> e 3ey3 pue g'g 21edqns SuəzI3112 03 2433 ut pəpn13ut aq oi st Áot]od "En 343 JO ISIAIYIAY JO pue ssa13u0) 
UVA JO uo1staai Əul.pui3səi 03 pagan UOT JPUIOJUTS TH SIu3 JO 3249559 ƏŞ,  *221330 39Yy1 UT ANIJO JO UBIAVAQI] JO SUOLILSOA əu3 103° * *,, 
ag UOLIPAJSILIWPY əəeds pur sI1INPUOLIY uor3e¡n32y (papuauwy) SITIUBIPA 21N3N] uəum 21NJ4]S18337] aya jo pes OF Teen SO JO SOUT] 33243 398] 
[PUOTIPN 242 pue “UOLILIISTUIMPY sə5rtA33S uo111gtnbaw *papuawe se CaOggu Idope OL “AALOA £#quan saəquəm pue $3383S Paitun əu3 JO JUIPISIAA aya BurBueys pue rn 3YI JO ISTALYIAY JO 
1219429 243 “asusjaq jo quewjiedaq 1213p94 3243 oi p33111u5UB13 eq 03 Apeaa 3UIUNIOP pue ssə13uo9 éi UB11B1Q1T JO S$ISOd 343 oi 
343 3942 Buiyse “£94a9 adope OL ‘agaLOA £9 ajeiedas e se 2138 oi puezs 1]eys Kotlod suol3wutuoN,, > Aottod əu3 jO 31312 aya 
a S$3A138JUuISAAdIY jo əsnoH əu3 JO 12qeads pue YINS *SS91BUO) jo UBIALAQU] 3YI “1391330 ur a3uey> e uqta *6*05 Kətlod out paze1od 
*JUIPISIAL-2D1A “IUIPISIA ay] oi PApaemioj 39149 $31 pue ssa13uo) jo Á1B1q17 Əu3 uo - 10341 og [/8-9861 'sa3e3s paztun au? 310day 
“wa3sÁs Áxe1q17 Á1o31s0dag ag ,Juəwuzəa09 "ën 3YI INOQY pue Ag 3u3w33835 KƏtlod ¡eu103 e dn Buimeap JO 3STAIQ93V JO 3504 943 OF SUOTIBUTWON] 9337 TOD 
243 y%no1y3 32w103 Sruoaqəələ ul SOTABAQTT UOTIEMIOJUT SSI oi SSIDIY SS], JO Adoo e JO YSOI FYI YIIM 323310010) UO1IP]S1337 əu3 ss213u0) 81409 7843 spuauwo31 ] wait UOTIIY 311103 1U0W 
UOTJPUIOJUL JUAMUAZAOS JO UO1IPUIWISSIP £1031sodaq pue uO1IN[OS2A STYI] IPYL 'paajosay 132431n3 231842 07 JUAPISIAH Əu3 SIIIX1P [IIVNO),, jo UBTLAPAQU] `3aodəq 23331w0u09) B3ur1031U0N Kətlod aya 451104 
103 s3afo1d 30]1d quəuəldu1 oi gët Ad 103 s3oSə[oaq 31 ag pue ‘A>e120map e ut vor3ed19131ed 1843 Os ‘(Quasuod ¡e12ual Áq pazdope Jo uolztso0g An Z pue [ su33] uot oy 3dope ol tq3L0A Sh 
103 spunz ajenbape az110y3ne 03 ssa13uo) 201 1d U3Z1319 PaAWIOJUL oi lerquəssə SI yotym paajosa1 243 JO 3UT] YIA1NMOJ Əu3 ut „PULIS, ayi uo 
əZın UOIIPILDOSSY ÁJLIQI] ueoriəuy 2314013313 uOor3PW1OJU1 əjəlduo5 pue ‘AyTawty ‘a Qeanooe 39338 ,94138 07, SPAOM 2343 JO UOLITIppe aya A2110d VIV 
əu3 3843 Buryse ‘Z9#q9 dope ol ‘aaLOA z9 ‘əlqerteae Aj tpear aney JUAWUAJAOÍ jo sSIƏAƏ[ 431%) *papuawe se 26409 adope OL ‘aqalOA (papuauy) Zç s awa 


-L04 “ATIWL 310A 39N448334N039 IVANNY /961 


(  `uotusej [ePDLWOUODS sow Əy} ul, 





SOLABAQL] UPpOL4ƏUlV UL PAPAOIDA aq 0} SIJOA 


S3L 404 Hut, ¡eo uoL3ow e paydope (rouno) 


AMERICAN LIBRARIES JULY/AUGUST 1988 


*suoL3ouw Dutdaan : 


SU0iJ9P Əy} JO UOLIALADSIP e SL BULMO| 


D402Ə4 BULJOA 


943 *əS5uə4əjuo29 |enuuy Yly 2861 942 4Y) 


LŁouno9 ydy 88-861 


Lë Du E ber E A rie Ta 


' 
A 


ET do tss 


seCh J WËLL .. 
MES s 











E: 
f 
d 


j 








OEE 
Se A E 


el 
VD 


te E EA £ 
u Á A A A A 
t K Á an A A 
SA A A A A 
e A _ _ _ Á 
u A A A A A 
u A A A A A 
u A A A A A 
SA A A u A 
m- Á A A e A 
u A A u u Á 
MS A e u Á 
a AS A A A A 
u A A A A A 
Ki. A A A A A 
= wem _ P - = 
a A & A A A 
yw A A A A A 
HN A A A A 
KE A A A e A 
u A A A A A 
u A A A A A 
u A A A A A 
Ú A A A A A 
u A A A A A 
SS Á A A A A 
A A A A A 
a A A A A A 
mr K A A A x 


St 


ee ae 
Á Á 
Á Á 
SE 
£ £ 
š £ 
A = 
Á Á 
A £ 
mae 
£ Á 
ZS Ke 
Á £ 
£ Á 
Á Á 
" £ 
Á d 
Á Á 
Á Á 
k Á 
K Á 
Á Á 
NEE 
E 8 
Á Á 
Á Á 
K Á 
Á $ 
Á Á 


; 
k 
> 
a 


> 
> 


EM 
Lë 
= 
=> 
Së 
ON 


bP. En Px fp a 


> > > > > > > > > > > > > > > > > > > > > > > > > 


I 

> > > > > > P. > P, > > > Dn P>, P> > P, > P> G P, > > >P >> > >, OR 
> > > > > > Pn. Ën > > > P, > > > P> > > > > > > > > > > > > 

>P, > D > > s > 8 nx >x Px Px AG Ps > nx Pa Pa D P> P> Dn Pr Bn bs Py A 

> > > > > > > > > > > > > > > > > > > > > > > > > E Pn En Es 


>P > > > > > > > > > > > > > > > > > > > > > > ! 


> > 


> > > > > > > > > > > > > > > > > > > > > > > > > > > > Gab: 


AI- 
Nei 


> > > > Pn > > >x > > En > > > > P> P > P E P Eh P> Pa Dn Pa P> P: PSI 


> P, Ps Ps Ps Pn 9 En Ds Dy En En Ps En Py bs Ps Ps Ps En Ps En Pr Ps Ps En En Pe ESCH 


b+ A 


> > > > > > > > > > > > > > > > > > > > > > > > > > > > 


u ue Y ee W ESE 
u Á u A A Ae 
u Á u Á A A 
u Á Á u A A 
u Á u u EL 
u A u Á ZA 
u Á Á Á SG 
u Á u u Ask 
u A dk Ee 
u A u u ed 
u Á u Á A A 
u Á u u A A 
u Á u u EA 
u u Á Á A A 
u Á u Á A A 
u Á u Á A A 
= e A - A A 
u A u u K. Lë 
u A u Á A A 
A A u u AA 
u A u A A rA 
A A u A Y 
u Á u A EM Ñ 
u Á u A A Á 
u Á u Á Á Á 
u Á u u Ak. 
u p Á u A. 8 
u Á u = A —Á 
u Á u u K. A 


u O ee 

199TJJO 
w A A A 
u A A A 
u A A A 
u e K Á 
NG A Á 
u Á & x 
8; A Cé 
SA A A 
e u A Á 
Y = Ad 
e. & "8 
u A A A&A 
u A & VA 
E Ñ & 8 
a e A A 
u iu Keri K 
u A & Á 
u A £ £ 
SE. A A 
u Á AmA 
WA A A 
u Á A? É 
u: u Á A 
E OPA Cé 
nm Ak K. A 
u A & TA 
ú 8 A- A 


E? 
Surprsəid BUTISTSSY 


TE d Där wg Pm = 


si = > Th De d KE? 4 ER 
ee oe ç 


Ax x 


P. > > > > > > Q > > > > > > > > 
(Gg 8 R F c 8 a n a... 
| P PP SP Pr pn p Pm w > ! > > > > 
>P > G P > > > > > > > >> AAA] > > ! 


SW >b b > x b b SW MR WM x x x NM SW SW NM NW MN bk W W x 
SW > b SW SW > x x b WM x Pl x SW NM SW SW SW x NM w W W W W W x 
SW SS SW SM > x < NM x x b E x < x x < x 


FREE >, > > > > > > > ! 
A AFR a a G C > n RW 
EG > > PS > SE 


> > > > > > > ! 


D 
g 
4) 


1 


6S 7°€S €°€S VEES Z*ES T°ES 79-79 T°VE/7E LS-7S OTW 6N EN VEN ZW VZW OW Z°TS YZ*TS T°TS dIS AIS ZS VZS OS VOS LY Op EZ dez VEZ SH ETT 
(403938 210 (NV 39NVON311V TIINNOD 


*T*N *qq09 
"MN fuToystTuo 


Sa "Gau? 
«q ‘Aaseg 
"y ‘ase 
*s ‘Apep 
"Ww “ysng 


"4 ‘sat HONG 


“y ‘yong 


*g “uosa3uLxig 
1aəprəuuosaq343ə3g 
"d ‘AAF 
uesns *3uezxg 
"A “*13yN0g 

"d *TTauuog 


*N *210g 
"a “OMPTE 


"H “ADT 
*y ‘ueysutg 


"MN “OTATAG 
"H ‘OTQTYE 


"d “193198 
er *33əuuəg 


*T ‘pateg 


"0 *Kəlreg 
* f: tuosury3y 


*M ° dsv 


SH “uspay 


‘a *14311qTV 
*y ‘pory 


AWVN 


32U4949U0) |enuuy VI Z861 





*UOTIBTIOSSY 3YA JO 

JIUIPISIAJ JO 3I1JJO 9YI 103 UO1IPUTWOU 
jo uor313ad e uo siəquəu jo sainjeu3ts 
009 ai1nbai oi papuawe uəəq aaey pInom 
sme14g 243 30 (Q)Z uot3y3əS “III 212121y 
3843 os '*3quəptsəid VIV JO uoi3agurtuou 
243 103 suotqryed uo Sme]Ág Əu3 oi 
quawpuswe pasodo1d e “19409 'qalyaaqq 


*£1U432111)9 $31 WI1OJUIL pue *y1easal 
3ənpuoo *yanoÁ $31 aiganpa oi Á11]1q8 
Ss UOTIFU 341 OF Sasod UOLIEN]_PADP 
3843 39143 341 pue "uotiewioiut jo 
molj [euor2eu1a3ut aya uo 32edu1t əu3 
*suort393]109 Á1xe1q1] uo VOTIBN|EADP 
181]10p JO 398edwt 343 uo uot quae 
ĮĮeuot3eu snəoj oi 310339 pa3123u02 € 
əyew OF VOLILIDOSSY ÁJPIQI] ueotiəwy 
aya 3ur29a11p “65409 Idope ol ‘aaLOA 


1 297] JUWWOIGNS oui JO Aaquiew e seg 2977 1WWOD 
quaied əu3 siuasaidas saquew 3042 se 1d33X3, 


spom 242 , Klsnoəum3[nü€uts, paom 2942 19338 


3aəsut OF pue ,,599711WWOIGNS 10, spiom aya. 


$933 3IT1UWOD,, Dion 34) 193384 ‘aouaquas 


pug 243 ut (ə) ut 33Əsu1 oi (212 aBed 
‘smetAg pue vor23n3135u0) ‘xOoqpueq Viv) 


JUIPLSIIA 
VIV 30 

UOT JBUTWON 
103 
suot1139d 
19 


uot3gn1eAədq 
181100 30 
38 dur 

65 


*pazuasald se (sauəupuəuy 
[P91UYI3L) 1*9E Fado pue (uors1iady K3llod 
21138151337] [1*13p34) 1£409 3dope OL ‘aalo 


*3889]191 2387pa3wwt s,oxua] ÁeyxAy euuey 
103 ¡eadde oi sərpoq azetadoidde say jo 
pue “UOTIPIDOSSY IIAJPTYIASA ueSt43əmy əu3 
*‘[Buotjeuraquy K3asəuuy ‘uotsstmmog SIYÍIY 


ugunH ND aya *e3ag3S Jo Kie3ə359ƏsSs gn aya 


*Yy1]89H JO Á1ISTUIM *Y*"S*S*N aya JO uot32əS 
S5ti33gtuƏKsa əu3 jO peaH aya “8° S`S`ñn 

əu3 JO K3q3ga ISTUNUWOJ) au1 Jo əə3jyl11luuoo 
1913432) 942 JO uguart1eu2 342 OF pa3731w 


-SUBAJ Əq UOLIN]|OSIA əu3 JO sərdoə Jey] pue 


*UOTSSTUMO) SIYÍTY uewny *N*N aui Ə1ojəq 

3y3no1q ag oyua]ÁruyxÁAy BuueH JO ased ayi 

3847 331 03 vO0r1P19085Y ÁJPAQI] ueoraiəuy 
aya 3urz9211p “¿5409 Idope OL ‘qaLOA 


*09S3NN pue "ul ‘Assequg 


ue1i3dA33 aya ‘uo1qeonpg jo f1e391)98 “aes 


Jo Aie3312958 242 03 P2711W5UP14] aq uor 
-n]10834 aya jo saido) 3843 pue “papadu se 


se218 12430 ul pur “uor3eajasald “Burssadord 


*3uəudoləAəp uor32əƏ1102 'uot3eonpə 


sauəupuəuy 
r—#e3ruuə3əl 
pue Á>110d 
an138e1s1337 
1913p34 
LS gp 


18211d80H 
I11IPIYIÁSA 
¡eidads 
pe13uiua”7 
343 Wo13 
oyua eyy AK 
PUUEH 

jo asealay 
ZS 


11% 38 Saatigiuasaidai pə335ələ 11943 pue 
311qnd [ezsuaey 3y3 Jey. sansua 03 ssa13uo) 
pue juaptsarg ay} ə3in uot3etƏossv Á1RI1QIT 

UBITIAWY 343 Jey] “P3ATOSIY,, :SMO[TOJ 
SB peat Pinon Səsne 2 paajosay mou əu3 
3847 Os “voran3t3sqns Áq "re0ggy ‘dIANIWY 


*S31849]99yA 103 3]q18S933BU1 
asimiay30o 10 sdazs dn aae 3842 $31q14x3 
SurBueave üúo3j $1031q1Yyx3 yrqryoid 

Illa 33038 sauəuəšugiiy 29UI19JUO) VIV 341 
3843 pue !su0013831 pue sadeds 3urz39 

03 $31N01 +]1q1993328 ‘su8is quəurtuoid 
uyta “23J291pu1 07 Sa3Ə3uə2 UOLJUIALOS pue 
$1930y 23342133409 [Le a331m 11845 33918 
s3uəwəgdug4i3y 23243133u40) VIV 243 1943 
1S3131]198] 2UIAJUO) J [V 103 SUOOIISIA 
311583232 jO SUOLIEIO] au1 ISI] LIES 
sue1Bdo1d 2242133U0) jeuryz pue ÁseviwI]21d 
VV 942 3841 ‘#[qtssod sı snap Iryna Ie 
1013830] 943 KE [19M Se 31q1SSIDIVUL 318 
y9tya suoo1 Suiza 10 sa113ua 13104 

11€ 3911 11845 sueiñoid 20ua1923U0) Lut) 
pue Ateututjaad yy aya 384I 3ui19311p 
*papuawe se (/gquqw adope OL 'd310A 


suaztztg oi 
UOT IBWIOFUTSIP 


D at 


Burst 
Á3111q188233y 
we13014 
224313]U0) 
(papuauy) 
Lë0H9M 


*JUAIUNIOP au1 
jo 238puew 343 Jno Ai1E OF ,ƏƏllrmuo5 OY 
pe ¡erdads, e uey] 194381 2313140) UOT Ie] 
-StZa] 243 231849 03 3uəptsəidq əu3 32Ə31p 
Pinon [19UNo0) 242 7843 Os “*Zç#qQO2 'G3qdN3R8V 


*[Ttounog Aq uotidope uodn Aiaietpammnt ant? 
— 29119 awu0daq OF Áo1]0d srul YIM ,'paeog 
2A1IN33X3 342 JO uoilepuəuuo5əi əu3 uodn 
119UNO0) əu3 Aq əpew aq peys 2IUIAIJUO) 
TENUUY YIVY 942 10] sə3ts JO uol32ə13sS,, 
¿pesa ui paduey aq [enuey Á>tIOd 

341 JO ¿*1*/ uot329S 18YL ‘OC#¥ad 'qary333q 


u*S3318 əouəiəjuoo [Pnuue 

JO uot33ələs əu3 ut diusiəquəu s,uol3 
—e8120ssy Aieiqi] ugoraiəuy aya Aq pastel 
sSuiəouo2 əu3 Buowe Usaq Javy ssə298 ATeYS 
-[33ya pue “*A3111q189938 21yde13093 jo 
£i1penba ‘suoryepowwosse jo 3509 ‘suor 
- 1puo2 ajewiyo Bur]ieadad ‘searaym,, peas 
Pinon se31aym puodas 243 Jey OS , $833 
1184y9139yA,, əpnləut oi “OS4aD “ARANAHV 


s3ə13u09 

jo ue11e1q17 
JO UVOLIISOS 
əu3 uo 
Kovloa WIV 
zç 


101333135 
ang 
334313JUO) 
(papuawy) oe 


vot Daag 
37315 
329431933109) 
os 


AMERICAN LIBRARIES JULY/AUGUST 1988 


601 











eet kiki a 


a a 
⁄” t y, 


Ka 


YSL eet 





= 
Es 





a 


a o SEE 
> > > >> 
> >= > >> 
>P, o > >> 
> g > > > 
> > al > 
> > > > > 
> > > > > 
> > > > > 
> > >P > > 
> > > > > 
> > > > > 
> = > > > 
> > > > > 
> => > > > 
>. > > > > 
Ms bç SS S 
> > > > > 
qaqa G G g 
> > > > > 
Kal 
scence 
5 Gi 
Q 
ES 
ABA GC > 
AA lL AD > 
> ml > > > 
GW 
v 5 >» > E > > 
>P > > > > > 
P > > > > > 
AAD € E — 
g duo c eg 
P > £ > > gc 
bv E, U Ps >s 5, 
x x l x x pe 
x NW WM SW > Le 
WM WM SW Ge 
A 
> COI 
DEVE e . 
wa adj) e 
+ Lu RN Es š 
OU v o + y 
el DH si (Q & 
vd OH Sai o 
O O O-O E y 
OQ O O O Q y 


$ 


Wier Wl y sy n 


EXA Y 
Absent 


Cubbedge, F. 


Cummins, J. 


Curley, A. 


Absent 


Absent 


Derner, C. 


XX y 
“x Xx y 
* x Y y 
xxx y 
Excused 


DiPrete, C. 





no *.y a 
Lk Re FAS a 


y 


Dougherty, L. 


y 
n 


Dowlin, K. 


Drake, M. 


Duhrsen, L. 


Excused 


VE E e Seng, i 


xx E: y 
Xx x- 


Dziedzic, D. 


Eastman, A. 
Engle, J. 


ay Y 3 
EA Y 


y 


LLY 


Farley, J. 


y 


n 


y 


Fasana, P. 


Absent 


Ferguson, J. 
Ford, B. 


Futas, E. 


Garcia, J. 


Ghikas, M. 


wr FF 


y 


XXX y 
x x- f y 


Gosling, W. 


y 


Greaves, L. 


Greggs, E. 


y 
y 


Xx y 
x XXy 


Griffen, A. 


y 


Beet EIER 


Halliwell, D. 


n 


X X X y 
£ A om, 
Excused 


Hay, L. 


E 2 zer, E >: : 


y 


Hensley, C. 


Higbee, J. 


Hightower, M. 


n 


BR — A AB 


y 


ix x y 


8 d r cç = z = A REEF > GG 
> P, > P> > > > > Px >, >. > > > 
S. Dn Dn Dn P D S. > D Px >s > aD 
> > > > > > > > > > = > > > 
> > > EI > > > > >>» > > > 
b. Pr by P by yb > PvP, P, > > > 
bs Ds P Py Ex Ps E > Ny. Say >» > > > 
> > > P. > > > > > > > > > > 
>, >, Ps Ps P> > > > > > > > > > 
b. bv E Pa Ps Py D Ps ! Ps >, >. > > > 
Dy P Ps Px Pr Ps Ps > > > > > > > 
E >, >, P > > > = > > > 
> > Py Ps >>, > Px, > > > > > > > 
> Y Dy. Së, Da Dv LL - Sa > > > > > > 
Er, D Dr Ds Dën > bs En > > >= > >, > 
by Dv Pr, bs Pr Px Ph >s P. >, > > >>» 
> > > > > > > = > > > > > > 
P, PY Ps Ps D Ps Ps > ch” > > > 

OU 

Ku 

Bel 
SG e geg e gg Ge E a S 
> > > > > > > = > > > > > > > 
G GG G Sp, a U Ss cece el = g 
E. l P EL GE: Pa fe E >P > £ > > G g 

£ 
> > > > > > > > Py pip Sa ee > > 

Bal 
P. > > > P, D P, > > > > >< > > > 
= G = q 4 = e Sa >d > 6 @ =: 
g > > > Ç > > >P, > > > > > £ > 
P+ Ps Px Ps P, D > ! >P, >, > > > > > > 
bP, P+ P+ D Ps > >, ! > > > > > > > > 
P. PY P+ P+ DAD > Ex Px P+ Pa Ps E > E 
>A WR WWW: g EES GE P E > 
P, >> >, > E > > > g > > > > > > > 
P, Ps Pa P, P, > ! Ë Spa sqa nka Ae dd ya 
AL M M OE M. S W MWM SUS O.M M 
A b b SW WW WM MO x SW x SW SS o o be o 

bé 2 

x bd >b OO OO Mi x b w x w OO 

e = > : 
. ` Eh e m . 
es E ks a A 
a EX o a e E a2 S E A S, A 
U ag ME a a S OCA Cm ba e 
HOH «y H O ayo Q H x< 
ie AE AE E RE E s 8 
o s h. R ses VU HO D, DS a 
EE EE ESHER 
TARA EE ke bebe fer 


AMERICAN LIBRARIES JULY/AUGUST 1988 ` 





a EE AE 
' . " m í 


8 G cC e o g CG h q e 5. A a 9 u 8 = USU S > b. d SÉ E gg e 8 d dá 6 d fex E i on OCRAAAG 
P, > > > > > > Dy D Da D Px Ps Ps Py Ps @ Ps >s >x > Px P > > g > > > > > >P > > > > > > | P, >s >, Ps >s Ps Ps Px >> P> SS E 
> > > > > > > ps S, Py Ps Ps Ps Px Ps Ps Px P+ P+ Px Ps Ps P+ Px Px P+ P+ Ps Ps: D >x >P > > > > > > | > > > > > > > > > > > 
P, > > > E > > Q@ > > > > > > F > > > G ADD Ps x Bra Da Ps f Py s >s P, D Ps >P, > > > | > > > > > @ >, > > > > 
>P > > > ! > > @ >, > Ps > DAS > > > G > > WG P > OO > > > > > >= >P C > > > > > I uTuCOPG ff SÉ P Pn P Pë 
yA 
> > > > > > > Ps D Dr Ps > >> Ps Ps P> E >, >> Px bx Px bs Ps Px Py: P Ps Ps px Ps P Ps I Pa, E, Ps Ps >, Pa Ps Dn Ps P a Leg 
> P Px > > > > Bra bx bv Pr Dr bs Py Bn Py Dx x bs P> Px Ps y P Sy P DN Pr y T Da by Dv Pa by Bn f Ds > > >> >> > > > > ! > 
>P > > > > > > >P > > > > > > > > > > > > > > P+ >> > > > > > > > P, >> > > > > >= > > > > > > > > > > > > 
"A 
> > > > >= > > P, > > > > > > > > > > > > > > Ps Px >+ Pr, Px hy > p, >. P+ P, >, >, > >>> > > >>> >>! > 
Ki 
A 
> > Px | > > > b. Pv Dy Il PS Dy Ps P T P, Dv Q Ps D, Ps En Dy >, D Px 5, Px Dy. P > By P> P> Ps > > > P> P > P >P > > P> > > > 
>+, > > > G Ç > > 1 | > Px Bi Bn" Pë Ps bs Px bs Dev 9 > Px Da >x fr, Px Dr Dn Py D E, >> > Er > > > E Ps Ps > > > > P P> > s 
> > > > @ g > > GQ fr fr, Pv Px >> D Ps > Dr @ >, > > bs S. Ë SX V En bv S > Be >x, P+ Ps G > Dy Dy Dy Dy AAA AAA 
a eek). A p. by Bh by Sao Be by Es S. by E En. p. x P a >> a a En Do E > > > > > > > b, Px En D. Ps Ern Ps ss e 
Bra D Py bs >s C > > P Dn Ph Pv P Dn P D P, Ps. Dr D A E, Py >s D v v Dr Dr Dr E Dr Dn P Dr Dr Dr P, Ps Ps Ps D Ps Px Dn a Pe 
mN 
a 
> D D D Ps Co > bs >s Px Pr Ps ps Ps Ps Dr D OI Dy Dr Ps >. bs Px Ds S>, s Dy. bs y > >, bs D by D Pa P. P> > > >> >>> >>> 
Pa > > > > g > Da Pa Ps Ps >> Da > P, > P, G > > P> ën Dx Da E Px >s Ps >s > At Wa De Dën OD ps P> > AA al el Pn PP fa 
> > > do G > P+ P, >> P> >, Dh > P, > >, > > > > > D >> > @ > >, P> > > Ps Ps PA Ps D ! > >>> E En >>> > >>> 
Ë py bx bx a g > py P. Ps Py s P Ps Ps Px Px b, Px D Ps Px Er, xs P bs Ps Px px E Pr Dy P. Ps Px Ps Ps >> > > > > > > > > > P. En E" 
C R S Gq. acd. aras “asas ascaoad asas aaa: dade we as feeratedaereaeaeaa 
e 
>P, >> > > > Oo > Dës P 1 Pr D Sy Dr Ds. D Dr Dx >) Ps Ps > > > > > > > > > Dn >>, > > > > | > > > > > > P. E G @ J 
D AN 
eceaderaedan > a r m. S SU = e S Cus AA Ee G a E AS 2 6 RER eee ee ee a dadana tl I G > 
E 4 
AA ARE AH Pë P Pë AHA HAD ere a [ >= a f PPI Sé P, g. E Ps P. P Ps Ph SR Sp d >>! I > 
= 3 
P I| > > = > > Pr | > P > >P, > >P, > > > LG > > > D Ps P. px P, D Ps Ps Px Dh aM Q PS p Bs ps Ps dh 
» a Je 
P. Í| > > > > > P. P> >> D DC >, P, >, >P, > > > > > Cl Pa Sy Pr, Dv Da y Px bv. Dn y y Py” Da De s < SS, Pr >P >> n> >> 
SL PG a GG gg dq q c bs dq q q d d d dd d j ea dl a d:d wG q S bu Eh IS SS I-I RR RAR 
g > > > g g > P. >, E >P, > > >P > D o o > > > > LI E Ge, > - Pn v: Pn Pv by Py: E Pl mada P a a P PP P P En En P >> > ` 
> > > > > >P > P, > > > > > > > > > > > > > > PY | s bs. Px s Ps Py Px Dr Da Dy D Í Py Dx Ps AAA >P f >> | P > >> 
Bn P >P, >, > lp» p. P+ D P Px Ps Ps Ps Ps P, ! P P, P Ps bx | - Era fr, Ps P, Px BP Ps by Py: by Sy LL. D bx Be P> >> P P Sg P> >P Pp P P > > 
>P, > > > > G > >P, > > > f > > F > > > G > > > We. > > P, >, P> E > > > > Gd > > E > DAE o Py x fi Py DO by | DAP 
Ou | y 
#” q m ñ a > GG gd Pe Ge Ee PE Aa e Pal >am a p n s a. c dq dt RS PR FR RR 
be 2 j 
P, > > > > G > P. >> C P, G om P, E > G o > > > > OO ZG! AAA PP P G >> P P Px PP PP P SP > PS Er AAA ! > > 
AAA Pë, Pë Arras >> | >> P DI P. Se >P Pr PI > > > > > > > > > > > > > > P: 
M M M M M K M M CM M M K M M M M M M M M M M M G d M M M M M M M M M < M M M M M.M OOO 
M OM M M S M M D.M M M M M M M M M.K M M M MM OM W M M M H M M MW M M KM H M MG M.M M: W OM M MM Së 
WM 5 NM Mi NM b < b b < MM b bd SW b b b SW MS b < D. x b MM MM b SW bé MM NR MR RM b b x x x ó WM Wb MN WM 
= =: : 
. . ° . o 
. . . Fa e . eine: Fa e e e GES Fa D , 
un Ay ER eg GA AA Mm to . un . e SE D H D < Oo Soe 
. e OO a e & . C bas "WW pá . ° ¿HA e a oe si O + m = ° s ° Da ZS he 
A e . PS OS: 2. yG) rA anaa am e OD e nO - e E e e Du ER ned e Fa = e e Fa ° = . ou \ 
E < O a». ”» «Y g OD GC rd ed ENO es P D e cw e e ocd a! TL mS PU PE YH mn a e 
O e Y e a VU SO E e O sid OD rd a N Bi © e mo e O e e DÉI sed e OD O A e pri ° ed +. 4 Fa > a ei E E A 
Page DR SN ae AA AAA SC ECH. RR ege E - Ai OO O U H 
RE 8 22 2 AAA AAA Re F a ee Q I H Q HQ O E sg au a GG io 
PG ele er SS o ai OM OD DA O OAI OZ ed ed 3 R H HL Q C ed Dä O ed DO UD 9 AEE UT ADOS — 
CE iO EE EEY R o norma eo aan ra EASA sonando a 
KEKEEEGETEEETEETEEEEEFEFETEEEEEFEEEEFEEEERTENEEEE EE 
AMERICAN LIBRARIES JULY/AUGUST 1988 603 


D 


"2661 4Íno1y1 
vk S188q [Eene parjipow ev uo pa3e]n3]e> 
s3ui]iao Á1ez323pnq UOISIATA YIIM “Z661 
“i y3no1y3 papuedsns aq p]noys "II uor32əs 
ei *1*9*9 ÁITOS IPL “92409 Idope ot ‘aaLOA 


Mor *utəiəu3 paute3uo) 
, sSuorlppuəuui05ə1 2943 pue ‘32104 ASP] ALVIN 
1 ayi jo 210d3y aya “11409 adope OL *q310A 


*epeueg jo 
j K3r194 uo uäiEagan 107 2INI1I5U] au? 
d pue *£181q17 US1313g 343 ‘aouatas 
ES, 1OTJPUIOJU] pue sətigiql? uo UOTSS TULIO) 
]PUOTIBN "gn Əu3 JO diysaapea] ayy 
, 18 ušnoau3 pədoləAəp Kuouooq 3y2 ut uot jew 
` -103u] jo əlow uruey) aya 03 əsuodsəğ 
z ur Upuasy Kərloq P9IPUTPADO) eB pieMoy 

` üuot3gap12əq utaəuəl92 Əu3 əsaopuə uotqetoossy 
E.. Á181q17 ugətaəuy 243 3843 pue ‘fÁərqpod 
i UOTJEWIOJUT uo JUAWIJLIS TeUOTJeU-113 

g jo quəudo]əAəp əu3 ut drusiapeat Sit 
103] 2243129 uor3guaojul pue SITAPAQI] uo 
dn uotssrumoo TPUOTIPN *S*N FYI puəumo2 uor3 
-Toossy Á1P1QT] UPITIDWMY au) EYL ‘GALOA 


a L. 

i “Kep J843 uo SITITUNUMOS 11343 
pue SITALAQI] UTYITA suerZ0ad UOFPUIOJU1 

RK a3e1ado1dde Butqunow Aq aigdap 211qnd pue 

= CRëësoat enen 211qnd out $$3238 uor3qguiojut 


A 03 $13111Pq pue UOTIPWAOJUI JO WOpa313 

oe JO sansst ayq 3uraq 03 Aaqunos aya ano 
SCH, -43N0143 SUBTAPLAQU] e8einooue VOTIBILIOSSY 
= ç ÁZBIQTI uedtiswy 943 39843 pue !Keq uot ew 
A -103U] JO Wopeerg SE 9] YA HN 2391q9]9) 


31401393]3 JO sat1e1q1] Á1031s0do9p 


ABOTOPOY IAW 03 YOTINGTaAgsTp ayQ 3tüudəd OF sətuou 
3u1119) JU311n39 Jo ZurumeaZordea ay} 103 molte 
A183323png pue uotjetidoidde ue apraoad oi 52973 1u107 
Sutpsesay suotjetadoiddy 273euag pue asnoy əu3 ə8in 
ADT Og UOTIVIDOSIY Areigt] UPITABUY 94] 1043 pue 

jo vorsuadsng  tsa11e1q11 Aaoy1sodap jo siasn 03 azeradordde 
97#09 SJEWIOZ SNOTIABA UT UOTIBWAOJUT quəuuiəAo8 

JO UOTJBUTWASSIp 31u0179Ə7Ə quəuəldur 

99104 Á]3181pawwt OF 6861&K4 103 VOTJetTadoadde 

ASEL ALVON ue 3sənbəı pue ue]d əAtsuəuəjiduo>5 e 
aya jo 110day aigdaid oi aaqUuTag Ətlqnaáa au1 aan uor 
11409 -12085y Á1B1Q17 UBITADMY 342 IeUL “TALOA 
*suoTJeztuesi0 AIPALAD pue quəuuaəAao3 

aqetadoadde 343 02 pa3nq113s1p 

əq uor3anlosəi S1YI JO satdos 3JEyA pue 

tsuot3e91]1qnd iatəu3 ut aaded quəuguaəd Sursn 

30 Aotjod e paqdope Apeaale aapu oun 

‘sassaid Aqisaaatun Auew A 1eroadsa 

‘saaystiqnd ueotaawy asoy3 pue t1aded 

JO 53913811933B18y49 34138913 103 spoyraw 

Zutdotaaap 103 Aaqsnpuy aedeg pue ding aya 

JO UOIIPIDOSSY [PO1UYIIL ay I tsasn Snot Ia 

103 sīəded p10331 Juauewiad 10] spıepuerys 

14013818] 92q 1291uy933 šurdoləAəp 103 S]E1133PW 


u11343]19 au? 
uo UOT INTOSsay 
EAR 


pue Zurqysay 103 K3ətƏos UPOI1DMY əu3 
pue uorjezrue33Q Spaepue3S uot3gudaoju 
]PUOTIEN 9u3 tüuəlqoid uot1piotiaiap 
əu3 JO quə3xə əu3 jO UVO1IPITG1JUEND 
GY. 3utpn13urT SAILITATIDR VOLIPBALISDAD 


s3t181q17 
Kaoatsodəq oi 

1013 PW1034] 
JUAMUAJAOS JO 
LOTIPUTWISS1( 

2140133313 
uo uot3anlosəq 


SEU 


Kouərəorjəp aummut paatnbor anpu oun save 

11% JO suos1ad oi 582338 uoti1pioiut pue 
1811] JO quəujšpriqe 10 ]e1tuap pue 35ulie3e 
UOTIPUTUTADSTP Sa10]dap uotqersossy Á1LIQIT 
ugor3aəuy 243 3943 pue Leiuamitgdut (e73uaw 10 
Teotskyd uqta STPNPTATPUT SaPn]dut K3lunumCo_ 
aya jo əldoəd {je Aq səəƏtAiəs pue S[e11938u 
t sər311120JjJ Kapaqtl 03 SSəb5oe saansut 

Vätun uot3gro0ssy ÁJPIGI] ugotaiəuy au) JO 
514874 JO 1114 XagaqIT, aya PYL "03104 


` *Ə3OA Jeu Aq uoti2ata 103 drys 
-Aəquəu 343 OF Paiitmdng aq [[PYS seweu 
3SOYA SAIEPIPUED AIPUTWOU 07 AUIALODIA 
Įīeys 293710) SurjzeutwoN AY] “29313 
JUIPISIIA yo Ə21J3O Əu3 ut SANIJO ÁJUBIRA 
e JI “*KƏueoBA, “:P#Ə1 07 Z uot329ƏS 

mou g 338912 07 pəpuəue aq (s333]11007) 
ILIA ƏlƏtr33y UOTINITLISUOS əu3 1PYA OS 
*papuawe se Z 331 uote adope OL "oan 


"30 UOTSNTIUOD əu3,, Spi0M ayy 
3IN1118qNS OF pue Z 4013939 JO autt 352] 
942 4013] ,19NpuOo),, piom əƏu3 ə3ələp oi 
tuoranarasqns Áq Z want UOLIDY “AAANINV 


WEEN 
-u09 [TUNOJ uəgə JO JIM 34] IB ASTxe [ILYS 


It9unoo9 au JO səə3s3tunuo2 au1 JO səəzırwwosqng 
*əə77twwoəqns 341 JO 13quau E SE 293]14uO0O> jJjuəipd ayy 
Siuagaidai 19quau Jey3 se 2d39x3 Áısnoəuryz nurs 








11943 AO} S911811] Yy9189S9A 19410 pue 
ssa13u0) jo Á1e1q17 943 {suotjepusumosas 

3493994 11941 203 ItƏunoo9 Á1e1qt7 Kaoqarsodəq 

34) pue eutstpay 18117 [BuoT IBN aya JO 
Siuaäan Jo pavog aya ‘saaded quəuguaəd jo 

asn 243 3urj3ow01d pue y1easo1 Zuriosuods 

103 sdno13 pajetsosse pue SƏDINOSƏY 

Á1BAQUT] uo [IIUNOD əu3 “UOTSSTUMO) SPIOIIY 

pue SUOTIBITIQNG TPILAOISTH [PUOLIEN Əu3 
¡SITITALJIE VotipAiagaid pue uäipagai BULDULUIJ 


SN ç pue wiojur *təzrərlqnd 03 səoinosəi Kueu 103 S@TITUPWNY Əu3 10] JUaMMOpUY [PUOTIEN Əu3 
D $31 an UOTIPLIOSSY Á1PIQI] ugoraiəuy ayy :98p3]M0UA JO 33PITAIY ANO OF SUOTITPPP 3ANINJ 
ge ee at pow ee 
ae -B]01d sty. jo s]e03 aya yo yrnsand ut 103 papuauwos aie $1a420 Suowe suota 
A 
ies $ < A Á Á Á Á Á Á É dE ZS 
8 ze" = A A A A A A A A A u y Ñ 
D: u Á Á Á Á Á Á Á Á Á Á Ko HA 
= me A A A A A A A A A A ZS EA 
Bee A A u u Á A A A A A A £ A 
MEU A A A A A A A A A A Á AIA 
We. Á A A A A A A A A A K: REFA 
mea ¿< OK Á Á Á Á Á Á Á KE EC, 
u  £ Á Á Á Á Á Á Á K ARA 
EE A me PA Á 7 Wea SEY SES EE 
IA C Ok EECH RO Á Ria £ e 
A E E ES GE at Á Ce E E, 
ee -£ - Á Á = A Á Á Á Á K K N 
= u A A A A A A A A A A Dit Ko = 
SO £. Á lane SE Á ASIA A 
Hg u K A Á Á A A A A A A Be bh ` E 
We u Á A A A A A A A A A E ZS 
y PAS Á Á Á Á Á Á Á Re SE K 
"A KK RA A A A A - A A RE E AS A 
E RE E Gr O eer, Sr Ketch e e of, 
ffe ee. A£ E EE EE Á E de Ger dE 
E Mn A A A A A A A KE E A 
E EEN E? E E A E E 
ee E < Zë tS, E GENEE? £u Ka CT KO d 
"a anzai ay Stee eeh ee E =s +> UOC m a “i NRE 


943 jO Səə3q3rlunmuiooqns 10 $I9IITUMOI) əu3 JO əuo uey? 
3104 uo 34198 T[IPYS “10][19UNOJ-U0U io 10]13UNO) 
194318 *“13quaw ON “*S10[19UNOJ-U0U pue $10] 13UNOJ) 
u3oq JO 3stsuoo2 ABW [TIUNOD ayy JO $337] TWMWOI 

343 jo diys13qUIN,, :PY32 ]]PYS uot32əs au? 

3847 OS $5393JTUMO) UOTIBLIOSSYy JJe oi sər[dde 
Zurpzon S1y1 Jey. Surpue3saəpun əy3 YI1M 
panoadde oq (3)7 u0r1235 * (saa qq tuo) ILIA 
3]19131y METAS 03 Juəwpuəwe ug se uorgezrueg 
-10 uo 2337100) aya Aq pasodoid ¿3en3ue] 
943 IPUL *] went UOTI adope ol ‘GALOA 


UuLID9 


£ A A A u Á u Á SG "A 
A A A A u Á u A A £ 
di A A A u Á u u £ A 
DE A A u Á Á Á K A 
A A A A u u Á Á A A 
Gë e A u Á Á u A A 
Së A A u A u u A A 
A A A u u Á Us. M d 
SA A A = A u u RES 
AR A A u Á Á Á A A 
A A A u D = a EA E 
Mak, E aaa u A o e 
KT A A u Á u A E u 
A A A A gz A u A Á - A 
A A E A u A u u CH 
A A A Á u u Á u A A 
A A Á A u Á u A A £ 

pesnoxg A A 
A A A A u Á u A ETA 
hr be A A A A u u A A 
K A A A u Á u Á & = A 

pesnoxg A A 
= WO Á Á u Á u Á a et 
K. K Á A u Á u Á A A 
DAA ac BR A = u A A 


uawas tg du] 

je quay 10 
Teorséyg uqta 
STERPTATPUL 

Aq vol jewzojyuy 
pue $31181q17 
jo asf 

942 03 ssəo5v 
uo uotintog ang 
Dt 007 


61400 


6149 


332373 1WuwO0J 

smeļág pue 
u013NI13SUO) 
au1 jo yaoday 


61409 


ADJULM 


> o > > > > G SG > o > > > > > > E > 


q S q B e hea da e q d id G chee s = a gege 


> G > > ! 


A 


AAA s n 5 AA ASAS n > Ph P x > P D > D AX > > > > > 


Sidjienbpeay YIV 249 UT Jaasut oi Pipo 
PATINGGXY BYI JOeaATp [12UNO) Jeu, ‘qaLoA 


*a10jaq 10 ‘ggl ‘aouazazuog qenuuy 

Aq pigog antin2ax 243 0] UOTSsTuqns 

103 sSaəqapnbpeƏH y]y 103 weaB8oad uot32e 
PATIBWATJJE papuny e 103 [esodoad e aigdaid 
33435 quəuəgegugu siajienbpeay 3941 ‘AALOA 


*19UUOS19G BLpa_ pue Áagaqtt1 ‘uot JeWAOzUY 
103 vo13e9mpg Zutnuyquog ut Á31]en) 
103 Sauttaptno “6#qO2 idope OL ‘aaLOA 


*uot3 
-23[q0 3n0Y3I1M 233]ITUWOJ 3UL1OJTUON 
Á3ITOS 342 JO 310d31 Əul *td3A1I3939 


*papuawe se sa na 243 3dopg OL *q310A 
.*Juasuos 1e19U93 

áq 10 1391330 Burptsead ayq yo 101331) 
-SIP 243 38 po3uea3 aq Aeu s10]19UNO) 
-uou jo uor31u3oxay,, “pesa Pinon əouə3 
-Ues 243 3842 Os ,“73uasuo) 1Lpiaua? Aq 
10* * *, 'spiom 343 319841 03 "a2ua1uag 
puodas au UT , “10074 9YI,, uo UOTIDIS 


243 ut pue ,'saəquəu yyy woaz 31ede 


ADT 10d 
Lauuosg 134 


¡esodox4 
101 733y 
dATIVUATITIV 
papung 
9409 


6409 


310d3y 
29737] TWO) 
3U11031UOH 
KOCH 
Y1409 


quəupuəwy 
səlnu 
DG ab) 


AMERICAN LIBRARIES JULY/AUGUST 1988 


suor42əs UT paqeas aq ]1PyS pue 


saBdpeq UOTIBITJIIUSPT YIIM pəptAo3d 
ag 11%4S Viv 39 siaəquəu-uoN, ‘peas 
uəu3 Pinon (ç) 3843 OS ,* * *Siəquəu 
VIV WO13,, 19338 Spion [18 (g€) oi) 
3uUTATIIS Aq saint aya tqQ3GN3R8RV 


UIAPLL U0133y 


ON 


epa 


A £ u A S.E 
Gagn E 
Ni (he dÉ A = Zb 
A A u A LEE E x 
A u u u Kees 
SKS "E Es 2 
A A u A A x x x 
A £ Á A Axx x 
Eo E. U e "e: MX 
6 et ECHT EE qu A o 
ee ie A Wie am ww 
A A wu A (e se x 
A A Saya E ¿F E 
EA Lor ke G Sueos 
K RS E e E 
A Sea KT d KZ, 
E E W Vk Ae Ss 
Leet ee A A J x x 
Ee a A uu S: E SEP 
E een e d ée 
Lä e e ETA E S 
et e Ka SN E x 
A An £ -xxx 
AA £ Ex xx 
0 A x x x 
SE Qu X x. x 
A 


`r *suoTssəs 


quaupuawy 
səlnu 


Gab 


13qUAN Juaunsog 


AYVAWNS NOLLOV 
1IL133H YSLNIMGIN 8861 


S861 ` 


*q *B3unoA 
*) *3unox 
"3 “1437 1M 
"9 fSTTOOM 


`T *SUPTITTM 
*1 *pap3s3ueM 


*9 Sua8quo, 
zw “19UB9A 

tr ‘uos 
*g ‘yooiny 
eT S‘sewoul 


CT “1829[[ 1M191 


*N “10TA4BL 
«y *suowÁs 
*y *31ean38 
"3 *əljjoa3aS 
*9 “11838 
*N Soayueqs 
*9 ‘aapAus 
"H “axous 
"d ‘yqtus 
‘a “ueoTS 
ze “uosdutrs 


*(*19MDIPIJATUS 


*9 ‘SPTƏFYS 


D 
@ 


> > “A 
fe: 
>> 
gp, ` 


> > 
> > 


>P >. | 
> > | 


>> >>I! 
g En E > ! 

>>> En P l 
P, En Pn > > l 
dq u d SÉ gi 
> > > >> Ex E > ! 


E> 05 A 9S EE 


+ 


P Pa pn AA Ar AA >p HPD ` 


I >> 
PPD P En En En En En En En 


> P. E > P En P. ! 


TT 


65. Se 2501968 55€ 


E 
` 
2 
i 
d 
4 


> > > > > > > > > > > 


dd p. d G b. Dp. E b, Dv wD 
> bx Dy Pv fré Px by Px PZ Sanal 
> > > En >> PP > >P Pn Pr ` 
> > > > > > > >> PP P> P> 
SS E Ex PS P P >>> 


WE EE 


> by Dn Px Py px Ps Ps Pre Pç 59 


ce TE 


ad 
P. px Dn Ps Dt Pa Bu Pš Be Sa 
KN 
a 
Le 
> 
H 
5 


d 


ie 


Di En Ps By Pn P> s Ps P> Pv Ba 
DD E En E bn E Pa En Em 
P, E >> >x P> > sx P D Ps DA 
>P a En PP PP PP P En PP Pa P> ` 
Ps ps Ps P. Dn Ps Ps Ps P>: Ps Ree 

P, s s > P> Ps > > >x P > 

gg >, Ex > Px >> P> P> s Ps fi 

PG d bq pb bb GG G I 


quesqy 


EZ 
61 


KSE 
Lé Le 


Es 
D 61 


puy 
6T 


13qUNN JU3SUNDOG T OUNO 


SG gege geogeGpgGg: 


CT 


P Px Px Px Px Px SP P D P Px 


> r En PP En > En En PP P Pa P> ` 


ADT uot 


puy ATA jJƏq TOJ 39 
Zë ST ST ST 94 JV 


I ca a AM P? TOA dd ZZ ; "P. GT Aa 
"pe VE Fa E E x sg “AOVIAG 
A, Men E. Sdt a, "a ‘WVHONTG 
ae Me cee oe *H “OTETA 
A A det e AS H “01818 
AGAR `a ‘419844 
mo EN e at ec ` st “LLINNIG 
BR ele = eda AS : rt “CIIVA 
A Ae Sek EE: ‘C “NOSNTALY 
AAA ee ae Gms `M ‘Asy 
Lë, 0 E e ASE : ‘a “IHOIJETY 
te, E SE ` "9 "OO 
E e E ee Ze, “IT ‘VLSOOV 
Pe Poe š 
A SWOT 
Ge E E Grua 


3UT292N oueN 


(1440934 310A (NV JONVONSLLY TIONNOD 
DuLJƏƏN A9IULMPLWN VIV 8861 





*SUOTSEIIO 

aqetadoidde uo {3809 3899] 242 Ie 

*1aqunu 359318] 343 103 “Surpea1 seq Su, 
£0330u 343 JO asn əu3 33IP3SULAIA uot3e 
-13085y Á1B81q17 UBIT13MY 342 3eUL “U1ILOA 


* 234213340) [UNUUY 8861 241 
38 Įrəunog OF yORq 310d31 e YI1A 39331 
007 Zutugttgnd e423 oi (A]GPUOSEIA pue 
1183 St aotad 3utr]]as 342 1943 ItƏunoo oi 
310da1 oi ‘sainjuan uor3eo1]qnd zurol vm 
[Le ut tao3g3oəitq 2A13N93X3 3942 $19911p 
YOTYM) UVOTINTOSIA 3YA 19391 OL “AILOA 


*Zuipunoj 

8, ,Á131>05 343 JO app l#tuuə3quə2 aya uo 
K3ərəos 343 JO peog pur s19321330 BY oi 
UOTIN]OSIA Stu) 3IPITUNWMOS oi 10193410 
@ATINIGXY FYI J9N1ISUL pue *SUOTI 
—-nqtaquoo 3urpur383n0 s, ,K3ər9os 3y2 103 
K3ət3os 21yde13035) [PUOTIPN oui oi VOLJE 
-1221dde pue suorz3e[n3e13uo puazjxa uot3 
-1908Sy Á1B1q17] UBILAIWY 941 IPYL “AILOA 


*SBAT[ ano uodn Qoedwt $31 pue Á1B1q1] 
311qnd ay3 JO siəpuom ayQ 3noqe 

mous P]10M 343 39] OF pub sat ITATIIe 
Kagaqtl Ərlqnd go əšupi apta ə aseomoys 
03 LEtuuaiuaatg Aavaqt ($119SNYIESSEN) 
ur]quezg aya Sut3qu3tlu3tu uotjiseaqələ2 e 
Sutuuetd ut Áduady uotjewsojzuy saqeqg 
paztugn aya 30 210ddns s31 aäpatd uor 
-Toossy Á1B1q17 ugotiəuy 242 IPYL ‘TALOA 


*2933 1440) $uU0rt3e]9y aagdeyD ay? 4013 
@OURISTSSE YITA SYQUOW 2A[IMI 1X3U aya 
Buranp 3dəƏ9uo2 siya jo uor3e3uama] dur 

ued pue 3]IPUIP1009 9973100 SUOLIPC|AN 
l1guot34aguaə3ul Əu3 3893 pue tsəriquno3 piaom 
P1142 ut SUOTINITISUL Kigmaqt1 pue suoTIe 
-130858 Azeigty 103 sdiusaəquəu yigi #utaos 
-uods siajdeyy yiy 30 3də9uo3 ay3 asiop 

-uə [1IUNO) 43 VOTIN[OSIA Y *q3L1V3343q 


0730W VIV 343 
oi Zut 1gtag 
uO0TINTOSIY 
1z#09 


suUOTIPI11QN4 
uor VIV 
Burdiag uo 
uO1IN[OSIY 
01409 


Á191205 

31yde 13099 
l1tuot3eN 

əu3 01 
suor3e¡n3v13u0) 
pue 23n]PS 
91409 


1Lptuuaiua2atg 
A1v1q11 
UTIAUGAG Əu3 
uo UOTINTOSIY 
12409 


$39113UNOJ PTAOM 
PAUL 103 
sdtysaaquay 
yvlal uo 
UOTIN]OSIY 
EZ#09 


3843 pue tKeq UOTIPWIOJU] JO uopəə43 
se "at VäiEM *Aepyi11q S, uOgTIDPEM səupr 
3ur2ruBrsop vor3ewe]901d 11343 ut 3USp 

-18314 343 pue ssa13uoy aya 210ddns uot3 
-13088y Á1B1Q17 ueotaawy au) 19YL ‘AALOA 


*šutpiom ay] JO UOTSTASI 10] 2333 TUMOD 
wopeeig [PN3I23]1334] 343 03 Paiiaiai 

aq 23en3ue] 243 Jurze? JO age 
213120ds 942 1843 pue (s3y3ly JO 1118 
UOTIBUWIOJU] JUIWUIJAOS əy3 Jdope uot3 
-12088y Aaeaqt’] ugəotaəuy 242 IPYL ‘GALOA 





*UOTIBEZTILATIG UO uolsstunmioo S,JUIPT 

-$314 24] JO URMATeYD əu3 pue ‘JeZpng pue 
JUIWIBRLUEN JO 2ITJJO Əu3 JO 1039311( Ə 
*əəjs3tunuoo 2914199 [TATD PUB 231330 1504 
asnoy 343 '2223140J) SA1BJJY [PIUAWUIIAOS 
2]vuag aya 'saa7331umo] suor3eradorddy 
3]3PUIS PUE əsnoH əq3 JO SA1PYD Əy 

‘saat equasaaday jo asnoy 242 jo 192xpadg əu3 
‘aqeuag əu3 JO 3uəptsəji4 3YA 0I P9II1WSUBAI 
aq UOTIN]OSIY əu3 jO sardos 3847 pue 
SUOTIPZLIVALA 103 pəpuəmuooəi SaTITATIOF 
wo13 sa1103180d3p quəunəop JUAWUIJAOS pue 


SITAPAGT] ITUWO OF VOTIPZIJLALAJ UO UOTSS TULIO) 


s,3uəptsəaq əu3 adan uot Ieroossy Á1e1qU] 
UPOTIawy 243 3847 pue tquəuuiəAo3 ayy 
3Noy3no1y1 AƏTAƏ1 g/-Y 103 pƏ3ə8383 SITITA 
-1398 U3IJANOJ JO ISTI Əu3 pue SITITALIDR 
[*1912UMIOD JO IST] 9¿-V Əu3 W013 suor3e1ado 
£ir1q1] »aou31 OF JaBpng pue 3uawaldeury jo 
331330 3ya Zan LVOLIPIDOSSY Á1PAQI] UPITIDUY 
əu3 318Yy3 pue $Á3iandas [eUOTIJEU pue Áduato 
-131339 1UAMUIZAOÍB *K3atllqequno2o5g ADUPYUI 
03 sətio3ytsodəp JUSWNIOP pue SATAPLAQI] 
1piapai jo 3no 3u119813U09 19431] 19q 07 
$219 pə3tum aya jO ssoa13uo) aya ein uora 
-Toossy Á181q17 ugotaəuy 341 IGUL ‘AALOA 


*32331400) suOoTIPTadoaddy 

ə3puəs au pue “293ITWWOJ SUOTIVIAD 

-01ddy anon oya "Zut 10134 uo 29771010) 
2u1or 842 *$9IPIS Paitun 9YI JO Aanut314 
311qNd FUI OF pəquəsəid aq uot3nlosəi ayi jo 
Adod w 3e43 pue "eatzuafe JuaWuidaod moj 
31] eae A[quaaand VOTIPWAOJUT1 JUAMUADAOE 


-ez1ueB310 Sutmolloj 243 38473 pue !sərərlod 
AB [twits 3dope oi pagan aq sauəuuiəAo&8 

18307 pue a3e38 jo sardua3e ajetadoidde aya 
Wey] pue taniea Burinpua jo suotqest{qnd 
103 aaded yons asn oi satouv8e 1U3WUISAOÍ 


— 


91 ylen ‘Keq 
UOTIPUIOJU] 
jo uop3314 

uo UOTINTOSGIY 
DO AR 


Iëiapai əƏZeınovuə pue siaded 3quəuptaəd 

103 spaepue2s adope 03 pagan aq Buraqutag 

uo 3333140) jutor 1PUOISSIABLO) ‘g'n au? 

1943 ¿s3duazajaz 31yde1B3o11q1q pue “Burisi213Ape 
‘s3018389 ut pue ‘uot edt{qnd Teoiporiad e jo 
Baie qugraKdoo 10 proy3sew 343 uo 10 400q e jo 
aded 31311 343 JO OS3JƏA Əu3 uo 1aded yons 3ursn 
suot2891]qnd Surájgt3uəpt quewejeqs e apnyout 

03 pue :adusupuiad 103 paepuejs 18] Tuts èe 390 
01 pazdadxa aq ued pue ASUTTEATE sr 38YyI aeded 
pa3w0> pue *anjea Buranpua jo suor3ro1]qnd 

103 9861-87*"6£Z PiAepue4aS ISNV 3ut3əəu iəded 
Päigoun asn 03 s19ys1]qnd (ig agan uor3 
-Proossy Kipaqt?1 upəriəuy 243 JEL *G310A 


saugra 30 1114 
uor3guaojuI 
3uəuuiəAo5 
B3uipav3ay 
vOTIN_OSIY 

DX Ob 


*S]e11938W4 Á1BI1Q1] 3ut43sixə JO uotigiotiaiap 
213538 343 pue sa13o]ouy233 mau Aq pa3e391p 
$3214135 MIU 39804] doləaəp pue sadtasas 
teata 3uroBguo puazxa 38ey2 S3uəuəAoadul 

pue SUOTSTAGA JO quəudoləAəp ay. ul ssəišuoo 
"ern 3YI 07 9DULISISSP $31 19330 pue IA pue 
A $32]1311 ga pnl5€2t ‘joy vOTIIMAISUOS) pur 
SƏSTA1ƏS pue SsadtArag Á1APAQU] 211389 942 

gO UOTIEZTAOYINWsA əu3 33oddns KXI[3uoi3s 
UOTIPIDOSSY Á1PAQU] ugoriaəuy 242 3841 

pue Lä 342 3O 931] 242 y3no1y2 IA pue A 
S2TITL YOST 30 uorsua73xa əu3 210ddns uor 


-t3ossv Kapaqt"? UPITIBUY ay Jey] *UALOA 


*səsneo [A100H *] 311919353 JO] sso] (aya) 
YOTYM 39143 ay] 91PYS OF panoje aq Aaya 
3843 3sənbəa pue soryieduÁs ysadaap 11941 
21004 ueəf oi ssəidxə Agaiau op sariroede> 
TPNPIATPUT 11343 UT SaiAəquəu pAPOG pue $1012 
-uno9 1] pue Satit2pdei 12191330 Araya ut 
$2338N1] JO peog UOTIPPUNOA pray oi op 
-9913 943 pum llƏunoo YIY 343 IYL ‘aaLOA 


sa1103150daq 
3UAMNIOG 

pue səripiq1" 
1219p34 jo 
UOTIEZIIBATIg 
243 3uru1auo) 
UOTINTOSIY 

KG Ab 


*sətpoq a3etadoadde ay. o3 papavm10j 
ag U0TIN]OS$3A 3YI JeyQ pue fae, OUT 
3411390 SS#UATeYy Əu3 3Əguə Á[9201 paut 
. 93 $$913u0) gaigisg po31u aya aBan uor 
-t130ssv Á1PIQ1Y ueəriəuy aya IPYL ‘GALOA 


*(,AIH,) @#ñn31A 
Kəouərətrjyəpoununur ugunu oui 103 əAt3sSod 1591 oun 10 
*(,,0uv,,) wəlduoo PAIP]II-SALY ‘(,,SaIV,,) 2wospucs 


SUOTIBIT I Gng 
29430 

pue syoog 

ul sisdeg 
3uəugudaəa 

JO asf 

uo UOTINTOSIY 


7ERAD 


39y 
40133N135U0) 
pue sadialas 
£a1e1q17 943 jO 
U1O1JPZ110YINBIY 
uo UOTIN]OSIY 


££$09 


91004 

`L 13913804 

jo Ar0way 

pue 10u0y 

ut UOTIN]OSAY 
ZOO? 


Saut 33200 
Sgaui1p4 əu3 
Jo neq oaut 
Juəwzəeug uo 
2uəwə3835 VIV 
1€#09 


er 


*uorsuə3yaxə $142 Surt4qəəljə3 
juawpuawe ue əigdə3i3d oi 233311000) smelKg 
pue VOJINITISUO) əu3 pə33əa1p pue ‘sIıeəÁ 

99143 03 pəpuə3xə aq sənp Juapn3s 103 Á31119 


-13119 3841 ‘z wait uot zoe 3dope OL “UILOA Lz#ao 
*paeo d1iys19quay 34uəiinoə 
e 10 3urj3əəu aya yo App Əu3 103 a3dpeq aoua 
-133409 g AayITe Butmoys Áq *p]ay iəAəl1əum 2933 1140) 
pue aəAəuəuma “s3urza9w [tuno] pue drys dtysroquiay 
-19qUI [2134933 puə338 oi pamo]1e ag siəq aya jo 310d3y 
-uəu Jey, ‘q wat uot oe 3dope ol ‘GaLOA iz#ao 
*MEYS *9 Aa2uade pue y110N51]3 
udjey ‘aq dtusiəquəu Áxe10u0y d145193quay 
OL ‘NOLLVAVIDOV Ad “0319373 1 10U0H 


*əəuəiəjuoo [enuuy gg61 941 3e yəeq 
210d91 e uqta “29733 14WO:) SUOTIN]OSIY 
343 07 Əəlna 1N0Y-t7 243 JO UOTIBI 
-13118]9 943 19331 OL “INISNOD Ad "og any 1NOH-9Z 
*erpəaw smeu 343 pue 'sarduade paJ3e]31 
pue KamrƏ1pnr əu3 “238259 *əət3snr “*əorəumoo 
UO səə3y3stumooqns suor3ertadoiddy ə3guəs pue 
9ƏsnoH 943 JO sıəquəw "enguan əu3 JO neeing 


343 JO Aoi2a1t0g 343 *'93134wO) JO Kieqə15Əəs snsuəpo 
243 oi 3uəs aq UOTIN[OSIY SIYA JO satdos 0661 əq3 
pue :Klə3eaedəs sdnoagqns UBISY 181] oi w10} uo siəpueTsI 
0661 Əu3 Aitpou oi snsuag əu3 Jo neaang au 91313984 
a31n yiy 3842 (snsua) 0661 243 Ut Á1083389 pue sugtsv jo 
əl13uts e 1əpun 19y3a303 sdno13qns 19pue]S]  14013831313U3p] 
3131984 pue uersy [1B dno13 oi snsua) ay] jo au? uo 
nea1ng 243 oi uor3isoddo $31 aigig uorJe uoryn1losəq 
-Toossy Á121Q17 UBITABUY aya IEL ‘ILOA 7249 
*aauuew ajetidoidde ue ut squtod uəAələ 
$11 pue quəunəop ay JO JUASJVI əu3 IIPATIDR 
pinom pigog 2A1INIIXG əu3 184I OS 140) 
03 SNe? peaTosay 19YyI0UY ppe OL GALOA 14d 
*uoT235amb oui SPLATP OL ‘TALOA S1#09 
Suot 1291? 
uorjero2ossv 
Aaeaqry 
ugoriəuy 
ur Sur3oA 
Zut 304044 
*S$¥d00 oi uo UOTIN]OSIY 
Votintogai 3YA 19394 OF UOTIOW y 'qalvy3343q Sledo 


y 22us19jald [eNxas,, 
aseayd aya € PUTT UO [OT ÁdITOS ee 


- AMERICAN LIBRARIES JULY/AUGUST 1988 


Ma 


QS abeng Mag A. e ett PIT dee A Af, di d — w q "g af) PPETI T, SS ee A E, at AA 





— = e 


Absent 


y 





Fuu 


x 


z 
Excused 
Excused 
x 
x 
Presiding Officer 
x 


= 
x 
x 


BRETTSCHNEIDER x 
CHRISTENSON, J. x 


BRYNTESON, S. 
CASEY, D; 
CHISHOLM, M. 
CLOW, F. 
COLLETT, J. 


BREIVIK, P. 
CHEN, C. 


BOUGHTON, L. 


BLACKMAN, B. 
BLAKE, D. 


BOUCHER, V. 


BONNELL, P. 


BOLT, N. 


S 


a 
ord 
AAA P> PP P> D D D D D, D PP PP> > > ! > SS aaa aa a a a a D 
° 
>P >P, P> P> > >> Pr > P, PP D P PP PP PP PP Al > | >>. l > >. P a > >> > > > > > 
° 
SW WM SW NW NW MM WM WW MM NM NW SW NM x HMM MMM ARR MMR MRA 
3 š 3 
MHKHK KKM MMR RRM MRM MRM KR MMMM RRR RRM RS 
Wi 9 o 
M M M M MMMM MMMM MMM ME MRM MMMM MOM MMMM MM MM ME 
a Ce vi e ° ° o vi 
fa +. . es E » > =. ° ° ë 
E IE Fa . œ G2 < € U 7 jS ES "9 $ e > e kl e < e e . (Mw. 4 
2032, a LP KA? os Pa Pd Ee li = TEE EE 
A Ic a BÉIS dE E g BS o AR 
SP E GEAR sE a E > EE H rd > Ge d = = 
-FEELLTEEEREEEEEEEEEEEFEFEFEEEFEFEEEEEFRTE 
E ELE ERRE EEE EE EEEEPEEEEPEPLE 
Q DOE OAAAA SAA ba pu Da Es Eh ba O O O O O m = m= = 


AMERICAN LIBRARIES JULY/AUGUST 1988 


Sauer” 
PST 





te Melia | 


>P > > > > > > > > > t py 13 L. Px E bv Bn EI Py L by 1 Sp Bn Ka E > > > OG > > > > > > > 
>P, > >, > > > > > > > kb Ba? L. by P, Bt fs P L 5, fe? > AAA Ps Í >P, > > >P > > > > > > > > > > > 4 
P, > > > > > > > > > Px Dx | Sy by Pre Px by by 1. bx Dn Px Px Í > > > > > > >P, > > > > > > > @ > >P P+, >, P+ >s ' 
GR 8-8 C G d d E & E A ee gg Pi o ha pi el > > D > > f d > cau g ag e > dq ñ a o Be 
Pe CC" ` Lët ES Eat b. PS Px Ee Eu bs ba ds I En be Pb En En En AAA Ex En En En Pn En Bn bn ap a 
P > > > > > > > > > ¿o > > > > > > > > > > > > > > > > > > DB > > > > > > > > > > P, En E P> P> III 
> > > > > > > > > > > > > Py Ps | D Ps Ps >, D > >, Pn >, > > > Px. > bx > > > > >P, > > > >P > Dr, D Dr D P>” > ` 
> > 6 > D > > > E > D Px. Ps =~ ge E b, Px by bx G bs bv >s 8 > G >P. EI > > > E SG d > d G >f b. Px Px E dd 
>P > > > > > > > > > > > > > >, > > > > > > > > > > > > > > > > > > > > > > > > >> >> > > >> 
1 
Dr >> >, > > > > > > > > > > Ps Ps Px Py Ps Px Ps P> Px Px > > > > > > > > >= >>>” >P > > > >P, Ps >P. Ps >, D Dr >, 2 
> > > > > > > > > > > > > Px Ps >) Ps D s >> s Ps D > > > > > > > > > >P, > > > > > > > > > > > > > > q 
> > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > Io > > >P > > > P >>> En En En E ` 
H 
Dh PA Dn D >> P> > > > > > > >= > > > > > > > > > > > > > > >P > > > > > > > > > > > Px Px >, P, Ps Ps Px Ps UNE 
> > > > > > > ! > > > > > Px Px >v Ps D Pa Ps Ps P+ Ps Ps P. P>, > Dn > OO > > > ! Da P. bs Í > E > G > > > > | 
D D D Dh D Ex D Ps D Da > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > > 
XS KE A E E 2 
AO: f: T E 
I 
AAPA P> (I Ps Ps8 >x sx 5 Px > > D > A > > > > > > P >> > > > > > > > > > > > > > > > > > Y 
! 
q SÉ SÉ OG OG SG » > P, E P P Px Ga AEA! Anne G G 8 P G P. Dn Ps | AAAA G.G G P, P, > GR G G >. d dd > d E 
1 
P, G > > >> Pa PP PP a Ps D >s” P PP Pa G AE AAD! I P, >, > > > 8 q R b I fi SI >F P, P. Px P> Ps 4 G G P >, P> >, Ë 5, > = i 
E-E- n dq 6 4 d 4 b. Sg -OaM d da ú ë s g "Sp BG pg aaa. í a d ç. s 
>> Ps >> 5 >> > P> sx > a > >x P > s a GARDAI >, P, P> > > > > > > > > > > > > > > > > > > Ç > > > > > > > > > > 
{ 
4) f 
iy Sl aba AI AA e PASA Pu be s by py by be br 8 Ps >P Ú > > > > > > > > > > > > > > > > > > > P, > > É 
A 16) 
> > > > > > > > > > > > > > A > > > > >< > > > P> > > > > > > > > > > > > > > > > > > > > > 
> > > > > > > > > > > > > > > > > > > > P > > > > > Pa > > > P > > > > > > > > > > > > > > > > > > > > > > > 
> > > > > > > > > > > > > >, > > P, > >P > > > > > > > > > > > Pa Dn Ps >> sx > D >x D > D > D > D Da Dh XN ! >, >P >P > > 
"ü 
SS SW SW SW x > WM x > x Pl SW SW x Pl x SW x WM WM MS x X b X x Sé < bx < WM MM b Wb SW MS DM SW b Wi WM SM NM NM be be b 
vu A Fi 
REENERT KH b atakay o k hapikka U A A alatus ak A eB A H O 
33 Hl 
MRM MRM KM MMMM MM MRM KOM MMMM MMR KKM MRM KM k w 
= = 
= a = . e . Bi a a gl een ene wn Dy . e Org ke, . . He 
az “mn < =, AT N aU . a fw e © mx °. e DI OO Du e ° «(5 = © 
x e a ad ” - a sta Du e ba ti a na aq xv a NAH « a ° DI = > apts . a 
io OF a wë h res A = Ep ER E bësse = mn É Pi bës p. a a O > e e fa m <a 
eel = tee ~ m t Fa ES 0© me wv O a e A 333 a S a a eH A eee A iss 
° «O HH O O Gr cç ei 2 Di O vd > Z a ne on Be es SEEE Ee e 
E EK “OM aD aa a ak ES Bug sS p SES e = 1285395 Kë O fa os 
m > aes = on oy D Be Ss a a — A < O = © nH O SE < AA Get CR: a = 
EECHER EE 
= EG = = = = r r> ra ta S S s os D Ärd = = = SSSSSSSES 22 = O Ay Ay Ay Ay As ei ei ei Sg 


AMERICAN LIBRARIES JULY/AUGUST 1988 - 


S 
Y 











e a aa 
y 
y 
y 
y 
y 
y. 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
d 
y 
y 
y 
y 
y 
y 
d 
y 
y 
y 
y 
y 
y 
y 
d 
H 
y 
y 
Y 
y 
y 
y 


7 ` 


Kä Ak ee 
y 
y 
y 
y 
di 
y 
x 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 


y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
H 
y 
y 
y 
y 





- este. a EEN i 
b Shark: TE Ny 
RS AR e E 
SAN tee Y 
y y y y 
Y y y y 
y y y y 
FA ANS y 
Yes Ji wee 9: 
te A s 
y y y y 
ER ' es a 
y y y y. 
y y a y 
y y y y 
Wa So e 
dëi y y y 
y y y y 
y y y y 
y y x y 
J. mA. "Er GN 
y y y y 
y y y y 
E NENAS 
Assistant Presiding Officer 


y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
d 
y 
y 
y 
y 
y 
y 
y 
y 
y 





y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
$. 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y 
y. 
y 
y 
y 
y 
y 
y 
y 
y 











"o 
P, > > > > > > > SS D h a D a Da h a a a a Da a a Da Da > b. Í -px Ps Pa Dr Ps Da Pa 
SS 
| Ao Px ps En Pa Ex Ph > Pa Q by Px Px bs Px Dr P Dn Px Dn Ds D P Ps Px Pa P Py PA En bs ` Da bs I Sr Dr PS Da P PS Ps 
| Sa Ph PA P, Px > > > Dx P Pn Px E Pa Py Da by Py Ph Px Era Ps Px Ps s Ps ! Py P Ps Pa “Pv Era s Px Pv P Dn 55 Ps >s 
| ie A k te cif. Weiber VER, Ub E, bL sC py S, by ba A ` UL A E A eg Da Ba ba bs Ps 
| 
| WM b b > OO b 54 SW b SW NM b MM 54 Dl WM x NM wb x WM 54 | x ó NM WW b bd WW b WM MR MN pe Mon 
E b 
E A M OM M M MM A MOOM M OPS E M G M MMR M AA 
S 2 
M OK M M M MUD MMMM OM M M MI M M M K M-M M M M M M MMM MIM MMMM M M M MUM 
A . 
ë e 4 
S Ss ES Ç ; > hu 
O WAF `, D D oe 96 0 o 

. D A ee c bei e e Se ee SM EA. m e e ROCAS 

Ms e Hb aan Oe oe 2s OM E Ze gie: Om wb Dk ° o 

Ben e Pd => r KA p a g LAA a e kel Be, Ç we ¿S # sus e Pea 

N a HA a a SE ° ABB a ES +] AR a BE e <= = dj E e e 

PDS $ e DI Gi Y= ba Sic mH ef se a a 5 El = 233323 Z wn HOW 332989 

kl AA ny a g CH Ge Ge Ge CDEN m. SG oo oO 395 e E E 

GEKEKEFEEEEGEGLGEEEEEKEEELEEEELECEEEEEKE epsb-R-CKKEE 

Sr OC Oe SS e e E EA A EE SE 


608 AMERICAN LIBRARIES JULY/AUGUST 1988 


eg ER e A wb E k" 
E WAIT TI 
R. ee j - 
' $ , 


Spending slows in U of Illinois annual survey 


public library circulation leaped in 1987 


1987 INDEX OF AMERI- 

can Public Library Circulation 

was 118, up seven points (6.3%) 

from 1986, the largest increase in 

the circulation index in the last 10 years. 

The Index of Expenditures was 181, up five 

points (2.8%) from 1986, the smallest in- 

crease in the last nine years. The Consumer 

Price Index in constant 1980 dollars in- 

creased 3.7% from 1986. Thus in 1980 dol- 

lars, the index fell 1.5% from 133 in 1986 to 
131 in 1987, the first decrease since 1980. 

These index values are based on reports 
from 53 public libraries, known to be rep- 
resentative of U.S. public libraries serving 
over 25,000 people each, in regard to their 
changes in circulation and in current oper- 
ating expenditures from 1975 to 1980. 

Each library reported 1987 circulation 
and expenditure totals. Each figure was di- 
vided by the library's 1980 circulation or 
expenditures. The resulting 53 ratios for 
circulation were ranked from highest to 
lowest, and the median (27th) case is the 
index value. The same was done for expen- 
ditures. To express the expenditures in con- 
stant 1980 dollars, we divided the index 
number for all expenditures by the 1987 in- 
dex value of the U.S. Consumer Price In- 
dex for All Urban Consumers (adjusted 
for 1980 = 100). 

Forty-one libraries (77% of the sample) 
were able to give us the percentage compo- 
sition of their total circulation. For these li- 
braries, the average adult circulation was 
65%, for juveniles 35%. Since 1980, adult 


Public library circulation 
and expenditures 





In this graph, the dotted line represents ex- 
penditures in 1980 dollars; the solid line rep- 
resents circulation; and the line of dashes 
represents expenditures in current dollars. 
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circulation has declined and juvenile in- 
creased as percentages of the total. These 
41 libraries had an index of circulation of 
120, which was slightly higher than the 
whole sample, and an index of expendi- 
tures of 181, which is the same as the whole 
sample. The adult circulation index in 1987 
was 8% more than in 1980, while the index 
of juvenile loans increased a whopping 33 
percent. 

Only 21 libraries (40% of the total) 
could give us the fiction and nonfiction 
proportions of adult circulation in 1987; 
the mean averages were 37% and 27% of 
the total circulation respectively, vs. 38% 
and 28% in 1986. These 21 libraries had a 
higher index of circulation (123) and a 
higher index of expenditures (185) than for 
all 53 libraries. 

The percentage composition of operat- 
ing expenditures for the whole sample 
shows a distribution almost the same as in 
1980—64% for salaries, 15% for materials, 
and 20% for all other costs. This year’s in- 
dex values for these components of expen- 
diture reveal a marked increase in all costs 
but the “other” category. The increase in 


| 
Ka 
+ 
ta 
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the index for salaries was 21 points 
(1390.)—the largest increase in a decade. 
Three of the four “other measures” 
shown in the accompanying box indicate 
increases over 1987. Only “Expenditures 
per capita for library materials” shows a 
decrease. This decrease might be explained 
by an increase in population served as li- 
braries expand their service areas or as 


population increases within the service area | ` 


while expenditures increase at a lesser rate. 
The remaining three measures are at their 
highest points since 1980. 

Per capita circulation has increased by 
21% since 1980; expenditures per capita are 
up nearly 64%. Total U.S. population in- 
creased approximately 7% from 1980 to 
1987; the Index of Public Library Circula- 
tion increased over 18% in those same 
years, and the Index of Expenditures in- 
creased 38% in 1980 dollars during the 
same period. 

Terry L. Weech 

GSLIS-Library Research Center 
University of Illinois, Urbana-Champaign 
With the assistance of Karen Kaufmann, 
GSLIS Research Assistant Ü] 


Annual indexes for a sample of American public libraries: 1978-1987 
(with 1980 = 100; for 1980-87, N* = 53) 


1978  ”79 
Circulation 99 97 
Expenditures 85 89 
In 1980 dollars 107 101 


"80 
100 
100 
100 


Circulation percentages 
1980 1987 

(N = 34) (N = 41) 
69% 65% 
31% 33% 


Adult 
Juvenile 


*N is the number of libraries reporting 


"82 
107 
121 
104 


"83 
107 
130 
108 


KE 
111 
159 
121 


"86 
111 
176 
133 


CH 
118 
181 
131 


Expenditure percentages 
1980 1987 

(N =53) (N =53) 
63% 64% 
16% 15% 
21% 20% 


Salaries 
Materials 
Other 


Annual indexes for circulation and expenditure categories 


1980 
100 
100 


Medians 
Adult circulation 
Juvenile circulation 


100 
100 
100 


Expenditures for salaries 
Expenditures for materials 
Expenditures for other 


Other measures 1980 
Circulation per capita 4.7 
Expenditures per capita (pc) $7.39 $8.26 


Expenditures per circulation $1.42 $1.56 $1.57 
$1.10 $1.17 $1.18 


Expenditures pc, lib. matls. 


"84 
114 
112 


"85 
112 
117 


147 
141 
149 


154 
149 
150 


DA '85 
5.3 5.4 
$10.73 $11.14 
$1.81 $1.84 
$1.49 $1.57 
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ala and you 


New president-elect means business 
Tell the world: we're professionals 
of courage and character 


PATRICIA BERGER' CAMPAIGN 
platform to protect information access and 
fight for the professional status of librarians 
has paid off. She has won the ALA office 
with 53 percent of the total ballots cast for 
president-elect. 

Berger told AL in a post-election interview 
the most important message she hopes to 
send outside ALA is: “We're professionals of 
courage, character, and conviction. We will 
not countenance attempts to censor or other- 
wise inhibit the patron’s right to information 
and we respect the patron’s right to complete 
privacy regarding what information he or she 
chooses to access.” 

She feels she can make a real contribution 
to a number of issues facing the Association. 
“I think the FBI Library Awareness Pro- 
gram, and NCLIS’s response, are ludicrous 
and naive,” she said. “I doubt if either party 
could identify bizarre, much less sinister, be- 
havior in a scientific library. One of the things 
the FBI told librarians was that if patrons 
had a foreign accent and were copying a lot 
of materials, they should be watched. For me, 
the FBI’s criteria describes one person in our 
library best: that person happens to work for 
the CIA.” 

Berger sees projections of the library work 
force—will it be shortage or glut?—as hard to 
make. “We need better demographics on the 
personnel market, and should be able to get 
that kind of data from the Departments of 
Labor and Education; unfortunately, they 
don’t collect it. 

“One distressing thing to me is the com- 
munieations gap between university adminis- 
trators and their library schools,” she said. 
“Many administrators feel library schools 
don’t contribute to the institutions educa- 
tional mission. ALISE and ALA need to ad- 
dress this problem.” 

Asked about the conflict with the Office of 
Management and Budget over the contract- 
ing out of library operations to the private 
sector, she said, “I am fortunate; there is 
wonderful language in the authorization bill 
for the National Bureau of Standards (NBS) 
which prohibits the contracting out of its Re- 
search Information Center. The appropria- 
tions bill for NBS in 1989 (HR 4417) states 
‘the RIC shall be maintained as a governmen- 
tal activity.” ” She pointed out, however, that 
federal libraries in general are still on the 
OMB Circular A-76 list of “commercial activ- 
ities” and are, therefore, subject to contract- 
ing out. “We need to push for removal of 
libraries from that list,” she said. 

The 62-year-old president-elect has headed 
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Berger thinks ALA should have a say in structuring the content of another WHCLIS. 


the NBS Information Resources and Services 
Division since 1976. Among other positions, 
she has also been chief, Information Re- 
sources and Services Branch, of the U.S. En- 
vironmental Protection Agency, and director 
of technical information and security with 
the Lambda Corporation. 

She holds a master’s in library science from 
the Catholic University of America. CUA re- 
cently selected her to receive its 1988 Alumni 
Achievement Award in the field of library 
and information science. Her bachelor’s de- 
gree is from George Washington University. 

Berger has been a member of the ALA 
Council since 1984 and a member of Execu- 
tive Board since 1986. She is past president of 
the District of Columbia chapter of the Spe- 
cial Libraries Association, and in 1987 was 
made a fellow of SLA. 

She feels ALA’s approach to setting stan- 
dards is atypical among standard-setting 
bodies. “Most organizations spread a wide 
net across that community of interest which 
would be affected by the standard. The stan- 
dard developmental team is selected from 
among this community; because they have 


participated since day one, they are more apt 
to implement and to apply the standard once 
it has been developed.” 

She doesn’t consider the proposed Library 
Improvement Act recently introduced by the 
Department of Education an appropriate 
substitute for LSCA, though she believes its 
emphasis on library networks is important. 
“T would be happier if ALA had taken more 
of a lead in developing new library legislation 
instead of letting the administration go it 
alone,” Berger said. 

Her general view of the ALA election pro- 
cess is that it was expensive, time-consuming, 
and very educational. “Interacting with the 
State associations does both the candidates 
and the chapters a lot of good. Running for 
ALA president-elect is a four-year commit- 
ment: a year of campaigning and three years 
in office.” 

Finally, Berger believes that the country 
can’t hope to cure its literacy problem “unless 
we're willing to invest heavily in school li- 
braries, school librarians, youth services in 
public libraries, and education for youth 
librarianship.” —E. McC. 
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Berger, Stoffle elected 
to top ALA posts, 
25 new councilors chosen 


Patricia Wilson Berger, chief, Information 
Resources and Services Division, U.S. Na- 
tional Bureau of Standards, Gaithersburg, 
Md., has been elected vice-president and 
president-elect of the American Library As- 
sociation. Berger received 5,750 of the 11,368 
votes cast by ALA members in a mail ballot. 
Last year the vote total was 10,021. 

Carla J. Stoffle, deputy director of libraries, 
University of Michigan/Ann Arbor, was 
elected ALA treasurer for the next four years. 

President-elect Berger defeated Rebecca T. 
Bingham, director of Library Media Services, 
Jefferson County Public Schools, Louisville, 
Ky. Bingham received 5,010 votes. 

Treasurer Stoffle won 4,433 votes in a 
three-way fight. Forsyth County (N.C.) Pub- 
lic Library Director William H. Roberts re- 
ceived 3,549 votes; Mary W. Ghikas, director 
of Network Development at Library Systems 
and Services, Inc., in Germantown, Md., re- 
ceived 2,464 votes. 

The ALA Elections Committee reported 
31 invalid ballots cast. 


Councilors at large 


Twenty-five councilors at large were elected 
for the 1988-1992 term. Their vote totals are 
listed after their names, which are in alpha- 
betical order; asterisks denote petition candi- 
dates: 

Toni Carbo Bearman, University of Pitts- 
burgh library school, 3,984; Cesar Caballero, 
University of Texas/El Paso Library, 2,835; 
Carolyn L. Cain*, Madison (Wis.) Metropoli- 
tan School District, 3,006; Linda Anne 
Dougherty*, Chicago Public Library Clear- 
ing Branch, 3,008; Shirley T. Echelman, Alex- 
andria, Va., 2,986; Robert Franklin, 
McFarland & Co., 2,927; and Marilyn Green- 
berg, Calif. State U./Los Angeles, 2,766. 

Also, Winona N. Jones, Tarpon Springs 
(Fla.) East Lake High School, 2,950; E.J. Jo- 
sey*, University of Pittsburgh library school, 
4,891; Hwa-Wei Lee, Ohio University Li- 
braries, 3,341; Carolyn A. Markuson, 
Brookline (Mass.) School District, 3,242; Su- 
san K. Martin, National Commission on Li- 
braries and Information Science, 4,092; 
Josephine McSweeney*, Pratt Institute Li- 
brary, 2,822; and Paul H. Mosher*, Univer- 
sity of Pennsylvania Libraries, 3,170. 

In addition, Hannelore B. Rader, Cleve- 
land State University Libraries, 3,467; James 
R. Rettig, University of Illinois/Chicago, 
3,320; Charles W. Robinson, Baltimore 
County Public Library, 3,621; Patricia H. 
Smith*, Texas Library Association, 3,194; Al- 
phonse F. Trezza, Florida State University li- 
brary school, 3,980; and Betty J. Turock*, 
Rutgers University library school, 3,711. 

Also, Barbara Webb, Fairfax County (Va.) 
Public Library, 2,896; Herbert S. White, Indi- 
ana University library school, 4,993; J. Linda 
Williams*, Maryland State Dept. of Education, 
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3,017; Diana Dent Young*, N.C. State Library, 
2,831; and Glen A. Zimmerman, L.C., 2,813. 


Other vote totals 


Council candidates who were not elected 
and their vote totals are: Donald Adcock, 
2,205; Darrell Lynn Batson, 1,520; Charles E. 
Beard, 2,388; Karen M. Bohrer*, 2,017; Den- 
nis L. Bruce, 1,953; Leslie B. Burger*, 1,647; 
Roberta G. Cade, 1,890; Clarence E. 
Chisholm*, 2,251; Mary C. Chobot, 2,080; 
Lynn Scott Cochrane (McAuley), 2,529; San- 
dra M. Cooper, 2,532; Herbert A. Davis*, 
2,172; A. Michael Deller 2,296; and Marva L. 
DeLoach, 2,678. Also, Susan Fayad, 2,354; 
Fay Ann Golden*, 2,447; Salvador Guerena, 
2,694; Willie Hardin, 1,691; Elinor Hashim, 
2,405; Mary E Hicks, 2,309; Dottie R. Hieb- 
ing, 1,620; Diane Gordon Kadanoff*, 1,137; 
Josette Anne Lyders*, 2,128; Norman Lewis 
Maas, 2,286; Mary B. Mayer-Hennelly, 1,972; 
Frances McDonald, 2,028; Sue O. Medina, 
2,620; Kathleen Moeller-Peiffer, 2,747; 
Orthella Polk Moman, 1,581; Mary Opp- 
man, 1,887; Richard E. Ostrander, 2,482; 
Noel Peattie*, 2,060; Emma Bradford 
Perry*, 2,762; Elaine K. Rast, 2,286; Ray- 
mond R. Riddle, 1,824; Pat Rom*, 2,524; 
Roscoe Rouse, Jr.*, 2,560; James W. Scheu*, 
1,784; David L. Searcy, 2,396; Kitty Smith, 
2,223; Mary Lee Sweat, 2,518; John C. Ty- 
son*, 2,584; Mary Elizabeth (Ma'lis) Wendt, 
2,106; Charles R. White, 1,904; Thomas L. 
Wilding, 1,914; Binnie L. (Tate) Wilkin, 
2,691; Barratt Wilkins, 2,281; and Jerome 
Yavarkovsky, 2,643. 

The single proposed amendment to the 
ALA Constitution and Bylaws was approved. 
It provides that no member, either councilor 
or non-councilor, shall serve on more than 
one of the Council committees or subcom- 
mittees simultaneously, except as a subcom- 
mittee member representing the parent 
committee. 


Divisions and round tables 


The new chief officers for ALA divisions are: 
AASL, Retta B. Patrick; ACRL, William A. 
Moffett; ALSC, Barbara F. Immroth; ALTA, 
Norman Kelinson; ASCLA, William G. Asp; 
LAMA, Dallas Young Shaffer; LITA, Carol 
A. Parkhurst; PLA, Sarah Ann Long; 
RASD, Arthur S. Meyers; RTSD, Nancy R. 
John; and YASD, Gerald G. Hodges. 

New round table heads are: Continuing Li- 
brary Education Network and Exchange, 
Gail J. McGovern; Ethnic Materials Informa- 
tion Exchange, David Nieto; Federal Librari- 
ans, Doria M. Beachell Grimes; Government 
Documents, Susan E. Tulis; and Intellectual 
Freedom, William P. Davis. 

Also, Independent Librarians Exchange, 
Jean F. Porter; Junior Members, Myrtis C. 
Collins; Library History, Suzanne Hilden- 
brand; Library Instruction, Fay Ann Golden; 
Library Research, Nancy A. Van House; Map 
and Geography, Brent Allison; and Social Re- 
sponsibilities Action Council, Denise E. 
Botto, Diedre Conkling, Carol Davies-Nador, 
and Jackie Karen Eubanks. (Cont. next page.) 





ul With CD-CAT, we'l 
give our users easy, direct access to 
our collection and keep our costs to 


a PEN A 
Anne Toll, 


Chairperson, CLAN 
(Cooperating 
Libraries Automated 


Network), R.I 


“CD-ROM technology makes it 
possible. CD-CAT™ will let us store our 
entire database in terminals that are no 
larger than a PC. They’re low cost, 
easy to install, and fully compatible 
with our CL-CAT™ on-line catalog. So, 
they re also ideal for backing up and 
extending our catalog access.” 


To find out how CD-CAT can 


work for your library, call (617) 


965-6310, or write CLSI, Inc., 320 


Nevada Street, Newtonville, MA 02160. 


CLS! 


d Finding out is what were all about. 
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NEH awards $358,000 to ALA 
“Voices and Visions” project 


The National Endowment for the Human- 
ities (NEH) recently granted $358,000 to the 
ALA Communications Department project, 
“Voices and Visions,” a library-based read- 
ing, viewing, and discussion project on mod- 
ern American poets. The 1988 project runs 
from May to October. 

Executive Director Thomas Galvin said, 
“We believe that this new project, which 
builds on the very well-received PBS “Voices 
and Visions’ series and on ALA’s NEH- 
funded ‘Let’s Talk About It’ project, will 
make a significant contribution, addressing 
the need to revitalize the place of humanities 
in American society.” 

The project, directed by Sally Mason, aims 
to broaden the network of librarians and 
scholars working together to present humani- 
ties programming, expand the audience for 
these programs, and provide materials for li- 
brarians and participants. Joseph Parisi, Po- 
etry magazine editor, is principal project 
scholar. 


10 librarians chosen as 
ALA/USIA Book Fellows 


In the second year of the ALA-United 
States Information Agency (USIA) Library/ 
Book Fellows Program, 10 librarians have 
been selected to work abroad as Library/ 
Book Fellows in 1988-89. The program 
places library and publishing professionals in 
institutions overseas for up to one year. 

The recently selected fellows are: Randall 
K. Barry of the Library of Congress, who 
will oversee the retrospective conversion pro- 
ject at the American Library in Paris; 
Berwyn, Ill., high school librarian Valerie J. 
Downes, who will work with teachers and li- 
brarians in Umea, Sweden; Ione C. Auston 
of the Vector Biology and Control Project, 
who will teach at the Makerere University- 
East African library school in Kampala, 
Uganda; Ragai N. Makar of the University of 
Utah, who will work at the Egyptian Society 
for the Dissemination of University Culture 
and Knowledge in Cairo; and Hollins College 
cataloger Nancy Anne Hill, who will work at 
Sanaa University in North Yemen. 

Also, Harvard University music librarian 
Catherine Davis Collins will assist in the Uni- 
versity of Malawi library; Jane L. Hammond 
of Cornell University Law Library will assist 
in the organization of the new National Law 
Library in Monrovia, Liberia; Ruth A. Pagell 
of the University of Pennsylvania will teach at 
the Asian Institute of Technology in Bang- 
kok, Thailand; Donna Taxco Tang of Pima 
Community College in Tucson, Ariz., will 
work with the Argentine National Commis- 
sion for Popular Libraries in Buenos Aires; 
and Edwin M. Cortez of the Catholic Univer- 
sity of America will teach at Simon Bolivar 
University in Caracas, Venezuela. 

(Cont. next page.) 
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In Memoriam: ALA members recently deceased 


The following are American Library As- 
sociation members whose deaths have 
been reported to Headquarters within the 
past year: 

Scott Adams, Louisville, Ky., Francis 
Adler, Philadelphia, Pa., Jeane Aichele, St. 
Paul, Minn., Allen Asaf, Astoria, NY., 
Lorene Ashton, Tigard, Oreg., Elizabeth 
Berry, Salisbury, N.C., Florence Bissett, Ot- 
tawa, Ont., Joseph Brandschain, Philadel- 
phia, Pa. Alberta Brown, Kalamazoo, 
Mich., Margaret Bryant, Washington, D.C., 
Helen Burgess, La Jolla, Calif., Lina Carna- 
han, Sacramento, Calif., Mary Carter, 
Honolulu, Hawaii, Helen Chartres, Wood- 
bourne, N.Y., Mary Ellen Clapper, 
Westwood, Mass., Fanny Clark, Pittsfield, 
Mass., Clara Cleaveland, Clearwater, Fla., 
Mary Cochran, Monroe, Ohio, May Cody, 
Sequim, Wash., and H. Coffield, Charlotte, 
N.C. 

Also, Lewis Coffin, Washington, D.C., He- 
len Cole, Encinitas, Calif., John Mackenzie 
Cory, New York, N.Y., James Cox, Chicago, 
Ill., Mary Crozer, Collingswood, N.J., Lucile 
Crutcher, Athens, Ala., John Cudd, Bowling 
Green, Ky., Olive DeBruler, Savannah, Ga., 
Laurent Denis, Toronto, Ont., Louise De- 
wey, Liverpool, NY., Mary Dieterich, Monte- 
zuma, lowa, Mary Dillon, Virginia Beach, 
Va., Mary Dorr, Beloit, Wis., Milimir Drazic, 
Victoria, Tex., Katherine Duffey, Chicago, 
Ill., Alice Dugas, Metairie, La., Elizabeth 
Dunne, Washington, D.C., Hortense Ego- 
mann, Belleville, Ill., Janet Ellis, Port Royal, 
S.C., and Jacqueline Enequist, Asheville, 
N.C. In addition, Harold English, Barrington 
Hills, Ill., Judith Estes, Sulphur, La., Freddie 
Etter, El Paso, Tex., Richard Evensen, 
Reading, Mass., Mary Eyerman, Grove 
City, Ohio, Gisela Farber, Phoenix, Ariz., 
Soma Finnel, Great Neck, NY., Randall 
French, Grand Rapids, Mich., R. Garner, 
Ames, lowa, Marie Goff, Wilmington, Del., 
Pat Goheen, Macomb, Ill., Harold Gold- 
stein, Tallahassee, Fla., Catherine Goshkin, 
New York, NY., Mary Green, Nazareth, Ky., 
Ruth Grimm, Cincinnati, Ohio, Martha 
Guenther, Burlington, Vt., Jeanette Hagan, 
Glendale, Calif., Verna Hankemeier, Green- 
wood, Ind., Edna Hanna, Greenbrae, Calif., 
Hollis Harris, Belleview, Fla., and Rella Ha- 
vens, Mesa, Ariz. 

Also, Virginia Haviland, Rockville, Md., 
Geraldine Haynes, Chula Vista, Calif., 
Bruce High, Chattanooga, Tenn., M. Hoff- 
man, Milwaukee, Wis., Jeanne Holmes, 
Sea Island, Ga., Sonia Hord, Spring, Tex., 
Jessie Howes, Chicago Heights, Ill., Clara 
Jackson, Kent, Ohio, John Jamieson, 
Leonia, N.J., Janet Jennings, Binghamp- 
ton, NY., Leonard Johnson, Greensboro, 
N.C., Sarah Jones, Roswell, Ga., Alvin Ka- 
pusta, Silver Spring, Md., Geraldine Karl- 
ing, Chicago, III., Mary Karrer, Dublin, Ohio, 
Raymond Kilpela, Atlas, Mich., Loretta 
Kimblin, Minneapolis, Minn., Sara King, 


Bradford, R.I., Mary Kinney, St. Petersburg, 
Fla., James Kortendick, Baltimore, Md., 
Elva Krogh, Monterey, Calif, and A. 
Kuhlman, Hopkinsville, Ky. 

Also, Helene Laberge, Rancho Sante Fe, 
Calif., Alex Ladenson, Chicago, III., Richard 
Larson, San Mateo, Calif., Grace Lawson, 
Honolulu, Hawaii, Gladys Lees, Tacoma, 
Wash., Mary Logan, Avon, Conn., Dorothy 
Lord, Rye, NY., Marguerite Loucks, Rus- 
sell, NY., Esther Loughin, Perry, Mich., 
Rose Malone, Casper, Wyo., Sarah Maret, 
Athens, Ga., Mary Marshall, Metairie, La., 
Elizabeth Mason, Greenwich, Conn., Syble 
Mason, Wisconsin Rapids, Wis., Mary Mas- 
terton, Windsor, Ont., Emily Mayne, St. 
Paul, Minn., Irene McAfee, Vancouver, B.C., 
Roberta McBride, Hendersonville, N.C., 
Margaret Meaker, Oxon Hill, Md., Elinor 
Metcalf, Cambridge, Mass., Kathryn Miller, 
Worthington, Ohio, Louisa Moore, Marion, 
S.C., Joy Morgan, Gaithersburg, Md., and 
Judith Mowery, Akron, Ohio. 

In addition, Marion Mullen, Syracuse, 
NY., Esther Murbach, Park Ridge, Ill., Ro- 
zetta Passage, Banning, Calif., John Phil- 
lippsen, South Bend, Ind., Gwen Platko, 
Richardson, Tex., Margaret Plumb, New 
York, NY., Ruby Porter, Claremont, Calif., 
Irving Portman, Euclid, Ohio, Gladys Pratt, 
South Hadley, Mass., David Ray, Carbon- 
dale, Ill., Felix Reichmann, Ithaca, NY., A. 
Remley, New City, NY., R. Remley, Garrett 
Park, Md., Isabella Rhodes, Hightstown, 
N.J., V. Rosenmeyer, St. Louis, Mo., Marilyn 
Satterlee, Maple Valley, Wash., Cecilia 
Schoff, Dayton, Ohio, Elizabeth Scott, Bu- 
gettstown, Pa., Kermit Sewell, Lawrence, 
Kans., and R. Shakespeare, Detroit, Mich. 

Also, Marjorie Shaw, Bridgewater, Mass., 
Joseph Shea, South Boston, Mass., Marion 
Sheil, Easton, Conn., Esther Shultz, 
Wyaconda, Mo., Addie Smith, Berkeley, 
Calif., Ernette Smith, Oxford., Miss., 
Dorothy Soderberg, Cook, Minn., Frances 
Starr, Racine, Wis., Irene Strieby-Shreve, 
W. Lafayette, Ind., K. Sturrock, Maywood, 
Ill., Roberta Sutton, Palatine, Ill., Ethel Swi- 
ger, Kanab, Utah, Paul Thurston, Ft. 
Lauderdale, Fla., and Arnold Trotier, Haiku, 
Hawaii. Finally, Grace Upchurch, Fayet- 
teville, Ark., George VanCamp, Grant Jct., 
Colo., Erika Velten, Homewood, IIl., Harry 
Venneman, Washington, D.C., Sarah Wal- 
lace, Albuquerque, N.M., Doris Wells, Den- 
ver, Colo., Margaret Whiteford, Webster 
Grove, Mo., Fannie Wilcox, Austin, Tex., 
Ronald Williams, Stone Mountain, Ga., 
Margaret Fristoe Willis, Frankfort, Ky., Mar- 
garet Windsor, Palo Alto, Calif., Margaret 
Witherstine, Provincetown, Mass., Laurane 
Wold, Alexandria, Minn., Bernice Wood, 
Portland, Ore., Mildred Wyatt, Na- 
cogdoches, Tex., Robert Yampolsky, New 
York, NY., R. Zahn, Topeka, Kans., Phyllis 
Zale, San Rafael, Calif, and Edwin Zyg- 
munt, Chicago, Ill. 
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Library/Book Fellows Program Director 
Robert P. Doyle will announce the available 
1989-90 positions in late December, with an 
April deadline for applications. 


Paddington Bear contest for 
students in grades 3-6 


“Where would you take Paddington Bear 
if he came to the United States?” is the ques- 
tion to be answered in 25 words by students in 
grades 3-6 who enter an essay contest this 
fall. The contestants are encouraged to use 
their libraries to research geographical loca- 
tions, and librarians are invited to participate 
and become eligible for prizes including a trip 
for two to London. 

Designed to promote literacy among grade 
school students, the essay contest is hosted by 
Paddington Bear and Good Housekeeping 
magazine in cooperation with the American 
Library Association. The August Good 
Housekeeping announces the contest and 
mentions the ALA fall library card sign-up 
campaign. Eden Toys, Inc., licensor of Pad- 
dington Bear, is coordinating additional pub- 
licity support. 

The librarian of the grand prize winner 
will receive the trip to London as well as sets 
of encyclopedias and Paddington books. Li- 
brarians of the three first-place winners will 
be awarded home libraries including sets of 
encyclopedias and Paddington books, and 
each of the 50 state winners will be given a set 
of Paddington books. 

For more information, write Paddington 
Bear/Good Housekeeping “Be My Guest” 
Contest, c/o Eden Toys, Inc., 112 W. 34th St., 
New York, NY 10120. 


JoAnn King joins RTSD staff, 
Mason, Calloway promoted 


JoAnn C. King, former public services li- 
brarian at the Tulsa City-County Library Sys- 
tem, has been appointed program officer in 
the Resources and Technical Services Divi- 
sion. She began work at ALA Headquarters 
June 27. 

King earned her BA at Carleton College, a 
master's in education at Goucher College, 
and an MLS at the University of Oklahoma. 
She worked at the Tulsa Area Library Coop- 
erative before moving to the Tulsa City- 
County Library in 1986. 

Sally Mason, project coordinator of the 
ALA-Carnegie Video Project, accepted the 
position of video and special projects director 
in June. Mason will continue to direct the 
video project that officially concludes Aug. 31 
and is also directing “Voices and Visions” (see 
story). 

Greg Calloway, cash disbursements man- 
ager in Accounting, was promoted to director 
of the planning and budgeting department. 


Correction: Scarecrow Press, Inc., donated the 
$500 cash ALA Equality Award, won in 1988 by 
Kathleen Weibel. 
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ALA Washington office fax 


The ALA Washington Office has in- 
stalled an Omnifax telefacsimile machine; 
the number is 202-547-7363. The fax is 


set for “auto receive” so that transmis- 
sions can be received any time. Fax users 
should alert recipients by voice telephone 
to forthcoming transmissions. 





McCormick, Flagg promoted 
to senior editors at AL 


Two associate editors at American Libraries 
have been promoted to positions of higher re- 
sponsibilities to strengthen both the effi- 
ciency of production and the editorial content 
of the magazine. 

Edith McCormick, who joined the AL 
staff as publications assistant in 1969, has 
been named production director. She coordi- 
nates and evaluates production and distribu- 
tion and is also responsible for daily 
production traffic, supplier services, and 
placing the advertisements in each issue. Mc- 
Cormick also edits Youthreach and Image. 

Gordon Flagg came to AL as assistant edi- 
tor in 1982. He was recently promoted to sen- 
ior editor, articles, in charge of development, 
selection, editing, and presentation of major 
articles. He will continue to edit On My 
Mind; Reader Forum; and Libraries, Face- 
tiae. 

Flagg earned an MLS at Rutgers Univer- 
sity, where he served as reference librarian in 
1981-82. 


= New ala pubs=z= 


The following new publications may be 
obtained from ALA Publishing Services, 50 
E. Huron St., Chicago, IL 60611. Approval 
plan codes (AP:) are listed after the price. For 
further information, contact Ruth Ann 
Jones, Marketing Department. 

America as Story: Historical Fiction for Sec- 
ondary Schools, by Elizabeth E Howard. 
156p., $15, AP:ABCDEF (0-8389-0492-0). 

At the Interview, produced by the Library 
Video Network and distributed exclusively by 
ALA Video. 20 minutes, VHS, Beta, 3/4”, 
$130 (0-8389-2088-8). 

Book Bait: Detailed Notes on Adult Books 
Popular with Young People, 4th edition, by 
Elinor Walker. 176p., $10.95, AP:ABCDEF 
(0-8389-0491-2). 

Business Serials of the U.S. Government, 
2nd edition, by Priscilla C. Geahigan and 
Robert F. Rose. 96p., $11.95, AP: ABCDIJ (0- 
8389-3349-1). 

Library Service for Adult Continuing Educa- 
tion and Independent Learning: A Guide, by 
Raymond K. Fisher. 116p., $19, AP: QRT (0- 
85365-608-8). Published by the Library Asso- 
ciation Publishing (U.K.) and distributed 
exclusively in the U.S. by ALA Publishing 
Services. CJ 


d When we chose 
CLSI e easy-access catalog, we expected 


to spend a lot of time training. It 


simply wasnt necessary, l 


Rodeane Widom, 
Director Glendale 
Public Library, 
Arizona 
“With CL-CAT™, our patrons 
caught on easily. It gave us a lot more 
time to manage our collection. Now the 
collection is much more usable, and our 
patrons find what they need a lot 
faster. And with CLSI's community 
promotion program, were attracting 
many new patrons. 
To find out how CL-CAT can work 
for your library, call (617) 965-6310, or 
write CLSI, Inc., 320 Nevada Street, 


Newtonville, MA 02160. 
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Library housewarmings: 
Dos and don te of dedications 





How good parties open new library doors even wider 


By Dennis C. Tucker 


HE CAPSTONE TO A NEW 

or remodeled library is the dedi- 

cation ceremony. Promising fu- 

ture service as well as celebrating 
an achievement, the ceremony can be as 
formal or informal as planners choose. 
However, because such occasions for cele- 
bration are few and far between for li- 
braries, organizers should make the most 
of the opportunity: Pull out all the stops 
and make the festivities as big, and as 
grand, as possible. 

Elegance need not mean expense, 
though. Dedication planners may choose 
to celebrate economically, but should avoid 
any appearance of parsimoniousness or of 
cutting corners. Creating an impression of 
miserliness can harm a library’s reputation. 


Make a guest list 


A dedication ceremony can attract new 
patrons to the library. Use publicity to 
make the general public feel welcome at 
the dedication. In particular, try to target 
people that never use the library. 

Also invite everyone who is “anyone”: 
local and county officials, state representa- 
tives, even national figures. Of course, any- 
body who might be even remotely 
connected with or interested in the library 
is a, somebody and worth inviting. Include 
everyone from the new facility's architect, 
contractors, and vendors to library volun- 
teers, donors, and Friends groups; repre- 
sentatives from library associations, the 
state library, and library networks; librari- 
ans and academic officers from nearby in- 
stitutions; local authors; and of course, the 
media. When dedicating an academic li- 
brary, be sure to add leaders of student 
government and the general student body 
to the guest list. Budget permitting, orga- 
nizers should send formal, engraved invita- 
tions. 


Dennis C. Tucker, reference and periodicals li- 


brarian at Mishawaka-Penn Public Library, 
Mishawaka, Ind., is the author of From Here to 
There: Moving a Library (Wyndham Hall, 1987), 
and directed Bethel College library from 1983 
to 1987. 
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Tasha Tudor, children's illustrator and auth 


r, autographs books at Mooresville (Ind.) Public 
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Library as part of its dedication celebration last spring. The new 12,000-sq.-foot library is 
three times larger than the Carnegie structure it replaced and cost $1 million. 


Although many people might not at- 
tend, personal invitations send an impor- 
tant two-part message to prospective 
guests: 1) that the library exists and 2) that 
its staff cares about the invitees enough to 
value their presence. 


Set the date 


Planners must permit a breathing time 
between moving day and the dedication 
ceremony. A breather between the two al- 
lows those who worked hardest on the relo- 
cation to rest and recuperate from the 
physical and emotional strain they have en- 
dured. 

By delaying the ceremony, planners also 
glve staff time to adjust to their new work- 
place, and to iron out any wrinkles in the 
system. Are borrowers’ cards now filed in a 
different order or in a different location 
than they were in the old building? Is the 
periodicals collection now housed down 
two levels instead of up one? Because visi- 
tors will ask lots of questions on dedication 
day, library staffers must have time to learn 
the new answers. 

Before putting both themselves and the 
library on public display, staffers can use 
this interval to correct any flaws or mis- 





““. . Replace the screws that 
fell out of the bottom of the 
chair before the mayor sits 
on it.” 





takes they discover after occupying the 
building. If books have ended up on the 
floor, staffers can shelve them or at least 
hide them in storage before the public ar- 
rives for the ceremony. Someone can mend 
the snag in the carpet left by the jagged 
wheels of the 400th dolly and replace the 
screws that fell out of the bottom of the 
chair before the mayor sits on it. Because 
dedication day may be the library's only 
day of glory until the next construction 
project, make sure everything is its pol- 
ished best. 

Delaying the dedication also gives orga- 
nizers adequate time to plan the ceremony. 
It is a reasonably safe bet that if the staff 
has to concentrate on the move and 
dedication-day plans simultaneously, nei- 


ther one will be done well. Build in extra 


time for unforeseen setbacks. 
Conversely, don't wait so long that the 
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This catalog heralded a well-timed, six- 
month exhibit of rare Morris Library hold- 
ings coinciding with the library's October 
1986 rededication. Items showcased ranged 
from a first edition of Hobbe's Leviathan to 
an 1895 letter from Paul Laurence Dunbar to 
Alice Ruth Moore. 


shiny new building begins to show signs of 
wear: dirt spots on carpet, graffiti on fur- 
niture and walls, scuff marks from feet 
placed on those wonderfully low window- 
sills. 


Plan to brainstorm 


Planning something as complex as a 
dedication ceremony is best done by a 
committee. It takes several people with di- 
vergent ideas to put together a program 
truly representative of the library and its 
community. Include librarians and para- 
professionals, Friends, trustees, and a pa- 
tron or two. For an academic library 
dedication committee, enlist faculty mem- 
bers, administrators, and student represen- 
tatives. 

The first few committee meetings should 
simply be brainstorming sessions. Don’t 
discount or overrule any ideas at this stage. 
Anyone with any ideas at all—no matter 
how strange, absurd, remote, or 
expensive—must feel free to speak. Ideas 
will spark more ideas; hearing some peo- 
ple's ridiculous or wildly expensive notions 
may inspire others to suggest some brilliant 
and affordable alternatives. 

After a few sessions, begin narrowing 
down the list. When only the best ideas re- 
main, choose enough for a ceremony of 
reasonable length. To keep the ceremony 
within the bounds of human endurance, 
the committee may even have to discard 
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‘To keep the ceremony 
within the bounds of human 
endurance, the committee 
may even have to discard 
some of their best ideas.” 










some of their best ideas. Many otherwise 
impressive and inspirational ceremonies 
have been ruined because the planners—or 
the speaker—forgot that the mind can ab- 
sorb only as much as the posterior can 
withstand. 

When the committee has determined 
which ideas to incorporate, assign responsi- 
bilities to different members. One member, 
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library automation system gives us 







for example, might agree to invite the gov- management control beyond our : 
ernor to be the dedication speaker and to S 
contact alternates if necessary. Another expectations. F 






might oversee physical arrangements— 
securing and placing tables and chairs, a 
public address system, etc. A third com- 
mittee member might plan the refresh- 
ments. 


Lure the press 


Spare no effort in contacting the local 
media—television, radio, and newspapers— 
about the upcoming event. In a small 
town, the dedication of a new library facil- 
ity could be a major feature story. Even a 
large city newspaper might develop it into a 
major story if there is a sympathetic writer 
or editor on staff. 

Some radio and television talk shows in- 
terview guests about community concerns. 
Seek a spot on such a show. If neither the 
library director nor members of the plan- 
ning committee feel at ease being inter- 
viewed on the air, perhaps someone else 
could represent the library, such as the 
president of the local Friends group. 

Tell the press which well-known person- 
alities will attend and what roles the celeb- 
rities will play in the program. The local 
media might feel that a library dedication 
is unworthy of news coverage in itself, but 
if a VIP is to be the dedication speaker, 
they might reconsider. 

For example, 1984 dedication ceremo- 
nies for Bethel College library, Mishawaka, 
Ind., attracted representatives from all 
three network affiliates because Governor 
Robert Orr was one of the speakers. After- 
ward, reporters bombarded him with ques- 
tions about several current political issues. 
That evening, television news featured the 
dedication briefly, but also carried several 
additional spots of the governor discussing 
the issues. Bethel's fringe benefit: The col- 


Dr. Willy Hardin, 






Director Torreyson 









Library, University 







of Central Arkansas 






“From circulation to on-line 






catalog functions, we have a level of 


control we never thought possible. 







We can manage our collection better, 


monitor the use of our library, and 






provide our students with sophisticated 







yet simple on-line access to our 






collection.” 


To find out how a CLSI system 






can work for your library, call (617) 






965-6310, or write CLSI, Inc., 320 






Nevada Street, Newtonville, MA 02160. 






CLS! 


il Finding out is what we re all about. |a 
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Virginia First Lady Jeannie Baliles and (then) ALA Pres. Margaret Chisholm e helped miodiodis William and Mary's library in February. 


Library housewarmings 


lege's new library showed up very well in 
the background. 

Entertainment and food are two draw- 
ing cards at any ceremony. People who 
might not otherwise come to a library ded- 


BIB-BASE/ACQUISITIONS 


An advanced microcomputer 
acquisitions system. Powerful 
but easy to use with excellent 
documentation. 


o Uses variable-length MARC-format 
records for flexible input of as much 
bibliographic information as desired. 


o Provides for fund accounting, pur- 
chase order or order form printing, and a 
vendor address file. 


o "Bib-Base/Acq ranks among the best 
and is the most flexible of these systems 
available for  microcomputer-based 


acquisitions." (Library Software Review, 
May-June 1986) 


o "Bib-Base/Acq has much more to offer 
in the way of advanced features. Its 
power and flexibility are incredible ... it is 


extremely sophisticated." (Wilson Library 
Bulletin, March 1986) 


For the IBM PC, XT, AT, PS/2 
and compatibles 


price: $895 demo & manual: $45 


Small Library Computing Inc. 
619 Mansfield Road, 
Willow Grove, PA 19090 
215-657-8472 
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ication might be enticed there if the enter- 
tainment appeals to them. And once they 
have made their first visit to the library, it’s 
much easier to get them to return. 

To increase attendance, search for enter- 
tainment with wide local appeal: a puppet 
show or storyhour for the children, a how- 
to session for adults, a popular local musi- 
cal group for teens, a well-known author. 

Any time there is an offer of free food or 
drink, there are also going to be those who 
abuse the privilege. Determine what kind 
of spread you can afford and what type of 
control to exercise. 

Libraries that normally forbid food and 
drink in the building often relent on dedi- 
cation day. Remember that vermin find the 
food equally attractive no matter how or 
when it gets there. If librarians allow food 
in the library during the dedication, they 
will have difficulty explaining to students a 
week later why they can't eat candy bars 
while studying there. Designate one area, 
preferably outside the library proper, for 
guests to enjoy food and drink, and restrict 
all refreshments to that area. 





“If librarians allow food in 
the library during the 
dedication, they will have 
difficulty explaining to 
students a week later why 
they can’t eat candy bars 
while studying there.” 





Brag a little 

Dedication time is a good time for remi- 
niscing, so find a speaker who can bring 
the library’s history to life. When, why, and 
how was the library begun? By whom? 
What was its original location? How many 
other buildings has it been housed in? 
How many volumes were in the original 
collection? While accuracy is important, 
those who want a mere listing of facts can 
find it elsewhere—probably in the library’s 
reference collection. Instead, encourage 
the speaker to tell anecdotes and to recall 
special hurdles and colorful people who 
helped the library overcome them. 

Next, focus on the present: Why was the 
present construction necessary? How was 
the move accomplished? What will the new 
location mean to library services? What 
will the library offer now that it could not 
before the move? 

Then, look to the future: How many 
volumes can this building hold at capacity 
and how long will it take to reach that 
point? What new services might be intro- 
duced? Where is technology going and 
how will it affect this library? 

A dedication ceremony is also a time to 
express thankfulness and to honor those 
who have helped make the library what it is 
today. Recognize each contributor in some 
way, no matter how small an individual do- 
nation of time, money, or expertise might 
have been. But do not feel obligated to 
read aloud all 547 names of those who 
have donated five dollars; instead, list con- 
tributors in the program and publicly 
thank them en masse during the ceremony. 
While donors of large sums often get the 
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For 10 days this spring Bakersfield, Calif., 
celebrated the opening of Beale Memorial 
Library (rt.), its new $16 million central facil- 
ity. Among the attractions: ethnic dancers, 
comedians, and chamber musicians, who 
performed in the sunlit courtyard, the audi- 
torium, and outside beneath Spanish-style 
overhangs. 


most attention, organizers should take care 
to show that each donor is important. 

Some communities expect the ceremony 
to include an offering of thanks to God for 
the new library. A musical tribute is one of 
many ways for doing so. 

A ribbon-cutting is a natural part of 
dedication day. When more than one per- 
son should receive the honor of cutting the 
ribbon, give each honoree a pair of scissors 
and have everyone cut simultaneously. Or 
use several ribbons, with each honored 
guest cutting one. 

To ensure that the media gets good pho- 
tos of the library, give ribbon cutters a tip 
from Otis Bowen, U.S. Secretary of Health 
and Human Services. Before cutting the 
ribbon in front of Bethel College’s new 
Otis and Elizabeth Bowen Library, he 
quickly ducked under the ribbon and 
turned to face the audience, remarking, “If 
there’s one thing I’ve learned from all my 
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OF PAPER MATERIALS. 


CALL: 


STEVEN RINCK 
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e PROFESSIONAL CLEANING OF BOOKS AND 


« REFURBISHING AND CHEMICAL STABILI- 
ZATION OF LEATHER BINDINGS. 


e REBACKING, BOOK REPAIRS, BINDING. 
e DEACIDIFICATION AND ENCAPSULATION 


(212) 576-1346 or (718) 361-7412, ¿HT š 





years in public office, it’s never to turn my 
back to the cameras.” 

Visitors must have an opportunity to see 
the new facility, which, after all, is the 
whole reason for the gathering. Even pa- 
trons who have frequented the new build- 
ing might like a tour; preoccupied on 
previous visits, they may never have ex- 


plored the library's new home. Tours may 
be self-conducted or led by a staffer. 
Conclude any dedication ceremony with 
an invitation to all those present to use 
their new library. If people go away feeling 
good about the dedication, they are likely 
to become library users—and maybe sup- 
porters. LI 


AFFORDABLE SOLUTION 


ro DUST anv ALLERGY 
IN YOUR LIBRARY 


A UNIQUE BOOK CLEANING AND PRESERVATION SERVICE 
SPECIAL PROBLEMS? 
NO PROBLEM! 


From simple cleaning to complete 
restoration. From private collec- 
tions to the largest library in the 
City. We Do Them All! 


FAST: RELIABLE: EXPERIENCED 
OVER 1500000 BOOKS THIS YEAR 


FOR INFORMATION AND FREE ESTIMATE 


P aaa, Š OR WRITE: 





CARE OF COLLECTIONS, INC. 
39-45 Crescent St. LIC, N. Y. 11101. 
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Edging: Art or science? 





by Charles Curran 





IBRARIANS WHO RECEIVED 

their professional training prior to 

1949 know about edging. Those of 

the modern era do not, which 
might account for the disheveled shelves 
found in so many libraries today. 

Edging is the final touch that is applied 
to a shelf of books after it is “read.” Read- 
ing the shelf, or shelf-reading, involves ar- 
ranging the books in proper order. For 
example, in Dewey, 973 comes before 974, 
and in LC, B comes before BF Edging, on 
the other hand, is the process of lining up 
the spines of the shelf-read books with the 


| front edge of the shelf. Edging provides the 


appearance of order. 

Edging is an art; but like many of the li- 
brary arts, it is also a science. While there 
are a number of standard edging tech- 
niques that help to make it the science of 
edging, some librarians can edge and some 
can not; that's what makes it an art. Some 
people are born edgers. Some have to learn 
to edge, either from formal coursework or 
from books like Clern’s Manual for Edgers. 
Some, sadly, never learn. 

Since edging is the crowning touch on a 
shelf-reading project, the shelf-reader 
should ideally be the one to experience the 


| Charles Curran, associate professor at the 


University of South Carolina College of Librari- 
anshjp, addressed the problem of wimpy librar- 
ians in the Sept. 1987 AL. 
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satisfaction of lining up the volumes. 
Therein lies a problem: few shelf-readers 
are schooled in the edging art, and few 
professional librarians who are accom- 
plished edgers can be persuaded to read 
Shelves, which is the library equivalent of 
KP. So most libraries display their stock in 
unedged postures. 

Books which are not edged, regardless 
of whether or not they have been shelf- 
read, appear to be in disorder; books 
which are edged, regardless of whether or 
not they have been shelf-read, appear to be 
in order. It is even better to appear in order 
than to be in order. Therefore, the recom- 
mendation here is that all library shelves be 
edged each day. 

Before discussing edging any further, it 
is first necessary to discredit the barbarous 
practice of backing. Some unschooled li- 
brarians substitute the practice of backing 
for the art of edging. Backing involves 
pushing the books from the front toward 
the panel in the rear of the shelving unit 
and lining the books up against that 
backing—hence the term: backing. 

Not only does backing leave uneven 
rows Of books, it creates uneven spaces 
along the front edge of the shelf. These 
spaces collect dust, invite debris, and look 
like hell. 


Double-edged shelves 


The Clern Manual presents two meth- 
ods for edging which can both be en- 
dorsed, with modification. Edging 
Technique I involves inserting one’s arm 
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behind a group of books to be edged and 
pulling them toward one’s self. On a shelf 
that is three-quarters full, one inserts the 
arm at the vacant quarter slot (usually on 
the right), surrounds the disordered vol- 
umes, and draws them forward in an 
embrace-like motion, taking care to bring 
them to a posture where they protrude an 
inch or so beyond the front edge of the 
shelf. Then with a ruler one nudges the 
books back to a point where the spines 
and the shelf form precise right angles. 
Technique II is identical in every way 
to the above, except the books are not 
edged by hand. They are edged in clusters 
of five, six, or seven volumes, depending 
upon the thickness of the individual 
books and the specifications of the edg- 
ing tool. Many younger edgers favor the 
Gaylord 350E, which can edge seven vol- 
umes of moderate thickness in one shot. 
The 350E is a semi-automatic light- 
weight, air-cooled, battery-operated, 
hand-held, 20-calibre edger with a simu- 
lated wood handle and an aluminum trig- 
ger housing. Batteries are not included. 
The Clern Manual suggests that edging 
be performed by pairs of edgers: one an 
apprentice to do the embracing and the 
other a senior edger to operate the 350E. 
They can move swiftly from shelf to shelf 
and from stack to stack. Clern recom- 
mends that the team repeat the edging 
chant: “Insert, embrace, edge; Insert, 
embrace, edge; Insert, embrace, etc... .” 
as they go along together. This will im- 
prove coordination and draw crowds of 
interested onlookers. O 


The proper alignment of book spines, á la Clern, is the mark of a master 
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5 Million MARC Records 
on CD-ROM for 


Retrospective and 
Current Cataloging 





LaserQuest gives you the highest hit rates because the GRC Database of nearly five 
million records includes more than 2 million contributed records, 18 million pre-1968 
records, foreign and English titles as well as lots of music, serials and A/V. Each bimonthly 
supplement adds about 150,000 new and newly cataloged old materials. High hit rates 
from LaserQuest mean low cataloging costs. 


GRC has created an incredibly powerful and refined system to make cataloging fast, 
efficient and easy for your staff. You'll appreciate our knowledgeable and responsive 
customer support. You deserve the excellence you'll discover in LaserQuest. 


Patron Access with Updatability, 


Maps, Shelf Browse, 
Color and More 





LaserGuide is unequivocally the best CD-ROM patron access catalog. GRC has 
integrated the huge storage capabilities of CD-ROM with the amazing speed of 
microcomputers to provide you and your patrons with innovative access to your catalog. 
Windows and color are used for easy-to-learn basic and expert searching. A shelf browse 
feature shows you titles to the left and right of your selection without leaving the viewing 


station. 


LaserGuide suggests additional search topics and displays your library's floor plan with 
your selected book location. You can even link LaserQuest with LaserGuide to instantly 


update your catalog with new titles. LaserGuide is, simply, the very best. 


Call Darcy Cook toll free at (800) 235-6788 or collect at (805) 964-7724 
to learn more about GRC's superior CD-ROM library systems. 
GRC Library Systems 5383 Hollister Ave. Santa Barbara, CA 93111 





GENERAL RESEARCH CORPORATION 


== youthreach 


ART FOR “SAY YES AND KNOW” 
campaign includes, above, an 11-by-26- 
inch (locker-size) banner (380) at $3; 
also available as bookmarks (381), $6 
for pack of 200. Keshia Pulliam, top 
center, appears on an 18-by-24-inch 
poster (418). 

Three theme posters are eye- 
catching “Straight information” (384), 
top rt.; and “Rock formations” and “Be 
cool” (383 and 382, resp.), below. Each 
is $4. Not shown: hot pink and black “| 
got carded” pins (385). A kit of three 
theme posters, one banner, 200 book- 
marks, 50 pins, and tip sheet is $22. Or- 
der from ALA Graphics; orders of less 
than $20 must be prepaid. 
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Older children and teens new target of library card campaign 


Phase II of ALA's National Library 
Card Sign-up Campaign begins in Septem- 
ber with a special focus on teens and older 
children. J. Walter Thompson USA has 
contributed fresh graphics (see photos) for 
the continuing push to sign up every child. 

“It's not enough to sign them up,” said 
ALA Past President Margaret Chisholm. 
“We must help young people of all ages 
discover the library as a valuable source of 
information throughout their lives.” 

Corporate supporters for this phase are 
Sears and McDonald's restaurants (AL, 
June, p. 524). At a meeting June 24, the 
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Reader's Digest Foundation approved a 
$135,000 grant for a July mailing of a free 
tip sheet to public and school libraries. 

The campaign features a “Say yes and 
know. Get a library card” banner, book- 
marks, and ideas for reaching out to teens. 
Keshia Knight Pulliam, youngest daughter 
Rudy on “The Bill Cosby Show,” shows 
off her library card on a “I got carded at 
the library” poster. 

Colorful giveaways for kids who sign 
up are 1!/2-by-3/4-inch “I got carded” 
pins. 

Other poster messages: 


e “If you need straight information. 
About anything. We'll help you find it. No 
questions. No problems.” 

e “Learn about rock formations. The li- 
brary’s more than books. We're magazines 
and music and videos and all kinds of 
stuff. Come in and check us out.” 

e “Be cool on the inside too. Dress your 
mind as well as you dress your body and 
no one will have anything on you.” 

A free fact sheet about the library card 
sign-up campaign and order form is avail- 
able from the ALA Public Information 
Office. 
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Technology helps school win Encyclopaedia Britannica prize 


In spite of a severe economic climate in 
the Austin, Tex., area for the last two years, 
the Round Rock Independent School Dis- 
trict has kept up with current technology 
and added automated circulation in 16 of 
its 25 libraries. In 1975 the district had two 
libraries and two librarians—today, it has 
25 libraries and 28 librarians, and has been 
cited as having one of the two best school 
library-media centers in the country. 

The other winner of the coveted $2,500 
award sponsored by the American Associ- 
ation of School Librarians (AASL) and 
Encyclopaedia Britannica was the West 
Bloomfield (Mich.) School system, outside 
Detroit, among districts with enrollments 
of 2,500-10,000. 

The national review committee praised 
Round Rock for highly skilled professional 
staff, solid administrative support, and for 
successfully integrating the media program 
into the operation of the school. 

Nancy Jo Spaulding, director of library 


.. 


BRANCHES CELEBRATE SUMMER SAFARI 
for the summer reading program at 
Birmingham/Jefferson County Public Libraries 
in Birmingham, Alabama. Different libraries 
have picked up the theme in various ways: 
some use pith helmets, live birds, and plants; 
others create a jungle setting by working with 
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and media services, noted among other 
outstanding activities “daily delivery and 
check-out of computer and audiovisual 
hardware and software, a graphic arts lab 
for teacher use, and sophisticated AV sys- 
tems connecting all classrooms with the 
media center for simultaneous live, video- 
tape, or audio broadcasts.” 

West Bloomfield Schools, where Lisa 
Martinico coordinates the video-media 
program, won comment for its creative in- 
tegration and promotion of reading skills. 
In a recent Olympic-style event 550 elemen- 
tary students read more than 30,000 books 
to raise funds for the Special Olympics. 
Student video productions are carried on 
the school system's educational TV channel 
to 12,000 homes. 

At the Round Rock presentations June 
9, E.B. Educational Corporation President 
Joseph Elliott presented the award. Also 
present for the celebration was AASL 
President Karen Whitney. 





papier máché, paint, and photographs. 

Children received guides for their safari that 
set goals for summer reading. Those meeting 
their goal receive a certificate of achievement 
and a coupon book, containing special dis- 
count coupons for local museums, zoos, and 
gift shops. 





—on the people, places, and 
developments in library news: 


Library Video Magazine 
subscribers write: 


“A pleasant way to see what is 


going on in the library world.” 


Cliff Lange 
Carlsbad City Library 
Carlsbad, California 


“We think it's great!” 
Martha Seaman 


Baldwin Public Library ° 
Birmingham, Michigan 


“Love its freshness, humor, 


and variety.” 


Peggy James 
Sno-Isle Regional Library 
Marysville, Washington 


“Very enjoyable. [We] use it 
at monthly staff meetings as 
continuing education and 
updating new technology.” 


Susan Kendall 
Preble County District Library 
Eaton, Ohio 


For subscription information contact: 


ALA Video/Donna Kitta 
50 East Huron St. e Chicago, IL 60611 
312/944-6780 
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: The Source highlights useful items in major 
| areas of library/information activity. Send ma- 
| terials to department editor Gordon Flagg, 
| American Libraries, 50 E. Huron St., Chicago, 
| IL 60611. 

- =llibrarians library z= 

Small is beautiful. The charm and chal- 
| lenge of librarianship in small libraries is be- 
| ing a generalist and a quick study on any 
| aspect of work—from preservation to auto- 
| mation—that arises. Two new books on 
| small libraries may help librarians in such en- 
| vironments. 

E | e Bill Katz has gathered original contribu- 
| tions from 34 authors on subjects ranging 
| from Friends of the library to microcompu- 

4 -a ters and automation in The How-to-do-it Man- 

E | ual for Small Libraries. It covers public, 

| college, two-year, school, and special li- 

| braries. 376 p., $39.95 from Neal-Schuman 

Z | Publishers, 23 Leonard St., New York, NY 

| 10013 (1-55570-016-0). 

Š E SO Press has published the Handbook 
| for Small, Rural, and Emerging Public Li- 

| - braries, coauthored by Anne Gervasi and Bet- 
ty Kay Steibt. In addition to chapters on 
predictably i important topics such as coopera- 

- tive services, programming, and fund raising, 

“the book also includes sample forms and a 

sample community survey. 192 p., $27.50, 

from Oryx Press, 2214 N. Central at Encanto, 
| Phoenix, AR 85004-1483 (0-89774-303-2). 
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E, Personal witness. Many books concerned 
0 Ki with the practice of librarianship have been 
E: published, but precious little “personal wit- 
| ness.” So says David Gerard, retired City Li- 
| brarian of Nottingham and author of 
sie Silence: A Library Landscape, one of 


i Gerards autobiography contains tran- 
| scripts of interviews he conducted with Dame 
| Rebecca West, Alan Sillitoe, and friends and 
family of D.H. Lawrence, as well as his own 
observations about a life spent as a “keeper 

| of books.” 

Shrieking Silence, 297 p., $29.50 from 
Scarecrow Press, POB 4167, Metuchen, NJ 
| 08840 (0-8108-2069- 2, 87-32248). Other vol- 
E umes in the series include Mary Virginia 
| Gaver’s A Braided Cord: Memoirs of a School 
| Librarian, 253 p., $25 (0-8108-2032-3, 87- 
= | 12738), and Martha Boaz’ Librarian/Library 
| Educator: An Autobiography and Planning for 
| the Future, 322 p., $27.50 (0-8108-1988-0, 87- 
4349). 


|. Consider the alternatives. Sanford Berman 
and James P. Danky have edited Alternative 
Library Literature, 1986/1987 A Biennial An- 
thology. In a prefatory letter to readers, the 
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editors use the words “passionate, unusual 
and refreshing” to describe the contents; and 
they neither lie nor overstate the matter. 
Check out the adventures of cartoon charac- 
ter Morty the Dog in library school if you 
have any doubts, or the special section on 
Central America, or the sections on Alterna- 
tives, Women, or Nukes/Peace. 285 p., $35 
plus $2 shipping from McFarland & Co., Inc., 
POB 611, Jefferson, NC 28640 (0-89959-234- 
2, 84-646841). 
HI THERE ! 


How CAN T 
HELP You 7 





Jackie Urbanovic’s cartoon illustrates the 
“Work” section of Alternative Library Liter- 
ature. 


Third World librarianship. Librarianship: A 
Third World Perspective argues that the con- 
ceptual basis for librarianship and informa- 
tion studies in developed nations cannot be 
blindly applied to nations and regions strug- 
gling with underdevelopment. Author Rosa- 
rio Gassol de Horowitz, professor of library 
science at Simon Bolivar University, Caracas, 
Venezuela, also outlines a training program 
for Third World librarians. Raynard Swank, 
who wrote the book’s foreword, recommends 
the work to all librarians as the “first effort to 
rationalize library and information studies 
world-wide. ...” 160 p., $37.95 from Green- 
wood Press, 88 Post Rd. West, POB 5007, 
Westport, CT 06881 (0-313-25507-5). 


== young peoples 


Reading readiness. The Read Along With 
Me series is, according to publisher Checker- 
board Press, the first series to bridge the gap 
between picture books and beginning readers 
by featuring picture/word reading. The 
books are said to help develop sight vocabu- 
lary and teach word recognition. 

The initial series features eight books—five 
classic tales and three new stories: The Ginger- 
bread Boy; The Little Red Hen; The Three 
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Bears, The Tale of Peter Rabbit, Move Over, 
Rover, Happy Birthday, Roger, Elsie’ Clean 
Day; and Henny Penny. Each hardcover book 
sells for $1.29. Checkerboard Press, 866 Third 
Ave., New York, NY 10022. 


Comic books BRIDGE the reading gap. Li- 
braries can obtain low-cost comic books for 
use in reading programs through BRIDGE 
(Better Reading Incentives Develop Growth 
and Enrichment). 

BRIDGE is primarily a distributor of re- 
mainder copies of small press comic books 
(ranging from superhero and science-fiction 
titles to nonfiction comics such as The Comic 
History of the Universe and I Saw It, a survi- 
vor's true account of Hiroshima), which it 
sells for 30€ to 65¢ apiece; but the company 
also offers fantasy t-shirts, posters, outreach 
fliers, public relations kits for schools and li- 
braries, and other materials. For a free cata- 
log write BRIDGE, 952 Virginia Lane, 
Elmhurst, IL 60126. 





A sample of the comic-book materials avail- 
able from BRIDGE for library reading pro- 
grams. 


Booksharing: 101 Programs to Use with Pre- 
schoolers collects storytime programs devel- 
oped by author Margaret Read MacDonald 
in the course of her work as a children's li- 
brarian and storyteller. MacDonald recom- 
mends that readers use her programs “as 
guides and suggestions rather than reproduce 
them just as they are,” adding their own fa- 
vorite books, songs, poems, and activities. 

The program topics range from science 
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(“How Things Work,” “Exploring Our 


Senses”) and animals (“Mice Are Nice,” 
“Problem Pups”) to seasons and holidays. 
MacDonald also offers programming advice, 
musical notations for songs, and a bibliogra- 
phy of titles mentioned in the programs. 251 
p., $32.50 from Shoe String Press, 925 Sher- 
man Ave., Hamden, CT 06514 (0-208-02159-0, 
87-35777). 


== special services == 


Unequal opportunity. A February 1986 
congress for librarians held by the St. John’s 
University library school focused on that seg- 
ment of the population whose access to infor- 
mation is limited, such as young people, the 
elderly, the disabled, and people in the third 
world. Unequal Access to Information Re- 
sources: Problems and Needs of the World's In- 
formation Poor, edited by Jovian P. Lang, 
includes the proceedings of the congress and 
several additional articles. Specific topics cov- 
ered in the 25 papers include the relationship 
of information and poverty, the U.S. telecom- 
munications policy, the gifted adolescent, the 
adult illiterate, librarians’ attitudes toward the 
disabled, and government control of infor- 
mation. 

Appendixes include the Office of Manage- 
ment and Budget’s Circular no. A-130 on the 
management of federal information re- 
sources, a chronology of government restric- 
tions placed on information from 1981 
through 1986, ALA responses to that circular, 
and a classified bibliography. 249 p., paper, 
$35 plus shipping from Pierian Press, POB 
1808, Ann Arbor, MI 48106 (0-87650-239-7, 
87-34577). 


Senior center directory. The NCOA Direc- 
tory of Senior Centers: Northeast Region is the 
first of six volumes from the National Coun- 
cil on Aging that will list facilities across the 
nation. | 

The first volume covers 12 states from New 
England to Virginia and the District of Co- 
lumbia. Entries are arranged alphabetically 
by state, by city within each state, and, finally, 
by the name of each facility within the city. 
The listings include such information as 
name and address of the facility, contact per- 
son, organizational structure, area served, 
hours, staff, and facilities and services avail- 
able. All facilities are listed by name in a sin- 
gle alphabet in the appendix. 

The 407-page paperback is $49.50 from 
Oryx Press, 2214 N. Central, Phoenix, AZ 
85004-1483 (0-89774-349-0). The remaining 
volumes are to be released between July and 
October of this year. 


Funding Sources. Author Steven B. Men- 
delsohn feels that while great strides have 
been made in the 1980s in providing access to 
information for the handicapped, lack of 
funding often makes that information un- 
available. In Financing Adaptive Technology: 
A Guide to Sources and Strategies for Blind and 
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Tired of making 


“permanent loans?” 


Your collection is dwindling. 
Every book, periodical, record, 
tape, CD and piece of microfilm 
that “walks” costs you money— if 
the stolen article can be replaced 
at all. And the 
situation is 
getting worse. 

Checkpoint 
offers an easy- 
to-use system 
that safely pro- 
tects every item 
in your library. It can cut losses 
up to 90%, and pay for itself in 
one to three years. Plus, it’s the 
only system that offers you a 
choice of screen styles to suit your 
library's decor. 

Let Checkpoint put more 
money in your budget for new 
acquisitions. For a presentation 
to your board on how to keep 
your assets from becoming “per- 
manent loans,” call Checkpoint 
today at (800) 257-5540. 


Checkpoint 


Tomorrow’s Technology for Today's Libraries ™ 


550 Grove Road + P.O. Box 188 + Thorofare, New Jersey 08086 


(800) 257-5540 e TELEX: 84-5396 * FAX (609) 848-0937 
In Canada, call (416) 438-3804 
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The Source 

Visually Impaired Users, Mendelsohn de- 
scribes his personal experience in acquiring 
funding from numerous sources, such as fed- 
eral and state vocational rehabilitation pro- 
grams, the Social Security Administration, 
banks and other lenders, the educational sys- 
tem, and other special agencies. 

The 152-page, spiral-bound paperback is 
$20 plus $1.25 shipping from Smiling Inter- 
face, POB 2792, Church Street Station, New 
York, NY 10008-2792 (0-944249-00-0, 87- 
90669). 


Guidelines for service. The Roundtable for 
Libraries Serving Special Populations 
(RLSP) of the New York Library Association 
has developed Guidelines for Libraries Serving 
Persons with a Hearing Impairment or a Visual 
Impairment. Each section contains a general 
mission statement followed by more specific 
policy statements. Two questionnaires are in- 
cluded as self-assessment vehicles for libraries 
serving the hearing- and visually-impaired. 

The 3l-page spiral-bound paperback (0- 


| 931658-21-7) is $5; a version on audiocassette 


is $4; both for $8 from RLSP, c/o Bruce 
Massis, Cassette Library, Jewish Guild for the 
Blind, 15 W. 65th St., New York, NY 10023. 


Braille computer aid. Brown Disc, with as- 
sistance from the University of Northern Col- 
orado and the Colorado State School for the 
Deaf and Blind in Colorado Springs, has de- 
veloped computer disks with special labels 
and packaging for the visually impaired. 
Each box of 10 diskettes contains a technical 
description in braille of the contents, while 
each individual disk is labelled in braille. 
Diskette sleeves have handling instructions in 
braille. The box also contains a kit for the 
user to create labels for homemade programs 
using a braille typewriter. 

A case of 100 5!/s-inch double-sided, 
double-density diskettes is $70. For further 
information, contact Lowell Bell, Brown 
Disc, 1110 Chapel Hills Dr., Colorado 
Springs, CO 80920. 


Chicano studies. The Chicano Studies Li- 
brary at the University of California, Berke- 
ley has been chosen as the official repository 
of the archives of Bibliotecas Para La Genta, 
the REFORMA (National Association to 
Promote Library Services to the Spanish 
Speaking) affiliate in Northern California. 
The library's special collections already in- 
clude The Richard and Gloria Santillan Col- 
lection, The Antonio Hernandez Collection, 
The Ernesto Galarza Alviso Collection, and 
The Southwest Network Collection. 


Senior sources. The first edition of the En- 
cyclopedia of Senior Citizens Information 
Sources, edited by Paul Wasserman, Barbara 
Koehler, and Yvonne Lev, contains approxi- 
mately 13,500 citations on nearly 300 subjects 
about the elderly or of interest to them, rang- 
ing from “abused elderly” and “activity plan- 
ning” to “volunteerism” and “welfare.” 

The extensively cross-referenced directory 
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encompasses 13 kinds of sources, including 
abstracting services and indexes, bibliogra- 
phies, directories, handbooks and manuals, 
legal works, online databases, and periodi- 
cals. Entries are arranged by subject and sub- 
divided by type of source. Citations for 
publications include complete bibliographic 
information and those for organizations in- 
clude addresses. 505 p., $140 from Gale Re- 
search Co., Book Tower, Detroit, MI 48226 
(0-8103-2192-0, 87-19797). 
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Sisters in the seventies. On the Move: American 
Women in the 1970s is billed as “the first histor- 
ical analysis of the impact women had upon 
this important period.” Author Winifred D. Wan- 
dersee uses unpublished primary sources and 
interviews with participants in the decade's 
events to depict the women's movement's two 
factions: the liberal “reformers,” represented 
by within-the-system groups such as the Na- 
tional Organization for Women, and the “radi- 
cals,” with origins in the New Left. 259 p., 
$19.95 cloth (0-8057-9909-5), $9.95 paper (0- 
8057-9910-9) from G.K. Hall, 70 Lincoln St., 
Boston, MA 02111 (87-29050). 


Alternatives from Auntie. Aunt Edna’s 
Reading List is a new monthly review of alter- 
native books for women. The newsletter's 
goal is “to connect feminist readers with the 
works of authors and publishers which, for 
the most part, haven’t received mainstream 
publicity.” 

Each four-page issue reviews a half-dozen 
titles on women’s studies, social issues, and 
other areas, as well as feminist novels and 
“just good reads.” 

Annual subscriptions are $10; a free sample 
copy is available from Aunt Edna’s Reading 
List, 2002-H-30 Hunnewell, Honolulu, HI 
96822. 


NYC women’s collections. Over 171 library 
collections on women, ranging from New 
York Public’s vast research holdings to small 
specialized collections, are described in Li 
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brary and Information Sources on Women: A 
Guide to Collections in the Greater New York 
Arca. 

Among the libraries included are academic 
institutions (from Adelphi University to Ye- 
shiva University); ethnic collections (the His- 
panic Society of America, the Jewish 
Women's Resource Center); special libraries 
(Planned Parenthood, the Amalgamated 
Clothing and Textile Workers Union); non- 
print collections (the tiny Women Make Mov- 
ies collection, which consists of 50 videotapes 
and 55 films); and personal collections (pho- 
tojournalist Bettye Lane’s visual archive of 
the women's movement since 1969). 

Entries give an address, phone number, 
and contact person; access privileges and 
hours; a description of the collection and a 
breakdown of holdings by format; and other 
information. 

The 257-page paperback, compiled by 
members of the Women’s Resources Group 
of the local chapter of ACRL and by the City 
University of New York's Center for the Study 
of Women and Society, is $12.95 from the 
Feminist Press at the City University of New 
York, 311 E. 94th St., New York, NY 10128 
(0-935312-88-9, 87-35068). 


Financial aid for women students is de- 
tailed in a publication compiled by the Asso- 
ciation of American Colleges” Project on the 
Status and Education of Women. The new 
fourth edition of Financial Aid: A Partial List 
of Resources for Women lists some 60 scholar- 
ships, grants, loans, and other programs, 
most geared specifically for women. 

The 18-page booklet also offers informa- 
tion on different types of colleges and univer- 
sities, ways to find out about financial aid 
sources on campus and in the community, 
hints on getting credit for former courses and 
“life experiences,” and tips on applying for 
aid. A resource list describes 68 books and 
pamphlets to help students find aid. $3.50 
prepaid (quantity rates available) from AAC/ 
PSEW, 1818 R. St., NW., Washington, DC 
20009. 


Oregon's holdings. Holdings of the Wom- 
en’s Center Library at Oregon State University 
lists the nearly 1,200 titles in the collection by 
author, title, and subject areas (from antholo- 
gies and anthropology to sexuality and the 
women’s movement). 

The 276-page paperback, no. 21 in the 
school’s Kerr Library Bibliographic Series, is 
$6.95 plus $2 shipping from the Oregon State 
University Press, Waldo Hall 101, Corvallis, 
OR 97331-6407 (0-87071-281-0). 


Talkin “bout tenure. Although more 
women are being hired for college faculty po- 
sitions than ever before, they have yet to be 
granted tenure in equal proportions to men; 
only 46 percent of women faculty at doctoral 
institutions have tenure, compared to 73 per- 
cent of the men, and the rate of increase for 
tenured men has been greater than that of 
women. 

A booklet designed to help women faculty 
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BASIC BOOK REPAIR 
with 
Jane Greentield 





Book Repair 


with Jane Greenfield 


Videocassette. 30 minutes. 1987. ISBN 0-8242-0760-2. Color/VHS/ 
Hi-Fi, with Viewer's Guide. $89 U.S. and Canada, $99 other countries. 


A Step-by-Step 

Guide to Book Repair 

Now, there is an inexpensive alternative to costly 
rebinding and high-priced preservation: Do It Your- 
self! Designed especially for librarians and archivists, 
BASIC BOOK REPAIR with Jane Greenfield is a step- 


by-step video guide to the types of repair and mainte- 
nance you can do yourself—easily and inexpensively! 


Everything You Need to Know 
Bringing her years of experience as a book 
preservationist to the screen, Jane Greenfield 
guides you through: 

NW Selecting and using the right materials, including 
tools, mending papers, types of bookcloth, glues, 
and adhesives. 

@ Mending cut or torn pages. 

NW Repairing broken or shaken book hinges. 

NW Restoring flapping book spines. 

The Viewer's Guide which accompanies the video 

provides detailed instructions for each of the repair 

procedures illustrated on the tape. 


Also of Interest 


Books: 
Their Care and Repair 


By Jane Greenfield. 204pp. 1984. ISBN 0-8242-0695-9. 

$30 U.S. and Canada, $35 other countries. 

Offering step-by-step instructions for more than 
twenty book and page repairs, this handbook also 
includes information on pamphlet binding, exhibition 
techniques, and setting up a small bindery. 





TWO NEW VIDEOS 
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| Making 
Friends 


Organizing Your 
Library's Friends Group 


Produced in Cooperation with Friends 
of Libraries, U.S.A. (FOLUSA) 
Videocassette. 23 minutes. 1987. ISBN 0-8242-0759-9. Color/VHS/ 


Hi-Fi, with Viewer's Guide and ALA's Friends of Libraries Sourcebook 
and Resource Packet. $59 U.S. and Canada, $69 other countries. 


Why Every Library 


Needs Friends 

Friends of Libraries have been active for decades 
across the country—helping local libraries raise 
money and improve services to the community. If you 
would like to organize a friends group to help expand 
and enrich your library, this new video shows you how. 


Video Workshop 


for Friends Groups 

Following the development of an actual Friends 
group from its creation to its first anniversary, this 
practical video covers: 

@ Preliminary planning and organization 

E Organizing steering committees 

NW Recruiting and publicity 

m Meeting agenda—Goal-setting and administration 
A special Resource Packet accompanies your video, 
including a 165-page manual of tested programs, as 
well as other useful FOLUSA literature. 


To Order Call Toll-Free: 
1-800-367-6770 


In New York State call 1-800-462-6060; 
in Canada call collect 212-588-8400. 


THE H.W. WILSON COMPANY 
950 University Avenue, Bronx, New York 10452 
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The Source 


members at the State University of New York 
at Albany receive tenure also offers valuable 
advice for women at other institutions. The 
20-page guide focuses on tenure as a process, 
covering such considerations as obtaining in- 
formation on the process, making connec- 
tions, scholarship, teaching, service, and 
personal presentation. 

Women and Tenure at Albany: A Guide for 
Faculty is $5 (quantity rates available) from 


the Office of Affirmative Action, AD 301, 


University at Albany, Albany, NY 12222 


(make checks payable to the State University 


of New York). 






Television and Ethics is a guide to pub- 


| lished materials in the fast-growing field of 
| media ethics. Editor Thomas W. Cooper lists 
| 1171 diverse books and articles, half pub- 
| lished within the past 20 years (including en- 
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tries on coverage of such recent events as 
Gary Hart’s presidential campaign and the 
Challenger disaster) and one-third with anno- 
tations. 

Following five prefatory bibliographies on 
classical, professional, communication, jour- 
nalism, and educational ethics, the main list- 
ing is organized by such topics as advertising, 
entertainment, news, regulations, political 
coverage, and effects on children. Among the 
concerns addressed by the entries are invasion 
of privacy, free speech, the effects of violent 
programming, sensationalism, and pornog- 
raphy. Indexed by author and subject. 256 p., 
$45 from G.K. Hall, 70 Lincoln St., Boston, 
MA 02111 (0-8161-8966-8, 88-7206). 


A sci-tech core collection for college li- 
braries is identified by Russell Powell and 
James R. Powell, Jr., in Core List of Books 
and Journals in Science and Technology. They 
recommend over 700 recently published 
books and an equal number of journals in 





the fields of agriculture, astonomy, biology, 
chemistry, computer science, engineering, ge- 
ology, mathematics, and physics. 

Entries for the books give the author or ed- 
itor, publisher, date, price, and other data, as 
well as an annotation describing the content. 
Journal entries list the publisher or sponsor- 
ing institution, frequency, price, and date of 
initial publication. Includes author, title, and 
subject indexes. 134 p., $35 in North Amer- 
ica, $42 elsewhere from Oryx Press, 2214 N. 
Central, Phoenix, AZ 85004 (0-89774-275-3, 
87-10970). 


Educating the Gifted: A Sourcebook com- 
bines some 2,000 bibliographic citations with 
an overview of the theoretical and practical 
aspects of the field. 

Authors M. Jean Greenlaw and Margaret 
E. McIntosh begin with an historical look at 
gifted education and an examination of the 
characteristics of gifted children. Other chap- 


QUICK BIZ: recent books on business and economics topics 


MARKETING SOURCES 


Marketing is important for all businesses, 
from the entrepreneur looking for venture 
capital to the established firm. A business 
may use marketing techniques to protect 
market share in today's competitive environ- 
ment, to improve sales, or to breathe new life 
into an established product. This list is a 
sample of the wide range of books available 
on the subject of marketing. 


Bizzarro, Daniel, editor. Editor & Publisher 
Market Guide. Editor & Publisher Co., 
1988. $70 (0362-1200). 


This guide includes information on all U.S. 
and Canadian cities that have daily news- 
papers. lt provides demographics on both 
peeple and businesses, information that can 
give marketing managers a snapshot of mar- 
ket share potential, competition, and adver- 
tising potential. 


Goldstucker, Jac L. Marketing Information: A 
Professional Reference Guide. 2nd ed. 
1987, Georgia State University. $85 (0- 
88406-195-7). 


A section in this guide lists major marketing 
associations and organizations which can 
help users to locate possible channels for 
getting information. A second section in- 
cludes published works covering many as- 
pects of marketing. The work can guide 
users to specific books, as well as being 
used as a collection development tool. 


Hertz, David Bendel. The Expert Executive. 
Wiley, 1988. $19.95 (0-471-89677-2). 
Following an overview of artificial intelligence 
concepts, this book explains the use of these 
concepts in creating expert systems for busi- 
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ness management functions. These expert 
systems can give marketing managers ac- 


' cess to knowledge that would otherwise take 


an entire career to develop, and aid in deci- 
sions on pricing, distribution, and product 
mix. 


Lazarus, George. Marketing Immunity. Dow 
Jones-Irwin, 1988. $19.95 (0-87094-949- 
7). 

The thesis explored in this book is that con- 

sumers have developed an immunity to 

many of the marketing strategies in use to- 
day, including promotional strategies, pricing 
strategies, and distribution strategies. La- 
zurus first explores this trend and then details 





Item of the Month 


Business Rankings and Salaries Index. Gale, 
1988. $140 (0-8103-1827-X). 


This is an annotated bibliographic guide to 
more than 8,000 entries that rank busi- 
nesses, products, and salaries in different 
ways. Listings are taken from “over 1,000 pe- 
riodicals, newspapers, financial services, sta- 
tistical serials, directories, and books.” The 
book covers rankings under a wide assort- 
ment of topics, from broad (eg, “Stocks”) to 
specific (e.g., “Athens Stock Exchanges”). 
Each entry specifies the subject under which 
items are ranked, the total number of items 
ranked, the top-ranked items, and the source 
of information. A unique reference guide, the 
Index represents the research efforts of a 
large team of librarians at the Business Sec- 
tion of the Brooklyn Public Library. 


Priscilla C. Geahigan, 
column editor 
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some ideas that may help create new mar- 
keting strategies and tactics. 


McHatton, Robert J. Total Telemarketing. Wi- 


ley, 1988. $24.95 (0-471-62754-2). 


Presents analytical information on the latest 
equipment and telephone service options 
available for telemarketing. Includes chap- 
ters on preparing telephone scripts, tele- 
phone language and etiquette, and 
telemarketing ethics. 


PTS PROMT Database. Predicasts Inc. Call 


800-321-6388 for price information. 


An online database covering current busi- 
ness news from trade and business journals, 
newspapers, news releases, annual reports, 
and industry studies. Informative abstracts 
give the gist of the article, and often include a 
summary table of data from the original arti- 
cle. An excellent source for up-to-the-minute 
information on competitors, industries, and 
general market trends. 


Robinson, Larry M. and Roy D. Adler. Market- 


ing Megaworks. Praeger, 1987. $39.95 (0- 
275-92318-5). 


Robinson and Adler present the top 150 
books and articles on marketing. Some inclu- 
sions were based upon citation analysis, 
some were chosen because of the awards 
they have won, and some represent the au- 
thors’ own choices. Each work is referenced 
and a three-to-four paragraph summary is 
given. This is another source that will help li- 
brary users in their information search and 
also be useful as a collection development 
tool. 


Ken Peabody, 
information specialist, 
AT&T Bell Laboratories 
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Contest 89: Librarians in the Media 


The ALA Public Information Office and 
American Libraries magazine will offer 
prizes to library staff who place the best 
stories about librarians during 1989--ALA’s 
"Year of the Librarian.” 


Prizes will be awarded for placing the 
best news or feature story (including photo 
stories) about a librarian or librarians in 
general in local non-library media. Stories 
may cover job and/or personal life, hobbies 
(e.g., parachutist, judo expert). Entries 
will be judged on content, not length. 


Winning stories must add to the public’s 
understanding of who librarians are and what 
they do and portray librarianship as an 
attractive career. 


First, second, and third prizes will be 
awarded in five divisions: television, 
radio, daily newspaper, weekly newspaper, 
magazine. 


Prizes will be gift certificates for ALA 
Graphics: first prize, $100; second prize, 
$50; third prize, $25. Each winning 
librarian will also receive a one-year 
subscription to PR Activity Report. 


Media running the coverage will receive 
certificates. 


A $1,000 grand prize will be awarded 


for quality and consistency of coverage 
throughout the year. 


The contest is open to staff of all 
types of libraries. 


Send original clipping of story or tape 
of broadcast (cassette for radio; 1/2-inch 
VHS for television), plus transcript, if 
possible, and estimate of the media’s 
circulation/audience, to: 


Librarians in the Media Contest 
Public Information Office 
American Library Association 
50 E. Huron St. 


Chicago, IL 60611. 


All entries become property of ALA. 
Stories placed throughout 1989 are eligible. 


Deadline for entries: January 15, 1990. 
Winners announced: March 1, 1990. 


Librarians in the Media Contest 
Entry Form 


Name of person submitting entry: 





Title: 





Name of library: 





Address: 











How placement was made: 











Enclose original news release or other 
documentation, if available. 


Estimated circulation/audience: 
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The Source 


ters deal with identification of the gifted; 
counseling, programming, and curriculum 
for the gifted; education for teachers of the 
gifted; and the needs of parents of gifted chil- 
dren. Appendixes include tables depicting 
state programs and funding and evaluations 
of curriculum materials. Indexed by subject. 
512 p., $45 from ALA Publishing Services, 50 
E. Huron St., Chicago, IL 60611 (0-8389- 
0483-1, 87-26915). 


The Los Angeles Dodgers (shown here after their 
1981 World Series victory) are the subject of 
the first volume in Meckler's new Sports Teams 
and Players bibliography series. The Dodgers 
Bibliography, by Myron J. Smith, Jr., cites 1,697 
books, non-newspaper articles, and other pub- 
lications going back to the team's origins in 
Brooklyn. Items range from general baseball 
reference works with information on the Dodg- 
ers to articles on individual players. Author in- 
dex. 153 p., $29.95 from Meckler Corp., 11 
Ferry Lane West, Westport, CT 06880 (0- 
88736-206-0, 87-11249). 


Lesbianism literature. Aimed primarily at 
social workers and those in other helping pro- 
fessions, Lesbianism: An Annotated Bibliogra- 
phy and Guide to the Literature, 1976-1986 
describes over 350 nonfiction books, articles, 
and other items. The materials have been 
drawn from a wide range of disciplines, in- 
cluding social work, psychology, medicine, 
law, Women’s studies, literature, and history. 

Entries are grouped under such topics as 
the individual lesbian, minorities within a mi- 
nority (lesbians of color, older and younger 
lesbians, rural lesbians, etc.), lesbian families, 
oppression, and health. Author Dolores J. 
Maggiore also provides an essay reviewing the 
literature in each area and a listing of book- 
stores and periodicals. Includes author and ti- 
tle indexes. 156 p., $18.50 from Scarecrow 
Press, POB 4167, Metuchen, NJ 08840 (0- 
8108-2048-X, 87-20613). 


Religion readings. More than 300 English- 
language publications, from the African The- 
ological Journal through Zygon, are listed by 
Eugene C. Fieg, Jr., in Religious Journals and 
Serials: An Analytical Guide. 

The listings begin with general areas such 
as the history of religion, primal religions, 
spiritualism, and religion and society. Subse- 
quent chapters cover specific religions, in- 
cluding Eastern religions, Judaism, 
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Christianity, and Islam. Entries include bib- 
liographic, ordering, and manuscript- 
submission information as well as a 
descriptive and evaluative annotation. In- 
cludes geographic, title, publisher, and sub- 
ject indexes. 

No. 13 in the “Annotated Bibliographies of 
Serials: A Subject Approach” series, the 232- 
page book is $45 from Greenwood Press, 88 
Post Rd. West, POB 5007, Westport, CT 
06881 (0-313-24513-4, 87-32276). 


Ee info he 


Database searching text. In his expanded 
and updated second edition of Online Refer- 
ence and Information Retrieval, author Roger 
C. Palmer provides an introduction to com- 
mercial online data-retrieval systems for both 
students and professional librarians. 

After giving an overview of the develop- 
ment of online services from the 1950s 
through the 1980s, Palmer discusses database 
producers and explains how files are built. He 
introduces the student to Boolean logic, trun- 
cation, proximity operators, keyword search- 
ing, controlled vocabulary, strategy 
development, and the client interview. After 
covering the four major systems (BRS, Orbit, 
Wilsonline, and Dialog), Palmer discusses the 
three major services for end users (Dow 
Jones, CompuServe, and the Source). 

The 189-page paperback includes exercises, 
illustrations, search problems, and examples, 
and an appendix gives some suggestions for 
teaching. $25 ($30 foreign) from Libraries 
Unlimited, POB 3988, Englewood, CO 
80155-3988 (0-87287-536-9, 87-29713). 





Online search strategies. The 19 essays in 
the Manual of Online Search Strategies are in- 
tended for experienced searchers who occa- 
sionally must perform searches outside their 
areas of expertise. After some general guide- 
lines for developing search strategies by edi- 
tors C. J. Armstrong and J. A. Large, the 
bulk of the text gives suggestions and many 
sample searches for specific subject areas 
such as biological sciences, health sciences, 
social sciences, and humanities. Law and 
business are given separate treatments for 
North America and for Europe. 

Other topics covered are citation indexes, 
systems and databases for home and office 
use, databases for quick-reference, and elec- 
tronic journals. A grid in the appendix charts 
all the databases mentioned in the manual 
and the systems on which each is available. 
831 p., $57.50 from G. K. Hall, 70 Lincoln 
St., Boston, MA 02111-2685 (0-8161-1885-X, 
87-22882). 


The Laserdisk Professional is a new bi- 
monthly journal from Online Inc. devoted to 
the practical, “how-to” aspects of selecting 
and using the medium and aimed at helping 
professional library staff choose correctly, 
avoid mistakes, keep updated, share the expe- 
riences of others, and understand the technol- 


ogy. The journal will feature product reviews 
and comparisons, directories, charts, sugges- 
tions, and surveys of CD-ROM applications 
and related technology including videodisks, 
WORMs, and DV-I (Digital Video Interac- 
tive). 

One-year (six-issue) subscriptions are $78 
from The Laserdisk Professional, 11 Tannery 
Lane, Weston, CT 06883. 


End-user searching. Online Searching for 
End Users: An Information Sourcebook, by 
Fred Batt, is a selective bibliography contain- 
ing over 450 annotated citations of books, re- 
ports, and journal articles. 

Chapter one gives background on com- 
puter searching by intermediaries and lists 
general materials, while chapter two focuses 
more specifically on searching by the end 
user. Chapter three deals with such topics as 
equipment, vendors, search strategies, and er- 
gonomics; and a final chapter suggests a core 
library collection on end-user searching, con- 
sisting mainly of citations that have been 
listed in previous sections. Includes author, ti- 
tle, and subject indexes. 

The first volume in the Oryx Sourcebook 
Series in Computer and Information Science, 
the 116-page bibliography is $37.50 plus ship- 
ping from Oryx Press, 2214 N. Central, Phoe- 
nix, AZ 85004-1483 (0-89774-394-6, 87- 
32443). 


Computer networks. Author Marlyn Kem- 
per has put together an overview of the tech- 
nical and human issues that arise in setting up 
a local area network (LAN) for a library in 
Networking: Choosing a LAN Path to Inter- 
connection. Topics covered include strategies 
for computer communications, trends and is- 
sues, methodologies, planning and design, 
and staff training and development. Tables, 
maps, and figures illustrate the 279-page text, 
which includes a bibliography, glossary, and 
index. $37.50 from Scarecrow Press, POB 
4167, Metuchen, NJ 08840 (0-8108-2031-5, 87- 
12907). 


Do-it-yourself databases. In Database De- 
sign for Information Retrieval, author Raya 
Fidel discusses the analysis stage of designing 
a new database for which no prototype exists 
and for which structure of the information 
flow is unknown. 

Striving to use nontechnical and jargon- 
free language without oversimplifying con- 
cepts and ideas, Fidel presents a step-by-step 
approach to database design. She first intro- 
duces the subject and lays the groundwork 
for the significance of the conceptual ap- 
proach, the levels of design, and manual and 
computerized databases; then she discusses 
methods of collecting user requirements, re- 
quirements analysis, data and operations dic- 
tionaries, the entity-relationship model, the 
integration of schemata, preparation for data 
collection, and evaluation. 232 p., $29.95 plus 
shipping from John Wiley & Sons, One Wiley 
Dr., Somerset, NJ 08873 (0-471-82786-X, 87- 
12967). LJ 
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Cheers! 

O Maine Gov. John R. McKernan, Jr., be- 
came an advance end user in May of a system 
that will link the Univ. of Maine campuses and 
form the basis for a statewide network. In the 
foreground above, the Gov punches out a cita- 
tion for onlookers, who include Elaine M. Al- 
bright, rt., director of UM libraries. Suppliers 
are Digital Equipment and Innovative Inter- 
faces. 


[r] Check out these numbers from the 
Friends of the Houston PL 10th Annual 
Booksale in spring: $39,003 in sales from 
4,029 customers sorting through some 50,000 
books—thanks to the efforts of 115 volunteers 
working 1,711 hours. Above, Friends Board 
Member Wayne Luckett with two young brows- 
ers. 


LJ Mauling with makeup on the mall (above) 
made for good children's services publicity in 
May, when some 20 Chicago suburban li- 
braries put on a Childrens Book Festival. 
Events included two days of hourly storytell- 
ing, reports Mary Rodne of Bloomington PL. 


O The Student Organization of the Florida 
State Univ. library school was recently cho- 
sen out of 60 campus organizations as Out- 
standing Student Organization of 1988. The 
group sponsors both social and professional 
activities. Pictured from left, above, are faculty 
advisor Charles Conaway, and officers Trip 
Wyckoff, Nina Pobjecky, Sybil Turner, and Alan 
Kornblau. Thanks to alumna and media spe- 
cialist Donna Heald for the tip. 


(| Anniversaries: Rosary College (River 
Forest, Ill.) library school, 50th, with a May 
commencement address by ALA Exec. Direc- 
tor Thomas Galvin. ` ! Buffalo & Erie County 
PUs Central Library, 25th. [Ll] San Diego 
County Library, 75th, with 33 branches and 
other stations serving some 800,000. 


O New facilities: With 1986 tax levy funds, 
Kansas City (Mo.) PL System recently broke 
ground for three new branches to open in Jan- 
uary 1989. [] Milwaukeee PL launched a 
state-of-the-art, 15,000-sq.-ft. Center Street Li- 
brary to replace an 1897 building. Í! 
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Groundbreaking for a Dover (N.H.) PL addition 
took place in May. O Omaha PL opened a 
20,000-sq.-ft. branch named after former li- 
brary board president Milton R. Abrams. L 
Mooresville (Ind.) PL marked the opening of 
its new $1 million building with an autograph 
party featuring author and illustrator Tasha Tu- 
dor (see p. 614). 


g Gifts: Reba Engler Daner, the only 
woman graduate of the Univ. of Miami law 
school in 1936, recently pledged $2 million for 
a new addition to the School of Law library; the 
wing will be named in her honor. O In 
Westbrook, Maine, the Walker Memorial Li- 
brary received a surprise $1.25 million bequest 
from bowling alley operator Gerald Fluett. L 
Commitments from Helmer and the late Helga 
Myklebust representing $1.3 million will sup- 
port the Augustana College Mikkelson Li- 
brary and related programs on the Sioux Falls, 
S.D., campus. O The Japanese Library Associ- 
ation has contributed $3,500 to the Los 
Angeles PL “Save the Books” fund. The 
money was raised through notices in the asso- 
ciation's journal. 


O And congrats to: Staff completing a 
250,000-volume retrospective conversion proj- 
ect at Niagara (NN) University Library. L 
Southern Illinois University/Carbondale Li- 
braries, on acquiring its 2 millionth volume and 
$250,000 in new endowments. O Birming- 
ham (Ala.) PL, for a decade of affirmative 
action resulting in an increase of black profes- 
sional staff from zero to 22 percent, and of 
overall black staff from 30 to 55 percent. 


Contracts & agreements 

O Boston PL, on behalf of the Metro Boston 
Library Network, and DataResearch Associ- 
ates, for installation of the ATLAS system to 
support 269 terminals in two stages. The multi- 
functional system will serve a network circulat- 
ing some 3.5 million items yearly. 


C West Los Angeles College, Emeryville, 
Calif., and Carlyle Systems, for an integrated 
system with nine terminals providing access to 
a collection of 60,000 volumes. 


Apply for 


CO NEH grants for projects that increase ac- 
cess to research materials which are national 
in scope or impact. Encouraged are compre- 
hensive guides to the resources of whole fields 
or subjects in the humanities. Awards range 
from $10,000 to $50,000. Write or call: Access, 
Room 318, Div. of Research Programs, Na- 
tional Endowment for the Humanities, Wash- 
ington, DC 20506. (202) 786-0358. Deadline, 
Nov. 1. 


Supplier notes 

O Pro-Cite for the Macintosh is now avail- 
able from Personal Bibliographic Software at 
$395, or as upgrades at $95. Pro-Cite man- 
ages references and bibliographies automati- 
cally. A companion program, Biblio-Link ($195) 
downloads databases into Pro-Cite. Write or 
call: Personal Bibliographic Software, POB 
4250, Ann Arbor, MI 48106. (313) 996-1580. 


O Quality Books, Inc., of Lake Bluff, IIl., 
which specializes in jobbing small-press titles 
for libraries, provided its millionth book to a li- 
brary customer recently when Benicia (Calif.) 
PL purchased Vegetarian Children, published 
by McBook Press. 


O CLSI has announced its new CD-ROM 


public access catalog, called CD-CAT to re- 
flect its complementary relationship to the 
firm’s online public access catalog, CL-CAT. 
Designed to serve also as a backup to CL-CAT, 
the CD-ROM version incorporates the same 
basic user interfaces and structure. 


C] Gale Research has acquired the rights to 
Who's Who Among Black Americans, now in 
its fifth edition, from Educational Communica- 
tions, Inc., of Lake Forest, Ill. Inquiries and or- 
ders to: Gale Research, Book Tower, Detroit, 
MI 48226. (313) 961-2242. 


O Research Publications has added El 
Pais of Spain to its list of microfilm offerings. A 
recent agreement names RP as the exclusive 
microfilm distributor of the prestigious daily. 
For information, call Helen Greenway at (203) 
397-2600. O 
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Adele Bane 


Virginia Andis recently became planning consultant 
for Indiana State Library. © Gwenyth Arnold has 
joined the staff of Mount Prospect (111.) Public Li- 
brary as head of the children’s department. O 
Brian Keith Auger now serves as regional librarian 
for the Montgomery County (Md.) Department of 
Public Libraries’ Bethesda Regional Library. O 
Dorothy Baker, coordinator of children's services 
for Detroit (Mich.) Public Library, has won the 
1988 Award of Merit from the Children’s Services 
Division of the Michigan Library Association. 1 
Adele Bane has become associate head librarian at 
the Penn State King of Prussia Center, King of 
Prussia, Pa. [J Elizabeth S. Baur is now govern- 
ment documents librarian at Memphis (Tenn.) State 
University Libraries. | Margaret Beckman recently 
retired as executive director for information tech- 
nology at the University of Guelph, Ont. Beckman, 
who previously served as the university's chief li- 
brarian, was named 1986 Librarian of the Year by 
ALA’s Association of College and Research Li- 
braries and was Ontario Woman of the Year in 
1975. O At New Rochelle (NY.) Public Library 
Ruth Bolin is now assistant director. © Anita Cap- 
pell isnow project coordinator of SAVE (Substance 


| Abuse prevention through Video Education) for 


Mid-Hudson Library System, Poughkeepsie, NY. 
L] Joan Irby Chapa now serves as acquisitions and 
collection development librarian at the Academic 
Library of St. Mary’s University, San Antonio, Tex. 
O At Ventura County (Calif.) Library Services 
Agency Sonia Church has become children’s ser- 
vices division manager. C Juleigh Clark is now ref- 
erence librarian at Virginia Commonwealth 
University library, Richmond, Va. [] The new auto- 
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mation services coordinator at Dauphin County 
(Pa.) Library System is Karen Commings. "` July 1 
Brother Emmett Corry became director of the Divi- 
sion of Library and Information Science at St. 
Johns University, Jamaica, NY. © The new 
president-elect of the American Association of Law 
Libraries is Richard A. Danner, director of the li- 
brary and professor of legal research at Duke Uni- 
versity's School of Law, Durham, N.C. Danner was 
1985-86 president of the Southeastern Association 
of Law Libraries. C| Nelda Elder now manages col- 
lection development at Kansas State University's 
Farrell Library, Manhattan. C Christian Esquevin 
is now director of library services at Coronado (Ca- 
lif.) Public Library. L] At Loyola University of Chi- 
cago (Ill.) Libraries Robert Galbreath has been 
appointed assistant director for collection manage- 
ment. L] Jeffrey J. Gardner is now director of the 
Association of Research Libraries’ Office of Man- 
agement Services (formerly Office of Management 
Studies). C] June 1 Chris B. Germino became re- 
classification project manager for Vanderbilt Uni- 
versity’s Central Library, Nashville, Tenn. [J The 
new director of Barnard College Library, New 
York, NY., is Eileen Agard Glickstein. [J] At Loyola 
University of Chicago (Ill.) Libraries Anne Gordon 
now serves as cataloger. C] This fall Michael Gor- 
man becomes university librarian of California 
State University/Fresno. Director of general services 
at the University of Illinois at Urbana-Champaign 
Library as well as faculty member in the university’s 
library school, Gorman is coeditor of Anglo- 
American Cataloguing Rules, 2nd edition, and fre- 
quent contributor to AL. O Bradley A. Green now 
directs Wythe-Grayson Regional Library, Indepen- 
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dence, Va. O Aug. 1 B. Donald Grose became di- 
rector of libraries and associate professor in the 
Dance and Drama Department of the University of 
North Texas, Denton (formerly North Texas State 
University). He last served as director of libraries at 
the University of Massachusetts, Boston. O New 
community librarians at the Montgomery County 
(Md.) Department of Public Libraries are Parker 
Hamilton (Long Branch Community Library) and 
Barbara Harr (Potomac Community Library). O 
Sept. 1 Eleanor Heishman begins directing SUNY/ 
Binghamton Libraries. ` ` Norma J. Hervey will be- 
come head librarian for Luther College’s Preus 
Library, Decorah, Ila., in September. © Sandra 
Hopkins has been appointed collection manage- 
ment librarian for Virginia Commonwealth Univer- 
sity library, Richmond, Va. O The new collection 
development librarian at Wichita (Kans.) State Uni- 
versity’s Ablah Library is Joan Hubbard. © Ruby 
Hunter recently began managing Dallas (Tex.) Pub- 


lic Library’ Lancaster-Kiest branch. © Susan. 


Israilevich has become cataloger at Loyola Univer- 
sity of Chicago OU) Libraries. © July 18 Linda 
Johnson became head of the government publica- 
tions department at San Jose (Calif.) State Univer- 
sity. L] Charles Patrick Kingsbury now serves as 
systems librarian for the Olin Library of Washing- 
ton University in St. Louis, Mo. C Devon Liner is 
now head of the Special Needs Library at Mont- 
gomery County (Md.) Department of Public Li- 
braries. [] At Milwaukee (Wis.) Public Library 
Sandra Bokamba Lockett has become extension 
services coordinator. The city recently gave Lockett 
a Management Incentive Award for her work as 
head of Milwaukee Public’s Center Street Library, 
where she last served. O At Kokomo-Howard 
County (Ind.) Public Library Dorothy McKowen 
now heads the children’s department. O Loren D. 
Mendelsohn recently became assistant director of 
the Science and Engineering Library at Wayne 
State University, Detroit, Mich. 0 Madeleine M. 
Nichols is now curator of the Dance Collection at 
NYPL’s Performing Arts Research Center. Nichols 
also supervises the center’s Jerome Robbins Archive 
of the Recorded Moving Image. ` Sally Nichols re- 
cently became head of cataloging at the Dinand Li- 
brary of the College of the Holy Cross, Worcester, 
Mass. L] This fall Thomas E. Nisonger will join the 
library school faculty of Indiana University at 
Bloomington as assistant professor. C] Sally Petty 
now heads collection access services at Old Domin- 
ion University Library, Norfolk, Va. O Mary Quey- 
rouze has become systems analyst for Dallas (Tex.) 
Public Library. [J Daniel T. Richards is now collec- 


tion development officer at the National Library of 


Highsmith Co. 

Alfred Jaeger, Inc. 
McNaughton Book Service 
National Film Board of Canada 
PBS Video 

Small Library Computing 
University of Chicago 

H. W. Wilson Company 





AMERICAN LIBRARIES JULY/AUGUST 1988 


"=n 


ae TG O ==r RI EN y Ps Dt N PH eas AT "> 
DIA PITA d ee Me PRES p OTE CN AS E 
i yr: = ` £ ` - y 
e Ç - f P 


Medicine, Bethesda, Md. C Timothy D. Robson 
now serves as assistant director for technical ser- 
vices at Case Western Reserve University Libraries, 
Cleveland, Ohio. () Marlys Rudeen has been ap- 
pointed head, Acquisitions Department, at the 
Center for Research Libraries, Chicago, Ill. C 
Debora Shaw has been appointed to the library 
school faculty of Indiana University at Bloom- 
ington as assistant professor. Formerly assistant 
professor in the library school at the University of 
Illinois at Urbana-Champaign, Shaw won a Distin- 
guished Alumna Award from Indiana University at 
Bloomington library school earlier this year. C 
Louise Smee now directs the East Shore Area Li- 
brary branch of Dauphin County (Pa.) Library Sys- 
tem. [L] Merna L. Smith recently joined the staff of 
Salt Lake City (Utah) Public Library as associate 
director of public services. Í J) Martha Steele has 
been named head of access services at the Univer- 
sity of Houston (Tex.) Libraries. [J At the Mont- 
gomery County (Md.) Department of Public 
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Libraries Charlette H. Stinnett now serves as head 
of mobile services. L] Aug. 16 Philip M. Turner be- 
comes dean of the University of Alabama library 
school, Tuscaloosa. L] Karen Sitton Vaughan is 
now coordinator of automated reference services at 
Old Dominion University Library, Norfolk, Va. J 
The new executive director of the Colorado Library 
Association is Judy Votisek. C] Silvia D. Watson 
has become the first corporate librarian at High- 
smith, a direct-mail library vendor headquartered in 
Fort Atkinson, Wis. L] Vivian Wynn, past presi- 
dent of ALA's Young Adult Services Division, now 
manages Cuyahoga County (Ohio) Public Library's 
Mayfield Regional Library. `" Daryl C. Youngman 
has joined the staff of Washington University's Olin 
Library, St. Louis, Mo., as science/engineering li- 
brarian. 
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Deaths 
Mary Ellen Clapper, 48, manager of library/ 


vendor interfaces at Faxon Company, Westwood, | 


Mass., died May 3. [] Laura Dell Justin, 76, one- 
time assistant executive director of ALA's American 
Association of School Librarians, died April 11. Ü] 
Ruth Scibird, 96, who retired in 1962 as curator of 
the Stanford Collection of Stanford (Calif.) Univer- 
sity Library, died May 29. C] James K. Webster, 
manager of SUNY/Buffalo Libraries’ Earthquake 
Center Information Service, died May 1, after being 
struck by an auto while he was marching in a local 
parade. L] Thor E. Wood, the first chief of NYPL’s 
Performing Arts Research Center, died April 28. 
NYPL has established a memorial book fund; the 
People with AIDS Coalition is also accepting me- 
morial contributions. D 


AMERICAN | IRRARIFS 


Making Waves 

At the request of Michigan Governor 
James A. Blanchard's chief of staff, librar- 
ian Veronica A. Johnson has moved to 
the governor's office. 

Johnson, who became Blanchard's leg- 
islative liaison in May, caught the gover- 
nor's attention while serving as director of 
the Library of Michigan's Information and 
Government Services Division. Johnson's 
programs for marketing library services to 
state government included a “periodicals 
awareness service” for legislators and 
early-morning executive breakfast recep- 
tions for state department officials. 

Johnson has also won citations from 
the Michigan Library Association, the city 
of Detroit, and Wayne County for her in- 
novative directorship of Wayne-Oakland 
Library Federation’s Inkster branch from 
1979 to 1985. Among her accomplish- 
ments there: a local newspaper column to 
promote library services, a public-access 
TV channel for the library, and a 25- 
percent leap in circulation. 

The first librarian appointed to Blan- 
chard's staff, Johnson urges library col- 
leagues to “get involved beyond [their] 
realm” as the best testimonial to what 
libraries—and librarians—can do. —B.G. 
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The University of Chicago 
Graduate Library School 


announces M.A. and Ph.D. scholarships and fellowships 
for the 1988-89 academic year 


Our knowledge-based society demands highly skilled and educated people who can 
help shape new and better ways of organizing and providing access to information, 
In response to this need, the Graduate Library School has developed concentrations 
in information systems and information services that include the study of online 
search strategies, information retrieval, and text processing. The school also offers 
concentrations in law librarianship with opportunities for internships in law 
libraries and a concentration in literature and library service to youth that draws on 
the resources of the University-based Center for Children’s Books. The academic 
programs of the school are strongly oriented on information science, with particular 
emphasis on studies of text processing and information retrieval. Doctoral appli- 
cants with such interests are especially encouraged to apply. 

Applications for admission and financial aid are invited for the Master’s and Ph.D. 
programs and for the Certificate of Advanced Study. Outstanding applicants to the 
Master’s program are considered for the H.W. Wilson Scholarship and the John 
Crerar Scholarship and Internship. 

Courses in the Graduate Library School are scheduled to accommodate students 
who wish to attend the school on either a part-time or a full-time basis. Both full- 

and part-time students are eligible to receive scholarship assistance. 

Completed applications for the autumn quarter beginning September 26 should be 
received by August 1, 1988. For information and application materials, please 
contact: 


Dean of Students 
Graduate Library School, Room JRL S-104 
University of Chicago 
1100 East 57th Street 
Chicago, Illinois 60637 
(312) 702-8272 
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=== editors endnotes== 
Tail gunners on bread trucks 


THE STORY GOES THAT TWO 
American tourists in Northern Ireland 
want to discuss The Troubles with a na- 
tive, but the natives are adroit at avoid- 
ing the subject. After some effort, the 
well-meaning Americans corner a man 
on the street. He doesn't want to discuss 
Ulster's turmoil, but he wants to be po- 
lite. So he tells them, “Oh, it's not so 
bad—so long as you have a good job, 
and stay out of the politics.” 

“Oh, what kind of work do you do?” 
asks one of the Americans, seeking to 
continue the conversation. 

“I'm a tail gunner on a bread truck.” 


It's beginning to look as if library ad- 
ministration has become a bit like that 
line of work. Recently, some of the pro- 
fessions best and brightest have found 
themselves changing jobs, unwillingly. 
Others have prevailed despite attack and 
vilification. A network administrator, a 
state librarian, and several university li- 
brary directors have made news just in 
the past six weeks, either by leaving 
their jobs or suffering very public at- 
tacks on their skills and even their hon- 
esty. Look back two years, factor in 
public library administrators, and the 
total rises precipitously. 

Virginia State Librarian Ella Yates 
has been investigated and cleared of a 
variety of charges, including one that 
she accepted a gift for awarding a con- 
tract. Surrounding the case were sugges- 


(News, cont.d from p. 564.) 

sity School of Library Service will extend 
the credit hours required for its master’s de- 
gree from 36 to between 48 and 54, Dean 
Robert Wedgeworth told alumni in May. 
Total hours will depend on a student’s spe- 
cialization. 

Wedgeworth said the faculty believes 
that students need a thorough grounding 
in statistics, basic research methods, and 
information processing as well as an op- 
portunity to develop stronger specializa- 
tions. A full-time student with no experience 
or relevant graduate degree will need 
two years to complete the program; others, 
less. Under the new program, Columbia 
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tions that the real issue was that Yates is 
black, a female, and not a native Virgin- 
ian. 
Consider Pitt’s Anne Woodsworth, 
who recently moved from the university 
library to the library school. Appointed 
director of libraries and assistant pro- 
vost in 1983, Woodsworth was in the 
vanguard of women administrators ap- 
pointed to plum jobs. Thereafter she 
was promoted—to associate provost. 
When asked if the decision to move 
Woodsworth into the library school was 
his idea or hers, new Provost Rudolph 
Weingartner said simply, “It’s an agree- 
ment.” Informally, it’s said that 
Woodsworth, who fought the good 
fights, ran afoul of powerful faculty 
members. Michigan’s Richard Dough- 
erty is said to have resigned because of 


will enroll fewer students but retain them 
longer. The school plans to develop intern- 
ships to provide supervised practical train- 
ing and help defray student expenses. 

“Columbia follows UCLA, the Univer- 
sity of North Carolina/Chapel Hill, and 
the University of Washington in moving 
toward a more comprehensive MS degree 
program. . . We expect to build upon their 
efforts and set new standards for education 
for the library and information service 
fields,” Wedgeworth said. 


Grosse Pointe PL wins increase. Director 
Charles D. Hanson reports a “dramatic re- 
versal” of the Grosse Pointe (Mich.) Public 


by Tom Gaughan 


poor prospects for being able to work 
successfully with his new boss. This af- 
ter a decade of success there. 

Roland Brown, president and chief 
executive officer of OCLC, told AL 
that this was “a good time for a new 
CEO,” one selected by the present mem- 
bers of OCLC’s board of directors. 
Charles Churchwell resigned in protest 
over Washington University’s plan to re- 
duce the library staff by one-third as 
recommended by a non-librarian con- 
sultant. 

These people have track records. 
They’ve successfully administered com- 
plex organizations and have still found 
the time to share themselves and their 
ideas with the rest of us. It strains credu- 
lity to think that all of a sudden they 
have become less competent. 

Outsiders view libraries as cloisters, 
Shelters from organizational guerilla 
warfare—indeed removed entirely from 
stress. Two library school deans have 
told me of applications from prospec- 
tive students who'd received this advice 
from local therapists: leave job-related 
stress behind and become librarians. We 
know better; but it really does seem that 
recently administrators have become, so 
to speak, tail gunners on a book truck. 

Woodsworth, Churchwell, and 
Dougherty are all entering, or have al- 
ready entered, library education. Maybe 
these days, that’s having a good job— 
out of the politics. Or is it? LJ 


Library defeat last November, when voters 
rejected proposals for a library bond issue 
and a millage increase (AL, Dec., p. 878). 
On June 13 more than 65 percent of the 
voters authorized a .4 millage hike for li- 
brary operating expenses. The increase will 
generate some $450,000 in additional dol- 
lars annually for the next six years. 

The highly organized Library Millage 
Committee ran a low-key campaign, ac- 
cording to Hansen. Parents from commu- 
nity schools distributed literature 
explaining the library’s needs and a special 
newspaper insert supported by the Friends 
of the Library reached some 20,000 readers 
two weeks before the election. O 
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Bowker's BOOKS IN PRINT PLUS” 
on CD-ROM: is simply the most powerful 
library resource you've ever seen, with 
more than 770,000 titles stored on the CD- 
ROM disc—every title in every volume of 
the BOOKS IN PRINT FAMILY— 

eBooks In Print 

eSubject Guide to Books In Print 

eSupplement to Books In Print 

eForthcoming Books In Print 
eChildren's Books In Print 

And, CD-ROM drastically reduces 
the time you spend on book reference 
and acquisitions. Whats more— 
elt's easy to use— 

You'll find that, once your personal 
computer and CD-ROM drive are in 
place, four computer function keys will 
be the basic tools with which you'll 

work, with on-screen help always a 
keystroke away. 

elt’s a time-saver— 

Your most complicated searches—even 
those that use multiple access points— 
are available in seconds. 

e It's cost effective— 

You have unlimited access to Bowker's 
BOOKS IN PRINT series database 
without the high expense often 

SHOWN ACTUAL SIZE: 4.72” associated with going online. 

elt’s current— 

You'll receive fully cumulative updates 
every three months. 

elt’s filled with work-saving features — 
You'll be able to edit, print, and save 
searches—even order books electronically 
from your favorite distributor. 

e Best of all, it’s priced right— 

A ONE YEAR SUBSCRIPTION TO BOOKS 
IN PRINT PLUS /S ONLY $995. 


Special Offer! 

Call our TOLL-FREE HOT LINE to 
order. Tell the operator where you saw this 
ad, and you'll get a $50 discount off the 
retail price of $995. A 5% savings just for 
mentioning this ad. ° 


Call 1-800-323-3288. 
(In NY, AK, HI call collect 212-337-6989.) 


*CD-ROM (Compact Disc-Read Only Memory) = approx. 
250,000 printed pages or 1,500 floppy disks. 





Books In Print PLUS 


INCREDIBLY 
POWERFUL 


EASY TO USE 
RIGHT FOR YOU! 























BOWKER ELECTRONIC PUBLISHING 

A Division of R. R. Bowker, A Reed Publishing (USA) Company, 
245 West 17th Street, New York, NY 10114-0418 

Telex #12-7703; Telefax (212) 645-0475 

Prices subject to change without notice. 


45 days from call to install. 


Reach the speed of 45-day delivery (or in an array of styles and finishes that only 
less!) on the types of furniture libraries starts with what you see here. Call our 
need most — including even special- order toll-free number for personal assistance, 
sizes — instead of the industry-standard a catalog, or to place an order. 
120 days. We re ready to hit the road. 

Feel the performance of furniture 
designed by people who understand how 1-800-448-6160 
libraries — and you — work now, in 


the age of hardware and software, paper 
and people. 


Go in style with library furniture 
manufactured by craftspeople who care ThuStedSour ce 
about their work. People who insist on Box 4901 | 
finely finished, select-quality oak, maple, Syracuse, NY 15221-4901 
and other hardwoods, or extra-heavy | 
gauge steel. d 

It's all on the move at Gaylord today —à'. 
factory-direct from our own plants for : 
faster, more responsive service and better - 
value. In a selection of over 430 models 
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How microforms helped 
a medical library write 
a prescription for success. 


Nestled in the shadow of the 
Wasatch Mountains is a hospital 
called the Utah Valley Regional Medi- 
cal Center. The word regional in its 
name underscores the hospital's mis- 
sion: to satisfy the medical needs of 
the people of Provo, Utah and sur- 
rounding communities. 

Satisfying the area's medical in- 
formation needs is the mission of the 
hospital's library. Explains Library 
Director Greg Patterson: “We serve as 
an information center for 27 hospi- 
tals — big and small — in a 250- 
square-mile radius. So we have to 
maintain an extensive collection, 
containing 1,000 periodical titles and 
almost 3,000 reference books.” 

That's an impressive collec- 
tion for any library, but even more 
so when you consider the space 
allotted to house it: just 2,000 
square feet. 

How did Patterson manage to fit 
all this information into that space? 
He ordered the majority of the peri- 
odical titles — 800 in all — in 
microform from UMI. “My micro- 
ferm holdings fit into just five 
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Greg Patterson, Library Director 


cabinets — about the width of one 
book shelf,” says Patterson. “You 
can't turn your back on that kind of 
space savings. That's what enabled 
me to retain significant backfiles — 
often back to 1966. Most medical li- 
braries are lucky to have the room to 
store five to seven years.” 

Besides the economy of space 
that microforms provide, the direc- 
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tor also recognized the economy 
of time. “Speed is everything when 
youre talking about medical infor- 
mation. With microforms, I can 
locate and print an article for a 
physician in a matter of minutes.” 

The need to keep information 
on hand for medical emergencies 
also caused Patterson to reconsider 
binding year-old paper periodicals. 
“My patrons can’t wait a month or 
two for periodicals to come back 
from the bindery. Now, when the 
year’s paper subscription is through, 
I have it on microfilm or fiche.” 

Compact... complete... and 
accessible. So what kind of usage 
does this medical collection get? 
Patterson estimates that he refiled 
125,000 titles last year . . . titles 
pulled for the Utah Valley staff, 
regional medical professionals, 
neighboring Brigham Young Univer- 
sity and community college nursing 
students, even the general public. 
“This library is recognized as a 
critical community and statewide re- 
source, thanks, in large part, to our 
microform collection — developed 
with the help of UMI.” 

UMI has the medical periodical 
titles you need in a microformat that 
can help you build a success story 
like Utah Valley's. Why not explore 
the possibility with your UMI 
Serials Sales Representative today? 
Call or write: 
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A Bell & Howell Information Company 
300 North Zeeb Road 

Ann Arbor, MI 48106 

1-800-521-3044 

(In Canada, call 1-800-343-5299) 
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Audio +Video 
From Ingram 
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Is Good For Your 
Circulation 


Audio and Video cassettes increase cir- 
culation. Ingram knows the importance 
of providing prompt delivery and timely 
information on a wide variety of titles. 
This helps you better meet patron de- 
mand, while our discounts enable you to 
make the best use of your funds. 


Plus, we offer an additional 2% dis- 
count for prompt payment. 


Books, compact discs, audio and video 
cassettes are available from Ingram at 
top discounts. Toll-free electronic and 
phone ordering, same call order con- 
firmation, same-day shipping and three 
distribution locations ensure quick and 
efficient delivery. The Ingram Library 
Services staff has developed a wide 
array Of programs and services to meet 
the needs of libraries. For more infor- 
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Cover: The Lexington (Ky.) 
PL will move from its leafy 
setting in this 1902 
Carnegie building to a $10 
million Central Library on 
Main Street next year 
(architect's drawing, r.). 
One floor of the new 
six-level, 110,000-sq.-ft. 
library can hold the entire 
Carnegie operation, says 
Director Ronald 
Steensland, who plans 
opening celebrations April 
17-23. Photo by Don 
Ament. 
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Some librarians are overworked. — 
Others have connections. 





An interface can provide you vendors to develop interfaces be- Call EBSCO Subscription Services 
with the technology to lighten tween our system and their systems, today and see what our connections 
your workload, leaving youfreeto and we're ready to help create an can do for you. 


do the things you do best. When you ` interface for your system too. 





E ek E Š EBSCO Subscription Services EBS CO 
connect your ILS or other automated In addition, EBSCO provides 3 Birmingt O. Box 1943 


library system to EBSCO Subscription combination of magnetic tape entry 205/991-1182 SUBSCRIPTION SERVICES 
Services, your claims and ordering of your orders and online claiming to 
can be faster than ever. And you'llbe ` agrowing number of publishers. This 
using your system to its full potential. helps prevent service gaps, duplicate 
We're working with major ILS issues and wrong expiration dates. 


On Line 
With the Future. 





=n the news 


Portrait by Mary Phelan 


Oct. 3 is retirement day 
for LC’s William J. Welsh 


“Pd just like to sleep in for two morn- 
ings in a row,” said Deputy Librarian of 
Congress William J. Welsh in August as he 
disclosed his Oct. 3 retirement date to AL. 

Welsh, 68, expects to be involved in vari- 
ous library issues from time to time, but is 
entertaining no specific plans. 





William J. Welsh 


A few leisurely mornings seem in order 
for the 47-year government-service vet- 
eran. Welsh has logged 41 years with the 
Library of Congress, “training” four Li- 
brarians of Congress along the way. In ad- 
dition to fostering several enormous 
bibliographic and preservation projects in 
the U.S., he has traveled hundreds of thou- 
sands of miles in advancing international 
library interests. His presence at the Syd- 
ney, Australia, conference of the Interna- 
tional Federation of Library Associations 
and Institutions early this month caps a 
diplomatic record that includes two trips to 
China and countless summit-like meetings 
on standards, acquisitions, exchange, and 
other cooperative programs. 

After achieving the rank of major in the 
Air Force, Welsh joined LC in 1947 and ad- 
vanced to director of the huge Processing 
(technical services-plus) Department, 
where he served from 1968 until he became 
deputy librarian in 1976. LC gave Welsh its 
highest recognition, a Distinguished Ser- 
vice Award, in 1983. 

Although Welsh has raised a few hackles 
in his time, he remains one of the most 
widely admired figures in the library field. 
In a lengthy profile and interview in the 
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Dec. 1984 AL (p. 765-69), he was de- 
scribed as “an insuppressibly assertive so- 
cial creature,” of great candor who “does 
not fit the bureaucratic stereotype.” The 
same year, U.S. Rep. Vic Fazio (D-Calif.) 
paid tribute to Welch’s “warm human 
qualities. ..and his wide popularity...” 

In 1984, when asked if he considered 
himself a librarian, Welsh, who does not 
hold an MLS, told AL, “Yes! I’ve worked 
in library acquisitions, cataloging and clas- 
sification, budgeting, and personnel, and 
I’ve had more exposure to library practice 
and policy than most people these last 30 
years.” 

In 1971, ALA presented its highly re- 
garded Melvil Dewey Award to Welsh, who 
has worked on numerous ALA projects 


Sex discrimination case 
settled in Ohio 


For a year and a half after filing a sex 
discrimination suit against the Cuyahoga 
County Public Library Board of Trustees, 
Linda R. Silver continued to work as the li- 
brary’s deputy director (AL, Feb. 1987, p. 
103). On June 30 she resigned: The case 
had been settled out of court. 

Silver, who began her career at the Cuy- 
ahoga County PL in 1964, had asked the 
U.S. District Court to award her $100,000 
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and served as a councilor; but in 1987, un- 
like the Special Libraries Association, 
ALA did not submit Welsh's name to the 
White House among its recommended 
candidates for Librarian of Congress, pre- 
ferring to hold to a list of three MLS pro- 
fessionals. Overlooking this decision, 
which some viewed as ungracious, Welsh 
has continued his service on Association 
committees. 

Among comments to AL in praise of 
Welsh, Librarian of Congress James H. 
Billington called him a leader who “has 
had a 41-year love affair with the Library 
...,” adding that LC “and our nations li- 
braries have benefitted immeasurably from 
the life’s work of this remarkable public 
servant.” —A.P 


in compensatory damages and unspecified 
amounts for benefits lost when the board 
rejected her candidacy for the director's po- 
sition in 1985. The library board claimed 
sex had no part in its decision to select the 
most highly qualified candidate, Ronald 
Kozlowski. Because the settlement con- 
tained a confidentiality clause, details were 
not revealed. 

Silver told AL she intends to continue 
her studies as a full-time candidate for a 
doctorate in urban studies at Cleveland 
State University. —L.R.P 





ALICE WALKER UNBANNED. The author of The Color Purple paused during the ALA Conference 
in New Orleans to display one of four newly available posters for Banned Books Week (Sept. 24— 
Oct. 1). The poster shown cites three incidents in which Walker's bestseller was banned from 
school libraries. For a kit containing four different 17-by-22-inch posters and a 75-page resource 
book, send $15 prepaid to Banned Books Week, ALA, 50 E. Huron, Chicago, IL 60611. (Photo 
courtesy of Ginny Moore Kruse and Harcourt Brace Jovanovich.) 
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seven major newspapers, and to one million dissertations 


. When you subscribe to UMIS family of index 
and abstract databases on CD-ROM, your library 
users get fast, comprehensive access to much of 
the information they need so frequently. Subscribe 
to all four for broad coverage, or select the combi- 
nation of databases that best meets your library's 
needs. 


Now Periodical Abstracts Ondisc. Abstracting 
and indexing to current issues of more than 300 
of the most popular general-reference periodicals, 
including Time, Newsweek, Psychology Today, and 
Scientific American, updated bimonthly. 


ABI/INFORM Ondisc. Access to UMI/Data 
Courier’s unsurpassed business information data- 
base. Your subscription brings you abstracts of 
articles from the most recent five years of 800 
business journals. Updated bimonthly. 


Newspaper Abstracts Ondisc. Now 
researchers can access major newspaper indexes 
on CD-ROM! Article abstracts for seven pres- 
tigious newspapers — including The New York 


Times and The Wall Street Journal — updated 
bimonthly. 


Dissertation Abstracts Ondisc. Now in 
its second year, UMT’ flagship disc product gives 
researchers citations and abstracts to nearly one 
million dissertations. Available in two editions — 
Archival and Current. 


Best of all, UMI supplies the full text for 
most of the citations in all four databases, either in 
microform or as paper-copy reprints. 

We'd like to tell you more about UMI’s CD- 
ROM products . . . and show you how powerful and 
easy they are to use. 

Please call: (800) 521-3044 toll-free — or 
(313) 761-4700 collect from Alaska and Michigan. 


UM] 


A Bell & Howell Information Company 
300 North Zeeb Road 

Ann Arbor, Michigan 48106 
313/761-4700 800/521-0600 
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In the News 


Crime and punishment; a library roundup 


Countersuit for $1 million 


Former Kentucky State University philos- 
ophy professor Archibald Laud-Hammond 
boasted that his personal library had more 
philosophy books than most small college 
libraries. Attorney William Kirkland, a 
trustee of the Paul Sawyier Public Library 
in Frankfort, Ky, and a county sheriff 
proved he was right when they entered 
Laud-Hammond's apartment on June 21 
with a civil court order to retrieve three un- 
returned books. 

They found a sparsely furnished apart- 
ment virtually filled with books—many 
owned by academic and public libraries in 
Kentucky and Virginia. The sheriff returned 
with police and a search warrant and 


from 62 libraries on four continents (AL, 
May, p. 333-36). 

Johanna Brown, head of loan services at 
California Polytechnic State University/San 
Luis Obispo library, will testify against Has- 
ford. She reported to AL that more books 
have been found—“almost 20,000.” Brown 
said that fewer than 10 percent had library 
markings, and that most of the 200 Cal Poly 
books had been recovered. 


A slap on the wrist 


When arrested for trespass and posses- 
sion of burglary tools in the Univ. of 
California/Riverside library in April (AL, 
June, p. 426), Stephen C. Blumberg identi- 
fied himself to police as Mathew McGue, a 






seized some 2,000 books belonging to 
Kentucky State University, the Kentucky 
Department for Libraries and Archives, 
Louisville Free Public Library, and the Uni- 
versity of Virginia libraries. Many had identi- 
fying stamps and card pockets ripped out 
or erased. Police issued a warrant on felony 
theft charges. 

While police were hauling away the evi- 
dence, a Cincinnati bookseller appeared at 
the apartment and told police he'd been 
asked to consider the books for purchase. 
Laud-Hammond surrendered to Frankfort 
police July 12, pleading not guilty. 

Rita Douthitt, director of Paul Sawyier 
Public Library, told AL the library has filed a 
civil suit for the return of its books. Laud- 
Hammond has filed a $1 million countersuit 
against the library, charging that his “pro- 
fessional name” has been ruined. A pre- 
trial hearing was scheduled for Aug. 10, as 
AL went to press. 


Full metal docket 


Oscar nominee Jerry Gustave Hasford, 
coauthor of the screenplay for the film Full 
Metal Jacket, goes to court Aug. 18 in San 
Luis Obispo, Calif., on a charge of grand 
theft. Victimized libraries represented in the 
hearing include Sacramento PL, St. Louis 
PL, The London Library, Santa Monica PL, 
and Longview (Wash.) PL. 

In January, police opened two self- 
storage lockers rented by Hasford and con- 
taining 9,919 books, more than 800 of them 


ALAPRMIOAAL LU IMMAMNTO Carry Tr'K AD CD 4400 


Jim Carson 


University of Minnesota professór. Blum- 
berg has been found guilty, fined $1000, 
and given three years probation and a sus- 
pended jail sentence. 

Blumberg is still under investigation for li- 
brary thefts totaling $1.4 million from aca- 
demic libraries in California, Washington 
and Oregon. As a rule, Blumberg used his 
forged identification to gain admittance to 
special collections, according to Det. Steve 
Huntsberry of the Washington State Uni- 
versity police. Huntsberry told AL that 
Blumberg was also arrested for library 
thefts in lowa in 1968 and in Nebraska in 
1973. 


Inside job? 


Ronald Redmond confessed recently to 
the theft of some 700 books valued at 
$23,000 from the the University of North 
Carolina/Greensboro library, according to 
James Thompson, director. The items, now 
recovered, were stolen over a two-year pe- 
riod. Redmond, a 23-year-old UNC/G stu- 
dent, was arrested through the efforts of 
two library staffers. One learned from Red- 
mond’s roommate that his apartment was 
filled with library books. Associate Director 
Doris Hulbert persuaded the roommate to 
cooperate with police. The only remaining 
mystery is whether Redmond had an ac- 
complice on the library staff. Initially, he 
said that his girlfriend, who worked at circu- 
lation, aided him. He later changed his con- 
fession, saying he acted alone. —T.G. 





d When we chose 


CLSI'S easy-access catalog, we expected 
to spend a lot of time training. It 


simply wasnt necessary | y 
Rodeane Widom, 


Director, Glendale 
Public Library, 
Arizona 
“With CL-CAT™, our patrons 
caught on easily. It gave us a lot more 
time to manage our collection. Now the 
collection is much more usable, and our 
patrons find what they need a lot 
faster. And with CLSIs community ° 
promotion program, we re attracting 
many new patrons. 
To find out how CL-CAT can work 
for your library, call (617) 965-6310, or 
write CLSI, Inc., 320 Nevada Street, 


Newtonville, MA 02160. 


CLS! 


¡| Finding out is what we're all about.| y 
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I'm stumped about getting 
my message to the library 


market! 


~ SS 


The Advertising Advisor says— 
Contact the American Libraries 
sales professionals in your 
region today for a library 
market consultation and plan 
to reach more than 47,000 
librarians: 


RAN 


National Sales Representatives 
(including Canada) 


‘Benson, Coffee & Assocs. 


1411 Peterson Avenue 
Park Ridge, IL 60068 
312/692-4695 


Eastern Sales Representative 
Peter Kramer 

P. Kramer & Associates 
P.O. Box 335 

Wanaque, NJ 07465 
201/839-1133 


New England Sales 
Representative 

Kenneth Fredericks 

370 Sand Hill Road 
Peterborough, NH 03458 
603/924-9938 





PRO-AM REPROGRAPHERS. These competitors in a recent speed-microfilming contest at Co- 
lumbia University Libraries are from the Reprography Lab and the Preservation Records Office. 
The latter does bibliographic searching and preparation for filming, but its team members were 
specially trained as “amateur” camera operators. The challenge event yielded a world-class aver- 
age of 801 frames (1,602 pages) per filmer per hour. From left, front row: Barbara Lilley, Victoria 
Petri, Eileen Usovicz, Florida Galeai, Fred Seuffert, Chi Chao-Yuan, and Assist. Dir. for Preserva- 
tion Carolyn Harris; back row: Martin Messik, Pete Burgos, Susan Nerheim, Yi Wu, and Joe Lo- 


faro. 


Groups challenge library’s 


Holocaust-revisionist titles 


The Edmonton Public Library in AL 
berta is under fire from several community 
groups for housing some two dozen 
Holocaust-revisionist titles, some published 
by the Institute for Historical Review. 


According to EPL Director Vincent Ri- 
chards, the controversy over the holdings 
began in May, when Wojciech Buczynski, 
secretary of the Polish Culture Society of 
Edmonton, denounced the library to the 
press for acquiring titles such as The Disso- 
lution of Eastern European Jewry, and de- 
manded their removal. Richards told AL 
that Buczynski never complained through 
library channels himself, but media cover- 
age of his objections caused B’nai B’rith 
and the Jewish Federation of Edmonton 
to file a complaint with the library. 


The collection was started in 1985 to bal- 
ance some 150 Holocaust related titles 
given to EPL by the Jewish Federation of 
Edmonton the year before. Edmonton li- 
brarians bought the revisionist titles most 
requested by patrons. The curious patrons 
learned of them from press reports about 
an Alberta teacher who is appealing his 
criminal conviction for spreading racial ha- 
tred by using revisionist titles as textbooks. 


“The Jewish Federation realizes the li- 
brary is free to buy whatever it likes,” a 
spokesperson told Feliciter, the newsletter 
of the Canadian Library Association. 
“The issue is how it [the collection] gets 
mixed in with the other stuff.” An example 


Feliciter cites: Is the Diary of Anne Frank 
Genuine? is cataloged under “Frank, 
Anne; Jews; Netherlands; Biography.” 
Complainants would prefer the disputed 
works reclassified under a heading such as, 
“Holocaust, Jewish: errors, inventions, 
etc.” They also want the collection shelved 
separately and labeled. The Canadian Li- 
brary Association’s written IF policy does 
not specifically address either separately 
shelving or labeling materials. 

Though Edmonton’s Library Board was 
not scheduled to review complaints before 
AL’s deadline, Feliciter had already re- 
ported one board member’s prediction that 
the board will stand behind its written IF 
policy. —B.G. 


Court award to LC black 
employees cut by $600,000 


Late in July, U.S. District Judge Norma 
Holloway Johnson ordered the Library of 
Congress to pay $800,000 to several hun- 
dred black employees who had been 
passed over for promotions in 1973-1987. 
The Library admitted its liability, but ques- 
tioned the figure. On Aug. 4, Johnson re- 
duced the award to $206,199.13. 

The case of Howard R.L. Cook, et al., v. 
the Library of Congress is one spinoff of 
Cook’s 1975 complaint that the Library dis- 
criminated against all its black employees, 
more than one-third of its 5,000 staff 
members. In 1982 the Black Employees of 
the Library of Congress (BELC) and 
Cook, BELC executive director, filed a 


class action suit based on the complaint. pes- 
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Judge Johnson denied the class action re- 
quest but agreed to create separate cases. 

Cook et al challenged an LC policy un- 
der which “special” professional and ad- 
ministrative jobs were filled without 
advertising the positions and following 
usual selection procedures. A lawyer for 
the planitiffs told the Washington Times 
that the LC rule “was used almost exclu- 
sively to give jobs to whites. It was part of 
the old-boy network.” He said that be- 
tween 1973 and 1987 the only black em- 
ployee appointed permanently under the 
rule was the librarian’s chauffeur. 

Judge Johnson found that of 202 special 
appointments made during that period, 


nine were black employees. In addition to. 


the award, she ruled that LC should pay 
the lawyers’ fees. 

Cook told the Washington Times that the 
$805,000 award was not enough, but he 
said, “The principle and this decision rep- 
resent a great victory for black employees 
of the Library of Congress—specially for 
employees in the future. ...” 

Johnson asked both sides to submit 
ideas on how to handle the payments to 
the persons claiming discrimination. At the 
same time, she awarded $10,000 to Tommy 
Shaw, an LC personnel official who had 
been designated “class representative” for 
the complainants. Shaw claimed he was 
qualified to be personnel director but was 
never considered for the post. Without 
making a judgment, Johnson acknowl- 
edged that Shaw “may indeed have suf- 
fered pressure due to his position as class 
representative.” 

Thirty-seven other individual LC em- 
ployees have filed discrimination cases, ac- 
cording to attorney Joe Sellers of the Law- 
yers’ Committee for Civil Rights under the 
Law. Some have already finished the dis- 
covery process and may be tried this fall. 

Meanwhile, in the light of recent legal 
developments, Sellers told AL, LC’s black 
employees have asked Judge Johnson to re- 
consider their 1982 request for a class 
action suit against LC. Sellers believes that 
case may be tried next year. —L.R.P 


OCLC pays $3.8 million 
for Dewey Classification 


In a move that links the classification 
system used by some 200,000 libraries 
around the globe to the potential of the 
world's largest online library network, the 
OCLC Online Computer Library Center 
has acquired the rights to the DDC—the 
Dewey Classification System first pub- 
lished in 1876 and now in its 19th edition. 
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Announced in early August, OCLC’s 
agreement with the Lake Placid Education 
Foundation, former owners of the DDC, 
includes the assets of Forest Press, Albany, 
NY., publishers of the classification. AL 
learned that the purchase price totals $3.8 
million, subject to final audit. 

The Foundation, set up by Melvil De- 
wey to advance the classification and other 
educational pursuits, had fallen on lean 
times with the demise of the Lake Placid 
resort in upstate New York. In its discreet 
quest for a buyer, the Foundation drew in- 
terest from several parties; but the OCLC 
purchase seems to have delighted all the 
principals. 

Peter Paulson, who will continue as ex- 
ecutive director of Forest Press, said “We 
welcome our affiliation with OCLC. Many 
... libraries that use DDC are part of the 
OCLC network or use its services. As a 
method of organizing knowledge, DDC is 
particularly suited for use in computerized 
retrieval systems.” 

At OCLC, President Rowland Brown 
commented, “The synergy between the 
legacy of Melvil Dewey and the mission of 
OCLC is powerful.” Looking to broaden 
the availability, use, and applications of 
DDC, whose tables are already in machine- 
readable form, OCLC will explore elec- 
tronic versions of the classification, while 
continuing the print volumes. The 20th edi- 
tion is scheduled for January publication. 

(See also “Would Dewey Have Done 
It?” on page 736.) —A.P 


Nader letter blasts GPO 
over microfiche delay 


A “breakdown in procurement and pro- 
vision of microfiche services” to federal de- 
pository libraries has resulted in a huge 
backlog of undelivered materials, accord- 
ing to a letter sent by consumer activist 
Ralph Nader to Public Printer Ralph E. 
Kennickell, Jr. 

The July 26 letter, written by Nader and 
Harry Lewis of the Center for the Study of 
Responsive Law, says the events “disregard 
the rights of citizens to receive open and 
timely access to government information” 
and “reveal serious problems in the Gov- 
ernment Printing Office’s ability to man- 
age the Depository Library Program.” 

In a mid-August conversation with AL, 
Public Printer Kennickell discounted the 
charges as old news and “grandstanding.” 

The situation began in August 1987 
when Automated Datatron, Inc. (ADJ), 
the company that had produced the micro- 
fiche copies of government documents for 
federal depository libraries, defaulted on 
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il CLSI'S integrated 
library automation system gives us 
management control beyond our 


expectations. | y 
Dr Willy Hardin, 


Director Torreyson 
Library, University 
of Central Arkansas 
“From circulation to on-line 
catalog functions, we have a leve! of 
control we never thought possible. 
We can manage our collection better, 
monitor the use of our library, and 
provide our students with sophisticated , 
yet simple on-line access to Our 
collection.” 
To find out how a CLSI system 
can work for your library, call (617) 
965-6310, or write CLSI, Inc., 320 


Nevada Street, Newtonville, MA 02160. 
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In the News 





"TOONING OUT THE FBI. The nation’s editorial cartoonists appear to 
share the library profession's derisive opinion of the FBI’s Library 
Awareness Program. The Washington Post's Herblock has ridiculed the 


program twice, on June 7 (below left) and July 24 (below right). Larry 
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Wright's stereotyped spybusters (top, next page) appeared in the July 
24 Detroit Press, and Mort Gerberg's barb (bottom, next page) is from 
the Aug. 8 issue of Publishers Weekly. 





“HELLO? | WANT TO REPORT SOMEONE LURKING AROUND 
HERE WHO IS ACTING KIND-OF UN-AMERICAN" 
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Permissions. Above: Copyriynt ©1988 by Herblock in The Washington Post; Right, top to bottom, copyright ©1988 by Mort Gerberg in Publishers Weekly, and copyright ©1988 reprinted courtesy of The Detroit 


its contract. The default followed a finding 
by the Government Printing Office that 
many of the orders filled by ADI were 
scratched, unreadable, missing fiche, or 


| otherwise unusable. 


After the default, the depository micro- 
fiche services were divided into eight sepa- 
rate contracts, one of which (B613S, Code 
of Federal Regulations Microfiche— 
Source Documents) was awarded to ADI, 
the lowest bidder. According to the letter, 
ADI subsequently defaulted on that con- 
tract as well. Despite this, the firm was al- 
lowed to compete for a third contract 
(B551S, Reprocurement Microfiche) for 
the unperformed portion of the ADI’s 
Original contract; that bid was won by an- 
other company. 

The letter claims that as a result of the 
defaults, libraries may not begin to receive 
the backlogged fiche for another six 
months. Among the materials originally 


-| delayed was the report of the Iran-Contra 


committees, published last November; 


642 


however, after complaints from librarians 
at the meeting of the Depository Libraries 
Council meeting last spring, the paper 
copies of the report were sent to depository 
libraries, nearly five months late. 


Earlier breakdown in system 


ADI’s default has resulted in a backlog 
of some 15,000 to 20,000 items at Colum- 
bia University Libraries, according to the 
letter. The letter quotes Bryan May, head 
of Columbia’s Documents Service Center, 
as citing other gaps in microfiche deliveries 
to libraries even before the default; he says 
that 20 percent of the documents indexed 
in the American Statistics Index from 1985 
through 1987 are missing, as well as some 
10 percent of congressional documents. 
Such breakdowns in GPO microfiche pro- 
vision have forced libraries to turn to the 
private sector; Columbia recently paid 
$2,500 to a private publisher for fiche of 
Joint Publications Research Service Re- 
ports. 


The letter also criticized GPO for failing 
to provide final bound copies of the Con- 
gressional Record to depository libraries. 
Despite an April 1987 resolution of the 
Joint Committee on Printing that deposi- 
tory libraries should have a choice of mi- 
croform or paper formats, the letter says 
the GPO has refused to offer the paper op- 
tion. Although Title 44 of the U.S. Code 
requires permanent retention of all govern- 
ment publications by regional depository 
libraries, the letter quotes Norman Shaffer 
of LC’s Photoduplication Center as saying 
the Diazo type microfiche issued to deposi- 
tories has a usable life of as little as 10 
years. 

The letter blames the GPO problems on 
understaffing (due in part, it says, to Ken- 
nickell’s failure to request adequate fund- 
ing from Congress) and a disproportionate 
emphasis on the agency’s sales program. 
“You have put profit and ideology before 
service to the public,” the authors tell Ken- 
nickell. “In so doing, you have jeopardized 


AMERICAN | IRRARIFS SEDTEMRER 1099 





HIS AA ITA 
H o "Ai: E Ke oc. ç 


X 


` BN, ? 












THE FBI‘s 





LIBRARY AWARENESS PROGRAM 
SCORES YET ANOTHER TRIUMPH 





EWS ITEM: FBI WANTS T 
PRARIANS To EYE = 
| READING HABITS OF 
OREIN AGENTS. 


nj 
gé 


— 


(EE GL 
Í 


*w 
SS 





News and Larry Wright. 


the public's right to know, a right their tax 
dollars have paid for.” 

Nader and Lewis conclude that “any de- 
ficiencies in the provision of microfiche 
materials to depository libraries—for 
whatever reason—are indefensible” and 
ask Kennickell to complete the internal in- 
vestigation already begun by the GPO into 
ADI’s contract awards and defaults and to 
take action to remedy the improprieties; to 
immediately provide paper copies of all 
overdue microfiche documents; and to give 
depository libraries the option of receiving 
the Congressional Record in paper format. 


JCP requests an audit 


Bernadine Hoduski, professional staff 
member of the Joint Committee on Print- 
ing, told AL that the committee has asked 
the General Accounting Office to perform 
an audit of the GPO’s microfiche procure- 
ment procedures. The committee has also 
sent a letter to Kennickell reminding him 
that the JCP has allocated funds to allow 
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libraries to receive print copies of the Con- 
gressional Record final bound copies. 

At the July Annual Conference, ALA 
Council passed resolutions urging the JCP 
to direct the Public Printer to make the 
print edition of the Record available to all 
depository libraries; and to direct the GPO 
to expedite the awarding of microfiche 
contracts and identify and implement al- 
ternative formats for delayed publications. 


“Grandstanding,” says Kennickell 


“T think it’s real nice of [Nader] to take 
such an interest in the GPO,” Kennickell 
told AL, but he said the letter contained no 
information that was new to the agency or 
to depository librarians. “I fail to see the 
point of his letter,’ Kennickell said, calling 
Nader’s actions “grandstanding.” He 
added that his office has received only two 
letters from librarians complaining about 
the delays. 

The problems were caused by a “unique 
situation,” said Kennickell, citing ADI’s 





d The more we grow, 
the more I envision for our new 


sequent | ' 


Ann Williams, Director, 
Alachua County 


Public Library, FL 


“Our main branch expands to 
78,000 square feet; we add four 
branches; we run three bookmobiles 
and a branch in the county jail. 
Everythings changing. I need 200 
more terminals, plus interlibrary and 
on-line database access. 

“We couldn't do it without CLSI's 
new Sequent system. I get the hardware 
and software I need today, with the power 
to drive what I envision for tomorrow.’ 

To find out what a Sequent system 
will do for your library, call (617) 
965-6310, or write CLSI, Inc., 320 


Nevada Street, Newtonville, MA 02160. 
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WHO WAS THE BALLERINA ALA CON- 
ferees spotted doing barre work at the New 
Orleans Hilton? Answer: Melanie Miller, 
Hays (Kans.) Public Library director and a 
dedicated dancer-choreographer. 

A ballet lover since childhood, Miller de- 
cided to add librarianship to her repertoire 
while working her way through ballet 
school as a paraprofessional at Great Neck 
(N.Y.) Public Library. She soon decided that 
librarians, like dancers, are cultural ambas- 
sadors to the public, and earned her MLS 
in 1982 from Queens College. 

Accepting the Hays PL directorship right 
out of library school, Miller asked residents 
to help her develop new programs. As a 
result, the library now boasts a changing 
exhibit of live animals, string quartet perfor- 
mances on-site, a flourishing music and 
video collection, and the largest per-capita 
circulation statewide among comparably 
sized public libraries. Miller’s next project is 
to win automation funding. 

President-elect of the Hays Arts Council, 
Miller also contributes to Hays’ cultural life 
by choreographing and dancing for local 
theater productions. Among her inspira- 
tions are memories of the Rudolf Nureyev 
rehearsals she saw during her Joffrey Bal- 
let School days. 

Miller is perfecting political moves as 
well, having served on the Kansas Library 


original default on the all-encompassing 
“megacontract.” Since the breakup of the 
large contract into smaller contracts, a sec- 
ond default has held up the backlog even 
longer: The defaulting contractor (whom 
Kennickell declined to identify) has pro- 
tested the default to the General Account- 
ing Office, and until a decision is rendered 
(which could take as long as four months) 
the contract cannot be rebid. 

Additionally, said Kennickell, produc- 
tion of the Congressional Record on micro- 
fiche is being held up while the Joint 
Committee on Printing decides whether to 
offer the publication in microfiche or CD- 
ROM in the future. As for the option of li- 
braries receiving the final bound copies of 
the Record in paper format, Kennickell 
said “libraries can have it in any format 
they want,” but that the GPO’s budget is 
based on a mixture of fiche and the much 
more expensive paper. 

As for the awarding of a second contract 
to ADI after its original default, Kennickell 
said that federal government contracting 
laws permitted the firm to bid on the 
smaller job; bids can only be rejected for 


‚prior noncompliance if the problems oc- 


curred “over a long period of time and 
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Jack Jackson 


Dancer-choreographer Melanie Miller, 
a.k.a. Hays (Kans.) PL director. 


Association Legislative Committee since 
1985. She helped KLA launch an annual 
legislative day, lobbying seminars, and a 
legislative alert phone network. This fall's 
priority: Breathe new life into a $200,000 
State aid bill vetoed by the governor. 
—BG. 





over a similar-sized job,” which wasn’t the 
case in the ADI default. 

Kennickell said he expected GPO to 
catch up to the microfiche backlog within 
six months. In fact, he said, the change in 
the bidding procedures will eventually give 
the agency “the capacity to produce more 
fiche than libraries can assimilate.” —G.E 


Congress hears ALA views 
on privacy, obscenity bills 


ALA representatives testified before 
Congressional committees last month on 
two bills dealing with the confidentiality of 
library borrowers and the distribution of 
obscene materials. 

Office for Intellectual Freedom Director 
Judith Krug and Intellectual Freedom 
Committee Past-Chair C. James Schmidt 
submitted testimony August 3 in support 
of the Video and Library Privacy Protec- 
tion Act (H.B. 4947 and S. 2361), which 
would prohibit disclosure of video rental 
and library patron records except with the 
individual’s consent or under court order. 

Speaking before a joint hearing of the 
Senate Subcommittee on Technology and 





the Law and the House Subcommittee on 
Courts, Civil Liberties, and the Adminis- 
tration of Justice, Krug called intellectual 
freedom, including the right to privacy, 
“one of the guiding principles of the li- 
brary profession.” Krug used examples of 
requests for patrons’ records by police, reli- 
gious groups, and others to illustrate librar- 
ons" concerns about confidentiality. She 
urged Congress to pass the legislation, say- 
ing that it would extend the limited and un- 
even protection now offered through state 
laws. 


“Profound negative effect” 


On August 11 Schmidt appeared before 
the House Subcommittee on Crime to ex- 
press ALA’s concerns about the Child Pro- 
tection and Obscenity Act of 1988 (H. 
3889 and S. 2033), which deals with child 
pornography and interstate trafficking in 
materials later determined to be obscene. 

Schmidt said the legislation would have 
“a profound negative impact” on librari- 
ans and collections. The Justice Depart- 
ment has interpreted the bill as applying to 
those who offer obscene materials for a 
sale or transfer, which Schmidt said could 
include libraries. 

It’s impossible for a librarian to read or 
view every item added to a collection, 
Schmidt contended, and the lack of a pre- 
cise legal definition of obscenity would 
make adherance to the law even more diffi- 
cult. He also said the broad scope of the 
bill would have a negative effect on the 
range of materials available for purchase 
by libraries by forcing publishers to curtail 
production of works with sexually explicit 
themes. 

In conclusion Schmidt said ALA be- 
lieves “the dangers created by the legislative 
control of books, magazines, and films are 
far easier to show and much more signifi- 
cant than the dangers attributed to the cir- 
culation of works with sexual themes.” 

—G.E 


Library closings 
Swan song in Albion; 
phoenix may rise in Shasta 


Voters in New York and California com- 
munities have spoken, and the word hasn't 
been good for libraries. On July 1, in Al- 
bion, NY., the Swan Library, which serves 
five communities and more than 14,000 
residents, closed its doors after 89 years of 
service. June 30 marked the end of the 
Shasta County (Calif.) library struggle to 
stay open (AL, April, p. 254, 256, 328) 
supporters are campaigning for new library 
services there. = 
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In the News 

Twice in two months Albion residents 
defeated proposals to save the library, the 
second largest in Orleans County. The Buf- 
Jalo News quoted Board President Delia 
Robinson as saying she believed voters 
were reacting to town and school tax hikes 
and didn't realize that the defeat would 
close the library. But, after the second de- 
feat the board decided to close the library 
during the summer, hoping to reopen in 
winter to meet student demand. The board 
is now considering a third referendum. 

Residents of Redding, Calif., will vote in 
a special election Sept. 13 that could revive 
library services in Shasta. Supporters who 
voiced their shock, anger, and disgust at 
the closing have mounted an energetic 
campaign to convince voters that libraries 
are worthy of funding. But Librarian-in- 
charge Carolyn Chambers told AL that the 
vote will be “very close, because a new ded- 
icated tax requires a two-thirds majority for 
passage.” 

Robert Edkin, editor of the Redding Re- 
cord Searchlight, asked for and received a 
leave with pay to campaign for the new li- 
brary. But Chambers also noted that two 
community groups calling themselves 
“pro-library” are campaigning against the 
tax, and necessarily, against the new 
library. —T.G. 


Rewarding excellence, 
or penalizing the poor? 


New Jersey public librarians anxiously 
awaited word from Governor Thomas 
Kean’s office in August on the use of public 
library “output” measures to determine 
the allocation of state aid. The proposal, 
forwarded to Kean by Commissioner of 
Education Saul Cooperman, was under 
study. 

Although viewed by some librarians as 
“a laudable effort to reward excellence,” 
others fear that it could widen the services 
gap between affluent suburbs and strug- 
gling cities such as Camden, Paterson, and 
Newark. 

“Pm really upset,” Marvin Scilken, di- 
rector of the Orange Public Library, told 
AL. “This will consign poor communities 
to low funding for the foreseeable future.” 
In a letter to the Advisory Council of the 
state library, he characterized the proposal 
as “laudable in intent, harmful in effect.” 

Performance or output measures are 
“management tools,” said Claudya Muller, 
director of the Suffolk (N-Y.) Cooperative 
Library System. Muller, who served on the 
task force to develop the second edition of 
Output Measures for Public Libraries, 
(ALA, 1987, $12.50). “They weren’t in- 


tended to make cross-jurisdictional com- 
parisons. Every library is unique,” she told 
AL. 

Scilken noted that output measures are 
affected by the socioeconomic status of the 
library’s users and/or the amount of 
money a library has to spend. Measures 
such as percentage of residents holding a li- 
brary card or percentage of residents using 
library services in the previous year will pe- 
nalize libraries in low-income communi- 
ties. 

Recently honored by the Trustees of the 
Orange PL for “25 years of dedication and 
exemplary service as director,” Scilken told 
AL, “I can’t imagine the legislature passing 
this.” Many New Jersey public librarians 
share his apprehensions. —T.G. 
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SS news in brief =m 

NEH grants fund. The 36-member Re- 
search Libraries Group, Inc. (RLG), won 
the largest of the $3.4 million in grants for 
preservation projects awarded by the Na- 
tional Endowment for the Humanities in 
July. The RLG grants, totaling $1 million, 
will support a cooperative microfilm pro- 
ject aimed at preserving brittle materials 
on American and Chinese history and 
German literature. Some 27,000 volumes 
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will be microfilmed in the university li- 
braries of Columbia, Cornell, Michigan, 
Princeton, Stanford, and Yale. 

NEH awarded $909,781 to the Commit- 
tee for Institutional Cooperation of Cham- 
paign, Ill., for another cooperative project 
to preserve research volumes in Western 
European literature and history, African 
Studies, Slavic and Eastern European 
Studies, and the history of science and 
technology at Indiana University, North- 
western, Michigan State, Ohio State, and 
the universities of Chicago, Illinois, Iowa, 
Michigan, Minnesota, and Wisconsin. 


Kurzweil now portable. In June, 10 years 
after the first Kurzweil Reading Machine 
(KRM) for the blind was loaned to the 
New York Public Library, (AL, May 1978, 
p. 256), Kurzweil Computer Products pre- 
sented its new portable Personal Reader to 
NYPL’s Mid-Manhattan Branch. The de- 
vice uses artificial intelligence to scan 
printed text and read it out loud in DEC- 
talk, a synthesized voice. 

The new machine costs less than half the 
price of its immediate predecessor and is 
the first to be portable. The original KRM 
cost $50,000 and weighed 350 pounds; the 
Personal Reader is available for $7,950, 
weighs only 19 pounds, and is much easier 
to use due to a hand-held scanner. 

Moreover, Raymond Kurzweil, the com- 
pany’s founder and chair, pointed out, 
“The Personal Reader has 32 times the 
memory of the original KRM, 15 times the 
computing power, and can read a much 
broader range of materials.” 

The American Foundation for the Blind 
has established a low-interest loan fund to 
help financially deserving blind and se- 
verely visually impaired people purchase a 
Personal Reader, according to Chair John 
Crowley. The foundation and the Xerox 
Corp., which acquired Kurzweil in 1980, 
have each committed $1 million. 


To find good catalogers. With a $15,000 
Council on Library Resources grant, Sim- 
mons library school Associate Professor 
Sheila S. Intner is planning action on the 
shortage of qualified catalogers. She is co- 
ordinating a Simmons College Symposium 
on “Recruiting, Educating, and Training 
Cataloging Librarians: Solving the Prob- 
lems,” to be held March 10-11. 

According to Intner, the symposium will 
provide a forum for discussion and furnish 
a book of solutions for practicing librari- 
ans who need help in training and recruit- 
ing new catalogers as well as educators who 
want to make cataloging curricula and 
teaching methods more effective. UCLA li- 
brary school Dean Robert M. Hayes will 
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keynote. University of Pennsylvania Li- 
brary Director Paul Mosher, University of 
Wisconsin/Madison library school Direc- 
tor Jane Robbins, and Library of Congress 
Assistant Librarian Henriette D. Avram 
will lead sessions on recruiting, educating, 
and training, respectively. Greenwood 
Press will publish the symposium papers. 
For further information, contact Sheila 
S. Intner, Simmons College Symposium 
Coordinator, GSLIS, 300 The Fenway, 
Boston, MA 02115 (617-738-2223 or 413- 
528-2698). Co-cordinators are Janet Swan 
Hill, Cataloging Department head at 
Northwestern University Library, and Ka- 
ren Muller, ALA Resources and Technical 
Services Division executive director. 


WHCLS Il by 1991. On Aug. 8 President 
Reagan signed the compromise version of 
HIR 90 calling for a second White 
House Conference on Library and Infor- 
mation Science (WHCLIS) to be held by 
September 20, 1991. Now Public Law 100- 
382, the measure authorizes $6 million for 
the conference and permits use of LSCA I 
funds for state conferences. 

The next steps include the appointment 
by the President of an advisory committee 
to assist and advise the National Commis- 
sion on Libraries and Information Science 
in planning and conducting the confer- 
ence. Legislation to provide funding for 
WHCLIS II has yet to be introduced. 


Prop L wins voters. By a 2-to-1 vote, De- 
troit citizens approved Proposition L on 
Aug. 2, renewing for five years the one-mill 
property tax supporting their library ser- 
vices. The vote guarantees that Detroit 
Public Library will continue to receive 
nearly $6 million a year from the tax origi- 
nally approved in 1984. 

DPL Director Jean T. Curtis praised 
community members, campaign co-chairs, 
and corporate sponsors for promoting 
Proposition L. 

The tax costs Detroit property owners $1 
per $1,000 of assessed value and generates 
about 28 percent of DPL’s budget. The 
millage renewal, effective Dec. 1, 1989, will 
enable Detroit libraries to support their ci- 
tywide services, assuming that Detroit and 
Michigan continue their voluntary contri- 
butions at current levels. | 


Federal funding for FY '89. Before recess- 
ing for the Republican Convention, House 
and Senate conferees completed work on 
the FY 1989 Labor-HHS-Education Ap- 
propriations Bill. House and Senate con- 
ferees generally split their library program 
funding differences and then applied an 
across-the-board cut of 1.2 percent to keep 


the bill within its allocated total. Final fig- 
ures include: LSCA I, $81 million, up 
about $2 million from FY 1988; LSCA II, 
$22.3 million; LSCA III, $19.1 million; 
LSCA VI, $4.7 million; all similar to this 
year's sums. 

Also slightly up or down compared to 
1988 appropriations were HEA II-B at 
$709,000; HEA II-C, $5.6 million; HEA 
II-D $3.6 million; and ESEA 1 Ch. 2, 
$491,728. For NCLIS, $741,728 was appro- 


priated, compared to $718,000 in 1988. | ` 


Conferees agreed to the amendment of- 
fered by Sen. Paul Simon (D-IIl.) relieving 
Illinois of all liability to repay $14,547,789 
in LSCA funds (AL, May 1984, p. 278). 
The auditors had disallowed the payments 
because they benefitted nonpublic li- 
braries, Simon said, but the ultimate bene- 


ficiaries of Illinois’ pioneering model | ` 


system were the public library users. 


AIDS info project. Thirty-four public, 


school, college, and special libraries in a 


Greater Hartford, Conn., have joined to- 


gether in an AIDS Information Project | ` 
sponsored by the Capitol Region Library | 


Council and funded by LSCA. The project 
slogan is “The best defense is information. 
Find it at your library.” 

The 25 participating public libraries 
each received 28 new titles and the other li- 
braries received a more basic collection on 
the disease. Brochures on AIDS and Your 


Child, Woman and AIDS, and When a | 


Friend Has AIDS are also available, 


DOE documents YA service gaps. Young 
adult service advocates now have statistical 
proof that too often YA services go beg- 
ging in public libraries, thanks to a just- 
published U.S. Department of Education 
survey. Only 11 percent of public libraries 
employ a YA specialist, the returns indi- 
cated. 

The survey of 846 public libraries, begun 
last fall, reveals that 12-to-18-year-olds, 
who comprise 25 percent of public library 
patrons, make the best use of library ser- 
vices when guided by a YA specialist. This 
finding may inform the 78 percent of re- 
spondents who did not perceive staff en- 
couragement as a factor to increased 
library use by YAs. 

DOE plans to launch a similar survey of 
children's services early next year. Like the 
YA study, it will be administered by the 
Westat research firm. 

Highlighted in its preliminary form last 
spring (AL, April, p. 246-7), Services and 
Resources for Young Adults in Public Li- 
braries (065-000-00341-4) is $1.50 from the 
Superintendent of Documents, Washing- 
ton, DC 20402. O 
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American Libraries encourages signed, typed 
comment on recent content in our pages or on 
matters of general interest to the library profes- 
sion. Letters bevond 250 words will not be ac- 
cepted or will be edited to fit space. 


Stormin' at Gorman 


THE EARLIER MY TELEPHONE AT 
work rings in the morning the less likely it is 
that I will hear good news. When the phone 
rang yesterday at 8:02 a.m. I was really 
braced for something unpleasant. The caller 
was someone I had not been in contact with 
since 1981. There were no preliminaries. “He's 
back!” greeted me. “Who's back?” “Our old 
friend, Michael Gorman; that's who!” I was 
being alerted to Michael's boastful piece on 
AACR2!/2 (May, p. 387-388). 

Well, I read it. I then looked up the 
Charles Martell article in the March 1981 
Journal of Academic Librarianship and read 
that as well. The article did not quite read to 
me the way it apparently read to Michael. 
There is an unwritten reason why the 
movement against AACR2 quieted down: the 
fact of OCLC. One of the marvels of OCLC 
is that you can make the record take whatever 
form your library requires. All over the coun- 


“See, now there goes Miss Hales. If you ask me, having a ‘Reptile Day’ at the library was a 


stupid idea!” 
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try, there are outposts where the only use of 
Mark Twain in the card catalog is a “see” en- 
try (and of course in a title). Some of us still 
keep in touch, much as do the remaining 
members of the Abraham Lincoln Brigade. 

I think we will have the last laugh. There is 
the ironic fact that library automation is 
making the AACR2 passé anyhow. As auto- 
mation has advanced, I have been struck over 
and over with how pointless the issuing of 
AACR2 really was. Thanks to the computer 
and a sharp programmer, the reader can get 
to a copy of Tom Sawyer by using “Clemens” 
or “Mark Twain” or “Twain, Mark.” Key- 
word searching and Boolean logic complete 
the revolution. Of course, there are a lot of us 
out here who aren't quite automated yet; but 
as we advance toward that goal the software 
and the systems themselves seem to get both 
better and less expensive. 

Looking back, what a silly waste of time 
and money AACR2 was. Automation was 
clearly coming; we did not need a new cata- 
loging code. All the money invested in elabo- 
rate strategies to update the card catalogs 
could have been spent far better elsewhere. It 
will forever be noted that at the moment of 
worst funding for American academic li- 
braries, one of the more useless and expensive 
activities in professional history was mysteri- 





ously implemented. And this time around, I 
Just couldn't care less. 


ROBERT S. BRAVARD, ALA member, 
Stevenson Library, Lock Have (Pa.) 
University 


Michael Gorman replies: 

I confess. Sooner or later one is bound to be 
Jound out. I misread articles. I sneer. I force ex- 
pensive and useless activities on an unsuspecting 
public. In short, I abuse my unlimited powers 
daily. The ninth circle of hell is too good for me. 


Commercialism is in the cards 


I READ WITH MILD INTEREST THE 
letter from Jerome Zukor complaining about 
a display for American Express in the library 
(May, p. 349). 

Our library does not provide displays that 
look like advertising, so I don’t really disagree 
with the letter. On the other hand, there does 
seem to be a place for commercial sponsors 
in the not-for-profit arena. 

I did not write, however, in order to ramble 
on in anemic tones about the pros and cons 
of corporate and library bedfellows. Rather, 
after coming across the ALA offer for an 
association-affiliated Master Card/Visa offer 
(May, p. 405), I realized that someone had to 
write and warn Mr. Zukor that it’s too late: 
They’ve already gotten to ALA! 


RICHARD J. NAYLOR, ALA member, 
William K. Sanford Town Library, 
Loudonville, N.Y. 


“Patriotism” versus privacy 


I WANT TO COMMEND YOU FOR THE 
skillful merging of news, editorial comment, 
articles, and requests for comment in the 
June issue. 

With the FBI Library Awareness Program 
a major issue not only in the library commu- 
nity but in the national press as well (NY. 
Times, May 15, 1988; Wall Street Journal, May 
19, 1988; etc.), the juxtaposition of “Is it ethi- 
cal?” and John Sigwald’s letter in combina- 
tion with Janis M. Lee’s article “Confiden- 
tiality: From the stacks to the witness stand” 
was a masterful stroke. 

Perhaps the library community needs a re- 
fresher course in American history as it tack- 
les this divisive topic of “patriotism” versus 
privacy. While the FBI seems to be targeting 
selected libraries, NCLIS Chair Jerald New- 
man has indicated in other forums (including 
the Long Island Library Conference, May 18, 
1988) that we should all be alerting the au- 
thorities to the suspicious activities of neigh- 
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SEARCHING POWER 


Complete Indexing Every word in your catalog is indexed. This unique feature gives you the 
most powerful searching available today on a CD-ROM. 





Total Access Easy-to-use windows provide a friendly interface for both keyword and 
Boolean searches. Users need no training because commands, syntax 
and special keys are not used. 


Related Topics LaserGuide suggests additional search topics to help you narrow or expand 
a search and explore related topics. Simply use one key to display a list 
of subjects or authors. 


Shelf Browsing You can see titles on the shelf without leaving LaserGuide. Users can even 
browse closed stacks, on-order books, storage areas or shelves in 
branches. In a union catalog you can browse the shelves of other libraries. 


Functional Color The exciting color in LaserGuide enhances screens and guides you to 
information quickly. Color is used functionally in search windows, key- 
words, instructions and maps. 


Maps Press one key and LaserGuide displays the location of your selected book 
on a floor plan. LaserGuide can be modified for each viewing station and 
can include maps for different floors or branches of your library. 


Instant Updatability LaserGuide can be instantly updated using records from LaserQuest, the 
CD-ROM cataloging system. Access to new records is transparent. 
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For 21 years GRC has been providing the latest in technology for library catalogs and cataloging. 
To receive information about superior CD-ROM systems backed by many years of experience, 
call Darcy Cook, toll free, at 1-800-235-6788 for a LaserQuest or LaserGuide brochure. 


GRC Library Systems, 5383 Hollister Avenue, Santa Barbara, California 93111 
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bors, colleagues, patrons, etc. His support of 
the program and extension should remind us 
of episodes such as the Salem witch trials, the 
McCarthy hearings, and the infamous activi- 
ties of the House Un-American Activities 
Committee. 

I am not sure which “ideals” Mr. Sigwald 
or Mr. Newman are ready to sacrifice for 
their “protection of our human rights”; how- 
ever, 1 don't believe trashing the Bill of 
Rights—those appended to the U.S. Consti- 
tution or to the Library version—will offer 
much protection for our future as citizens of 
the United States, 


ARTHUR L. FRIEDMAN, ALA member, 
Nassau Community College library, 
Garden City, NY. 


Censoring commercials 


ONE OF THE REGISTRANTS IN THE 
= | Public Library Association Fast Forward pre- 
-| conference on videos held in New Orleans 
told me about a session in which one of the 
field’s review editors told those assembled 
that, if they received a video with an ap- 
pended advertising tag which they felt was in- 
appropriate, they should just cut it off. I 
asked my colleague if she or anyone else chal- 
lenged that statement; she said “no” and 
promptly ruined my meal. 

I simply cannot believe that public librari- 
ans continue to ignore the basic intellectual 
freedom tenets of the Library Bill of Rights 
where videos are concerned. We don’t cut out 
offending book chapters, or rip the last pages 
out of paperbacks which advertise upcoming 
titles by that publisher. Why on earth would 
| we start editing videos? Advertising is also 
protected speech under the First Amend- 
ment. 

I think a more appropriate response would 
be to write letters to video producers and re- 
view journals indicating that public libraries 
will not continue to buy videos with unrelated 
tags di.e., R-rated previews on a children’s 
video), and see if our threatened market clout 
= | will turn the process around quickly. If we 
= | have no clout, then I think we need to recast 
the problem in a broader conceptual frame- 
work. Just snipping off what we deem inap- 
propriate seems to me to be a very dangerous 
intellectual freedom precedent, when we ask 
the public regularly not to do it. 

Has the real issue become that we must 





have videos at any cost? If so, let’s look at a 
few hidden costs, okay? I hope the various 
ALA intellectual freedom units, both general 
and divisional, will examine the problem fur- 
ther. 


MARY K. CHELTON, ALA member, 
Montgomery County (Md.) Department of 
Public Libraries 


Comparable worthlessness 


I SEND THIS ADVERTISEMENT AS 
an example of the very worst to be found 
among the stereotypes of librarians. Such an 
advertisement in the Seattle Times (July 17, 
1988) is far more serious than the usual 
stereotype of the withdrawn, pallid, and grey- 
bunned librarian. It is rather an outrage be- 
cause it is too true. 


JAMES JOSEPH SANCHEZ, 
Seattle, Wash. 


LIBRARIAN 


MLS required. Learn Nation- 
al Park Service Library on- 
line mgmt system (MARC, 
LASERCAT, OCLC) in ex- 
change for cataloging ser- 
vice. No salary. Some ex- 
penses paid. One to two 
days/week. 442-5203. 


Looking for a small public library 


LIBRARY LITERATURE BOASTS A 
number of excellent histories of large urban 
public libraries, but we still lack a scholarly 
study of a small public library. Crucial to 
writing a good history of any library is the 
existence of a substantial body of primary 
source documents which details library activi- 
ties down through the years. These docu- 
ments could include accessions books, 
circulation records, cataloging data, person- 
nel records, architectural plans, newspaper 
clipping files, board minutes, purchase or- 
ders, correspondence files, and anything else 
that might reflect on the history of a small 
public library. 

I would very much like to undertake a 
study of some small public library in a town 


Delegates to the May 1911 ALA Conference in Pasadena, Calif. 
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whose population is now 50,60 or less. My 
main goal is to locate the hist. .rical role and 
influence of that library within the context of 
the history of the community in which the li- 
brary developed. I also hope that the study 
will have application for the history of most 
small public libraries. 

If your library has retained enough of its 
archives to sustain a book-length study, I 
would appreciate hearing from you as soon 
as possible. Please write to: 


WAYNE A. WIEGAND 

School of Library and Information Studies 
University of Wisconsin-Madison 
Madison, WI 53706 


“Thank you” to Margaret Edwards 


IT WAS WITH PROFOUND REGRET 
—and some surprise—that I learned while 
reading your June issue (p. 551) of the passing 
of Margaret Edwards. Regret because I was 
one of her YA librarians while she was at 
Enoch Pratt, an occasionally searing experi- 
ence which has stood me in very good stead 
in all the years since. Surprise, since she pos- 
sessed so much energy and drive that after a 
while I came to have the eerie feeling that she 
was more than human, a sort of nuclear- 
powered android who was the embodiment 
of all that was worthwhile about public ser- 
vices in the libraries. 

A puerile fantasy indeed. Time and cir- 
cumstance have proved that she was all too 
human. Thank you, Mrs. Edwards. Thank 
you very much. 


ALAN LESSEL, ALA member, 
Apache County Library, 
St. Johns, Ariz. 


One for the Archives 


ALA is no doubt richly supplied with old 
pictures of bygone conferences. This one was 
given to me by Bertha Hellum, Contra Costa 
County librarian, 1954-1971. In the unlikely 
event that it’s time to publish another one, 
I’m forwarding it to you. If there’s a spot for 
this in the ALA Archives, please pass it on to 
the appropriate authorities. 


ERNEST SIEGEL, ALA member, 
Contra Costa County Library, 
Pleasant Hill, Calif. O 
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Stephen R. Salmon, Chairman, Carlyle Systems, Inc. with Carol A Parkhurst, Head of Systems and Access Services, 
University of Nevada—Reno 


When we designed the Carlyle circulation system, 
we incorporated all of the features that make our 
online catalog the best available. We made it flexible 
so you can tailor it to your library s requirements. 
We made it fast and easy to use so that you can im- 
prove service to your patrons. And we used the 
highest quality, state-of-the-art technology so it will 
serve your library’s needs for years to come. 


Carlyle Systems, Inc., 5750 Hollis Street, Emeryville, CA 94608 + 800/274-4274 + 415/654-2600 





Changes in Soviet libraries resulting from glasnost 
may be a litmus test of the success of Gorbachev's experiment 


by Dennis Kimmage 


N AMERICAN VISITOR USED TO A MORE 
democratic system of information access would be 
frustrated by Soviet research libraries. Many Soviet 
academicians feel the same way. Enough internal dis- 
satisfaction exists to expect certain modifications to emerge 
from the current climate of criticism. 

At the recent Chautauqua Conference, for example, Leonid 










Dennis Kimmage is head of reference at SUNY/Plattsburgh's Feinberg 
Library. He holds a Ph.D. in Russian literature and taught Russian be- 
‘fore becoming a librarian. This article was inspired by his 1987 trip to 
Russia. Part one appeared in last month's AL, p. 570-575. 
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Dobrodhotov, staff member of the Communist Party's Central 
Committee, conceded that the New York Times, basically un- 
available in the Soviet Union except to an academic elite, was a 
valuable information source. Although he foresaw little general 
public interest in the newspaper, he agreed it would be useful 
“to have libraries purchase the New York Times and only those 
who were interested could read it in the library.”' Certainly not 
everyone in the Soviet ruling elite would agree, but his point of 
view is not unique and represents the attitudinal shift that has 
loosened controls. 

Pressure for more open access to resources and better library 
services is building in the research community. Responding to 
complaints from Soviet historians, Yuri Afanassyev, rector of 
the Institute of History and Archives, urged that “all internal 
debates in the party before 1929, during the 1930s, in 1956, and 
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Dan Zakroczemski 


With a special report on the 1988 
U.S.-U.S.S.R. “Access” seminar 


in 1964 when Khrushchev was ousted”? be published and made 
available. The Yeltsin affair in October 1987 drew many calls to 
publish the critical speech that led to his dismissal. 

Academics are writing to Gorbachev urging open access to 
all kinds of information. One such letter from a 29-year-old ar- 
chitect recently reached the West. It calls for concrete actions 
and expresses the desire many Soviets have for a less restrictive 
information environment. The wish list includes: 

e free access to the resources of world culture to all citizens 
(including): 

e accessibility to all branches and collections of the state and 
public libraries; 

e unlimited subscription (rights) to all Soviet and foreign 
publications.* 

Although the Soviet library journal Bibliotekar’ (The Librar- 
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ian) still basically reflects a pre-glasnost mentality, some inter- 
esting views are beginning to appear. For example, articles 
criticize Soviet librarians as too timid in confronting the prob- 
lems of the (Stalinist) past, as has been done in cinema, theatre, 
music, and literature. One author notes that strict adherence to, 
rules and regulations from above has caused obvious harm and 
made librarians forget “how to analyze complex situations in- 
dependently, how to make decisions themselves and to take re- 
sponsibility for them, and how to defend their point of view" 





“Although the Soviet library journal 
Bibliotekar’ (The Librarian) still basically 
reflects a pre-glasnost mentality, some 
interesting views are beginning to appear.” 





Challenges to librarians, orthodoxies 


Librarians are being urged to become more imaginative and 
less afraid of unorthodox ideas. A librarian-sociologist, discus- 
sing ways to stimulate reading by adolescents, suggests not ig- 
noring books in demand just because they are not on 
(ideologically) “recommended” reading lists. The author feels 
such works would spark controversy and greater interest among 
teenagers: 

“I see along with the recommended displays and reviews (of 
materials)—displays that are polemical, reviews that present the 
theme or problem from various points of view. The librarian 
does not walk away from disagreement with the reader but 
boldly and skillfully demonstrates knowledge about books 
which he considers poor...” 

The requirement that all libraries carry the Party's message 
to the public and that each librarian be committed to commu- 
nist ideology is unlikely to change soon. However, promoting 
tolerance for a diversity of views, even in this limited context, is 
a broader interpretation of the propagandistic role information 
professionals have had to play in the U.S.S.R. In effect, the au- 
thor is admitting the failure of the one-sided approach to 
achieve its purpose. >”. 

This more sophisticated attitude toward information is char- 
acteristic of Gorbachev's glasnost policy. As another author in 
Bibliotekar” put it, libraries should become catalysts for discus- 
sion groups and provide materials that draw attention to divi- 
sive social issues: “Debate, polemics, and the confrontation of 
different points of view are the best school of thought .”* 

Extending the kind of glasnost now prevailing in the mass 
media into Soviet libraries would be an important change. It 
could also help reverse shrinking readership and declining li- 
brary use noted in the current library literature. One reason for 
this decline is the abundance of dull books published and pro- 


-moted for their ideology at the expense of books people really 


want to read. Bibliotekar’ recently pointed out that six of 10 re- 
quests from young readers are not filled because requested 
items are unavailable in public libraries.’ Recent years have also 
seen the growth of private lending libraries in apartments and 
clandestine circulation networks. 


Libraries and economic progress | 
According to P. Buga, a Ministry of Higher Education li- 


653 


i 
tela ae 


$ anf 
Z. R A Saas EN AI 


bb AC _ å r. L, 
a wishes FL? ll m. 


peu (Re 
i ¿AM LA 


Glasnost in Soviet libraries 

brary official, libraries need to adjust to the new educational re- 
forms that are part of Gorbachev’s plan to restructure the 
Soviet economy and introduce the high technology indispensa- 
ble to modernization. The reforms will require more openness 
on the part of libraries. Noting that some academic libraries 
have opened their reading rooms to non-enrolled users, Buga 
says these cases are rare and access to materials is still too lim- 
ited and compartmentalized: “The reserves for making full use 


of the powerful potential of academic libraries. . .are far from 
depleted. Many academic libraries are still leading a way of life 
as if they were locked behind institute walls. .. The broadening 
of professional contacts and the overcoming of the departmen- 
tal attitude are also important aspects of perestroika (restruc- 
turing).”* 

Buga also points out the lack of sophistication Soviet stu- 
dents display as library researchers. He calls for more library in- 


- Glasnost update: 


A report and commentary from a 1988 U.S.-U.S.S.R. library seminar 


Dennis Kimmage attended the two-nation 
“Access” seminar in Washington this summer 
on assignment from American Libraries. 


GLASNOST MAY INDEED BE WORKING 
its way into Soviet libraries. Reflecting the 
new openness was the atmosphere at a U.S.- 
U.S.S.R. Seminar on Access to Library 


| Resources through Technology and Preser- 


vation, July 5-8 in Washington, DC Dialogue 


- with the Soviets was relatively frank and pro- 
- ductive. They freely admitted lagging far be- 
_ hind the United States in library automation 
and being isolated from developing technolo- 
| gies. Their eagerness for cooperation and 
- compromise struck many U.S. participants as 
- genuine, providing the basis for expanded 


contacts, exchanges, and joint projects. 


The seminar, which attracted 12 Soviet 
participants, many of whom also attended 


_ ALA's Annual Conference, was a project of 


the U.S.-U.S.S.R. Commission on Library Co- 


operation. Funding was provided by Interna- 

- tional Research and Exchanges (IREX), on 

- behalf of the American Council of Learned 
Societies and the U.S.S.R. Library Council. 


My interviews with Soviet librarians also 


| revealed concern for broader issues in librari- 


anship, such as censorship and the need for 
independent professional organizations. 


- Western Pubs and copy machines 


Recent articles in the Soviet press have 
called for greater access in libraries to re- 
stricted materials, archives, western publica- 


tions like Time, Newsweek, and U.S. News € 
-= World Report, and copy machines. Soviets 
attending the seminar agreed, emphasizing 
the need for more western publications. 


The Washington Post has reported that 


thousands of books, mostly political and liter- 


- ary works repressed under Stallin, are being 
returned from “spetskhran” (special shelves) 
- locations to open shelves. A Soviet librarian 


at the seminar said that about 95 percent of 


the “spetskhran” materials are being trans- 


- ferred to open access, although in some 


places opposition is slowing the pace. 
Libraries in the Baltic republics of the 
U.S.S.R appear to be in the forefront of 
change. A public exhibit of previously re- 
stricted materials is being planned this fall at 
the National Library of the Lithuanian S.S.R. 
Western journals are no longer being segre- 
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The roof of the Library of Congress's Madison Building offered a spectacular view of 


Fourth of July fireworks for Russian seminar participants, who were hosted by Librarian 
of Congress James H. Billington. From left: Nikolai S. Kartashov, Lenin State Library; Ni- 
kolai Timofeyev, director of Moscow University Press and head of a delegation of schol- 
arly publishers; Billington; and lurii V. Torsuev, All-Union Book Chamber, U.S.S.R. 


gated from other journals in Lithuanian and 
Estonian libraries. Libraries in Estonia and 
Lithuania appear to be allowing open access 
to copy machines. Soviet sensitivity in this 
area, nevertheless, remains. Where open ac- 
cess to copy equipment is allowed, rules stip- 
ulate that only library materials (and not 
personal items) may be copied. 

Restricted access to certain historical ar- 
chives and the lack of catalogs of archival 
materials are other forms of censorship that 
concerned many Soviet librarians. A commis- 
sion has evidently been established to exam- 
ine this issue, and a favorable resolution is 
expected this fall. Legal guarantees are be- 
ing sought to end censorship of works by liv- 
ing Soviet writers removed from library 
collections or snipped out of journals for polit- 
ical reasons. 

Official policies of State atheism made it 
difficult to find Bibles or religious literature in 
Soviet libraries. This type of censorship is 
breaking down in Estonian libraries, where 
religious and theological literature is being re- 
turned to main collections. Children's books 
containing Bible stories are being published 
and appearing in Estonian libraries. This 
trend is expected to spread, | was told, and 
may affect the role of Soviet libraries as pro- 
moters of atheism. 

Several Soviets | interviewed said that 


greater initiative by librarians is needed to 
promote change in the library system. Sup- 
port for establishing professional library or- 
ganizations independent of state control is 
growing and might encourage greater partici- 
pation in the reform movement. In Estonia an 
independent association of librarians has al- 
ready received official approval. Similar 
groups are being formed in Latvia and Lithu- 
ania. Russian librarians are also reportedly 
interested in reviving certain pre- 
Revolutionary library organizations. Indepen- 
dent library organizations are viewed as 
essential in formulating codes of ethics and 
promoting legal guarantees to preserve infor- 
mation access and readers' rights. 

The seminar and my interviews there have 
persuaded me that the momentum for 
change in Soviet libraries may be increasing 
significantly as glasnost becomes a more 
permanent feature of Soviet life. The most 
promising development to date is the forma- 
tion of library groups seeking organizational 
autonomy, professional standards, and legal 
protections. H such groups can achieve es- 
tablishment status and obtain some power 
over decisions affecting libraries, the 
chances of creating a new and more open 
Soviet library will improve, along with oppor- 
tunities for broader interaction with the inter- 
national library community. O 
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GES CD-ROM based current 
cataloging workstation provides a 
decentralized, economic and complete system 
for libraries. 

How? The Utlas database on CD-ROM 
offers an unsurpassed resource of cataloging 
records. CD-CATSS can also become an 
integral part of a total cataloging system. 
Single step access to the centralized Utlas 
database of over 40 million bibliographic 
and authority records supplements the 
CD-ROM. 

CD-CATSS contains bibliographic records 


from a wide variety of national agencies 

















and Utlas users. As well, through 
CD-CATSS your library can also benefit 
from Utlas’ unrivalled Authority Control. 
CD-CATSS is the link between cost 
effective, high quality cataloging and 
enhanced reader service. 

Call Toll Free (800) 33-UTLAS. 
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Glasnost in Soviet libraries 





“They [Soviet librarians] hope that future 
exchanges will involve fewer representatives 
of professional organizations and more 
practicing librarians.” 





struction and emphasizes the importance of independent 
inquiry as part of a more open library system: “The principal 
direction of the reforms being realized in higher education is 
the development of independence in future specialists, the rejec- 
tion of small-minded guardianship during the years of instruc- 
tion. Such independence assumes a free orientation in the 
literature, a mastering of the skills needed to work with infor- 
mation and bibliographic materials "7 | 

Buga calls for a reappraisal of the entire system of reader ser- 
vices in academic libraries and the dissemination of scientific 
information, especially periodical and foreign literature. Soviet 
academics are vexed by the difficulties of getting timely scien- 
tific and technical information, owing partly to the slow pace 
of library automation and the underdeveloped Soviet commu- 
nications system. Estimates of per capita distribution of tele- 
phones in the U.S.S.R. are 10 per 100 citizens (100 per 100 in the 
U.S. and 60 per 100 in most industrialized countries). Bibliote- 
kar” recently reported that only about 50 percent of Soviet li- 
braries have a telephone.” 


Computer literacy 


The current five-year plan calls for dramatic investments in 
the communications system and in advanced information tech- 
nologies, including production and purchase of personal com- 
puters and education for computer literacy. The goal of 
introducing a million computers into Soviet schools by the early 
1990s has been stated by Boris Naumov," director of the Insti- 
tute of Informatics Problems, and reiterated recently at a meet- 
ing of top American and Soviet scientists.'* Meanwhile, the 
Brezhnev legacy has left Soviet libraries at a technological dis- 
advantage, unprepared to shift to an information-based society. 
The widespread introduction of computer technology is consid- 
ered essential if the quality of library collections and reader ser- 
vices is to improve. Buga points out that the technological level 
of Soviet libraries “is far from brilliant and in many ways has 
remained on the level of the 1940s.” The latest five-year plan is 
meant to turn this situation around. 

Buga balances his criticism by noting that perestroika is im- 
proving the situation and providing some models of automated 
undergraduate libraries. Actually, although library automation 
has been woefully inadequate, resource sharing through com- 
puterization and networking has been proceeding in the 





“Bibliotekar” recently reported that only 
about 50 percent of Soviet libraries have a 


telephone.” 
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U.S.S.R., especially among the elite research institutions. Much 
progress has been made over the last 15 years, although most 
plans have been based on mainframe technology. Several docu- 
mentation centers, for example, exist to process information 
across a wide range of disciplines. VINITI, the All-Union Insti- 
tute for Science and Technology Information, processes thou- 
sands of periodicals and books for inclusion into its database 
files. The reference microcomputer workstation shown to me at 
the Lenin Library was connected to the more than 80 VINITI 
databases. Networks like ACADEMNET link several elite re- 
search institutes for online searching and resource sharing. 


My visit to INION (The Institute of Scientific Information 
on the Social Sciences) enabled me to see a technologically ad- 
vanced Soviet library. Like VINITI, INION is a documentation 
center and has access to computers and other information stor- 
age devices which it uses to produce data banks and a series of 
seven abstracting journals. INION is also a research library for 
an elite group of scholars. 

Founded in 1969, the library is several subway stops from 
downtown Moscow and is a beautiful and well-designed struc- 
ture. A Soviet colleague helped arrange for me to use the li- 
brary's resources to collect Soviet information on joint 
ventures. I tried the card catalogs and print indexing sources, 
but finding little, requested a computer search. The bibliogra- 
phers at INION were extremely gracious, and I received the 
results of the search in three days. But the citations were few 
and indicated the lack of material on a subject of great impor- 
tance to the U.S.S.R. That situation will probably change, how- 
ever, aS a result of new commercial policies. Nevertheless, the 
search gave me a chance to meet and talk informally with some 
of the INION bibliographers. 





“Soviet librarians I met relished the chance 
to meet their American counterparts or visit 
American libraries.” 





Genuine dialogue 

Unfortunately, such informal contact is rare. Soviet librari- 
ans I met relished the chance to meet their American counter- 
parts or visit American libraries. They hope that future 
exchanges will involve fewer representatives of professional or- 
ganizations and more practicing librarians. Although fear and 
mistrust still make Soviets reluctant to share personal opinions 
openly, glasnost is blurring the distinction Russians have drawn 
between what they say in public and in private, improving the 
possibility for more genuine dialogue. During my stay in July 
1987, however, I still found librarians and other Soviet citizens 
much less communicative about political topics in an “official” 
setting than during chance meetings. 

Topics like CD-ROM information storage and end-user 
searching, on the other hand, evoked much interest. The dis- 
persal of control over information, inherent in microcomputer- 
based systems, is a challenge to the highly centralized way 
information access is handled in the Soviet Union. This central- 
ized control will be difficult to maintain as personal access to 
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.resource sharing through 
computerization and networking has been 
proceeding in the U.S.S.R., especially among 
the elite research institutions.” 





telephone lines, computer terminals, and computerized data- 
bases increases. 


A litmus for glasnost 


The effects of glasnost on the Soviet information environ- 
ment should not be underestimated. The catastrophic lag in sci- 
ence and technology is forcing a more practical and less 
ideological approach to information that recognizes the rela- 
tionship between technological progress and more open access 
to diverse and accurate information. For Soviet libraries this 
might mean a greater variety of sources and opinions available 
in the library setting and fewer crude acts of censorship. 

It is encouraging that glasnost is beginning to surface in the 
library literature, endorsing the pluralism of ideas and calling 
for less passivity and more independence of views by librarians. 
If glasnost and the de-Stalinization of Soviet society continue, 
there is hope that Soviet libraries will be affected more pro- 
foundly than at present. One sign would be discussion of how 
libraries became part of the Stalinist legacy by limiting the right 
to know and to challenge, how that role contributed to the cur- 
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rent crisis, and what needs to happen for that legacy to be dis- 
carded. In a sense, future changes will be a litmus test of the 
depth and direction of the glasnost phenomenon. O 
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'Demtschuk, Marijka, and Walter Bodnar. “The Chautauqua Ex- 
perience.” The Ukrainian Weekly, 13 Sept. 1987. 


"Wasserman, Steve. “Gorbachev’s Great Gamble: An Interview 
with K.S. Karol.” The Monthly Review 39 (July-Aug. 1987): 11-23. 

‘Kuznetsov, Sergei. “Nuzhny Konkretnye Dela (Concrete Deeds are 
Needed).” Novoye Russkoye Slovo, 1 Nov. 1987. 

‘Bachaldin, B. “Umnozhit’ Otdachu (Increasing the Return)" Bib- 
liotekar’ 2 (Feb. 1987): 54-56. 

‘Samokhina, M. “Mesto Vstrechi Izmenit’. .. Mozhno (The Meet- 
ing Place Can Be Changed).” Bibliotekar’ 6 (June 1987): 10-11. 

‘Stoliarov, I. “Stimuly Progressa (A Stimulus for Progress).” Bib- 
liotekar’ 4 (April 1987): 3-5. 

"“Byt” Dostoinymi Vremeni (Being Worthy of the Times).” Bib- 
liotekar’ 6 (June 1987): 2. 

"Buga, P. “Chitatel’—Student 80-x (The Reader—the Student of 
the 80s).” Bibliotekar’ 6 (June 1987): 12-13. 

*Dizard, Wilson P., and S. Blake Swensrud. Gorbachev's Informa- 
tion Revolution. Controlling Glasnost in a New Electronic Era. Boulder, 
Colo.: Westview, 1987. 

| esokhina, B. “Orientiry Obnovleniia (Guidelines of Renewal).” 
Bibliotekar’ 7 (July 1987): 2-5. 

"Tate, Paul, and David Hebditch. “Opening Moves.” Datamation, 
15 March. 1987: 43-44, 

McDonald, Kim. “Science Summit: U.S., Soviet Researchers 
Trade Information on Major Program.” Chronicle of Higher Educa- 
tion, 16 Dec. 1987. 


DECO POCKETS 


Our 20% Savings Will Be Music To Your Ears... 


Demco Quality Pressure Sensitive Book Pockets are now yours for 
a song. With three styles to select from, plain or custom-imprinted. The 
Demco Pockets are in tune with your needs and budget. 


Demco Pockets... Tough Enough To Stick Around! 

Our pressure sensitive adhesive back makes application a SNAP! 
And were Archive Safe™ to protect your valuable books for a long, long 
time. Plus, we circulate longer and you work less because of our 
double-reinforced tops and corners. Order Your Demco Pockets Today... 


DEMCO 


P.O. Box 7488 e Madison, WI 53707 


CALL TODAY 
1-800-356-1200 


AMERICAN LIBRARIES SEPTEMBER 1988 


YW49c.Acnr 


| High Back 
X125-4650 w/o Date Slip 


X125-4600 | 5/1, 132" W Imprinted | -$44:95- $35.95 


Var > 
X% 125.4750 


=. 


Offer expires in 60 days 





657 





E EE TE SS 


eh ER ! A T d dle e ek CC Zap A ihat d 
A E EN ar Ten AE E EEN kem >G AL tata 


e 
| 
d 
4 





President Margaret Chisolm and her giant-screen video projection face some 5,000 listeners at the Opening General Session. 


News from Annual Conference in New Orleans: 


Big, but not so easy 


For many of the 16,600 conference registrants, 
July 9-14 in the Big Easy was dawg-hard work 


WITH THE SECOND LARGEST 
registration in ALA conference history, 
with convention facilities big enough to 
swallow a Mardi Gras parade, and with 
great open spaces to enjoy along the Mis- 
sissippi, New Orleans lived up to the “Big” 
in its nickname from the perspective of 
107th Annual Conference participants. 

Was it easy as well? Not for those at- 
tempting the steamy treks from Conven- 
tion Center to far-flung hotels, meeting 
rooms, and French Quarter restaurants. 
Though Gale-sponsored buses helped, life 
along the Mississippi seemed to wear heavy 
on serious meeting-goers by the end of the 
week. Exhibitors working some 1,100 
booths also developed a red-beans-and-rice 
complexion by the time they packed it in. 

But in this world, what's easy that's 
worth anything? With the help of Local 
Arrangements chairs Kathleen Heim and 
Philip Leinbach and committees, New Or- 
leans delivered on its promised advantages 
and earned'tentative approval as the site 
. for 1993’s annual convention. 

Was it easy for President Margaret 
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Chisholm to “lead, motivate, and inspire” 
night and day after drumming out those 
themes all year? No—but she managed, 
stimulating an impressive number of pro- 
grams focusing on leadership. 

Has it been easy for minority groups to 
build a presence in ALA that goes beyond 
tokenism? No, but in some ways the 107th 
Annual Conference belonged to the so- 
called minorities, as they saw their articu- 
lated concerns (AL, July/August 1986, p. 
546-47) incorporated into ALA Policy and 
addressed in dozens of outstanding pro- 
grams with wide-ranging sponsorship (see 
reports). Minority presence, at ALA New 
Orleans, was commanding. 

In the back bayous of ALA politics, was 
it easy for the Executive Board to replace 
the two members elected to Association of- 
fice (Patricia Berger and Carla Stoffle) 
with members who would serve the board 
through Midwinter? No, because incoming 
president F. William Summers wanted to 
bypass the traditional slate of current 
board members and name two “fresh” 
candidates to serve (Robert Rohlf and 


Donna Dziedzic). Now bear with us: 
Board members favoring colleagues Patri- 
cia Schuman and Regina Minudri forced 
the issue to Council, which overrode 
policy-related objections and, amidst whis- 
pers and caucuses and political alignments, 
recommended Schuman and Minudri, 
whom Summers then named to the six- 
month terms, against his feeling that the 
board tends to be self-perpetuating. “I felt 
obliged to ar pt Council advice for the 
good of the organization and the Board,” 
he told AL later. 

Many would say that nothing is easy at 
an ALA annual, and members Evelyn 
Minick and her husband Elliot Shelkrot 
would agree: their son Benjamin Louis was 
born at Tulane Hospital more than two 
months early at 3:10 a.m. in the middle of 
conference week, July 11. Our best wishes 
to mom and son, both doing well at press 
time. 

AL’s conference staff, neither big nor 
easygoing in its attempts to cover Annual’s 
2,000-plus meetings, offers the following 
selected news reports, written by Lois Pear- 
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son, covering her last conference before re- 
tirement, Gordon Flagg, Tom Gaughan, 


Art Plotnik, and named contributors. 


The tomatoes were librarians 


New Orleans is different. Elevator mu- 
sic is Fats Waller, not the Saccharine 
Strings. Bistros dispense tall, potent con- 
coctions called Hurricanes, from Slurpie 
machines! Mayor Sidney Barthelmy, grin- 
ning like a riverboat gambler, reminded 
ALAers that earlier in San Antonio hed 
promised good weather, then said, “| 
didn't realize I'd be telling the truth.” 

There's an amiable, pleasantly wacky 
insouciance, a don't-sweat-it attitude, 
about the place; an atmospheric invita- 
tion to walk on the wild side. And judging 
by librarians dancing down Bourbon 
Street, some embraced it. 

In Chicago, when an out-of-control beer 
truck threatens to wipe out an open-air 
bar, you run for cover. In New Orleans, 
they waved it in. | saw it happen. 

But the sugar on the beignet came 
when AL staffers sought to identify 
names behind Mardi Gras disguises 
ranging from lord viceroys to vegetables. 
Who were the royally costumed partici- 
pants? Were they librarians? “No,” said a 
New Orleans Public Library staffer, “the 
tomatoes were librarians.” In loopy, 
charming New Orleans, it made sense.— 

T.G. 
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(CONFERENCE) LIFE ON THE MISSISSIPPI. John H. Hunter of Prairie View A & M College, 
Prairie View, Texas, and J. Arthur Benson of Los Angeles County Public Library relax after a 


full morning. Even the usually busy River seems to be following their lead. 


Lindy, Tip, and The Duke: 
Larger-than-life opener 


Politics and politicians dominated a 
larger-than-life Opening Session before a 
full Convention Hall Ballroom. President 
Margaret Chisholm’s year-long theme, 
Leadership, was personified by the likes of 
Thomas P. “Tip” O'Neill, former Speaker 
of the House; Rep. Lindy Boggs of Louisi- 
ana; and Gerry D’Amico, Michael S. Du- 
kakis’ personal emissary to the 
Conference. 


Two larger-than-life library leaders, 
Ralph Ellsworth and Spencer G. Shaw, re- 
ceived the Association’s highest honor— 
life memberships. And all really were larger 
than life, thanks to a 30-foot projection tel- 
evision screen that made seeing, even from 
the far corners of the cavernous hall, a big 
easy. 

Lindy Boggs delighted ALAers with her 
knowledge of libraries, gained as a school 
librarian and through House committee 
duties relating to the Library of Congress. 

Tip was Tip, larger than life without the 


A CONFERENCE CARNIVAL RECEPTION featured doubloons and beads 
thrown from Mardi Gras floats, gumbo galore, the Krewe of Caesar, and such 
masqueraders as Collin Hamer, Jr., of New Orleans PL, co-host with ALA and 


Ingram. 
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Dukakis won double exposure thanks to 
speaker D'Amico and this campaigner. 


Annual Conference report 


screen, announcing, “Only ALA could get 
me away from Cape Cod at this time of 
year,” telling stories about JFK, assessing 
the upcoming election, and bashing Rus- 
sians and Republicans with vigor. 

Chisholm and D'Amico performed the 
rare feat of upstaging the Speaker. Intro- 
ducing D'Amico, Massachusetts literacy 
chief, Chisholm said she'd invited all presi- 
dential candidates to the meeting, but only 
Dukakis had responded. 

D'Amico read a letter from Dukakis of- 
fering some of his ideas about libraries. 
Acknowledging libraries” important eco- 
nomic, social, and cultural roles, Dukakis 
asked for librarian input, adding “...you 
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Tip O'Neill signs Louisiana Library Associa- 


tion T-shirt for Margaret Heim, daughter of 


LSU library school dean Kathleen Heim. 


ALA Membership, Council, & Executive Board actions in New Orleans 


Membership 


At its meetings July 11 and 13, ALA Mem- 
bership resolved: 

° to reaffirm ALA support of freedom of 
access to information and ideas and the 
freedom to communicate of all people, re- 
gardiess of their origin, background, or views 
(MD 1).* 

° to express to President Reagan AL Ae 
disappointment in his failure to renominate 
Bessie Moore to the National Commission on 
Library and Information Science (NCLIS) and 
request her reappointment (MD 2). 

° to request that Council adopt the Mi- 
nority Concerns Committee recommenda- 
tions presented by the Policy Monitoring 
Committee (MD 4 and CD 57). 

° to submit to Council an advisory 
statement requesting that the Committee on 
Program Evaluation and Support (COPES), 
the Executive Board, Council, and Manage- 
ment take all the necessary steps to ensure 
that 50 percent of ALA expenditures be di- 
rected to program activities and that this goal 
bé reached within five years (unnumbered 
motion reported in CD 79). 

° to pay silent tribute to recently de- 
ceased ALA members (AL, July/August, p. 
612). Membership received memorials honor- 
ing Oliver Kirkpatrick, John Mackenzie Cory, 
Margaret Alexander Edwards, Margaret 
Kaltenbach, and Margaret Friste Willis (TD 7- 
11). 

° to congratulate the Rare Books and 
Manuscripts Section of the Association of 
College and Research Libraries on its 30th 
anniversary, and to recognize Stuart 
Forth’s 40 years of distinguished service and 
wish him a long and happy retirement (TD 1 
and 2). 


“Membership, Council, and Executive Board 
documents may be requested by number from 
Miriam Hornback, Council Secretariat, at ALA 
Headquartérs. Please enclose an addressed, 
stamped envelope with your request. 
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Council 


The ALA Council met July 10, 12, and 13 
and voted: 


° to call for the immediate cessation of 
the FBI Library Awareness Program and 
use all appropriate ALA resources to oppose 
all similar attempts to intimidate the library 
community and/or to interfere with the pri- 
vate rights of library users. Copies of the res- 
olution were forwarded to the President of 
the United States, the FBI director, the Demo- 
cratic and Republican Party platform com- 
mittee chairs, appropriate House and Senate 
committees, Toby Mcintosh of the Bureau of 
National Affairs, and NCLIS (CD 77.4). 

Council also expressed AL As appreciation 
to Mcintosh for requesting the transcript of 
the NCLIS-FBI meeting (AL, April, p. 224) 
(CD 77.3). 


e to urge NCLIS 
to become informed 
about the privacy 
rights of all library 
patrons, work to en- 
sure that government 
agencies operate 
within legal guide- 
lines in obtaining 
information that in- 
vades citizens” pri- 
OEY rights, Bedi san K. Martin gets 
respect librarians ALA advice 
rights to deliver infor- 
mation services to patrons. Council also 
asked the Committee on Legislation to re- 
view NCLIS policies and activities annually 
and recommend to Executive Board and 
Council any actions ALA should take relative 
to these activities (CD 76). 


e to strongly support the Video and Li- 
brary Privacy Protection Act, H. 4947 and 
S. 2361 (CD 774). 

e to strongly oppose the Child Protec- 
tion and Obscenity Enforcement Act, H. 
3889 and S. 2033 (CD 77.2). 





NCLIS director Su- 





° to cooperate fully with Article 19, the 
International Centre on Censorship estab- 
lished in London to promote intellectual free- 
dom (CD 77.5). 

° to express deep appreciation to Sur- 
geon General C. Everett Koop for advocat- 
ing free access to information about AIDS 
(CD 77.6). 

° to call upon the next U.S. President to 
immediately affirm a policy of free and 
open access to information by and about 
the U.S. government, restrict no information 
solely on the basis that it is sensitive, ensure 
that information is readily and equally avail- 
able, protect privacy rights, curtail inappro- 
priate classification of information, and limit 
the Office of Management and Budget role in 
controlling information. Council also directed 
ALA to send the resolution and Less Access 
to Less Information by and about the U.S. 
Government to U.S. Presidential candidates 
(CD 75). 

° to commend the work of the Coalition 
on Government Information (CD 54). 

° to request that the Intellectual Free- 
dom Committee include in the Library Bill of 
Rights the concept of freedom of access to 
information and libraries without limitation by 
language or economic status (CD 60). 

° to urge the Joint Committee on Print- 
ing to direct the Public Printer to make the 
permanent printed edition of the Congressi- 
onal Record available to all depository li- 
braries (CD 73) and direct the Government 
Printing Office to expedite the awarding of 
microfiche titles contracts not affected by 
possible litigation (CD 74). 

° to establish a new Standing Coordinat- 
ing Committee on Freedom and Equality of 
Access to Information (CD 46). 

° to oppose mandatory drug testing of li- 
brary employees, and publish this policy in 
AL and the ALA Policy Manual (CD 61). 

° to adopt the Standing Committee on Li- 
brary Education (SCOLE) proposal that “the 
master's degree from a program accredited 
by the ALA is the appropriate professional 
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can be assured that my administration will 
listen to your ideas.” 


Calling the FBI's Library Awareness 
Program “ill-conceived and totally ineffec- 
tive,” the letter drew cheers with, “I fully 
support your strong opposition to that pro- 
gram and as President would terminate it.” 


That’s what it took to upstage O’Neill 
and increase the number of “Librarians for 
Dukakis” buttons that began appearing. 
But in The Big Easy, weighty issues need 
balance, and politics and politicians gave 
way to a unique, indoor All-Conference 
Mardi Gras following the conference 
opener. 


degree for librarians” (CD 104). 

° to adopt the American Association of 
School Librarians (AASL) proposal that an 
ALA-accredited master’s degree or a mas- 
ter's with a specialty in school library media 
accredited by the National Council for the Ac- 
creditation of Teacher Education “is the ap- 
propriate first professional degree for school 
library media specialists” (CD 62). 

° to commend AASL and the Association 
for Educational Communications and Tech- 
nology for developing and publishing /nfor- 
mation Power: Guidelines for School Library 
Media Programs (CD 67). 

° to approve the restructuring of the Staff 
Committee on Mediation, Arbitration, and In- 
quiry (CD 47). 

e to amend the ALA Policy Manual to pro- 
vide that ALA publications printing classified 
ads for librarian positions publish a regional 
salary guide listing minimum salaries recom- 
mended by state associations (CD 63). 

° to endorse the concept of establishing 
a Friends of the Alexandrian Library (U.S.A.) 
(CD 64). 

° to urge libraries, publishers, and others 
to eontribute relevant, unneeded materials to 
libraries in developing countries and ask 
foundations to supply mailing costs (CD 65). 

e to approve Committee on Organization 
recommendations that establish official rela- 
tionships with nine educational associations, 
that a two-year trial internship program be 
established on committees willing to partici- 
pate, and that a revised statement on the use 
of ALAs name and joint relationships be 
adopted (CD 66). 

° to urge U.S. House of Representatives 
and Senate conferees to provide the funding 
levels for LSCA, HEA, and ESEA that the 
House passed in the 1989 Labor-HHS- 
Education appropriations bill, H. 4783 (CD 
70). 

° to commend the National Endowment 
for the Humanities for its preservation efforts 
and Rep. Sidney Yates (D-Ill.) for his initiative 
in recommending increased funding, and 
urge House-Senate conferees to provide 
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Five young library leaders 
star at Presidents Program 


Harlan Cleveland, author, professor 
emeritus, and former dean of the Univer- 
sity of Minnesota Hubert Humphrey Insti- 
tute of Public Affairs, keynoted President 
Margaret Chisholm's program, “Visionary 
Leaders of 2020: Developing Leadership in 
Human Resources for Library and Infor- 
mation Science.” Five young librarians se- 
lected to represent emerging leadership 
co-starred. 

Paraphrasing Mao Tse-tung, Cleveland 
said a leader’s job is to sniff around, find 
out what the masses want, codify, budget, 


$12.5 million to address the brittle books cri- 
sis (CD 71). 

° to support the proposed Young Ameri- 
cans Act (CD 72). 

° to adopt the Policy Monitoring Commit- 
tee recommendations on resolutions adopt- 
ed by Council at Midwinter Meeting (CD 57). 

° to adopt the Constitution and Bylaws 
Committee recommendations on vacancies 
in the President-elect's office and eligibility of 
student members (CD 56). 

° to elect Amy Kellman, Sul H. Lee, S. Mi- 
chael Malinconico, and Lois Winkel to the 
Committee on Committees and Richard G. 
Akeroyd, Elaine M. Albright, Margaret A. 
Bush, June Garcia, and Gerald Shields to the 
Planning & Budget Assembly. Council also 
recommended that Regina Minudri and Patri- 
cia Schuman be appointed to fill the vacan- 
cies on the Executive Board. 


Executive Board 


At its four meetings, Executive Board 
members* voted: 

e to approve additional budgeting assis- 
tance to allow Intellectual Freedom Commit- 
tee representatives and ALA President 
Summers to meet with the FBI to discuss the 
Library Awareness Project. 

° to file a Freedom of Information Act suit 
to obtain full documentation of the FBI pro- 
gram, all FBI library visits, and all related ac- 
tivities. 


* July 9, 11, and 12, President Margaret Chisholm, 
Vice President F. William Summers, Treasurer 
Patricia Schuman, Past President Regina Minudri, 
Patricia Wilson Berger, Margaret L. Crist, J. Dennis 
Day, Elizabeth D Futas, Duane F. Johnson, Carla J. 
Stoffle, Robert D. Stueart, and Lucille Thomas. On 
July 14, under President Summers, Sharon A. 
Hogan joined the board. Futas, Schuman, and 
Minudri had completed their terms, but Schuman 
and Minudri were appointed interim members to 
serve through Midwinter, when Council will elect 
members to fill the vacancies created by the 
election to office of Stoffle and Berger. 


and organize people, and “always check 
back with the masses to be sure you're 
keeping up.” He sees librarians as ex- 
officio community leaders who must serve 
up the flood of information in usable 
ways. “Librarians have a special responsi- 
bility to lead, not follow, in the global fair- 
ness revolution,” he said. 

ALA Past President Brooke Sheldon, 
chair of the 2020 committee, introduced 
the committee selections by displaying 
their portraits on a huge screen: Denyvetta 
Davis, head of the Ralph Ellison Branch, 
Metropolitan Library System in Oklahoma 
County; Martin Gomez, Northwest Dis- 
trict chief, Chicago Public Library; Nancy 


° to accept in principle an Endowment 
Trustees and Executive Board Finance and 
Audit Subcommittee proposal to repay the 
$1.2 million Huron Plaza (HP) loan and build 
the ALA Endowment by transferring the 
$750,000 representing accumulated interest 
on the loan from the general fund to the 
Board-designated Endowment Fund; trans- 
ferring the Huron Plaza Building assets to the 
fund; and paying HP net operating expenses 
from the general fund. The general fund will 
reduce the draw from the Endowment a mini- 
mum of 10 percent beginning in 1989 (ED 5). 


° to approve 
COPES recommen- 
dations that the 


deferred division na- 
tional conference rev- 
enues be included in 
determining the 
AASL budget ceiling 
only for FY 1989 and 
that the tentative total 
ALA 1989 budgetary 
ceiling be $20.5 mil- 
lion, the general fund 
budget ceiling $14.3 
million, and the total capital budget 
$655,000. The board approved two budgeted 
reserves of $231,000 for the general fund and 
$168,000 for the plant fund (ED 4). The board 
also asked its Finance and Audit Subcommit- 
tee to recommend financial policies to drive 
and guide the Business Plan with specific fo- 
cus on capital budget issues by Midwinter 
Meeting. 

* to ask legal counsel to request that M&I 
Investment Management Corp. of Milwau- 
kee, manager of the Public Library Trustee- 
ship, immediately remedy its breach of the 
ALA contract specifying South African-free 
investments (ED54) 

Outgoing COPES Chair Agnes Griffen in- 
formed the board that the committee is ex- 
amining the Operating Agreement and 
Management Practices, especially the under- 
lying policy and value considerations. She 
hopes that a meeting with division represen- 





COPES Chair Agnes 
M. Griffen 
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Kranich, public and administrative services 
director at New York University; Amy 
Owen, Utah State Library deputy director; 
and James E Williams, University of 
Colorado/Boulder Libraries director. 

In the panel discussion, Sheldon asked 
the five to define their greatest strengths. 
They named the ability to look easy-going 
and take risks (Davis), diplomatic skills 
(Gomez), energy and stamina (Kranich), a 
desire to see things change for the better 
(Owen), and optimism and a sense of hu- 
mor (Williams). They identified their men- 
tors, including Virginia Lacy Jones (Davis 
and Williams) and Carlton Rochell 
(Kranich). 

(Continued on p. 665.) 


tatives this fall will produce a method to trans- 
late priorities into budget (ED 5.1). 

® to approve the memorandum of under- 
standing between ALA and the Association 
of Specialized and Cooperative Library 
Agencies for basic secretariat services for 
FY 1989 (ED 2). 

e to authorize the appointment of a spe- 
cial committee to review the process for con- 
ducting the ALA election (ED 1091). 

e to approve the following Annual Confer- 
ence sites and dates: 

June 24-29, 1989, Dallas 

June 23-28, 1990, Chicago 

June 29-July 4, 1991, Atlanta 

June 27-July 2, 1992, San Francisco 

June 26-July 1, 1993, New Orleans 

July 9-14, 1994, New York City 

June 24-29, 1995, Chicago 

June 28-July 3, 1997, San Francisco 

June 27-July 2, 1998, Washington, D.C. 
The board will vote on the 1996 date and site 
this fall (ED 98). Jan. 6-11 was confirmed as 
the date for the 1990 Midwinter Meeting in 
Chicago (ED 105). 

° to nominate Janet Fisher, Grace Moore, 
and Juli Hinz to the Public Printer's Deposi- 
tory Library Council. 


Treasurer's Report 


Making her last report to Membership, out- 
going Treasurer Patricia Schuman said that 
ALA’s net worth has increased 48 percent 
since she was elected in 1984. The Associa- 
tion is financially healthy, but the operating 
fund is still not in a strong liquid position. The 
plant fund projects an annual operating defi- 
cit of over $200,000, she said. A strong advo- 
cate of rebuilding the ALA Endowment Fund, 
she has agreed to head a three-year fund 
drive. 

Schuman questioned the 21-percent in- 
crease in staff since 1984 (to 253 employees) 
but stated the increase may not be out of line. 
She also said the Association “may have 
gone overboard” in installing the complex 
new financial system. 
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At the President's program, young leaders (from left) Denyvetta Davis, Martin Gomez, Nancy 
Kranich, Amy Owen, and James Wilson exuded optimism about the profession. “We'll break 
down the barriers to access,” said Wilson. “We're reaching out way beyond the library,” said 
Kranich. “We can show society how creative we are in being decoders of information.” 


“ALA now has over a thousand commit- 
tees,” she reported, “but we are just begin- 
ning to realize that we may be lost in the 
forest....” 

On the increasing importance of revenue- 
generating activity, Schuman said, “We must 
begin to assess the real costs in time, in 
money, and in program of this direction... 
Unless we redirect our efforts, unless we put 
fewer resources into structure and invest 
much more in direct action, the net worth of 
our activity will fall further and further behind. 
. . We have no choice but to change if we 
are to transform threats into issues,” Schu- 
man said. 


Reports to Council 


Among the reports made to Council at An- 
nual Conference were: 


Intellectual Freedom Committee. IFC member 
Barbara Cooper began the committee's re- 
port by describing two bills recently intro- 
duced in Congress that would have 
“dramatic effects” on libraries: the Video and 
Library Protection Act, which would create a 
federal information privacy right in library re- 
cords; and the Child Protection and Obscen- 
ity Enforcement Act, which Cooper said 
would have “both a direct and an indirect 
“chilling' effect on materials that are integral 
to every library collection in the country.” 
The report also updated Council on the 
FBI Library Awareness Program; Article 19, a 
recently formed international censorship- 
monitoring organization; state “English-only” 
initiatives; restrictions on the distribution of 
dissertations on microfilm to South Africa; 
and the IFC’s Intellectual Freedom Leader- 
ship Development Institute, attended by 52 
participants last May. 
Freedom to Read Foundation. The FBI’s Li- 
brary Awareness Program also dominated 
the FTRF report. President Judith A. Ses- 
sions told Council that the foundation has 
filed a Freedom of Information Act suit re- 
garding the FBI’s activities and has joined 
ALA in appealing deletions from the Associa- 


tion’s FOIA request; however, the foundation 
chose not to attempt to file suit for an injunc- 
tion to force the bureau to halt the program. 

In recent months the foundation has filed 
amicus curiae briefs in court cases involving 
a Virginia “harmful to minors” statute, the re- 
moval of John Gardner’s Grendel and Gabriel 
Garcia Marquez’s One Hundred Years of Soli- 
tude from a high-school reading list in Califor- 
nia, and the removal of a humanities text 
from the curriculum of a Florida high school 
because of parents’ objections to Aris- 
tophanes’ Lysistrata and Chaucer's The Mill- 
er’s Tale. The foundation is also working to 
change a directive from the city manager of 
Scottsdale, Ariz., ordering the public library 
not to make such materials as Playboy and 
Truly Tasteless Jokes available to anyone un- 
der 18. 
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“Appropriate” winners: Off to obtain their 
“appropriate professional degrees from an 
ALA-accredited program” (see Council 
resolution 10.1) are Stephanie Sterling, 
left, Louise Giles Minority Scholarship win- 
ner studying for an MLS at UCLA, and 
Linda Hilton, who will use hes David H. 
Clift scholarship at Drexel library school. 
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Sheldon reported that most of the li- 
brary leaders she has surveyed for a book 
also had mentors, as well as networks and 
mentees. Her preliminary research indi- 
cates that library leaders possess communi- 
cations skills, the ability to build strong 
staffs, and positive self-respect; most lead- 
ers she interviewed view themselves as hav- 
ing qualities similar to Fortune 500 CEOs. 
Sheldon hopes to complete her book on 
leadership early next year. 


LC seeks champagne, 
gets gumbo 

Librarian of Congress James H. Bil- 
lington, seeking new ways to uncork LC’s 
“champagne” of resources, heard a 
gumbo of suggestions at an ALA Confer- 
ence forum a day before the convention's 
official opening. The hour-long forum was 
just one of several regional whistle stops 
this year for LC’s new Management and 
Planning Committee (MAP). Billington 
formed the committee to review input 
from such forums, as well as from LC 
management staff, Arthur Young consul- 
tants, and a 29-member National Advi- 
sory Committee. The object: to help LC 
realize its full potential by the year 2000. 

Although ALA President Margaret 
Chisholm had provided written sugges- 
tions on behalf of the Association, ALA 
members present had a chance to speak 
directly to Billington and staff; and, after a 
horrifying silence from the crowd of 300, 
the comments came: improve general ac- 
cess to LC databases; get the science 
collection better indexed and better used; 
provide full-text, not merely bibliographic, 
access; acquaint the nation with LC 
through a public television series; use 
CD-ROM rather than microfilm for large- 
scale preservation; emulate the U.K/s 
Boston Spa Lending Library; help recruit 
children’s librarians to the profession; ad- 
vocate higher salaries for library profes- 
sionals; take a proactive role in national 
information policy... . 

Billington and staff said many of the 
suggestions were already being explored 
or would be—but the word “advocacy” 
prompted Billington to note that LC has 
limits on its advocacy role. He would 
rather advocate by providing a shining ex- 
ample of openness in information and 
sharing, he said. “Our role is to run the Li- 
brary well and cooperate with others in 
values of free inquiry... .We prefer two- 
way communication to pontification; if 
enough people express concern, then we 
gather to address it. But information pol- 
icy is the responsibility of many.” 

MAP will report to the Librarian this fall. 
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OPENING THE WAY for exchange of current national bibliography are U.S.-U.S.S.R. Com- | 
mission on Library Cooperation Co-Chairs Robert D Stueart (left), Simmons library school | ` 
dean, and Nikolai S. Kartashov, U.S.S.R. Library Council president and Lenin State Library | ` 
director, signing a protocol July 12 before ALA's International Relations Committee. | 





Paths to “power” defined for 


youth-services workers 


by Joan L. Atkinson, Univ. of Ala. 
Graduate School of Library Service 

According to career consultant Janice 
Johnson, the first step along the path to 
power for youth-service workers is to over- 
come the negative preconditioning that of- 
ten limits—especially in women—the 
choices people envision for themselves. 

Johnson, of Diversified Solutions, Inter- 
national, kicked off a two-part program 
“Money and Power,” the joint President's 
Program for the Young Adult Services Di- 
vision (YASD) and Association for Library 
Service to Children (ALSC), cosponsored 
by the Library Administration and Man- 
agement Association (LAMA). 


Part I targeted youth services librarians 
who contemplate a move up and out—into 
general administration, where presumably 
money and power reside. Johnson outlined 
a success plan which included defining 
goals, assessing personal skills, developing 
written action plans, following through, 
and evaluating progress. 

Library directors Sarah Long of 
Multnomah County (Oreg.) PL and Re- 
gina Minudri of Berkeley (Calif.) PL are 
two leaders who have modeled the move 
from youth services to administration. 
They recounted their experiences and of- 
fered advice. Long warned that moving up 
usually means moving physically, some- 
times several times, and incurring a sense 
of loss and displacement. Also it means 


moving into conflict, as the administrator | 


is “ground up” by demands from above Ë 


(governing boards) and below (staff). 
Another problem is that administration 

is nebulous work, often disconcerting for 

youth librarians accustomed to working 


with the tangibles of children, young | ` 
adults, books, films, and other materials. | ` 
If one overcomes these obstacles, there are | ` 


positives: the manager can affect the shape 
of the future. a 
Minudri discussed ways aspiring admin- | ` 
istrators may present themselves positively, | ` 
first by resume and then in the interview. 
She stressed close scrutiny of job an- 
nouncements for comparison with per- | 
sonal preferences. Would-be managers 
must view skills developed in youth work | ` 
as transferable to a broader arena and | 
present them that way. For example, doing | ` 


storytelling and booktalking translates into | ` 


skill in public speaking. Managing a book 


budget becomes resource allocation and E 


budget planning. 

Admitting that requirements for a man- 
agement position seem to include such im- 
possibles as spinning gold from straw, 
Minudri listed the following qualities she 
looks for in applicants: vision, flexibility, 
adaptability, a broad viewpoint and broad 
interests, demonstrated growth and poten- 
tial, a positive attitude, analytical skills, a 
caring and nurturing outlook, commit- 
ment to service, willingness to take risks 
and accept responsibility, self-confidence, 
and a sense of humor. = 

Part II explored how youth-services li- - 
brarians can enhance their positions but 
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stay in youth services. The program asked, 
What contributes to a power base? The an- 
swers, presented by a panel of experts, in- 
cluded publicity and public relations, 
community contacts, participatory plan- 
ning, grant-writing, and creative politics. 


Children the best PR 


Mary Somerville of the Louisville Free 
PL said the best possible public relations 
tool is a part of youth librarians’ daily 
work—children. Children are photogenic 
and appeal to the heart. She described a 
program funded by a local bank in which 
the mayor read aloud to a large group of 
children. The event was covered on televi- 
sion's evening news, to the delight of the 
mayor and the bank president, who wrote 
the library a thank-you note for allowing 
the bank to participate! 

Gloria Cole of the Flint (Mich.) PL ex- 
horted librarians to be politically astute in 
developing community contacts. To Cole a 
political person is one who consciously 
adopts a set of beliefs which are then used 
to make decisions affecting other people's 
lives. The beliefs influence allocation of 
time and setting of priorities. She empha- 
sized creative listening and establishing 
common ground. For example, a parent 


who complained that the library's celebra- 
tion of Martin Luther King Junior’s Birth- 
day lacked seriousness was appointed to 
serve on the committee to plan the next 
year's program. 

Jane Botham of the Milwaukee PL 
urged grant-writing as a means to en- 
hanced service. Agencies want to give to 
good causes but must be convinced, in lan- 
guage they understand, of the library's 
need and intent. 

Robert Drescher of the New Jersey State 
Library called for involving every staff 
member in long-range planning. If power 
corrupts and absolute power corrupts ab- 
solutely, participatory planning spreads re- 
sponsibility among all concerned and 
therefore encourages survival. 

Evie Wilson of Sno-Isle (Wash.) Re- 
gional Library viewed creative politics as a 
natural for youth specialists. The daily 
work of enticing children into a love of 
story builds “formidable communication 
skills” that are transferable. Youth librari- 
ans need not fear power and politics and 
need only to look within themselves for the 
ultimate practice of populist politics. 

Reacting to Part II, Steven Herb of the 
Dauphin County (Pa.) Library summed up 
the message as one of building on strength. 


Dick Roman 





Youth workers who have traveled paths to 
power are ALSC Pres. Mary Somerville, with 
carnival mask, Exec. Director Susan Roman, 
and Past Pres. Jane Botham. 


Youth librarians should set goals, take 
credit for success, be visible in the commu- 
nity for the affiliation with the library, 
reach out to agencies such as day care cen- 
ters and parks, and capitalize on the hu- 
morous and topical (his finale was an 
example of both). Herb’s final admoni- 
tion: Create a power base by giving as 
much as you can for as long as you can to 
as wide an audience as you can. 


Summers calls for fresh look at ALA commitments in year ahead 


In his inaugural address July 13, 1988-89 
President F. William Summers addressed his 
chosen theme for the year, “Commitments— 
Investing in Our Shared Future.” He called 
for a reexamination of “our most enduring” 
values, intellectual freedom, freedom of ac- 
cess, and professionalism. 

“People have asked me why we are fight- 
ing the FBI,” Summers said. “....we have 
little choice. We must resist efforts to control, 
supervise, or even report on the behavior of 
users of libraries because as individual librar- 
ians, and as a professional organization, we 
have two very fundamental commitments”— 
respect for the individual and respect for the 











privacy of the individual user. 

Noting the 20th anniversary of the Free- 
dom to Read Foundation next year, he de- 
clared: “We will be fighting on the intellectual 
freedom front as long as libraries contain 
ideas, for someone will always like them and 
someone won't.” 

Growing out of that commitment is the ALA 
priority on access to information as a public 
right, Summers said. “We face the specter of 
the Office of Management and Budget as the 
controlling force in creation and availability of 
information from the U.S. Government” 

Summers also noted the concentration of 
private information in fewer and fewer hands. 





“We must urge a government policy that will 
serve to increase healthy and socially re- 
sponsible competition... . ,” he said. 

“Access—the Fifth Freedom” is being 
planned by Summers and the division heads 
as the first All-Presidents’ Program at 1989 
Annual Conference in Dallas, he announced. 
Summers also praised the “extremely effec- 
tive” ALA Washington Office, ALA’s “note- 
worthy” intellectual freedom program, 
nationally ranked division programs, and 
ALA actions in minority services and recruit- 
ment. “ALA is a dynamic organization—our 
commitments are the products of our 
wishes,” Summers concluded. 


Man-for-all-hats Summers receives a cap with cooling fan from predecessor Margaret Chisholm, and poses regally at carnival with New 
Orleans mayoral aide Al Stokes. 


Germaine C. Age 


Speaker raps Bloom, Bennett, 
for perpetuating inequities 


In a riveting discourse relating to “Eq- 
uity in Information Services: The Nation’s 
Minorities and the Leadership Challenge,” 
a black professor of urban education la- 
mented the continuing invisibility of non- 
Western, non-white contributions to 
Western society’s cultural and intellectual 
heritage. 

Asa G. Hilliard III, Calloway professor 
of urban education at Georgia State Univ., 
told an audience composed largely of eth- 
nic minorities that inequity—in informa- 
tion services and other communications— 
equals the gap between the real and images 
of the real. Hilliard, a scholar of African 
history, fired off a slew of documented in- 
stances of black-African thought and in- 
vention with “real” influence on Western 
culture, contrasting them with the paltry 
images of the black-African role as given in 
Western education and media. 

With anger spiced by wit, Hilliard de- 
scribed a search for ethnic history in an av- 
erage bookstore: “You can find a history 
of toilets,’ he said, but in all the history 
shelves barely a single history that can 
teach black youths the reality of their heri- 
tage. The average library is not much bet- 
ter, he said; one would be hard put to find 
the story of black resistance to slavers, or 
of a Senegalese genius in mathematics, 
chemistry, physics, and sociology, or of the 
seven black physicists who worked on the 
Manhattan project, and so on. Hilliard 
blasted the condescending views of ethnic 
history he said were implicit in recent 
books by such higher education critics as 
Allan Bloom and in statements by Educa- 
tion Secretary William J. Bennett. 

To help close the “reality gap,” Hilliard 
has been commissioned to design model 
high school curricula. He also offers a bib- 
liography of recommended readings called 
“Free Your Mind” (55 p., $2.50, payable to 
Dept. of Educational Foundations, from 
Education Foundations, Georgia State 
University, 610 Urban Life Building, Uni- 
versity Plaza, Atlanta 30303). Among the 
works he recommends in general is Martin 
Bernal's Black Athens: The Afro-Asiatic 
Roots of Classical Civilization (Rutgers 
Univ. Press, 1987). 

To the ALA Committee on Minority 
Concerns, main sponsor of the program, 
Hilliard suggested that “you help convene 
an information summit of minority 
caucuses and professional associations to 
brainstorm on information needs—issues, 
publications. . .and help develop an ethnic 
component within a model curriculum for 
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Prof. Asa Hilliard called on minority groups 
to convene an Information Summit. 


pre- and in-service preparation of librari- 
ans....Produce criteria for evaluating 
libraries with ethnic concerns...and un- 
dertake a massive information campaign to 
show the gap between reality and images.” 

Moderated by committee chair Ann 
Randall and featuring panelists Janice 
Beaudin, Marva DeLoach, Liz Rodriguez 
Miller, Betty Tsai, Kenneth Yamashita, 
Irene Yeh, E.J. Josey, and Robert Trujillo, 
the program was cosponsored by ALA” 
ethnic-interest groups, related groups, and 
the Office for Library Outreach Services. 


Asians as “model minority”: 
Myth, reality, or both? 


The success of Asian-American students 
“can serve as a valuable lesson for all 
Americans,” observed U.S. Undersecretary 
of Education Linus Wright at the Asian/ 
Pacific American Librarians Association’s 
program on “Educational Excellence of 


EZ ar 


Undersecretary Wright chats with listener 
before presentation on Asian-Americans. 





Asian-Americans: Myth or Reality?” 

Wright, who had been Secretary of Edu- 
cation William Bennett’s choice to succeed 
him upon Bennett’s resignation in Septem- 
ber, said that the educational achievements 
of Asian-Americans demonstrate the im- 
portance of values, particularly those of 
close ties between parents and children; he 
pointed out that this affirms the Depart- 
ment of Education’s belief that the parent 
is the most important teacher. 

Asked about the role of libraries in edu- 
cation, Wright answered, “I view the li- 
brary as being the focal point of every 
school, be it elementary or secondary.” 
Adding that the library is “the key infor- 
mation center in the school,” he recom- ` 
mended training for teachers in how to use 
the library to help their students. 

Other speakers on the program included 
Tobin Gonzales Barrozo, provost at Metro- | ` 
politan State College in Denver, who called | ` 
the educational excellence of Asian- | ` 
Americans both myth and reality. He said | ` 
that such factors as family, culture, and re- 
ligion, as well as the recent economic suc- 


cess of Asian nations, are invoked to | ` 
explain the phenomenon. Barrozo warned | ` 


that presenting Asian-Americans as the 
“model minority”—implying that all 
Asians are alike—is unfair. 

Chizuko Izawa of Tulane University | 
provided statistics that documented the | 
outstanding academic achievements of | ` 
Asian-Americans, which she attributed to 
environmental factors and hard work. “If 
this excellence is not a reality,’ she con- 
cluded, “what is?” Izawa warned that ex- 
cessive praise for Asian-American students 
might obscure the needs of disadvantaged 
Asian-American youngsters who “are ex- 
pected to be good but aren't.” 


Major Owens’ aide predicts 
tough year for libraries 


“Next year’s going to be an ugly, awful 
year in terms of budgets,” Braden Goetz, 
legislative director for Rep. Major Owens 
(D-NY.) told listeners at the ALA Legisla- 
tion Committee Information Update. 
“That’s what happened when Reagan was 
elected, and libraries got hurt the most.” 

Goetz thinks that blocking Reagan’s 
zero-based budgets may prove easier than 
evading the alternative, the Department of 
Education Library Improvement Act of 
1988, which would give libraries half the 
federal funding they now receive. 

Next year the Library Services and Con- 
struction Act (LSCA) will be reviewed for- 
reauthorization, but it may be better to 
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take a one-year extension and encourage 
new members of Congress to learn more 
about library needs, Goetz suggested. 

Ronald Kozlowski, Cuyahoga County 
Public Library director, declared that even 
“rich” libraries can't do without LSCA to 
provide expanded resource sharing, access 
to new information technologies, and ser- 
vices to the disadvantaged, preschoolers, 
and illiterates. 

Blane Dessy, director of the Alabama 
Public Library Service, recommended that 
library groups within and outside ALA co- 
operate in planning and working for im- 
provements and revisions to LSCA. 


Pay equity: 
Boggs pursues federal action; 
ALA manual to aid local efforts 


Defining pay equity as “a means to cor- 
rect the wage gap between men and 
women,” U.S. Rep. Lindy Boggs (D-LA) 
told an ALA audience that 46 states have 
taken some action on pay equity, and that 
federal actions are in the works. With the 
Congressional Caucus on Women's Issues, 
Boggs is aiming for a federal study that 
could bring about broad guidelines or leg- 
islation. 

On the same program, sponsored by the 
ALA Committee on Pay Equity, Carolyn 
(Callie) Kenady previewed The Pay Equity 
Action Manual for Library Workers she is 
preparing for the committee through the 
ALA Office for Library Personnel Re- 





Callie Kenady previews a manual she is pre- 
paring for achieving pay equity. 


sources. The manual, to be published by 
ALA in November, provides techniques 
for documenting local salary discrimina- 
tion and implementing pay equity adjust- 
ments. 

Participating in at least her third session 
at the conference, Boggs provided an up- 
date op fedéral activity and offered sugges- 
.tioris for mobilizing support. She advised 
proponents of pay equity to become active 
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Although they have “faced off” in print on matters of cataloging, Richard Smiraglia, 
left, and Michael Gorman were friendly co-panelists at a crowded RTSD program. 


No more Mr. AACR 2 to kick around 


In his role as co-editor and wry defender of 
the Anglo-American Cataloguing Rules, Mi- 
chael Gorman, right, has attracted a num- 
ber of distinguished critics, among them 
Richard P. Smiraglia, left, senior lecturer at 
Columbia Univ. library school. He has also 
gathered legions of admirers, who enjoy his 
elevation of descriptive cataloging into a 
cultural force second to none. 

Some 700 in the cataloging field turned 
out to hear Gorman, Smiraglia, and Olivia 
M. A. Madison (lowa State Univ.) on the 
current revision of AACR 2. Smiraglia, who 
has argued that AACR 2R is actually a new 
edition of the rules and should be called 
AACR 3, highlighted the saga of interna- 
tional cooperation behind today’s catalog- 
ing code. Madison cited some lingering 
areas of contention, such as cataloging of 
computer files, and said she believes that 


members of political-party organizations. 
“Tt’s up to us to support the candidates 
who will support our agenda, to get the 
vote out, and to continue to advise and in- 
fluence the candidates we have elected,” 
she said. 

Boggs hopes to see Congress approve a 
pilot pay equity study of the Library of 
Congress (as a large agency in the Legisla- 
tive Branch) which would add to data stim- 
ulating federal action. 

In discussing the forthcoming ALA 
manual, Kenady advised victims of pay in- 
equities to 1) have a plan and 2) get a 
group together or work with one in seeking 


AACR 2R is properly named. 

Gorman expanded on some of the re- 
marks offered in a recent AL article on the 
revision (May, p. 387-88), then predicted 
that, with “main entry” becoming meaning- 
less in machine searching, and better cata- 
log systems likely, the code in the long run 
will not wear well. 

Gorman himself expects to wear well as 
he concludes his final AACR project (The 
Concise AACR 2) and takes on a new post 
as university librarian, California State 
Univ./Fresno. “You won't have Michael Gor- 
man to kick around any more,” he kidded 
the audience. 

Program sponsor was the Committee on 
Cataloging: Description and Access of the 
Resources and Technical Services Divi- 
sion’s Cataloging and Classification Sec- 
tion. 





“a process that seeks to eliminate wage bias 
against women and minorities,’ and to 
achieve sex-and-race-neutral evaluation cri- 
teria for jobs across comparable positions. 
Discrimination can be subtle, and among 
the manual’s techniques for documenting 
inequities are scattergrams of jobs within a 
group, showing patterns of female- or 
male-dominated positions rated by point 
value and pay. Kenady showed several scat- 
tergrams indicating clear patterns of 
female-dominated positions falling be- 
neath the “average-male-salary” line. 
Janice Feye-Stukas of the Minnesota 
State Library reported on the effects of 


adjustments. She addressed pay equity as | (Conference report continued on p. 701.) 
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UPCOMING DEADLINES FOR CLASSIFIEDS: 
All ads received by September 6 will appear in the October LEADS. 
- Ads received by October 5 will appear in the November LEADS. 
Positions open 


areer LEADS = 


Beverly Goldberg, ed. Consumer classies 


american libraries classified ads Debbie McDade, asst. ed. Patebook LE 


LATE JOB NOTICES 


For Oct. issue, call 312-944-6780 x326 BEGINNING SEPT. 12. Listings taken BY PHONE AS SPACE PERMITS. 
10 lines maximum (approximately 100 spaces per line). ALA institutional members receive 1/4 discount. 





CONTENTS 

IN ORDER 
Late job notices 
LEADS guidelines 
RFP listings 
Positions wanted 











SENIOR LN., CHILDREN'S & SPECIAL SERVICES. Responsible for planning & implementing children's & 
outreach services. 80,000 population. Regional medical center & retail center w/junior college & 
upper-level univ. in wooded rolling hills 100 miles east of Dallas. Supervise 1.4 FTE staff of 3 & ` 
participate in management. ALA-accred. MLS req'd. Minimum one yr.'s exp. Salary range $18,240- 


$26,664. Apply to: City of Tyler Personnel Dept., POB 2039, Tyler, TX 75710. 


REF. LN. (Full-time position: Sun.-Thurs., 1 pm-10 pm. After 9 mos., position will rotate to Sun., 
Y pm-10 pm, & Mon.-Thurs., 8 am-5 pm, if desired.) Major responsibilities incl. ref. desk 4 related 
work; participation in an active program of bibliographic instruction; online searching, indexing 
projects, & serving as liaison to an acad. dept. Reqs.: Master's degree in lib. science or ed 1, 
media. Preferred: Teaching & online searching exp. Aviation/technical background not req'd. Av- 


ailable immediately. Salary $20,631. Send letter of appl., resume, & 3 ref. w/ph. nos. by Oct. 7 
to: Embry-Riddle Aeronautical Univ., Human Resources, Daytona Beach, FL 32014. EOE. 


HEAD, BIOLOGICAL SCIENCES LIB. Administers lib. serving students & faculty in depts., programs, & 
centers for the life sciences. Resp. incl. collection development; ref. & online searching; bibl. 
instruction; supervision of 3 staff & student assistants. Reports to asst. director for dept. & 
undergrad. libs. Req'd.: MLS from ALA-accred. program; 5 or more yrs.’ relevant prof. exp., incl. 
supervision; abil. to communicate effectively, orally & in writing. Highly desirable: adv. degree in 
a life science; demonstrated knowl. of the lit. in relevant fields; ref. & online searching in an 
acad. or research lib. Salary: $26,040-$38,200. Lns. have faculty rank & resp., incl. research, 
publication, & service. Position open until filled; appls. rec'd. by Sept. 30 receive first 
consideration. Apply to: Sharon A. Sullivan, Persnl. Ln., Ohio State Univ. Libs., 1858 Neil Ave., 
Columbus, OH 43210. Qualified women, minorities, & handicapped persons are encouraged to apply. 


REF. LN., Lima Campus. Assists students & faculty in the use of the lib.'s resources, incl. orien- 
tation & bibl. instruction; processes ILL requests; assists the head In. w/collection development & 
other lib. functions & services. Lib. serves 3,000 students & 128 faculty of the Ohio State Univ.- 
Lima Campus & Lima Technical College. Req'd.: MLS from ALA-accred. prog.; training or exp. in bibl. 
instruction; abil. to communicate effectively orally & in writing & to enjoy the challenge of group 
instruction. Desirable: Training or exp. in online searching. Salary: $21,000-$24,000. Lns. have 
faculty rank & resp., incl. research, publication, & service. Position open until filled; appls. 


rec'd. by Sept. 30 receive first consideration. Apply to: Sharon A. Sullivan, Persnl. Ln., Ohio 
State Univ. Libs., 1858 Neil Ave., Columbus OH 43210. Qualified women, minorities, & handicapped 


persons are encouraged to apply. 


EXECUTIVE DIR. NELINET, Inc., seeks exec. dir. to lead network in program of balanced growth. Suc- 
cessful candidate will be accomplished in program planning, budgeting, & execution; exp. in lib. au- 
tomation; & familiarity w/current issues in info. technology & interlib. cooperation. The position 
reqs. considerable public speaking & substantial amount of reg'l. € nat'l. travel. NELINET is a New 
England-wide, not-for-profit network organized in 1979 to assist member libs. in achieving their re- 
source-sharing € public service goals through cooperative, cost-effective, automation-based pro- 
grams. It has a membership of more than 400 libs. € revenue of almost $9 million annually éis cur- 
rently operating under a 5-year strategic plan. Exec. dir. is chief executive & operating Sr of 
corporation € reports to, & is member of, Bd. of Trustees. Salary: $45,000-$67,000. 










nominations may be sent by Oct. 15 to: Search Cmte., NELINET, Inc., 385 Elliot St. | ; 
LATE JOB NOTICES CONTINUED ON PAGE 671. NO ME 38) 
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PSSST! Job Seekers and Recruiters 
Did you hear what's new, 
available on ALANET, 
and the latest word in job classifieds? 


Why, the GRAPEVINE (AL's, that is). 


That's right, Libraryland: Your very own national online data- 
base of job openings has arrived. 


What GRAPEVINE ls 


)A short-entry job alert that answers the basic questions: what 
the job is called, where it is, when to apply/report for work, whom 
to contact, and (of course) how much it pays. 

)A recruiter's dream: Updated every Monday, GRAPEVINE’s 52 
issues/year will contain all listings received by the end of the pre- 
ceding workweek. 

A database with limited Boolean search flexibility for cost- 
effective reading. 

)An online referral source to other job listings: Besides providing 
see-also references within GRAPEVINE notices to the latest full- 
text equivalent in LEADS, the database also lists all noncommer- 
cial library job lines as well as other ALA job information services. 


What GRAPEVINE Is Not 


"Not an evasion of LEADS affirmative-action standards: All 
GRAPEVINE listings will disclose salary information. 

)Not a duplicate LEADS: All GRAPEVINE ads will not automati- 
cally appear in LEADS. Employers can choose either to supple- 
ment their full-text LEADS listing with an advance, short-entry 
GRAPEVINE notice or to recruit in one service only. | 

) Not a substitute for AL's Career LEADS Express: Advance print 
copies of next months full-text LEADS ads will still be available. 

)Not expensive. LEADS advertisers pay only $10 or more for a 
supplementary GRAPEVINE notice. GRAPEVINE-only recruiters 
pay $25. Ads appear through week of employers’ application 
deadlines; open-deadline ads appear for 14 days. 


VINE’s the Word 


Job seekers can get to the GRAPEVINE via ALANET by typing 
X VINE at system level or from within the Units menu (ALANETA). 
If you're not already an AL ANE subscriber, you can become one 
by contacting Rob Carlson, Deputy ALANET System Manager, at 
ALA. 

Recruiters can get on the GRAPEVINE by contacting Beverly 
Goldberg, Career Services Editor, at American Libraries (312-944- 
6780 x326). 


The word’s out on the GRAPEVINE. Pass it on. 
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LATE JOB NOTICES CONTINUED FROM PAGE 669. 

CHILDREN'S LN., Ropkins Branch, Hartford Pub. Lib. Attractive facility in school complex, rede- 
veloped urban area. MLS req'd. $21,554-$27,716 plus COLA not yet determined. Benefits incl. 20 
days' vacation, retirement plan, fully paid life, medical, & dental insurance. Full job description 
available on request. Immediate opening. Apply by Oct. 3 to: John S. Burgan, Chief Ln., Hartford 
Pub. Lib., 500 Main St., Hartford, CT 06103; 203-293-6076. An equal-opportunity employer. 


COORDINATOR FOR EXTENSION SERVICES. This new position offers great potential for growth € may lead 
to assistant director appointment after development of Elyria's first branch. Also supervises 
bookmobile € other extension services plus PR for the lib. ALA-MLS € appropriate exp. required. 
Starting salary range: $18,179-$22,880 depending on qual. € whether the workweek is set at 38 or 40 
hrs. Please forward letter of appl., resume, & letters of ref. to: Donald H. Burrier, Director, 


Elyria Pub. Lib., 320 Washington Ave., Elyria, OH 44035. EEO. 


CHILDREN'S SERVICES (HEAD LN. II). Innovative, energetic, service-oriented In. w/MLS & at least 2 


yrs, relevant exp. sought to lead the children's dept. of a progressive Long Island lib., 55 min- 
utes from New York City. Duties incl. mat Is, selection, outreach, programming, readers' advisory 
services, € staff scheduling, supervision, € training. Book budget is $29,500 + allocations for 

other lib. mat'ls. Salary: $23,500-$28,500, dep. on qual., + excellent ben. incl. 22 vacation & 14 


sick days, & paid retirement & health plans. If you want to head a concerned, bus children's dept. 
& interact w/professionals in an active system environment, apply by Sept. 26 w/resume € 3 ref. to: 
George Trepp, Long Beach Pub. Lib., 111 W. Park Ave., Long Beach, NY 11561. 


SERIALS CATALOGER, Illinois State Univ. Coordinates all operations related to serials publications, 
incl. cataloging, records maintenance, € supervision of support staff. Min. of 3 yrs.' prof. exp. in 
technical services. Exp. w/serials cataloging € knowledge/use of computer systems preferred. 
Supervisory exp. desirable. Salary: $24,000 min. Rank: Instructor or Asst. Prof. Requires ALA- 
accred. MLS degree for appointment to Instructor. 2nd advanced degree or certificate of advanced 
study in lib. science req'd. for tenure & appointment or promotion beyond Instructor. Appls. 
accepted until Oct. 10, or until position is filled. Send appl., resume, & names of 3 ref. to: Fred 
Peterson, Univ. Ln., Milner Lib., 111. State Univ., Normal, IL 61761. 111. State Univ. is an equal- 
opportunity, affirmative-action employer. 


CHILDREN'S LN. needed to continue & further develop a strong program of children's services in a 
dynamic community lib. serving a rapidly growing town of 13,000 located in southern New Hampshire. 
The ideal candidate works well w/public & staff; demonstrates competence, reliability, creativity, 
flexibility, & common sense. Sense of humor & computer literacy a plus. Requires some evenings & 
weekends in rotation; some adult ref. & circulation work. MLS or equivalent from ALA-accred. pro- 
gram, exp. desirable. Salary negotiable within range from $18,657 to $27,976 plus benefits. 

Position available Oct. 1. Send resume € letter to: Arthur L. Bryan, Director, Wadleigh Mem'l. Lib., 
21 Nashua St., Milford, NH 03055; 603-673-2408. EOE. 


HEAD, TECH. SVCS. Coop. lib. system, serving 27 pub. libs. in upstate N.Y., seeking In. w/pub. lib. 
background to manage centralized tech. services dept. Resp. for plng. & managing acqs., cataloging, 
physical processing of lib. mat'ls. (55,000 items annually), development of online union catalog, 
supvsn. of 8 FTE clerical staff. Expected to provide leadership for system in appl. of computer 
technology. Should have automation background, working knowl. of OCLC, exp. in tech. processing & 
online circ. systems, pref. CLSI; strong interpersonal & communication skills; successful supvsy. 
exp. Public service exp. helpful. Reqs. 5 yrs.' lib. exp. after receiving MLS from accr. institu- 
tion w/3 yrs. in tech. svcs. € eligibility for NY State Pub. Ln. Cert. Sal. range $28, 500-$34, 396. 
Excellent health € retirement ben., 22 days' vacation. Deadline Oct. 15. Send res. & 3 ref, to: 


Anna H. Parrott, Dir., Upper Hudson Lib. Syst., 161 Washington Ave., Albany, NY 12210; 518-449-3387. 


PROFESSIONAL LN. Responsible for smooth operation of branch pub. lib. bldg. in North Augusta, S.C. 
(suburb of Augusta, Ga.). An active, lib.-conscious community. Supervision of staff, € some ref., 
adult, & children's services. ALA-accred. MLS & one yr.'s pub. lib. service req'd. Salary is 
$19,600-$21,609. Position available immediately. Apply to: Betsy Ristroph, Director, ABBE Reg'1. 
Lib. System, POB 909, Aiken, SC 29802. 


SYSTEMS LN. Tenure-track position. ALA-accred. MLS req'd.; automation exp. necessary. Responsible 
for technical management of lib.'s automation system (NOTIS). Liaison w/computer center & coordina- 
tion of decision making on major aspects of implementation of the system. Available immediately; 

salary competitive, $25,000 minimum. Appl. deadline: Nov. 18. Submit resume & 3 letters of ref. to: 


Landon Greaves, Southeastern Louisiana Univ. Lib., PO Drawer 896, University Station, Hammond, LA 
70402; 504-549-2234, — 2 


LATE JOB NOTICES CONTINUED ON PAGE 672. 
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LATE JOB NOTICES CONTINUED FROM PAGE 671, 

ORIENTALIA BIBLIOGRAPHER (search extended). Responsible for collection development in lib.'s Orien- 
talia collections. Works w/lib. € instructional faculty to assess collections, create collection 
development policies, & select current & retrospective mat'ls. in Chinese & Japanese. Serves as li- 
aison w/acq. & cataloging dept. staff responsible for processing € cataloging of Orientalia mat'ls. 
Req'd.: MLS from ALA-accred. lib. school; 5 yrs.' prof. post-MLS exp. in Orientalia research lib. 
collections; expert knowl. of both Chinese € Japanese langs. & applicable romanization systems; 
know]. of East Asian publishing industry & book trade; effective spoken & written English-lang. 
skills. Pref.: add'l. grad. degree in discipline related to Asian studies or East Asian langs. & 
lit. Salary: $37,500-$40,000. Appl. deadline: Oct. 1. To apply, send cover ltr. & names of 4 ref. 


_ to: Laine Stambaugh, Persnl. Ln., Knight Lib., U. of Oreg., Eugene, OR 97403-1299; 503-686-3056. 


- ASSISTANT LIBRARY DIRECTOR. Position for management-oriented In. who likes a harmonious working 

- environment w/a broad range of responsibilities & opportunities for planning, budgeting, & personnel 

development. Lib. has active Friends group; development office; volunteer, adult literacy, & Reading 
Is Fundamental programs. Serves pop. of 159,000 w/a main lib., 2 newly constructed branch libs., 4 
bookmobile. All positions offer excellent benefits & 1-3% merit increase after 6 mos. Beginning 
Salary $29,858. Requires MLS from ALA-accred. program & 5 yrs.' exp. in an increasingly responsible 


administrative position. Closing date Sept. 30. Appls. should be sent to: Weber County Dept. of 
_ Personnel Management, 2510 Washington Blvd., Ogden, UT 84401. 


- GOVERNMENT DOCUMENTS/MICROFORMS LN. To coordinate the activities of the lib.'s U.S. government 
documents depository & to oversee the activities of a large microforms collection. Exp. in docu- 
ments is req'd. Familiarity w/general ref. work & microforms desirable. Supervisory exp. would be 

helpful. ALA-accred. MLS req'd. Excellent fringe ben. Min. salary $25,000. Send resume by Sept. 
- 30 to: James DeLancey, Georgetown Univ., POB 37445, Washington, DC 20013. Georgetown Univ. is an 


equal-opportunity, affirmative-action institution in employment & admission. 


- ASST,/SENIOR ASST. LN., Johnson Grad. School of Mgmt. Lib., Cornell U. Setting: Small lib. (155,000 
vols. & 550,000 microtexts) w/staff of 3 Ins. & 5 staff; serves 38 faculty, 30 doctoral, & 450 MBA 
students + others interested in bus. & mgmt. Resp.: Under dept. head's direction, perform public 
service, technical processing, staff supvsn., $ computer-assisted svcs.; learn univ.-wide systems; 
provide ref. service € research support; assist w/instruc. & bibl. projects; participate in problem 
solving w/technical work; assist w/supvsn. & training support staff; help coord. lib. € computer- 
supported systems. Qual.: ALA-MLS; coursework in social sci. desirable; searching abil. (i.e., 

= Dialog, BRS, Dow Jones) req'd.; 1-3 yrs.' lib. exp. or equiv. desirable. Sal. $19,500 entry min., 

_ dep. on qual. & exp. Appls. requested by Oct. 1. Apply to: Ann Dyckman, Persnl. Dir., Cornell U. 
Lib., 201 Olin Lib., Ithaca, NY 14853-5301. Incl. cover ltr., res., & list of 3 ref. EO, AAE. 


SENIOR LAW CATALOGER. Garbrecht Law Lib., Univ. of Maine, seeks a senior law cataloger to coordi- 
nate all aspects of monograph & serial processing. Responsible for maintaining standards of online 

| bibl. description & control on RLIN & shared INNOPAC. Supervises 2.5 FTE support staff & one prof. 

- Qual.: MLS; working knowl. of AACR2, LC class. € subject headings, € RLIN or OCLC. Pref.: Know ledge 

| of online lib. systems; supervisory exp. Salary mid-$20s. Available: immediately. Contact: Anne K. 

_ Myers, Asst. Law Ln. for Technical Services, Donald L. Garbrecht Law Lib., Univ. of Maine School of 


Law, 246 Deering Ave., Portland, ME 04102. 


| DATABASE MANAGER, Cooperative Lib. Agency for Systems & Services (CLASS). Manager for major serials 

_ Union list project. Manages other database contracts. Qual.: MLS + 3 yrs.' increasing resp. exp. 

` w/ large union list or automation projects req'd. Serials exp. pref. Successful management & com- 

_ munication skills req'd. Exp. w/computer systems desirable. Salary: $32,800-$46,000 + benefits, 

dep. on qual. Send resume, letter, & 3 prof. ref. by Oct. 15 to: Dianne Ellsworth, CLASS, 1415 Koll 

Circle, Suite 101, San Jose, CA 95112-4698. CLASS is a public agency, affirmative-action employer. 

h 

- STAFF SPECIALIST III, SCHOOL LIB. MEDIA, Position #039651, Grade 17, Maryland State Dept. of Ed. 
($30, 061-$39,485). This is a professional position responsible for providing direction & guidance to 
local education agencies in the development & improvement of school lib. media programs. Min. qual.: 
Master's degree in lib. media education plus min. of 5 yrs.' exp. managing & operating a school lib. 


media center. Closing date for receipt of appls. has been extended to Oct. 3. Call 301-333-2038 for 


application & position announcement. AA, EOE. 


CATALOGER w/faculty rank & tenure track. Responsible for original & complex copy cataloging of 
primarily music, AV mat'ls., special collections, & some monographs on OCLC according to AACR2; 
descriptive & subject cataloging using LC class. € subject headings; € approp. authority work. Will 
also be involved in implementing the installation of an online integrated lib. system. ALA-accred. 
EE EE at rank of Asst. Prof. 2-3 yrs.' recent cataloging exp. in an acad. lib. req'd. 
Salafy: $19,500-$22,500 plus ben. Deadline: Oct. 15. Contact: Barbara Adams, Ch., Catalog Ln. 


Search Committee, J. D. Williams Lib., Univ. of Miss., University, MS 38677. AA, EEO employer. 
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DIRECTOR OF LIB. SERVICES. Solano Co. (Calif.) is currently seeking a dynamic In. to administer its 
heavily used lib. system. Located in the San Francisco Bay area, the Solano Co. Lib. serves a pop. 
of approx. 275,000 w/a staff of 130 & an annual operating budget in excess of $4.3 million. The lib. 
operates 5 branches, bookmobile services, outreach services, & the County Law Lib. Successful 
applicants must demonstrate outstanding management skills, incl. fostering staff/community rela- 
tions, fiscal administration, & a high degree of organization. Familiarity w/lib. automation & bldg. 
construction is also desirable. ALA-accred. MLS & considerable prof. & managerial-level exp. req'd. 


Approximate annual salary $48,561-$59,026. Appls. € resumes must be submitted by 5 pm, Oct. 7, to: 
Solano Co. Personnel Dept., 580 Texas St., Fairfield, CA 94533; 707-429-0321. 


LN. II, ARTS REF. (CATALOGER, TECHNICAL SERVICES LN.). Qual.: MLS from ALA-accred. school, prefer- 
ably w/courses in art history; 3 yrs. cataloging exp.; working knowledge of OCLC/MARC, AACR2, & 
Dewey class.; good interpersonal skills. Will perform original & OCLC copy editing of print mat "ls, 
& assist w/ref. duties in an art museum lib. Salary: $21,000-$23,300 & comprehensive fringe ben. 
For further info. about this position, phone: Mildred Coleman, Personnel Officer, Detroit Institute 


of Arts; 313-833-1929. For employment appls., send resume in confidence no later than Sept. 30 to: 


Michael Jozwik, Personnel Dept., City of Detroit, 314 City-County Bldg., Detroit, MI 48226. Non- 
Detroit residents may apply but must establish residence in Detroit at time of hire. 


HEAD OF LOCAL SYSTEMS. Reports to the asst. director for systems & is the primary individual re- 
sponsible for the implementation of the local lib. system, the coordination of services associated 
w/the system, & the provision of documentation & technical support for lib. staff. Req'd. qual.: BA 
degree or equivalent exp.; 3-5 yrs.' business or lib. exp., of which at least 2 yrs. is exp. working 
w/computer appls. Desirable qual.: Knowledge of data processing, operations, € exp. w/lib. online 
computer appls.; knowledge of the Geac local lib. system operations & appls. Salary: Min. $25,/10. 
Available: Immediately. Deadline for appls. is Sept. 30. Send resume & names of 3 current ref. to: 
Karen K. Griffith, Personnel Ln., Case Western Reserve Univ. Libs., 11161 East Blvd., Cleveland, OH 
44106. An equal-opportunity, affirmative-action employer. 


LN./LITERACY PROGRAM COORD. Challenging opportunity for dynamic individual to coordinate € implement 
2 literacy grant projects. Colton Pub. Lib. is a progressive lib. in sunny southern Calif., one hr. 
east of Los Angeles. Successful candidate will plan, organize, & direct grant projects. PR & fund- 
raising skills important. Knowledge of computers helpful. MLS desirable. Salary range: $21,744- 
$26,436. Excellent benefit package. This is a contract position, city council approval req'd. 
Position open Oct. 3. Deadline, Sept. 16. For confidential consideration, send resume to: City of 


Colton Personnel Dept., 650 N. La Cadena Dr., Colton, CA 92324; 714-370-5062. AA, EEO. 


COORD. OF ACCESS SVCS., Northern 111. U. Libs., DeKalb. 12-mo., tenure-track; Asst. Prof. or above, 
dep. on qual. Resp.: Under dir. of head of general ref. dept., duties incl. ref. service, online 
database searches, € lib. instruc. Should have strong commitment to public-service-orien. Inshp. 
Coords. ILL (high volume) & activ. associated w/public services aspect of online catalog, incl. user 
training. Qual.: ALA-MLS & 2nd master's or 30 hrs. beyond MLS req'd. for appt. as Asst. Prof. Ba- 
sic knowl. of database searching. Min. of 3 yrs. in pub. svcs. pref. Supvsy. exp. & familiarity w/ 
computer appls. in pub. svcs. des. $22,000 min., 12-mo. contract; 111. Retirement System; fac. 
status € rank. Appls. rec'd. by Oct. 1 given first consid. Send cover ltr. w/complete statement of 
qual.; res. of ed. & relevant exp.; & at least 3 names, adds., & ph. nos. of ref. to: Elizabeth A. 
Titus, Asst. Dir. for Pub. Svcs., 414 Founders Mem'1. Lib., Northern 111. U., DeKalb, IL 60115. 


ASST. TO THE DIRECTOR. Reports to the dir. of univ. libs. & assists in the areas of facilities 
management, statistics, publications, grants, fundraising, & reports. Other areas of resp. & 
projects will be assigned by the dir. as necessary. Qual.: MLS from ALA-accred. lib. school; at 
least 4 yrs.' lib. exp., some at the administrative level; abil. to communicate well both in writ- 
ing & orally; previous exp. in the preparation of statistical reports & grant writing desirable. 
Salary: Min. $25,000. Available: Immediately. Deadline for appls. is Sept. 30. Send resume & names 
of 3 current ref. to: Karen K. Griffith, Personnel Ln., Case Western Reserve Univ. Libs., 11161 East 
Blvd., Cleveland, OH 44106. An equal-opportunity, affirmative-action employer. 


SYSTEMS LN. (search reopened). Immediate opening for self-starter w/computer exp. in pub. lib. 
appls. Duties incl.: database management, knowl. of media booking appls. (to be developed), & 
development of CD-ROM-based shorewide union catalog (currently in early stages of development). 
Knowledge of MARC formats, data entry & manipulation, & ability to analyze & interpret technical 
info. is req'd. Skills & creative problem solving helpful. Additional duties will incl. develop- 
ment of grant proposals & some report writing. Position requires MLS, from ALA-accred. institution & 
some pub. lib. exp. Salary for range of appointment is $24,316-$26,649, dep. on exp. Benefits incl. 
4 weeks' vacation, sick leave, Blue Cross-Blue Shield paid, & state retirement. Apply by Sept. 30 


to: Arthur Goetz, Dir., Eastern Shore Reg'l. Lib., POB 4148, Salisbury, MD 21801. EOE. 
| LATE JOB NOTICES CONTINUED ON PAGE 675. 
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Order next month's LEADS now. 


ATTENTION: JOB HUNTERS 


Get a 3-week edge on the 
rest of the crowd. 
Catch the LEADS Express. 


When the race goes to the swiftest, why not get a headstart toward the finish? You can do it 
with the LEADS Express, the advance job listings from American Libraries' LEADS. 

The Express is a quick paste-up of uncorrected classified galleys scheduled for the coming 
month's issue. Mailed first-class to arrive up to four weeks early, it contains all the “official” 
LEADS positions-open listings and even some Late Job Notices. 

An early look at some 100 job listings a month can give you more time to consider each and 
still make the application deadline. 


STILL ONLY $1 PER ISSUE 
(less than a penny per listing!) 


Ordering the Express is simple: just send a $1 check or money order (made out to AL Ex- 
press), along with a self-addressed, stamped (with 45% postage), legal-size envelope to: 





š Beverly Goldberg, AL Express 
50 E. Huron St., Chicago, IL 60611 


(Special arrangements are available for library schools and individuals located outside the con- 
tinental United States. Write for details.) 


If you're serious about job hunting, get your LEADS Express. 


Remember: Requests cannot be filled unless they are accompanied 
by a check and stamped return envelope. Orders for more than one is- 
sue must be fully prepaid and accompanied by the appropriate 
number of envelopes. American Libraries assumes no responsibility 
for items lost or delayed in the mail, or for errors in the uncorrected 
galley proofs. 


LATE JOB NOTICES CONTINUED FROM PAGE 673. 
CHILDREN'S LN. Join an exciting children's program at the Medina Co. District Lib. in a growing 
community that responds to children's programs & services. MLS req'd. Beginning salary $19,402.50. 
22 days' vacation € other usual benefits. Deadline Sept. 30. Medina is south of Cleveland, Ohio. 


Send resume to: Bob Smith, Dir., Medina Co. District Lib., 210 S. Broadway, Medina, OH 44256, 


2 POSITIONS AVAILABLE, LN. I/CHILDREN'S SERVICES. Salary range: $19,249-$27,199, Reqs. a master's 
degree from an ALA-accred. school of lib. science; these are entry-level professional positions; 2 
yrs.' exp. in a lib. or allied field is desirable; previous work w/children highly desirable w/ 

knowledge of children's lit. & programming. 


Fort Myers, FL 33902; 813-335-2245. EOE. 


INFO. SPECIALIST, CUSTOMER SERVICE (search reopened). Predicasts is currently seeking an info. 
specialist to join our customer service staff. Resp. incl. telephone contact w/online searchers 
throughout the U.S., providing search assistance & responding to inquiries regarding Predicasts' 
products & services. An MLS degree & approx. 2 yrs.' business ref. are preferred. Excellent 
communication skills are essential, as are a polished phone manner, a high degree of initiative A 
resourcefulness, & a facility for technical detail. Salary: $20,000-$23,000 + bonus. Position 
available immediately. To be considered, send a resume along w/salary history to: Thomas W. Berges, 
Dir., Employee Relations, Predicasts, 11001 Cedar Ave., Cleveland, OH 44106. 


CAREER OPPORTUNITIES 


Please send resume to: Lee County Personnel, POB 398, 
Veterans preference requires documentation. 


A salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. “Faculty rank” and “status” are 
variable and should be explored carefully by applicants. ALA opposes 
residency requirements. Direct or implied biases will be edited out of ads. 
Job titles should reflect responsibilities as defined in ALA personnel 
guidelines. 


Frequency/Deadlines 


LEADS classifieds: All line/display classifieds received by the 5th 
(or, when AL's offices are closed on the 5th, the next business day) will 
appear in the next month's issue. Issue dates are the first of every month 
except July. (Vacancies filled after submission can be stamped “filled” until 
the 18th; advertiser is billed for original ad.) Late job notices are accepted 


GRAPEVINE weekly online job alert: All job ads received at AL by the 
end of each workweek that are designated for GRAPEVINE will appear in 
the following Monday's issue. Published only via ALANET (to read, type 
VINE at system level or from within the Units menu, ALANET 4). Life of ad 
determined by employer's application deadline; if no deadline is given, ad 
runs for 2 consecutive issues. 


Address 
Contact: Beverly Goldberg, LEADS, American Libraries, 50 E. Huron 
St., Chicago, IL 60611; 312-944-6780 x326 (toll-free 800-545-2433; in 
III. only 800-545-2444; in Canada 800-545-2455). Fax: 312-440-0901. 


Electronic Mail: Via ALANET: write c/o AL.LLEADS or use the LEADSAD 
online order form. Via TELEX: 490-999-2040 ALA Ul (TWX prefix 710). 


by phone only, as space permits, beginning on the 10th. 


LEADS Rates 


NOTE: ALA organizational membership required 
for discounts on job recruitment advertising. 


Joblines: Free listing of numbers and addresses 
for nonprofit job clearinghouses. Please provide 
numbers and addresses for employers to contact 
joblines. No commercial agencies. (NOTE: AL 
does not supply job lists or forward jobs to 
clearinghouses.) 


Positions Wanted: ALA personal members 
receive first 50 words free, 50 cents each word 
over (limit 3 free ads/year). Nonmembers: 50 
cents/word. 


Positions Open, Professional Exchange, or 
Requests for Proposals (Please state depart- 
ment and format desired): 

Line-by-line: $6/line; 25% off for ALA organi- 
zational members ($4.50/line). 

Display: Boxes, larger type, prominent format. 
$60/column inch; 25% off for ALA organiza- 
tional members. 


Late Job Notices: $12/line (no display ads 
accepted); 17% off tor ALA organizational mem- 


JOBLINES 


AMERICAN SOCIETY FOR INFORMATION 
SCIENCE Jobline (monthly). Mailed to all 
ASIS members; available on request to non- 
members. To order or to list a position, write: 
ASIS Jobline, ASIS Hdatrs., 1424 16th St. 
NW, Suite 404, Washington, DC 20036. 


ARIZONA Job Hotline: 602-278-1327. To list 
a position, write Arizona Job Hotline, c/o 
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bers (no phone surcharge). See complete instruc- 
tions in section. 


Automation Exchange: Computer materials 
available or wanted. Headings include Instruc- 
tional Materials; Used Hardware; Public Domain 
Software; and Hard/Software Wanted. (Please 
state section desired.) $6/line (no display ads 
accepted); multiple-insertion discounts on total 
cost: 2-5 months per year, 5% off; 6 months or 
more, 10%. No ALA membership discounts 
applicable. 


Consumer Classies: Headings include Available 
At No Charge; For Sale; Wanted; Barter; Per- 
sonal; Out-of-Print Books; Periodicals and Se- 
rials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 
Automation Exchange above. 


Datebook: Line-by-line or display format. See rate 
box in section. 


Box numbers: AL will provide blind box numbers 
on advertiser's request for $10 surcharge (free to 
ALA personal members placing Positions Wanted 
ads). 


Maricopa County Library, 3375 W. Durango, 
Phoenix, AZ 85009 or phone 602-269-2535. 


ASSOCIATION OF COLLEGE AND RE- 
SEARCH LIBRARIES Jobline: 312-944-6795. 
To list a position, obtain jobline form from: 
ACRL Jobline, ACRL/ALA, 50 E. Huron St., 
Chicago, IL 60611. Listing fee: $30 ACRL 
members; $35 nonmembers. 


BRITISH COLUMBIA Library Association 
Jobline: 604-263-0014. To list a position write: 
BCLA Jobline, British Columbia Library As- 


To reply to box nos., write: Box (no.), c/o 
Beverly Goldberg at American Libraries. Mark 
mailing envelope “Confidential.” 


PLEASE NOTE: 


1) All AL classified ads accepted by phone 
incur a surcharge ($5 total for line ads and $10 
total for display ads), except for Late Jobs. 

2) Advertisers using purchase orders should 
supply purchase order numbers to AL within 2 
weeks of placement of advertising. Later receipt 
will result in incomplete billing. a 


GRAPEVINE Rates 


Brief job listings only. Published only on ALANET; 
contents independent of AL's LEADS classifieds. 
Format includes: position title; salary range; appli- 
cation deadline; and contact name/address/phone. 
(Job rank and start date optional.) If the same 
position is advertised in AL's LEADS classifieds, a 
cross reference to the corresponding LEADS ad 
is given. $25/listing; $10/listing if same job opening 
advertised in AL's LEADS classifieds. No ALA 
membership discounts applicable. 





sociation, POB 46378, Station “G,” Van- 
couver, B.C., V6R 4G6 Canada. 


CALIFORNIA Library Association Jobline: 
916-443-1222 or 818-797-4602. To list a 
position: write CLA, 717 K St., Suite 300, 
Sacramento, CA 95814-3477; 916-447-8541. 


CALIFORNIA Media and Library Educators 
Association (CMLEA) Job Hotline: 415-697- 


8832. To list a position: write am 1575 


JOBLINES continued on next page. 
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- JOBLINES continued. 


Old Bayshore Highway, Suite 204, Burlin- 
game, CA 94010 or phone 415-692-2350. 


(CALIF.) SAN ANDREAS-SAN FRANCISCO 
BAY/Special Libraries Association: 408-378- 
8854, 415-391-7441, or via Dialmail (SLA 
JOBLINE) or Ontyme (SLA.NEWJOBSPROF, 
SLA.NEWJOBSPARA, SLA.OLDJOBSPROF, 
and SLA.OLDJOBSPARA) electronic mail 
services. To list a position: call Larry R. White 
at 415-620-4919. 


(CALIF.) SOUTHERN CALIFORNIA CHAP- 
TER, Special Libraries Association: 818-795- 
2145. To list a position: write Nancy 
Zachariasen, Millikan Library, 1-32, California 
Institute of Technology, Pasadena, CA 91125 
or phone 818-356-6704. 


CANADIAN ASSOCIATION OF SPECIAL 
LIBRARIES AND INFORMATION SER- 
VICES/Ottawa Chapter Jobline: 613-237- 
3688. To list a position, write: Job Bank 
Coordinator, CASLIS, 13C Deerfield Dr., 
Nepean, Ont. K2G 3R7, Canada. 


COLORADO State Library Jobline: 303-866- 
6741. To list a position: write the Jobline, 201 
E. Colfax, Denver, CO 80203 or phone 303- 
866-6740. COLORADO LIBRARIES ONLY. 


CONNECTICUT Library Association Jobline: 
203-645-8090, 24 hrs., updated weekly. To 
list a position: write CLA Jobline, Conn. State 
Lib., 231 Capitol Ave., Hartford, CT 06106. 
CONNECTICUT LIBRARIES ONLY. 


(D.C.) METROPOLITAN WASHINGTON Li- 
brary Jobline: 202-223-2272. To list a posi- 
tion: write Jobline, Metropolitan Washington 
Library Council, 1875 Eye St. NW, Suite 200, 
Washington, DC 20006, or phone 202-223- 
6800, x458. Listing fee: $60 nonmembers. 


DELAWARE Library Association Jobline: 302- 
736-4748 x69 (in Del. only, 800-282-8696) or 
call the New Jersey and/or Pennsylvania Job 
Hotlines, which include Delaware job listings. 
Prospective employees should contact the 
employer directly. Delaware jobs are also 
listed on the New Jersey, Pennsylvania, and 
Maryland joblines. 


DREXEL UNIVERSITY College of Information 
Studies Jobline: 215-895-1672. To list a 
position: write Placement Office Assistant, 
College of Information Studies, Drexel Univer- 
sity, Philadelphia, PA 19104 or call 215-895- 
2478. Delaware, New Jersey, and Pennsy]l- 
vania listings. 


FLORIDA State Library Jobline: 904-488- 
5232. To list a position: write Florida Jobline, 
State Library of Florida, R.A. Gray Building, 
Tallahassee, FL 32301 or phone 904-487- 
2651. FLORIDA LIBRARIES ONLY. 


ILLINOIS Library Jobline: 312-828-0930. To 
list a position: call 312-644-1896 or write 
Library Jobline of Illinois, c/o Illinois Library 
Association, 425 N. Michigan Ave., Suite 
1304, Chicago, IL 60611. Listing fee: $20 for 
2 weeks. Cosponsored by Illinois Library 
Association and Ill. Chapter/SLA. 


INSTITUTIONAL Library Mail Jobline 
(monthly). List of institutional library jobs 
throughout the U.S. and territories compiled 
by ALA/ASCLA/State Lib. Agency Section. For 
copies, send self-addressed, stamped en- 
velopes. To order or to list a position, contact 
S. Carlson, R.I. Dept. of State Lib. Svcs., 95 
Davis St., Providence, RI 02908 or call 401- 
277-2726. Listings appear for one month 
unless resubmitted. 


IOWA Library Joblist (monthly): Carol Emer- 
son, Editor, State Library of lowa, Historical 
Building, Des Moines 50319. To list a posi- 
tion: 515-281-4350. IOWA LIBRARIES 
ONLY. 


MARYLAND Lib. Assn. Jobline: 301-685- 
5760. To list a position: write MLA, 115 W. 
Franklin St., Baltimore, MD 21201 or phone 


301-685: 0, Mondays and Wednesdays 
oniy 2653 pm. 


"MICHIGAN Library Association Job Hotline: 
517-694-7440. To list a position: write MLA 
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Job Hotline, 1000 Long Blvd., Suite #1, 
Lansing, MI 48911 or phone 517-694-6615. 
Listing fee: $20 to nonmembers. MICHIGAN 
LIBRARIES ONLY. 


MIDWEST Library Job Hotline: 317-926-8770. 


To list a position, contact one of the following 
assns.: Indiana Library Association, Minnesota 
Library Association, Ohio Library Association, 
or call SIALSA at 317-926-6561. Listing fee 
(prepaid): $10/first week; $5/week for each 
ela week. MIDWEST LIBRARIES 


MISSOURI Library Association Jobline: 314- 
442-6590. Updated every 2 weeks. To list a 
position: write MLA Jobline, Parkade Plaza, 
Suite 9, Columbia, MO 65201. Listing fee: $10 
nonmember libraries. 


MOUNTAIN PLAINS Library Association 
Jobline: 605-677-5757. (Toll-free phone 
number available at no charge to callers from 
the MPLA service area.) To list a position, 
write: Mountain Plains L.A., c/o 1.D. Weeks 
Library, University of South Dakota, Vermill- 
ion, SD 57069. Emphasis on Arizona, Col- 
orado, Kansas, Montana, Nebraska, Nevada, 
North and South Dakota, Utah, and Wyoming. 
Out-of-region positions listed for $10/position. 


NEBRASKA Job Hotline: 402-471-2045. To 
list a position: write Nebraska Library Com- 
mission, 1420 P St., Lincoln, NE 68508. 
REGIONAL EMPHASIS. 


NEW ENGLAND Library Jobline: 617-738- 
3148. To list a position: write GSLIS, Attn.: 
New England Library Jobline, Simmons Col- 
lege, 300 The Fenway, Boston, MA 02115. 


NEW JERSEY Library Assn.: 609-695-2121. 
To list a position, write: New Jersey Lib. 
Assn., POB 1534, Trenton 08607. Minimum 
salary $20,350. 


NEW YORK Library Association Jobline: 212- 
227-8483. To list a position, write: NYLA, 15 
Park Row, Suite 434, New York, NY 10038. 


NEW YORK CHAPTER, Special Libraries 
Association Hotline: 212-214-4226. To list a 
position, write: Heidi Buzzanga, Prudential 
Bache, 1 Seaport Plaza, 31st Floor, New 
York, NY 10292. 


NORTH CAROLINA Jobline: 919-733-6410 
or, via Western Union’s EASYLINK, NCJOBS. 
To list a position, call: 919-733-2570. NORTH 
CAROLINA LIBRARIES ONLY. 


OKLAHOMA Dept. of Libs. Jobline: 405-521- 
4202, 5 pm-8 am on weekends and holidays 
only. Updates on 1st and 15th of every 
month. To list a position, call: 405-521-2502. 


OREGON Library/Media Jobline: 503-585- 
2232. To list a position: write Jobline, Oregon 
State Library, State Library Building, Salem, 
OR 97310 or phone 503-378-4243. NORTH- 
WEST LISTINGS ONLY. 


PACIFIC NORTHWEST Library Association 
(PNLA) Jobline: 206-543-2890. To list a 
position, write: PNLA Jobline, c/o Grad. Schl. 
of Lib. and Info. Science, FM-30, Univ. of 
Washington, Seattle, WA 98195. PACIFIC 
NORTHWEST LISTINGS ONLY. 


PENNSYLVANIA Cooperative Job Hotline: 
717-234-4646. To list a position (members 
and nonmembers): 717-233-3113. 


PUBLIC Library Association Jobline: 312-664- 
5627. To list a position, obtain jobline form 
from: PLA Jobline, PLA/ALA, 50 E. Huron St., 
Chicago, IL 60611. Listing fee: $30 PLA 
members; $35 nonmembers. 


RHODE ISLAND RILA Bulletin Jobline 
(monthly). For copies, send self-addressed, 
stamped envelopes. To order or to list a 
position, contact C. Schoonover, c/o Kingston 
Free Lib., 1329 Kingstown Rd., Kingston, RI 
02881; S.E. NEW ENGLAND LIBS. ONLY. 


RURAL LIBRARIES Jobline (monthly): Center 
for the Study of Rural Librarianship, Clarion 
University of Pa., Clarion, Pa. Send $1 per 
copy. To order or to list a position, contact: 


Michael Jaugstetter, (ae 2 of Library Sci- 
ence, Clarion University of Pa., Clarion, PA 
16214 or phone 814-226-2383. 


(S.C.) UNIVERSITY OF SOUTH CAROLINA 
College of Library and Information Science 
Jobline: 803-777-8443. To list a position, 
write: Admissions and Placement Coordinator, 
CLIS, University of South Carolina, Columbia, 
SC 29208. 


SPECIAL LIBRARIES ASSOCIATION Spe- 
ciaLine Employment Clearinghouse Job Hot- 
line: 202-234-3632, 24 hrs., updated every 
second Friday. To list a position: write Ruth 
Rodriguez, Manager, Membership Records 
and Services, SLA, 1700 18th St. NW, Wash- 
ington, DC 20009 or phone 202-234-4700. 


TEXAS State Library Jobline: 512-463-5470. 
Listings can be heard continuously. Weekly 
updates. To list a position, write to Nita 
Haliburton, or call 512-463-5475, Monday- 
Friday, 8 am—5 pm. TEXAS LISTINGS ONLY. 


VETERANS ADMINISTRATION Lib. Netwk.: 
202-233-2820. 8 am-4 pm weekdays only 
(E.S.T.). For printed job list: write Diane 
Wiesenthal, Lib. Div. (142D), VA Ctrl. Office, 
810 Vermont Ave. N.W., Washington, DC 
20420; Attn.: Vacancy List. Most listings are 
for medical librarian positions. ONLY FOR 
THOSE ELIGIBLE FOR INCLUSION ON 
VET. ADMIN. LNS. REGISTER OF PROFES- 
SIONAL LIBRARIANS. 


VIRGINIA Library Jobline: 703-370-7267. To 
list a position, write: Jobline, c/o Virginia 
Library Assn., 80 S. Early St., Alexandria, VA 
22314. STATE OF VIRGINIA LIBRARIES 
ONLY. 


WEST VIRGINIA libra 
call the Pennsylvania 


employment listings: 
oop. Job Hotline. 


REQUESTS FOR PROPOSALS 





THE CHICAGO PUBLIC LIBRARY requests 
proposals for consultant services to develop 
and implement a strategic plan. Qualified 
persons and firms may request a copy of 
the RFP by Mon., Sept. 12, by contacting: 
Samuel F. Morrison, First Deputy Commis- 
sioner/Chief Librarian, Chicago Public Li- 
brary, 1224 W. Van Buren, Chicago, IL 
60607; 312-738-7615. 





POSITIONS WANTED 





LIBRARY MANAGEMENT TEAM. Available 
for school district, college, university, or 
special/corporate library. Expertise in fundrais- 
ing, facility design, automation and online 
systems, collection development and evalua- 
tion, reference and technical services, biblio- 
graphic instruction, in-service training and 
instructional development, and media produc- 
tion and broadcasting. Contact: Bruce McLa- 
ren, 505-622-6250, ext. 213. 





SCIENCE LIBRARIAN. Biosciences, chemis- 
try specialist. Extensive experience in 
academic, special, and public libraries, includ- 
ing both public and technical services and 
administration. Leadership skills. Online 
searching experience. Practical experience 
with microcomputers. Will relocate; prefer 
Northeast, Mid-Atlantic, West. Reply to: Box 
B-984-W, c/o LEADS editor, American Librar- 
ies. 


ALA-MLS WITH 3 YRS.' EXPERIENCE IN 
AN EASTERN EUROPEAN scientific informa- 
tion center and the NYPL. Diverse academic 
background: PhD candidate in History (of 
Science), Masters of Theology, Masters of 
Humanities (History), BS (Electronics En- 
gineering), BA (History). A versatile polyglot 
(fluent in all Slavic languages and German), 
freelance translator, technical writer, illus- 
trator, and cartographer, is seeking a position 
as an academic, humanities, map, scientific, 
or engineering librarian. Reply to: Box B-982-W, 
c/o LEADS editor, American Libraries. 





AMERICAN LIBRARIES SEPTEMBER 1988 


== - 


Raab A IR bl cir AT il 


POSITIONS OPEN 
ACADEMIC LIBRARY 


Acquisitions librarian, Albert R. Mann Li- 
brary, Cornell University Library. The Albert R. 
Mann Library at Cornell University supports 
the programs of the colleges of Agriculture 8 
Life Sciences, and Human Ecology. It houses 
a collection of 550,000 volumes and 9,600 
current serial titles, and is considered to be 
the premier agricultural and life sciences 
library within an academic institution in the 
United States. The acquisitions unit is respon- 
sible for processing monographs, serials, and 
government publications for the Albert R. 
Mann Library. RESPONSIBILITIES: Under 
general direction of the head of technical 
services, the acquisitions librarian manages 
the ordering and receipt of material in both 
electronic and print formats; provides leader- 
ship in the organization of the unit and coor- 
dinates RLIN and NOTIS acquisitions proce- 
dures with other processing centers on the 
Cornell campus. Administrative duties include 
supervising 6.5 support personnel and several 
student assistants, formulating policies and 
procedures, vendor relations, and working 
closely with other units in the library to ensure 
high-quality public service. QUALIFICATIONS: 
MLS from ALA-accredited library school: 
demonstrated interest or experience in acqui- 
sitions, serials, automated systems, or gov- 
ernment publishing; excellent communication 
skills; supervisory abilities; and some foreign 
language skills. Interest in innovation and 
professional development is required. SAL- 
ARY: $26,000 depending on rank, qualifica- 


Regional salary guide 


Listed below are the latest minimum 
starting salary figures recommended by 
16 state library associations for profes- 
sional library posts in these states. 
LEADS advises job seekers and em- 
ployers in these states to consider the 
recommended minimums when evaluat- 
ing professional vacancies. 


Connecticut 
Indiana 

lowa 

Kansas 
Louisiana 
Maine 
Massachusetts 
New Hampshire 
New Jersey 
New York 
North Carolina 
Ohio 
Pennsylvania 
Rhode Island 
Vermont 

West Virginia 


$22,200 
varies* 
$18,000 
$17,500* 
$20,000 
varies* 
$20,000 
$17,500 
$20,350 
varies* 
$19,836 ` 
$20,024 
$18,000 
$20,000 
$18,500 
$20,000 


* Rather than establish one statewide 
salary minimum, some state associations 
have adopted a formula based on variables 
such as comparable salaries for public school 
teachers in each community, or the grade 
level of a professional librarian post. Before 
applying for a library post in one of these 
states, LEADS recommends that job seekers 
contact the state association for minimum 
salary information. 
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Associate University Librarian for 
Collection Development and Management 


Rutgers University Libraries invite applications and nominations for the position of associate 
university librarian for collection development and management. This position reports to the 
university librarian and is a member of her senior management team. 


The associate university librarian is responsible for providing leadership for all collection 
development and management activities of the libraries and for developing the libraries’ collections 
into a unified systemwide resource in support of university academic and research programs. The 
position is responsible for a collection budget of $5.5 million and will develop plans and budgets 
for traditional print and nonprint resources and electronic forms of information. Also responsible for 
the book storage facility and preservation planning and program. Oversees collection development 
activities of 54 part-time bibliographers and selectors. Works with selectors to enhance their skills 
and to maintain communication with faculty. Develops collection development policies, chairs the 
Standing Advisory Committee on Collection Development. Maintains liaison with collection 


development officers locally, regionally, and nationally, and within the Research Libraries Group. 


QUALIFICATIONS: MLS from an accredited library school (advanced degree preferred), 
significant experience and knowledge of collection development in academic libraries at research 
universities, should be eligible for tenured librarian status. Superior interpersonal and 


communication skills are required. 


Rutgers University has an enrollment of 48,000 on 3 major campuses in New Brunswick, 
Camden, and Newark. The University Libraries number 18 and rank among the top 25 research 
libraries in North America. The libraries are expanding both physical facilities and the quantity and ` 
quality of library holdings with commensurate increases in materials budgets planned over the next 


decade. 


Salary: Competitive and negotiable with a minimum of $60,000. 


Please send nominations and applications no later than Nov. 1 to: Sandra Troy (APP. 140), 
Library Personnel Officer, Rutgers University Libraries, 169 College Ave., New Brunswick, 


NJ 08903. 


Equal-opportunity, affirmative-action employer 


tions, and experience. Applications re- 
quested by Sept. 15, but accepted until 
position is filled. APPLY TO: Please send 
cover letter, resume, and list of 3 references 
to: Ann Dyckman, Personnel Director, Cornell 
University Library, 201 Olin Library, Ithaca, 
NY 14853-5301. Cornell University is an 
equal-opportunity, affirmative-action employer. 


Assistant biology librarian, University of 
Illinois at Urbana-Champaign. (Search ex- 
tended.) Faculty position available immediate- 
ly. Under direction of librarian, coordinates 
reference and online searching services; 
responsible for bibliographic instruction; some 
supervision; some original cataloging; helps in 
planning, collection development, and in- 
house automation projects. REQUIRED 
QUALIFICATIONS: MLS from ALA school, or 
its equivalent; at least one yr.'s professional 
or preprofessional academic/research library 
experience; online searching experience; 
evidence of research orientation. Other pre- 
ferred qualifications: Experience in reference 
or bibliographic instruction; familiarity with 
standard personal computer packages. De- 
sired qualifications: Supervisory experience; 
cataloging experience. Salary $20,000 up- 
ward, Assistant Professor level. Deadline 
extended to Oct. 15. Contact: Allen Dries, 
Library Personnel, Univ. of Illinois at Urbana- 
Champaign Lib., 1408 W. Gregory Dr., Ur- 
bana, IL 61801; 217-333-8169. AA, EEO. 


Assistant director, library (automated sys- 
tems). Serves as assistant director of the 
California State University/Pomona campus 
library. Provides the director with technical 
and administrative support in automated 
systems. Works closely with the director and 
the library department heads on local needs 
assessment, planning, development, and 
implementation of micro-, mini-, and main- 
frame-based systems in support of library 
functions and programs. Carries out assign- 
ments in accordance with established 
priorities as determined by the director and 
the library administrative team. Participates in 
overall library planning, budget preparation, 
and the formulation of library policies. Recom- 
mends new programs and procedures as 
appropriate. Has administrative responsibility 
for the overall operations of the library ser- 
vices and facilities in the absence of the 
director and assumes other duties as as- 





signed by the library director. Salary: Com- 
mensurate with qualifications and experience, 
minimum $44,600. REQUIRED: 1) ALA-ac- 
credited MLS degree or MS in computer/ 
information science from an ALA-accredited 
library program, 2) 3 yrs.’ post-MLS experi- 
ence in library automation (or an equivalent 
combination of education and experience from 
which comparable knowledge and abilities can 
be acquired). A completed application form 
must be postmarked by Oct. 28. Request 
detailed job description, position announce- 
ment, and application form by sending a letter 
of inquiry and complete resume to: Search 
Committee, California State Polytechnic 
University, University Library, 3801 W. 
Temple Ave., Pomona, CA 91768. EEO, AA, 
Title IX, Section 504 employer. Employment 
at Cal Poly/Pomona is subject to federal laws 
that require you to present to the university 
documents which verify your identity and your 
legal rights to work in the United States. 


Assistant university librarian for cajlec- 
tions, the University of California/Davis. An 
administrative position reporting directly to the 
university librarian which serves as part of the 
senior management team. Primary responsi- 
bility for planning and carrying out effective 
development of the library's collections in 
support of the university's programs and 
research; manages and allocates a resources 
budget of $4.1 million and oversees the 
collection development activities of 36 librari- 
ans, whose selection responsibilities range 
from 10% to 80%; responsible for designing 
programs to enhance selectors' skills and 
preparation of selector evaluations in conjunc- 
tion with primary supervisors; develops 
policies relating to the scope, use, and man- 
agement of the collection and provides direc- 
tion regarding its storage, weeding, and 
conservation; promotes use of the collections 
by scholars and assists with special projects 
and program proposals for the library; devel- 
ops and conducts assessment studies and 
represents the library in system and national 
collection development forums. Supervises 
directly the heads of the acquisitions depart- 
ment, the collection management office, the 


conservation and preservation rtment, 
and book fund accounting while irWçectly 


supervising 35 FTE. QUALIFICATIONS: A . 


graduate degree in library science from an 
ALA-accredited institution or its equivalent. 
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Assistant Director for Public Services 
and Collection Management 


Reports to the director of University Libraries and is responsible for the administration of all 
public services and collection management activities. Has primary responsibility for planning, 
coordinating, and managing the work of the circulation, reference, access services, government 
documents, and collection management departments; for coordinating the work of these 
departments with other University Libraries' departments; and for representing the public services 
and collection management division in librarywide planning. University Libraries, an ARL member, 
is composed of Sears and Freiberger libraries, plus 2 branches, and houses the collections in 
humanities and arts, social and behavioral sciences, engineering, science, management, and 
music. There are 14 professional and 23 support staff members in the public services and 


collection management division. 


RESPONSIBILITIES: Directs the public services and collection management division staff in 
establishing, implementing, and evaluating operational goals and objectives; organizes and 
administers the human and fiscal resources of the division: approves operating policies and 


procedures and serves as a resource for matters relating to public services and collection 
management within the library system; plans and coordinates all collection management activities, 
including formulation of policies and procedures and allocation and monitoring of the materials 
budget; participates in the management of the Geac automated library system; participates in 


librarywide planning and policy formation. 


REQUIREMENTS: ALA-accredited MLS; minimum 7 yrs.' professional experience in an academic 
research library, including senior-level administrative experience in public services and collection 
management; comprehensive knowledge of library organization and procedures, particularly in 
public services and collection management; knowledge of trends and issues in the management 
of research collections, including collection assessment and resource sharing; demonstrated ability 
to work effectively with faculty, staff, and students; familiarity with technology as it relates to public 
services; experience with automated library systems and online databases. 


SALARY: Minimum $40,000. 


Send resume and names of 3 current references by Sept. 30 to: Karen K. Griffith, 
Personnel Librarian, Case Western Reserve University Libraries, 11161 East Blvd., 


Cleveland, OH 44106. 


An equal-opportunity, affirmative-action employer 


Collection development experience, preferably 
at least 5 yrs., in a research library. Evidence 
of previous record of successful experience in 
the following: management, grant proposal 
development, interaction with donors and 
Friends groups, and promotion of the collec- 
tion. Demonstrated understanding of biblio- 
graphic sources and processes and scholarly 
use of the collections. Evidence of ability to 
lead, coordinate, and motivate professional 
associates within a collegial framework. Excel- 
lent writing, speaking, and interpersonal skills 
required. Open immediately. Salary: $42,800— 
$68,100, dependent upon qualifications and 
experience. Applications received by Oct. 1 
will be assured consideration. Send letter, 
resume, and the names, addresses, and ph. 
nos. of 3 ref. (including current supervisor) to: 
Sandra A. Vella, Assistant Library Personnel 
Librarian, 108 Shields Library, University of 
California/Davis, Davis, CA 95616; 916-752- 
1138. The University of California/Davis is 
committed to a policy of affirmative action and 
specifically invites inquiries and applications 
from women and ethnic minorities. 


Automation librarian, automation services 
department (new position; readvertisement). 
Coordinate activities related to the administra- 
tive microcomputer systems used in the 
library. Functions of the position include: 
systems analysis and programming; training 
and software support; hardware and software 
evaluation, procurement, and coordination of 
maintenance; and assistance with implemen- 
tation and development of the library system 
(NOTIS) as necessary. Position reports to the 
department head. PARTIAL QUALIFICA- 
TIONS: ALA-accredited MLS or MS in com- 
puter/information science required. Preferred: 
Systems analysis and programming experi- 
ence, particularly IBM PCs; current knowledge 
of administrative computing systems; experi- 
ence planning and presenting training ses- 
sions; experience with automated library 
systems and bibliographic formats; strong 
analytical skills; excellent oral and written 
communjesjjons skills; ability to work well 

voten and in groups; ability to deliver 
. wofk on deadline; ability to meet requirements 
for faculty advancement, including profes- 
sional service and publication. ENVIRON- 
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MENT: VCU Library Services, located in 
Richmond, has research libraries serving 
20,000 students on both the academic and 
medical campuses. VCU is a member of the 
Association of Southeast Research Libraries 
and the Center for Research Libraries. The 
OCLC LS/2 library system is currently in 
operation, and the GC is currently undergo- 
ing a conversion to NOTIS. Microcomputers 
are used by library staff for word processing, 
spreadsheets, databases, communications, 
etc. SALARY: $25,000 minimum. Benefits 
include 27 days' annual leave, choice of 
health plans (including HMOs and dental 
plans), choice of retirement and TSA plans 
(including TIAA/CREF); remuneration for 
university coursework; and paid life insurance. 
APPLICATION: Full job description available 
upon request or application. Deadline: Oct. 7, 
or until a suitable applicant is found. Submit 
resume and names and phone numbers for 3 
current references to: Janet Woody, Head, 
Automation Services Department, University 
Library Services, Virginia Commonwealth 
University, VCU Box 2033, Richmond, VA 
23284-2033. Virginia Commonwealth Univer- 
sity is an EEO, AA employer. Women and 
minorities are encouraged to apply. 


Branch librarian. Administers Rotch Visual 
Collections (RVC) branch of Rotch Library of 
Architecture 4 Planning. Participates in setting 
policy and developing services for visual 
collections in architecture, urban design, art 
history, archaeology, and other related sub- 
jects. Plans and provides reference and public 
services. Manages and develops collections 
of slides, photographs, films, videotapes, and 
photographic microfiche to support teaching 
and research programs in the School of 
Architecture and Planning and other MIT 
schools. Supervises local processing of slides 
and provides descriptive cataloging informa- 
tion for other visual media. Participates in 
development of computer access and technol- 
ogy and the integration of visual indexing with 
the libraries’ automated information system. 
Supervises the RVC staff (2.8 FTE support 
staff; 1.5 FTE student assistants) and ad- 
ministers its budget for materials and operat- 
ing expenses. Participates in Rotch Library 
collections and reference group meetings; 


serves on branch librarians' group and other 
ad hoc committees as appropriate. QUALIFI- 
CATIONS: ALA-accredited MLS required. 
Academic background in architecture or art, 
reading knowledge of one European lan- 
guage, considerable reference and collection 
development experience in an art or architec- 
ture research library also required. Experience 
with automated visual systems or cataloging 
is desirable. Some administrative or supervis- 
ory experience also preferred. Candidates 
must demonstrate an understanding of the 
uses of visual materials in art and architecture 
education. Final candidates must demonstrate 
well-developed interpersonal skills and strong 
communication skills. HIRING SALARY 
RANGE: $29,000-$33,000. The MIT Libraries 
offer excellent benefits, including tuition 
assistance, a children's scholarship program, 
and a relocation allowance. MIT is a smoke- 
free campus. Send resume and names and 
addresses of 3 current, confidential refer- 
ences by Sept. 30 to: Search Committee for 
RVC Librarian (AL), MIT Libs., Rm. 14S-216, 
Cambridge, MA 02139. MIT is an equal- 
opportunity employer with an affirmative-action 
plan and welcomes applications from qualified 
women and minority candidates. 





Branch librarian, University of Georgia Li- 
braries, Coastal Plain Experiment Station, 
Tifton. (Salary minimum $30,000.) DUTIES: 
The branch librarian at the Coastal Plain 
Experiment Station is programmatically re- 
sponsible to the assistant director for 
branches at the University of Georgia Librar- 
ies and is a member of the libraries’ faculty. 
Operationally, the branch librarian reports to 
the resident director of the experiment station. 
Specific duties include: providing reference 
and circulation services; maintaining effective 
working relationships with libraries’ faculty, 
patrons, the Library Committee of the Exper- 
iment Station, and other branch libraries; 
supervising one library assistant; conducting 
online database searches; and verifying data 
for interlibrary loan requests. The branch 
librarian serves 140 university and U.S. De- 
partment of Agriculture scientists and exten- 
sion specialists and is responsible for a 
collection of over 16,000 volumes. QUALIFI- 
CATIONS required: ALA-accredited MLS; 
experience in an academic or special library; 
effective oral and written communication skills; 
ability to establish and maintain effective 
working relationships. Preferred: Experience 
with current periodicals and/or interlibrary 
loan; familiarity with either Dialog or BRS; 
background in the sciences or agriculture; 
flexibility in planning and implementing library 
programs; knowledge of the principles of 
bibliographic control; supervisory experience. 
Desired: Practical experience with microcom- 
puters. This position will be filled only if 
suitable applicants are found. APPLICATION 
PROCEDURE: Send letter of application by 
Oct. 14, including resume and names of 3 
references, to: George H. Libbey, Assistant 
Director for Administrative Services, Univer- 
sity of Georgia Libraries, Athens, GA 
30602. An equal-opportunity, affirmative- 
action institution. 





Branch librarian, University of Georgia Li- 
braries, Georgia Expériment Station, Griffin. 
(Salary minimum $30,000.) DUTIES: The 
branch librarian at the Georgia Station is 
programmatically responsible to the assistant 
director for branches at the University of 
Georgia Libraries and is a member of the 
libraries’ faculty. Operationally, the branch 
librarian reports to the resident director of the 
station. Griffin, Ga., is approximately 30 miles 
south of Atlanta. Specific duties include: 
providing reference and circulation services; 
planning and development of library services 
and facilities; maintaining effective working 
relationships with libraries' faculty, patrons, 
the Library Committee of the Experiment 
Station, and other branch libraries, supervis- 
ing one library assistant; conducting online 
database searches; and verifying data for 
interlibrary loan requests. The branch librarian 
serves 230 university faculty and U.S. Depart- 
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ment of Agriculture scientists and extension 
specialists, and is responsible for a collection 
of over 35,000 volumes and 300 journal 
subscriptions. QUALIFICATIONS required: 
ALA-accredited MLS; experience in an 
academic or special library; effective oral and 
written communication skills; ability to estab- 
lish and maintain effective working relation- 
ships. Preferred: Experience with current 
periodicals and/or interlibrary loan; familiarity 
with either Dialog or BRS; background in the 
sciences or agriculture; flexibility in planning 
and implementing library programs; knowl- 
edge of the principles of bibliographic control; 
supervisory experience. Desired: Practical 
experience with microcomputers. This position 
will be filled only if suitable applicants are 
found. APPLICATION PROCEDURE: Send 
letter of application oi Oct. 14, including 
resume and names of 3 references, to: 
George H. Libbey, Assistant Director for 
Administrative Services, University of Geor- 
gia Libraries, Athens, GA 30602. An equal- 
opportunity, affirmative-action institution. 


Cataloger, monographs. Performs original 
and complex copy cataloging of monographs 
in a variety of languages, subjects, and 
physical formats, using Northwestern's NOTIS 
system, AACR2, LCSH, and Dewey Classifi- 
cation. Contributes eligible authority records to 
NACO. QUALIFICATIONS: Master's from an 
ALA-accredited library school. Working knowl- 
edge of 2 or more modern European foreign 
languages, preferably including German and a 
Romance language. Broad educational back- 

round, including some science, desirable. 

amiliarity with the MARC books and au- 
thorities formats. Fully original cataloging 
experience in an automated environment 
preferred. Salary: $21,000-524,000. Available 
Jan. 15, 1989. Applications received by 
Oct. 15 will be considered. Send application 
and resume, including names of 3 references, 
to: Debra Domanico, Personnel Manager, 
Northwestern University Library, Evanston, 
IL 60208. An EEO, AA employer. 


Cataloger of Hebrew and Jewish studies 
materials (search reopened). In support of a 
newly established curricular program, per- 
forms original and copy cataloging and class- 
ification of depp que monographs and 
serials at all levels of difficulty, and original 
and complex copy cataloging of monographs 
in a variety of languages, including Jewish 
studies materials. Uses Northwestern's NOTIS 
system, AACR2, LCSH, and Dewey classifica- 
tion. May contribute authority records to 
NACO. Assists in acquisition of Hebrew mate- 
rials. Serves as technical services liaison for 
collection development, and to Jewish studies 
faculty. QUALIFICATIONS: Master's from an 
ALA-accredited library school. Knowledge of 
Hebrew. Background in Jewish or Hebrew 
studies preferred. Knowledge of Yiddish and 
other relevant European languages desirable. 
Familiarity with the MARC books, serials, and 
authorities formats. Fully professional catalog- 
ing experience, including performance of 
subject analysis and authority work in an 
automated environment, preferred. Salary: 
Minimum of $23,000. Send application and 
resume, including names of 3 references, to: 
Debra Domanico, Personnel Manager, North- 
western University Library, Evanston, IL 
60208. An EEO, AA employer. 


Cataloging head/technical services librar- 
ian (search reopened). Lane Medical Library 
at Stanford University Medical Center has an 
opening for either head of cataloging (As- 
sociate Librarian: $31,400-$39,200) or techni- 
cal services librarian (Assistant Librarian: 
$27,200-$31,400) depending on experience 
and qualifications. Primary responsibilities are 
to manage the library's bibliographic data- 
bases, supervise the catalog department, 
contribute to cataloging and bibliographic 
problem resolution, and contribute to systems 
planning. A detailed vacancy listing can be 
requested by calling the number below. We 
are seeking candidates with experience in 
technical services and with strong communi- 
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cation and organizational skills. An MLS or 
equivalent is required. Also desired are: 
cataloging experience including serials and 
nonbook formats; experience with a MARC- 
based network and with local library systems; 
supervisory experience; knowledge of a 


foreign language; and public service experi- 
ence or orientation. Lane Medical Library 
serves the Stanford University Medical 
Center, attempting to combine personal ser- 
vice with technological solutions. Lane uses 
the RLIN network, a local integrated system, 





UNIVERSITY OF PENNSYLVANIA 
Van Pelt Library 


Executive Assistant to the Vice Provost and 
Director of Libraries 


The vice provost and director of libraries is offering an exciting career opportunity for an entry- 
level librarian interested in a research library career. Administrative activities will include planning, 
personnel matters, budgeting, library building projects, and program analyses. Other duties involve 
executing studies, preparing grants/fundraising proposals, and public relations projects. 


QUALIFICATIONS: Requirements include an MLS from an ALA-accredited library school, or the 
equivalent in theory and experience; demonstrated ability to write and speak English clearly, 
concisely, accurately, and promptly; demonstrated ability to communicate and work efficiently, 
congenially, and supportively with library and university staff at all levels; demonstrated ability to 
plan and organize projects, to prioritize and reprioritize assignments as necessary, and to produce 
results in a persuasive and timely manner; demonstrated capacity to conceptualize and anaylze 
issues and problems; evidence of initiative, good judgment, candor, flexibility, common sense, and 
a sense of proportion and the practical; working familiarity with statistics, analytical methods, and 
automated analytical and spreadsheet tools; understanding of teaching and research in a university 
setting and the operations of academic libraries, or demonstrated interest in obtaining such 
understanding. HIRING RANGE: $19,525-$24,725 depending on qualifications. 


Send resume and letters of reference by Sept. 25 to: Jackie Lerner, Personnel 
Administrator, University of Pennsylvania, Van Pelt Library, 3420 Walnut St., Philadelphia, 
PA 19104-6206. 


Equal-opportunity, affirmative-action employer 





Director, Lockwood Memorial Library 
State University of New York at Buffalo 
(Associate Librarian/Librarian) 


The UB Libraries seek applications for the position of director of the Lockwood Memorial Library. 
This is a tenure-track, library faculty position at a salary of at least $42,000 for an Associate 
Librarian or at least $47,000 for a Librarian. 


UB is the largest of the SUNY university centers with an enrollment of over 27,000 students. 
The libraries rank among the nation's major research systems. Combined holdings of over 2 million 
volumes are housed in 7 major libraries on 2 campuses. The libraries participate in RLG, ARL, 
OCLC, and CRL. A Geac automated circulation system is operational; a NOTIS integrated system 
is being implemented. 


LML is the primary graduate research library for the humanities, social sciences, art, social work, 
management, and education. It is the largest library at UB. LML's collections include 1.3 million 
volumes, over 9,000 current journal subscriptions, and over 2.5 million microforms. The library is 
a depository for U.S. government documents. lts annual acquisitions budget is $1.2 million. LML 
has a staff of 22 professionals, 23 clericals, and numerous student assistants. 


The director of LML is the senior administrator of the library and of its branch, the Architecture 
and Environmental Design Library. The director of LML reports to the associate vice president of 
university libraries and serves on the libraries’ Management Advisory Group which is responsiBle 
for systemwide strategic planning and policymaking. 


Candidates must be creative, innovative, and independent managers with demonstrated 
experience in library problem solving. They must have an accredited MLS and 5 yrs.' experience 
in progressively responsible positions in academic or research libraries. In addition, they must be 
conversant with collection development and management, resource sharing, bibliographic 
instruction, reference services, and library automation. A demonstrated ability to plan and 
implement library services and programs as well as a demonstrated skill in managing budgets, 
facilities, and personnel are also required. Excellent oral and written skills along with a record of 
research and publication are essential. Advanced degrees in relevant disciplines are desirable. 


The libraries are looking for a Lockwood director who will coordinate and lead the library in 
formulating goals and setting priorities and who will then work to secure the resources to 
accomplish programs. The successful candidate will be someone who will be able to work 
effectively with the deans of the disciplines Lockwood serves, and who will be able to represent 
Lockwood effectively within the libraries and throughout the university. The director must be a 
person who is committed to working closely with and developing the Lockwood staff. 


Interested and qualified individuals should forward letters of application and resumes including 
the names of at least 4 references to: 


M. E. State 
Libraries Personnel Officer 
432 Capen Hall 
SUNY/Buffalo 
Buffalo, NY 14260 


An EO, AA employer 
Ethnic minorities and women are encouraged to apply. 
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University of Michigan/Dearborn 
Library Director 


The University of Michigan/Dearborn invites applications and nominations of highly qualified 
candidates for the position of director of the library. The director reports to the vice chancellor for 


academic affairs. 


The University of Michigan/Dearborn, with a faculty of 300, is one of 3 campuses of the 
University of Michigan. It is located on 120 partially wooded acres in suburban Detroit and serves 
7,300 undergraduate and graduate students with colleges of liberal arts and sciences, education, 
management, and engineering. The attractive new library houses an integrated online library 


system with community access. 


RESPONSIBILITIES: The director must have demonstrated abilities to handle diverse 
administrative responsibilities, including collection development, information access, automation 
planning and execution, budget, long-range planning, public and technical services, and 
bibliographic instruction. The director must also have a strong service orientation and the ability 
to stimulate and develop professional and support staff. 


QUALIFICATIONS: An MLS from an ALA-accredited institution is required, and either a 2nd 
master's or a doctorate would be favorably regarded. Candidates are expected to have a minimum 
of 5 yrs.' substantial administrative experience in an academic library, proven budget management 


skills, superior interpersonal and communication abilities, fundraising experience, and broad 
experience with information technologies. A personal commitment to affirmative action is also re- 
quired. 


POSITION TO BE FILLED: on or before Jan. 1, 1989. 

SALARY: Range begins in mid-$40s and includes full University of Michigan benefits. 
Review of applications will begin on Sept. 30 and will continue until the position is filled. 
APPLICATION: Send letter of application and current resume to: 


James C. Foster, Chair 
Library Director Search Committee 
University of Michigan/Dearborn 
Office of the Dean 
2100 University Mall 
4901 Evergreen Rd. 
Dearborn, MI 48128 


The University of Michigan/Dearborn is an equal-opportunity, affirmative-action employer and encourages 
applications from minorities and women. 


and IBM and Macintosh microcomputers. 
Retrospective conversion is in progress. The 
technical services division consists of catalog- 
ing, acquisitions, and periodicals departments. 
Lane has 32 FTE and a budget of approxi- 
mately $2 million. The deadline is Sept. 30 


or until filled. Applicants should send a letter . 


expressing their interest in the position and 
include a resume of their education and 
relevant experience, and the names of at 
least 3 references, to: Dick R. Miller, Head of 
Technical Services and Systems Librarian, 
Lane Medical Library, Stanford University 
Medical Center, Stanford, CA 94305-5323; 
415-723-4585. Stanford University is an 
equaé-opportunity and affirmative-action em- 


ployer. 


Cataloging: Serials/nonprint/special proj- 
ects cataloger. Faculty-rank, nontenure-track, 
12-mo. appointment in a library which uses 
AACR2, LCC, and LCSH via 2 OCLC termi- 
nals. Plans for an online integrated library 
system are in development. Position is in a 
collegial, patron-oriented library located in a 
selective, liberal arts institution offering 
bachelor's and master's degrees. As library 
faculty appointment, position requires refer- 
ence desk rotation including nights and 
weekends. Position is an intermediate-level 
appointment with 3-5 yrs.' experience (par- 
ticularly in serials) desirable, and offers not 
less than $23,000. Position requires ALA- 
accredited master's degree and salary is 
dependent on education and experience. 
Applications will be accepted until position 
is filled, but should be received before 
Sept. 30 to receive full consideration. Full 
job description and application process is 
available from: Trisha Long, Administrative 
Secretary, James B. Duke Library, Furman 
University, Greenville, SC 29613; 803-294- 


2191. ez 
- Collection management librarian (health 


sciences), collection management services 
department. Select materials in the health 
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sciences. Assess collection needs. Develop 
collection development policies. Interact with 
academic departments. Develop approval-plan 
profile. Reports to the head of the collection 
eene services department. QUALIFI- 
CATIONS: ALA-accredited MLS is required. 
Preferred: Academic background or experi- 
ence in a field of science; collection manage- 
ment experience; awareness of national 
trends; background assessing collections and 
curricular needs; knowledge of approval 
plans; sensitivity to the concerns of a re- 
search library; ability to provide a strong 
image to university faculty; initiative and 
creativity; ability to work well independently 
and in groups, under pressure, and deliver 
work on deadline; excellent written and oral 
communication skills; ability to meet require- 
ments for faculty advancement, including 
professional service and publication. ENVI- 
RONMENT: VCU Library Services, located in 
Richmond, has research libraries serving 
20,000 students on both the academic and 
medical campuses. VCU is a member of the 
Association of Southeast Research Libraries 
and the Center for Research Libraries. The 
OCLC LS/2 library system is currently in 
operation, and the library is currently undergo- 
ing a conversion to NOTIS. There are cur- 
rently 825,000 volumes, and the materials 
budget is over $2.2 million. SALARY: $25,000 
minimum. Benefits include 27 days' annual 
leave, choice of health plans (including HMOs 
and dental plans), choice of retirement and 
TSA plans (including TIAA/CREF); remunera- 
tion for university coursework; and paid life 
insurance. APPLICATION: Full job description 
available upon request or application. Dead- 
line: Oct. 7, or until suitable applicant is 
found. Submit resume and names and phone 
numbers for 3 current references to: John 
Haar, Head, Collection Management Services 
Department, Virginia Commonwealth Uni- 
versity, VCU Box 2033, Richmond, VA 
23284-0001. VCU is an EEO, AA employer. 
Women and minorities are encouraged to 


apply. 


Computer reference services librarian. 
Northern Michigan University is a state univer- 
sity of 8,000 students and 900 employees 
located in Michigan's Upper Peninsula on the 
shore of Lake Superior. Olson Library con- 
tains over 450,000 volumes, subscribes to 
over 2,900 serials, and houses both AV and 
depository documents collections. The com- 
puter reference services librarian provides and 
coordinates the library's computer-based 
reference services and microcomputer support 
services, gives direct assistance to patrons 
seeking information, and teaches them how to 
use library resources. QUALIFICATIONS: 
Master's degree from an ALA-accredited 
library school; facility with microcomputers 
and software; experience with database 
searching; knowledge of latest developments 
in computer reference services; ability to 
integrate automated and traditional reference 
services; ability to work effectively with faculty, 
students, and colleagues; effective oral and 
written communication skills; a 2nd master's 
degree in a subject area desirable. Salary: 
$27,000 minimum, depending upon experi- 
ence and qualifications. Faculty status, ten- 
ure-track. Application reviews will begin 
after Oct. 15. Starting date: Dec. 1. Submit 
nominations or letter of application with re- 
sume, 3 letters of recommendation, and 
copies of credentials and transcripts to: Direc- 
tor's Office, Olson Library, Northern Michi- 
gan University, Marquette, MI 49855-5376. 
n AA, EO employer. 


Coordinator, computer-based reference 
service. The University of Missouri-Columbia 
Libraries are seeking qualified applicants for 
the position of coordinator, computer-based 
reference service. The person holding this 
position is responsible for planning and coor- 
dination of the library's computer-based refer- 
ence service (LITQUEST) including the li- 
brary's fee-based and end-user search ser- 
vice as well as education and training of 
searchers. DUTIES INCLUDE: Perform com- 
puter-based searches and train others to use 
the following systems: Dialog, BRS, BRS After 
Dark, Knowledge Index, and various CD-ROM 
indexes; recommend search service proce- 
dures and policies and publicize them to the 
university community; handle vendor ac- 
counts; prepare statistical reports and serve 
as a resource person on new computer-based 
reference services, their acquisition, and 
development. As one of 14 reference librari- 
ans in the department, provide reference 
service at the central reference desk and 
participate in bibliographic instruction and 
collection development. Requires master’s 
degree from an ALA-accredited library school, 
2nd master’s degree preferred. At least one 
yr.'s professional library experience in refer- 
ence and computer searching required. Must 
possess knowledge of computerized data- 
bases and be proficient using BRS, Dialog, 
and CD-ROM indexes. Must be able to com- 
municate well verbally and in writing. 
Minimum salary: $18,500 for 12 mos. with 
usual benefits. Available: Nov. 1. To ensure 
consideration, applications should be 
received by Oct. 1. However, recruitment will 
remain open until the position is filled. Send 
letter of application, names of 3 references, 
and resume to: Pat Burbridge, Personnel 
Coordinator, 104 Ellis Library (AL), Univer- 
sity of Missouri-Columbia, Columbia, MO 
65201. The University of Missouri-Columbia 
is an equal-opportunity and affirmative-action 
employer and hires only U.S. citizens and 
lawfully authorized alien workers. 


Coordinator of media services, Gainesville 
College. REQUIREMENTS: Masters degree 
in educational media or ALA-accredited mas- 
ters. Appropriate experience desirable. Princi- 
pal responsibility is audiovisual and video 
production, the coordination of collegewide 
media services including equipment distribu- 
tion and purchase recommendations. Ability to 
instruct others in use of all media equipment 
is essential. Write or telephone for specific 
information. Application deadline Sept. 30. 
Employment date: Nov. 1. Salary $22,000 
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minimum, based on experience and skills. 
Send letter of application, resume, and names 
and telephone numbers of 3 references to: 
William B. Edmonds, Chair, Search Commit- 
tee, Gainesville College, POB 1358, Gaines- 
ville, GA 30503; 404-535-6322. Affirmative- 
action, equal-employment and educational in- 
stitution. 


Curator, William Ransom Hogan Jazz Ar- 
chive. Reporting to the head of special collec- 
tions, curator administers a unique collection 
of materials on the SM and development of 
New Orleans jazz and related subjects. Col- 
lections include over 1,500 oral history tapes, 
sound recordings, sheet music, photographs, 
books, serials, and memorabilia. Archival 
duties include obtaining, processing, preserv- 
ing, and servicing materials. Library duties 
include serving as a division head, overseeing 
staff of 2.5 persons plus student workers, 
committee work, and budgeting. OTHER 
RESPONSIBILITIES INCLUDE: Grant-writing, 
ck eeh € developing strong relationships 
with local and national jazz community. 
QUALIFICATIONS: Graduate work in jazz- 
related fields, library or archival experience, 
managerial skills, knowledge of computer 
applications in libraries required. MLS from 
ALA-accredited school and scholarly interests 
highly desirable. Librarian rank and salary 
open, depending on experience, but no less 
than $23,000. Liberal benefits, including 
tuition exemption for self and dependents. 12- 
mo., academic appointment. Position available 
Jan. 1, 1989. Review of applications begins 
Oct. 1. Please forward resume and names of 
3 references to: Andrea Brigalia, Administra- 
tive Assistant, Tulane University Library, 
7001 Freret St., New Orleans, LA 70018. An 
equal-opportunity, affirmative-action employer. 


Director of administrative services, the 


University of California/Davis. This new assis- 
tant university librarian position, reporting to 
the university librarian, serves as a member of 
the senior management team. This position 
directs the library's programs in personnel, 
labor relations, budget and planning, and 
facilities, including direct supervision of 3 FTE 
and indirect supervision of 9 FTE. It is respon- 
sible for the library's overall planning efforts; 
for the management of library personnel and 
budget functions, gathering and analyzing 
data to assist in management decisions and 
evaluation of services; assumption of leader- 
ship role in long-range planning and budget- 
ary projections; assistance in preparation of 
pan proposals; and other related duties. 

pecific assignments include coordination of 
the personnel activities for 65 academic, 230 
clerical, and 250 student staff in 4 major 
libraries; administration of labor agreements 
for both the academic and the clerical staff; 
oversight of the peer review process and 
professional activities program in coordination 
with the Librarians Association of the Univer- 
sity of California; and direct involvement in a 
major building expansion program to be 
completed in 1992. QUALIFICATIONS: De- 
gree in business, accounting, industrial rela- 
tions, or public administration required. A 
minimum of 7 yrs.' progressively responsible 
experience in analyzing data pene prepa- 
ration, administration, and control of budget 
and budgetary process and supervision of 
operations. Requires application of automation 
and microcomputers to support a manage- 
ment information system. Experience in 
human resources management and planning 
highly desirable. Experience with a complex 
organization within an academic setting pre- 
ferred. Excellent writing, speaking, and inter- 
personal skills required. Open Dec. 1. Salary: 
$42,800-$68,100, dependent on qualifications 
and experience. Applications received by 
Oct. 15 will be assured consideration. Send 
letter, resume, and the names, addresses, 
and telephone numbers of 3 references (in- 
cluding current supervisor) to: Sandra A. 
Vella, Assistant Library Personnel Librarian, 
108 Shields Library, University of Califor- 
nia/Davis, Davis, CA 95616; 916-752-1138. 
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The University of California/Davis is commit- 
ted to a policy of affirmative action and 
specifically invites inquiries and applications 
from women and ethnic minorities. 


Director of instructional and research 
services. The Stanford University Libraries 
seek an exceptional librarian to provide 
leadership and coherence for our instructional 
and research service units. Must have excel- 
lent management and communication skills to 
promote library services, resources, and 
programs to the Stanford community. Must 
work effectively and collaboratively with the 
directors of the Stanford University Libraries 
to develop and coordinate programs, assure 
consistency of goals, and provide direction 
and long-range planning. Will work closely 
with administrators and faculty to define 
appropriate user programs and to facilitate 
communication of library objectives, programs, 
and needs. Will integrate user services with 
other university offices and libraries and with 
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UC at Berkeley. Requires knowledge of na- 
ture and resource needs of academic pro- 
grams in a research university and library's 
role in support of such programs. Demon- 
strated knowledge of research library opera- 
tions. Proven leadership ability in an 
academic library. Skill in dealing with cultural 
and racial diversity. Proven ability to recruit, 
hire, and develop a diverse work force and 
provide leadership to staff on multicultural 
relations. Understanding of new technologies 
supporting instruction and research, and of 
budget administration. MLS or equivalent in 
theory and practice. Experience in teaching at 
college/university level; doctorate or other 
advanced degree desirable. Rank of As- 
sociate Director (minimum salary $60,000). To 
receive priority consideration, send letter 
of application, resume, and names and 
addresses of 3 B ofessional references by 
Oct. 1 to: David C. Weber, Director, Stanford 
University Libraries, Stanford, CA 94305- 
6004. Cite #329-AL on all correspondence. 
EEO, AAE. 


University of Washington 


Director of Libraries 
The University of Washington seeks nominations and 
applications for the position of director of libraries 


The University of Washington—with an enrollment of 34,000 and a faculty of over 3,000 in 16 
schools and colleges, offering instruction in more than 100 academic disciplines—is one of the 
nation's outstanding universities. lts instruction, research, and public service missions richly 
contribute to the state, region, and nation. The university's teaching and research faculty are known 
nationally and internationally for their accomplishments. For nearly 2 decades, the university has 
been among the top 5 educational institutions in the nation in the amount of federal grant and 


contract funds attracted by its faculty. 


The University of Washington Libraries' collections contain over 4.6 million volumes with an 
additional 6 million items and 55,000 serials. The library system consists of the Henry Suzzallo 
(main) Library, the Odegaard Undergraduate Library, the Health Sciences Library and Information 
Center, the East Asia Library, and 18 branch libraries. The staff is dedicated strongly to innovation 
in library functions and to excellence in library service. A $33 million addition to the Suzzallo Library 
designed by Edward Larrabee Barnes is under construction, and the libraries’ on-campus storage 
facility is being converted to stacks-on-tracks. A Geac integrated online system is being 
implemented with an online catalog, circulation, reserve, and acquisitions operational. The libraries’ 
public service programs make extensive use of innovative instruction, online and CD-ROM 
databases, and information services. There is a well-developed program of collection development. 
The university's administration has placed a high priority on the continued development of quality 
research library programs, collections, services, and facilities. 


The director of libraries reports to the provost and vice president for academic affairs and is a 
member of the Board of Deans. The director is the key administrative position responsible for 
administration and policy for the entire library system; for formulating and ensuring the 
implementation of innovative, effective library functions and services in support of the instructional 
and research programs of the university; and for sustaining and enhancing the level of excellence 


in existing library programs. 


QUALIFICATIONS: The university is seeking candidates who have clearly demonstrated the 
capability to deal successfully with issues regarding budget, collection development, pulslic 
services, bibliographic control, automation, and personnel management in a large research library 
that is committed to a high level of service directly responsive to campus needs. Candidates should 
have established an excellent record of achievement in development and implementation of new 
technologies, innovative library programs and services, and integrated online systems in a large 
academic library. It is essential that candidates have demonstrated the ability to articulate a vision 
for the future and work toward accomplishing it successfully. Strong leadership ability in guiding 
a large complex system and its staff toward appropriate goals and the ability to work collegially 
and to communicate effectively with university administration, faculty, staff, students, and the public 
are required for fulfilling the responsibilities of the position. 


Candidates should have an MLS degree from an ALA-accredited library program; at least 10 yrs.’ 
administrative experience with progressively increasing responsible positions in academic libraries, 


with 3 yrs. as a director, preferable. 
SALARY: Minimum salary $80,000. 


APPLICATIONS: A resume showing accomplishments as an administrator; names, 
addresses, and telephone numbers of at least 4 references who know your accomplish- 
ments as a library administrator; and salary requirements must be received by Oct. 15. 


Nominations must be received by Oct. 1. 


Applications and nominations should be sent to: 


Joe G. Norman, Dean 
Chair of Search Committee for Director of Libraries 
B110 Padelford Hall, GN-15 


University of Washington 


ee 
Seattle, WA 98195 N 


Affirmative-action, equal-opportunity employer 
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Library Director e Wilkes College 


Leading candidates will have records of demonstrated accomplishment in collection development, 
automation of services, and staff management. The ability to work with faculty members to build 
a collection which provides excellent support for academic programs is essential. 


The library, completed in 1968, houses 200,000 volumes, 1,200 periodical titles, extensive 
microform resources, OCLC, and other database search facilities: VTLS software is used. The 


director manages a staff of 14 persons. 


QUALIFICATIONS: Graduate training in library science, professional and scholarly interests, 
ability to participate in strategic planning for the academic program. 


Wilkes College is a comprehensive, independent, coeducational institution of 2,500 
undergraduate (900 residential) and 1,000 graduate students. Bachelor's degrees are offered in the 
arts and sciences, business, and engineering; master's programs include business, education, 
engineering, health administration, mathematics, nursing, and physics. 


The position will be filled no later than Jan. 1, 1989. Salary range $35,000-$43,000. Applications 
must include resume and list of 3 references for contact. Nominations and applications to: 
Library Director Search Committee 
c/o Office of Vice President for Academic Affairs 
Wilkes College 
Wilkes-Barre, PA 18766 
EOE, AA 





Director of technical and automated ser- 
vices, SH University Libraries. RESPON- 
SIBILITIES: Management of technical service 
operations in acquisitions, catalog, and serials 
departments; planning, implementation, and 
operation of the libraries’ automated systems; 
liaison with Baylor's computer center, biblio- 
graphic utilities, and vendors; participation 
with other library directors in general library 
planning. QUALIFICATIONS: ALA-accredited 
MLS; minimum of 5 yrs.' recent technical 
service experience in an academic library, 
including 3 yrs. as department head; com- 
prehensive knowledge of library automation 
and technical services operations; experience 
with OCLC or other major bibliographic utility; 
relevant experience with automated library 
systems. Salary: $33,000 minimum, depend- 
ing on qualifications. 12-mo. contract; 
academic status and rank; tenure-track. Ex- 
cellent benefit package. By Sept. 30, send 
letter of application, resume, and names of 3 
references to: Sheila Slater, Chair of Techni- 
cal Services Search Committee, Baylor Uni- 
versity, Mood 
7151, Waco, TX 76798-7151. Baylor Univer- 
sity is an AA, EEO employer. 





General Reference Librarian | (entry-level 
position). The General Reference | (entry- 
level) position at the Hagerty Library of Drexel 
University is available Oct. 1. The require- 
ments for this position include a master's 
degree from an ALA-accredited library school. 
Duties include: development of the E 
reference collection; coverage of reference 
desk; training support staff; and other respon- 
sibilities as assigned by the department head. 
Online searching experience desirable. Appli- 
cant must have the ability to work and com- 
municate effectively with staff, faculty, and 
students. Some evening and weekend hours. 
The base salary is $18,000 per year with 
academic rank, TIAA/CREF, and illness ben- 
efits. Send resume and 3 references by 
Sept. 23 to: Lucille R. Jones, Assistant Direc- 
tor of Libraries, Drexel University, 32nd A 
Chestnut Sts., Philadelphia, PA 19104. 
Equal-opportunity employer. 


Hea Srology Library. The University of 


-WisConsin—Madison General Library System 


(GLS) is accepting applications for the posi- 
tion of head, Biology Library, a 12-mo., full- 
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Memorial Library, BU Box ` 





time appointment. Benefits include vacation, 
sick leave, health insurance, and state retire- 
ment plan. Salary minimum: $25,948. The 
Biology Library serves the research and 
information needs of the departments of 
Botany and Zoology and other related disci- 
plines. lt has a staff of one librarian, .5 FTE 
support staff, and student assistants. The 
biology librarian reports to the associate 
director for the Science Libraries. QUALIFICA- 
TIONS: MLS from an ALA-accredited pro- 
gram; at least 2 yrs.' professional academic or 
research library experience, including adminis- 
trative and supervisory experience; reference 
experience and knowledge of at least one 
major foreign language; familiarity with com- 
puter database searching; demonstrated oral, 
written, and interpersonal communication 
skills; experience in botany, zoology, or 
related fields are required. Preference will be 
given to applicants with experience or training 
in the areas of ethology, ecology, evolution, or 
systematics. RESPONSIBILITIES: Administra- 
tion and management, including the hiring, 
training, supervision, and evaluation of the 
staff; the controlling and managing of budgets; 
traditional and online reference and other 
instructional services; the assessment, de- 
velopment, and preservation of the collections 
in coordination with the botany and zoology 
department faculty and other libraries on 
campus; participation in library committees 
when elected or appointed thereto. Applica- 
tion deadline: Sept. 30. Send a letter of 
application, resume, and the names, addres- 
ses, and telephone numbers of 3 references 
to: Priscilla Neill, Assistant Director for Per- 
sonnel, 369 Memorial Library, University of 
Wisconsin—Madison, 728 State St., Madi- 
son, WI 53706. An EEO, AA employer. 





Head, information services department, 
Syracuse University Library (search ex- 
tended). Plans, develops, manages, and 
evaluates the services, facilities, and re- 


sources of the information services depart- ` 


ment (ISD), including reference and informa- 
tion desk, instructional services, online search 
services, government documents, and maps. 
Supervises 15 librarians and 11 support staff. 
Reports to the associate university librarian 
for public services. Provides, through ISD 
staff, an array of user services to the faculty, 
students, and staff of Syracuse University, 
and to the larger scholarly community. RE- 


QUIRES a graduate degree from an ALA- 
accredited library school and at least 4 yrs.’ 
experience in an academic or research library, 
preferably in public services. Experience in 
supervision of full-time staff. Demonstrated 
planning, management, and interpersonal 
skills. Excellent written and oral communica- 
tion skills. Preference will be given to candi- 
dates with an additional subject degree in the 
social sciences and experience in collection 
development. Salary: $32,000 minimum, de- 
pending upon experience and qualifications. 
Applications received by Sept. 15 will be 
given first consideration. Send letter of 
application, resume, and names of 3 refer- 
ences to: Search Committee for Head, Infor- 
mation Services Department, Syracuse Uni- 
versity Library, Office of Human Re- 
sources, Syracuse, NY 13244. Syracuse 
University is an equal-opportunity, affirmative- 
action employer. The university is particularly 
interested in applications or nominations of 
women and minorities. 





Head, interlibrary loan. This position has 
primary responsibility for administering cen- 
tralized activities relating to the libraries’ ILL 
function. DUTIES INCLUDE: Coordinating and 
supervising location of materials not available 
at Columbia and lending materials to other 
institutions, including RLG and NYSILL. This 
position maintains key working relationships 
with all Columbia libraries and has specific 
responsibility for coordinating various aspects 
of ILL with the reference and circulation 
departments. In addition, this position over- 
sees the operations of the public service 
photocopy service unit. The position has 
supervisory responsibility for 5 full-time and 
several part-time staff members. In addition to 
an accredited MLS, requirements are: ability 
to work effectively with staff in other library 
units and with library users, ability to plan 
effectively, evidence of creativity and initiative, 
reading knowledge of one modern Western 
European language, relevant supervisory 
experience, and a thorough command of 
bibliographic techniques and principles, in- 
cluding knowledge of database techniques. 
Preference will be given to candidates with 
bibliographic experience in a large research 
library. Salary ranges are: Librarian |, 
$26,500-$34,450; Librarian Il, $28,500- 
$38,475; Librarian Ill, $31,000-$45,675. 
Excellent benefits include tuition exemption for 
self and family and assistance with university 
housing. Deadline for applications is Sept. 
30. Send resume, listing 3 references, to: 
Kathleen Wiltshire, Director of Personnel, Box 
35 Butler Library, Columbia University, 535 
W. 114th St., New York, NY 10027. An 
affirmative-action, equal-opportunity employer. 


Head, periodicals/gifts and exchange de- 
partment. Responsible to coordinator of 
collection development and management 
division for the management of the depart- 
ment in accordance with the library mission. 
Major responsibilities, in addition to those 
normally assumed for ordering, receiving, 
Claiming, and binding periodicals and for the 
processing of gifts and exchanges, include: 1) 
budget management, 2) liaison with university 
faculty, 3) collection development, 4) public 
relations with donors, and 5) possibly some 
reference desk duty. The library receives 
approximately 3,000 periodical subscriptions 
and 9,000 gift books yearly. Department 
personnel supervised include 2 full-time class- 
ified staff and student assistants. Position 
responsibilities may be modified as a result of 
the automation of library functions which 


should begin in late 1988, and the relocation 


of functions in a new library building, which 
should be occupied in 1989. QUALIFICA- 
TIONS: Master's degree from a program 
accredited by ALA is required. Entry-level 
persons will be considered. Applicable experi- 
ence in.an academic library is preferred. 
Ability to work harmoniously with university 
faculty and cooperatively with library staff, and 


POSITIONS OPEN continued on page 687. 
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OPPORTUNITIES 
AND HONORS 


For you and your colleagues 


American Library 
Association 
Awards Program 
1989 


More than 80 awards—many in the form 
of cash, scholarship and research grants— 
are sponsored by the American Library 
Association and its units to honor 
distinguished service and foster professional 
growth. 


Now is the time to submit your application 
or to nominate an esteemed colleague. 
The deadline for most awards is around 
December 1. 


For more information and application 
forms, contact the ALA unit cited in 
parentheses for each award. 


American Library Association 
50 E. Huron St. 
Chicago, IL 60611 


312-944-6780 


Academic or Research Librarian 

of the Year Award 

For outstanding contribution to academic 
and research librarianship and library 

- development. Donor: Baker & Taylor, $3,000. 
(Association of College and 

Research Libraries ) 


Armed Forces Certificate of Merit 

To librarians or “friends” who are 
members of AFLS who provide an exem- 
plary program to an Armed Forces library. 
$25 and a certificate. Donor: Armed 
Forces Library Section. (Public Library 
Association) ' 


Armed Forces Library 

Achievement Citation 

For contributions toward development of 
interest in libraries and reading in armed 
forces library service and organizations. 
Candidates must be members of Armed 
Forces Library Section of PLA. Citation. 
(Public Library Association) 

(Hugh C.) Atkinson Memorial Award 
For outstanding accomplishments of an 
academic librarian who has worked in the 
areas of library automation or library 
management and has made contributions 
(including risk taking ) toward the improve- 
ment of library services or to library 


development or research. Citation and cash 
award. Donor: endowment from library 
vendors and members of ALA. (Inter- 
divisional award sponsored by ACRL, LAMA, 
LITA and RTSD. Administered by Associa- 
tion of College and Research Libraries. ) 


Beta Phi Mu 

For distinguished service in library 
education. Donor: Beta Phi Mu International 
Library Science Honorary Society, $500 
and citation. (ALA Awards Committee 

Staff Liaison ) 


Bowker/ Ulrich’s Serials 

Librarianship Award 

For contribution to serials librarianship in 
areas of professional association 
participation, library education, serials 
literature, research or development of tools 
leading to better understanding. Donor: 

R. R. Bowker Company, $1,500 and citation. 
(Resources and Technical Services Division) 


(Francis Joseph) Campbell Citation 
For contribution of recognized importance 
to library service for the blind and physically 
handicapped. Citation and medal. 
(Association of Specialized and Cooper- 
ative Library Agencies, Libraries Serving 
Special Populations Section ) 

(James Bennett) Childs Award 


For distinguished contributions to 
documents librarianship. Plaque. 


(Government Documents Round Table 
Staff Liaison ) 


(Melvil) Dewey Medal 

To individual or group for recent creative 
professional achievement in library 
management, training, cataloging and 
classification and the tools and techniques 
of librarianship. Donor: Forest Press, Inc., 
citation and medal. (ALA Awards Committee 
Staff Liaison) # 


Distinguished Library Service Award 
for School Administrators 

For expanding the role of the library in 
elementar and/or secondary school 
education. Donor: Social Issues Resources 
Services, Inc., $1,000 and plaque. (American 
Association of School Librarians ) 


Distinguished Service Award 
(AASL/Baker £: Taylor). 

For outstanding contribution to school 
librarianship and school library 
development. Donor: Baker & Taylor, 
$3,000. (American Association of 
School Librarians ) 


Documents to the People Award 

To individual, library, organization or 
noncommercial group that has effectively 
encouraged use of fedexal documents in 
support of library services. Donor: 
Congressional Information Service, Inc., 





$2 000. (Government Documents Round 
Table Staff Liaison ) 


(Miriam) Dudley Award for 
Bibliographic Instruction 

For contribution to the advancement of 
bibliographic instruction that has an impact 
on concepts and methods of teaching 


_| bibliography and bibliographic instruction. 


_| Donor: Mountainside Publishing Co., $1,000. 
| (Association of College and Research 
| Libraries, Bibliographic Instruction Section) 


| Equality Award 


| To individual or group for outstanding 


| contribution that promotes equality of 


| women and men in the library profession. 


| Donor: Scarecrow Press, Inc., $500 and 


| citation. (ALA Awards Committee 


| Staff Liaison) 


| Exceptional Achievement Award 
| For leadership in consulting, multitype 


| library cooperation and state library 
| development. Citation. (Association of 


| Specialized and Cooperative Library 


| Agencies) 


| (The) Federal Librarians 
| Achievement Award 


_| For leadership or achievement in the 


| promotion of library and information 
| science in the federal community. Citation 
| and gift. (Federal Librarians Round Table 


| Staff Liaison) 


| Honors Award 
| For contribution to map librarianship. 


| Candidates must be members of Map and 


_| Geography Round Table. Citation and 
| $25. (Map and Geography Round Table 
| Staff Liaison) 
_| (The John Ames) Humphry/ Forest Press 
| Award 
| To individual for significant contributions 
| to international librarianship, $1,000. 
| Donor: Forest Press. (ALA International 
Relations Committee) 


| LITA/ Gaylord Award for Achievement 


in Library and Information Technology 
For achievement in library and information 


-| technology. Donor: Gaylord Bros. Inc., 


| $1,000. (Library and Information Technology 


_| Association) 


| (Joseph W.) Lippincott Award 
| To librarian for distinguished service 
| to the profession. Donor: Joseph W. 
| Lippincott, Jr., $1,000 and citation. 
| (ALA Awards Committee Staff Liaison) 


| (Margaret) Mann Citation 


_| Tocataloger or classifier for achievement in 


the areas of cataloging or classification. 
Citation. (Resources and Technical Services 
Division, Cataloging and Classification 
Section) 


(Allie Beth) Martin Award 

To public librarian for demonstrating a 
range and depth of knowledge about books 
| or materials and the,ability to share that 
knowledge. Donor: Baker & Taylor Company, 
$3,000. (Publfc Library Association) 


(Margaret E.) Monroe Library 

Adult Services Award 

To librarian for impact on library service to 
adults. Citation. (Reference and Adult 
Services Division ) 

(Isadore Gilbert) Mudge Citation 

For distinguished contribution to reference 
librarianship. Citation. (Reference and 
Adult Services Division) 


(Esther J.) Piercy Award 

To librarian with fewer than ten years 
experience for contributions and leadership 
in the field of technical services. Citation. 
(Resources and Technical Services 
Division ) 

(Herbert W.) Putnam Honor Award 

To American librarian for travel, writing or 
other use to improve service to the library 
profession or society. Donor: Herbert W. 
Putnam Honor Fund, $500 quadrennially. 
(ALA Awards Committee Staff Liaison) 


World Book— ALA Goal Awards (2) 

To American Library Association units for 
the advancement of public, academic or 
school library service and librarianship 
through support of programs that imple- 
ment the goals and priorities of ALA. 
Donor: World Book, Inc., $5,000 each. 
(ALA Awards Committee Staff Liaison) 


(Mildred L. ) Batchelder Award 

To American publisher of an English- 
language children’s book originally 
published in a foreign language in a foreign 
country. Citation. (Association for Library 
Service to Children) 


(Randolph) Caldecott Medal 

Toa US. illustrator of a distinguished picture 
book for children published in the U.S. in 
the preceding year. Donor: family of Daniel 
Melcher, medal. (Association for Library 
Service to Children) 


Gay and Lesbian Book Award 

To author of book(s) of exceptional merit 
relating to gay/lesbian experience. 

Donor: Gay Book Award Committee. (Social 
Responsibilities Round Table/Gay and 
Lesbian Task Force.) 


(Coretta Scott) King Awards 

To Black author and illustrator for 
inspirational and educational contributions 
to commemorate Dr. Martin Luther King, 
Jr., and to honor Mrs. King for her work for 
peace and world brotherhood. Donors: 
Johnson Publications and Encyclopaedia 
Britannica to the author; “Famous Amos 
Cookies” and World Book to the illustrator, 
$250 and a set of encylopedias each. 
(Social Responsibilities Round Table 


Staff Liaison) 


(John) Newbery Medal 

To U.S. author of the most distinguished 
contribution to American literature for 
children published in the United States in 
the preceding year. Donor: family of Daniel 
Melcher, medal. (Association for Library 
Service to Children) 


K. G. Saur Award for Best “C&RL” Article 
To author to recognize the most out- 
standing article published in College and 
Research Libraries during the preceding 
volume year, $500. Donor: K. G. Saur. (Asso- 
ciation of College and Research Libraries) 


(Laura Ingalls ) Wilder Medal 


| To author or illustrator whose works have 


made a lasting contribution to children’s 
literature. Medal, triennially. (Association 
for Library Service to Children) 


YASD/ School Library Journal 

Young Adult Author Award 

To author whose book or books have 
provided young adults with a window 
through which they can view their world 
and which will help them to grow and to 
understand themselves and their role in 
society. Citation and $1,000. Donor: 
School Library Journal. (Young Adult 
Services Division) 


Library Buildings Award Program 

To all types of libraries for excellence in 
architectural design and planning. Donor: 
American Institute of Architects and LAMA, 
citations to architectural firms and libraries. 
(Library Administration and Management 
Association ) 


Grolier Foundation Award 

For stimulation and guidance of reading by 
children and young people. Donor: Grolier 
Foundation, $1,000 and citation. (ALA 
Awards Committee Staff Liaison) 


Kohlstedt Exhibit Award 

To companies or organizations for the best 
single, modular and linear booth displays 
at the Annual Conference. Citation. 
(Exhibits Round Table Staff Liaison) 


Gale Research Company 

Financial Development Award 

To library organization for financial 
development project to secure new funding 
resources for public or academic library. 



























































Donor: Gale Research Company, $2,500. 
(ALA Awards Committee Staff Liaison ) 


Major Benefactors Honor Award 

To individual(s), institution, agency or 
organization for major assistance to a public 
library. Citation. (American Library 
Trustee Association ) 


Intellectual Freedom Award 

To school library media specialist who has 
upheld the principles of intellectual freedom. 
Donor: Social Issues Resources Series, 
Inc., $1,000 to recipient, $1,000 to media 
center of recipient’s choice, travel to ALA 
Annual Conference, plaque. (American 
Association of School Librarians) 


(John Phillip) Immroth Memorial 
Award for Intellectual Freedom 

For notable contribution to intellectual 
freedom fueled by personal courage. 
Citation and $500. (Intellectual Freedom 
Round Table Staff Liaison) 


(Eli M. Oboler) Memorial Award 

To author of a published work in English, 
or in English translation, dealing with 
issues, events, questions or controversies 
in the area of intellectual freedom. Donor: 
HBW Associates, Inc., biennially, $500. 
(Intellectual Freedom Round Table 

Staff Liaison) 


State Program Award 

To state intellectual freedom committee for 
the most successful and creative project 
during the calendar year. Donor: Social 
Issues Resources Series, Inc., $1,000 and - 
citation. (Intellectual Freedom Round Table 
Staff Liaison) 


Advancement of Literacy Award 

To American publisher or bookseller for 
advancement of literacy. Citation. (Public 
Library Association, Alternative Education 
Programs Section ) 


Literacy Award 

For contribution toward fighting illiteracy. 
Citation. (American Library Trustee 
Association ) 


(AASL ABC/ CLIO) Leadership 
Development Grant Award 

For planning leadership development 
programs at the affiliate level in the 
American Association of School Librarians. 
Donor: ABC/CLIO, $1,750. (American 
Association of School Librarians) 


Baker and Taylor Conference Grants 
To young adult librarians in public or 
school libraries to attend an ALA Annual 


Conference for the first time. Candidates 

must be members of YASD, have one to ten 
years of library experience. Donor: Baker & 
Taylor, $750. (Young Adult Services Division ) 


Bogle International Library Travel Fund 
To librarians to travel abroad to study 
and/or attend conferences. Donor: Bogle 
Memorial Fund, cash amount varies. 
(International Relations Committee 

Staff Liaison) 


(The Frances) Henne Award 

To school library media specialist with five 
or fewer years in the profession to attend 
an AASL regional conference or ALA Annual 
Conference for the first time. Donor: R. R. 
Bowker, $1,250. (American Association of 
School Librarians) 


(Martinus ) Nijhoff International 

West European Specialist Study Grant 
To ALA member to visit the Netherlands 
and two other West European countries to 
study West European librarianship or 
bibliography. Donor: Martinus Nijhoff 
International, travel expenses, room and 
board. (Association of College and Research 
Libraries, Western European Specialists 
Section ) 


(Shirley) Olofson Memorial Award 

To individuals to attend their second ALA 
Annual Conference. Cash. (Junior Members 
Round Table Staff Liaison) 


PLA/CLSI International Study Grant 
To support a study tour abroad to stimu- 
late interest among public librarians with 
public libraries outside of the U.S.A. and 
enable a public library staff member to 
carry out a project to improve inter- 
national understanding among public 
libraries world wide. $5,000 and a certi- 
ficate: Donor: C. L. Systems, Inc. (Public 
Library Association ) 
(3M/ JMRT) Professional Development 
Grant 
To Junior Members Round Table members 
to encourage professional development and 
participation in national ALA and JMRT 
activities. Donor: 3M, cash. (Junior Members 
Round Table Staff Liaison) 
Putnam & Grosset Group Award 
To children's librarians in school or 
public libraries with ten or fewer years 
of experience to attend ALA Annual Con- 
ference for the first time. Must be member 
of ALSC. Donor: Putnam & Grosset Group, 
$400. (Association of Library Service 
to Children) 
Readex/ GODORT/ALA 
Catharine J. Reynolds Award 
Grants to documents librarians for travel 
and/or study in the field of documents 
librarianship or area of study benefiting 





































































Donor: Readex Corporation. (Government 
Documents Round Table Staff Liaison ) 


(The H. W.) Wilson Library 
Staff Development Grant 





performance as documents librarian. $2,000. 





To library organization for a program to 
further its goals and objectives. Donor: The 
H. W. Wilson Company, $2,500. (ALA Awards 
Committee Staff Liaison ) 


(John Cotton) Dana 
Public Relations Awards 

To libraries or library organizations of all 
types for public relations programs or 
special projects ended during the preceding 
year. Donor: The H. W. Wilson Company, 
citation. (Library Administration and 
Management Association) 


Grolier National Library Week Grant 
To state library or school library media 
association for the best plan for a public 
relations program in the year the grant is 
presented. Donor: Grolier Educational 
Corporation, $1,000. (Public Information 


- Office) 


Best of “LRTS”: Awards 
To author(s) of best paper published 
each year in the division e official journal. 


(Resources and Technical Services ~ — -| 


Division) 

Blackwell/ North America 

Scholarship Award 

To author(s) of outstanding monograph, 
published article or original paper on 
acquisitions, collection development or 
areas of resources development in libraries. 
Donor: Blackwell/North America, citation 
to winner and $1,000 to library school of 
winner's choice. (Resources and Technical 
Services Division ) 

Carnegie Reading List Awards 

To ALA unit for preparation and publication 
of reading lists, indexes and other 
bibliographical and library aids useful in 
US. circulating libraries. Donor: Andre% 
Carnegie fund, amount varies. (ALA 
Publishing Committee Staff Liaison ) 


Dartmouth Medal 

For creating current reference works of 
outstanding quality and significance. 
Donor: Dartmouth College, medal. 
(Reference and Adult Services Division) 


Hammond, Inc./ MAGERT AWARD 

For the year's best paper on map librarian- 
ship. $300. Donor: Hammond, Inc. (Map 
and Geography Round Table Staff Liaison) 


(Katharine Keyes) Leab and 

Daniel J. Leab American Book 

Price Current Award 

For three best catalogues published by 
American or Canadian institutions in 
conjunction with exhibitions of books 
and/or manuscripts. CNations. (Association 
of College and Research Ttbraries, Rare 
Books and Manuscripts Section») 
































































































































G. K. Hall Award for Library Literature 
| For outstanding contribution to library 
literature issued during the three years 
| preceding presentation. Donor: G. K. Hall 
& Co., $500 and citation. (ALA Awards 
| Committee Staff Liaison) 


Oberly Award for Bibliography in 

Agricultural Sciences 

To American citizen for the best bibliography 

in the field of agriculture or one of the 

| related sciences in the preceding two-year 
- period. Donor: Eunice Rockwood Oberly 

Fund, biennially, cash and citation. 

(Association of College and Research 

Libraries, Science and Technology Section) 


Reference Service Press Award 


_| To author of the most outstanding article 


published in RQ during the preceding two 
volume years. Donor: Reference Service 


1 Press, Inc., $500. (Reference and Adult 


| Services Division) 


Whitney-Carnegie Awards 

For the preparation of bibliographic aids for 
_ research, with scholarly intent and general 
applicability. Donor: James Lyman Whitney 
and Andrew Carnegie funds, $2,500 ` 
maximum. (ALA Publishing Committee 
Staff Liaison) 


| (The H. W.) Wilson Library 
| Periodical Award 
To library, library group or association for 
| a periodical making a contribution to 

_ librarianship. Donor: The H. W. Wilson 
Company, $500 and certificate. (ALA 
Awards Committee Staff Liaison) 


_ (Carroll Preston) Baber Research Grant 
For innovative research in library science 
to improve services and new uses of 
technology and cooperative projects. 
Donor: Eric R. Baber, $10,000. (ALA Awards 
Committee Staff Liaison) 


| Doctogal Dissertation Fellowship 
- To doctoral students in the field of academic 
_ librarianship whose research indicates 
originality, creativity and interest in 


| scholarship. Donor: Institute for Scientific 


- Information, $1,000. (Association of College 
| and Research Libraries ) 


| (Frances) Henne Research Grant 


| To provide seed money to an individual, 


| institution or group for a project to 


| encourage research on library service 


| to young adults. Donor: Voice of 
Youth Advocates, $500. (Young Adult 
Services Division) 


(Samuel) Lazerow Fellowship for 
Research in Acquisitions or 

Technical Services 

To acquisitions or technical services 
librarian for research, travel or writing in 
these fields. Donor piu for Scientific 
Information, $1,600. (Association of College 
and Research*Libraries ) 


, 


Jesse H. Shera Award for Research 

For an outstanding and original paper 
reporting the results of research related to 
libraries. $500. (Library Research Round 
Table Staff Liaison ) 


(Justin) Winsor Prize Essay 

To author of an outstanding essay 
embodying original historical research 
on a significant subject of library history. 
$500 and essay published, if desired, in 
The Journal of Library History (Library 
History Round Table Staff Liaison) 


Armed Forces Library Section 
NEWSBANK Scholarship Award 

To members of the Armed Forces Library 
Section who have given exemplary service 
in the area of library support for off-duty 


education programs in the armed forces. 


$1,000 to the school of the recipient's 
choice and a certificate. Donor: Newsbank, 
Inc. (Public Library Association) 


Bound to Stay Bound Books 
Scholarship 

For study in field of library service to 
children toward the MLS or beyond in an 
ALA-accredited program. Donor: Bound to 
Stay Bound Books, Inc., $1,500 each. 
(Association for Library Service to 
Children) 


(David H.) Clift Scholarship 

To worthy U.S. or Canadian citizen to 
begin an MLS degree in an ALA-accredited 
program. Donor: Proceeds from the ALA 
President’s Dance, individual contributions, 
$3,000. (Office for Library Personnel 
Resources ) 


(Louise) Giles Minority Scholarship 
To worthy US. or Canadian minority 
student to begin an MLS degree in an 


ALA-accredited program. Donor: Proceeds ` 


from the ALA President’s Dance, individual 
contributions, $3,000. (Office for Library 
Personnel Resources ) 


JMRT EBSCO Scholarship 

To US. or Canadian citizen to begin an MLS 
degree or beyond in an ALA-accredited 
program. Candidates must be members of 
JMRT. Donor: EBSCO Subscription 
Services, $1,000. (Junior Members Round 
Table Staff Liaison) 


LITA/CLSI Scholarship in Library and 
Information Technology 

For work toward MLS degree in an 
ALA-accredited program with emphasis on 
library automation. Donor: C. L. Systems, 
Inc., $1,500. (Library and Information 
Technology Association, Education 
Committee ) 


. (Frederick G.) Melcher Scholarship 


To students entering the field of library 
service to children for graduate work in 
ALA-accredited program. $4,000 each. 
(Association for Library Service to Children) 


Microcomputer in the 

Media Center Award 

To library media specialists: (1) for use of 
the microcomputer as a library management 
tool; (2) for the application of the 
microcomputer as an educational tool. 
Donor: The Follett Software Company, 
$1,000 to the specialist and $500 to the 
library for each. Citation, and travel to 
ALA Annual Conference. (American 
Association of School Librarians) 


National School Library 

Media Program of the Year Award 
To school districts for achievement in 
library media programs. Donor: 
Encyclopaedia Britannica Companies, 
$2,500 each and plaque. (American 
Association of School Librarians) 


Exceptional Service Award 

For exceptional service to patients, the 
homebound, medical, nursing and other 
hospital professional staff and to inmates. 
Citation. (Association of Specialized and 
Cooperative Library Agencies) 


(John) Sessions Memorial Award 

To library or library system in recognition 
of work with the labor community. Donor: 
AFL/CIO, plaque. (Reference and Adult 
Services Division) 

SIRS/ Peace Award 

To honor library or librarian who has 
contributed to advancement of knowledge 
related to issues of international peace. 
$500. Donor: Social Issues Resources 
Series, Inc. (Social Responsibilities Round 
Table Staff Liaison) 


(Leonard) Wertheimer 

Multilingual Award 

To person, group or organization for work 
that enhances and promotes multilingual 
public library service. Donor: National 
Textbook Company, citation. (Public 
Library Association ) 


Facts On File Grant ` 

To a library for imaginative programming 
which would make current affairs more 
meaningful to an adult audience. Donor: 
Facts On File, Inc., $1,000. (Reference 
and Adult Services Division ) 


(ALA) Trustee Citations 

To library trustees for outstanding service. 
Citation. (American Library Trustee 
Association ) 





ALA Member Line number: 1-800-545-2433; in Illinois, 1-800-545-2444; in Canada, 1-800-545-2455. 
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POSITIONS OPEN continued from page 682. 


effective interpersonal and communicative 
skills are essential. Interest in and basic 
knowledge of library automation is helpful. 
Flexibility and tolerance of ambiguity will be 
necessary, given the Nena changes 
noted above. APPOINTMENT: Position is 
permanent, tenure leading, with faculty status 
and rank. Appointment rank will be Instructor. 
Librarians are expected to meet tenure and 
promotion requirements of the library faculty. 
Conditions are: 12-mo. contract, 24 days' 
annual leave, 11 university holidays, 12 sick 
days, health/life insurance package with major 
portion paid by state, retirement TIAA/CREF 
or state system paid entirely by state, and 
better-than-average funding and opportunity 
for professional development. Salary is 
$18,500. Responsibilities of position, pending 
library automation, faculty status and privilege, 
and an excellent collegial and physical work 
environment offer an exceptional opportunity 
for a beginning librarian. UNIVERSITY: Ten- 
nessee Technological University is a state- 
supported institution within the State Univer- 
sity and Community College System of Ten- 
nessee. Tech has approximately 7,000 full- 
time students and 350 full-time faculty. AP- 
PLICATION PROCEDURE: Initial screening 
of applicants will begin Nov. 1, and the 
position will remain open until filled. Send 
letter of application, resume, transcripts 
(unofficial copies are acceptable for initial 
application), and 3 current letters of profes- 
sional reference to: Roger Jones, Chair, Search 
Cmte., Univ. Lib., Box 5066, Tennessee Tech- 
nological Univ., Cookeville, TN 38505. Minori- 
ties are encouraged to apply and to identify 
themselves for affirmative-action purposes. 


Head, reference section, Columbia Univer- 
sity Health Sciences Library. We are seeking 
an innovative librarian to lead a reference 
team in providing and developing dynamic 
information services for a large and varied 
constituency. PRIMARY RESPONSIBILITIES 
INCLUDE managing reference, database, 
interlibrary loan, and instructional services; 
also participates in collection development 
and in librarywide planning. This position 
offers challenging opportunities for growth and 
the possibility of assuming additional respon- 
sibilities under the aegis of Columbia's IAIMS 
project. The Health Sciences Library is ex- 
panding its instructional program, undertaking 
new outreach services, and assessing new 
technologies for meeting information needs. 
Incumbent will also have the opportunity to 
collaborate on medical informatics projects 
and research. The section's staff is growing 
and this position currently supervises over 5 
FTE professionals and over 3 FTE support 
staff. The Health Sciences Library serves the 
schools of Medicine, Dentistry, Nursing, and 
Public Health; the Presbyterian Hospital; and 
other affiliated health care, instructional and 
research programs in the Columbia-Presbyte- 
rian Medical Center. The Health Sciences 
Library has a staff of over 50 FTE, a collec- 
tion of approximately 425,000 volumes, and 
over 4,000 current journal subscriptions, a 
wide-ranging special collections section, and a 
large media center with microcomputer lab 
and computer classroom. Library operations 
are automated, and a local MEDLINE subset 
and multiple CD systems are available. 
QUALIFICATIONS: ALA-accredited MLS; 
minimum 4-5 yrs.’ relevant experience; dem- 
onstrated competence in reference and in- 
structional services; excellent written and oral 
communication skills; ability to manage effec- 
tively and to plan and implement change in a 
complex environment; evidence of initiative; 
knowledge of information technologies. Salary 
ranges are: Librarian Il, $30,500-$41,175; 
Librarian Ill, $33,500-$48,575. Excellent 
benefits include tuition exemption for self and 
family and assistance with university housing. 
Deadline for applications is Oct. 28. Send 
resume, listing 3 references, to: Kathleen 
Wiltshire, Director of Personnel, Box 35 
Butler Library, Columbia University, 535 W. 
114th St., New York, NY 10027. An affirma- 
tive-action, equal-opportunity employer. 
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University of Oregon Library 
Applications and nominations are invited for the following position: 


Map Cataloger 
(Position funded by U.S. Department of Education Title Il-C grant) 


RANK: Assistant Professor or higher (nonrenewable, 12-mo., fixed-term appointment). 


DUTIES AND RESPONSIBILITIES: Under the general supervision of the University of Oregon 
project coordinator, catalogs, classifies, and provides subject analysis for Pacific Northwest maps 
and aerial photographs as part of a Title Il-C—funded project. Helps organize workflow and monitor 
work of other project staff. Assumes other responsibilities as assigned. Performs other duties as 


required. 


QUALIFICATIONS required: MLS from ALA-accredited library school. Ability to use Anglo- 
American Cataloguing Rules, 2nd edition, and Library of Congress cataloging practices, 
classification and subject headings, and OCLC/MARC tagging. Ability to use Cartographic 
Materials, A Manual of Interpretation for AACR2. Good oral and written communication skills and 
ability to work effectively with all levels of staff. Preferred: Academic degree or coursework in 
geography, cartography, or related area; cataloging experience in an academic library, especially 


map cataloging. 


SALARY: $20,000 for 12-mo. appointment. Fringe benefits include choice of medical plans (Blue 
Cross—Blue Shield or HMO options), fully paid state or TIAA/CREF retirement plans, 22 vacation 


days, and low staff tuition rates. 


The University of Oregon Map Library, a branch of the university library system, is one of the 
10 largest cartographic collections in the United States. Current holdings include over 600,000 


maps, aerial photographs, and books. 


The University of Oregon Library is an ARL library with current holdings of approximately 1.75 
million volumes and over 18,000 serials subscriptions. The library participates in OCLC. Catalog, 
circulation, acquisition, and serials functions are automated using the INNOPAC and INNOVACQ 


systems. 


APPLICATION DEADLINE: To be considered, applications must be postmarked on or 


before Sept. 30. 


POSITION OPEN: Must be able to begin working between Oct. 1 and Dec. 31. 
TO APPLY: Send cover letter, resume, and names, addresses, and telephone numbers of 4 


references to: 


Laine Stambaugh 
Personnel Librarian 
Knight Library 
University of Oregon 
Eugene, OR 97403-1299 


503-686-3056 


The University of Oregon is an equal-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired after Nov. 6, 1986, will be required 
to show proof of their identity and right to work in the United States. 


Instructional services librarian. This posi- 
tion has primary responsibility for planning 
and implementing bibliographic instruction for 
undergraduates, and for coordinating similar 
programs for graduate students and faculty. 
The incumbent is also responsible for identi- 
fying and selecting materials that support 
undergraduate- and beginning graduate-level 
instruction, mostly in the liberal arts. The 
instructional services librarian is responsible 
for providing library services to under- 
gn and to graduate students in the 

chool of Arts and Sciences, including plan- 
ning, coordinating, implementing, and monitor- 
ing instructional programs within the libraries’ 
humanities and history division. The librarian 
is also expected to provide leadership in 
developing and implementing instructional 
programs on a systemwide basis, and to act 
as a resource in development of CAI and 
related computer-based instructional pro- 
grams. This position serves as the collection 
development officer for Burgess-Carpenter 
(the chief instructional library in the system), 
including liaison with faculty, bibliographers, 
and committees on instruction. The incumbent 
is expected to provide extensive bibliographic 
and in-depth reference service using a variety 
of printed and electronic sources. REQUIRE- 
MENTS INCLUDE evidence of imagination 
and leadership skills; knowledge and under- 
standing of the process of scholarly communi- 
cation and of the complexities of a major 
research library; and superior oral and written 
communication skills. Preference will be given 
candidates with successful experience in 





relevant areas of library operations, especially 
responsibility for bibliographic instruction 
programs and for public service activities. 
Accredited MLS preferred, graduate subject 
degree desirable. Salary ranges are: Librarian 
I, $26 500-$34 450: Librarian II, $28%00- 
$38,475. Excellent benefits include tuition 
exemption for self and family and assistance 
with university housing. Deadline for applica- 
tions is Oct. 15. Send resume, listing 3 refer- 
ences, to: Kathleen Wiltshire, Dir. of Personnel, 
Box 35 Butler Lib., Columbia Univ., 535 W. 
114th St., New York, NY 10027. An affirmative- 
action, equal-opportunity employer. 


Librarian (full-time position, 1 FTE), Blackfeet 
Community College, Browning, Mont. Avail- 
able for FY 1988-89, beginning Sept. 19. 
MINIMUM QUALIFICATIONS: Master's of 
library science (MLS), with 3 yrs.’ experience 
at the postsecondary level. Salary $21,000 
per annum per BCC scale. To be considered 
for this position, please submit the following 
documents: 1) letter of application; 2) a 
current resume; 3) transcript(s) of all college 
work completed/copies of credentials; and 4) 
3 letters of recommendation. Closing time and 
date: Open until filled. Documents should be 
delivered or maile&to: Librarian Search 
Committee, c/o Deam ademic Affairs, 
Blackfeet Community Coage, POB 819, 
Browning, MT 59417. Blackfeet Community 
College personnel policy and procedures 


require Indian preference be granted in the - 


employment of all qualified individuals for all 
college position vacancies. 
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University of Oregon Library 
Japanese Cataloger 


RANK: Assistant Professor or higher (renewable, fixed-term appointment). 


DUTIES AND RESPONSIBILITIES: Entry-level position. Reports to the head, catalog 
department. Catalogs Japanese-language monographs, serials, and nonprint materials, using LC 
or OCLC copy, or producing original records. Some time may be spent cataloging English-language 
materials. May assist with training and supervision of classified staff and student assistants. May 
participate in library instruction program and perform special projects and other related duties as 
assigned. 


QUALIFICATIONS required: MLS from ALA-accredited library school. Strong working knowledge 
of Japanese, including ability to write characters. Knowledge of Romanization systems. Good 
written and oral communications skills, including English language. Ability to work effectively with 
all levels of staff. 


SALARY: $19,000 for 12-mo. appointment. Appointment beyond the minimum salary will be 
dependent on qualifications, prior experience, and academic rank. Fringe benefits include choice 
of medical plans (Blue Cross—Blue Shield or HMO options), fully paid state or TIAA/CREF 
retirement plans, 22 vacation days, and low staff tuition rates. 


The University Library's Japanese-language holdings consist of approximately 22,500 
monographic volumes and approximately 95 current periodicals subscriptions, as well as Western- 
language titles pertaining to this area. The collection serves as a major resource for the university's 
interdisciplinary programs in East Asian studies and Southeast Asian studies, as well as for 
programs in East Asian languages and literature (Chinese and Japanese). As the primary research 
university in the humanities and social sciences in a Pacific Rim state, the University of Oregon 
has a very strong commitment to these programs and to the library collections which support them. 


The University of Oregon Library is an ARL library with current holdings of approximately 1.75 
million volumes and over 18,000 serials subscriptions. The library participates in OCLC. Catalog, 
circulation, acquisition, and serials functions are automated using the INNOPAC and INNOVACQ 
systems. 


APPLICATION DEADLINE: To be fully considered, applications must be postmarked on or 
before Sept. 30. 


TO APPLY: Send cover letter, resume, and names, addresses, and telephone numbers of 4 
references to: Laine Stambaugh, Personnel Librarian, Knight Library, University of Oregon, 
Eugene, OR 97403-1299; 503-686-3056. 


The University of Oregon is an equal-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired after Nov. 6, 1986, will be required 
to show proof of their identity and right to work in the United States. 








Library systems analyst. Reporting to assis- ` 


tant director for library systems, respon- 
sibilities include assisting in analysis of library 
applications in terms of system and program- 
ming requirements; participating in implemen- 
tation and maintenance of Columbia's local 
library system (NOTIS); developing specifica- 
tions for new mainframe and microcomputer 
applications; participating in designing, coding, 
testing, and documenting new and modified 
applications; supporting planning and im- 
plementation of new systems; and training 
end-users in new systems. An accredited 
MLS, or equivalent combination of education 
and gxperience, is required. 1-2 yrs.' experi- 
ence in library systems analysis, library auto- 
mation, and/or MARC formats required. Good 
verbal and written communication skills es- 
sential. Mainframe programming experience in 
PL/1 or COBOL; knowledge of microcomputer 
application software (including database 
programming and spreadsheet design); expe- 
rience with RLIN and NOTIS; and experience 
with JCL, VM/CMS, and SAS are desirable. 
Some training may be available to supplement 
incumbent's existing skills. Salary ranges are: 
Librarian |, $26,500-$34,450; Librarian II, 
$28,500-$38,475; Librarian III, $31,000- 
$45,675. Excellent benefits include tuition 
exemption for self and family and assistance 
with university housing. Applications re- 
ceived by Sept. 30 will receive preferential 
consideration. Send resume, listing 3 refer- 
ences, to: Kathleen Wiltshire, Director of 
Personnel, Box 35, Butler Library, Columbia 
University, 535 W. 114th St., New York, NY 
10027. An affirmative-action, equal-opportu- 
nity employer. 






. Responsible for a full 
unctions, including class- 
iptive cataloging, and subject 
cataloging of maps and cartographic mate- 
.riaM5. Revises the work of paraprofessional 
working with contributed copy in the same 
subject area. REQUIRED: MLS from an ALA- 
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accredited library school. Preferred: Subject 
master’s in geography or geological sciences; 
knowledge of one or more European lan- 
guages; familiarity with AACR2, LC classifica- 
tion, and MARC formats; experience with 
OCLC or other online databases. Salary: 
Minimum $18,000. Send letter of applica- 
tion, resume, and names of 3 references 
and/or placement bureau address by Nov. 
1 to: Dennis R. Defa, 328 Marriott Library, 
University of Utah, Salt Lake City, UT 
84112. The University of Utah is an equal- 
opportunity, affirmative-action employer. 
Women and minorities are encouraged to 


apply. 


Map catalogers (2 full-time positions). 
Positions funded by U.S. Department of 
Education Title IC grant, Oct. 1, 1988—Dec. 
31, 1989. Under the supervision of the project 
director, catalogs, classifies, and provides 
subject analysis for Pacific Northwest ie 
and aerial photographs as part of a Title Il- 
funded project. Uses Anglo-American 
Cataloguing Rules (2nd edition), Cartographic 
Materials, A Manual of Interpretation for 
AACR2, Library of Congress classification and 
subject headings, and OCLC/MARC tagging. 
QUALIFICATIONS: Graduate degree from a 
program accredited by the American Library 
Association required. Knowledge of current 
cataloging rules and Library of Congress 
cataloging practices and classification re- 
quired; cataloging experience in an academic 
library, especially map cataloging experience, 
desirable. Academic degree or coursework in 
eography, cartography, or related area pre- 
erred. Experience with an automated catalog- 
ing system, preferably OCLC, desirable. 
Aptitude/ability to work with cartographic 
materials. Ability to function well in a changing 
environment, to work effectively with project 
staff, and to contribute constructively to 
project goals. Salary: $20,000 minimum. 24 
days’ vacation, TIAA/CREF, premium fully 
paid for medical, dental, and life insurance 
plans. No state or local income tax. Applica- 





tion deadline: 5 pm, Friday, Sept. 30. Send 
letter of application, full resume, salary re- 
quirements, and the names, addresses, and 
telephone numbers of at least 3 references 
who are knowledgeable of your qualifications 
for this position to: Charles E. Chamberlin, 
Deputy Director of Libraries/Head, Personnel 
and Administrative Services, University of 
chend Ar rale Libraries, FM-25, Seattle, WA 
98195. AA, EOE. 





Physical sciences librarian. New position in 
a land-grant university library serving 8,500 
undergraduates, 1,000 graduate students, and 
700 faculty. Under the direction of the assis- 
tant director for collections and services, 
duties include general reference work in the 
main library, supervision of the Klosterman 
Chemistry Library, bibliographic instruction, 
online database searching (e.g., STN/CAS), 
and collection development. Responsibilities 
for liaison with departments of Chemistry, 
Biochemistry, Polymers and Coatings, Geol- 
ogy, Physics, and possibly others as as- 
signed. QUALIFICATIONS required: Graduate 
degree from ALA-accredited school. Pre- 
ferred: Coursework in chemistry or another 
physical science, and related experience in an 
academic library. Must understand the needs 
of researchers and be able to provide service 
to a diverse research-oriented clientele. The 
NDSU Library is a member of Tri-College 
University, an established and accredited 
consortium (NDSU, Moorhead State Univer- 
sity, and Concordia College). The Tri-College 
University Library Consortium has been a 
member of the Minnesota State University 
System’s PALS online integrated system 
since its inception in 1979. NDSU is located 
in Fargo, an educational, cultural, and medical 
center for the Upper Plains. The total popula- 
tion of the metropolitan area, which includes 
Moorhead, Minn., exceeds 145,000. The area 
is within a short drive of the Minnesota lake 
country and 4 hrs. from Minneapolis and 
Winnipeg. Minimum salary: $22,500. Gener- 
ous benefits including TIAA/CREF and Blue 
Cross—Blue Shield. Applications should be 
received no later than Oct. 3 for maximum 
consideration. Send letter of application, 
current resume, and names, addresses, and 
phone numbers of 3 references to: Personnel 
Office, North Dakota State University, POB 
5227, Fargo, ND 58105. NDSU is an equal- 
opportunity institution. 


Rare books and special collections. Search 
extended. Under the direction of the head of 
the manuscripts, archives, and special collec- 
tions unit, this position supervises the pro- 
grams relating to rare books and special 
collections. RESPONSIBILITIES INCLUDE: 
Cataloging and processing printed materials; 
maintaining and preserving the collections; 
maintaining special access tools; reference; 
exhibits; grant proposals, development, and 
donor contact. Collection development re- 
sponsibilities are shared with the head of the 
unit. Tenure-track position. Full faculty status. 
A progressive record of professional/scholarly 
achievement is expected of all librarians. 
REQUIRED: ALA-accredited MLS; cataloging 
experience in a variety of subject areas, 
including use of AACR2 and MARC tagging; 
effective written and oral communication. 
PREFERRED: Academic library experience; 
supervisory experience; knowledge of at least 
one modern European language; 2nd subject 
master's in the humanities or social sciences; 
familiarity with preservation techniques. Rank: 
Librarian Il. Beginning professional salary: 
$18,000, commensurate with qualifications. 
TIAA/CREF, broad insurance programs, 22 
days’ vacation, 12 days/yr. sick leave. Appli- 
cations should be postmarked by Oct. 3. 
Send letter of application, resume, and names 
of 3 references to: Donna L. McCool, Assis- 
tant Director for Administrative Services, 
Washington State University Libraries, 
Pullman, WA 99164-5610. Washington State 
University is an EO, AA educator and employ- 
er. Protected group members are encouraged 
to apply. 
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Reference/instruction librarian. Georgia 
College, a residential senior college of the 
University System of Georgia offering a vari- 
ety of paca degrees for 4,300+ students, 
is seeking applications for 12-mo., tenure- 
track, faculty position. Reports to coordinator, 
information services. RESPONSIBILITIES: 
Provide innovative bibliographic instruction, 
= tours, and related instructional activities; 
provide reference assistance; participate in 
collection development; serve as the library 
public relations liaison; and have opportunity 
to teach in the library media program. QUAL- 
IFICATIONS: ALA-MLS; excellent communica- 
tion and interpersonal skills; knowledge of 
reference sources and skill in the reference 
interview process. Training or experience in 
library instruction preferred. Salary negotiable 
from $20,000. Excellent benefits. Deadline: 
Sept. 30, or until a suitable candidate is 
selected. TO APPLY: Send letter of applica- 
tion describing your experience in terms of the 
requirements for this position, a resume, and 
names and addresses of 3 references, with 
letters and official transcripts, to: R. Neil Scott, 
Chair, Search Committee, Russell Library, 
Georgia College, Milledgeville, GA 31061. 
Georgia College is an affirmative-action, 
equal-opportunity employer. 


Reference librarian (Assistant/Senior Assis- 
tant Librarian), Cornell University Library, Uris 
Undergraduate Library. The Uris Under- 
graduate Library serves 12,000 liberal arts 
undergraduates; 90,000-sq.-ft. building; stack 
collection of 150,000 volumes and 50,000 
periodicals or microfiche; reserve collection of 
6,000 items per semester; total annual circu- 
lation 275,000. RESPONSIBILITIES: Provide 
service at reference desk; serve as coordi- 
nator and trainer for computer activities of 
reference department; participate in biblio- 
graphic instruction program; select current 
monographs in certain subject areas. QUAL- 
IFICATIONS: MLS from ALA-accredited library 
school; experience or extensive coursework in 
database searching and use of computers; 
aptitude for and interest in teaching and 
reference work with undergraduates. SAL- 
ARY: $19,500 min. entry-level; 3 or more yrs.’ 
experience, $22,000 min. Applications were 
requested by Sept. 1, but will be accepted 
until position is filled. APPLY TO: Please send 
cover letter, resume, and list of 3 references 
to: Ann Dyckman, Personnel Director, Cornell 
University Library, 201 Olin Library, Ithaca, 
NY 14853-5301. Cornell University is an 
equal-opportunity, affirmative-action employer. 


Reference librarian (FA321), Virginia Beach 
Campus. Provide reference services, library 
instruction, prepare bibliographies, and review 
and recommend new titles/materials for the 
library collection of the WW en Beach Cam- 
pus Learning Resources Center. Applicants 
should have a thorough grasp of reference 
interview techniques, library research meth- 
ods, training in or experience using personal 
computers (MS-DOS), online information 
sources (Dialog, WilsonLine), and CD-ROM 
resources. Master's degree in library science 
from an ALA-accredited graduate school is 
required. Undergraduate degree in science or 
related technical field is desirable. 2 yrs.' 
successful experience in reference is pre- 
ferred. Some supervisory and evaluative 
experience with subordinates would be help- 
ful. Salary range $28,599-$47,188, commen- 
surate with education and experience. Apply 
by ER 16 to: Tidewater Community Col- 
lege, District Personnel Office, State Route 
135, Portsmouth, VA 23703. 


Reference librarian, Mansfield Campus. 
Assists students and faculty in the use of the 
library's resources, including library orientation 
and bibliographic instruction; processes inter- 
library loan requests; assists the director with 
collection development. The library serves 
3,000 students and 200 faculty of the Ohio 
State University-Mansfield Campus and North 
Central Technical College. REQUIRED: MLS 
from an ALA-accredited program; training or 
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Reference Librarian/ 
Bibliographic Instruction 


Coordinator 
Library Faculty Appointment 
SALARY: Minimum $31,680 


Plans, coordinates, and evaluates biblio- 
graphic instruction program and trains other 
librarians involved in the program. Creates 
teaching materials. Participates in providing 
reference services to academic community. 
Participates in computer-assisted reference 
service. May serve as subject specialist and 
bibliographer for specific areas. 


REQUIREMENTS: MLS from ALA-accred- 
ited institution or equivalent. 2nd advanced 
degree or doctoral equivalency required for 
tenure. Minimum of 2 yrs.’ library experience, 


one of which should be in reference/biblio- 
graphic instruction. Effective interpersonal 
and communication skills. 


DESIRABLE QUALIFICATIONS: Experi- 
ence in media design and production, plus 
writing and editing skills. Experience or 
coursework in online computer searching 
highly desirable. 


Deadline for applications is Oct. 15 or 
until such time as the position is filled. The 
full description is available upon request. 


APPLICATION: Please address resume 
including the names and addresses of 3 
references and/or requests for further infor- 
mation to: Sharon K. Perry, Chair, Public 
Services Recruitment Committee, UNIVER- 
SITY LIBRARY, CALIFORNIA STATE UNI- 
VERSITY/FULLERTON, POB 4150, Fullerton, 
CA 92634. 


Affirmative-action, equal-opportunity, 
Title IX employer 





experience in bibliographic instruction and 
online searching; ability to communicate 
effectively orally and in writing and to enjoy 
the challenge of group instruction. Librarians 
have faculty rank and responsibilities, includ- 
ing research, publication, and service. 
$21,000-$24,000. Apply by Sept. 30 to: 
Sharon A. Sullivan, Personnel Librarian, Ohio 
State University Libraries, 1858 Neil Ave. 
Mall, Columbus, OH 43210. Includes names, 
addresses, and telephone numbers of 3 
references. An AA, EEO employer. Qualified 
women, minority, and handicapped persons, 
as well as others, are encouraged to apply. 


Reference librarian. Search reopened. Anti- 
och College seeks a reference librarian. 
RESPONSIBILITIES INCLUDE: reference, 
interlibrary loan, online searching, and some 
bibliographic instruction. Night and weekend 
duty in rotation with 3 other professional staff. 
Entry-level candidates encouraged to apply. 
QUALIFICATIONS: ALA-accredited master's 
degree; Dialog and BRS searching experience 
or coursework; subject strength in social 
sciences preferred. Faculty rank; 2-year 
contract; tenure-track position. Minimum 
salary $21,500. TIAA/CREF and medical 
benefits provided. Send: 1) resume; 2) library 
school transcript; and 3) 3 letters of reference 
as soon as possible to: Personnel Office, 
Antioch College, Yellow Springs, OH 
45387-1694. 


Research support services librarians, 2 
positions available. The ASU West Campus 
Library seeks applications from opportunity- 
seeking, dynamic, energetic, and creative 
librarians to join a department of 4.5 librarians 
and 5 paraprofessionals. RESPONSIBILITIES: 
Reference and research support, including an 
innovative partnership with paraprofessional 
information providers, individual consultation 


with students and faculty on research proj- 
ects, and delivery of online services; biblio- 
graphic instruction in assigned subject areas; 
collection development in specific disciplines 
with emphasis on a strong liaison role with the 
faculty; and participation in program develop- 
ment and planning. MINIMUM QUALIFICA- 
TIONS FOR BOTH POSITIONS: An ALA- 
accredited MLS; post-MLS experience in a 
research library setting, providing reference, 
online searches, and bibliographic instruction; 
experience in selection of materials and 
developing library collections; excellent inter- 
personal skills; the ability to market and 
promote library services in a new environ- 
ment; evidence of creativity and initiative in 
professional practices. PREFERRED QUAL- 
IFICATIONS FOR BOTH POSITIONS: Sub- 
ject expertise, demonstrated by substantial 
reference or collection development experi- 
ence and/or degree in one of the following: 
fine arts, English, interdisciplinary humanities, 
business, sociology, communication, environ- 
mental or biological/biomedical sciences. For 
appointment as Associate Librarian, salary 
$27,500 minimum. Must meet minimum qual- 
ifications listed above and have 5 or more 
yrs.’ post-MLS experience; demonstrate a 
substantial record of service and contributions 
to librarianship and/or an applicable academic 
discipline. For appointment as Assistant 
Librarian, salary $20,000 minimum. Must meet 
the minimum qualifications listed above. 
ABOUT ASU WEST: The West Campus is a 
newly founded and rapidly growing upper- 
division branch campus with exceptional 
faculty and students, an elegant new library 
building, a program emphasis on quality 
services tailored to institutional and client 
needs, collection building coordinated with 
curriculum building, intensive use of electronic 
information technology, and partnership with 
faculty in the academic mission. An online 
catalog provides access to both West Cam- 

us resources and the collections of ASU in 

empe. Over 400 junior-, senior-, and 
notas courses are presently offered. 

SU West Campus has a projected enroll- 
ment of 10,000 students when completed. 
The Fletcher Library building contains 97,000 
sq. ft. and has an acquisitions budget of $1.4 
million in FY 1989. TO APPLY: A letter of 
application, addressing specific qualifica- 
tions as they relate to the responsibilities 
described, a current resume, and the 
names, addresses, and telephone numbers 
of 4 references must be postmarked b 
Nov. 1 and sent to: Carol Burroughs, Head, 
Information and Research Support Services, 
Fletcher Library, ASU West Campus, POB 
37100, Phoenix, AZ 85069-7100; 602-543- 
8504, 


—TUTV— Qs==.Ñ]ÜÚoxz2ÑÑƏn 0bs-@ə ÜƏ- ]> q ——v—. GMM 


Science reference librarian, a full-time, 12- 
mo., tenure-track position available immedi- 
ately. RESPONSIBLE FOR general reference 
in the Science Library, currently a collection of 
230,000 volumes; collection development in 
mathematics, computer science; the physical, 
biomedical, biological, or earth sciences; 
supervises an area of public or technical 
services operations in the Science Library and 
appropriate paraprofessional staff; conducts 
online literature searches on the NLM, Dialog, 
and STN International systems; presents 
bibliographic instruction sessions; assists in 
planning a major move to a new $13.9 million 
science library, scheduled to be completed in 
the summer of 1989; helps develop and 
implement programs for new reference equip- 
ment and services, such as CD-ROM and 
end-user searching. REQUIRES ALA-accred- 
ited MLS; strong interpersonal and communi- 
cation skills; strong subject competence 
(coursework or experience) relevant to the 
scope of the Science Libraries (organic 
chemistry, mathematióy, computer science, or 
geology coursework e useful). Prefer 
successful reference, collection, development, 
and/or supervisory experience™in a special 
library or a large academic library; training or 
experience with online literature searching, * 
especia'ly NLM, STN International, and 
Dialog; experience with microcomputer hard- 
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ware and software and their application to 
reference services; demonstrated initiative 
and good organizational skills. Salary: 
$20,000-$25,000 depending on qualifications. 
Excellent benefits. Applications must be 
postmarked by Sept. 30. To apply, submit 
letter of application, resume, undergraduate 
and graduate transcripts, and names of 3 
references to: Sandra Gilliland, University of 
Kansas Libraries, Lawrence, KS 66045- 
2800. An AA, EEO employer. 





Sciences and technology librarian (em- ` 


phasis in veterinary medicine and animal 
science). Search reopened. Tenure-track, 12- 
mo., faculty appointment. Responsible for 
collection development, including manage- 
ment of assigned materials funds; liaison to 
faculty and students; database searching; and 
library instruction in the areas of veterinary 
- medicine and animal science and other sub- 
jects as assigned. Policymaking responsibility 
for the Veterinary Teaching Hospital Branch 
Library. Serves at general science reference 
desks as part of a team of 5 librarians and 8 
staff. Reports to head of the sciences and 
technology department. REQUIRES: ALA- 
accredited MLS degree; knowledge of online 
searching techniques; demonstrated written, 
oral, and interpersonal communication skills; 
commitment to service and academic librari- 
anship, including research. Degree in a relev- 
ant subject field is desirable. Potential for 
meeting the requirements for promotion in 
rank and granting of tenure. Salary minimum: 
$22,500. Application deadline is Sept. 30. 
Send letter of application, resume, evidence 
of degree, and names, addresses, and tele- 
phone numbers of 3 references to: Ruth 
Ludwig, Colorado State University Librar- 
rd Morgan Library, Fort Collins, CO 
80523. 


Social sciences and humanities librarian. 
Tenure-track, 12-mo. appointment. Responsi- 
ble for collection development, faculty and 
student liaison, database searching, and 
library instruction in the social sciences. 
Serves at general reference desk as part of a 
team of 8 librarians and 3 staff. Reports to 
head of social sciences and humanities de- 
partment. REQUIRES ALA-accredited MLS 
degree; knowledge of online searching; dem- 
onstrated written, oral, and interpersonal 
communication skills; commitment to service 
and academic librarianship, including research 
and publication. Degree or knowledge of a 
subject area in the social sciences. Potential 
for meeting requirements for tenure and 
advancement in rank. Salary minimum 
$22,000. Application deadline is Sept. 30. 
Send letter of application, resume, evidence 
of degree, and names, addresses, and tele- 
phoné numbers of 3 references to: Ruth 


Ludwig, Colorado State University Librar- - 


ies, 106 Morgan Library, Fort Collins, CO 
80523. 





Social sciences bibliographer. The Stanford 
University Libraries seek a social sciences 
bibliographer responsible for providing support 
for research programs in economics, psychol- 
ogy, sociology, and related interdisciplinary 
fields. RESPONSIBILITIES INCLUDE: Con- 
ventional book selection in subject fields; 
some scheduled general reference; advanced 
consultation: and liaison with faculty and 
oe students in subject areas, including 

RDFs and online resources. QUALIFICA- 
TIONS: MLS or equivalent; graduate training 
in social sciences; analytical and communica- 
tion skills; Knowledge of Western European 
language(s) preferred; experience in 
academic library and teaching or instruction 
desirable; knowledge of MRDFs and data 
analysis desirable. Assistant ($27,000- 
$37,200) or Associate Librarian ($29,700- 
$41,400) depending onfexperience and qual- 
ifications. Send 







es and addresses of 3 
ferences by Oct. 15 to: Irene 
Yeh, Assistant Library Personnel Officer, 
‘Stanford University Libraries, Stanford, CA 
94305-6004. Cite #328-AL on all correspon- 
dence. EEO, AAE. 
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Reference Librarian 
Mabel Smith 
Douglass Library 


Responsible for public service participation 
including: reference; database searching; 
related library instruction; collection develop- 
ment in humanities. Serves as liaison to 
universitywide Standing Committee on Collec- 
tion Development. 


QUALIFICATIONS: MLS from accredited 
library school; liberal arts background pre- 
ferred; 3 yrs.' academic library experience 
including reference and collection develop- 
ment required. Microcomputer experience de- 


sirable. 


SALARY: Negotiable, dependent upon 
experience and qualifications; minimum 
$29,974 for Librarian lll appointment. Excel- 
lent benefits. 


Submit resume and 3 sources for cur- 
rent references no later than Oct. 15 to: 
Sandra Troy (APP 139), Library Personnel 
Officer, Rutgers University, 169 College 
Ave., New Brunswick, NJ 08903. 


THE STATE UNIVERSITY OF NEW JERSEY 


RUTGERS 


Equal-opportunity, affirmative-action employer 





Social sciences librarian (tenure-track posi- 
tion). Idaho State University seeks a librarian 
with excellent communication skills to act as 
faculty liaison and supervise collection de- 
velopment in the social sciences. Assist with 
database searching and participate in refer- 
ence desk assignments, including some even- 
ings and weekends. REQUIRED: MLS from 
an ALA-accredited library school, and an 
undergraduate degree in business or a social 
science field. Faculty-equivalent status, 12- 
mo. appointment. Available Jan. 3, 1989. 
Salary: $20,000/year. Generous vacation and 
benefits. The Oboler Library is a modern, 
spacious facility in a small college town close 
to scenic and recreational areas. Application 
deadline: Oct. 1. Send letter of application, 
resume, and names, addresses, and tele- 
phone numbers of 3 references to: Charles 
Perry, Public Services Director, Eli M. Oboler 
Library, Idaho State University, POB 8089, 
Pocatello, ID 83209-0009. ISU is an equal- 
opportunity, affirmative-action employer. 





Social sciences reference librarian, Auburn 
University Library. Provides collection de- 
velopment, reference, and bibliographic in- 
struction services under direction of social 
sciences department head. Reference experi- 
ence, social sciences background, and evi- 
dence of scholarly activity desirable. $21,000- 
$28,000 or higher, appointment as Librarian II 
(Assistant Professor) or Librarian III (As- 
sociate Professor). Auburn is a land-grant 
university, with 19,500 enrollment and collec- 
tion of 1.5 million volumes. Staff is completing 
major automation project (NOTIS) and is 
beginning 200,000-sq.-ft. building addition. 
ALA-accredited MLS and strong academic 
and communication skills required. Appoint- 
ment for 12 mos., faculty status but not 
professorial titles, eligibility for tenure; partici- 
pation in state teachers’ retirement (mandat- 
ory), TIAA/CREF (optional); health, life insur- 
ance, and disability benefits; sick leave, 20 
days’ vacation. The application review pro- 
cess for position will begin Sept. 15. Appli- 
cations should include resume, transcripts, 
and 3 reference letters specific to position. 
Inquire regarding application information. 
Apply to: Yvonne Kozlowski, Chair, Social 
Sciences Reference Librarian Search Commit- 
tee, Ralph Brown Draughon Library, Au- 
burn University, Auburn University, AL 
36849-5606. Auburn University is an equal- 


opportunity employer. Women and minorities 
are encouraged to apply. 





Systems librarian. Plan, develop, and imple- 
ment all library systems operations; supervise 
training programs; participate in selection of a 
vendor for a 2nd-generation system; adminis- 
ter integrated library system; work closely with 
law school computer staff; develop microcom- 
puter applications for library functions. ALA- 
accredited MLS; one yr.'s experience with 
systems analysis for an integrated library 
system; microcomputer experience; knowl- 
edge of the MARC formats; experience with at 
least one high-level programming language; 
experience with preparation of documentation 
and training. Salary range: $19,203-$31,526. 
Send resume to: Barbara Gontrum, Director, 
Marshall Law Library, University of Mary- 
land School of Law, 20 N. Paca St., Balti- 
more, MD 21201. 


Technical services librarian. Current and 
retrospective cataloging and classification of 
audiovisual materials and sound recordings 
using OCLC, some monograph cataloging, 
and assisting in card catalog and LCS data- 
base maintenance. Additionally, responsible 
for OCLC/ILL, participates with librarians in 
providing information and instruction services, 
and collection development and faculty liaison 
activities. Requires MA degree in library 
science. Also requires one yr.'s experience in 
the job to be performed or one yr.'s experi- 
ence as a catalog librarian or assistant cata- 
log librarian. Experience to include use of: 
current cataloging and classification in an 
academic library, using OCLC and Dewey 
Decimal Classification system; OCLC au- 
diovisual, sound recording, monograph, and 
serials formats; LCS bibliographic database 
structure and Superwylbur text-editing system 
used for maintenance. Hrs.: 8:30 am-6:30 
pm. Days worked: Monday-Thursday. 40 hrs. 
per wk. at $24,555 per year salary. Must 
provide resume. Must also provide one work 
reference. Please send resume to: Illinois 
Department of Employment Security, 401 
S. State St.-3 South, Chicago, IL 60605; 
Attention: Marie Ninneman, Reference 
#8198-N. An employer-paid ad. 


Technical services librarian. Hope College, : 
a 4-yr. liberal arts college affiliated with the 
Reformed Church in America, seeks an ex- 
perienced technical services librarian who will 
have significant responsibilities in cataloging. 
This person reports to the director of libraries 
and is responsible for coordinating the work of 
one part-time librarian, 3 paraprofessionals, 
and one clerk in cataloging, acquisitions, 
serials control, catalog maintenance, and 
material processing and preservation. The 
technical services librarian will play a key role 
in the implementation of an integrated online 
system within the next year. He or she is also 
responsible for training and policy develop- 
ment in all areas of technical services. RE- 
QUIRED: An MLS from a program accredited 
by ALA; cataloging experience using OCLC or 
another bibliographic utility; knowledge of 
AACR2, LCSH, and LC classification. Ability 
to exercise leadership, plan and execute 
projects involving other staff, and keep ab- 
reast of current professional and technological 
developments. Desirable: Experience in origi- 
nal cataloging using a variety of MARC for- 
mats, and knowledge of one foreign language. 
A 2nd graduate degree is also desirable. A 
person with experience cataloging serials and 
music materials will receive favorable consid- 
eration. 12-mo. faculty contract, liberal bene- 
fits. Salary range $24,000-$28,000, depend- 
ing on qualifications. Available immediately. 
Hope College, located 5 miles from Lake 
Michigan, enrolls about 2,700 students and 
has a library collection of 260,000 volumes 
housed in an attractive new building. Applica- 
tions will be accepted until the position is 
filled. Send letter of application, resume, and 
3 letters of reference to: David P. Jensen, 
Director of Libraries, Van Wylen Library, 
Hope College, Holland, MI 49423. Hope 
College is an equal-opportunity employer. 
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2 positions, Kansas State University Librar- 
ies. 1) Chair, cataloging department. The 
department of 20 staff members catalogs via 
OCLC 40,000+ new print volumes and 
50,000+ nonbook items annually for the main 
library and its 4 branches. The department 
provides bibliographic maintenance and au- 
thority control in the card catalogs and the 
current online information system (LS/2). We 
are seeking an individual who can interact 
effectively with peers, administrators, and with 
a group of well-trained subordinates in the 
management of this large department. We 
need a person who can build on the firm 
basis of already-established cataloging proce- 
dures, ie, evolutionary leadership in this 
exciting time of transition to a recently funded 
2nd-generation automated system including 
an online catalog. Reports to the associate 
dean for collection and technical services; 
serves on librarywide teams and the Library 
Planning Council. Salary: $30,000 minimum. 
REQUIRED: 5 yrs.’ academic library technical 
services experience with at least 2 yrs.' 
cataloging and 2 al supervisory experience; 
knowledge of AACR, LC classification, LCSH; 
familiarity with an automated bibliographic 
utility. Preferred: Experience with an integ- 
rated online library system. 2) Preservation/ 
assistant collection development librarian. 
Reports to chair, collection quality enhance- 
ment. RESPONSIBILITIES INCLUDE manag- 
ing preservation, book repair, and disaster 
response operations and assisting with collec- 


tion development activities including approval 
plans, liaison to university departments, policy 
revision, collection evaluation, and gifts. 
Salary: $22,000 minimum. REQUIRED: Expe- 
rience with or education in principles and 
techniques of preservation; knowledge of 
bibliographic activities, research, and publica- 
tion pertinent to academic institutions. Pre- 
ferred: 2 yrs.’ related professional experience; 
2nd master’s degree. REQUIRED FOR BOTH 
POSITIONS: ALA-accredited MLS; strong 
communication and interpersonal skills; dem- 
onstrated managerial/supervisory ability. 
Preferred for both: Microcomputer compe- 
tency. Salaries are for 12-mo. appointments 
and are negotiable depending on qualifica- 
tions and experience. Librarians at KSU have 
academic rank and are eligible for tenure, 
sabbatical leaves, and research support. 
Vacation of 22 working days. Choice of retire- 
ment and medical plans. Kansas State Uni- 
versity is a land-grant institution with an 
enrollment of over 18,000 students and a 
materials budget of over $2 million. KSU is 
located in Manhattan, a community of 45,000 
in the rolling Flint Hills. Deadline for applica- 
tions is Oct. 15. Send letter of application, 
resume, and names, addresses, and phone 
numbers of 3 references to: Charlene Grass, 
Associate Dean, Kansas State University 
Libraries, Manhattan, KS 66506. KSU is an 
equal-opportunity, affirmative-action employer. 
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Women and minorities are encouraged to 
apply. 


2 positions, Michel Orradre Library, Santa 
Clara University. 1) Assistant university 
librarian for access services. Manages 
division responsible for following operations: 
cataloging, end processing, circulation, course 
reserve, stack maintenance, periodicals, and 
microforms. Directly supervises 3 nonexempt 
and academic staff; has general supervisory 
responsibility for 11 (10.5 FTE) staff plus 
student assistants. Serves as member of 
library's “management team.” May have 
responsibility for limited reference and/or 
collection development, depending upon 
background and experience. REQUIRED: 
MLS or equivalent degree from ALA-accred- 
ited program; minimum 5 yrs.’ professional 
library experience; at least 3 yrs.’ experience 
as supervisor, manager, or unit head in library 
or other information services environment; 
prior experience with automated systems; 
excellent communication skills; ability to 
motivate staff; commitment to staff develop- 
ment; well-developed planning and organiza- 
tional skills. PREFERRED: Experience in an 
academic library; knowledge of OCLC. DE- 
SIRABLE: Prior experience in reference and/ 
or collection development; knowledge of at 
least one modern foreign language. Initial 
appointment at rank of Associate Librarian. 


ve. 


Serials Cataloger 
(Tenure-track position) 


The University of Louisville, Kentucky's 
major state-affiliated urban institution, is 
located in a city with excellent cultural oppor- 
tunities and a revitalized downtown area. The 
University Libraries’ system consists of 6 
libraries, including the University Archives, on 
2 campuses with approximately 1 million 
volumes and 40 faculty and 90 full-time staff. 
The libraries are experiencing significant 
change and growth, including the integration 
of library functions into NOTIS. 


RESPONSIBILITIES: Under supervision of 
principal cataloger, performs original catalog- 
ing and edits OCLC member-input copy of 
serials in all subjects and MARC formats; 
establishes name and series authority rec- 
ords; performs retrospective conversion of 
serial titles; creates holdings records online 
using MARC holdings format. 


QUALIFICATIONS required: ALA-accred- 
ited MLS; knowledge of AACR2, LC classifi- 
cation and subject headings, and MARC 
formats; familiarity with a bibliographic utility; 
reading knowledge of one or more modern 
European languages; ability to meet criteria 
for promotion and tenure; good communica- 
tion and interpersonal skills. Desirable: Pro- 
fessional or paraprofessional cataloging 
experience with an automated system, such 
as NOTIS; familiarity with LC cataloging 
practices and rule interpretations. 


BENEFITS: Excellent fringe benefits includ- 
ing 22 working days' leave per year, usual 
holidays, life and health insurance options, 
retirement plans, tuition remission. 


SALARY: $18,000. 


SCREENING OF APPLICATIONS WILL 
BEGIN: Oct. 3. 


Send letter of application, current vita, 
and the names, addresses, and phone 
numbers of 3 references to: Tyler 
Goldberg, Chair, Serials Cataloger Search 
Committee, Ekstrom Library, University of 
Louisville, Louisville, KY 40292. 


The University of Louisville is 
an EEO, employer. 
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University Librarian 
University of Minnesota/Twin Cities 


Applications and nominations are invited for the position of university librarian and director of 
University Libraries, Twin Cities campus, of the University of Minnesota. The University Libraries 
include 4 major libraries in all subjects exclusive of law. In addition to several world-renowned 
special collections and archives, the University Libraries have extensive holdings of maps, 
microforms, and government publications. The University Libraries have an important regional role 
and rank first nationally in the number of volumes lent via its interlibrary loan services. Total staff 
of 465 includes 112 librarians with Academic Professional rank, serving a student body of 45,000. 
The university's internal plan targets the University Libraries for a $5 million increase in its base 
budget and gives its capital request a high priority. 


The university librarian is the chief administrative and academic officer of the University Libraries, 
reports directly to the provost and vice president for academic affairs, and is a member of the 
Deans’ Council. The university librarian has primary responsibility for budget and planning, 
fundraising, collection management, library automation, public services, personnel resources, and 
fostering cooperative efforts at all levels. The university librarian acts as official representative and 
advocate for the University Libraries to its internal and external constituencies. 


Candidates must possess, at minimum: a master’s degree; at least 5 yrs.’ management 
experience at the campus, college, or departmental level in a research library or academic 
institution; and an understanding of research, scholarly communication, and the application of 
information technologies. Preference will be given to candidates who meet the following qualifica- 
tions: 

e an ability to communicate the University Libraries’ central position in the instructional, 
research, and service missions of the university; 


e knowledge of the major trends and problems affecting research libraries with a capacity to 
envision and implement creative solutions; 

e strong management and leadership skills in a collegial environment; 

e record of achievement in affirmative action and equal opportunity; 

e success in managing major projects, e.g., fundraising, automation, design and construction 
of new facilities, preservation of research materials; and 

e scholarly achievement in librarianship or another discipline. 


The position is available July 1, 1989. This is a full-time, limited-term appointment, subject to 
a continuous academic appointment in a relevant department, dependent upon qualifications of the 
candidate. Salary is commensurate with the candidate's qualifications and experience; minimum of 
$70,000. 


Applications must be postmarked no later than Oct. 15. Applications consisting of a 
statement of interest in the position, accompanied by a curriculum vitae, and the names and 
addresses of 4 references, should be sent to: 


John Fraser Hart, Chair 
Search Committee for University Librarian 
Office of Academic Affairs 
University of Minnesota 
217 Morrill Hall 
100 Church St. S.E. 
Minneapolis, MN 55455 


The University of Minnesota is an equal-opportunity educator and employer and 
specifically invites and encourages applications from women and minorities. 
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Manager, Automated and Technical Services 


The American Hospital Association (AHA) Resource Center seeks an individual for this newly 
defined position. This individual will be responsible for planning and coordinating divisionwide 
automation activities leading to a long-range goal of an automated, integrated library system. Will 
direct the development and organization of the nation's foremost collection in hospital and health 
services administration, including monographic, serial, and nonprint formats. 


The successful candidate will possess a master's degree from an ALA-accredited school or 
another relevant graduate degree, along with 5-7 yrs.' experience in the library or information 
management field, and demonstrated managerial experience, preferably in a business-oriented 
setting. Must have a working knowledge of library automation (OCLC preferred) and of collection 
development and organization. Strong planning, interpersonal, written and verbal communications, 


and negotiation skills essential. 


The AHA Resource Center offers a challenging professional environment in a national setting. 
Starting salary mid to upper $30s, commensurate with experience. Excellent benefits, including 
401(k) savings plan. Interested candidates, please submit letter of application, resume, and names 
of 3 references to: Cal Gilbert, Division of Employee Resources, American Hospital 
Association, 840 N. Lake Shore Dr., Chicago, IL 60611. 


An affirmative-action, equal-opportunity employer, M/F/H 


1988-89 salary range approximately $28,000- 
$40,000. Application deadline: Oct. 31. 2) 
Head, acquisitions section. Manages opera- 
tions of acquisitions section; supervises 5 FTE 
nonexempt staff; oversees firm orders, serial 
subscriptions, domestic approval plans, out-of- 
print orders, and gift processing; serves as 
primary liaison with university's business 
office concerning acquisitions budget of ap- 
proximately $1 million; coordinates acquisi- 
tions procedures with bibliographers. RE- 
QUIRED: MLS or equivalent degree from 
ALA-accredited program; at least 2-3 yrs.' 
relevant professional experience; prior experi- 
ence as supervisor or manager; strong inter- 
personal and communication skills; experi- 
ence with automated systems; and extensive 
familiarity with the book trade. DESIRABLE: 
Experience with OCLC; collection develop- 
ment experience; and knowledge of at least 
one modern foreign language. Initial appoint- 
ment at Senior Assistant or Associate Librar- 
ian rank, depending upon qualifications. 
1988-89 salary range approximately $25,000— 
$40,000. Application deadline: Oct. 15. To 
apply for either position, send letter of appli- 
cation, complete resume, and names of at 
least 3 professional references to: Elizabeth 
M. Salzer, University Librarian, Michel Or- 
radre Library, Santa Clara University, 
Santa Clara, CA 95053. Santa Clara is an 
AA, EO employer. 





2 positions, reference. RESPONSIBILITIES: 
Provfdes general reference desk service 
including evening and weekend hrs.; partici- 
pates in bibliographic instruction, database 
searching, and collection development. QUAL- 
IFICATIONS: Masters degree from an ALA- 
accredited library school required; knowledge 
of database searching and other online sys- 
tems desirable. A 2nd subject master's is 
required for tenure. Faculty rank dependent 
upon qualifications and degrees at time of 
appointment. Salary: $18,500 minimum. Posi- 
tion available: immediately. Review of applica- 
tions began in September and will continue 
until position is filled. Send letter of applica- 
tion, resume, and names of 3 references to: 
Coy L. Harmon, Dean of Libraries, Waterfield 
Library, Murray State University, Murray, 
KY 42071. Murray State University is an 
equal-opportunity, affirmative-action employer. 
Applications from women and minority groups 
are strongly encouraged. 





Assistant prefessor in library and informa- 
tion studies (Position #83083), full-time, 
-tenfire-track, School of Library and Informa- 
tion Studies, University of Hawaii at Manoa, to 
begin Jan. 1, 1989, or Aug. 1, 1989. DUTIES: 
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Teach graduate-level courses in at least 3 of 
the following: library management, information 
sources and systems in social science or 
information sources and systems in 
humanities, methods in bibliographic instruc- 
tion, development of library resources, infor- 
mation environments. Expected to conduct 
relevant research and carry out other faculty 
responsibilities. MINIMUM QUALIFICATIONS: 
PhD or ABD. 2 yrs.’ teaching experience in 
the field of library and information studies and 
work experience in a library. Desirable qualifi- 
cations: PhD degree in library and information 
science or closely related field; publication 
record and proven interest in research. 9-MO. 
SALARY RANGE: $23,928-$28,000. Summer 
teaching available. Closing date: Nov. 1. 
Send letter of application with 3 letters of 
reference to: Carol Truett, Chair, Faculty 
Personnel Committee, School of Library and 
Information Studies, 2550 The Mall, Univer- 
sity of Hawaii at Manoa, Honolulu, HI 
96822. 


Cataloging and subject analysis. The UCLA 
Graduate School of Library and Information 
Science is seeking to make a permanent 
entry-level appointment in the area of 
cataloging and subject analysis. The individual 
would also have the opportunity to teach in 
other areas of his or her expertise. Applica- 
tions are desired from candidates with a 
doctorate, or who are about to receive one, 
with demonstrated experience or strong po- 
tential in teaching, with interest and compe- 
tence in theoretical and empirical research, 
and with the knowledge of professional prac- 
tice. Rank and salary will depend upon record 
of experience and competence with the fol- 
lowing established range: Assistant Professor, 
$31,500-$33,900 on a 9-mo., academic-yr. 
basis. The date of appointment will be ar- 
ranged between the candidate and the 
GSLIS. Applications close Jan. 30, 1989. 
Inquire and send resume with a list of refer- 
ences to: Robert M. Hayes, Dean, Graduate 
School of Library and Information Science, 
University of California, Los Angeles, CA 
90024. 


Faculty tenure-track position. Candidates 
should have a background in general princi- 
ples of organization of knowledge (knowledge 
representation, conceptual modeling, classifi- 
cation theory) and should be able to develop 
this perspective in research and teaching in 
one or more of the following areas in the 
master’s and doctoral programs: bibliographic 
control (including cataloging, indexing, and 
abstracting) and bibliographic and nonbibliog- 
raphic databases and networks; design and 
evaluation of information systems, including 
knowledge-based systems; database manage- 
ment and administration. A background in 
linguistics is also helpful. We are looking for 





candidates who can help us develop our 
program to reflect the future needs and trends 
of the profession. Candidates have the oppor- 
tunity to work with the University of Maryland 
Institute for Advanced Computer Studies. 
RANK AND SALARY: Dependent upon qual- 
ifications and experience. 9.5-mo. appoint- 
ment with the opportunity for summer teach- 
ing. Minimum starting salary: $28,500. Ap- 
pointment date: Spring 1989. Application 
deadline is Nov. 1, or until appropriate 
candidates have been identified. Inquiries and 
applications should be sent to: Chair, Faculty 
Search Committee, College of Library and 
Information Services, University of Mary- 
land, College Park, MD 20742; 301-454- 
5441. The University of Maryland is an affir- 
mative-action and equal-opportunity employer. 


MEDICAL LIBRARY 


Collection management librarian (health 
sciences), Virginia Commonwealth University. 
See full job listing under Academic Library, 
p. 680. 





Medical reference librarian. The Oral 
Roberts University Health Sciences Library is 
seeking a full-time medical reference librarian. 
RESPONSIBILITIES INCLUDE traditional 
reference duties, online searching, training of 
end users, coordination of circulation and 
interlibrary loan services, and participation in 
collection development. Candidate must have 
good oral and written communication skills 
and a strong public service commitment. ALA- 
accredited MLS required. Other preferred 
qualifications include MLA certification, 
academic medical library experience, online 
database searching experience, and working 
knowledge of microcomputers. Academic 
appointment and salary ($20,000 minimum) 
commensurate with experience and educa- 
tion. Qualified applicants, send resume to: 
Charles Bottoms, Assistant Dean for Medical 
Informatics, Oral Roberts University, School 
o EE 52C, 8181 S. Lewis, Tulsa, OK 


Reference/bibliographic instruction librari- 
an. The University of Arkansas for Medical 
Sciences Library serves colleges of medicine, 
pharmacy, nursing, and health-related profes- 
sions and the graduate school; has a collec- 
tion of over 150,000 volumes; and is in the 
process of installing an integrated online 
library system. Reference services include: an 
information desk, bibliographic instruction with 
current emphasis on end-user online search 
training, and mediated online search services. 
The position reports to the head, reference 
division. RESPONSIBILITIES INLCUDE: Gen- 
eral reference duties such as online search- 
ing, information desk duties, and participation 
in reference collection development, and 
consultation with individual patrons; special- 
ized responsibilities include coordination of 
information desk services and coordination of 
extension services. Some evening and 
weekend hours may be required. POSITION 
REQUIREMENTS: 1) ALA-accredited MLS, 2) 
4 yrs.' professional reference experience 
preferably in an academic health science 
library, 3) MLA certification within 2 years, 4) 
MEDLARS, BRS, and Dialog search experi- 
ence. Preference will be given to applicants 
having: 1) good communication skills, 2) 
supervisory skills or experience, 3) working 
knowledge of microcomputers, 4) experience 
in adult education, 5) experience with auto- 
mated library systems. This is a 12-mo. 
academic position. Minimum salary is 
$22,000. Benefits include 22 vacation days, 
life insurance, partially paid medical and 
dental insurance, tuition support. TIAA/CREF 
or state retirement plan. Send letter of appli- 
cation, resume, and names, addresses, and 
phone numbers of 3 professional references 
to: Sally G. Kasalko, Head, Reference Divi- 
sion, University of Arkansas for Medical 
Sciences Library, Slot 586, 4301 W. Mark- 
ham, Little Rock, AR 72205-7186. 
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Reference librarian. The Children's Memorial 
Hospital Medical Library is seeking a refer- 
ence librarian. RESPONSIBILITIES INCLUDE 
providing reference service, online computer 
searching, OCLC cataloging, and participatin 
in hospital and nursing orientation. An ML 
from an ALA-accredited school is required. 
Minimum salary $19,365. Send resume and 
the names of 3 references to: Meg Ward, 
Director, Library and AV Services, Children's 
Memorial Hospital, 2300 Children's Plaza, 
Chicago, IL 60614. 


Reference librarian. The University of Arkan- 
sas for Medical Sciences Library serves 
colleges of medicine, pharmacy, nursing and 
health-related professions, and the graduate 
school; has a collection of over 150,000 
volumes; and is in the process of installing an 
integrated online library system. Reference 
services include: an information desk, biblio- 
graphic instruction with current emphasis on 
end-user online search training, and mediated 
online search services. The position reports to 
the head of the reference division. DUTIES 
INCLUDE: General reference, online search- 
ing, bibliographic instruction, reference collec- 
tion development, consultation with individual 
patrons. Some evening and weekend hrs. 
may be required. REQUIREMENTS: 1) ALA- 
accredited MLS; 2) one or more yrs.' profes- 
sional reference experience; 3) MLA certifica- 
tion within 2 yrs. Preferences: 1) MEDLARS, 
BRS, Dialog search experience; 2) good 
communications skills; 3) microcomputer 
expertise. This is a 12-mo. academic position. 
Minimum salary is $20,000. Benefits: 22 days' 
vacation, life and partial medical/dental insur- 
ance, tuition support, TIAA/CREF or state 
retirement. Deadline for applications is 





Sept. 30. Send letter of application, resume, 
and 3 references to: Sally G. Kasalko, Head, 
Reference Division, University of Arkansas 
for Medical Sciences Library, Slot 586, 
4301 W. Markham, Little Rock, AR 72205- 
7186. 





MUSIC LIBRARY 





Technical services librarian. Manages the 
processing of music books, scores, and se- 
rials. Serves as principal cataloger and cata- 
logs books, scores, and serials. Oversees the 
book, score, and serials bibliographic files. 
Provides reference service for 5 hrs. a week. 
QUALIFICATIONS: Master's degree from an 
ALA-accredited library school; strong music 
background, MM preferred; 2 yrs.’ music 
cataloging experience; familiarity with auto- 
mated cataloging systems; knowledge of RLIN 
or OCLC cataloging procedures; demon- 
strated managerial abilities; working knowl- 
edge of at least 2 foreign languages, including 
German; effective communications skills. 
SALARY RANGE: $23,000-$28,000. Applica- 
tions received by Oct. 15 will be consid- 
ered. Send letter of application and resume, 
including names of 3 references, to: Debra 
Domanico, Personnel Manager, Northwest- 
= foe Library, Evanston, IL 60208. 


NETWORK 





Network administrator. CEO for Old Colony 
Library Network, a 21 public library consor- 


MUSIC LIBRARY 


Music Cataloger 
Dwight D. Anderson Music Library 


The University of Louisville, Kentucky's major state-assisted urban university, has 21,000 
students and is located in a city rich in history and culture. Louisville has a full and dynamic 
musical life including the nationally known Louisville Orchestra, the Kentucky Opera, the Chamber 
Music Society, the Louisville Bach Society, and the Louisville Ballet. The Grawemeyer Award, 
made each year for contemporary music composition, attracts internationally known composers. 
The university's library system consists of 6 libraries, employs 40 faculty and 90 full-time staff, 
contains approximately 1 million volumes, supports an acquisitions budget of $2 million, and adds 
30,000 volumes annually. The libraries are members of SOLINET and are currently implementing 


the NOTIS system. 


RESPONSIBILITIES: Reports to the head of the Music Library, is a member of the University 
Libraries faculty, and will be expected to meet criteria for promotion and tenure. Plans and directs 
the cataloging department activities of the Music Library. Performs original and copy cataloging of 
scores, sound recordings, and other formats. Supervises one staff position and student assistants. 
Coordinates cataloging activities with 2 other campus processing units, particularly with regard to 
NOTIS. Participates in collection development and reference service. 


QUALIFICATIONS: ALA-accredited MLS; 2 yrs.’ experience cataloging music using AACR2 and 


OCLC or other bibliographic utility; subject competence as evidenced by music degree or 
equivalent training or experience; reading knowledge of one or more modern European languages, 
German preferred; ability to meet criteria for promotion and tenure: strong interpersonal and 
communication skills; ability to work constructively with colleagues, to function well in a changing 
environment, and to work effectively within a multilibrary system; previous supervisory experience 
and experience with an integrated online system, such as NOTIS, desired. 


BENEFITS, SALARY, AND RANK: 22 days' leave; paid life, health, and major medical coverage; 
choice of 3 retirement programs including TIAA/CREF; tuition remission. Assistant Professor and 
a minimum of $22,000 depending on experience and qualifications. 


Review of applications will begin Sept. 15. 


Please submit cover letter, vita, and names of 3 references to: 


Melissa Laning, Chair 
Search Committee, Music Cataloger 
Cataloging Department 
Ekstrom Library 
University of Louisville 
Louisville, KY 40292 


An equal-opportunity, affirmative-action employer 
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tium in Boston area. Responsibilities include 
personnel, financial administration, operation 
of central site. The administrator reports to an 
executive board. Applicants must have dem- 
onstrated administrative ability and knowledge 
of current library automation and database 
management. Familiarity with public libraries, 
UNIX, and MARC format desirable. Minimum 
salary: $30,000 plus benefits. Deadline for 
applying: Sept. 30. Send resume and appli- 
cation to: Anne H. Petterson, Director, 
Stoughton Public Library, 84 Park St., 
Stoughton, MA 02072. 


PUBLIC LIBRARY 


Administrative librarian (children’s ser- 
vices). The City of Sunnyvale (located 40 
miles south of San Francisco) is seeking a 
person with a strong public service orientation 
and proven planning and follow-through skills 
to manage the operation of the children's 
services division of the city's sophisticated 
library. Salary: $38,710-$47,150. QUALIFICA- 
TIONS: Any combination of education and 
experience equivalent to completion of 
graduate school and 4 yrs.' professional 
library experience which demonstrates ad- 
ministrative and supervisory skills. Persons 
with experience in children's services and/or 
public speaking are desired. agg Ñ< 5 pm, 
Sept. 28, to: City of Sunnyvale, Department 
of Human Resources, 456 W. Olive, Sun- 
nyvale, CA 94086-3707; 408-730-7490. 





Adult services librarian. Experience in public 
service and staff supervision essential. Adult 
programming and public relations experience 
desired. ALA-MLS required. Minimum salary 
$18,500 with excellent benefits. Submit re- 
sume, credentials, and 3 references to: Kay 
Weiss, Director, Burlington Public Library, 
501 N. 4th, Burlington, IA 52601. AA, EOE 
employer. 





Assistant director. ALA-MLS, 5 yrs.' experi- 


ence including supervisory experience. New | 


position offers unique opportunity for profes- 
sional growth in library serving a university- 
enhanced community of 80,000. RESPON- 
SIBILITIES INCLUDE: Personnel and staff 
development, public relations, adult and 
young adult program coordination, and assist- 
ance with other administrative matters. Salary 
negotiable from $23,244. Send resume and 3 
references to: Patricia Schaefer, Director, 
Muncie Public Library, 301 E. Jacksog St., 
Muncie, IN 47305. 





Assistant librarian for a community of 
20,000. MLS or student nearing completion. 
35 hrs. per week, some evenings and Satur- 
days. Low to mid-$20s including health insur- 
ance stipend. Immediate opening. All re- 
sponses by Sept. 30. Resume to: Director, 
Jefferson Township Public Library, Weldon 
Rd., Oak Ridge, NJ 07438; 201-697-6363. 





Audiovisual librarian. ALA-MLS, AV experi- 
ence required, knowledge of music desirable. 
Supervises staff of 2 full-time, 5 part-time 
employees; helps to develop audiovisual 
policies and procedures; selects AV materials: 
provides AV reference assistance; prepares 
monthly and annual reports; revises and 
updates printed lists and catalogs. Generous 
AV budget allows ample collection growth and 
diversification. Beginning salary: $19,647. 
Send resume and references to: Patricia 
Schaefer, Director, Muncie Public Library, 
301 E Jackson St.,WWuncie, IN 47305. 















Branch librarian. MLS/IndiaNe Librarian III 
Certification required. Supervis program- 
ming, and publicity experience preferred. Myst 
have good communication, organizational, ,* 
and people skills. nag range $17,000- 

$23,000. Position open Sept. 15. Send re- 
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sume and 3 references to: Cathy Salyers, 
Jasper County Public Library, 301 N. Van 
Rensselaer, Rensselaer, IN 47978. 


Branch librarian to open brand-new, 9,000- 


sq.-ft. branch library in active, growing, family- 
oriented community. Seeking a manager who 
enjoys the diversity ramming, staff 
training, material nd community 


involvement. MLS and public 
library ex 
$20,000-$2 


uired. Hiring range, 
plus attractive benefits. 
Submit resume and the names of 3 refer- 
ences by Sept. 23 to: David Macksam, Assis- 
tant Director, Central Ark. Lib. System, 700 
Louisiana St., Little Rock, AR 72201. 








Children’s librarian, head of children’s 
department. Supervise small staff. Responsi- 
ble for all departmental programe and proces- 
ses. QUALIFICATIONS: MLS or significant 
coursework towards MLS from an ALA-ac- 
credited program. Salary $18,029-$20,936 to 
start. Good benefits. Open until filled. TO 
APPLY: Resume and 3 professional refer- 
ences to: Director, John Curtis Free Library, 
534 Hanover St., Hanover, MA 02339. 


Children’s librarian. Join a dynamic team in 
a new, 80,000-sq.-ft. HQ library serving a 
county population of over 250,000. Major 
duties include: programming for 18-mo. 
through 12 yrs.; readers’ advisory and refer- 
ence services, collection development, etc. 
Traditional storytelling and puppetry desirable. 
Eligible for N.C. Public Library Certification. 
ALA-MLS. Salary $20,831. Send letter, re- 
sume, and references to: Pat Jones, Cumber- 
land County Personnel Office, PO Drawer 
1829, Fayetteville, NC 28302. Copy to: Gail 
Terwilliger, Cumberland County Public 
Library & Information Center, 300 Maiden 
Lane, Fayetteville, NC 28301. CCPL&IC is 
an equal-opportunity employer. 


Children’s librarian/supervisor. Heads 
dynamic children's department at main branch 
of the Natrona County Public Library. Duties 
include materials selection, readers' assist- 
ance, programming, staff supervision, and 
budget. ALA-accredited MLS with experience 
preferred. Salary range $16,440-$18,262, 
plus benefits. Position open until filled. Send 
resume, letter of application, and 3 profes- 
sional references to: Jan Olsen, Director, 
Natrona County Public Library, 307 E. 2nd, 
Casper, WY 82601. AA, EOE. 


Children's librarian, Timberland Regional 
Library, Lacey, Wash., branch. $24,045- 
$25,492. Service population 52,500. MLS 
from? an ALA-accredited school; state of 
Wash. librarian certificate; 2 yrs.’ experience 
as a professional children’s librarian or closely 
related experience preferred; ability to estab- 
lish and maintain effective staff and public 
relations. Must be able to work evenings and 
weekends. Wash. State driver's license. Paid 
medical, dental, and life insurance, Wash. 
State retirement system, 20 days’ paid annual 
leave, 12 days’ sick leave, 13 paid holidays a 
year. Applications received by Oct. 7 con- 
sidered first. Send letter of application, 
resume, and names of 3 references to: Mary 
Ann Shaffer, Timberland Regional Library, 
415 Airdustrial Way S.W., Olympia, WA 
98501-5799. AA, EOE. 


Extension coordinator. New position. Under 
general direction, assists the director of 
libraries in planning, organizing, and directing 
the activities of the library system, and directly 
supervising the outreach (bookmobile) depart- 
ment and 3 branch libraries located in western 
Rockingham County. This position requires 
administrative ability 46 assist in formulating 
policies and p res, and to coordinate 
library activfles. Acts for the director of 
libraries in hIS/her absence. Reports directly to 
the director of libraries. Must possess a 
master's degree in library science from a 
library school accredited by the American 
Library Association, and at least 5 yrs.' prog- 
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ressively responsible library experience after 
receipt of master's degree (including 2 yrs. at 
a supervisory level). Must be certifiable under 
the rules and regulations of the North Carolina 
Public Librarian Certification Commission. 
Individual should possess a comprehensive 
knowledge of library administrative and ser- 
vice practices which include: ability to carry 
out policies; ability to train and supervise 
library staff; ability to plan, lay out, and 
coordinate the work of others; ability to 
evaluate various situations and recommend 
appropriate actions; ability to establish and 
maintain effective working relations with 
others; considerable knowledge in the area of 
demand-oriented collection development; a 
tendency toward being an implementor rather 
than a delegator. Salary range: $26,312- 
$35,828. Hiring range: $26,312-$30,030. 
Position available between Dec. 1, 1988, and 
Jan. 15, 1989. Closing date for applications 
Oct. 1. Send resume and cover letter to: 
Robert Ward, Director, Rockingham Coun 
Public Library, 527 Boone Rd., Eden, N 
27288. Rockingham County Public Library is 
an equal-opportunity, affirmative-action em- 
ployer, M/F. Local residence is not required 
for employment. 


General reference/information services 
consultant. The general reference/information 
services consultant manages the delivery of 
reference information and interlibrary loans of 
all types of print/microforms to over 100 
member libraries. This person is responsible 
for collection development in support of the 
interlibrary loan mandate. Participates in 
statewide activities and uses national sources 
via electronic retrieval. Provides consulting 
services to member librarians for reference 
services and collection development. Trains, 
evaluates, and supervises 8 staff members. 
Participates in continuing education activities. 
Dynamic opportunity for self-starter with good 
interpersonal skills. Proven speaking and 
writing ability. MLS from ALA-accredited 
school, 5 yrs.’ recent experience as a refer- 
ence head in large public library. Must have 
valid driver's license and like to travel. Needs 
to relocate to Rockford area. Excellent bene- 
fits. Salary $25,730-$37,235 depending on 
qualifications. Send resume and 3 work refer- 
ences to: Sharon Loe, Assistant Director, 
Northern Illinois Library System, 4034 E. 
State St., Rockford, IL 61108. EOE. 


Head, adult circulation department, in a 
medium-sized public library. Annual adult 
circulation of 200,000. 2—4 yrs.’ public library 
experience with ALA-MLS degree required. 
Service-oriented person with supervisory and 
communication skills, and knowledge and 
interest in automation desired. Beginning 
salary $22,900 with step increases to 
$30,200, plus benefits. Position open. Send 
application and resume to: Mildred K. Smock, 
Director, Free Public Library, 200 Pearl St., 
Council Bluffs, IA 51503. 


Head librarian: Winfield, Kans. Will move to 


17,000-sq.-ft. building next summer. 36,000 
volumes with $230,000 1989 budget. Popula- 
tion 12,000. 40 miles from Wichita. Supervise 
4.5 FTE staff and 2 volunteer and government 
program FTE workers. ALA-MLS or equiva- 
lent, 2 yrs.’ professional library experience, 
and supervisory responsibility required. Grant 
writing and fundraising experience preferred. 
$20,000-$24,000 salary, 20 days’ paid vaca- 
tion, 6 paid holidays, state retirement system, 
paid family medical and dental plans provided. 
Send resume and names, addresses, and 
phone numbers of 3 references, plus 
academic transcripts, by Sept. 15 to: Per- 
sonnel Committee, Winfield Public Library, 
1001 Millington, Winfield, KS 67156. 


Head of information services for urban 
public library system located in a growing 
Sunbelt area. Manage main library reference 
service including local history, genealogy, 
government documents, and newspaper and 
periodicai collections. Plan collection develop- 
ment and services utilizing $65,000+ budget. 


Supervise a staff of 5. Provide staff develop- 
ment and guidance to 6 branch libraries. 
Accredited MLS, 3-5 yrs.’ increasingly re- 
sponsible public library experience required. 
Salary $25,000 plus attractive fringe benefits. 
Submit resume by Sept. 30 to: David W. 
Macksam, Assistant Director, Central Arkan- 
sas Library System, 700 Louisiana St., 
Little Rock, AR 72201. 


Head, technical services/automation de- 
partment. Responsibilities include recom- 
mending policy, overseeing procedures, and 
directing the 4 units of the department: acqui- 
sitions, borrower services, cataloging, and 
materials processing; directing personnel 
activity of department; participating in planning 
and taking the lead in further library automa- 
tion. MINIMUM QUALIFICATIONS: ALA-ac- 
credited MLS; cataloging and classification 
coursework; 4 yrs.’ experience in a library, 
including experience in T.P.; 2 yrs.’ supervis- 
ory or administrative experience; knowledge 
of automation. Desirable qualifications: Expe- 
rience in library public service, implementing 
an integrated automation system, acquisitions 
and cataloging, and OCLC. Salary range: 
$29,144-$43,716. Excellent fringe benefits. 
Available: Dec. 1. Apply by Sept. 23. For job 
description, application, additional information, 
contact: Library Office, Kalamazoo Public 
Library, 315 S. Rose St., Kalamazoo, MI 
49007; 616-342-9837. AA, EEO employer. 


Librarian. Children’s services head for a 
very active suburban public library with a high 
standard of service. MLS and at least 2 yrs.’ 
professional experience required. Position 
open immediately. Salary range: $29,566- 
$36,722 plus an expected cost-of-living in- 
crease. Apply with resume to: Denis M. 
Lorenz, Director, West Hartford Public Li- 
brary, 20 S. Main St., West Hartford, CT 
06107. EO, AA employer. 


Librarian, children’s/YP services, needed to 
cover one-yr. maternity leave, with possibility 
of permanent appointment. MLS; N.J. state 
certification, civil service qualification neces- 
sary. Collection development, programming, 
audiovisual experience highly desirable. N.J. 
State Health Benefits Council program; dental 
and vision care plans; good working oppor- 
tunities. Beginning salary range: Junior Librar- 
ian, $21,678; Senior Librarian, $24,864 de- 
pending on experience. Resumes by Sept. 
30 to: David S. Robertson, Acting Library 
Director, Passaic Public Library, 195 Greg- 
ory Ave., Passaic, NJ 07055. 


Librarian, reference, adult services (2 
positions). MLS; N.J. state certification, civil 
service qualification necessary. Automation, 
cataloging, audiovisual experience highly 
desirable. N.J. State Health Benefits Council 
program; dental and vision care plans; good 
working opportunities. Beginning salary range: 
Junior Librarian, $21,678; Senior Librarian, 
$24,864 depending on experience. Resumes 
by Sept. 30 to: David S. Robertson, Acting 
Library Director, Passaic Public Library, 195 
Gregory Ave., Passaic, NJ 07055. 


Librarian |. Multiple branch positions with 
primary emphasis on service to children. MLS 
required. Public library experience preferred. 
Literacy in Spanish and previous work with 
children a plus. Salary: $19,806-$23,101; 
increase under negotiation. Excellent benefits. 
Union shop. City residency required within 6 
mos. of hire. Resume and references to: Flora 
VanDyke, Coordinator of Children’s Services, 
New Haven Free Public Library, One Lon 
Wharf Dr., New Haven, CT 06511. EO, 
employer. 


Librarian Ill, acquisitions. $30,992-$44,054. 
Responsible for purchasing all library mate- 
rials and supplies which include budget 
monitoring, automation planning, staff de- 
velopment, contract monitoring, and serials 
coordination. Requires 3 yrs.’ professional- 
level experience in library work with at least 
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one yr.'s experience at the Librarian Il level, 
one yr.'s experience in acquisitions or book 
trade outside of library work, and one yr.'s 
supervisory experience. To request applica- 
tion, contact: City of Phoenix, Personnel 
Department, 135 N. 2nd Ave., Phoenix, AZ 
85003; 602-262-6277. AA, EEO, H employer. 


Library director, Newton (Kans.) Public 
Library. Position open spring 1989. ALA- 
accredited MLS required, a 2nd graduate 
degree preferred, 8 yrs.' administrative expe- 
rience in libraries or related fields. Population 
16,000, collection 70,000, budget $300,000. 
10 FTE, automated circulation and online 
catalog, member of South Central Kansas 
Library System. Salary schedule range for 
listed qualifications $22,068-$32,427 plus 
health insurance, retirement benefits. Dead- 
line Dec. 15. Send resume and the names of 
3 references to: Search Committee, Newton 
ec Library, 720 N. Oak, Newton, KS 
7114. 


Library director. QUALIFICATIONS: Eligibil- 
ity for Wis. Grade 1 Library Certification, 
master's degree in library science from ALA- 
accredited school. 5 yrs.' recent public library 
experience desirable, 2 yrs. of which must 
have included administrative, budgetary, and 
supervisory responsibilities. Strong business, 
planning, library promotional skills, and or- 
ganizational skills. Platteville Public Library is 
the largest public library in the Southwest 
Wisconsin Library System with an annual 
budget of $142,000, collection of 45,000 
volumes, and 4.5 FTE staff. Salary lower 
$20s. Excellent fringe benefit package. Appli- 
cation deadline Sept. 16. Send resume, 
transcripts, and references to: Search and 
Screen Committee, c/o Platteville Public 
Library Board of Trustees, 65 S. Elm St., 
Platteville, WI 53818; 608-348-7441. Affirma- 
tive-action, equal-opportunity employer. 


Library director, Rochester Hills, Mich. A city 
library serving a population of 70,000 in a 
fast-growing, well-educated, family-oriented 
suburban community 25 miles north of Detroit. 
The library recently passed a $10.2 million 
bond issue for a new 72,000-sq.-ft. facility. 
Rochester Hills area is rich in cultural and 
educational resources with Oakland Univer- 
sity; the Meadow Brook Music Festival, sum- 
mer home of the Detroit Symphony; the 
Leader Dog School for the Blind; and nearby 
recreation areas. The director reports to a 6- 
member elected Board of Trustees. With an 
FY 1989 budget of $1.6 million, the library 
employs 43 FTE and has an annual circula- 
tion over 514,000. The director is responsible 
for administration of all activities including 
planning and evaluation, budget, personnel, 
automation, and public relations. The director 
serves as the library's primary representative 
in the community and must be both people- 
and service-oriented. The ideal candidate will 
possess demonstrated ability for dynamic 
leadership, interpersonal skills, sound judg- 
ment, management and administration, 
budget development, and political savvy. This 
position requires an ALA-accredited MLS; 10 
yrs.’ experience preferred with a minimum of 
4 yrs.’ administrative experience. Salary range 
$42,000-$51,000, dependent on qualifica- 
tions; excellent benefits. TO APPLY: Send 
letter of application, resume, and names of 
3 references no later than Oct. 15 to: 
Search Committee, Rochester Hills Public 
Library, 210 W. University Dr., Rochester, 
MI 48063. 


Library director, Rochester, N.H. Growing 
seacoast area city library with current popula- 
tion of approximately 25,000. Full- and part- 
time staff of 15. 1987-88 budget of $215,000. 
Requires ALA-accredited MLS with supervis- 
Ory experience preferred. Salary range 
$22,000-$28,500 commensurate with experi- 
ence, plus benefits. Send resume and letter 
of application with 3 references by Oct. 1 
to: Library Board of Trustees, Rochester 
pee Library, Box 1270, Rochester, NH 
67. 
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Outreach coordinator. Responsible for plan- 
ning and coordinating all aspects of rural 
outreach services, including bookmobile ser- 
vices to communities and individual home- 
bound patrons, and programs for elderly 
adults and children. Duties include scheduling, 
publicity, delivery of books and services via 
bookmobile and van, conducting programs, 
coordination of activities with libraries within 
the region and with other agencies and institu- 
tions, materials selection and rotation of stock 
from member libraries. Develops and 
evaluates new services. Supervises 2. QUAL- 
IFICATIONS: MLS, with experience in out- 
reach services desired (pre-MLS experience 
considered valid), valid N.C. driver's license 
and eligibility for N.C. Public Librarian certifi- 
cation. Must relate well with rural public; good 
interpersonal and organizational skills essen- 
tial. Minimum salary for specified qualifications 
$20,832. Applications accepted until position 
is filled. Send letter of application, resume, 
and list of references (including telephone 
numbers) to: Martha S. Smith, Director, Pet- 
tigrew Regional Library, POB 906, 
Plymouth, NC 27962. 





Reference librarian. (Search reopened.) 
MLS; challenging full-time opportunity provid- 
ing information services to diverse clientele. 
Modern facility, fully computerized, service- 
oriented. Salary: $325-$375 in 5 steps (posi- 
tion and salary currently under review for 
upgrade). Good benefits. Preference to 
applications received before Oct. 1. Avail- 
able until position is filled. Letter, resume, and 
3 references to: Joe Dionne, Lawrence Pub- 
lic Library, 51 Lawrence St., Lawrence, MA 
01841. EOE. 


Reference librarian. The Cumberland County 
Public Library A Information Center is looking 
for an energetic, enthusiastic, and service- 
oriented librarian to help staff our 80,000-sq.- 
foot headquarters library. Primary respon- 
sibilities will be in the state and local history 
room and will include public service work, 
indexing of local newspapers and magazines, 
collection development, and programming. 
Will also help staff the general information 
desk. Experience is not required. Salary: 
$20,831. MLS from an ALA-accredited library 
school; eligible for N.C. Public Librarian 
Certification. Please send resume and 3 
references to: Pat Jones, Cumberland 
County Personnel Office, P.O. Drawer 
1829, Fayetteville, NC 28302, with copies to: 
Bob DeVito, Head of Information Services, 
Cumberland County Public Library and 
Information Center, 300 Maiden Lane, 
Fayetteville, NC 28301. CCPL&IC is an 
equal-opportunity employer. 


Supervisory librarian (head, telephone 
reference, correspondence, and bibliogra- 
phy section), Library of Congress. GS-1410- 
13 (4551): $39,501-$51,354. The Library of 
Congress is currently seeking highly moti- 
vated candidates for the head, telephone 
reference, correspondence, and bibliography 
section of the General Reading Room Divi- 
sion. This position administers the full range 
of services for the section. To qualify, candi- 
dates must have a master's degree in library 
science and one yr.'s professional librarian 
experience equivalent or comparable in diffi- 
culty to the GS-12 level in the federal govern- 
ment. This experience must have demon- 
strated a thorough knowledge of the reference 
tools and services of a large research library; 
ability to provide the public service aspects of 
librarianship; and knowledge of the Library of 
Congress bibliographic format. Qualification 
requirements and substitutions are stated in 
full in the Library of Congress Vacancy An- 
nouncement #80350. If you have the re- 
quired experience and you are interested 
in applying for Vacancy Announcement 
#80350, please submit a Standard Form 
171 no later than Sept. 30 to: Library of 
Congress Employment Office, Rm. LM-107, 
101 Independence Ave. S.E., Washington, 
DC 20540. For further information and copies 


ASSISTANT 
COUNTY 
LIBRARIAN 


$45,156-$68,100/annually 


The Souny of Orange seeks an individual to 
assist the County Librarian in planning, di- 


recting, and organizing the operations of 
the Orange County Public Library system 
and to assume these duties in her absence. 
Possession of a graduate degree in library 


science and considerable experience in- 
cluding at least two years in an administra- 
tive capacity in a major library system are 
required. 


The Orange County Public Library provides 
library and information services to over two 
million residents through 27 regional and 
community branches and books-by-mail. 
The system has a combined operating/ 
capital projects budget of approximate $25 
million and is involved in an extensive build- 
ing program which has seven additional 
branches planned. This progressive library 
system is fully automated and provides pro- 
fessional programs and services to all seg- 
ments of the community. 


Accepting applications through October 
10, 1988. Please call (714) 834-2844 
for application materials and additional 
maion: Affirmative Action Employer 





of the announcement and forms, please call 
202-287-5620. The Library of Congress is an 
equal-opportunity employer. J53656. 


Young adult services coordinator, Librarian 
III, Spokane (Wash.) Public Library. Spokane 
Public Library is seeking a young adult ser- 
vices coordinator whose commitment to library 
services to teens through youth participation 
will help the system's nationally acclaimed 
young adult services program maintain its 
high standards for quality and continue to 
advance. Spokane Public Library's 4 
branches, main library, bookmobile e and 
outreach services serve a city population of 
171,000. FY 1988 budget $3.6 million. 
Spokane Public Library has received 2 John 
Cotton Dana Awards for Outstanding Public 
Relations, including one for its young adult 
summer reading program. The library's Young 
Adult Advisory Committee, volunteers ages 
12-18, is nationally recognized for its work in 
reading and library promotion. Spokane, 
Wash. (not a suburb of Seattle), site of Expo 
"74, is an outdoor person's paradise with easy 
access to lakes and mountains, and boasts its 
own symphony, ballet, and several community 
theaters. This position requires a master’s 
degree from an ALA-accredited program, 
certification from the State of Washington 
(may be obtained after hire), and 5 yrs.’ 
library experience with progressively responsi- 
ble management and supervisory experience, 
including 3 yrs.’ experience in young adult 
services. The ideal candidate will possess 
excellent communication and planning skills 
and a genuine understanding of and fondness 
for young adults. Starting salary: $27,853. 
Application deadline: Sct. 28. For an appli- 
cation, send a cover Gin, y resume to: 
Nancy P. White, Acting Librwry Director, 
Spokane Public Library, W. 906 Main, 
Spokane, WA 99201. Spokane Public Library 
is an EOE, AA employer and these obliga- 
tions are taken seriously. 
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Director 
Technical Services 
Division 
The Center for Research Libraries, a major 
interlibrary cooperative serving its member 
research libraries with a collection designed 
to complement and supplement their own, 
seeks a director of technical services division. 
Qualified candidates will have a master's 
degree in library science or equivalent and 7 
yrs.’ progressively responsible related experi- 
ence. Thorough knowledge of acquisitions 
and cataloging theory and processes as they 
relate to practice in a major research library. 
Knowledge of collection management and 
preservation practices in a research library 
environment. Demonstrated planning and 
management skills. Superior written and oral 
communication skills. We offer an excellent 
benefit package, including TIAA/CREF, and a 
salary range of $30,700-$46,000. Applica- 
tions received by Oct. 31 will be assured 
review, but the search will continue until 
position is filled. Submit current resume, letter 
of application, and list of 3 references to: 


Lyn Whittington 
Personnel Officer 
Center for Research Libraries 
6050 S. Kenwood Ave. 


Chicago, IL 60611 
EOE, M/F 





Archivist/history of medicine librarian. The 
Maryland State Medical Society's Library is 
seeking an individual to administer the history 
of medicine collection (includes bibliographic 
control, collection development, and preserva- 
tion) and the society's archives. JOB RE- 
SPONSIBILITIES INCLUDE: assisting resear- 
chers with the collection, setting up exhibits, 
coordinating a catalog for sale of duplicate 
books from the collection. QUALIFICATIONS: 
ALA-accredited MLS with special collection or 
archival and reference training. Salary 
$18,000 minimum and includes a good benefit 
package. Send letter of application and re- 
sume to: Adam Szczepaniak, Library Director, 
Med-Chi Library, 1211 Cathedral St., Balti- 
more, MD 21201. 


Executive director, the National Historical 
Publications and Records Commission 
(NHPRC), Washington, D.C. Qualified indi- 
viduals are invited to submit applications for 
the position of executive director, salary 
range: $64,397-$72,500. The NHPRC promo- 
tes the creation and maintenance of American 
historical records by public and private entities 
through its grants and educational programs. 
lts membership includes representatives of 
the executive, judicial, and legislative 
branches of the federal government as well as 
professional associations. The executive 
director directs the commission staff of 16 in 
planning and administering its programs with 
a budget in excess of $4 million. This position 
is in the excepted service with full benefits. 
Application deadline: Oct. 1. Letters of 
application and resumes may be sent to: 
National Historical Publications and Records 
Commission Search Committee, Office of the 
Archivist of the United States, National 
Archives and Records Administration, 7th 
and Pennsylvania Age N.W., Washington, 
DC 20408. 


Librarian. The National Conference of Cath- 
yoli€é Bishops/United States Catholic Confer- 
ence has an opening for an experienced 
librarian with an MLS. Duties will include, but 
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not be limited to, involvement in the design 
and start-up of a documentary depository, a 
research facility, and an information resource 
center. Applicants should have a degree from 
an accredited program, and be familiar with 
government documents and online searching. 
Knowledge of the Catholic Church with a 
working knowledge of Latin and modern 
languages preferred. Competitive starting 
salary with an excellent fringe benefit pack- 
age; salary range high $20s to low $308. 
Clergy/religious applicants require prior ap- 
proval from Ordinary or Superior before letter 
of introduction and resume can be consid- 
ered. Letters of introduction and resumes 
can be sent by Sept. 15 to: Manager, 
Human Resources, National Conference of 
Catholic Bishops, United States Catholic 
Conference, 1312 Massachusetts Ave. 
N.W., Washington, DC 20005-4105. EOE, 
M/F/H/V. 


STATE AGENCY 


Library consultant (automation). SALARY: 
$11.43 per hour; $23,780 annual equivalent. 
JOB DUTIES: Provides consultant services for 
the state library to help determine state library 
needs in the area of automation development 
& use; develops, evaluates, & coordinates 
automated resources in conjunction with state 
library service programs; analyzes needs for 
special automated services; provides technical 
expertise and hands-on assistance in the 
operation of all aspects of state library auto- 
mation systems. Serves as a resource person 
in the areas of automated library systems, 
microcomputer applications in libraries, & 
related technological areas; serves as state 
library specialist working on special statewide 
programs of automation between the state 
library & other libraries. Conducts research in 
these areas; keeps informed about automa- 
tion activities in other libraries in Ohio; main- 
tains files relative to library technology & 
computer applications that may be of interest 
to the state library. Prepares reports. Per- 
forms related duties as required. MINIMUM 
QUALIFICATIONS: Master's degree in library 
science from accredited college or university 
& 5 yrs.’ experience in library science position 
plus: 12 mos.’ experience in management 
and/or administration. Extensive experience in 
library automation systems a definite plus. 
OTHER INFORMATION: Normal working 
hours 8 am-5 pm, Monday through Friday (40 
hours per week). Employee, State of Ohio. 10 
working days’ sick leave per year. 3 days’ 
bereavement leave for an immediate family 
member. 3 days’ personal leave each year. 
May request payment of unused sick leave & 
personal leave in December each year. 2 
weeks’ vacation after one yr.'s service. 10 
paid holidays per year. Excellent health care 
benefits available. Disability benefit program A 
life insurance available at no charge to em- 
ployee after one year of service. Public Em- 
ployees Retirement System (PERS). State 
employees' credit union available. This posi- 
tion is nonexempt per collective bargaining 
law and currently represented by Ohio Educa- 
tion Association. APPLICATION CLOSING 
DATE: Sept. 15. CONTACT: Wesley H. Lee, 
Personnel Officer, State Library of Ohio, 65 
S. Front St., Columbus, OH 43266-0334; 
614-644-7061. Equal-opportunity employer, 
equal-access agency. 


State librarian. The Montana State Library 
Commission is seeking a state librarian re- 
sponsible for administering the state library. 
Has responsibility for statewide library de- 
velopment and services, for coordination of 
library federations and federal programs and 
the natural resource information system, and 
for representing the interests of the agency on 
state and federal levels. Must possess profes- 
sional knowledge of library skills and trends, 
proven management and leadership abilities; 
and demonstrated competency to relate in an 
articulate manner to staff, the library commu- 
nity, the state legislature, and the public. Must 
have a master's degree from an ALA-accred- 





ited school plus 5 yrs.' progressively respon- 
sible experience in library administration. 
Position is Grade 20 on the state classification 
system; annual salary $33,321-$43,211 plus 
state benefit package. Screening will begin 
Sept. 30 and continue until a suitable candi- 
date is hired. Applicants must submit State of 
Montana application form PD-25, letter of 
application, and resume, including names, 
addresses, and phone numbers of 5 refer- 
ences. Send application to: Mary Hudspeth, 
Chair, Montana State Library Commission, 
1407 Cabinet Ave., Libby, MT 59923; 406- 
293-8623 or 406-293-7781. 


VENDOR/UTILITY 


Marketing representative, 2 positions avail- 
able (search reopened). RESPONSIBILITIES: 
Promotion and sales for automation products 
and services offered by AMIGOS Biblio- 
graphic Council, Inc., in the Southwest and 
nationwide. Extensive client contact includes 
group presentations, library site visits, ex- 
hibits, telephone, and mailings. Requires ALA- 
accredited MLS and professional-level experi- 
ence involving marketing, implementation, or 
use of automated library services. Demon- 
strated competence in OCLC, library automa- 
tion systems, or bibliographic database crea- 
tion/maintenance. Excellent communication 
skills essential. Willingness to travel. Starting 
salary $24,000, negotiable based on experi- 
ence. Excellent benefits package, relocation 
assistance. AMIGOS is a 330-member net- 
work offering a wide range of computer-based 
products and services. Applications accepted 
until positions filled. Send application letter, 
resume, and 3 references to: Ann Armbrister, 
Associate Director, Marketing & Library Rela- 
tions, AMIGOS Bibliographic Council, Inc., 
11300 N. Central Expressway, Suite 321, 
Dallas, TX 75243. EOE. 


AUTOMATION 
EXCHANGE ` 


USED HARDWARE 


COMCAT READERS (ROM Ills A IVs) avail- 

able in “as-is” condition. You pay only ship- 

ping and handling charges. Mideastern Michi- 

gan Library Cooperative, 1026 E. Kearsley 
t., Flint, MI 48502; 313-232-7119. 


CONSUMER 
CLASSIES 


FOR SALE 


CONTEMPORARY LITERARY CRITICISM, 
Vols. 1-30. Excellent condition. Contact: 
Benicia Public Library, 144 E. G St., Benicia, 
CA; 707-745-2612. 





CARD CATALOG FOR SALE. One 60- 
drawer unit; ten 30-drawer units; medium oak 
finish; very good condition. Contact: Pauline 
Yeckley, Automation Librarian, De Anza Col- 
lege Learning Center, 21250 Stevens Creek 
Blvd., Cupertino, CA 95014; 408-996-4761. 


USED SHOWCARD MACHINE MODEL “B” 
Special complete; Extra type sizes and 30” x 
30"—Type Rack. Best Offer: If new would be 
worth $2,595. Contact: Director, Alexander 
Library, Rutgers University, New Brunswick, 
NJ 08903. 
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ATTENTION: CHILDREN'S LIBRARIANS. 27 
Magical storyhours incorporating irresistible 
elementary science experiments. STORY- 
TIME SCIENCE by trend-setting author Vir- 
ginia Baeckler. Send $10 to Sources, Dept. C- 
104, 26 Hart Ave., Hopewell, NJ 08525. 


INSTANT LIBRARY: 35,000 new books 40— 
70% off list price. Comprehensive collections 
of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history, 
medicine, natural science, physics, political 
sci., psychology, urban studies, zoology, and 
more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 
Professional Books, P.O. Box 298, Alexan- 
dria, VA 22314. 


WANTED 


WANTED: USED BOOKMOBILE, 25'-28', c. . 


2,500-volume capacity, good condition. State 
price & mileage. Maloney, 33 Tanglewood Dr. 
W., Seneca, NY 14224. 


WANT TO BUY BILLBOARD magazine is- 
sues, 1940—mid-1970s. Complete volumes 
preferred. Write with prices and conditions to: 
Robert Mitchell, POB 1541, Sarasota, FL 
34280. 


WANTED TO BUY: U.S. GOVERNMENT 
SERIAL SET volumes—19th century. We can 
pay cash or arrange trade for duplicates or 
discards. Art Source International, 1655 Wal- 
nut St., Suite 200, Boulder, CO 80203; 303- 
444-4080. 


WANTED TO BUY: CONTEMPORARY AU- 
THORS. Contact Benicia Public Library, 144 
E. G St., Benicia, CA 94510; 707-745-2612. 


LIBERAL ARTS COLLEGE LIBRARIES for 
new school. Jim Stitzinger, 23800 Via Irana, 
Valencia, CA 91355; 805-259-2011. 


WANTED TO BUY: SOMETHING ABOUT 
THE AUTHOR. Contact Benicia Public Li- 
brary, 144 E. G St., Benicia, CA 94510; 707- 
745-2612. 


PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or complete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, 
MI 48827. 


OUT-OF-PRINT BOOKS 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from 
International Bookfinders, Inc., Box 1-ALA, 
Pacific Palisades, CA 90272. 


PERIODICALS AND SERIALS 


FREE MATERIALS FOR SCHOOLS AND 
LIBRARIES. Provides teachers and librarians 
with a regular list of recommended FREE 
materials. All material is checked for accu- 
racy, quality, and authority of producer. Sub- 
scriptions: $18/yr. for 5 issues. Send for your 
subscription today to: Dyad Services, Dept. 
284, Box C34069, Seattle, WA 98124-1069. 


MISSING ISSUES? To replace your runaway 
periodicals is our pleasure! Hawkeye 
Magazine, Box 231, Redfield, SD 57469. 


CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standing orders available. 
Periodicals bought & sold. Curran Associates, 
Inc., Box 620, Claverack, NY 12513; 518-851- 
9707. 


PERIODICALS bought and sold. J.S. Canner 
& Co., 10 Charles St., Needham Heights, MA 
02194. 
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PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., 
Norwood, NJ 07648; 201-767-1303. 


ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 


KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 
books, and monographs in original edition, 
reprint, and microform. All subjects bought 
and sold. Want lists invited. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 
8 Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 


ABRAHAM'S MAGAZINE SERVICE, INC., 
BL Dept., 56 E. 13 St., N.Y., NY 10003. Est. 
1889. Please submit your lists of Duplicates 
for Sale. We buy sets, runs, and volumes in 
all fields and languages. No single issues 
wanted. 


SEARCH SERVICES are one of our special- 
ties. Foreign books and periodicals, current 
and out-of-print. Albert J. Phiebig, Inc., Box 
352, White Plains, NY 10602-0352; 914-948- 
0138. 


SERVICES & SOURCES 


LMM FACTORY SERVICE AND PARTS for 
all LMM readers. New Address: Library Micro- 
films & Materials Co., 38220 Dorn Rd., 
Cathedral City, CA 92234; 619-321-4842. 


AN IMPORTANT BLACK BOOK: THE 
BLACK RESOURCE GUIDE. New 1988-89 
edition (cloth). A National Black Directory that 
gives you immediate access to key blacks in 
the U.S. Features over 3,000 nationally known 
public figures and organizations. To order, 
send $40 to: Black Resource Guide, 501 
Oneida PI. N.W., Washington, DC 20011; 
202-291-4373. 


INTERVIEWING TRAINING by national ex- 
pert, 2-hour video, includes manual. Satisfac- 
tion guaranteed, $69.95; Calif. residents add 
6%. Contact Professional Training Specialists, 
1280 E. 9th St., Chico, CA 95928; 800-824- 
2222 x29. $3 off for mailed orders with copy 
of this ad. 


VIDEOCASSETTE REPAIR: Professional 
staff; one charge for each cassette—$5. NO 
CHARGE FOR CASSETTES THAT CANNOT 
BE REPAIRED. Send defective tapes with a 
note in each indicating the problem. They will 
be repaired and shipped back within 2 work- 
ing days. Libraries will then be invoiced. 
CASSETTE TEK, 408 Woodbury Rd., Water- 
town, CT 06795; 203-274-6955. 


TRANSLATOR. Native French speaker, writ- 
er. Also Spanish, Italian. BA from USA, 18 
yrs.’ exp. Literary, scientific, medical. Bilingual 
library newsletters. Call Rita at 505-757-2235. 


HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Midwinter Meeting in Washington, D.C., to 
discuss your moving needs, or contact us at: 
7535 W. 59th St., Summit, IL 60501; 800-645- 
MOVE (6683). 


YARGER & ASSOCIATES, INC. 35 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 703- 
560-6900. 


BAR CODE LABELS & PATRON LD. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for readability, wear, and adhe- 
sion. Check our low prices. Patron I.D. 
Cards—all types—plastic and vinyl. Write or 
call collect: DATA RECALL SYSTEMS, 1711 
Dell Ave., Campbell, CA 95008; 408-354-7555 
or 800-621-0854 x470. 





TO REDUCE ILLITERACY IN YOUR AREA, 
WRITE TO EDUCATION VOLUNTEERS, 
3180 LINDO ST., LOS ANGELES CA 90068. 


BIBLIOGRAPHIC DATA CONVERSION: cat- 
alog records converted to MARC Il, OCLC/ 
MARC, and other computer formats. Data- 
base extraction and reformatting of existing 
tape files. Call toll-free 800-325-4984 or write: 
As 140 Weldon Pkwy., St. Louis, MO 


BAR CODE LABELS/I.D. CARDS for inven- 
tory control and automated circulation sys- 
tems. Customized. High Quality. Economical. 
Contact: Library Sales, DATA SYMBOLOGY, 
224 Highland Parkway, Roselle, NJ 07203; 
201-241-7233. 


BAR CODE SPECIALIST for all automated 
library systems. Unmatched readability and 
quality, quick turnaround, competitive pricing, 
laminated for wear. Laser labels utilizing 
tomorrow's technology today. Contact Paul 
Ashworth, Bacompt Systems, 8561 Zionsville 
Rd., Indianapolis, IN 46268; 317-875-8585. 


BAR CODE LABELS FOR LIBRARIES: 
phototypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan 
reliability. Additionally, we support all major 
library formats. Our service includes cus- 
tomized, numerically sequenced or database 
labels, quick turnaround, & substantial cost 
savings. Contact: Library Sales, WATSON 
LABEL PRODUCTS, 3684 Forest Park, St. 
Louis, MO 63108 or call 314-652-6715. 


LABELS...BAR CODE LABELS: photo- 
typeset, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
information, write: Marc Data Systems, Inc., 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 


MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbobks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juárez, 03500, Mexico, D.F. 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards 8 
labels, fast & inexpensive, bibl. database 
created. Special projects invited. MARCIVE, 
Inc., POB 47508, San Antonio, TX 78265- 
7508. Call 512-646-6161 or toll-free 800-531- 
7678. 


PEOPLE COUNTERS. Library director de- 
signed and markets accurate electronic device 
that will count the people that enter your 
library with invisible beam, usable anywhere, 
porta y or permanently. $229, includes ship- 
ping. Full warranty for one year. Over 500 
sold in U.S. and Canada. Laser Counters, 
1420 W. Walnut, Blytheville, AR 72315. For 
free information, 800-441-BOOK. 


BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible wig CLSI, Geac, 
and other systems. Discount libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, 
CA 95008; 408-354-7555 or 800-621-0854 
x470. A Complete Bar Code House. 
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DATEBOOK: events & educational opportunities 


September 


15: Lns. as Supervisors prog., Lowell Hall, 
U. Wis Madison. Spons., UW-Madison/ 
SLIS/CE Services. .8 CEUSs available. Fee, 
$110. Info.: D. Weingand, SLIS, UW-Madi- 
son, 600 N. Park St., 53706 (608-262-6398). 


16: Improving Job Performance prog., Lowell 
Hall, U. Wis.—Madison. Details: see Sept. 15. 


17: Evaluating School/Lib. Media Ctr. 
Facilities prog., SCILS, Rutgers U., New 
Brunswick, N.J. Spons., Rutgers U./SCILS. 
Fee, $40. Info.: J. Varlejs, SCILS, Rutgers 
U., 4 Huntington St., 08903 (201-932-7169). 


18-20: Assn. of Info. & Dissemination Ctrs. 
(ASIDIC) annual mtg., Claremont Resort 
Hotel, Berkeley, Calif. Fee, $170 ASIDIC 
mem.; $185 nonmem. Info.: ASIDIC Sec- 
retariat, POB 8105, Athens, GA 30603 (404- 
542-6820). 


19-20: Persnl. Management prog., Marshfield 
(Wis.) Pub. Lib. Spons., U. Wis Madison! 
SLIS/CE Services. 2.2 CEUs available. Fee, 
$160. Info.: see Sept. 15. 


20: Hanes Lecture, Wilson Lib., U. N.C. at 
Chapel Hill. Spons., U. N.C. at Chapel Hill/ 
Wilson Lib./Rare Book Collection; Hanes 
Fndn. for the Study of the Origin & Develop- 
ment of the Book. Topic, **Ticknor & Fields: 
The Business of American Literary Publishing 
in the 19th Century.”” Michael Winship, ed. of 
Bibliography of American Lit., to speak. 
Info.: L. Chenault, Ln., Wilson Lib. 024A, U. 
N.C. at Chapel Hill, 27514 (919-962-1143) 


22: California Conf. on Networking,Oakland. 
Also on Sept. 23 in Sacramento; Sept. 26 in 
San Diego; & Sept. 27 in Long Beach. Fee, 
$10. Regis. deadline Sept. 15. Enrollment 
limited. Info.: B. Will, Networking Coord., 
Calif. State Lib., 914 Capitol Mall, Lib. & 
Courts Bldg., POB 942837, Sacramento 


New listings. Other upcoming events appear in recent Datebook columns. 


COMING UP 


LITA National Conference 
Boston, MA Oct. 2-6, 
Executive Board Nov. 2-3, 


ALA Midwinter Meeting 
Washington, DC Jan. 7-12, 


ACRL National Conference 
April 5-8, 


Cincinnati, OH 
Phoenix, AZ April 1-4, 


National Library Week 
April 9-15, 


ALA Annual Conference 
Dallas, TX June 24-29, 


AASL National Conference 
Salt Lake City, UT Oct. 19-22, 


PLA National Conference 
San Diego, CA March 20-23, 





95809-2037 (916-322-0371) or Networking 
Conf., c/o Peninsula Lib. System, San Mateo 
Co. Lib., 25 Tower Rd.. Belmont 94002. 


22: Target: Trustees teleconf. prog., at various 
sites throughout Wisconsin. Spons., U. Wis.— 
Madison/SLIS/CE Services. No fee. Adv. 
regis. red d Info.: J. Pearlmutter, Prog. 
Coord., UW-Madison, 600 N. Park St., 53706 
(608-262-6398). 


22-23: Strategies for Effective Lib. Manage- 
ment prog., Lowell Hall, U. Wis Madison. 
Spons., UW-Madison/SLIS/CE Services. 1.5 
CEUs available. Fee, $195. Info.: see Sept. 
15. 


23-24: Once Upon a Time...Children’s Liter- 
ature in a New Age prog., Brown Co. Lib., 
Green Bay, Wis. Spons., Brown Co. Lib. 
Info.: S. Effland, Brown Co. Lib., 515 Pine 
St., 54301 (414-497-3492). 


ADVERTISEMENTS 





RATES FOR ADVERTISEMENTS 


Nonprofit organizations: Line-by-line for- 
mat, $6/line; ALA institutional mem., $4.50/ 
line. Display format, $60/column_ inch; 


25% discount to nonprofit ALA institutional 
members. 


For-profit organizations: Line-by-line for- 
mat, $10/line; display format, $100/column 
inch. 


The Future Is Now: 
Programming, Planning, & 
Interior Design for Libraries 


of the 21st Century 
Jan. 5-6, 1989 e Washington, D.C. 
Fee: $275 

Flexible, functional, “even exciting facilities 

can be yours if you know what to ask for. For 

additional Kar register, call or write: 

Creative Learning Seminars, 5308 Re- 

Mington Dr., Alexandria, VA 22309; 703- 
360-1297. 
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April 3-7, 1989 
Loughborough University of 
Technology 
Leicestershire, England 


The International 
Significance of 
Current Trends in 
Information Handling 
on Microcomputers 


For further information and/or to submit 
papers, contact: Hilary Ghani, Department 
of Library and Information Studies, 
Loughborough University, Loughborough, 
Leicestershire LE11 3TU, United Kingdom. 


44-509-223059 (outside the U.K.) 
0509-223059 (in U.K. only) 








Beverly Goldberg, ed. 


23-25: Translating an Int'l. Ed. to a Nat'l. 
Environment conf., Pittsburgh, Pa. Spons., U. 
Pittsburgh/SLIS/Doctoral Guild. Focuses on 
problems of int'l. students enrolled in North 
Amer. lib. schools. Fee, $25; $15 for students. 
Info.: J. Tallman, SLIS, Lib. & Info. Science 
Bldg., U. Pittsburgh, 15260 (412-624-9435). 


24: Amer. Printing History Assn. annual 
conf., Lib. Company of Philadelphia (Pa.). 
Theme, **The Book Arts in Philadelphia, 
1785-1840." Fee, $25 APHA mem.; $35 
nonmem. Info.: J. Green, Lib. Company of 
Philadelphia, 1314 Locust St., 19107 (215- 
546-3181). 


` 24: Annual Festival of Books, Norman. Okla. 


Spons., U. Okla./SLIS. Theme, “Poetry, 
Prose, & Pictures.” Fee, $31. Info.: M. 
Laughlin or K. Latrobe, SLIS, U. Okla., 401 
W. Brooks, Rm. 123, 73019 (405-325-3921). 


24: Texas LA District 8 fall conf., Langham 
Creek H.S., Houston. Info.: C. Payne, Ch., 
TLA District 8 (713-466-6654 x25). 


26: Latchkey conf., Nashville, Ind. Cospons., 
Ind. LA/Children's & Young People's Div. 
(CYPD); Central Ind. Area Lib. Service Au- 
thority (CIALSA). In conj. wILA/CYPD 
Conf., Sept. 25-26. Info.: CIALSA, 100 W. 
42nd St., Indianapolis 46208 (317-926-6561). 


26-27: Teaching Methods, Learning Theory, 
& Bibliographic Ed. prog., Wisconsin Ctr., 
Madison. Spons., U. Wis.—Madison/SLIS/CE 
Services. 2.2 CEUs available. Fee, $160. 
Info.: see Sept. 15. 


26-28: Analytical Tools middle-management 
inst., San Francisco, Calif. Spons., Special 
LA. Fee, $400. Enrollment limited. Info.: K. 
Warye, Prof. Development Section, SLA, 
1700 18th St. N.W., Washington, DC 20009 
(202-234-4700). 


26-29: CD-ROM Expo, Hyatt Regency, 
Chicago, Ill. Spons., CD-ROM Review; Link 
Resources. To focus on end-user applications. 
Info.: D. Ferriter, IDG Conf. Management 
Grp., POB 9171, Framingham, MA 01701- 
9171 (800-343-6474; in Mass. only 617-879- 
0700). 


26-29: Medical LA/Midcontinental Chap. 
annual mtg., Beaver Run Resort Hotel, Brec- 
kenridge, Colo. Theme, ‘‘Taking Control: 
Developing Strategic Alternatives.’’ Info.: S. 
Brandes-Miller, Lutheran Medical Ctr., 8300 
W. 38th Ave., Wheat Ridge 80033 (303-425- 
8662). 


26-30: Int'l. Bd. on Books for Young People 
(IBBY) Congress, Oslo, Norway. Theme, 
“Children’s Literature & New Media.” Info.: 
E. Noel, IBBY, Leonhardsgraben 38a, Post- 
fach, CH-4003, Basel, Switzerland (02-32- 
5075). 


26-30: Video Expo, Jacob K. Javits Conv. 
Ctr., New York, N.Y. Info.: E. Greenfield, 
Knowledge Industry Publications, Inc., 701 
Westchester Ave., White Plains, NY 10604 
(800-248-5474; in New York only 914-328- 
9157). 


28: Microcomputer Software for Lib. Manage- 
ment prog., Fond du Lac (Wis.) City-Co. Lib. 
Service. Spons., Mid-Wis. Federated Lib. 
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System. A3 CEUs available. Info.: C. Gage, 
Fond du Lac City-Co. Lib. Service, 32 
Sheboygan St., 54935-4220 (414-921-1822). 


29: Winners £ Losers 1987: A Closer Look at 
the Year's Top-Rated Children’s Books prog., 
Free Pub. Lib. of Woodbridge (N.J.), George 
Frederick Plaza. Spons., Rutgers U./School of 
Communication, Lib., & Info. Studies. De- 
tails: see Sept. 17. 


29-30: Evaluation of Lib. Public Services 
prog., Wisconsin Ctr., Madison. Spons., U. 
Wis.—Madison/SLIS/CE Services. 1.5 CEUs 
available. Fee, $160. Info.: see Sept. 15. 


29-30: Interactive Technology & Telecom- 
munications: Windows to the Future annual 
conf., U. Maine at Augusta. Spons., U. Maine 
at Augusta. Info.: B. MacVane, Dir. of 
Confs., U. of Maine at Augusta, University 
Heights, Augusta 04330 (207-622-7131). 


29-30: On Beyond Zebra: Focus on the Read- 
ing Child conf., Hamilton, Ont. Spons., On- 
tario Lib. Service Escarpment. Info.: A. John- 
ston, Ont. Lib. Service Escarpment, 1133 
Central Ave., Hamilton, Ont. L8K  1N2, 
Canada (416-544-2780). 


29-Oct. 1: Int'l. Reading Assn./Plains Reg’l. 
conf., Fargo, N.D. Theme, ‘‘Reading Is the 
Bounty of Life.’’ Info.: E. Maassel, RR 4, 
Box 52, Moorhead, MN 56560. 


29-Oct. 2: Society of Amer. Archivists 
annual conf., Atlanta, Ga. Info.: Society of 
Amer. Archivists, 600 S. Federal, Suite 504, 
Chicago, IL 60605 (312-922-0140). 


30: Shaking the Money Tree: Financial De- 
velopment for Pub. Libs. wkshp., Holiday Inn 
Gateway Ctr., Ames, la. Cospons., U. la./ 
SLIS; State Lib. of la. 6 CEUs available. Fee, 
$7.50. Enrollment limited to 50. Info.: E. 
Bloesch, SLIS, U. la., 3087 Lib., lowa City 
52242 (319-335-5707) or S. Dixon, State Lib. 
of Ia., Historical Bldg., 12th & Grand Sts., 
Des Moines 50319 (800-248-4483 or 515-281- 
4118). 


30: Stress Management for Lib. Personnel 
wkshp., Columbia, S.C. Spons., S.C. LA/Jr. 
Members Round Table. Info.: J. Sprouse, 
Florence Co. Lib., 319 S. Irby St., Florence 
29501 (803-662-8424). 


October 


2-5: North Atlantic Health Sciences Libs. 
annual conf., Wychmere Harbor Hotel, Har- 
wichport, Mass. Theme, ‘‘On the Road to 
Empowerment: Mastering Change.” Info.: M. 
Saffer, Veterinary Lib., School of Veterinary 
Medicine, Tufts U., 200 Westboro Rd., North 
Grafton, MA 01536 (617-839-5302 x4963). 


3-7: Assn. of Marine Science Libs. & Info. 
Ctrs. annual conf., Sheraton Royal Biscayne 
Hotel, Miami, Fla. Info.: K. Hale, Rosenstiel 
School of Marine & Atmospheric Science 
Lib., U. Miami, 4600 Rickenbacker Cause- 
way, 33149 (305-361-4021). 


3, 10: Language Arts, Science, & Social 
Studies: K-9 Trade Bks. teleconf. prog., at 
various sites throughout Wisconsin. Spons., U. 
Wis.—Madison/SLIS/CE Services. .3 CEUs 
available. Fee, $25. Info.: see Sept. 22. 


4-7: Michigan Health Sciences LA annual ed. 
conf., Sheraton Fashion Sq. Hotel, Saginaw, 
Mich. Theme, **Encounters w/the Future.”’ 
Info.: B. Crawford, Bay Osteopathic Hospital, 
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Conference series probes 
First Amendment rights 
in public schools 


Sept. 22-23 in Washington, DC Phi 
Delta Kappa launches the first of a 
series of four regional conferences on 
First Amendment rights in the public 
schools. 

Also scheduled are conferences on 

: Sept. 29-30 in St. Louis, Mo.; Oct. 5-6 
in Portland, Oreg.; and Oct. 10-11 in 
Orlando, Fla. 

Slated for all sessions are discus- 
sions of: the courts, the public schools, 
and the First Amendment; the school- 
book protest movement: textbooks, li- 
brary books, courses, and films; secular 
humanism, the New Age movement, 
and related issues; religion in public 
education; and school newspapers and 
student speech. 

Optional for librarians, teachers, and 
School administrators are one-day work- 
shops on developing school policies 
based on conference proceedings. 

To register or request more informa- 
tion, contact: Edward Jenkinson, Phi 
Delta Kappa, POB 789, Bloomington, 
IN 47402-0789; 812-339-1156. 





3250 E. Midland Rd., Bay City 48706 (517- 
667-2261). 


4-8: Arizona State LA/Arizona Ed’l. Media 
Assn. annual conf., Phoenix Civic Plaza. 
Theme, "New Directions.”” Info.: E. Meyers, 
Phoenix Pub. Lib., 12 E. McDowell Rd., 
85004 (602-262-7939). 


5-7: Missouri LA annual conf., Springfield. 
Info.: J. McCartney, Exec. Coord., MLA, 
1015 E. Broadway, Suite 215, Columbia 
65201 (314-449-4627). 


5-8: Wyoming LA annual conf., Holiday Inn, 
Cody. Theme, ‘‘Traditions & Transitions.” 
Info.: J. Krois, Pres.-Elect, WLA, Supreme 
Court & Lib. Bldg., Cheyenne 82002 (307- 
777-7281). 


6-7: Alabama Health LA annual conf., Holi- 
day Inn/Medical Ctr., Birmingham. Theme, 
“The Past Is Prologue.’’ Info.: A. J. Wright, 
Ln., Dept. of Anesthesiology Lib., U. Ala. at 
Birmingham, 619 19th St. S., 35233-1924 
(205-934-6500). 


6-8: First Statewide Conf. of Florida Pub. LA, 
Langford Resort Hotel, Winter Park. Theme, 
**Awareness.'* Info.: M. Lindsey, Exec. 
Secy., FPLA, POB 8803, Lakeland 33806- 
8803 (813-646-8749). 


6-8: Int'l. Reading Assn./Rocky Mountain 
reg’l. conf., Casper, Wyo. Info.: IRA, 800 
Barksdale Rd., POB 8139, Newark, DE 
19714-8139 (302-731-1600). 


9-12: Pennsylvania LA annual conf., Holiday 
Inn, King of Prussia. Theme, ‘‘Leadership, 
Opportunity, Challenge—Catch the Wave!’’ 
Info.: P Ryan, Conf. Ch., c/o Lower Merion 
LA, 75 E. Lancaster Ave., Ardmore 19003 
(215-649-4000). 





10-11: The Electronic Lib. & the New 
Psychology of Lnshp. prog., Wisconsin Ctr., 
Madison. Spons., U. Wis.—Madison/SLIS/CE 
Services. 1.5 CEUs available. Fee, $160. 
Info.: see Sept. 15. 


10-12: Nat'l. Literacy conf., Quality Inn 
Capitol Hill Hotel, Washington, D.C. Spons., 
Gallaudet U./Adult Basic Ed. Prog. Theme, 
“Pairing Providers/Sharing Ideas: Literacy for 
Hearing & Hearing-Impaired Adults.” Info.: J. 
Ehrlich, Coord., Adult Basic Ed., Gallaudet 
U., 800 Florida Ave. N.E., 20002 (202-651- 
5044). 


10-12: Online 1988 annual conf., New York, 
N.Y. Spons., Online, Inc. Info.: Online, Inc., 
11 Tannery Lane, Weston, CT 06883 (203- 
227-8466). 


11-14: Info. Management Expo & Conf., 
Jacob K. Javits Conv. Ctr., New York, N.Y. 
Theme, '**Connectivity, Networking, & Com- 
munications: Spearheading the New Competi- 
tiveness.’’ Info.: Show Manager, INFO ‘88, 
999 Summer St., Stamford, CT (6905 (800- 
255-7798). 


11-14: Medical LA/South Ctrl. Reg’l. Group 
annual mtg., Lubbock (Tex.) Plaza. Theme, 
"Broaden Your Horizons.” Info.: A. Rump, 
Tex. Tech U. Health Sciences Ctr. Lib., 
79430 (806-743-2204). 


11-14: Michigan LA annual conf , Dearborn 
Hyatt. Info.: C. Reese, 1000 Long Blvd., 
Suite #1, Lansing 48911 (517-694-6615). 


12: Team Building prog., Milton í Wis.) Pub. 
Lib. Spons., Arrowhead Lib. System. Info.: 
L. Miller, Arrowhead Lib. System, 21 N. 
Franklin St., Janesville 53545-299@ (608-755- 
2373). 


12-13: Beyond Word Processing: A Lib./Info. 
Manager’s Primer on What Else You Can Do 
w/a Microcomputer prog., IBM PC Lab, 
School of Communication, Lib , & Info. 
Studies, Rutgers U., New Brunswick, N.J. 
Spons., Rutgers U./SCILS. Fee, $113. Info.: 
see Sept. 17. 


12-14: Mississippi LA annual conf , Coliseum 
Ramada Inn, Jackson. Theme, “‘The Best 
Reading, for the Largest Numbers, at the Least 
Cost.*” Info.: S. Graves, Prog. Ch , Carnegie 
Pub. Lib. of Clarksdale & Coahoma Co.e 114 
Delta Ave., POB 280, Clarksdale 38614 (601- 
624-4461). 


12-16: New York LA annual conf., Buffalo. 
Info.: Exec. Dir., NYLA, 15 Park Row, Suite 
434, New York 10038 (212-227-8032). 


13-14: Annual Ed Computer Faire, Cleve- 
land (Ohio) Marriott East Hotel. Spons., Ed). 
Computer Consortium of Ohio. Info.: A. 
Fredman, ECCO (216-461-0800). 


13-14: Fundraising prog., Lowell Hall, U. 
Wis.—Madison. Spons., UW-Madiscn/SLIS/CE 
Services. 1.5 CEUs available. Fee, $175. 
Info.: see Sept. 15. 


13-15: Oreg. Ed'l. Media Assn.; Wash. Lib. 
Media Assn. jt. conf., Red Lion Jantzen 
Beach Hotel, Portland, Oreg. Theme, “A 
Bridge to New Ideas.’’ Info.: S. Hevland, 
Conf. Secy., 16695 SW Rosa Rd, Beaver- 
ton, OR 97007. 


13-16: Oral History e EE conf., 





DATEBOOK continued on next page. 
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DATEBOOK continued, 


Baltimore, Md. Info.: Oral History Assn., 
POB 926, University Station, Lexington, 
KY 40506 (606-257-1688). 


14: New Hampshire Ed'l. Media Assn. fall 


= area conf., various sites throughout N.H. 


Theme, ``Getting to Know Our Colleagues & 
Resources.’ Info.: S. Elder, Moultonborough 
Schools, Blake Rd., Moultonborough 03254 
(603-476-5516). 


14-16: Annual San Antonio Inter-Amer. Book 
Fair, HemisFair Park, San Antonio, Tex. 
Spons., Guadalupe Cultural Arts Ctr. Info.: R. 
Catacalos or J. Ramirez (512-271-3151). 


16—Nov. 20: Annual Children’s Science Book 
Fair, Museum of Science £ Industry, Chicago, 
HI. Spons., Museum of Science & Industry. 
Info.: Museum of Science & Industry, 57th & 
Lake Shore Dr., 60637 (312-684-1414), 


| a 17-19: Global Positioning through Info. state- 
| of-the-art inst., Washington, D.C. Spons., 
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People prog., la. Mem"). Union, Iowa City. 


= Spons., U. la./SLIS. Theme, “A Celebration 
of Story: Our 20th Year.” Fee, $35. Info.: E. 


A 
ji 


Special LA. Info.: see Sept. 26-28. 


19-21: Assn. of Public Data Users annual 
conf.. Washington, D.C. Info.: APDU, 87 
Prospect Ave., Princeton, NJ 08544 (609-452- 


6025). 
| 19-21: Paper Preservation symposium, Capital 


Hilton, Washington, D.C. Spons., Technical 
Assn. of Pulp & Paper Industry (TAPPI). Fee, 


| $400. Info.: W. Gross, Conf. Coord., TAPPI, 
| IS Technology Park, POB 105113, Atlanta, 
GA 30348-5113 (404-446-1400 x237). 


Al 


: SSLI mem. Info.: A. Fite, SSLI, POB 511 


21: Society of School Lns. Int). annual conf., 
Rivercenter Hotel. San Antonio, Tex. Theme, 
“Educating for the 21st Century.'* Fee, $105 


, 


Glen Ellyn, IL 60138 (312-665-7070). 


23-27: Amer. Society for Info. Science annual 
conf., Atlanta (Ga.) Hilton & Towers. Theme. 


| “Info. & Technology: Ping. for the 2nd 50 

| Years.'” Fee, $225 ASIS mem.; $325 nonmem. 
| Info.: ASIS, 1424 16th St. N.W., #404, Wash- 
- ington, DC 20036 (202-462-1000). 


bi 24-26: Int'l. Fed. for Info. & Documentation! 


Commission for Asia & Oceania (FID/CAO) 
General Assembly & Congress, Conf. Ctr., In- 
stitute of Scientific & Technical Info. of 
China, Beijing, People's Republic of China. 
B. Burton, Pres.. FID/CAO. Hong 
Kong Polytechnic. Hung Hom, Kowloon (852- 
3-640694; Telex: 38964 Polyx Hx; Fax: 852-3- 


28-29: Annual Festival of Bks. for Young 


Bloesch, SLIS, U. la., 3087 Lib., 52242 (319- 


335-5707). 


30-Nov. 3: Int'l. Conf. on Computer Com- 
munication, Hilton Hotel, Tel Aviv, Israel. 
Theme, ‘‘Computer Communication Tech- 
nologies for the '90s.'* Info.: Secretariat, 
ICCC, POB 50006, Tel Aviv 61500, Israel 
(03-654571: Telex: 341171 KENS IL). 


November 
2-6: European Conf. of Medical Libs. 
(EAHIL), Bologna, Itgly. Theme, ‘‘Health 


Info. for All: A Common Goal" Fee, 200 lira 
EAHIL mem.Z 250 lira nonmem. Info.: Or- 
ganizing Secretariat, Studio E.R. Congressi, 
Via Riva Reno 47, 40122, Bologna. Italy 
(051-235293; Telex: 583286 I; Fax: 051- 
235296). 


700 


- 3-5: European Conf. of the IFLA Section of 


Kaum 
ei A) Sé EK 
EAN A Ee = 


GC? 


Art Libs., Florence, Italy. Theme, *‘Exhibition 
Catalogs.** Info.: R. Todros, Via Lorenzo il 
Magnifico, 49 Florence 50129, Italy or E. 
Leckey, British Institute of Florence, Lungarno 
Guicciardini, 9. Florence 50125, Italy. 


4-7: (British) LA annual conf., Pembroke 
Hotel, Blackpool, U.K. Info.: R. Palmer, LA, 
7 Ridgmount St., London WCIE 7AE, U.K. 
(01-636-7543 x223). 


6-9: Annual Allerton Institute conf., Chancel- 
lor Hotel & Conf. Ctr., 1501 S. Neil, Cham- 
paign, Ill. Spons., U. Ill. at Urbana-Cham- 
paign/GSLIS. Theme, **Conserving & Preserv- 
ing Mat'ls. in Nonbook Formats.'' Fee, $200. 
Info.: A. Holt, Allerton Institute, GSLIS, Ul- 
UC, 410 David Kinley Hall, 1407 W. Gregory 
Dr., Urbana 61801 (217-333-3280). 


14-16: Int'l. Conf. on Document Delivery, 
Connaught Room, London, U.K. Cospons.. 
IFLA/Office for Int'l. Lending; Interlending & 
Document Supply journal. Info.: G. Cornish, 
Asst. to Dir., IFLA, Office for Int'l. Lending, 
c/o British Lib., Document Supply Ctr., Bos- 
ton Spa, West Yorkshire LS23 7BQ, U.K. 
(44-0937-546123; Telex: 557381) or A. Gallico, 
Asst. Ed., Interlending & Document Supply, c/o 
address above (44-0937-546025). 


April 


13-14: Books, Babies, & Libs. invitational 
conf., New York, N.Y. Spons., N.Y. Pub. Lib. 
in conj. w/N.Y.U. By appl. only; deadline 
Nov. 1. Enrollment limited to 175. Apply to: 
Early Childhood Conf., NYPL. Office of Chil- 
dren’s Services, 455 Fifth Ave., 10016. 
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sponsoring a National Student/Parent 


for further information, contact: Gloria 


Librarians: Get the vote out 
on Mock Election Day 


Who will win the Presidency? Which 
party will control Congress? Nov. 3, five 
days before Election Day, ALA, some 
40 other national organizations, and 
Time magazine will ask children and 
their parents to predict the outcomes by 













Mock Election (NS/PME). 

According to NS/PME research, four 
out of five eligible voters under 30 did 
not cast a ballot in the last national 
election. To broaden and educate the 
electorate this year, organizers ask 
librarians, teachers, religious and civic 
leaders, as well as other concerned 
people, to “register voters” by promot- 
ing this nationwide civics lesson. 

Once formed, groups need only 
phone their vote tallies to Mock Election 
headquarters at a prearranged time 
Nov. 3. Any other activities are optional, 
though organizers encourage students 
and parents to research and discuss 
the issues, and will invite visits from the 
media and candidates. 

To become a group coordinator, or 






















Kirshner, President/Treasurer, NS/ 
PME, 225 W. Oro Valley Dr., Tucson, 
AZ 85737. 
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(Conference report continued from p. 668.) 


















(Pay equity continued from p. 668.) 

1981 pay equity legislation in her state. 
“The sky did not fall in,” she said. State 
payroll adjustments cost some four-percent 
extra. Although compliance outside the 
state government has been slower than de- 
sired, partly because penalties were not im- 
posed until last August, the legislation has 
brought about changes that would have 
taken two generations otherwise, Feye- 
Stukas said. 

Michele Leber, Fairfax County (Va.) 
PL, outgoing chair of the Pay Equity 
Committee, is succeeded by Feye-Stukas. 
Serials “crisis” brings out 
the best in speakers 

Displays of humor, poise, and diplo- 
macy greeted an overflow crowd anxious 
to learn about “Managing the Crisis in the 
Library Materials Budget.” Becky Lenzini, 
program chair, joked about newfound in- 
terest in serials-price indexing; John Tagler, 
Elsevier marketing director, was poised as 
he explained pricing procedures; and 
librarian-publisher Richard Dougherty 
looked at the question from two perspec- 


tives. 
Dougherty, former University of Michi- 
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FACES IN THE CROWD. Among the most 
recognizeable stand-outs was Rebecca T. 
Bingham, left, who received 5,010 votes in 
her unsuccessful bid for president-elect this 
spring, but finds that life still holds such 
pleasures as New Orleans cuisine at a World 
Book reception. 

Spotted at general sessions were mem- 
bers Helen Guevara (rt.) of the University of 
Guadalajara (in the Mexican city hosting an 
International Book Fair and Library Confer- 
ence Nov. 23-Dec. 4) and New York Public 
Library staffers Mildred Dotson (below) and 
Stella I-Hua Shang. 


gan director of libraries, said 50 years had 
passed since Charles Harvey Brown pro- 
posed boycotting German scientific peri- 
odicals, but added that the latest round of 
inflation is serious enough to eventually al- 
ter the mechanism by which scholarly in- 
formation is communicated. 

Citing lack of competition, faculty ad- 
vocacy for costly titles, and government 
policies as causes, he warned of a “war of 
attrition” between publishers and librari- 
ans. As pressure mounts and monographic 
acquisitions fall, libraries will increase re- 
source sharing efforts, and scorn new titles 
to “punish” publishers. “It’s not a library 
problem; it’s a university problem,” he 
said. 

Tagler, emphasizing that he spoke only 
for Elsevier, attributed increases to cur- 
rency fluctuations and burgeoning litera- 
tures that make journals larger and more 
expensive, and said that commercial pub- 
lishers have become “scapegoats” for li- 
brarians’ budgetary difficulties. 

Questions from the floor made it clear 
that some attendees were skeptical of 
Tagler’s comments. Dougherty, publisher 
of the Journal of Academic Librarianship, 
diplomatically spoke as a publisher to elab- 
orate on points made by Tagler. 


The meeting was sponsored by the Re- 
sources and Technical Services Division’s 
Resources Section, Library Materials Price 
Index Committee. 


Sager speaks out about CPL 


“Patronage [in Chicago] is an art form,” 
said Donald Sager, surprising a large audi- 
ence with a personal narrative about his 
tenure as Chicago Public Library commis- 
sioner. Sager, who has been reluctant to 
discuss his 1981 resignation, chose as his 
forum an Office of Library Personnel Re- 
sources program on ethics in the work- 
place. Now director of Milwaukee Public 
Library, he observed that government and 
politics can create the most difficult ethical 
dilemmas—‘“where the public good is not 
well-served.” 

He said he resisted patronage but came 
to feel that he might be damaging library 
services. Criticism by some librarians for 
not taking a stronger stand added to the di- 
lemma, which led to his resignation. 

Sager said answers to ethical questions 
must be personal. He declined an AL invi- 
tation to revise his remarks for publication, 
saying “Chicago has changed; CPL is a’ 
great library and I don’t want to warn tal- 
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ented librarians away from it.” 

University of Missouri/Columbia li- 
brary administrator and educator Thomas 
Shaughnessy advocated full-time MLS 
programs to give students more time to de- 
velop ethical understandings. Several at- 
tendees took issue with him during the 
question period. 

Consultant Susan Baerg Epstein linked 
ethical systems and automated systems. 
Jeanne Isacco of Durham County (N.C.) 
Public Library concluded that ethical em- 
ployers are more important than profes- 
sional codes in molding ethical behavior. 


HUGH ATKINSON AWARD WINNER 
Richard M. Dougherty of Univ. of Mich. 
displays his citation. As first recipient, 
Dougherty praised the late Atkinson as 
a risk-taker who would be happy to see 
this characteristic acknowledged and 
rewarded. 


Speaking of recruitment: 
Gregorian to preconference: 
Librarianship “exalted” field 


| Based on a report by Margaret Myers, direc- 
| tor, ALA Office for Library Personnel Re- 


sources 


Inspiration, information, and Gregorian 
was the order of the day at “Each One 
Reach One: Recruiting for the Profession.” 
The preconference attracted some 160 par- 
ticipants. 

Vartan Gregorian, New York Public Li- 
brary president, provided heady words of 
inspiration, calling librarians “actors on 
the stage of humanity, leaders in the infor- 
mation age, soldiers of culture,” and urging 
them to consider their profession “an ex- 
alted one.” 

` Kathleen Heim, library school dean at 
Louisiana State University, presented an 
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overview of a forthcoming publication, Li- 
brarians for the New Millenium, synthesiz- 
ing information about recruitment issues, 
William Moen, also of LSU, reported pre- 
liminary data on a survey of 3,400 current 
students which promises to inform future 
human resources planning and recruitment 
efforts. 

Moen reported that 70 percent of those 
surveyed are part-time students. Eighty- 
one percent are female. Only 15 percent left 
their home state to attend library school, 
suggesting that shortages and surpluses 
may be regional concerns. 

Marketing expert Kathleen Murnion ad- 
vised participants on marketing the profes- 
sion, noting that multiple strategies will be 
necessary. 

Participants brainstormed before break- 
ing into regional groups to develop specific 
action plans. Some groups decided to fo- 
cus on state association efforts, while oth- 
ers targeted specific populations in their 
locales for recruitment. 

ALAS Office for Library Personnel Re- 
sources (OLPR), the program's sponsor, 
will serve as a communications center for 
regional efforts. Librarians for the New Mil- 
lenium and the completed survey will be 
available later in the fall through OLPR 
(price not set). 


Participants offer tips on 
developing minority leadership 

At an Office for Library Outreach Ser- 
vices Advisory Committee program, “De- 
veloping Minority Leadership for the 1990s 
and Beyond,” panelists and audience 
joined in offering practical suggestions. 

Speaker Stella Guerra, born and raised 
in a Corpus Christi, Tex., barrio, said a 
one-semester college scholarship started 
her on her way to a doctorate and her 
present post, director of Equal Opportu- 
nity for the U.S. Air Force assistant secre- 
tary. “What makes the difference is 
education, not just in school but in reading 
and participating,” she said. 

Panelist Tamiye Fujibayashi Trejo of the 
Chicago Public Library warmly recom- 
mended, “Go out and grow your own mi- 
nority librarians.” Her library hires 
Hispanic housewives, finds child care for 
their children, trains and mentors the new 
employees, and arranges library school 
scholarships for the most promising. 

Panelist Elizabeth Martinez Smith of 
the Orange County (Calif.) Public Library 
urged her colleagues to be more creative 
and flexible. “Ask the revolutionary ques- 
tion: What have you changed recently?” 
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Education makes the difference, said U.S. 
Air Force executive Stella Guerra (above and 
left) at an OLOS program on leadership. Af- 
terwards, she talks with fellow-panelist Eliz- 
abeth Martinez Smith of Orange County 
(Calif.) PL and Cesar Caballero of the Univ. 
of Texas/El Paso Library, a newly elected 
member of ALA Council. 


Panelist and ALA Past President E.J. 
Josey told managers: “Seek out young 
people and groom them for leadership 
roles.” He also said minority organizations 
should develop leadership centers. 

Panelist Ella Yates of the Virginia State 
Library suggested that staff associations 
can develop management training to give 
minority specialists upper mobility. 

“Recruit veterans as well as housewives,” 
said one member of the audience. Another 
said she had to be elected to the YWCA 
board before her library recognized her 
management potential. “Join a commu- 
nity institution,” she urged. 

Monica Ghosh, a recent U. of Michigan 
library school graduate, said that as the 
only minority student in class, she was ig- 
nored. But now, after getting all this infor- 
mation, she said, “I feel powerful!” 

ALA’s ethnic and minority-concerns 
units cosponsored the program. 


Theater of ideas at JMRT 


Judith Bardwick stirred up a delightful 
gumbo of insightful ideas, wit, and one- 
woman theater at the Junior Members 
Round Table program on “Plateauing and 
Tracking as Career Obstacles.” Integrating 
ideas from the social sciences, a wit that 
was purely hers, and the aura of a gifted 
actress, Bardwick informed some 250 li- 
brarians that plateauing is a “natural phe- 
nomenon” that will occur to 99 percent of 
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“The ultimate modern reference source...'' 





Now available in 
a new print format. 


) 
READERS Readers’ Guide Abstracts combines renowned ` ` 
Readers’ Guide indexing with high-quality informative | 
abstracts, to create q self-contained le geng service. E 
GUIDE Originally available in CD-ROM, online, and microfiche A 
formats, Readers” Guide Abstracts is now available in a : 
special version, a new print format. 


ABSTRACTS Offering abstracts for some 25,000 articles per year, of 


especial use for school, public, and college library $ 

: > audiences, Readers’ Guide Abstracts Print Edition provides ` ` 
Print Edition special assistance by making easily available thorough $ 
summaries of articles over the broad range of Readers’ 4 


Guide coverage. RGA Print Edition is: 


A 


E Efficient—allows patrons to quickly find 




























at any price. The low annual subscription rate is 
$249 U.S. and Canada, $279 other countries. 
Subscribers to Readers” Guide and/or Readers” 
Guide Abstracts pay only $199 U.S. and 
Canada, $229 other countries—a saving of 20%. 
Subscribers to Abridged Readers” Guide can 
also take advantage of special discounted rates: 
$229 U.S. and Canada, $259 other countries. 


with alcoholic fathers; a report on Children Are People, 
a St. Paul, Minnesota, counseling and support organization 
for the children of alcoholics; and an interview with Dr. 
Timmen Cermak, co-director of the Genesis psychotherapy 
center in San Francisco, co-founder of the National Associa- 


i š 
needed information. ; 
E Easy-To-Teach; Easy-To-Use. A 

E Economical—saves valuable staff time spent 

conducting searches, retrieving and re-shelving 

periodicals, and processing inter-library loans. 
THE H.W. WILSON COMPANY 1 
oe E 
SS a CAPITAL PUNISHMENT s 7 
a Caught between two states. T. Jacoby. Newsweek OSM 
E For Fast, Independent Access to Topical 11:67 My 2 °88 4 
Information. From the high school student preparing The EES Supreme “Court has. agreed, 10 DESC tha A 
ees of Mississippi death row inmate Samuel Bice Johnson, E 
a term paper on glasnost to the public library patron who is contesting the legal arguments that led to his death A 
seeking information on AIDS in the workplace, sentence. In securing the death penalty, the prosecutor f 
h UI | d RGA Print Editi needed to show that “aggravating” circumstances in the =i | 
researchers at all levels will turn to rint Edition as case justified capital punishment. The crux of his argument f 

an easy-to-use, one-stop source of information on news ken Johnson's prior assault conviction in New York, — 
and contemporary issues. re oe a 

5 CHILDREN OF ALCOHOLICS S 
E Special Low Subscription Rates : | E 
Avail bl RGA Print Editi id Breaking the bond of silence. D. Chu and B. 3 
Available. rint Eaition provides your Johnson. il People Weekly 29:100-10 Ap 18 f 
library with affordable abstracting and index- `88 | E 
ing coverage that no other service can provide A- Gover. story "Om the problems tist face he CAES N 
of alcoholic parents features profiles of four celebrities 4 
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COMPUTER CONSULTANTS 
A market is born out of computer confusion. 
C. Brown. il Business Week p124-5 Ap 25 '88 
“Systems integration,” or the use by companies of outside 
suppliers to design, install, and troubleshoot their computer 
systems, is a booming business. Some 20 competitors, 
including IBM and Electronic Data Systems, have entered 
the $1.4 billion market, attracted by industry growth projec- 
tions of 26 percent through the early 1990s. Systems integra- 
tion is a risky business plagued by cost overruns, but 
supporters believe that the growing reliance of U.S. corpora- 
tions on complex computer systems will ensure its success. 
The demand for systems integration has been boosted by 

the flurry of mergers and joint ventures, since these deals + 

often involve incompatible computer systems. 








E Sample signatures available upon request. 


To Order Call Tell Free: 
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all those working today. 

“The Peter Principle is inaccurate,” she 
said, explaining that organizational struc- 
ture and the demographics of the labor 
force guarantee that most people will not 
rise past their level of competence. 

Acceptance of these facts, finding new 
challenges, and new opportunities to con- 
tinue learning, is the task of baby boomers 
and the organizations they work for. 

Herbert White, dean of the library 
school at Indiana University, didn't attempt 
to match Bardwick's theatrical delivery, but 
his incisive comments on tracking as a ca- 
_ | reer obstacle further enlightened the audi- 
fe} ence. 


Forging serial-system links 


(Based on a report by Ed Jones, Harvard 
University Library CONSER Office) 


Acceptance of standards and of the 
Open Systems Interconnection (OSI) will 
help forge the computer-to-computer chain 
of serials information: from authors and 
editors, through intermediaries— 
publishers, distributors, 
agents, libraries—to the reader. 

Most of the computer linkages lie in the 
future, reported Tom Delsey of the Na- 
tional Library of Canada (NLC) at a Re- 


| sources and Technical Services Division 


program. But implementation will be 
eased by standards already in place, such as 
the MARC formats, ASCII, and ISSN, 
and growing acceptance of the OSI refer- 
ence model for computer-to-computer 
linking. Delsey noted that the NLC file 
| transfer protocol in Canada and the 
_ | Linked Systems Project in the U.S. apply 
= | OSI, and he depicted a Promised Land in 
which computer users could extract infor- 
mation from the best source of the mo- 
ment and exceed the boundaries of 
particular systems. 
| Julia Blixrud of the Library of Congress 
used the metaphor of a web in describing 
how standards reinforce one another and 
how the myriad serials standards being 
promulgated must be interwoven. 

Other speakers addressed these specific 
projects linking serials data: 

e Transfer of USMARC detailed hold- 
ings statements from Faxon’s MicroLINX 
check-in system to the Univ. of Ga. inte- 
grated library system—incidentally identi- 
fying areas in the holdings format needing 
work (Greg Anderson, Univ. of Ga.); 

e CONSER database input by non- 
OCLC libraries—a re-keying method that 
might be superseded by the Linked Sys- 

‘tems Project (Bill Gosling, Univ. of Mich.); 

e Flow of serials data from INNO- 
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VACQ to online library catalogs and union 
lists, and to INNOVACQ from biblio- 
graphic utilities and subscription agents 
(Steve Silberstein, Innovative Interfaces); 

e And North Carolina Information 
Network support services, including a 
statewide union catalog and union list of 
serials on OCLC. 


Education called key 
to fighting AIDS in prisons 


As we enter the eighth year of awareness 
of the AIDS crisis, “it has become pain- 
fully obvious that education is our princi- 
pal and powerful tool” for dealing with the 
disease. This observation by patient advo- 
cate Alvin Novick characterized the views 
expressed by the panel on “Prisoners of Ig- 
norance: AIDS and the Institutional Li- 
brary.” 

Novick, a professor of biology at Yale 
University, complained that educational ef- 
forts on AIDS have been “forbidden, 
chilled, underfunded, and defused” due to 
society's aversion to homosexuals and drug 
users. He spoke of the need for literature 
providing positive role models for gays and 
information on drug use that is frank and 
“free from cruelty.” Librarians are “among 
the keys to compassionate concern,” Nov- 
ick concluded. “While medical science 
flounders, you can save the lives of thou- 
sands.” 

Prisoners’ rights are already restricted, 
said Theodore Hammett, so they have dif- 
ficulty getting complete and accurate 
AIDS information. Hammett, senior ana- 
lyst at Abt Associates, said AIDS preven- 
tion in the prison population should be 
treated as much as possible like the outside 
population, with education as the main ap- 
proach. Although training programs for 
prisoners and staff are the most effective 
means, libraries can play a key role by “fill- 
ing in the gaps” by having information 
available continuously. 

Ed SantaVicca, librarian at Cleveland 
State University, related the results of his 
1986 survey of Ohio librarians’ attitudes to- 
wards AIDS information needs. Sixty-five 
percent of the respondents felt the Ameri- 
can public was getting “pertinent and ac- 
curate information”; SantaVicca compared 
this to a Los Angeles Times poll from the 
same period in which 64 percent of those 
asked said they knew “nothing” or “not all 
that much” about AIDS. “It’s frustrating 
to think that librarians honestly believe the 
public is getting adequate AIDS educa- 
tion,” said SantaVicca, who observed that 
librarians apparently believe that someone 
else is doing their job of providing infor- 


mation. 

The program was sponsored by the As- 
sociation of Specialized and Cooperative 
Library Agencies, Libraries Serving Spe- 
cial Populations Section, Library Service 
to Prisoners Forum. 


FLRTing with extinction? 


“Let’s be proud; we’re an endangered 
species,” said Doria Beachall Grimes, pro- 
gram moderator and president-elect of the 
Federal Librarians Round Table (FLRT). 
Grimes was referring to the program, 
“Federal Librarianship—Evolving or En- 
dangered?” and the mood of many attend- 
ees, there to discuss pay and staffing 
experiments in federal libraries. Accepting 
FLRT's Achievement Award, Anne A. 
Heanue, associate director of ALA's Wash- 
ington office, echoed Grimes: “We need to 
raise the consciousness of the entire profes- 
sion” to the plight of federal librarians 
threatened by privatization, closings, and 
changes in personnel policies. 

Speaker Kenneth Hedman, library direc- 
tor at the U.S. Military Academy, described 
experiments “designed to improve supervi- 
sors’ abilities to motivate employees.” Staff 
sharing of unspent salary funds (if perfor- 
mance goals have been met) is now being 
tested. Hedman said the library had lati- 
tude in deciding how such funds could be 
handled, e.g., equal shares to all staff or 
equal percentages. 

Allen Cassady, a federal personnel spe- 
cialist, began by asking if ALA President- 
elect Pat Berger was in the room. 
Pantomiming relief at her absence he said, 
“One of Pat's better-honed skills is person- 
nel specialist bashing.” Cassady empha- 
sized that the primary goal is parity with 
the private sector in recruiting and fielded 
questions from a skeptical, feisty group of 
some 150 librarians. 


The pay-per society: Info C.0.D. 


The threat to equality of access in a 
“pay-per” society was the crux of “Whose 
Computer Revolution Is It?”, the Library 
and Information Technology Association 
(LITA) President’s Program. Sociologist 
Vincent Mosco used the term to describe 
the increasing availability of information— 
C.O.D. He cited pay-per-view television 
and pay-per-search databases, noting the 
“uneasy course between profit and public 
access” in education, libraries, and public 
broadcasting, and cautioned that recent 
federal policies exacerbate an already deep 
division between information haves and 
have-nots. 

Mosco also noted that the new com- 
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McGraw-Hill Scientific-Technical 
References... When You Need Facts Fast 


McGRAW-HILL DICTIONARY OF SCIENTIFIC 


AND TECHNICAL TERMS 
Fourth Edition 
Sybil B. Parker, Editor-in-Chief 


Improved, expanded, and updated, the fourth edi- 
tion of this definitive resource now features a 
pronunciation system that is simple and easy-to- 
use, and includes 3600 new terms and 4000 new 
definitions for a total of 101,100 terms and 117,500 
definitions. 

October 1988; 8% x 11; 2200 pp.; 3000 illus. 

ISBN 0-07-045270-9; $95.00 


McGRAWHILL PERSONAL COMPUTER 
PROGRAMMING ENCYCLOPEDIA: 


Second Edition 
Edited by William J. Birnes 


Computer users will turn to this broad-ranging 
compendium for the information they need to 
design and write programs ... and to translate 
programs into different dialects or languages. It 
provides full details on high-level programming 
languages, assembly languages, and machine codes, 
and offers incisive guidance on important new 
areas like CAD/CAM/CAE and artificial 
intelligence. Updating in this edition encompasses 
virtually all recent advances. 

October 1988; 8% x 11; 750 pp.; 50 illus. 

ISBN 0-07-005393-6; $95.00 


McGRAW-HILL ENCYCLOPEDIA OF 


ELECTRONICS AND COMPUTERS 
Second Edition 


More than 160 new and revised articles make the 
second edition more useful than ever. Its 520 
alphabetically-arranged entries offer ready access 
to state-of-the-art developments in fourth- 
generation languages . . . electron-hole 
recombination . . . nonlinear optical devices... 
artificial intelligence . . . and other vital aspects of 
these dynamic fields. 

1988; 81⁄2 x 107; 980 pp.; 1250 illus. 

ISBN 0-07-045499-X; $75.00 


McGRAWHILL ENCYCLOPEDIA OF 
THE GEOLOGICAL SCIENCES 


Second Edition 


The updated second edition furnishes in-depth 
information on geology, geochemistry, and 
geophysics—as well as relevant aspects of 
oceanography and meteorology. With over 50% of 
its 520 articles new or revised, The Encyclopedia 
covers vital topics like mineralogy, petrology, 
sedimentary geology, paleontology, and soil science. 
“ . ..a work of impressive magnitude . . ?— Geology 
(on the first edition) 


1988; 8% x 107; 950 pp.; 650 illus. 
ISBN 0-07-045500-7; $85.00 


Or, mail this coupon to Bob Ryan, 4th floor, 
McGraw-Hill Publishing Company 
11 W. 19th St., New York, NY 10011 


Please send me the following books: 


O McGraw-Hill Dictionary of Scientific and Technical Terms, 4/e 
ISBN 0-07-045270-9 $95.00 


L] McGraw-Hill Personal Computer Programming Encyclopedia, 2/e 
ISBN 0-07-005393-6 $95.00 


Name 
Institution 
Address 
City 

Daytime Phone 


F——————— 


Order by calling toll-free 1-800-722-ISBN el / w e 
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munications technology is a powerful tool 
for organizational control, enabling opera- 
tions to be decentralized, even worldwide, 
as control is centralized in the hands of a 
few. Noting that information is “capital,” 
he raised the specter of the spread of pri- 
vate censorship for corporate gain, regard- 
less of the ability to pay, and urged greater 
“democratic control of information tech- 
nology.” 


Literary bytes from a tomato 


Before it shifted to Boolean argot, the 
idiom at an Association of College and Re- 
search Libraries session was distinctly agro- 
nomic: i.e., a tale of a tomato redesigned to 
fit a processing machine, likened to hu- 
manities research reshaped to fit the needs 
of automation. Loss Glazier of SUNY/ 
Buffalo offered the analogy in a program 
of the ACRL English and American Liter- 
ature Discussion Group. Noting that “ma- 
chines have taken over everything but our 
thoughts,” Glazier warned of online search 
protocols following the procrustean de- 
mands of machines rather than natural 
mental processes; he cited the ERIC search 
process as one example. Online search de- 
sign, he suggested, must be driven by li- 
brarians, not suppliers. 

Scott Stebelman of George Washington 
University praised the Modern Language 
Association database as an economic re- 
source for use with students, highlighting 
such search capacities as “notting-out of 
dissertations.” 








LIKE KIDS IN A CANDY STORE. For Gretchen Holten (left) of University of Nebraska, a 
New Orleans candy store offered sweet respite from long meetings; Marianne Puckett of 
LSU Medical Center is generally sweet on Louisiana: she’s president of the state library asso- 
ciation, which meets next March in Baton Rouge. 


Librarians and journalists both 
get blamed for “bad news” 


Introducing a program on surviving the 
“kill the messenger” syndrome, Intellectual 
Freedom Round Table Chair Dorothy Bro- 
derick drew comparisons between journal- 
ists and librarians: When journalists 
expose a problem, they are often blamed 
for creating it; when librarians buy a book, 
they are often held responsible for its con- 
tent. In a good news story, a reader cannot 
detect the reporter’s opinion; similarly, pa- 
trons shouldn’t be able to perceive a librari- 
ans political views from the library's 
collection. Reporters and librarians also 
have a symbiotic relationship: we buy the 
newspapers, magazines, and books that 
they write. 

The featured speaker, Senior UPI White 
House Correspondent Helen Thomas, also 
viewed librarians and reporters as having 
much in common: “We both fight for the 
right to know.’ Thomas, who has been 


THE BIG EASY ISN’T EASY ON RUN- 
NERS. There weren't any hills, but the air 
was as steamy and thick as the jambalaya 
being cooked for the post-race feed when 
hundreds of ALAers lined up for the fifth an- 
nual Fun Run/Walk. A Dixieland band played 
The National Anthem and thoroughbred rac- 
ing’s traditional call to the post in the Faxon- 
sponsored event. Winners in the three-mile 
run: Janet Egherton and Chris Dodge; in the 
two-mile walk, Cindy Arbelbide and John 
Shilling. 


covering the White House since 1960, 
shared her views on such political matters 
as the FBI’s Library Awareness Program 
(“The solution might be to sit them down 
and give them something to read—like the 
Constitution and the Bill of Rights.”), in- 
creased government secrecy in the Reagan 
administration (“I believe we have to keep 
plugging and keep exposing how invalid it 
is most of the time.”), the effect of glasnost 
on intellectual freedom in the U.S.S.R. 
(“They are beginning to emulate us... . 
Any opening would be great and | think 
we should encourage it.”), and the best de- 
fense against the “kill the messenger” syn- 
drome (“Know you're never going to be 
loved; if you want to be loved go into an- 
other profession.”). 

The program was cosponsored by the 
IFRT, the Intellectual Freedom Committee, 
and the division IFCs. 


Finders keepers 


“If a children’s librarian does her job 
well, a child might grow up to become a 
historian. If a director does hers well, the 
roof might get fixed.” Mary Brown, direc- 
tor of the Rye (N.Y.) Free Reading Room, 
used humor, passion (“Thank your chil- 
dren’s librarian!”), and ideas in her portion 
of a Public Library Association program 
on recruiting and retaining children’s spe- 
cialists. Brown’s pithy advice on developing 
rewards empasized making staffers feel ap- 
preciated. She stated that children’s special- 
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ists get fewer professional development 
opportunities than others “because the di- 
rector will have to fill in for them.” 

“The problem is hierarchy) she said. 
“Children's librarians need to be supported 
by their administration, not vice versa,” 
and her remarks drew audible approval 
from an audience of children's specialists 
and administrators. Leslie Edmonds of the 
University of Illinois/Urbana library 
school urged open lines of communication 
with the nearest library school, lobbying 
schools to strengthen their programs, and 
giving job candidates complete informa- 
tion about job vacancies. Patricia Page of 
New York Public Library advocated pro- 
moting from within the library. 


Official-language movement: 
boon or bane to minorities? 


Hailed as a means of bringing immi- 
grants into the mainstream and decried as 
a divisive force that promotes intolerance, 
the concept of making English the official 
language of the United States was hotly de- 
bated at a program sponsored by the Eth- 
nic Materials Information Exchange 
Round Table and the Association to Pro- 
mote Library Services to the Spanish 
Speaking. 

Tom Olson spoke on behalf of U.S. En- 
glish, an organization he characterized as 
devoted to protecting English as our com- 
mon language while protecting the rights 
of minorities. Olson pointed out that soci- 
eties are torn by language divisions, citing 
the millions of dollars Canada spends 
yearly on bilingual services. U.S. English 
supports legislation designating English as 
the nation’s official language and bilingual 
programs that teach English. 

Amuldo Torres, a consultant on His- 
panic affairs, called the official language 
effort “one of the most misguided and un- 
needed movements in this country today,” 
adding that it “serves only one purpose: to 
divide society.” Torres said the movement 
creates “a tremendous amount of intoler- 
ance,” producing a climate that promotes 
racism. “The last thing we need is a con- 
frontation on a given—English is the offi- 
cial language,’ concluded Torres, who 
stressed that we should be devoting our at- 
tention to literacy programs instead. 

Olson responded by observing that En- 
glish is the language of economic empow- 
erment in this country, and that the goal of 
U.S. English is to bring immigrants into the 
mainstream, not to keep them suppressed. 

A heated question-and-answer session 
provided a number of emotional state- 
ments from audience members, most of 
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Taking /nfo Power home 


After attending a session on the education 
of school library media specialists, these 
two library leaders from the Virgin Islands 
told AL they hope to apply the principles of 
the new Information Power to V.I. schools, 
where libraries are already staffed by MLS 
professionals, many from the States. 

C. Perry-Richards, left, and Fiolina B. 
Mills, both of the V.I. Dept. of Education, will 
use staff development programs to help 
media specialists “catch up.” One such 
program available is a videotape on /nfor- 
mation Power: Guidelines for School Library 
Media Programs, produced by Encyclopae- 
dia Britannica Educational Corporation in 
association with the joint developers of the 
guidelines (American Association of School 
Librarians and Association for Educational 
Communications and Technology, see AL, 
June, p. 463). The video, part of The Infor- 
mation Power Package, was previewed at 


whom denounced the official-language 
movement. One, Alice Dupuis of the 
Miami-Dade Public Library, said that 
when an official-language measure was 
passed in Miami, the library had to get a 
special dispensation to buy Spanish- 
language books. 


Conference and is available at $200, in- 
cluding guidelines, from EB (425 N. Mich. 
Ave., Chicago 60611). 

At the session on media specialist edu- 
cation, panelists discussed the impact of 
the guidelines on professional curriculum, 
especially as they interface with accredita- 
tion and certification programs. While there 
was some disagreement on the type of new 
courses that might be developed, it was 
clear that Information Power broadens and 
redefines professional school library media 
curriculum. 

Speaking at the session was Mell Busbin 
of Appalachian State University, N.C., a key 
member of an AASL task force developing 
draft guidelines for school media specialist 
preparation. He told his audience, “We 
might find ourselves with no room for elec- 
tives, and some dropped courses that don't 
develop competencies.” 


Librarians foster understanding 
across oceans and cultures 


An American librarian working in Brit- 
ain and a visiting librarian from the 
U.S.S.R. were among the speakers exami 
ing the role libraries can play in fostering 
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international and intercultural understand- 
ing, in a program sponsored by the Inter- 
national Relations Committee. 

Bertha Chandler spoke on her experi- 
ences working at the Norwich Central Li- 
brary in England. Chandler left 
Connecticut for a one-year, Fulbright- 
funded position working with the library's 
World War II archive, set up as a memorial 
to a local airfield at which American fliers 
were based. “The experience of being an 
American resident abroad can't be recom- 
mended to everyone,” said Chandler, citing 
cultural differences and homesickness. 
However, she feels that Americans in par- 
ticular, because we tend to be insular, need 
to develop job exchanges and other pro- 
grams to expose ourselves to other cultures. 

Through a translator, Nikolai S. Kar- 


| tashov, director of the Lenin Library, de- 


scribed how libraries can promote 
understanding between nations. “Knowl- 
edge is a necessary ingredient for mutual 
understanding between cultures,” said Kar- 
tashov. He praised the “humanistic func- 
tion of libraries as a unique social 
institution” that can create the conditions 
for access to other cultures. 

“In our libraries, as well as in politics, 
we need a new way of thinking,” Kar- 
tashov concluded. “Libraries should coop- 
erate. We are not that familiar with other 
libraries and there is a great eagerness to 
study them.” 

Donald Sager, director of the Milwaukee 
Public Library, discussed the ways his li- 
brary has reached out to various cultural 
groups in a highly ethnic city. 


Librarians cross racial lines 


to empower minorities 


Ir? what Clara Stanton Jones called “a 
search for the truth about human beings 
and their relationships with each other,” a 
multiracial group of librarians met in New 
Orleans to discuss ways to empower mi- 
norities within the profession. 

A followup to last year’s consciousness- 
raising preconference on “Librarians as 
Colleagues: Working Together Across Ra- 
cial Lines” (AL, July/Aug. 1987, p. 542), 
the program was sponsored by the Social 
Responsibilities Round Table Feminist 
Task Force and cosponsored by some 
dozen other groups. 

After introductory remarks by Jones, 
Aileen Hernandez described the historical 
ties between feminists and the fight against 
racism. “Maybe we have this image of be- 
ing aggressive women because we are al- 

ys out’ there fighting on one issue or 

ther,’ said Hernandez, an urban con- 
sultant and former NOW president. 
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VERSATILE MUNSTER. TV's Herman Mun- 
ster, Fred Gwynne, drew long lines of auto- 
graph seekers to the Prentice-Hall exhibit. 
Some 1,100 vendors showed their wares to 
crowds of librarians shopping for a range of 
goods and services in the spacious Conven- 
tion Center. 


Hernandez said concerned librarians 
could fight racism by transmitting infor- 
mation; to do this, we must have blacks in 
our libraries to build the knowledge base 
about minorities. 

By the year 2000, Hernandez said, the 
U.S. will be a nation of minorities, with no 
single group comprising a majority of the 
population. With this in mind, “We need 
to find new ways of talking, we need a new 
language,” she concluded. “The only way 
we can fail in our responsibility is if we 
don't move ahead with it.” 

“Racism is still a powerful and complex 
social force affecting every institution to- 
day, and all of our lives,” said Orange 
County (Calif.) Public Library Director 
Elizabeth Martinez Smith. “Institutional 
racism is fueled by a reluctance to change 
what permeates an organization,” she said, 
adding that well-meaning individuals per- 
petuate an unjust system by doing nothing. 

Following the speakers, participants 
broke into small discussion groups to dis- 
cuss strategies for action. 


Intellectual freedom and 
the “search for truth” 


What was billed as a debate on “Li- 
braries and the Search for Truth” offered 
two views of intellectual freedom, charac- 
terized as “libertarian” and “social 
responsibility”—or, as one participant put 


it, “access” versus “atmosphere.” 

Noel Peattie, humanities librarian at the 
University of California/Davis and pub- 
lisher of Sipapu, represented the Social Re- 
sponsibilities Round Table in the debate. 
Peattie asked if we must “admit untruths 
in our libraries in order to be fair to all?” 
Protesting “the charade of taking racism 
seriously in order to be fair,’ he pointed 
out that every society has its taboos and 
that hed “rather have a taboo against ex- 
cluding and humiliating people than the 
one we have today.” 

“I am not suggesting we abandon the 
idea of well-balanced collections,” Peattie 
stressed. “I prize the freedom to read but I 
prize more highly the right to know. . . We 
need to know the truth, not just conflict- 
ing opinions.” 

Representing the Intellectual Freedom 
Round Table, John C. Swan, director of 
the Bennington (Vt.) College Library, ob- 
served that “The truth must be perceived 
by individuals, not dictated to them.” The 
idea that views that aren’t “facts” should 
be suppressed is an “essential betrayal of 
our function as librarians,” said Swan. If 
we say that some views are too dangerous 
to be expressed freely, he added, “we are 
betraying the search for the truth.” 

“I sense from the audience that you're 
not completely content with either of us,” 
said Peattie after a question-and-answer 
session, “and perhaps that’s just as well.” 
The search for truth will continue, but as 
audience member Eric Moon warned, 
“Historically, the people who have given us 
the most trouble in this world are the peo- 
ple who have found the truth.” 





LETTER FROM CAMP. Dear Friends: ! 
spent my conference nights at the Parc 
D'Orleans Il campsite at one-fifth the cost of 
a hotel room. Frequent RTA buses took me 
to meetings. The swimming was great, the 
mosquitos tolerable. | met three tourists 
from Stonehenge. Can you beat it? Yours 
sincerely, Bob Crittenden, UC/Santa Bar- 
bara Library. O 
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Have you read a best seller lately? 


Title: The Complete Automation Solution 
Author: Sydney Library Systems 


- for corporate and special libraries 
- comprised of 5 fully integrated modules 


- completely automates circulation, cataloging, 
inquiry, materials acquisition and serials 
management 


- will run on IBM and IBM compatible micros 
and DEC VAX minicomputers 


Sydney Dataproducts, Inc. 


Los Angeles, California fe 

Iselin, New Jersey 7 

Denver, Colorado (a Sydney 
Charlotte, North Carolina Y) 

Toronto, Ontario 


Vancouver, British Columbia 
London, England 


For Information Call Toll Free: 1-800-663-6951 
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National Library Week "06 
to focus on librarians 


“Ask a Professional. Ask Your Librarian.” 
has been selected as the theme of the 31st Na- 
tional Library Week (NLW) to be celebrated 
April 9-15. The 1989 theme is the first ever to 
focus on the people behind library service. 

ALA President Margaret E. Chisholm in- 
troduced the theme at the opening session of 
ALA Annual Conference July 9 in a special 
video preview of new campaign materials. 
Chisholm said the campaign responds to her 
concern that librarians play a leadership role 
in promoting their professon. Many members 
have asked that the librarian be the focus of a 
public awareness effort. “The success of this 
campaign depends on your leadership,” 
Chisholm said. “This is your campaign. En- 
Joy.” 

The three-minute videotape includes radio 
and TV public service advertisements and 
computerized, animated versions of four new 
posters published by ALA. The VHS tape 
may be borrowed from the ALA Headquar- 
ters Library through interlibrary loan to pre- 
view the materials or for public presentations. 


Dont Settle For Half An Answer 


Ask A Professional. Ask Your Librarian. 





Some of the posters from AL As 1989 Na- 
tional Library Week campaign. 


ALA will place news and feature articles 
and public service messages in national mag- 
azines and on network radio and TV 
throughout the “Year of the Librarian.” Mar- 
tin Williams Advertising of Minneapolis do- 

ated creative services for the campaign. 

NLW campaign materials, including 


710 





1989 CALDECOTT CALENDAR 


Caldecott calendar celebrates Year of the Young Reader 


John Schoenherr illustrations from Owl 
Moon, by Jane Yolen (Philomel Books, 
1986), are featured on the cover and De- 
cember page of the new 1989 Caldecott 
calendar. Pictures by Ann Grifalconi from 
The Village of Round and Square Houses 
(Little Brown, 1986), Suse MacDonald from 
Alphabatics (Bradbury Press, 1986), and 
other Caldecott winners are also included. 

To commemorate the Year of the Young 
Reader proclaimed by the Library of Con- 
gress, the 9-by-12-inch calendar recognizes 


posters, stickers, and bookmarks, will be fea- 
tured in the fall ALA Graphics Catalog, free 
from ALA Graphics, ALA. 

“Ask a Professional. Ask Your Librarian.” 
Library Publicity Campaign Book for 1989, a 
complete guide with program ideas, clip art, 
and sample releases, is 48 pages, $6 from 
ALA Graphics, 50 E. Huron St., Chicago, IL 
60611. 


NYU reference librarian wins 
TV Travel tickets to Zurich 


New York University reference librarian 
Danielle Mihram and her husband Arthur 
won the TV Travel Grand Prize of two 
roundtrip American Airlines tickets to Zurich 
in the Annual Conference drawing. The prize 
includes five nights at a first class hotel in Zu- 
rich. 

“Pm still stunned,” Mihram told AL late 


publishing events in children’s literature by 
noting the birth dates of authors and illus- 
trators. 

The calendar is $8.95 from ALA Graph- 
ics, ALA (0-8389-7230-6). 

The Oct. 1 issue of Booklist will celebrate 
the Year of the Young Reader by publishing 
a special bibliography, “Year-Round Read- 
ing,” which includes six books for each 
month that tie in with the date or exude the 
mood. The bibliography focuses on picture 
books and middle-grade novels. 





in July. The West European Languages librar- 
ian had spent most of her time in New Or- 
leans at Association of College and Research 
Libraries meetings while her husband, an au- 
thor and consultant, checked out the exhibits. 

Because of her heavy schedule at the Bobst 
Library reference desk, Mihram is not sure 
when she and Arthur will be able to fly to 
Europe. When they do, they expect to “rees- 
tablish fond ties with family and friends,” she 
said. Mihram was born in France. 

Second prize of two roundtrip American 
Airlines tickets to any city in the continental 
U.S. was won by Heidi K. Martin, reference 
librarian at the Indiana State Library. Al- 
though her colleague Gail A. Winsmore 
made the reservation, Martin plans to take 
her husband to San Antonio early in 1989. 

Third, fourth, and fifth prizes were certifi- 
cates for 10 percent discounts off the winner’s 
next ticket, tour, or cruise purchased through 
TV Travel. Jean Meadors, a 1988 graduate of 
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Please send me 


RP products and 
iervices checked: 


_] Newspaper 
Indexes 

_] Television News 
Transcripts and 
Indexes 

_] Journals in 
Microform 

_] Research 
Collections 
in Microform 


_] U.S. and Interna- 


tional Patent 
Documentation 
_] Patent Search 
and Awareness 
Services 
_] Reference Books 


The Times—with DEE and 
indexes—presents two centuries of 
unsurpassed news coverage. 


From the French Revolution to major events 
of the day, The Times is renowned for quality re- 
porting and strong editorial opinion. This extraordi- 
nary resource is available in microform, only from 
Research Publications. And, the Times Index is a 
tremendous research aid, source of history, and gen- 
eral finding tool for other newspapers. 

For areas of special interest, The Sunday 
Times, The Times Literary Supplement, The 
Times Educational Supplement, The Times 
Higher Education Supplement (all included in 
The Times Index), Times Engineering & Trade 
Supplements, and Literature are incomparable 
sources for information. Plus, The Times Literary 
Supplement Index—with annual and cumulative 
editions—organizes the b: ‘liographical, biographical, 
cultural, and historical i .ormation in every volume 
of The Times Literary Supplement since 1902. 

Two hundred years of superb news coverage by 
The Times, only from Research Publications. For 
more information call toll-free: 1-800-REACH-RP 
(1-800-732-2477). In Alaska, Canada or Connecticut, 
call collect (203) 397-2600. 
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12 Lunar Drive/Drawer AB 
“rt acha y cre ap C Please send me your brochure. 
TWX: 710-465-6345 C] Have a representative call me. 
FAX: 203-397-3893 
Name Title 
Institution 
Address 
City State Zip Code 
Phone 


For further information, or to place your order 
directly, call 1-800-REACH-RP (1-800-732-2477). 


1-800-REACH-RP 





I 
bbe Ges SS 





i 
e 
| 
í 
| á 
k 


r= == oe 
G K 


A CEET ee PEE 


the University of Oklahoma library school, 
won third prize; Kay Young, government 
documents/maps librarian at the University 
of Delaware/Newark, won fourth; and Renee 
Diaz of Tolleson, Ariz., took fifth prize. 




































New education coordinator, 
SLMO editors named by AASL 


Anne Costello, former assistant dean for 
adult and continuing education at Chicago 
City-wide College, was appointed coordina- 
tor of professional development and continu- 
ing education in the American Association of 
School Librarians (AASL) June 13. 

Costello, who earned her BS in applied 
psychology at Loyola in Chicago, had spent 
more than seven years at the city-wide college 
as student advisor, community projects direc- 
tor, and assistant dean. 

In May AASL announced the appoint- 
ment of Judy Pitts and Barbara Stripling as 
editors of its official journal, School Library 
Media Quarterly (SLMO). Pitts and Stripling 
are school library media specialists at Fayet- 
teville (Ark.) High School and formerly 
edited Arkansas Libraries. “We hope to con- 
tinue the high quality of SLMOQ that Marilyn 
Greenberg has fostered,” Stripling said. 


Board adopts staff policies 


At its meeting July 10, the ALA Executive 
Board adpoted three personnel policies rec- 
ommended by its Personnel Committee in 
Executive Document 6: 

The Sexual Harassment Policy defines the 
behavior and provides guidelines for handling 
complaints. 

The AIDS Policy specifies that HIV- 
infected employees shall be allowed to con- 
tinue work as long as they are able and do not 
pose a safety or health threat. The policy ap- 
plies to all employees with catastrophic dis- 


In accordance with the City of Chicago 
“Clean Indoor Air Ordinance,” the ALA 
Headquarters Smoking Policy prohibits 
smoking on the premises except in designated 
areas. 


Binding institute Sept. 16-17 


“New Directions in Library Binding: Life 
after ‘Class A’” is the institute to be presented 
by the Resources and Technical Service Divi- 
sion (RTSD) Preservation of Library Materi- 
als Section Sept. 16-17 in Atlanta, Ga. 

Participants will learn how to administer, 
evaluate, and improve their operations to pro- 
vide an effective, preservation-conscious 
binding program. The curriculum will focus 
on providing sound guidelines for using 
binders’ servjces under the Library Binding 
Institute (LBI) Standard for Library Binding 
986). 

For information, call JoAnn King, RTSD, 
at Headquarters. Registration fees are $200 
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for ALA and SOLINET members; $250 for 
others. 


Task force investigates 
rising costs of serials 


An RTSD task force representing a variety 
of library associations began work at Annual 
Conference to deal with the problem of soar- 
ing serials costs. The newly formed Task 
Force on Economics and Availability of Li- 
brary Materials is chaired by Columbia li- 
brary school Dean Robert Wedgeworth. 

Task force members include representatives 
from the Association of College and Re- 
search Libraries, the Association of Research 
Libraries, the American Association of Law 
Librarians, the National Library of Medicine, 
the National Library of Canada, the North 
American Serials Interest Group, and two se- 
rials subscription firms, EBSCO and the 
Faxon Company. 

Task force members are now gathering 
data and will meet at Midwinter Meeting to 
start mapping strategy to participate in na- 
tional and international discussions, investi- 
gations, and actions relating to the 
availability, economics, and distribution of li- 
brary materials. 





Less Access wins again 


“Project Censored,” the 12th annual media 
research effort, named the ALA Washington 
Office publication Less Access to Less Infor- 
mation By and About the U.S. Government, as 
one of the 10 most undercovered news sub- 
jects of the year. 

A national panel of media experts selected 
the top 10 most overlooked stories in 1987 
from a total of 25 submitted by researchers in 
a Sonoma State University seminar. “The 
corporate monopolization of information 
sources, combined with the Reagan Adminis- 
tration’s ongoing mania for secrecy, signifi- 
cantly reduced the flow of information to the 
American people last year,” Project Director 
Carl Jenson said. Less Access was also named 
to last year’s list. 


Correction. Diane R. Chen won a 1988 David H. 
Clift Scholarship of $3,000. (AL, June, p. 532). 





Call for poster proposals 


The Association of College and Re- 
search Libraries invites proposals for 
poster sessions at the ACRL Fifth Na- 
tional Conference in Cincinnati April 5-8, 
1989. Authors are urged to submit ab- 
stracts only if they can make their own 


presentations. Call ACRL for an offical 
entry form (800-545-2444, ext. 291; in Illi- 
nois, 800-545-2455). The ACRL Poster 
Session Review Panel will make the se- 
lection Dec. 15. The quality of the re- 
search, program, or project as presented 
in the abstract will be the main factor for 


acceptance. 


LAMA/PAS launches Staff 


Development Clearinghouse 


The Library Administration and Manage- 
ment Personnel Administration Section 
(LAMA/PAS) recently launched a clearing- 
house for library staff development policies, 
programs, and training materials in the ALA 
Headquarters Library. Librarian Emily 
Melton can provide a list of existing docu- 
ments. 

Currently, the Staff Development Clearing- 
house holds more than 30 different samples 
of policies or programs. Three documents at 
a time are available for loan or reproduction 
via an ALA-approved Interlibrary Loan 
form. Reimbursement for postage costs must 
be absorbed by the requesting library and 
may be sent directly to the Headquarters Li- 
brary by check or postage stamps. Photo- 
copied documents of noncopyrighted works 
of fewer than 50 pages cost 15 cents per page 
prepaid by check in addition to postage and 
handling. 

The LAMA/PAS Staff Development 
Committee, which originated the clearing- 
house, urges libraries of all types and sizes to 
send copies of policies, programs, or training 
materials relating to staff development issues 
and activities to Randy Wilson, c/o Parlin- 
Ingersol Library, 205 W. Chestnut, Canton, 
IL 61520. 


LITA conference Oct. 2-6 


offers various opportunities 


The Second National Conference of the 
Library & Information Technology Associa- 
tion (LITA) to be held in the Boston’s new 
John B. Hynes Memorial Convention Center 
Oct. 2-6 allows participants to follow subject 
“tracks” or choose from six technology semi- 
nars, 40 technical sessions, and six all-day 
workshops. The theme is “Effective Technol- 
ogy, Excellent Service: Putting the Pieces To- 
gether.” 

Steven R. Lerman, director of Project 
Athena at MIT, and Harvey Wheeler, Martha 
Boaz Distinguished Research Professor at the 
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University of Southern California, will de- 
liver keynote speeches. The conference will 
feature exhibits of the latest products and ser- 
vices, “showcases” demonstrating actual uses 
of new technologies, new product reviews, 
and open houses at the libraries and technol- 
ogy companies in the Boston area. 

For a preliminary program or other infor- 
mation, call LITA at Headquarters, 800-545- 
2433; in Illinois, 800-545-2455. 


Berger seeks candidates 


President-elect Patricia Wilson Berger, 
chair of the Committee on Appointments, is 
looking for applications and nominations of 
members to serve on ALA committees. The 
Committee on Appointments, which is advi- 
sory to the president-elect of ALA, is made 
up of the 11 division presidents-elect. 

The committees are: Accreditation, Ameri- 
can Libraries Editorial Advisory, Awards, 
Chapter Relations, Conference Courtesy Res- 
olutions, Constitution and Bylaws, Instruc- 
tion in the Use of Libraries, Office for 
Library Outreach Services Advisory, Office 
for Library Personnel Resources Advisory, 
Membership, National Library Week, Re- 
search, Standards, ALA/Association of 
American Publishers, ALA/Childrer's Book 
Council, and ALA/Society of American Ar- 
chivists Joint Committee on Library-Archives 
Relationships. 

Each application should include a brief 
summary of qualifications and the name of 
the committee. 

Send nominations by Oct. 15 to: Patricia 
Wilson Berger, Chief, Information Resources 
& Services Division, National Bureau of 
Standards, Gaithersburg, MD 20899. 


Rhode Island library school 
wins ALA accreditation 

At the 1988 Annual Conference, the ALA 
Committee on Accreditation took action to 
initially accredit the University of Rhode Is- 
land library school program and continue the 
accreditation of four other graduate library 
programs under the 1972 Standards for Ac- 
creditation. 

The University of Rhode Island Graduate 
School of Library and Information Studies, 
established in 1963, has an enrollment of 150 
and is directed by Elizabeth Futas. The pro- 
gram leads to the first professional degree, the 
master of library and information science. 

The four reaccredited programs are: Mas- 
ter of Science in Library Science, College of 
Library Science, Clarion University of Penn- 
sylvania; Master of Library Science, School 
of Library and Information Science, North 
Carolina Central University, Durham; Master 
of Library Service, School of Communica- 
tion, Information, and Library Studies, 
Rutgers University; and Master of Library 
Science, School of Library Science and In- 
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Tired of making 
“permanent loans?” 


Your collection is dwindling. 
Every book, periodical, record, 
tape, CD and piece of microfilm 
that “walks” costs you money— ¿f 
the stolen article can be replaced 
at all. And the 
situation 1s 
getting worse. 

Checkpoint 
offers an easy- 
to-use system 
that safely pro- 
tects every item LS 
in your library. It can cut losses 
up to 90%, and pay for itself in 
one to three years. Plus, it’s the 
only system that offers you a 
choice of screen styles to suit your 
library's decor. 

Let Checkpoint put more 
money in your budget for new 
acquisitions. For a presentation 
to your board on how to keep 
your assets from becoming “per- 
manent loans,” call Checkpoint 
today at (800) 257-5540. 





á Checkpoint 


Tomorrow’s Technology for Today's Libraries ™ 


550 Grove Road + P.O. Box 188 + Thorofare, New Jersey 08086 
(800) 257-5540 e TELEX: 84-5396 + FAX (609) 848-0937 
In Canada, call (416) 438-3804 
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structional Technology, Southern Connecti- 
cut State University, New Haven. 



























































Committee nominations due 


ALA Council's Committee on Committees 
seeks applications and nominations for the 
following Council Committees: Intellectual 
Freedom, International Relations, Legisla- 
tion, Library Education, Minority Concerns, 
Organization, Orientation, Pay Equity, Plan- 
ning, Policy Monitoring, Professional Ethics, 
Program Evaluation and Support, Publish- 
ing, Resolutions, and Status of Women in Li- 
brarianship. 

Each application or nomination should in- 
clude a brief summary of qualifications and 
committee name. The Committee on Com- 
mittees will review all nominees, searching for 
expertise, experience, or interests relevant to 
committee work. Geographic balance, type 
of library, and other representational issues 
will also be considered in making appoint- 
ments 

Send nominations by Oct. 15 to: Patricia 
Wilson Berger, Chief, Information Resources 
& Services Division, National Bureau of 
Standards, Gaithersburg, MD 20899. 


5 a 
See oe 
Saa unit offerings= 

Academic Status: Statements and Resources, 
developed by the Association of College and 
Research Libraries (ACRL) Academic Status 
Committee. 58 pages, $6.50 to ACRL mem- 
bers, $7.20 to ALA members, $8 to others, 
from Order Dept., ALA (0-8389-7233-0). 

AIDS, bibliography by the Association for 
Library Service to Children. Pamphlet, 50 
cents with stamped, self-addressed envelope 
or $20 for 100 copies from ALA Graphics, 50 
E. Huron St., Chicago, IL 60611. 

Annual Reports for College Libraries, CLIP 
Note #10, compiled by Kenneth J. Oberembt, 
ACRL College Libraries Section CLIP Notes 
Committee. 135 pages, $17 to ACRL mem- 
bers, $18 to ALA members, $20 to others 
from Order Dept., ALA (0-8389-7219-5). 

Binding Terms: Thesaurus for Use in Rare 
Books and Special Collections Cataloguing, 
ACRL Rare Books and Manuscripts Section 
Standards Committee. 37 pages, $8.50 to 
ACRL members, $9 to ALA members, $10 to 
others, from Order Dept., ALA (0-8389-7210- 
1). 

Elementary School Librarians: Partners in 
Excellence in Science Education, written and 
produced by Alleen Pace Nilsen and distrib- 
uted by ALA Video. 16 minutes, VHS, Beta, 
3/4-inch, $60 (0-8389-2083-7). 

Federal Grants for Library and Information 
Services: A Selective Guide, by Shari L. 
Weaver, ALA Washington Office. 50 pages, 
$5 and a mailing label from ALA Washing- 
ton Office, 110 Maryland Ave., NW., Wash- 
ington, DC 20002. 

Less Access to Less Information By and 
About the U.S. Government: X, A 1988 Chro- 
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YEAR OF THE YOUNG READER 





Van Allsburg poster now available for 1989 


Noted children's illustrator Chris Van Allsburg 
has created the American Library Association's 
poster commemorating “1989—Year of the 
Young Reader” The 30-by-20-inch full-color 
graphic is $6 from ALA Graphics, 50 E. Huron 
St., Chicago, IL 60611. Orders of less than $20 
must be prepaid. 


The Year of the Young Reader is a national 
observance organized by the Library of Con- 
gress to encourage, emphasize, and celebrate 
reading for young people. Other ALA materials 
for the Year include a banner for outdoor or in- 
door display and plastic bookbags. For a cata- 
log, write ALA Graphics. 





nology: January-June. 20 pages, $1 and a 
mailing label, from ALA Washington Office, 
110 Maryland Ave., NW., Washington, DC 
20002. 

The Librarians Video Primer: Establishing 
and Maintaining Your Video Collection, pro- 
duced for the ALA-Carnegie Video Project 
by the Georgia Library Video Association. 21 
minutes, VHS, Beta, 3/4 inch, $79.95 from 
ALA Video, ALA (0-8389-2085-3). 

New Views: Americas Libraries, ALA/ 
OCLC Research Partnership. $20 for 20 
copies. 

Notable Books, Best Books for Young 
Adults, and Notable Children’s Books. Pam- 
phlets, 100 of any title for $20, ALA Graph- 
ics, ALA. 

Preservation Education Directory, 1988 ed., 
compiled by Susan G. Swartzburg, Resources 
and Technical Services Division (RTSD) 
PMLS Education Committee. 30 pages, $5 
from RTSD Publications (0-8389-7225-X). 

Provenance Evidence: Thesaurus for Use in 
Rare Book and Special Collections Catalogu- 
ing, ACRL Rare Books and Manuscripts Sec- 
tion Standards Committee. 24 pages, $7 to 
ACRL members, $8.10 to ALA members, $9 
to others, from Order Dept., ALA (0-8389- 
7239-X). 

Spring 1988 ALA Video/Library Video Net- 
work, a catalog written by Ruth Ann Jones 
and designed by Ellen Scanlon. Free from 
Ruth Ann Jones, Marketing Dept., ALA. 

Your Old Books, by Peter VanWingen, 
ACRL Rare Books and Manuscripts Section. 
14 pages, $1 with self-addressed stamped en- 


velope, $20 for 50 pamphlets, from “Your 
Old Books,” ACRL, ALA. 


SS New ala pubs=z= 


The following new publications may be 
obtained from ALA Publishing Services, 50 
E. Huron St., Chicago, IL 60611. Approval 
plan codes (AP:) are listed after the price. For 
further information, contact Ruth Ann 
Jones, Marketing Department. 

Curent Research for the Information Profes- 
sion 1987/88, Library Association. 420p., 
$100, AP: Q (0-85365-838-2, ALA order code 
L838-2) Published by Library Association 
(U.K.) and distributed exclusively in the U.S. 
by ALA Publishing Services. 

Great Library Promotion Ideas IV: JCD Li- 
brary Public Relations/Award Winners and 
Notables, 1987, Sandra A. Scherba and John 
W. Berry, eds. 62p., $11.95, AP: ABCDIJ (0- 
8389-3363-7). 

Growing Pains: Helping Children Deal with 
Everyday Problems through Reading, by 
Maureen Cuddigan and Mary Beth Hanson. 
208p., $17.50, AP: ABCDGH (0-8389-0469- 
6) 





Libraries in the United Kingdom and Repub- 
lic of Ireland, 1988, Ann Harrold. 170p., $23, 
AP: QRT (0-85365-897-8, ALA order code 
L897-8). Published by Library Association 
(U.K.) and distributed exclusively in the U.S. 
by ALA Publishing Services. 

Short Story Writers and Their Works: A 
Guide to the Best, by Brad Hooper. 72p., 
$14.95, AP: ABCDEFIJ (0-8389-0485-8). 
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1988 winners receive awards at Annual Conference 


More than 100 outstanding library leaders re- 
ceived ALA awards, citations, grants, and 
scholarships at Annual Conference in New 
Orleans July 9-14. Some of the winners were 
announced in earlier issues of American Li- 
braries (Feb., p. 93; March, p. 173; April, p. 
318; June, p. 530 and 532; and July/August, 
p. 621). Other winners: 


AASL ABC-CLIO Leadership Development Award 
of $1,750: The School Library Media Section 
of the New York Library Association. 


AASL Baker & Taylor Presidents Award of 
$3,000: Margaret |. Rufsvold, professor 
emeritus, Indiana University library school. 


AASL Follett Software Co. Microcomputer in the 
Media Center Award of $1,000 to a librarian 
and $500 to a media center: Linda Carol 
Hartman, Truman Elementary School, Kan- 
sas City, Mo., media specialist. 


AASL Scholastic, Inc., Bill Backer Memorial Con- 
tinuing Education Grants of $250 each: Bar- 
bara J. Burgess, Hogan Elementary School, 
Marshalltown, la.; Deborah Levitov, Pershing 
Elementary School, Lincoln, Nebr.; Grace E. 
Stamper, Municipal Schools, Springer, NM. 
and Joie E. Taylor, Columbus, Nebr. 


AASL Frances Henne Award of $1,250 donated 
by the R. R. Bowker Co.: Jane Louise 
Thomas, Lake Travis, Tex. 


AASL SIRS Distinguished Library Service Award 
of $2,000 for School Administrators: Ralph E. 
Ricardo, Ascension Parish School Board, 
Donaldsonville, La. 


AASL SIRS Intellectual Freedom Award of 
$2,000: Nancy Quesada Moreno, Austin 
(Tex.) Independent School District. 


ACRL Academic Librarian of the Year Award of 
$3,000 donated by Baker & Taylor: ALA Past 
President Edward G. Holley, University of 
North Carolina/Chapel Hill. 


ACRL ISI Doctoral Dissertation Fellowship of 
$1,000; Sarla Murgai, University of 
Tennessee/Knoxville. 


ACRL ISI Samuel Lazerow Fellowship of $1,000: 
Carol M. Kelley, Texas Tech University. 


ACRL-LAMA-LITA-RTSD Hugh C. Atkinson Me- 
morial Award of $2,000: Richard M. 
Dougherty, University of Michigan. 


ACRL Miriam Dudley Award of $900 for Biblio- 
graphic Instruction: Sharon A. Hogan, Louisi- 
ana State University. 


ACRL K. G. Saur Award of $500 for best Col- 
lege and Research Libraries article: “Librari- 
ans and Faculty Members: Coping with 
Pressures to Publish,” by Robert Boice, Jor- 
dan M. Scepanski, and Wayne Wilson in 
C&RL, November 1987, p. 494. 


ACRL Katherine Kyes Leab and Daniel J. Leab 
American Book Prices Current Exhibition Cata- 
logue Awards: The Larder invaded: Reflec- 
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tions on Three Centuries of Philadelphia Food 
and Drink and 35 Receipts from ‘The Larder 
Invaded’ by the Library Company of Philadel- 
phia and the Historical Society of Pennsylva- 
nia, tied with Time: the Greatest Innovator 
from the Folger Shakespeare Library. Also 
Marianne Moore: Vision into Verse, Rosen- 
bach Museum and Library, and The Virgin A 
the Witch, Harvard Law School Library. 


ALSC Bound to Stay Bound Books Scholarship 
Awards of $1,500 each: Birgit Nicolaisen, 
Binghamton, N.Y., and Susan Valtfort, Santa 
Fe, N.M. 


ALSC Frederick G. Melcher Scholarships of 
$4,000 each: Lisa Griest and Jeffrey Dufty. 


ALSC Putnam A Grosset Group Awards of $400 
each: Katherine Louise Kan, Aiea Public Li- 
brary, Pearl City, Hawaii; Lesly Ann Kaplan, 
Lynnwood Banch Library, Marysville, Wash.; 
Cynthia M. Olsen, San Bernardino (Calif.) Li- 
brary; and Timothy R. Wadham, Dallas PL. 


ALSC Fiftieth Anniversary National Banner Con- 
test Awards of $100 and $50 worth of Bound 
to Stay Bound, Inc. Caldecott books each: 
Lawrence Country Day School, Hewlett, N.Y., 
second graders and teacher Mariel Stephen- 
son for depicting The Snowy Day, by Ezra 
Jack Keats; and St. Patrick’s School, Jack- 
sonville, Fla., fifth grade boys and Librarian 
Norma Davis for The Polar Express, by Chris 
Van Allsburg. 


ALTA ALA Trustee Citations: Jane Norcross, At- 
lanta, Ga., and Francis H. Naftalin, Minneap- 
olis, Minn. 

ALTA Literacy Award: Richard C. Torbert, 
Friends of Libraries USA, and Tyrone Bryant, 
Broward County (Fla.) Library System. 


ALTA Major Benefactors Honor Role Award: 


Rhoda Krasner, Denver Public Library, and 
Fred K. Darrah, Little Rock, Ark. 


ASCLA Francis J. Campbell Citation: James G. 
Chandler, College Park, Md. 


ERT Donald W. Kohistedt Awards: Mysterious 
Press (single booth category), UMI (multiple), 
and FW. Faxon Co. (island). 

Federal Librarians Round Table Achievement 
Award: Anne A. Heanue, ALA Washington 
Office. 

FOLUSA Baker & Taylor Friends of the Library 
Awards of $500 each: Friends of the LSU Li- 
brary, Friends of the Atlanta Fulton County 
PL, and Evanston (UU) Library Friends. 
GODORT James Bennett Childs Award: Patricia 
Reeling, Rutgers University. 

CIS GODORT “Documents to the People” Award 
of $2,000: Agnes Ferruso, LC. 

Readex GODORT ALA Catherine J. Reynolds 
Award of $2,000: Sheila H. Nollen, Macomb, 


Ill., and Steven D Zink, University of Nevada/ 
Reno. 


ALA Grolier National Library Week Grant of 


$1,000: Kentucky Library Association. 


IERT John Phillip Immroth Memorial Award for 
Intellectual Freedom: Elliot and Eleanor Gold- 
stein of SIRS, Inc. 


IFRT Eli M. Obloler Memorial Award of $500: 
Choosing Equality: The Case for Democratic 
Schooling, ed. by Ann Bastian (Temple Uni- 
versity Press, 1986). 


IERT State Program Award of $1,000 funded by 
SIRS, Inc.: New York Library Association In- 
tellectual Freedom Committee and Intellec- 
tual Freedom Round Table. 


IRC Bogle International Library Travel Fund 
Grants of $300 each: Robert K. Bruce, ALA- 
USIA Library Fellow, Jakarta, Indonesia; Ann 
Kelsey, County College of Morris learning re- 
source center, Randolph Township, N.J.; 
Maria Otero-Boisvert, University of Nevada/ 
Reno Library; Carolyn AW. Snyder, Indiana 
University/Bloomington Libraries; and Betty 
L. Tsai, Bucks County Community College 
Library, Newtown, Pa. 


IRC John Ames Humphry/Forest Press Award of 
$1,000: Joel C. Downing, U.K. 


3M JMRT Professional Development Grants: 
Joan Jobson, Dallas Public Library; Nancy 
Palma, Lock Haven (Pa.) University Library; 
and Linda Scott, Manhattan (Kans.) PL. 


JMRT EBSCO Scholarship of $1,000: Janice 
Pardoe, University of California/Berkeley. 


LAMA John Cotton Dana Public Relations 
Awards donated by the HW. Wilson Com- 
pany. In the academic and consortia catego- 
ries: McGoogan Library of Medicine, Omaha, 
Nebr.; University of Texas/Arlington; Mon- 
tana’s Libraries, Bozeman. 


In the public library category: Alameda 
County Library, Haywood, Calif.; Dauphin 
County Library System, Harrisburg, Pa.; 
East Brunswick (N.J.) PL; Farmers Branch 
(Tex.) Manske Library; Greenville Courty 
(S.C.) Library; John C. Hart Memorial Li- 
brary, Shrub Oak, NY.; Louisville (Kya Free 
PL; Middle Country PL, Centereach, N.Y.; Or- 
ange County (Calif.) PL; San Francisco PL, 
and Sierra Madre (Calif.) PL. 


In the school, service, and special library 
categories: Kenmore West High, Buffalo, 
NY.; Cargill Information Center, Minneapolis, 
Minn.; and RAF Upper Heyford Base Library, 
England. 


LHAT Justin Winsor Prize Essay Award of $500: 
Brother Thomas O’Connor, St. Mary’s Col- 
lege of California, for “Library Service to the 
American Committee to Negotiate Peace 
and to the Preparatory Inquiry, 1917-1919.” 


LITA CLS! Scholarship in’ Library and Informa- 
tion Technology of $1,000 (announced in Au- 
gust): Walter Stine, Ashland, Ore: 


LITA Gaylord Award of $1,000 for Achievement 
in Library Information and Technology: Bar- 
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- Thereader-printer you're look- 


ing at is the brand new, ei? x 
Minolta RP 503. And its perform- 


ance is as extraordinary as its looks. 


Because when we set out to 
make it the world's most ad- 
vanced plain paper reader-printer, 
we gave it more than the quality 
and dependability you'd expect 
from Minolta. 

We gave it convenience no 
other reader-printer has ever had. 
For example, printing either 

vertical or horizontal images is 
simplicity itself. Just press a button 
to select the right format, and the 
RP 503 will automatically rotate 
the image. No need to turn the 
carrier. That's a Minolta exclusive. 

The RP 503 can be equipped 
with bi-mode copying for positive 
prints from both positive and 
negative images at the push of a 
button, without changing supplies. 
And an exclusive partial-copy 
feature for printing just a selected 
portion of the image. 

Then there are the controls. 
They're neatly laid out, precisely 
where your hands expect them to 
be. What's more, the superb low- 
cost plain paper copies glide out 
the front of the unit right to you. 

Exposure control is easy too. It’s 
electronic and totally automatic 
for a perfect print every time. 

The RP 503 handles COM and 
source microfiche, jackets and 
optionally, 16mm roll film. ` 

See your Minolta dealer. He's 
part of our nationwide network. 
Or call 1-800-821-7700, ext. 327. 

And find out the best part of 
all. The sheer low price. | 





MINOLTA 


ONLY FROM THE MIND OF MINOLTA. 


O'd like to see a demonstration of the 
Minolta RP 503 Reader-Printer. 


O Please send more information. 


NAME 

TITLE 

COMPANY 

ADDRESS 

CITY STATE ZIP 


TELEPHONE 


Mail to Minolta Corporation, Micrographics Division, 
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bara E. Markuson, Indiana Cooperative Li- 
brary Services Authority. 


LRRT Jesse H. Shera Award of $500 for Re- 
search: Danny P. Wallace and Bert R. Boyce 
for the paper, “Holdings as a Measure of 
Journal Value.” 


MAGERT Honors Award of $25: Ralph E. 
Ehrenberg, Library of Congress. 


PLA Allie Beth Martin Award of $3,000: Daniel 
O. Robles, Santa Paula (Calif.) PL Dist. 


RASD Dartmouth Medal: Encyclopedia of Reli- 
gion (Macmillan), Mircea Eliade, editor-in- 
chief. 

RASD Facts on File Current Affairs Grant of 
$1,000; Chicago PL Social Science and His- 
tory Dept. for its Noonline Program. 


RASD Margaret E. Monroe Adult Literacy Ser- 
vices Award: Jane K. Hirsch, Montgomery 
County (Md.) PL (retired). 


RASD Isadore Gilbert Mudge Citation: James 
R. Rettig, College of William and Mary. 


RASD Reference Service Press Award of $500: 
Elfreda A. Chatman, author of “Opinions 
Leadership, Poverty, and Information Shar- 
ing,” RQ, Spring 1987, p. 351-53. 


RASD John Sessions Memorial Award: South- 
ern Labor Archives, Georgia State University, 
Atlanta. 


RTSD Margaret Mann Citation: Ben R. Tucker, 
Library of Congress. 


RTSD Esther J. Piercy Award: Karen Markey, 
University of Michigan library school. 


RTSD Resources Section Blackwell North Amer- 
ica Scholarship Award of $1,000: Joe A. Hewitt 
and John S. Shipman, for “Cooperative Col- 
lection Development Among Research Li- 
braries in the Age of Networking: Report on a 
Survey of ARL Libraries,” Advances in Li- 
brary Automation and Networking, Vol. 1, 
1987. The University of North Carolina/ 
Chapel Hill library school receives the award. 


RTSD Serials Section Bowker Ulrich's Serials Li- 
brarianship Award of $1,500; Marjorie E. 
Bloss, OCLC. 


SRRT Coretta Scott King Awards: Mildred D. 
Taylor for her The Friendship (Dial, 1987) and 
John Steptoe for his illustrations in Mufaro's 
Beautiful Daughters: An African Tale (Fire- 
brand Books, 1987). 


SRRT Gay Task Force Gay Book Award: Joan 
Nestle, author of A Restricted Country (Fire- 
brand Books), and Randy Shilts, author of 
And the Band Played On: Politics, People, 
and the AIDS Epidemic (St. Martins Press). 


YASD Baker A Taylor Conference Grants of $750 
each: Barbara A. Carmody, Renton, Wash., 
and Gloria L. Rhodes, Oceanside, Calif. 


YASD School Library Journal Author Award of 
$1,000: S.E. Hinton, for The Outsiders (Vi- 
king, 1967, Dell, 1986,) and three later 
books. O 
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1989 ALA Midwinter Meeting 


Hotel Reservation Form and General Information 
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ALA's 1988 Midwinter Meeting will be 
held in Washington D.C., home of our 
nation's capitol. Headquarters hotels will 
be the Sheraton Washington and the 
Omni-Shoreham. All meetings and other 
midwinter events will be located in the 
properties listed on page two. 

The distance between Washington 
Dulles International Airport and the down- 
town hotels is about a 35 minute ride when 
traffic is normal. National Airport is about 
20 minutes from the heart of the city. Cabs 
operate on an economical zone fare sys- 
tem, beginning at $1.80 per person, per 
zone (subject to change) with modest sur- 
charges for extra persons and afternoon 
rush hour. Buses depart from the airports 
approximately every 30 minutes. 


Hotel Reservations 

All housing requests should be sent to 
the ALA Housing Department, 1575 Eye 
St. N.W., Ste. 250, Washington, D.C., 20005. 
Reservations will be accepted from Septem- 
ber 1 to December 7, 1988. After Decem- 
ber 7, 1988 housing assignments will be 
made on the basis of availability and not 
necessarily at the published rates. Rates 
are quoted for the room (not per person) 
and all rooms will be assigned on a first- 
come first-served basis. All reservations 
must be made by mail using this form. 

The Bureau will acknowledge receipt 
of room reservations and send confirma- 
tions as soon as possible. Please note that a 
first night's deposit or credit card guaran- 
tee is required in advance by the listed 
properties. Please do not send a deposit or 
credit card guarantee until after you have 
received the hotel’s confirmation, which 
will specify the required deposit. A written 
request to cancel or change accommoda- 
tions must be received by the ALA Housing 
Department by December 5, 1988. After 
that time, contact the assigned hotel directly. 
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Airline Reservations 

T.V. Travel, Inc., the official travel 
agency for the ALA, is offering special 
negotiated discounts on United Airlines of 
40% off coach fare, or 5% off the lowest 
available fare, whichever is lower. A negoti- 
ated rate with Midway Airlines of 35% off 
coach fare, or 5% off the lowest available 
fare is also being offered. Attendees must 
purchase tickets within 24 hours of book- 
ing for the lowest fares, and at least 7 days 
in advance for the 40% and 35% discount. 

The lowest fares are non-refundable, 
and do not allow any changes once issued. 
Penalty charges for changing or canceling 
also apply on the seven day advance tick- 
ets. You will also receive $150 thousand in 
free flight insurance when booking your 
trip with T.V. Travel, Inc. 

For information and reservations, call 
toll free 1-800-826-9682: in Illinois, 312- 
899-1112, Monday through Friday, 7:45 a.m.- 
6:30 p.m. CST. Ask for group reservations 
for ALA Midwinter. 


Exhibits 

The exhibits will be located in Halls 
A, B, and C of the Sheraton Washington 
Hotel. Full information and application 
forms will be mailed to exhibitors currently 
on the mailing list from the ALA Confer- 
ence Arrangements Office during the first 
week of September. Exhibitors who have 
not received the material by mid-September 
may write to: Midwinter Exhibits, ALA 
Conference Arrangements Office, 50 E. 
Huron St., Chicago, IL 60611. 

The exhibits will open Saturday, Janu- 
ary 7, at 11 a.m. and close Tuesday, January 
10, at 2 p.m. Daily hours are 11 a.m.-5 p.m., 
Saturday, Sunday, and Monday, January 7, 8, 
9, and 10 a.m.-2 p.m., Tuesday, January 10. 

Librarians from the area, whether 
attending the Midwinter Meeting or not, 
are invited to visit the exhibits. Free badges 
are available by writing: Exhibits Registra- 
tion Badge, ALA Conference Arrange- 
ments Office, 50 E. Huron St., Chicago, IL 
60611. Please include a stamped, self- 
addressed envelope and specify the num- 
ber of free admissions desired. Please note 
that badges are not available after Decem- 
ber 1, 1988 and are valid only for admission 
to the exhibits, and not meetings. Exhibit 
visitors badges will be available on site for 
a $5 fee. 


Meetings 
Please make special note of the 
following: 

e President's Program-will be held Sunday, 
January 8, from 3-5 p.m. Details will 
appear in a future issue of American 
Libraries. 

e Program Evaluation and Support 





Washington, D.C.— January 7-12 


Committee/Planning and Budget Assem- 
bly-joint meeting is scheduled for Saturday, 
January 7, 2-4 p.m. 

e Executive Board-Meetings of the ALA 
Executive Board are scheduled for Saturday, 
January 7, 9-11 a.m.; Tuesday, January 10, 
2-4 p.m.; and Thursday, January 12, 9-11 a.m. 

e Annual Conference Program Committees- 
The final meeting of the 1989 Dallas 
Conference Program Committee will be 
held Monday, January 9, 8-10 p.m. 

e ALA Council-meetings will be held 
Monday, January 9, 9-11 a.m.; Tuesday, 
January 10, 9-11 a.m.; and Wednesday, 
January 11, 9:30 a.m.-12:30 p.m. An addi- 
tional Council Orientation Session, fol- 
lowed immediately by the information 
meeting of the Council and Executive 
Board, will be held Sunday, January 8, 
9:30 a.m.-12:30 p.m. 

e Candidate’s Forum-scheduled for Monday, 
January 9, 4:30-5:30 p.m. 


Council Resolutions/Rules/ Information 

Guidelines for preparing resolutions 
to go before Council will be printed in the 
Midwinter Meeting Program. Those who 
wish to receive an advance copy of the 
guidelines may write: Council Secretariat, 
ALA Executive Office, 50 E. Huron St., 
Chicago, IL 60611. Advance copies of rules 
of conduct for ALA Council meetings are 
also available on request. 


Placement Center 

Placement services will be provided by 
the ALA Office for Library Personnel Re- 
sources in the Omni Shoreham Exhibition 
Hall. Hours of operation are: Saturday, 
January 7, 12 noon -5 p.m.; Sunday, Janu- 
ary 8, 9 a.m.-5 p.m.; Monday, January 9, 

9 a.m.-4:30 p.m.; Tuesday, January 10, * 
9 a.m.-2 p.m. 

Although registrations will be aecepted 
at the Meeting, job seekers and employers 
are strongly urged to pre-register. The 
deadline for pre-registration is December 
15, 1988. To request forms, available after 
September 30, 1988, write: OLPR/ALA, 

50 E. Huron St., Chicago, IL 60611. Please 
indicate whether you are an employer or a 
job seeker. For one copy, please enclose 

a self-addressed, stamped envelope (#10) 
if possible. Enclose mailing labels for 
multiple copies. 

Interviewing facilities will be provided. 
Employment policy prohibits the acceptance 
of job listings which bear discriminatory 
specifications in respect to race, creed, 
age, color, sex, or national origin. A salary 
range must be listed. 

Job seekers and employers will be 
able to purchase the completed Midwinter 
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Application for Hotel Reservations Hotels and Rate. 


ALA Midwinter Meeting, Washington, D.C. 
January 7-12, 1989 





Double Occupancy 





Twin 
2 beds, 2 persons 
Single Double Suites 
Key Hotel/Motel Occupancy 1 bed, 2 persons 3rd person P & I P&2 
A) Embassy Row $ 75 S 90 $105 — — 
B) Mayflower 
Standard $ 75 $ 75 $ 90 $200 $275 
Deluxe S 89 $ 89 $104 _ _ 
C) Ramada Renaissance $ 75 $ 75 $ 85 = = 
D) Sheraton Washington (joint headquarters) $ 85 $119 $129 $200-$1500 
E) Omni-Shoreham (joint headquarters) S 85 $119 $129 $250-300 $450-800 
mini-suites $160 
F) Washington Hilton S 85 $110 $130 $200 and up 
Tower Rooms $150 $170 


Notes: P & 1 = parlor and 1 bedroom, P & 2 = parlor and 2 bedrooms. Separate cots not 
always available in rooms for 3-4 persons; inquire directly. All room rates subject to 10% 
city tax and a $1 occupancy tax, per room, per night. Most major credit cards accepted by 
participating properties at this writing. Free ALA shuttle bus service to and from parti- 
cipating properties. First night's deposit or credit card guarantee required; housing bureau 
will send confirmation of housing request which will specify deposit amount. Parking 
available at all properties for registered guests; inquire directly for fees. 


See facing page for Hotel Room Reservation Form 
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ALA Midwinter Meeting, Washington, D.C. Hotel Room Reservation Form | 
January 7-12, 1989 d 


1575 Eye St. N.W., Ste. 250 


Mail to: ALA Housing Department 
1 

Washington, D.C. 20005 i 

i 


Accommodation & Rates Requested: 


Hotel Choices: AE AE LO O a $ 
Eenegung LL) Double (2 persons, Ibi 
ete A TS i 2 persons, 2 Sete s 
MA ee ple. Ehe $ 
E Pation & 1-bedioom $ 
O hu a A Parlor & Z bedroom $ 

O Room must be suitable for handicapped If none of my choices is available, in accepting another assignment I am 


more concerned with location O rate O 


Please print or type (bracket those sharing a room) 


Address Arrival Date/Hour Departure Date 





DO NOT send checks to the Housing Bureau. 


1) To obtain your reservation please send deposit directly to hotel. O Charge to my credit card. 
2) Please make all changes and cancellations in writing to the Housing O VISA OAm Exp O MasterCard 
Bureau. After December 5, 1988, contact the hotel directly. 





* Telephone requests not accepted. Card Number 


* Please print or type all items to assure accuracy. 

* Complete each part below in detail for correct and rapid computer 
processing. Authorized signature Date 

+ Actual confirmation will be sent by the bureau. 

* Photocopy this form if more than three rooms are required. 


Expiration date 


E Ss OA TOS 


Instructions: Complete requested data using abbreviations as necessary. RESERVATION CUTOFF DATE: DECEMBER 7, 1988 
(NAME OF PERSON REQUESTING ROOMS) 


s I Tp. ab ah a AMA tee ` 
j 





(LAST NAME) (FIRST) | 
(NAME OF COMPANY OR FIRM) š 


. a — I ul LL TEE T 


(STREET ADDRESS OR P.O. BOX NUMBER) 


SS TTC E l P D 


(CITY) (STATE) (ZIP — USA) 
(COUNTRY) (AREA CODE) (PHONE NUMBER) ` 
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Meeting job seeker and job listing forms by 
classification category (e.g. type of library 
or function) or whole sets which will be 

E mailed from the meeting site. Therefore, 

| job seekers and employers will want to file 
applications for this expanded service 
regardless of whether or not they are 
planning to attend the Midwinter Meeting. 
For a price list and further information 
contact OLPR at the above address. 


Child Care 
ALA will reimburse the charges ex- 
pended on child care to any registered parent 
for each day of the Midwinter Meeting, 
January 7-12. This covers only child care in 
the parent’s hotel room or other residence 
in the Midwinter Meeting city and does not 
include charges for children’s food or 
transportation, or transportation or gratuity 
for the sitter or service. Parents may con- 
_ tact their hotel child care center/babysitting 
service where it is available, or select one 
_ from the classified telephone directory. 
` Reimbursement forms (which will be 
available at the ALA registration counter) 
must be signed by the individual performing 
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the child care services and presented by 
the parent to the registration desk by noon 
Wednesday, January 11. 


Interpreting Services 

The ASCLA/LSSPS Library Service to 
the Deaf Forum is coordinating interpreting 
services for the deaf and hard-of-hearing. 
Those who wish to use the service may send 
a list of meetings they will attend to ASCLA/ 
LSSPS/LSDF for review by December 1, 
1988. A list of interpreted meetings will be 
available in early January and will be so 
identified in the Program. For more infor- 
mation contact: ASCLA Interpreting Ser- 
vices, 50 E. Huron St., Chicago, IL 60611. 


Registration 

Registration will begin at the Sheraton 
Washington Convention Registration desk, 
Friday, January 6. at 10 a.m. 

Registration fees for the week are: $45 


for personal members, $95 for nonmembers, 


and $10 for full-time library school students. 
Daily registration fees are: $25 for personal 
members, $50 for nonmembers, and $5 for 
full-time library school students. (Institu- 
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tional memberships do not qualify for the 
personal registration fees of $45 and $25.) 


Midwinter Meeting Policy 

By adoption of the January 1966 report 
of the Special Committee to Study the 
Midwinter Meeting, the ALA Council has 
determined that the Midwinter Meeting 
continues to be essentially a working meet- 
ing of the Council and of committees and 
boards of official ALA units; that there be 
no programs, general business, or member- 
ship meetings of the divisions, sections, or 
round tables except as a limited number of 
program meetings, institutes, conferences, 
or workshops may be specifically authorized 
by the ALA Executive Board. 

By Council action at its 1971 Midwinter 
Meeting, and as amended by Council at the 
1971 Dallas Conference it was, “Voted, that 
it be the established policy of the American 
Library Association that all meetings of the 
Association be declared open to all mem- 
bers and to recognized members of the 
press, with closed meetings being only for 
discussion of matters affecting privacy of 
individuals or institutions.” 


Key 
1. White House 
2. Union Station 
3. U.S. Capitol 
4. Smithsonian Institution 
5. Jefferson Memorial 
6. Washington Monument 
7. Lincoln Memorial 
8. Department of State 
9. Arlington Cemetery 
10. Supreme Court 
11. Library of Congress 


A) Embassy Row 

B) Mayflower Hotel 

C) Ramada Renaissance 
D) Sheraton Washington 
E) Omni Shoreham 

F) Washington Hilton 


x 


VERNON PL. 






F 
A H CAPITOL 









Ge E 
— 


AN eal LZ 


Ga [ J 


AMERICAN LIBRARIES SEPTEMBER 1988 







“TOUGH CUSTOMERS” 
McNaughton's Paperback Purchase 


Plan Makes Them Easier To Handle 








Selecting the right books for young readers can be tough. Tough to get their 
attention, tough to know what they like, tough to match their skills and interest 
levels. But McNaughton’s Paperback Purchase Plan can make the job easy. 


Our plan offers popular recreational reading for children, young adults, and adults. 
Our young adult titles also include books in the high interest/low vocabulary 
category. 


Choose from approximately 150 new titles every month. All titles are annotated 
to make your decisions easier. You can also choose titles from McNaughton's 
Fast/Serv list of the current paperback bestsellers according to the New York 
Times. 


In addition, ANY trade or mass market paperback title can be ordered through 
McNaughton even though it does not appear on our list. 


McNaughton Paperback selections will keep 
your tough customers coming back for more. 


To find out more about a McNaughton Paperback Plan for your 
library, call today toll-free 1-800-233-8467, or write: 


Ke McNaughton Book Service 
A Division of Brodart Co. 
500 Arch Street 
Williamsport, PA 17705 
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The Charge of the Library Brigade 
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Recruits to the profession are being misled 
by “wildly improbable” reports of a librarian shortage 





by J.C. Bennett 


“... Forward, the Light Brigade! 

Was there a man dismayed? 

Not though the soidier knew 
Someone had blundered: 

Theirs not to make reply, 

Theirs not to reason why, 

Theirs but to do and die: 

. . Noble six hundred!” 





SE LINES FROM TENNY- 
sons “Charge of the Light Bri- 
gade” sadly depict both the job 
market for new library profession- 
als and the state of the professions knowl- 
edge of it. Applications from newly 
graduated librarians continue to stream in 
for most well-advertised jobs in public and 
academic libraries; meanwhile, ALA and 
others are making wildly improbable state- 
ments about the supposedly numerous op- 
portunities for library school graduates 
due to the alleged shortage of librarians, 
creating false illusions throughout the li- 
brary world. Prospective students are 
urgéd to arm themselves with accredited 
degrees and charge into the library world; 
however, far fewer of them than expected 
will find positions at the level for which 
they are equipped. 

Last fall’s annual article on placement 
by Carol Learmont and Stephen Van 
Houten’ is one of the more blatant exam- 
ples of librarianship’s self-delusion. Statis- 
tics presented show that only 57 percent of 
1986 graduates of accredited library 
schools have been documented as having 
found permanent professional positions, 
and only 6.7 percent as having found tem- 
porary professional positions. In addition, 
only 59 percent of those with permanent 
professional positions are known to have 


J.C. Bennett, a 1987 library school graduate, 
| is assistant professor of library science and 
d collection development at Eastern New Mexico 
University in Portales. 
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found their jobs within 90 days after re- 
ceiving their degrees. 

In other words, according to the statis- 
tics the authors themselves present, less 
than 34 percent of the 1986 graduates can 
be documented as having been placed in 
permanent professional positions (the jobs 
they were trained for) quickly. Yet, on the 
strength of such flimsy data and the assur- 
ance of unnamed placement officers, Lear- 





Marcel Durocher 


mont and Van Houten make the sweeping 
statement that “in major metropolitan ar- 
eas there are many more jobs than quali- 
fied people to fill them.” 

Whom do these people think they’re 
fooling? Apparently ALA, which distrib- 
uted free copies of the Learmont and Van 
Houten article at the 1988 Midwinter meet- 
ing in San Antonio. In light of the statistics 
presented, the article’s assertion that more 
jobs are open than-MLS -holders exist to 
fill them is simply ridiculous. 


An abundance of applicants 


Qualified applicants abound for well- 
advertised positions in most areas of librar- 
ianship. To substantiate this, I telephoned a 
number of libraries that have advertised 
nationally for entry-level professionals in 
the past year-and-a-half. 


The results were overwhelming: an 
entry-level college reference/technical ser- 
vices position in Pennsylvania, advertised 
at the time Learmont and Van Houten 
were gathering their statistics, yielded over 
60 applications from MLS-holders, almost 
half of whom also held second masters’ de- 
grees. A cataloging/adult services job ad- 
vertised in 1988 for a medium-sized public 
library in Massachusetts brought 34 quali- 
fied applications. A university in Montana 
received over 25 qualified applications for 
a beginning reference job in 1987. A small 
subscription library in South Carolina had 
between 30 and 40 candidates with MLS 
degrees for an entry-level cataloging job. 
At our university library in rural New 
Mexico a job ad for entry-level reference li- 
brarians produced over 65 qualified appli- 
cants, including many with second masters 
degrees and some with doctorates. 

Further, the number of job-seekers ap- 
pears to be rising, not falling: George Law- 
son, the director of the Ames (Iowa) 
Public Library, told me that the 50 quali- 
fied applications his library received for a 
beginning reference position is more than 
his library has had in several years. The 
only area getting fewer applicants seems to 
be children’s librarianship; otherwise, it 
seems that libraries seeking entry-level per- 
sonnel need only advertise their plight na- 
tionally. Their problems will soon be 
solved. 

There are, in fact, many professional li- 
brary positions advertised in national pub- 
lications. However, most employers state 
that they either require or desire two or 
more years of experience. Few libraries, es- 
pecially those in need of professionals in 
technical services, are willing to hire a non- 
experienced librarian. 


The ads add up 


To demonstrate this, I examined the li- 
brary and library-related positions adver- 
tised in random issues of American 
Libraries, Library Journal, College and Re- 
search Libraries News, School Library Jour- 
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nal, and the Chronicle of Higher Education. 
I selected a random issue of each title from 
different months in early 1988. 

Of the 336 positions advertised, 208 
(61.9 percent) required previous experience, 
and 88 (26.2 percent) desired or preferred 
applicants with previous experience. Only 
40 jobs (11.9 percent) declared themselves 
entry-level or gave no indication of neces- 
sary experience. 

To encourage those without at least a 
great deal of preprofessional experience to 
enter an MLS program, as both ALA and 
the library community at large are doing, is 
naive and dangerous. To actively recruit 
“the best and the brightest” undergradu- 
ates with no experience to attend library 
school, as has recently been emphasized,’ 
is simply to add futility to frustration. 

It must be admitted that a few major 
public libraries in the nation’s largest cities 
actively recruit professional librarians. 
However, they often don’t succeed in filling 
positions simply because they don’t pay 
enough for their librarians to live on. The 
New York Public Library offers beginning 
librarians less than $24,000 per year— 
hardly a living wage in New York City. The 
fact that many positions are open in large 
metropolitan areas is by no means an indi- 
cation that not enough librarians exist to 
fill those positions; rather it is a clear sign 





A profession that 
specializes in the spreading 
of accurate information 
appears unable to spread 
accurate information 

about itself. 





that most beginning librarians, many with 
student loan payments awaiting their pay- 
checks, simply cannot afford to live on the 
salaries offered there. 


Faulting the “Fact Sheet” 


In addition to circulating the Learmont 
and Van Houten article, ALA hasn't ex- 
empted itself from producing misleading 
remarks of its own. A “Fact Sheet” dis- 
tributed by the ALA Public Information 
Office at last year’s Annual Conference in 
San Francisco concludes that cataloging is 
an area of librarianship for which a short- 
age of professionals is “expected to con- 
tinue through the end of the century,” cit- 
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Few libraries, especially those in need of professionals in 
technical services, are willing to hire a nonexperienced 


librarian. 





ing a 1985 study showing that 56 percent of 
vacant cataloging positions are open seven 
months or more. 


Í 
CATAS 
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Since, as shown above, qualified entry- 
level catalogers are by no means in short 
supply, the obvious explanation for the 
long vacancies is that many libraries are 
slow about going through the motions of 
deciding to fill an opening, advertising it, 
evaluating applicants, interviewing, and fi- 
nally hiring—a process which, taking into 
account the slowness of many city, univer- 
sity, and school district administrators, 
routinely takes over seven months. This 
isn’t explained in the “Fact Sheet,” of 
course. 

At best, the authors of the circular dem- 
onstrate a serious lack of knowledge of the 
job market; at worst, they are consciously 
creating false illusions for prospective re- 
cruits, using half-truths and glossy surfaces 
to make the library field look far more at- 
tractive than it otherwise would. 


Propaganda from professors 


Such pap has a devastating effect on the 
library community. Library school profes- 
sors, understandably anxious to fill their 
classes and keep their jobs, refer early and 
often to the supposed lack of librarians 
and the need to train more and more of 
them. 

Before 1 received my MLS in the spring 
of 1987, professors told me on many occa- 
sions that I would have no trouble finding 
a job; that since 1 had a second master's 


degree and was seeking a cataloging posi- 
tion, I “should be able to find a job in any 
area of the country I pleased at any salary I 
wanted”; that “there are so few librarians 
seeking jobs that libraries needing profes- 
sionals have to take what they can get”; 
and that “libraries interview applicants, 
but applicants interview libraries at the 
same time,” implying that new librarians 
seeking jobs are blissfully free to pick and 
choose. And, realistically, why shouldn't li- 
brary professors make such statements? 
The major professional organization has 
already pronounced them true. 


Librarians spread misinformation 

The irony of all this is extreme: a profes- 
sion that specializes in the spreading of ac- 
curate information appears unable to 
spread accurate information about itself. 
Conditions are admittedly better for li- 
brary graduates now than they were a de- 
cade or so ago, but they hardly constitute a 
seller’s market. There are many jobs avail- 
able for experienced librarians, but to gen- 
eralize this to beginning professionals is 
obviously erroneous. ALA and some of its 
members seem to have taken it upon them- 
selves to whip up a frenzy of public 
relations-style fantasy that market reality 
simply cannot match. 

As a field that claims to be a “helping” 
profession—one which supplies data, as- 
sists in research, and makes useful infor- 
mation readily available—librarianship in 
general and ALA in particular should rec- 
ognize a duty to perform less self- 
promotion with dubious information, and 
to work at discovering reality about itself. 
Someone has blundered. As a result, many 
graduates have launched a frontal assault 
into a market which cannot support them 
all. Someone at ALA needs to be brave 
enough to admit the error, and to lead 
both the organization and the profession in 


picking up the pieces. U 
Notes 
l. Learmont, Carol, and Van Houten, 


Stephen. “Placements and Salaries 1986: An 
Upswing.” Library Journal, 112 (Oct. 15, 
1987), 27-34. 

2. Budd, John M. “The Best and the 
Brightest.” Library Administration and Man- 
agement, 2 (March 1988), 103-104. 
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Cross-age tutoring works wonders 


Enthusiasm proves contagious to poor readers 


by Katie Wieland Dombey 


HERE HAS BEEN A LOT OF 
talk about illiteracy among Amer- 
icans who have gone through the 
educational system in this country 
and still are not able to read well. Pro- 
grams are available for such adults, as we 
all know. But how about avoiding the 
problem by heading it off at the pass? 

The spacious new Porter Public Library 
of Westlake, Ohio, houses an all-out effort 
to reach first- and second-graders who 
have lost their enthusiasm for school be- 
cause they fell behind in reading. The idea 
is for volunteers who think reading is fun 
and important to convey these feelings to 
young students. On Tuesday and Thursday 
mornings in the summer, and any weekday 
from 3 to 5 in the afternoon during most 
of the school year, you will find members 
of the Reading Team engrossed in reading 
to each other. 

Volunteers range in age from six to 80, 
and, by the time this issue of American Li- 
braries goes to press, more than 100 volun- 
teers will have helped some 160 students to 
catch up with their classmates. 

We had not thought about having 
elementary-age volunteers, but several 
latchkey children—mostly fifth and sixth 


graders who can walk here from their 


school—saw adults reading with young 
stugents and wanted to volunteer, too. 
Some of them have become our best tu- 
tors. Because we have trained so many, no 
one who wants to read is turned away. 

Porter’s Reading Team differs considera- 
bly from the tutoring program detailed in 
American Libraries’ October issue, p.786. 
Our teams pair volunteers of all ages with 
elementary students, primarily first- 
graders, year-round; whereas the initial 
“My Turn” program was funded, and teen 
tutors were paid to help junior high stu- 
dents with their homework during the 
school year. 

We limit the summer sessions to six 
weeks to allow for vacations. During the 
school year, Reading Teams may meet the 
number of times they wish; they may start 


Kathryn Wieland Dombey has been an adult/ 
young adult services librarian at Porter Public 
Library in Westlake, Ohio, for four years. 
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or stop whenever they want to or think 
they’ve finished. Most meetings are Mon- 
day through Thursday, after school. 


Matching tutor to pupil 

The good news is that the age or sex of 
the volunteer doesn’t matter. We consult 
parents for their suggestions, but in one 
case where the parents were sure their son 
needed a teen, an eager senior citizen es- 
tablished immediate rapport with him. 
They have been working happily together 
for months and plan to resume this month. 





Volunteer Sara Christy watches young stu- 
dent read, keeping puppet nearby to en- 
liven the session. 


Before coming to Porter Public Library, 
I was an afternoon children’s librarian pre- 
senting 14 story hours weekly for kinder- 
garten, first, and second grades in an 
elementary school. I noticed the gradual 
decline of interest in checking out books 
on the part of at least two or three students 
in each class as the school year progressed. 
This, in spite of their apparent enjoyment 
of the stories and positive attitude of their 
teachers. At the time, I was taking an edu- 
cation graduate course and had written a 
paper about peer tutoring. 

Mornings were spent in a high school li- 
brary. Seeing so many goof-offs there 
made me wonder if these students had got- 
ten off to a poor start in elementary 
school. 

The first opportunity to bring these 
ideas together came in spring 1986 at Por- 


ter PL, when I was given the go-ahead to 
try a tutoring program for teens who 
would work with students just finishing 
first grade. 


How the trial program worked 


The library staff launched our trial pro- 
gram in the summer of 1986. We called it 
the Teen Reading Team. The following se- 
quence of events set it moving. 

Late April. We made calls to the West- 
lake Board of Education administration 
and school principals to inform them of 
our cross-age tutoring intentions. All were 
enthusiastic. 

Early May. First letters sent to elemen- 
tary and high schools. The next week, 
follow-up phone calls were made. 

Mid May. Forms sent to teachers to give 
to “students who would benefit from extra 
reading opportunities.” These were 
brought home to parents. 

Late May. Meeting at Westlake High 
School for prospective volunteers. 

Later May. Forms began to come in 
from parents. The day after school was 
out, we conducted training sessions in the 
library main meeting room. Student as- 
signments were made—most decided to 
work with two students in consecutive time 
slots. Volunteers received printouts of their 
students’ interests, guidelines on how to 
conduct their tutoring, and a tour of the li- 
brary pointing out desirable quiet spots for 
reading. Finally, the volunteers examined 
and selected books for the first session. 

The next Tuesday and Thursday. Teen 
Reading Teams checked in, collected their 
books and folders, and departed to read. 


The basic session 


The tutoring session is simplicity itself. 
The child reads for 15 minutes; the volun- 
teer reads for 10. Then they record and dis- 
cuss what has been read and choose books 
for the student to take home or read the 
following week. We keep sessions brief to 
accommodate the attention spans of the 
youngsters. 

Implementing the program takes a good 
bit of organization, but it can be made to 
run itself. Paperwork is made easier by us- 
ing a computer with a printer, a database 
program for booklists and rosters, and a 
word-processing program for letters and 
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forms. New forms are sent to elementary 
principals in October, February, and May. 

Some of the things we worried about 
turned out to be no problem: one was the 
noise level. To date, we have not had one 
complaint. Any comments made by 
passers-by in the library have been favor- 
able and have often led to the questioners 
themselves volunteering their services as 
tutors. 

Although we began by working with stu- 
dents who had finished first grade, the pro- 
gram expanded to include second graders 
and a few older students who need reading 
help. 


Evaluations tell the story 


Evaluations from parents at the end of 
the summer sessions have provided poign- 
ant comments on the program: “Bobby is 
trying harder and now completes a book”; 
“Mary has more confidence and is more 
interested in reading”; and, perhaps the 
most touching, “Michael no longer cries 
when he reads.” 

Volunteer evaluations have been enthusi- 
astic, too. Several tutors in one of the pro- 
grams suggested the sessions be continued 
every year. 

One of the reasons the program has 
been so successful is that we firmly recom- 


When you buy 
pa supplies 
from Highsmith, 

ou buy more than 
just merchandise... 


We guarantee more than 
product satisfaction. We 
guarantee service—before, 
during and after the sale. 


You get our commitment 
to service. If you have a 
problem with your order, 
let us know. We work with 
our customers. 


We make it right! 


GUARANT 


AMERICAN LIBRARIES SEPTEMBER 1988 





mend that the tutored children take books 
home each week and read aloud to their 
families every day. We also advise parents 
to have their children read ephemeral items 
to them, things they encounter in their 
daily activities. Examples we offer: recipes, 
street signs, cereal boxes—anything at all 
with writing on it. 

It would have been nice to be able to 
schedule high school under-achievers with 
their young counterparts, but our school 
officials advised us to begin recruiting tu- 
tors from the Student Council and Na- 
tional Honor Society. Student Council 
members took the information to their 
homerooms, thus opening the program to 
all teens. We have had a great variety of 
students. One senior said that he had de- 
cided to volunteer because he had had so 
much trouble with reading as a young 
child. Certainly, not all were top students, 
although many were. 

Westlake is an upscale, rapidly growing 
suburb of Cleveland, with many families 
from other countries. Some volunteers as 
well as some of their young students are 
first-generation Americans whose parents 
are still learning English. 

In library school, we all heard a lot 
about public library-school cooperation. 
This is it—and it is great! 
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SATISFACTION 








Tips to guide volunteers 


In recruiting volunteers for a school-year 
program, a sign on the library bulletin 
board, an announcement in the schools, a 
press release to local papers, a call to the 
local Office on Aging—all of these will prob- 
ably produce more volunteers than you 
need. Have everyone fill out a volunteer 
form of some sort, receive training, and a 
sheet with helpful guidelines. Here are 
some excerpts from ours: 

° Be on time, with books ready—and 
keep track of time. 

e Sit so both reader and listener can see 
book pages. 

e Be slow to correct mistakes. See if 
child notices first. 

e Give enough praise. 

e |f more than five words are missed on 
the first page, the book is too difficult. 

e Aim for privacy. Avoid the Children's 
and Reference areas. 

° Try using puppets, riddle or joke books 
(793) or amusing poetry (810)—Shel Silver- 
stein is a favorite. 

e Have child practice writing something: 
a thank-you note, a story, a poem. 


For copies of forms or help of any kind, 
please contact Katie Dombey, Porter Pub- 
lic Library, 27333 Center Ridge Road, 
Westlake, OH 44145; 216-871-2600. O 


Become a satisfied Highsmith ° 
customer. 


For a free copy of our Library 
Catalog, write or call us toll- 
free, 1-800-558-2110. 


Highsmith 


Toll Free 1-800-558-2110 


The Highsmith Co., Inc 

Dept. AM 

W5527 Hwy. 106, P.O. Box 800 
Fort Atkinson, WI 53538-0800 
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== action exchange 


Dialog and ILL; constructing registration numbers 


Q. What libraries take advantage of full-text articles avail- 
able on Dialog or elsewhere for interlibrary loan purposes? 
How do they deal with the costs? When do they use Dialog 
rather than borrow from another library? Charlene C. 
York, Reference Librarian, William T. Jerome Library, Bowling 
Green State University, Bowling Green, OH 43403 (AL, Feb., p. 
131). 


A. Although no patrons have requested full-text retrieval, we 
are prepared to do it at cost as the subject and databases allow. 
An article printed immediately via Dialog can cost $5-$25, de- 
pending on transmission time and royalty charges, while an interli- 
brary loan photocopy costs a minimum of just $2, but takes 10 
days to two weeks. Lack of a subscription, an immediate pub- 
lisher's deadline, availability of research funding, or a classroom 
assignment resulting in theft or mutilation might be factors in de- 
ciding on full-text searching. Cost of full-text online is the responsi- 
bility of the patron or the research account. M. J. Kreitzburg, 
Head of Bibliographic Instruction and Library Reference, University 
of Pittsburgh/Johnstown, Schoolhouse Rd., Johnstown, PA 15904. 


A. The California State University Stanislaus Library uses the 
full-text feature on Dialog as well as Dialorder to supplement regu- 
lar interlibrary loan service, absorbing all costs. We use Dialog 
when it seems the most efficient way to get material quickly. While 
most of our interlibrary loan transactions are between libraries, the 
availability of Dialog and Dialorder has added a needed dimen- 
sion to our service. Paula J. Crawford, Reference Librarian, 
California State University, Stanislaus, 801 W. Monte Vista Ave., 
Turlock, CA 95380 


Q. How do nonautomated libraries construct unique pa- 
tron registration numbers for use in checking out materials? 
Julie E. Hansen, Cataloger, Oskaloosa Public Library, South 
Market and 2nd Ave. W., Oskaloosa, IA 52577 (AL, April, p. 
259). 


A: Before we automated, we used a number system for an- 
nual renewals and type of patron. During FY 1986-87, for exam- 
ple, wesused 870001-874000 for adult residents, 874001-875000 
for resident youth aged 16-17, 875001-877000 for resident chil- 
dren age 6-15, 877001-878500 for nonresidents, 878501-879000 
for community college nonresidents, and 879001-879500 for non- 
resident literacy. We have a nonresident fee, necessitating a sepa- 
rate schedule. By using numbers this way, we knew our client 
base at a glance. A separate numbered log was kept with name 
and address for overdue notices. The application card was filed al- 
phabetically. Overdue notices went quickly since we didn't have to 
pull and refile patron application cards. Dale Ricklefs, Director, 
Round Rock Public Library, 216 E. Main St, Round Rock Public Li- 
brary, Round Rock, TX 78664. 


A. Small libraries can use the year followed by a dash fol- 
lowed by the next available number to assign unique patron regis- 
tration numbers, ie., 88-001, 88-002. This is especially helpful 
when checking expiration dates. 

Libraries using Gaylord Model B and C book chargers can get 
cards with a number embossed in the lower left corner, but they 


. Can be hard to read. Gaylord also makes rag stock cards with 


metal inserts. 
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Records need to be kept by number and by patron name to 
avoid duplication. We keep a third file in numerical order, with in- 
formation on overdues, fines, and invalid card numbers. Ellen 
Bell, Library Director, Washington County Public Library, 615 Fifth 
Street, Marietta, OH 45750 


Q. | have been unable to find books dealing with the sub- 
ject of huck weaving, which the Library of Congress calls 
“huckaback darning.” Any suggestions of article citations 
would also be appreciated. Lucy Wilde, Humanities Refer- 
ence, Kansas State University Libraries, Manhattan, KS 66506. 


A. Huck Embroidery, Ondori Publishing Company Staff, Ja- 
pan Publications, 1982 (0-87040-519-5) is the only book identified 
in OCLC, Books in Print, and the LC catalog. Chapters on huck 
weaving, a popular Swedish and Danish form of needlework, can 
be found in Mary Thomas’ Embroidery Book (Dover Publications 
1984); Batsford Encyclopedia of Embroidery Techniques, Gay Swift 
(Batsford Publications, London, 1984); and Needlework Stitches, 
Barbara Snook (Crown 1974). Five articles in Creative Crafts (April 
1979, February and December 1980, and August 1981) and Work- 
basket, May 1981, are listed in Readers’ Guide 1982-88 and Maga- 
zine Index 1959-88. The Embroiderer’s Guild of America and the 
National Standards Council of American Embroiderers may pro- 
vide further information. Julie M. Mueller, Booklist contributor, 
Embroiderer's Guild of America member. 


Over to you 


1. Our state traffic officials prohibit library road signs 
on federal and state h despite the Federal High- 
way Administration's Manual on Uniform Traffic Control 
Devices. How do your traffic officials react? (La.) 


2. What libraries use a software program to keep 
track of nonprofessional staff attendance records? 
(Mol What public libraries provide computers and 


software programs for their patrons? What charges are 


passed on to the user? (Ark.) Has any shut-in ser- 
vice automated the record of books read by patrons? 
ee O) What libraries 
are using spreadsheet and database management sys- 
tems in their space planning efforts? What information 
is included? (N.J.) 


3. What small or medium-sized community college 
has used the Spine-Marking Method of weeding suc- 
cessfully? (Mass.) 


Please send replies to Action Exchange 





ACTION EXCHANGE welcomes your typed questions and answers. 
Respondents will receive $10 for each reply published. Q’s & Ae become 
American Libraries’ property and may be edited. Please include your 
name, address, and position. Write to Lois Pearson, ACTION EX- 
CHANGE, 50 E Huron St., Chicago, IL 60611. 
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The Source highlights useful items in major 
areas of library/information activity. Send ma- 
terials to department editor Gordon Flagg, 
American Libraries, 50 E. Huron St, Chicago, 
IL 60611. 


Items in this month's Collections, Info Briefs, 
Publicity, Instruction, and Systems sections 
were written for AL by Tom Wall, head of the 
Chicago Public Library’s Professional Library. 


== collections == 


Thirst Quencher's papers to Johns Hopkins. 
The papers of Abel Wolman, the champion 
of safe public drinking water who was once 
termed the “Thirst Quencher” by the New 
York Times, have been donated to Johns 
Hopkins University's Special Collections Di- 
vision. Wolman has been on the faculty at 
Johns Hopkins for over 50 years and received 
his degree from the University in 1913. 

The Wolman papers, amounting to some 
55 cubic feet, trace both his career and his 
tenure at Hopkins. Wolman has served as a 
consulting engineer or advisor for many U.S. 
agencies, including the Atomic Energy Com- 
mission and the Tennessee Valley Authority. 
He served as chairman of the National Water 
Resources Board, and countries throughout 
the world have employed him as a consultant. 
He has also spoken and written widely on the 
topics of sanitary engineering and water re- 
sources. 

Those interested in using the Wolman col- 
lection should contact the Special Collections 
Division, Milton S. Eisenhower Library, The 
Johns Hopkins University, Baltimore, MD 
21218. 


Revealing LC’s resources. 7he History of 
Books: A Guide to Selected Resources in the Li- 
brary of Congress describes research opportu- 
nities at the LC in the area of the history of 
books. Rather than focusing on individual 
authors or texts, author Alice Schreyer 
chooses to give attention to groups of materi- 
als. The scope is limited to the Western 
printed book. 

The illustrated volume consists of two sec- 
tions. The first describes pertinent LC collec- 
tions in the Manuscripts Division and the 
Rare Books Special Collection Division. The 
second contains narrative essays on relevant 
collections within LC. The History of Books 
also contains hundreds of references to arti- 
cles, pamphlets, and books that describe the 
library’s collections. 

The 221-page volume is available for $15 
from the Superintendent of Documents, U.S. 
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Government Printing Office, Washington, 
DC 20402 (0-8444-0536-1). Mail orders 
shone. include stock number 030-001-00117-2. 








This pen-and-ink drawing for the front cover 
of a 1883 edition of Mark Twain’s Life on the 
Mississippi is among the treasures from 
LC's collections described in The History of 
Books. 


Nutty chooses a college. Children’s writer 
Dean Hughes has donated the manuscripts of 
his books to the Children/Young Adult Re- 
search Collection at Central Missouri State 
University. The donation consists of nine 





manuscripts, and Ophelia Gilbert, director of 
the Research Collection, says Hughes's future 
publications will also be included. The manu- 
scripts include handwritten and typewritten 
drafts, rewrites, revisions, and word-processed 
copy. 

Hughes, a former English professor at 
Central Missouri, cites the university's annual 
Children's Literature Festival and its directors 
(Ms. Gilbert and Phil Sadler, associate pro- 
fessor of children's literature) as two factors 
influencing his decision on where to donate 
the manuscripts. However, the deciding fac- 
tor was that Nutty, the star of four of his nov- 
els for young adults, lives in Warrensburg, 
Mo.—also the home of Central Missouri 
State. 


Hymnal collection goes to Tabor. A collec- 
tion of nearly 3,000 hymnals has been do- 
nated to Tabor College by the family of the 
late Paul Wohlgemuth. 

Wohlgemuth had been collecting hymnals 
since 1956, when he was a doctoral student in 
musical arts at the University of Southern 
California. Although Wohlgemuth pur- 
chased many of the items from used and rare 
book dealers, some for as little as 10¢, most 
of the collection was assembled from dona- 
tions. The 2,800 items place the collection 
among the five largest in the U.S. 

The Wohlgemuth Hymnal Collection con- 
tains music from 25 denominations. It in- 
cludes such valuable items as a 1779 Dutch 
psalter book, an 1832 first edition Lowell Ma- 
son oblong tune book, and a 1917 edition of 
Salvation Army War Songs compiled by 
Evangeline Booth, daughter of Salvation 
Army founder William Booth. The most 
valuable item was retained by the family, 
however: a 1580 Geneva Bible with a 


Ka J; 


"ied 





F 


“Nutty” novelist Dean Hughes cites Ophelia Gilbert (right), director of the Children/Young 
Adult Research Collection, as a factor in his donating his manuscripts to Central Missouri 


State University. 
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The Source 


Sternhold-Hopkins psalter attached. The 
psalter is the earliest known hymnal in En- 
glish. 

Ron Kuehl, Director of Institutional Ad- 
vancement at Tabor, would like to see the col- 
lection grow. “It will be an open collection, 
and we'd like to see it expand. We encourage 
people to continue to donate hymnals to the 
collection.” 


Find your roots in American libraries. 
Genealogist/librarian P. William Fibly has 
compiled a Directory of American Libraries 
with Genealogy or Local History Collections. 
The directory, arranged by city and state, cov- 
ers nearly 1,600 libraries in the U.S. and Can- 
ada 


Each entry consists of a response to a two- 
part questionnaire sent to the libraries by 
Fibly. Fifteen questions are answered in the 
first section, each designed to inform the user 
of a different aspect of the library and its 
holdings. Examples include information 
about the collection, the staff (e.g., is there a 
trained genealogist), the availability of re- 
sources, whether fees are charged, if the col- 
lection is on RLIN or OCLC, and whether 
there are any published indexes to the collec- 
tion. The second section identifies whether 
any of 26 specific books and sets or nine peri- 


| odicals are in the collection. 


The 319-page volume is $75 from Scholarly 
Resources Inc., 104 Greenhill Ave., 
Wilmington, DE 19805-1897 (0-8420-2286-4, 
87-37109). 


Children’s books to Pitt. The University of 
Pittsburgh’s Elizabeth Nesbitt Room has been 
presented by Mrs. Charles Covert Arensberg 
with a gift of 274 historically notable chil- 
dren’s books. Mrs. Arensberg noted her 
strong ties with both the University of Pitts- 


| burgh and western Pennsylvania as reasons 


for choosing the Nesbitt Room as a perma- 
nent home for the collection. 
The collection contains the work of a num- 


| ber® of fine illustrators, including Walter 


Crane, Gustave Dore, Howard Pyle, Nielsen, 
and Arthur Rackham. There are also many 


| first editions and out-of-print materials. 


Housed in the university’s School of Li- 
brary and Information Science Library, the 
Elizabeth Nesbitt Room serves as a resource 
center for the development of children’s litera- 
ture. The room is also the repository for the 
archives of the “Mister Rogers’ Neighbor- 
hood” TV series. 


UCLA's television trove. The University of 
California at Los Angeles has received a do- 
nation of television history materials from 
former San Francisco Chronicle television 
critic Terrence O’Flaherty. The collection, 
which spans O’Flaherty’s career at the Chron- 
icle from 1949 through 1986, consists of nu- 
merous media. Included are some 60,000 
photographs, 2,500 press kits, and 516 books. 
O’Flaherty’s 12,000 television reviews will be 
added at a later date. 

The collection may be “the largest and 
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most complete collection of television arti- 
facts,” says Professor Raymond Fielding of 
the University of Houston, who assessed the 
collection. He adds that it “may be larger and 
more complete than any in public archives, as 
well.” The Terrence O’Flaherty Television 
Collection has been appraised at $200,000. It 
is now part of the Theater Arts Library at 
UCLA. The newly opened Southern Re- 
gional Library Facility will house the collec- 
tion. 





Media magazine. The editors of Children's Video 
say that their new magazine “may be the most 
important parenting publication you buy during 
your child’s formative years.” In addition to re- 
views of video programs (called “the most in- 
clusive listing of quality kidvid I’ve seen” by the 
Whole Earth Catalog), the first two issues in- 
cluded exclusive interviews with Maurice Sen- 
dak and Bill Cosby, articles on videomaking for 
youngsters and interactive video, and other 
features. $14.97 for six issues ($19 in Canada) 
from Children's Video, 225 Varick St., New 
York, NY 10014. 


Industrial health hazards are the focus of 
three recent videotapes produced by the Envi- 
ronmental Protection Agency. 

TSCA: Balancing Risks and Benefits ex- 
plains the Toxic Substances Control Act, 
which controls industrial chemicals in the en- 
vironment. Reducing the Risks of PCBs deals 
with the EPA's regulation of Polychlorinated 
Biphenyls, describing the effects of PCBs on 
health and the environment, and explaining 
disposal and recordkeeping requirements. 
Don’t Blow It! tells the potential health dan- 
gers from exposure to asbestos in brake dust 
and shows step-by-step methods to control 
the hazards. 

Prices of the tapes vary from $16.50 to 
$24.60 according to length (10 to 15 minutes) 
and format (VHS, Beta I or II, or 3/4-inch). 
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For details, write Color Film Corporation, 
Video Division, 770 Connecticut Ave., 
Norwalk, CT 06854 or phone 800-882-1120. 
A few loan copies are also available by calling 
the Toxic Substances Control Act Hotline at 
202-544-1404, 


SAT on VHS (and Beta). 7he SAT Prep 
Video is a two-hour interactive instructional 
videotape designed to prepare high school 
students for the Scholastic Aptitude Tests. 

The tape uses high-tech sound and graph- 
ics to teach familiarity of test design, budget- 
ing of time, guessing strategies, and other 
test-taking techniques designed to increase 
SAT scores. A toll-free 800 number is pro- 
vided to answer questions about the tape ma- 
terial or the SAT in general. 

The SAT Prep Video, which comes with a 
teacher's manual and five 70-page work- 
books, is $99 plus $2.50 shipping in VHS or 
Beta from Concord Video, 7506 N. Broad- 
way, Suite 505, Oklahoma City, OK 73116 
(800-222-2811). 


Health videos on free loan. Ten new 
health-related video programs are available 
on free loan from the Walter J. Klein Com- 
pany, Ltd. The titles, offered in VHS, Beta 
and 3/4-inch video formats, as well as on 
l6mm film, are From Here to There (about in- 
fant restraints in cars), To Save a Life (about 
donating blood), Your Life Is in the Balance 
(about teen nutrition), The National Skin Care 
Quiz, Life Continues (about organ donation), 
Get Fit (about child obesity), Vertical Disease 
(about vitamin E), The Time of Your Life 
(about exercise for senior citizens), Con- 
sumers Want to Know about Diabetes, and 
What Americans Should Know about Asthma. 

To request the programs, or for more infor- 
mation, contact the Walter J. Klein Co., Ltd., 
6311 Carmel Rd., POB 2087, Charlotte, NC 
28211-2087 (704-542-1403). 


= instruction == 


A Nontraditional approach to teaching legal 
research has been designed by authors Chris- 
topher G. Wren and Jill Robinson Wren. An 
outline and description of the method was 
detailed in the Winter 1988 Law Library Jour- 
nal. 

In “The Teaching of Legal Research,” the 
authors maintain that the conventional in- 
structional techniques have concentrated on 
describing the characteristics of law books. 
Such an approach “handicaps” students be- 
cause it does not explain the steps a re- 
searcher must follow. The Wrens are also the 
authors of The Legal Research Manual, which 
“Challenges the traditional bibliographically 
oriented approaches to teaching legal re- 
search” and is based on the approach de- 
scribed in the article, 

Reprints of the 54-page article are $3 from 
Adams & Ambrose Publishing, 1274 South 
Park St., POB 9684, Madison, WI 53715 (0- 
916951-19-7). 
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Chinese students in American libraries. 
The Chinese-American Librarians Associa- 
tion has published a “how-to” book to assist 
Chinese students in their use of academic li- 
braries in the U.S. 

Author Chiou-sen Chen has targeted li- 
brary users whose primary language is Chi- 
nese in this nifty guide. The text of How fo 
Use Academic Libraries in the United States is 
in Chinese and is designed to introduce the 
students to basic concepts and vocabulary 
they are likely to encounter. The book also ex- 
plains differences between library services in 
Oriental and American cultures. The 134 
page paperback includes an English-Chinese 
glossary. $7.95, distributed in the U.S. by 
ALA Publishing Services, 50 E. Huron St., 
Chicago, IL 60611 (962-04-591-9). 


Getting students to write is the theme of 
History: A Student's Guide to Research and 
Writing, by Robert Skapura and John 
Marlowe. Designed primarily for middle and 


high school students, the manual walks the 
student through the basics of developing a re- 
search paper. 

The volume is comprised of six short chap- 
ters, each focusing on a specific aspect of the 
term paper in history. Time-saving tips are 
provided along with a list of reference titles 
that can be found in most libraries. The au- 
thors attempt to impart to the student that 
the information is to be gathered, not simply 
recorded. Single copies of the 42-page paper- 
back are $10 U.S., $12 elsewhere; a set of ten is 
$30 U.S., $36 elsewhere. Libraries Unlimited, 
POB 3988, Littleton, CO 80155 (0-87287-649- 
7, 88-8799). 


Library Research in Psychology: A Student 
Manual of Information Retrieval and Utiliza- 
tion Skills, by John H. Morgan, highlights 
some of the core resources used for research 
in psychology. 

Targeting the beginning college student, 
particularly the “middle-to-under-achiever,” 


the volume addresses the basics of library use 
and bibliographic entry. Brief annotations are 
given for abstracts, indexes, periodicals, and 
reference sources. To further familiarize the 
student with the resources, sample pages are 
included for many materials. 56 p., paper, 
$6.95 from Wyndam Hall Press, POB 877, 
Bristol, IN 46507 (0-932269-91-5, 86-050581). 


The language of law. The Legal Research 
Dictionary: From Advance Sheets to Pocket 
Parts provides short, concise definitions for 
over 200 legal terms utilized in American law. 

Compiler Elyse Fox, who is both a lawyer 
and a law librarian, has not limited the scope 
of the work to any one aspect of American 
law. Coverage includes all levels (federal, 
state, local) and branches (executive, judicial, 
legislative) of government. Thus, this pocket 
guide should find a wide audience within the 
legal profession and libraries. The 4-by-6- 
inch, 83-page, spiral-bound dictionary is 
$9.50 U.S., $10 elsewhere (prepaid) from Le- 


QUICK BIZ: Recent books on business and economics topics 


FINANCIAL PLANNING 
FOR RETIREMENT 


The demand for retirement information has 
increased as the baby boom generation has 
matured. Concerns about the adequacy and 
stability of the Social Security system, the 
long-term economic picture, and changes in 
the tax structure have also contributed to this 
demand. While recognizing the need to plan, 
many people feel uncomfortable dealing with 
the complexities posed by financial planning 
for retirement. The sources presented here 
are generally understandable to the novice 
as well as to more experienced retirement 
planners. 


Breitbard, Stanley H. and Carpenter, Donna 
Sammons. The Price Waterhouse Book of 
Personal Financial Planning. Holt, 1987. 
$17.95 (0-8050-0387-8). 


Includes major section on retirement nest 
eggs. Its simple approach is marred only by 
slightly “cutesy” chapter or section titles, 
such as “Paper Trails to You.” 


Donoghue, William E. Donoghues Invest- 
ment Tips for Retirement Savings. Rev. ed. 
Harper & Row, 1987. Paper, $6.95 (0-06- 
096148-1). 


Besides outlining retirement investment strat- 
egies, the ubiquitous Donoghue provides 
considerable other information, even includ- 
ing a useful guide to medical care payments 
for seniors. Short and pithy. 


Donoghue, William E. and Shilling, Dana. 
William E. Donoghue's Lifetime Financial 
Planner: Straight Talk About Your Money 
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Decisions. Harper & Row, 1988. Paper, 
$9.95 (0-06-091461-0). 


This source presents Donoghue's “low-risk 
investment system,” which could be very 
helpful for building retirement income. 
Donoghue places a much greater emphasis 
on active investing than the other works 
listed here. Includes “case histories.” 


Kaplan, Lawrence J. Retiring Right: Planning 
for Your Successful Retirement. 2nd ed. 
Avery Pub. Group (350 Thorens, Garden 
City Park, NY 11041), 1987. Paper, $12.95 
(0-89529-365-X). 


Very good introduction to the topic. Clearly 





Item of the Month 


Chapman, Karen J. Investment Statistics Lo- 
cator. Oryx, 1988. $45 (0-89774-367-9). 


This book indexes statistical information— 
such as price-earnings ratios, options, and 
bond prices—found in 22 standard invest- 
ment sources. The contents are similar to 
those in M. Balachandran's Guide to Trade 
and Securities Statistics (Pierian, 1977), al- 
though the format in which the entries are 
presented differs. Since this work indexes 14 
titles that are not in the Balachandran Guide, 
the two books complement one another well. 
Together, they cover a total of 34 investment 
sources. Librarians unfamiliar with invest- 
ment terminology will find both sources help- 
ful in directing them to specific kinds of 
investment statistics. 
Priscilla C. Geahigan, 
column editor 


written, this is especially useful for its under- 
standable explanations of various investment 
venues, its individual chapter glossaries, and 
its financial worksheets. 


Morse, David Evan. Retire Rich! Planning a 
Secure Financial Future. Franklin Watts, 
1987. $19.95 (0-531-15514-5). 


Writing in a clear, forthright style, Morse pro- 
vides the basic facts and figures needed by 
those planning their retirement. He offers 
practical advice and takes a conservative ap- 
proach. Useful also for his discussion of the 
implications for retirement planning of recent 
tax reforms. 


Shilling, Dana, et al. Real Life, Real Answers: 
Earning, Saving, Investing, Enjaying—A 
Realistic Guide to Managing Your Mone¥. 
Arbor House (105 Madison, New York, NY 
10016), 1988. $17.95 (0-87795-942-0)e 


You've seen the commercials; now you can 
read the book. Based thematically on the 
John Hancock ad campaign and using simi- 
lar fictional “real life” vignettes, this source 
covers the areas outlined in the subtitle. Pos- 
sibly overemphasizes the benefits of life in- 
surance but still useful. 


Vicker, Ray The Down Jones-Irwin Guide to 
Retirement Planning. 2d ed. Dow Jones- 
Irwin, 1987. $19.95 (1-55623-005-2). 


Practical, down-to-earth approach. One of 
the few such books to provide a decent ex- 
planation of tax-sheltered annuities. includes 
a good section on retirement tax shelters in 
general. 


Robert E Rose, 
head librarian, 
Penn State at Erie, Behrend College 
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The Source 


gal Information Services, POB 67, Newton 
Highlands, MA 02161-0067 (0-941991-00-8). 


== info bries === 


Business and legal publications online. 
Books and Periodicals Online: A Guide to the 
Publication Contents of Business and Legal Da- 
tabases provides information on over 6,800 
publications that are indexed or included in 
full-text databases. 

Following an introduction and explanatory 
notes by editor Nuchine S. Nobari, the direc- 
tory is divided into four major sections. The 
first is an alphabetical listing of the publica- 
tions that takes up over half of the volume. 
Each entry contains information about which 
database covers the publication, a very brief 
note on the dates of coverage and format 
(e.g., full-text or bibliographical informa- 
tion), and which vendors carry the database. 
The second section contains the names and 
addresses of book and journal publishers. 
Database producers’ and vendors’ names and 
addresses make up the third part, while the fi- 
nal chapter lists the databases and tells which 
publications they cover. 

The 376-page paperbound directory, priced 
at $125, is expected to be a semi-annual publi- 
cation. Learned Information Inc., 143 Old 
Marlton Pike, Medford, NJ 08055 (ISSN 
0951-838X). 


End-User Searching: Services and Pro- 
viders, edited by Martin Kesselman and 
Sarah B. Watstein, is designed for all types of 
librarians (and end-users) confronting the 
question of end-user services. The guide cov- 
ers the topic from the standpoint of integrat- 
ing end-user services into the existing library 
environment and discusses system options 
currently available. 

The eleven chapters in End-User Searching 
address three key areas. The first three chap- 
ter$ discuss and identify the various factors 
that bear consideration before initiating an 
end-user program. The succeeding chapters 
focus on the services available from BRS, Di- 
alog, HW. Wilson, and IAC, and describe 
end-user services in specific subject areas. 

The 230-page paperbound volume also in- 
cludes annotated bibliographies of print ma- 
terials and a directory of online products and 
services. $32 from ALA Publishing Services, 
50 E. Huron St., Chicago, IL 60611 (0-8389- 
0482-2, 87-37444). 


Stats from the feds. Descriptions of 
machine-readable statistical files maintained 
by the U.S. government are provided in Fed- 
eral Statistical Data Bases: A Comprehensive 
Catalog of Current Machine-Readable and On- 
line Files. The 670-page volume, edited by 
William R..Evinger, is a completely updated 
version of the Directory of Federal Statistical 
Databases formerly published by the U.S. De- 
partment of Commerce. 

Listings in the catalog are arranged alpha- 
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betically under the appropriate department 
or agency. Each entry contains a short narra- 
tive description of the database, its geo- 
graphic and time coverage, a note on related 
files and printed reports, availability informa- 
tion, and contact names. Indexed by database 
name and subject. $125 in North America, 
$150 elsewhere from Oryx Press, 2214 N. Cen- 
tral at Encanto, Phoenix, AZ 85004-1483 (0- 
89774-255-9, 86-42609). 


=== Publicity = 


Promoting | & R. The Community Infor- 
mation Section of ALA’s Public Library As- 
sociation has assembled a collection of 
promotional examples from various public li- 
braries around the country. 

Information & Referral Promotional Sam- 
ples consists of eight chapters which show the 
actual promotional samples used. Each sec- 
tion is arranged according to the respective 
media employed to promote community 
awareness of library resources. Covered in the 
chapters are posters, bookmarks, brochures, 
logos, cards and stickers, news releases, public 
service announcements, and directories. The 
97-page spiral-bound paperback is $20, $18 to 
ALA members, and $16 to PLA members 
from PLA/ALA, 50 E. Huron St., Chicago, 
IL 60611 (0-8389-7227-6). 





Detail from a poster publicizing the District 
of Columbia PL's I&R service. From Informa- 
tion and Referral Promotional Samples. 


Raisin volunteers. The West Virginia Li- 
brary Commission has undertaken a fruitful 
campaign to bring volunteers to their li- 
braries. Using raisins as the motif, a 17'/2-by- 
23-inch, full-color “Raisin Volunteers” poster 
is aimed at recruiting unpaid help for the 
state’s libraries. 

The motif is also being used to increase 
readership among youngsters. The “Raisin 
Readers” summer program continues the 
theme in the form of posters, certificates, 


bookmarks, reading records, and an iron-on 
t-shirt decal. As more books are read, more 
raisins are awarded to participants. 

The posters are available for $6 each and 
the “Raisin Readers” packages cost $8 while 
supplies last. Contact the WVLA, Cultural 
Center, Charleston, WV 25305 (304-348-2041). 





Recruiting volunteers is the raisin d'étre of 
the performers on this poster from the West 
Virginia Library Commission. 


Where is that darn library anyway? Librar- 
ians in Connecticut now have an easy means 
of sending patrons to out-of-town libraries. 
The Connecticut State Library, through an 
LSCA grant, has put together an atlas that 
provides directional assistance to the state’s li- 
braries. 

The Connecticut Library Atlas provides de- 
tailed directions to over 240 libraries through- 
out the state. Each entry includes maps, most 
with local detail, and narrative descriptions 
on how to reach the library of your choice. 
Directions take into account various routes. 
In case a patron gets lost, the library’s tele- 
phone number and director’s name are also 
included. 

Although the guide is primarily limited to 
public libraries, other libraries are welcome to 
submit directions. Participation is voluntary 
and libraries are encouraged to update their 
entries annually. Public libraries that submit 
entries receive free copies of the atlas. The at- 
las is $15 bound ($10 unbound) from Region 
One Cooperating Library Service Unit, 267 
Grand St., Waterbury, CT 06702. 


Newsletter Nuts and Bolts is a booklet that 
was developed by the Oak Lawn (111.) Public 
Library for a workshop on public relations. 
Focusing on mechanics, the 1l-page publica- 
tion discusses the basics of developing and 
distributing a library newsletter. 

The booklet consists of seven short sec- 
tions discussing various aspects of the news- 
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letter process. Topics range from identifying 
the editor to selecting an appropriate distribu- 
tion system. Other sections cover evaluating, 
formating, justifying, defining the audience, 
and scheduling the newsletter. 

Copies of the booklet may be obtained by 
sending a 6-by-9-inch, stamped, self- 
addressed envelope to Mary Nelson, Oak 
Lawn Public Library, 9427 S. Raymond Ave., 
Oak Lawn, IL 60453. 


Owner’s manual. Patrons at the Rockford 
(Ill.) Public Library may have a sense of be- 
longing when they visit the library. Realizing 
that patrons pay taxes or fees to support the 
library, Community Relations Coordinator 
Greg Lackner and Director Joel Rosenfeld, 
with the help of staff and a local designer, 
have put together an “owner's manual” for 
the library. 

Your Guide to Rockford Public Library con- 
tains relevant information on using the li- 
brary, including an explanation of the library 
card (which also provides a brief discussion 
of responsibilities and fines related to circula- 
tion) and short descriptions of the various 
services and features of the library. Some use- 
ful tips are given on “how to get the most 
from your library,’ accompanied by a short 
glossary of library terms. 

The manual also lists the hours of opera- 
tion, addresses, and telephone numbers of 
the service locations. Floor plans round out 
the 12-page pamphlet. Future inserts are 
planned to add more detailed information 
about branch services. For more information 
contact Greg Lackner, Coordinator of Com- 
munity Relations at 215 N. Wyman St., Rock- 
ford, IL 61101 (815-965-6731). 


wa | COOUCES ce 


The Bard, by topic. The Quotable Shake- 
speare gathers 6,516 quotations from the au- 
thor’s plays and poems, arranged under 1,000 
diverse topics ranging from ability, absence, 
and abstinence to youth, zanies, and zeal. 

Compiler Charles DeLoach says that each 
quote he chose for inclusion “had to contain 
not only a philosophical axiom, a general 
truth, or a fundamental principle, but also 
had to be immediately clear in meaning and 
capable of inspiring or delighting the reader.” 

The 568-page volume includes a topic in- 
dex of key words and ideas, a character index 
subarranged by topic, and a play/poem title 
index. $19.95 plus $2 shipping from Mc- 
Farland & Co., POB 611, Jefferson, NC 
28640 (0-89950-303-9, 87-46384). 


Public affairs publications —as well as da- 
tabases, research centers, clearinghouses, and 
other nonprint sources—are the basis of a 
new reference work from Gale Research. 

The Encyclopedia of Public Affairs Infor- 
mation Sources contains some 8,000 citations 
to help answer questions or locate informa- 
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tion in business and economics, education, 
government and politics, law, urban studies, 
and allied disciplines. Nearly 300 subject 
headings—from abortion and acid rain to 
zoning and zoos—supplemented by 330 
cross-references make it easy to locate sources 
on a specific topic. Under each heading, cita- 
tions are arranged by type or format of mate- 
rial (abstract service, bibliographies, 
directories, periodicals, etc.). 303 p., $125 
from Gale Research Co., Book Tower, De- 
troit, MI 48226 (0-8103-2191-2, 87-25902). 


Droll disks. Comedy on Record: The Com- 
plete Critical Discography lists virtually every 
comedy album released in the U.S.—some 
2,000 in all. Author Ronald L. Smith (editor 
of Rave, a national magazine devoted to com- 


edy) also rates each album on a four-star (“an : 


important album and sure-fire fun”) to one- 
star (“tain't funny, McGee”) basis and offers 
critical evaluations. 

The performers covered include radio stars 
of the *30s and *40s (Jack Benny, Fred Allen), 
standup comics from the *50s and ’60s 
(Lenny Bruce, Mort Sahl, Bob Newhart), and 
stars of today (Eddie Murphy, Steve Martin, 
Lily Tomlin). The work also encompasses 
musical comics (or comical musicians) from 
Victor Borge to Spike Jones, comedy groups 
such as Monty Python and Firesign Theatre, 
and the unclassifiable (Lord Buckley, Brother 
Theodore, Wild Man Fischer). Smith’s anno- 
tations include generous samples of the rou- 
tines and gags. 742 p., $55 from Garland 
Publishing, 136 Madison Ave., New York, 
NY 10016 (0-8240-8461-6, 87-35969). 





Vietnam War Memorials is an illustrated guide to 
nearly 400 memorials and monuments across the 
country, such as this bronze sculpture on the 
North Carolina State Capitol grounds. Authors 
Jerry and Sandra Strait provide background on 
the monuments (individuals and organizations in- 
volved, fundraising efforts, dedication ceremo- 
nies, etc.), as well as some 140 photographs. 240 
p., $29.95 plus $2 shipping from McFarland & Co., 
POB 611, Jefferson, NC 28640 (0-89950-329-2, 
87-46385). 


— NKU 


Automating the art library. Papers pre- 
sented at the Computer and Museum Group 
session of the Art Libraries Society of North 
America 1986 annual conference have been 
collected in the Procedural Guide to Automat- 
ing an Art Library. Edited by Patricia J. 
Barnett of the Metropolitan Museum of Art 
and Amy Lucker of Columbia University, the 
papers have been edited and updated for this 
publication. 

The four essays and summary, directed 
specifically to art librarianship, include infor- 
mation about retrospective conversion, the 
online catalog, authority control, and biblio- 
graphical systems. Three appendixes offer a 
glossary, a directory of projects and systems, 
and an annotated bibliography. 

The 48-page paperbound guide (ARLIS/ 
NA Occasional Papers No. 7) is available for 
$15 (outside the U.S. add $1 for shipping) 
from ARLIS/NA, 3900 E. Trimrod St., Tuc- 
son, AZ 85711 (0-942740-06-8). 


Archives and automation. The Winter 1988 
issue of Library Trends looks at recent trends 
and developments in archival automation. 
The issue on “Automating Intellectual Access 
to Archives,” edited by Anne J. Gilliland of 
the University of Cincinnati, consists of eight 
papers covering various aspects of archival 
automation. 

The papers are generally concerned with 
applications rather than specific types of ar- 
chives. Topics include AACR2, the develop- 
ment of automated archival systems, the role 
of bibliographic networks, public access cata- 


logs, MARC AMC (Archival and Manu- | 


scripts Control) in terms of funding and 


application, microcomputer and software ` 


configurations and developments, and staff 
and user needs. 

Single copies are $15 plus $1 shipping from 
the Journals Department, University of Illi- 


nois Press, 54 E. Gregory Dr., Champaign, | ` 


IL 61820 (0024-2594). 


Multiple thesauri online. Multiple Thesauri 
in Online Library Bibliographic Systems is a re- 
port prepared for Processing Services at the 
Library of Congress, examining the issues 
surrounding multiple controlled-language vo- 
cabularies for online systems. 

Author Carol A. Mandel feels librarians 
are “shaping tomorrow’s systems for subject 
access” and already confronting many of the 
issues discussed in Multiple Thesauri. Among 
the topics she discusses are subject searching, 
thesaurus management, and “support for 
multiple thesauri at the LC.” She also gives 
attention to the strengths and weaknesses of 
the state-of-the-art technology in bringing 
multiple thesauri online. The 94-page paper- 
back report is available for $15 from the Cus- 
tomer Services Section, Cataloging 
Distribution Service, LC, Washington, DC 
20541. O 
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Brian Armentrout now directs Appomattox Re- 
gional Library, Hopewell, Va. [J Rosemary 
Arneson has become associate university librar- 
ian at Fairfield (Conn.) University Library. D] 
Gwenyth Arnold is now head of the Children's 
Services Department at Mount Prospect OI) 
Public Library. O David Austin has been ap- 
pointed architecture and art librarian at the Uni- 
versity of Illinois at Chicago Library. [] The 
1988-89 president-elect of the Alaska Library 
Association is Lauren Barker. (] Jaia Barrett is 
now assistant executive director of the Associa- 
tion of Research Libraries. O Aug. 1 Cole Bla- 
sier became chief of LC’s Hispanic Division. A 
specialist on U.S. and Soviet policy towards 
Latin America, Blasier founded the Center for 
Latin American Studies at the University of 
Pittsburgh (Pa.). LJ] Yvonne Boyer is now collec- 
tion development librarian for Vanderbilt Uni- 
versity's Central Library, Nashville, Tenn. O J, 
Paul Buchanan recently became library systems 
analyst for the Oregon Health Sciences Univer- 
sity Library, Portland. C Frank G. Burke has 


E | joined the library school faculty at the University 


_ | of Maryland, College Park, as professor and co- 

| ordinator of the history-library science program. 
| He ast served as executive director of the Na- 
tional Historical Publications and Records Com- 


8 missione [] At SUNY/Buffalo’s Science and 


Engineering Library Rene B. Bush is now head 
of reference/collection development. O Aug. 15 
Mona Carmack became director of Johnson 
County (kans Library. C July 1 Kathryn Ham- 
mell Carpenter became bibliographer for the 





id 
George Terry 


health sciences at the University of Illinois at 
Chicago Library. L] Patricia Cervenka recently 
became associate director and head of public ser- 
vices for the University of Nebraska’s College of 
Law Library, Lincoln. C] Martha Childers has 
become head of cataloging at the San Diego 
County (Calif.) Law Library. [L] Jin Moo Choi 
now serves as assistant professor at the Univer- 
sity of Maryland library school, College Park. 
C Katherine Cveljo, who retired in May from the 
library school faculty of the University of North 
Texas, Denton, has been named professor emeri- 
tus. C Cary Czarnecki now serves as assistant li- 
brarian of Oak Park (Ill.) Public Library. O 
Aug. 8 Elizabeth Davis became music librarian at 
Columbia University Libraries, New York, N.Y. 
C] Peter V. Deekle is now university librarian and 
director of Susquehanna University’s Blough- 
Weis Library, Selinsgrove, Pa. O Elaine K. Di- 
dier, who directs the University of Michigan’s 
Kresge Business Administration Library, also 
now directs computing services for UM’s busi- 
ness school. Didier is past president of the Asso- 
ciation for Educational Communications and 
Technology. [ ] Miami University, Oxford, Ohio, 
has given an honorary doctorate of humane let- 
ters to Leland S. Dutton for some 50 years of 
dedicated service. Though Dutton retired as di- 
rector of libraries in 1969, he has continued serv- 
ing the university in various capacities ever since, 
and is currently special assistant to Miami Uni- 
versity Archives. L) James Dyke, an original 
member of the OCLC Users’ Council, retired in 
July as university bibliographer for New Mexico 


State University Library, Las Cruces. O Philip B. 
Eppard has joined the faculty of SUNY/ 
Albany’s School of Information Science and 
Policy. (J Emporia (Kans.) State University li- 
brary school has given its 1988 Distinguished 
Graduate Award to LeRoy G. Fox, library net- 
work pioneer, who recently retired as director of 
Johnson County (Kans.) Library. Cofounder of 
Book Mark Press in 1972 and former Kansas 
state librarian, Fox directed the Northeast Kan- 
sas Library System, Shawnee Mission, from 1979 
to 1984, while serving at Johnson County. O 
Sherrylynne Fuller has been named director of 
the University of Washington Health Sciences 
Library and Information Center, Seattle, and di- 
rector of the Pacific Northwest Regional Health 
Sciences Library Service. O The new English 
and American literature subject specialist at 
SUNY/Buffalo Library’s Lockwood Memorial 
Library is Loss Pequeno Glazier. [J Rhonda 
Green now serves as children’s librarian for Wi- 
chita (Kans.) Public Library. (J The new Fort 
Vancouver (Wash.) Regional Library director is 
Sharon Hammer. L] June 30 library automation 
pioneer Robert M. Hayes retired as dean of 
UCLA’s Graduate School of Library and Infor- 
mation Science, a post he held for 14 years. 
Hayes, who will serve as interim dean until Dec. 
31, will rejoin the library school faculty. A past 
president of both the American Society for In- 
formation Science and of ALA’s (former) Infor- 
mation Science and Automation Division, Hayes 
won the UCLA Alumni Association’s Profes- 


sional Achievement Award in 1986. C] The new 


president-elect of the Michigan Library Associa- 
tion is Linda R. Heemstra, director of the Bay 
County Library System. L] Deborah Miller Hefl- 
ing has become Cleveland (Ohio) Public Li- 
brary’s librarian in charge of preservation. [|] 
Nancy Herther is now database search services li- 
brarian for the Humanities/Social Sciences Li- 
braries’ Business Reference Service of the 
University of Minnesota/Twin Cities, Minneap- 
olis. L] July 1 Gail Junion became head of biblio- 
graphic services for Cleveland (Ohio) State 
University Library. ) Susan Jurow is now asso- 
ciate director of the Association of Research Li- 
braries’ Office of Management Services. C 
Linda Koepf, who directs Texas State Technical 
Institute Library, Waco, has been elected mayor 
of Northcrest, a suburb of Waco. O Sept. 1 
Katherine Kott became automated services li- 
brarian at Bates College library, Lewiston, 
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Maine. L) Michael R. Lavin has been appointed 
subject specialist for management and econom- 
ics for SUNY /Buffalo Libraries. [J Binh P. Le is 
now reference librarian at Penn State Univer- 
sity’s Ogontz Campus Library, Abington. Dj 
July 1 Diane Lucas became authority control li- 
brarian for the University of Pittsburgh (Pa.) Li- 
brary. CL) The new biology librarian at the 
University of Michigan Library, Ann Arbor, is 
Stephen Macksey. ` ` Elizabeth Mahoney was re- 
cently named director of the library school li- 
brary at the University of Pittsburgh, Pa. [O At 
Akron-Summit County (Ohio) Public Library 
Elizabeth Manderen has become head of mobile 
services. _) James R. Martin is now university li- 
brarian at the University of Southern Missis- 
sippi, Hattiesburg. LJ In September James R. 
Matarazzo leaves his post as associate dean of 
Simmons College library school, Boston, Mass., 
to rejoin the library school faculty. LJ Jan Max- 
well is now head of acquisitions at the University 
of Oregon Library, Eugene. LJ Aug. 31 Laima 
Mockus resigned as executive director of NEL- 
INET. O July 1 Thomas J. Moore became dean 
of libraries at Central Michigan University, 
Mount Pleasant. [L] At Old Dominion University 
Library, Norfolk, Va., Pamela D. Morgan now 
heads the collection management department. 
(] Lee Murray has become head of Syracuse 
(N.Y.) University’s Science and Technology Li- 
braries. | The Medical Library Association re- 
cently gave its first Estelle Brodman Award to 
Audrey Powderly Newcomer. The award recog- 
nizes potential leaders among outstanding mid- 
career achievers. _) Maria Otero-Boisvert has 
been appointed Latin American bibliographer 
for Columbia University Libraries, New York, 
NY. O Elizabeth Parang is now assistant serials 
librarian at the University of Nevada/Las Vegas 
Library. O Aug. 16 Marion Paris became assis- 
tant dean of the Graduate School of Library Ser- 
vice of the University of Alabama, Tuscaloosa. 
O The new Pennsylvania state librarian is Sara 
Parker. She last served as Montana state librar- 
ian. C Sarah Pedersen is now dean of Evergreen 
State College Library, Olympia, Wash. LJ At 
SUNY/Buffalo Neville Prendergast now serves 
in the Information Dissemination Department 
of the Health Sciences Library. _) David P. Rey- 
nolds has become catalog librarian/monographs 
at Trinity University’s Maddux Library, San An- 
tonio, Tex. O Davy-Jo Stribling Ridge, who re- 
cently retired as associate director of libraries at 
the University of South Carolina, Columbia, 
now serves USC part-time as coordinator of spe- 
cial projects for libraries and collections. L Gre- 
gory Robinson has become chairperson, 
circulation services, at the University of Ne- 
braska at Omaha Library. J The 1988-89 
president-elect of the Association of Research 
Libraries is Martin D. Runkle, director of the 
University of Chicago (Ill.) Library. LJ Ken 
Schott has been appointed assistant government 
documents librarian at the University of 
Nevada/Las Vegas Library. _) At the University 
of Michigan, Ann Arbor, Robert Schwarzwalder 
now heads the Engineering/Transportation Li- 
brary’s Public Information Unit. L Judith Segel 
recently became director of the Black Gold Co- 
operative Library System, Ventura, Calif. O J. 
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Christina Smith now serves as reference/ of the university’s library system. O William E. 


bibliographic instruction librarian at the Univer- 
sity of Nevada/Las Vegas Library. L] George 
Terry is now associate vice president for libraries 
and collections at the University of South Caro- 
lina, Columbia. LJ] The new director of Provi- 
dence (R.I.) Public Library is Dale Thompson. 
C John Tieberg-Bailie has become head of the 
Adult Services Department at Mount Prospect 
(111.) Public Library. O Kenneth E. Toombs, who 
has retired as director of special collections and 
development for the University of South Caro- 
lina library, Columbia, is now helping procure 
special collections for the library’s Rare Book 
Room on a part-time basis and writing a history 


Wenz has retired as director for library personnel 
for the University of California at Berkeley. ` 
Barbara M. Wildemuth has joined the library 
school faculty at the University of North Caro- 
lina at Chapel Hill as assistant professor. J The 
new science administrator for LC’s Science and 
Technology Division is Charlene A. Woody. `" 
Bruce Ziegman has been appointed executive di- 
rector of the Western Library Network. UJ 


Deaths 


Marie Sullivan Curley, one-time consultant on 
the Library Extension Division staff of Massa- 
chusetts State Library, died Aug. 7. D 


BEARTLETT’S FAMOUS QUOTATIONS 


“Books are always a big hit.” 


Reading is a great way to keep children 


Lou Bearig 
Famous Baseball Player 


entertained, but the daily practice of rookie 
readers could send your library’s collection 


into early retirement. That’s why 


librarians are making the change- 
up to Bound To Stay Bound Books. 


Each BTSB book is prebound to 


rigid LBI* standards to withstand at 
least 100 turns around the basepath. 
BTSB also offers a great line-up of 


on-deck services: 
e Complete book processing, 


processing kits and 
catalog cards. Ia 
e Barcodes and 
diskettes to support 
PC circulation systems. 
e Lower prices for volume 
purchases. 
eFree pre-order computer lists 
of your titles. 
ePre-sorted catalog cards. 
e“The BTSB Connection” 
software to speed ordering. 
Join the full time roster of 
librarians throughout the 
country and improve your 
library's circulation average. 


Send today for our service brochure and 
General Catalog (K-12) listing almost 15,000 titles. 


*Library Binding Institute 


Bound To Stay Bound Books, Inc. 
West Morton Road, Jacksonville, IL 62650 

Call Toll Free: 1-800-637-6586 

In IL, call collect: (217) 245-5191 





Bear ©North American Bear Co. Chicago 


735 


===editors endnotes=== 


Would Dewey have done it? 





by Art Plotnik 


ID THE YOUNG MELVIL 

Dewey at Amherst ever dream 

that his modest decimal point 

would end up with seven fig- 
ures and a dollar sign in front of it? Prob- 
ably so, considering the Jade 
entrepreneurial drive. The better question 
might be: Were Melvil alive today, would 
he have sold his Dewey Decimal Classifi- 
cation system (DDC) to OCLC, the On- 
line Computer Library Center, for $3.8 
million? 

Last month, just such a sale was con- 
summated by the Lake Placid Education 
Foundation, which Dewey had set up to 
carry forth his interests. (See story, “In 
the News” department.) Intrigued by the 
implications of the deal, we talked with 
Edward Kurdyla, OCLC’s director of 
electronic publications and information, 
and Peter Paulson, director of Forest 
Press, which will continue publishing the 
DDC under OCLC’s ownership. 

What, we wondered, does it mean 
when a “property” as unique as a classi- 
fication scheme is acquired by an enter- 
prise as singular and protean as 
OCLC—and what would Dewey have 
made of it all? 

To the layperson, Dewey numbers call 






* Duplicate Record Resolution 


* Name and Subject Authority Control 


* Database Cleanup Services 
* Edit Lists and Printouts 

* Database Statistical Analysis 
* Bar Code Label Production 


* MARC to ASCII Data Conversion 
Consulting /Custom Programming 
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DATABASE PREPARATION SERVICES 


LTI offers high quality bibliographic processing 
services at favorable rates for OCLC and RLIN 
libraries. Call or write for pricing and your free copy of 
Library Database Preparation Services: a Primer. 


Media Conversion (floppy disk <--> tape) 


to mind a yellowed chart at the end of a 
bookstack. But to its new owners, DDC 
is a highly refined, hierarchical classifica- 
tion system, an “intellectual underpin- 
ning of modern and efficient shared 
library cataloging,” applied by experts at 
the Library of Congress Decimal Classifi- 
cation Division to an enormous range of 
human knowledge. Moreover, its vast 
classification tables are already stored in 
splendidly retrievable electronic form. 
Following up on Karen Markey’s study 
of the use of DDC in online public access 
catalogs (OPACs), OCLC has the poten- 
tial to shift the nation’s information ter- 
minals into Dewey overdrive, offering 
end-users such products as: online DDC 
tables, linked to other classification sys- 
tems; premium, hypertext-like subject 
searching; and do-it-yourself, home and 
office organizing and filing programs. 
All that potential, plus the existing 
“platform” of some 200,000 DDC users 
in 135 nations, starts to make the $3.8 
million price tag look cheap—a deal that 
Dewey might have deep-sixed. On the 
contrary, it was an offer the Lake Placid 
foundation could hardly have refused: 
The foundation was broke (revenues 
from DDC went back into DDC prod- 
ucts and development, including contract 
payments to the Library of Congress); 
the physical assets of Forest Press, with 
its staff of four, were negligible; the foun- 





Bib-Base/Acq 





ACQUISITIONS SOFTWARE 












Sure, Pm interested... 
but let’s talk dollars 
for decimals, Pal, 


and plenty of em. 


dation wished to pursue other educa- 
tional agendas, possibly in the library 
field; and it needed a buyer who could 
carry DDC into the computerized envi- 
ronment of the 2lst century. OCLC, 
which had worked with Forest Press in 
earlier cooperative activities, was that 
buyer. 

Some librarians always worry about 
OCLC’s motives, and a few will fear the 
day when consumers pay by the decimal 
place and through the nose for DDC 
classifications. But most will appreciate 
this melding of the two greatest revolu- 
tionary forces in the history of U.S. bib- 
liographic control. 

Would Dewey himself have done it? 
Both parties in the deal believe the 
forward-looking Melvil would have 
signed the dotted line—in simplified 
spelling, of course. O 





is an advanced microcomputer 
acquisitions system. Powerful but easy to use with 
excellent documentation. Contact LTI for pricing and 
additional information. 


* Uses variable-length MARC-format records for 


flexible input of bibliographic information. 


* Provides for fund accounting, purchase order or 
order form printing, report generation, and a vendor 


address file. 


* "Bib-Base/Acq has much more to offer in the way of 


advanced features. lts power and flexibility are 


incredible ... It is extremely sophisticated." (Wilson 
Library Bulletin, March 1986) 


LIBRARY TECHNOLOGIES, INC. 


1142E Bradfield Road, Abington, PA 19001 (215) 576-6983 
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Bowker's BOOKS IN PRINT PLUS” 
on CD-ROM: is simply the most powerful 
library resource you've ever seen, with 
more than 770,000 titles stored on the CD- 
ROM disc—every title in every volume of 
the BOOKS IN PRINT FAMILY— 

eBooks In Print 

eSubject Guide to Books In Print 

eSupplement to Books In Print 

eForthcoming Books In Print 
eChildren’s Books In Print 

And, CD-ROM drastically reduces 
the time you spend on book reference 
and acquisitions. Whats more— 
elt’s easy to use— 

You'll find that, once your personal 
computer and CD-ROM drive are in 
place, four computer function keys will 
be the basic tools with which you'll 

work, with on-screen help always a 
keystroke away. 

elt’s a time-saver— 

Your most complicated searches—even 
those that use multiple access points— 
are available in seconds. 

e It's cost effective— 

You have unlimited access to Bowker's 
BOOKS IN PRINT series database 
without the high expense often 
associated with going online. 

e it’s current— 

You'll receive fully cumulative updates 
every three months. 

e it’s filled with work-saving features— 
You'll be able to edit, print, and save | 
searches—even order books electronically 
from your favorite distributor. 

e Best of all, it’s priced right— 

A ONE YEAR SUBSCRIPTION TO BOOKS 
IN PRINT PLUS IS ONLY $995. 


Special Offer! 

Call our TOLL-FREE HOT LINE to 
order. Tell the operator where you saw this 
ad, and you'll get a $50 discount off the 
retail price of $995. A 5% savings just fer 
mentioning this ad. 


Call 1-800-323-3288: 
(In NY, AK, HI call collect 212-337-6989.) 


"CD-ROM (Compact Disc-Read Only Memory) = approx. 
250,000 printed pages or 1,500 floppy disks. 


Books In Print PLUS” 


INCREDIBLY 
POWERFUL 


EASY TO USE 
RIGHT FOR YOU! 











BOWKER ELECTRONIC PUBLISHING 

A Division of R. R. Bowker, A Reed Publishing (USA) Company, 
245 West 17th Street, New York, NY 10114-0418 

Telex #12-7703; Telefax (212) 645-0475 

Prices subject to change without notice 
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45 days from call to install. 


Reach the speed of 45-day delivery (or 
less!) on the types of furniture libraries 
need most — including even special- order 
sizes — instead of the industry-standard 
120 days. 

Feel the performance of furniture 
designed by people who understand how 
libraries — and you — work now, in 
the age of hardware and software, paper 
and people. 

Go in style with library furniture 
manufactured by craftspeople who care 
about their work. People who insist on 
finely finished, select-quality oak, maple, 
and other hardwoods, or extra- heavy 
gauge steel. 


It's all on the move at Gaylord today — - 


factory-direct from our own plants for 
faster, more responsive service and better’ 
value. In a selection of over 430 models 


G 
wer 


in an array of styles and finishes that only 
starts with what you see here. Call our 
toll-free number for personal assistance, 
a catalog, or to place an order. 

We're ready to hit the road. 


1-800-448-6160 


GAYLORD 


E LEE ce 


Box 4901 
Syracuse, NY 13221-4901 





